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M3H1 (Leading)
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1.01394l0 (motivation)
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- A9 (wage)

- YU (job-centered)
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- MIUINANY (technical supervision)
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S mmauwuﬁquﬂﬂa (interpersonal relations)

- @MNMININHU (working condition)
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2. NYUYN13PNUBINIZUIUNS (Process Models)

S : Specific = thrisneaNvFau
M : Measurable = @131593a 10
A : Achievable = 131599111
R : Realistic = fluasela

T : Time-bound = ﬁmuﬂnmﬁuﬁuau
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(leadership theory paradigm)

(trait leadership theory paradigm)
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(behavioral leadership theory paradigm)
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- nujsau (task-oriented/authority compliance)
- nuusgsau (country club management)

- wuuslsnudnlsaud impoverished)

-wpumemenars (Middle of the road management)
- wouihawiluny team management)
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3. ﬂizmuﬁ’ﬂﬁmyﬁmaztﬁ’ﬁmmamumiiﬁ
(contingency leadership theory paradigm)

3.1) sanuunazguisuaaiunisa (contingency
leadership model)

Slusquuunlasuniswauriulne Fred E.Fiedler
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3.2 MuuuMIZHIITUMaaz IAKINE
Jem\. (path —goal leadership model) Ias Robert
20 J.House

* wgAnssuserh (directive)

* wgAnsTBIatuayy (supportive)

* ngAnssuLUVNFIUsIN (Participative)

* wgAnTIunuIeaNuduse @chievement oriented)
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(situational leadership model)

1a¢ Paul Hersey !1a Kenneth Blanchard
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WBIASNE1V15H (charismatic leadership)

4.2) amzaviuvamstasuuilas (transformational

leadership)
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4.3) m’wé’mmaq‘nﬁma ?13 (strategic leadership)
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