New Paradigm for 215 Century Education -

Leader
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The Educational Leadership Model - ELM
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Each of us can serve as a leader. And one leader creates another and another, ad infinitum,
just as one candle’s flame light another and another, until the once-impenetrable darkness
has turned to brilliant light.

http: //www.youtube.com/watch?list=PL675C51C7COF94F1

A&feature:player detailpage&V:DiSZrTPLIdc

http://www. youtube.com/ watch?v=1KknELIA9 o
http://www. youtube.com/ watch?v=tuGMrqg RyCpM







