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ėņĬņ 
 

ĔŅĶĺŇěńĵŏĶŊŗŀĚȮŴıńĥĬŅėĶŌĽŌƞĔŅĶŏĽĶŇĴĽĶƟŅĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟŒľƟĔńĭĬńĔŏĶňĵĬŵȮĬňŘ
ŏĮƦĬĔŅĶĺŇěńĵŒĬľĸńĔĽŌĨĶĻŉĔļŅĻŅĽĨĶħŋļġňĭńĦĤŇĨĽŅĕŅĺŇĝŅĔŅĶĭĶŇľŅĶĔŅĶĻŉĔļŅȮĴľŅĺŇĪĵŅĸńĵĴľŅȮ
ĴĔŋĢĶŅĝĺŇĪĵŅĸńĵȮĺŇĪĵŅŏĕĨŀňĽŅĬȮŒĝƟĶŃŏĭňĵĭĺŇīňĺŇěńĵŐĸŃıńĥĬŅȮ(Research and Development: 
R&D) ĴňěŋħĴŋƞĚľĴŅĵŏıŊŗŀŒľƟœħƟĬĺńĨĔĶĶĴĪŅĚĔŅĶĻŉĔļŅĪňŗŏĮƦĬőĮĶŐĔĶĴŀĭĶĴŀŀĬœĸĬƢħƟĺĵĨĬŏŀĚĪňŗ
ĮĶŃĔŀĭħƟĺĵ 2 őėĶĚĔŅĶȮėŊŀȮ/'ȮőėĶĚĔŅĶıńĥĬŅŏıŊŗŀĔŅĶŏĶňĵĬĶŌƟĕŀĚėĶŌȮŐĸŃȮ0'ȮőėĶĚĔŅĶėĶŌĬņįĸĔŅĶ
ŏĶňĵĬĽŌƞĔŅĶŏĽĶŇĴĽĶƟŅĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟŒľƟĔńĭĬńĔŏĶňĵĬȮőėĶĚĔŅĶŐĶĔĴňėŌƞĴŊŀŏıŊŗŀĔŅĶŀĭĶĴ
ħƟĺĵĨĬŏŀĚȮ(Self-Training)ȮĕŀĚėĶŌȮőėĶĚĔŅĶĪňŗĽŀĚĴňėŌƞĴŊŀŏĝŇĚĮĢŇĭńĨŇĔŅĶŏıŊŗŀėĶŌĬņœĮŒĝƟŏĮƦĬŐĬĺĔŅĶ
ıńĥĬŅįŌƟŏĶňĵĬȮőħĵėŅħľĺńĚĺƞŅĬĺńĨĔĶĶĴĪŅĚĔŅĶĻŉĔļŅĬňŘȮŏĴŊŗŀįƞŅĬĔĶŃĭĺĬĔŅĶĺŇěńĵŐĸŃıńĥĬŅľĸŅĵ
ĕńŘĬĨŀĬȮ(Ri&Di) ŐĸƟĺĬņœĮĪħĸŀĚŒĝƟŒĬıŊŘĬĪňŗĪňŗŏĮƦĬĨńĺŐĪĬĕŀĚĮĶŃĝŅĔĶȮŏĴŊŗŀįĸĔŅĶĪħĸŀĚıĭĺƞŅ
ĬĺńĨĔĶĶĴĬńŘĬĴňĮĶŃĽŇĪīŇĳŅıȮĔŖĽŅĴŅĶĩĬņœĮŏįĵŐıĶƞŒľƟĔńĭĮĶŃĝŅĔĶĪňŗŏĮƦĬıŊŘĬĪňŗŏĮƚŅľĴŅĵœħƟŒĝƟ
ĮĶŃőĵĝĬƢŒĬĺĚĔĺƟŅĚœħƟŀĵƞŅĚĴňįĸĔŅĶĺŇěńĵĶŀĚĶńĭ ħńĚĬńŘĬȮĔŅĶĺŇěńĵĬňŘĴňĔĶŀĭŐĬĺėŇħĕŀĚĔŅĶĺŇěńĵŒĬ
ĽŅĕŅĺŇĝŅĔŅĶĭĶŇľŅĶĔŅĶĻŉĔļŅȮħńĚĬňŘȮ 

1. ŒĬŏĝŇĚĺŇĝŅĔŅĶȮĴňħńĚĬňŘȮ 

/,/ȮĚŅĬĺŇěńĵĬňŘŒľƟėĺŅĴĽņėńĠĔńĭĔŅĶĻŉĔļŅĻĨĺĶĶļĪňŗȮ0/ȮĞŉŗĚĴňėĺŅĴĽņėńĠŏıĶŅŃŏĮƦĬĽŇŗĚĪƟŅ
ĪŅĵĨƞŀĔŅĶĭĶŇľŅĶĔŅĶĻŉĔļŅŒĬĻĨĺĶĶļŒľĴƞĬňŘȮŀńĬŏĬŊŗŀĚěŅĔĔŅĶŏĮĸňŗĵĬŐĮĸĚŒĬĔĶŃĭĺĬĪńĻĬƢĪŅĚ
ĔŅĶĻŉĔļŅĪňŗŐĨĔĨƞŅĚěŅĔĻĨĺĶĶļĪňŗȮ0.ȮĪŋĔħƟŅĬȮĪńŘĚħƟŅĬĻŅĽĨĶƢĔŅĶĽŀĬȮľĸńĔĽŌĨĶȮĪńĔļŃĔŅĶŏĶňĵĬĶŌƟȮ
ĪńĔļŃĕŀĚėĶŌȮĪńĔļŃĪňŗėŅħľĺńĚŒľƟŏĔŇħĕŉŘĬĔńĭįŌƟŏĶňĵĬȮĸńĔļĦŃĕŀĚĝŋĴĝĬĔŅĶŏĶňĵĬĶŌƟĪŅĚĺŇĝŅĝňıȮĭĶŇĭĪ
ĕŀĚĽĩŅĬĻŉĔļŅȮĭĶŇĭĪĕŀĚľƟŀĚŏĶňĵĬȮŐĸŃĽĳŅıŐĺħĸƟŀĴĔŅĶŏĶňĵĬĶŌƟȮĭĪĭŅĪľĬƟŅĪňŗŐĸŃĳŅĺŃįŌƟĬņĕŀĚ
įŌƟĭĶŇľŅĶĽĩŅĬĻŉĔļŅȮėĶŌȮŐĸŃĭŋėĸŅĔĶĪŅĚĔŅĶĻŉĔļŅȮ&Churches, 0..6; Driscoll, 0.00; and 
Kashyap, n.d.) 

/,0ȮĚŅĬĺŇěńĵĬňŘĴŋƞĚıńĥĬŅėŋĦĳŅıĔŅĶĻŉĔļŅŒĬĶŃħńĭĽĩŅĬĻŉĔļŅȮĪňŗĬńĔĺŇĝŅĔŅĶŒľƟėĺŅĴŏľŖĬ
ĺƞŅȮĔŅĶĭĶŇľŅĶĔŅĶĻŉĔļŅŏĔŇħĕŉŘĬŒĬĶŃħńĭĨƞŅĚȮŕȮĨńŘĚŐĨƞĽƞĺĬĔĸŅĚĩŉĚĶŃħńĭĽĩŅĬĻŉĔļŅȮŐĨƞĔŅĶĭĶŇľŅĶ
ĔŅĶĻŉĔļŅĶŃħńĭĽĩŅĬĻŉĔļŅȮ&ėŊŀȮőĶĚŏĶňĵĬȮĺŇĪĵŅĸńĵȮĴľŅĺŇĪĵŅĸńĵȮľĶŊŀĝŊŗŀŏĶňĵĔŀŊŗĬŕ'ȮĴňėĺŅĴĽņėńĠ
ŏıĶŅŃŏĮƦĬģŅĬĮĢŇĭńĨŇĪňŗěŃĪņŒľƟĔŅĶĶŃħĴĪĶńıĵŅĔĶĭŋėėĸŐĸŃĪĶńıĵŅĔĶĺńĨĩŋŒľƟŏĔŇħĮĶŃőĵĝĬƢĪňŗŒĝƟĚŅĬ
œħƟěĶŇĚȮŏĮƦĬģŅĬĮĢŇĭńĨŇĪňŗěŃĝƞĺĵŏĽĶŇĴĽĶƟŅĚĔŅĶĽŀĬŐĸŃĔŅĶŏĶňĵĬĶŌƟĪňŗěŃĽƞĚįĸŒľƟĬńĔŏĶňĵĬœħƟĶńĭĔŅĶĻŉĔļŅ
ĪňŗĩŌĔĨƟŀĚěŅĔėĶŌĪňŗĩŌĔĨƟŀĚȮŐĸŃŏĮƦĬģŅĬĮĢŇĭńĨŇĪňŗěŃĽĶƟŅĚŀŇĪīŇıĸĪňŗĽƞĚįĸĨƞŀĬńĔŏĶňĵĬŒľƟŏĨŇĭőĨœĮĽŌƞ
ŏĮƚŅľĴŅĵĪňŗĔņľĬħőħĵĴňėĶŌŏĮƦĬįŌƟĬņĔŅĶŏĮĸňŗĵĬŐĮĸĚȮ(Kashyap, n.d.)ȮĽŀħėĸƟŀĚĔńĭŐĬĺėŇħĔŅĶ
ĭĶŇľŅĶőħĵŒĝƟőĶĚŏĶňĵĬŏĮƦĬģŅĬȮ(School-Based Management: SBM) ĞŉŗĚŏĮƦĬĶŌĮŐĭĭĔŅĶĔĶŃěŅĵ
ŀņĬŅěŒľƟőĶĚŏĶňĵĬĪňŗŏĮƦĬľĬƞĺĵľĸńĔŒĬĔŅĶěńħĔŅĶĻŉĔļŅȮ&Edge, 0...' 
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/,1ȮĔŅĶĺŇěńĵĬňŘŒĝƟľĸńĔĔŅĶȮŴıńĥĬŅėĶŌȮŐĸƟĺėĶŌĬņįĸĪňŗœħƟĶńĭœĮĽŌƞĔŅĶıńĥĬŅĪňŗĽƞĚįĸĨƞŀįŌƟŏĶňĵĬŵȮ
ĩŊŀŏĮƦĬľĸńĔĔŅĶĪňŗŏĮƦĬěŋħŏĬƟĬĕŀĚĔŅĶĭĶŇľŅĶĔŅĶĻŉĔļŅȮėŊŀȮĔŅĶŏĽĶŇĴĽĶƟŅĚĔŅĶĽŀĬŐĸŃĔŅĶŏĶňĵĬĶŌƟȮ
&The Focus of Educational Administration is the Enhancement of Teaching and 
Learning' (Amadi, 0..6' ŏĮƦĬĔĶŃĭĺĬĔŅĶĝƞĺĵŒľƟĬńĔŏĶňĵĬœħƟĶńĭĔŅĶĻŉĔļŅĪňŗĩŌĔĨƟŀĚěŅĔėĶŌĪňŗĩŌĔĨƟŀĚȮ
&Enables the Right Pupils to Receive the Right Education from the Right Teachers)Ȯ
(Dhammei, 0.00'ȮŏĮƦĬĔŅĶĔĶŃĨŋƟĬĔŅĶıńĥĬŅőĮĶŐĔĶĴĪňŗŏľĴŅŃĽĴĽņľĶńĭĔŅĶĽŀĬŐĸŃĔŅĶŏĶňĵĬĶŌƟȮ
&Bamte, n.d.) ŏĮƦĬœĮĨŅĴľĬƟŅĪňŗĕŀĚĔŅĶĭĶŇľŅĶĔŅĶĻŉĔļŅĨŅĴĪńĻĬŃĕŀĚȮAmadi (0..6'ȮĪňŗĔĸƞŅĺĩŉĚ
ľĬƟŅĪňŗŏĔňŗĵĺĔńĭľĸńĔĽŌĨĶ-ĔŅĶĽŀĬȮ&The Curriculum/Instructional Functions'ȮľĬƟŅĪňŗŏĔňŗĵĺĔńĭ
ĭŋėĸŅĔĶȮ&The Staff Personnel Functions'ȮŐĸŃľĬƟŅĪňŗŏĔňŗĵĺĔńĭĬńĔŏĶňĵĬ &The Student 
Personnel Functions'ȮȮŐĸŃŏĮƦĬœĮĨŅĴĺńĨĩŋĮĶŃĽĚėƢĕŀĚĔŅĶĭĶŇľŅĶĔŅĶĻŉĔļŅȮėŊŀȮŏıŊŗŀŒľƟĔŅĶĻŉĔļŅ
ĪňŗŏľĴŅŃĽĴŐĔƞĬńĔŏĶňĵĬȮ&To Provide Proper Education to Students) ŏıŊŗŀŒľƟŐĬƞŒěĺƞŅĴňĔŅĶıńĥĬŅ
ĺŇĝŅĝňıĕŀĚėĶŌȮ&To Ensure Professional Development among Teachers) ŐĸŃŏıŊŗŀėĺŅĴĴńŗĬŒě
ŒĬĔŅĶıńĥĬŅėŋĦĳŅıĔŅĶĻŉĔļŅȮ&To Ensure Qualitative Improvement of Education) 
(Kashyap, n.d.) ŀńĬŏĬŊŗŀĚěŅĔľĸńĔĔŅĶȮŴıńĥĬŅėĶŌȮŐĸƟĺėĶŌĬņįĸĪňŗœħƟĶńĭœĮĽŌƞĔŅĶıńĥĬŅĪňŗĽƞĚįĸĨƞŀ
įŌƟŏĶňĵĬŵȮŏĮƦĬľĸńĔĔŅĶĽƞĚŏĽĶŇĴĭĪĭŅĪĔŅĶŏĮƦĬįŌƟĬņĪŅĚĔŅĶĻŉĔļŅŒľƟĔńĭėĶŌĨŅĴĪńĻĬŃĕŀĚȮSpeck 
(1999) ŐĸŃȮSeyfarth (1999) ĽƞĚŏĽĶŇĴĨƞŀĔŅĶĪņľĬƟŅĪňŗĕŀĚįŌƟĭĶŇľŅĶĔŅĶĻŉĔļŅĪňŗěŃĨƟŀĚĽĬńĭĽĬŋĬ
ėĦŃėĶŌħƟĺĵĔŅĶİƗĔŀĭĶĴŐĸŃŒľƟėņŐĬŃĬņĨŅĴĪńĻĬŃĕŀĚȮUniversity of Bridgeport (2022) ŐĸŃȮ
Target Jobs (n.d.)ȮŐĸŃĽƞĚŏĽĶŇĴĨƞŀŐĬĺėŇħıńĥĬŅĺŇĝŅĝňıĕŀĚėĶŌĪňŗŒľƟėņĬŉĚĩŉĚĔŅĶĽƞĚįĸĨƞŀĔŅĶıńĥĬŅ
įŌƟŏĶňĵĬĞŉŗĚŏĮƦĬŏĮƚŅľĴŅĵĽŌĚĽŋħȮ&Ultimate Goal) ĕŀĚĔŅĶĻŉĔļŅĨŅĴĪńĻĬŃĕŀĚȮGusky (2000) ŐĸŃȮ
Hoy and Miskel (2001)Ȯ 

0,ȮŒĬŏĝŇĚĺŇĝŅĝňıȮĔŅĶĺŇěńĵĬňŘėņĬŉĚĩŉĚĴŅĨĶģŅĬĺŇĝŅĝňıĕŀĚįŌƟĭĶŇľŅĶĽĩŅĬĻŉĔļŅŐĸŃįŌƟĭĶŇľŅĶ
ĔŅĶĻŉĔļŅĪňŗėŋĶŋĽĳŅĔņľĬħĨŅĴĴŅĨĶģŅĬħƟŅĬėĺŅĴĶŌƟȮŒĬĔĶĦňĽŅĴŅĶĩıńĥĬŅėĶŌŐĸŃĭŋėĸŅĔĶŒľƟ
ĽŅĴŅĶĩĮĢŇĭńĨŇľĬƟŅĪňŗœħƟŀĵƞŅĚĴňĮĶŃĽŇĪīŇĳŅıȮĽŅĴŅĶĩĬņėĺŅĴĶŌƟėĺŅĴŏĕƟŅŒěŒĬľĸńĔĔŅĶŐĸŃĪķļġňœĮ
ĮĶŃĵŋĔĨƢŒĝƟȮĽŅĴŅĶĩĺŇŏėĶŅŃľƢĽńĚŏėĶŅŃľƢŐĸŃĽĶƟŅĚŀĚėƢėĺŅĴĶŌƟŒĬĔŅĶĭĶŇľŅĶěńħĔŅĶĔŅĶĻŉĔļŅȮĽŅĴŅĶĩ
ĬņĔĶŃĭĺĬĔŅĶĪŅĚĔŅĶĺŇěńĵȮĔŅĶĺńħŐĸŃĮĶŃŏĴŇĬįĸȮœĮŒĝƟŒĬĔŅĶĭĶŇľŅĶěńħĔŅĶĔŅĶĻŉĔļŅœħƟȮĽŅĴŅĶĩ
ĽƞĚŏĽĶŇĴĽĬńĭĽĬŋĬĔŅĶŒĝƟŏĪėőĬőĸĵňĽŅĶĽĬŏĪĻŏıŊŗŀĔŅĶĻŉĔļŅȮŐĸŃĽŅĴŅĶĩĭĶŇľŅĶěńħĔŅĶĕƟŀĴŌĸĕƞŅĺĽŅĶ
œĮĽŌƞįŌƟŏĶňĵĬȮėĶŌȮŐĸŃĭŋėĸŅĔĶŒĬĽĩŅĬĻŉĔļŅȮŐĸŃĨŅĴĴŅĨĶģŅĬĔŅĶĮĢŇĭńĨŇĚŅĬȮŒĬĔĶĦňĮĢŇĭńĨŇőħĵ
ėņĬŉĚĩŉĚįĸĪňŗěŃŏĔŇħĕŉŘĬĔńĭĔŅĶıńĥĬŅĕŀĚĭŋėĸŅĔĶȮįŌƟŏĶňĵĬȮŐĸŃĝŋĴĝĬȮıńĥĬŅįŌƟĶƞĺĴĚŅĬŒľƟĽŅĴŅĶĩ
ĮĢŇĭńĨŇĚŅĬœħƟŏĨŖĴĻńĔĵĳŅıȮıńĥĬŅŐĸŃŒĝƟĬĺńĨĔĶĶĴĔŅĶĭĶŇľŅĶěĬŏĔŇħįĸĚŅĬĪňŗĴňėŋĦĳŅıĽŌĚȮŐĸŃĽĶƟŅĚ
őŀĔŅĽĔŅĶıńĥĬŅœħƟĪŋĔĽĩŅĬĔŅĶĦƢȮ(The Teachers Council of Thailand, n.d.) 

ĬŅĵĽĴŅĬȮĸŘņĸŀĚ 
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őėĶĚĽĶƟŅĚĕŀĚőĮĶŐĔĶĴŀĭĶĴŀŀĬœĸĬƢħƟĺĵĨĬŏŀĚŏıŊŗŀıńĥĬŅėĶŌĽŌƞĔŅĶŏĽĶŇĴĽĶƟŅĚ 
ĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟŒľƟĔńĭĬńĔŏĶňĵĬ 
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ľĸńĚěŅĔĔŅĶĻŉĔļŅėŌƞĴŊŀĝŋħĬňŘŐĸƟĺȮĪƞŅĬĴňıńĥĬŅĔŅĶħƟŅĬıŋĪīŇıŇĽńĵȮ&Cognitive Domain) ĞŉŗĚ

ŏĮƦĬěŋħĴŋƞĚľĴŅĵĪŅĚĔŅĶĻŉĔļŅĪňŗŏĔňŗĵĺĕƟŀĚĔńĭĽĴĶĶĩĳŅıĪŅĚĽĴŀĚľĶŊŀĽĨŇĮƤĠĠŅĨŅĴȮThe Revised 
Taxonomy (0../'ȮĕŀĚȮBenjaminȮS,ȮBloomȮőħĵěŜŅŐĬĔıķĨŇĔĶĶĴŒĬĕŀĭŏĕĨĬňŘŀŀĔŏĮƦĬȮ4ȮĶŃħńĭ 
ŏĶňĵĚěŅĔıķĨŇĔĶĶĴĪňŗĞńĭĞƟŀĬĬƟŀĵœĮľŅĴŅĔȮľĶŊŀěŅĔĪńĔļŃĔŅĶėŇħĕńŘĬĨŗņĔĺƞŅœĮľŅĪńĔļŃĔŅĶėŇħĕńŘĬĽŌĚ
ĔĺƞŅȮħńĚĬňŘȮėŊŀȮėĺŅĴěņȮ&Remembering) ėĺŅĴŏĕƟŅŒěȮ&Understanding) ĔŅĶĮĶŃĵŋĔĨƢŒĝƟȮ&Applying) 
ĔŅĶĺŇŏėĶŅŃľƢȮ&Analyzing) ĔŅĶĮĶŃŏĴŇĬȮ&Evaluating) ŐĸŃĔŅĶĽĶƟŅĚĽĶĶėƢȮ&Creating) ħńĚĬňŘ 

ȮȮĭŀĔėŋĦĽĴĭńĨŇȮěńĭėŌƞȮŏĕňĵĬĸņħńĭȮŀīŇĭŅĵȮĭĶĶĵŅĵȮĕňħŏĽƟĬŒĨƟȮěņŐĬĔȮľĶŊŀĶŃĭŋĬŇĵŅĴĕŀĚ
ĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟœħƟ 

ȮȮŐĮĸėĺŅĴľĴŅĵȮŀīŇĭŅĵȮĕĵŅĵėĺŅĴȮĽĶŋĮėĺŅĴȮĵĔĨńĺŀĵƞŅĚȮĭŀĔėĺŅĴŐĨĔĨƞŅĚȮľĶŊŀŏĶňĵĭ
ŏĶňĵĚĬŇĵŅĴĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟœħƟ 

ȮȮŐĔƟĮƤĠľŅȮĽŅīŇĨȮĪņĬŅĵȮŏĝŊŗŀĴőĵĚȮėĺŅĴĽńĴıńĬīƢȮŏĮĸňŗĵĬŐĮĸĚȮėņĬĺĦȮľĶŊŀĮĶńĭĮĶŋĚ
ĬŇĵŅĴĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟœħƟ 

ȮȮŐĵĔŐĵŃȮěńħĮĶŃŏĳĪȮěņŐĬĔŒľƟŏľŖĬėĺŅĴŐĨĔĨƞŅĚȮľĶŊŀĭŀĔŏľĨŋįĸĬŇĵŅĴĕŀĚĔĶŀĭ
ėĺŅĴėŇħŐĭĭıńĥĬŅœħƟœħƟ 

ȮȮĺńħįĸȮŏĮĶňĵĭŏĪňĵĭȮĨňėƞŅȮĸĚėĺŅĴŏľŖĬȮĺŇěŅĶĦƢĬŇĵŅĴĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟœħƟ 

ȮȮĶĺĭĶĺĴȮŀŀĔŐĭĭȮěńħĶŃŏĭňĵĭȮĽĶƟŅĚȮĮĶŃħŇļģƢȮľĶŊŀĺŅĚľĸńĔĔŅĶĬŇĵŅĴĕŀĚĔĶŀĭėĺŅĴėŇħ
ŐĭĭıńĥĬŅœħƟœħƟ 
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 őĮĶħĻŉĔļŅŏĬŊŘŀľŅŏĔňŗĵĺĔńĭĬŇĵŅĴĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮĪňŗĬņĴŅĔĸƞŅĺĩŉĚŐĨƞĸŃ
ĪńĻĬŃ 

 ľĸńĚěŅĔĔŅĶĻŉĔļŅŏĬŊŘŀľŅőĮĶħĪĭĪĺĬėĺŅĴŏĕƟŅŒěěŅĔėņĩŅĴĪƟŅĵŏĬŊŘŀľŅĕŀĚŐĨƞĸŃĪńĻĬŃ 

 ĻŉĔļŅĶŅĵĸŃŏŀňĵħĕŀĚĬŇĵŅĴĕŀĚĬŇĵŅĴĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮěŅĔŐĨƞĸŃĪńĻĬŃ
ĪňŗŏĮƦĬĨƟĬĜĭńĭĳŅļŅŀńĚĔķļȮőĮĶħȮŴėĸŇĔŵȮħŌœħƟěŅĔŏĺŖĭœĞĨƢĬņŏĽĬŀœĺƟĪƟŅĵŏĬŊŘŀľŅĕŀĚŐĨƞ
ĸŃĪńĻĬŃ 
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Lynch (0.0/'ȮŏĮƦĬĬńĔŏĕňĵĬȮĬńĔŏėĸŊŗŀĬœľĺȮŐĸŃŀħňĨėĦĭħňėĦŃėĶŋĻŅĽĨĶƢȮěŇĨĺŇĪĵŅȮ

ŐĸŃĽľĺŇĪĵŅĔŅĶĪňŗĴľŅĺŇĪĵŅĸńĵŏĺŀĶƢěŇŏĬňĵĵŌŏĬňŗĵĬȮœħƟŏĕňĵĬĭĪėĺŅĴĝŊŗŀȮĔĶŀĭėĺŅĴėŇħŐĭĭĵŉħĨŇħėŊŀ
ŀŃœĶ? & What is a Fixed Mindset?) ȮœħƟŒľƟĪńĻĬŃĨƞŀĬŇĵŅĴĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭĵŉħĨŇħ&Fixed 
Mindset)ȮœĺƟĺƞŅȮŏĝŊŗŀĺƞŅėĺŅĴėŇħėĚĪňŗȮėĺŅĴĶŌƟŐĸŃĪńĔļŃœħƟĩŌĔĔņľĬħœĺƟŐĸƟĺȮěŃĮĶŃĽĭėĺŅĴĽņŏĶŖěŒĬ
ĚŅĬŒħĚŅĬľĬŉŗĚľĶŊŀœĴƞĔŖœħƟȮœĴƞŏĝŊŗŀŒĬĔŅĶıńĥĬŅľĶŊŀĔŅĶŏĨŇĭőĨȮĴňěŇĨŒěĪňŗĮƕħȮěŃĪņĚŅĬľĬńĔŐėƞœľĬĔŖœĴƞ
ĮĶŃĽĭėĺŅĴĽņŏĶŖěȮŏĺƟĬŐĨƞěŃĴňėĺŅĴĽŅĴŅĶĩĨŅĴīĶĶĴĝŅĨŇ 
 

 

ĬŇĵŅĴĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭĵŉħĨŇħȮ&Fixed Mindset) ěŅĔĪńĻĬŃĕŀĚȮ

Lynch ĴňĽŅĶŃĽņėńĠŀŃœĶȮ? 

 

 

ĻŉĔļŅěŅĔĨƟĬĜĭńĭĳŅļŅŀńĚĔķļȮőĮĶħȮŴėĸŇĔŵȮħŌœħƟ
ěŅĔŏĺŖĭœĞĨƢĕƟŅĚĸƞŅĚĬňŘ ľĶŊŀĽŐĔĬĪňŗȮQR Code œħƟ 

¤https://www.theedadvocate.org/what-is-a-
fixed-mindset/  

 

 
Source - https://www.brainfit.co.th/en/node/448 

https://www.theedadvocate.org/what-is-a-fixed-mindset/
https://www.theedadvocate.org/what-is-a-fixed-mindset/
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Teachmint (n.d.)ȮŏĮƦĬŏĺŖĭœĞĨƢŏıŊŗŀĔŅĶĻŉĔļŅȮœħƟŏĕňĵĬĭĪėĺŅĴĝŊŗŀȮĔĶŀĭėĺŅĴėŇħŐĭĭĵŉħ

ĨŇħ&Fixed Mindset'ȮœħƟŒľƟĪńĻĬŃĨƞŀĬŇĵŅĴĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭĵŉħĨŇħ&Fixed Mindset)ȮœĺƟĺƞŅȮ
ėĺŅĴŏĝŊŗŀĺƞŅȮėŋĦĽĴĭńĨŇıŊŘĬģŅĬȮėĺŅĴĽŅĴŅĶĩȮıĶĽĺĶĶėƢȮėĺŅĴĜĸŅħȮłĸłȮŏĮƦĬĸńĔļĦŃŏĜıŅŃĪňŗ
ĨŅĵĨńĺȮœĴƞĽŅĴŅĶĩŏĮĸňŗĵĬŐĮĸĚœħƟȮŏĝŊŗŀŒĬŏĶŊŗŀĚĪńĔļŃŐĸŃıĶĽĺĶĶėƢĴŅĔĔĺƞŅĪňŗěŃıńĥĬŅľĶŊŀĮĶńĭĮĶŋĚ
ŒľƟħňĕŉŘĬȮŏĝŊŗŀĺƞŅĔŅĶĪņħňľĶŊŀœĴƞħňĬńŘĬȮŏĮƦĬŏıĶŅŃīĶĶĴĝŅĨŇĔņľĬħȮĬńĔŏĶňĵĬĪňŗĴňĪńĻĬėĨŇĪňŗĨŅĵĨńĺȮěŃĴň
ŐĶĚěŌĚŒěĬƟŀĵĸĚŐĸŃœĴƞĽŅĴŅĶĩĔƟŅĺĨƞŀœĮŒĬĝňĺŇĨœħƟȮėĺŅĴĸƟĴŏľĸĺŏĸŖĔȮŕȮĬƟŀĵȮŕȮěŃĪņŒľƟěŇĨŒěĨĔĨŗņ
ŐĸŃĽƞĚįĸĨƞŀįĸĽńĴķĪīŇśĪŅĚĔŅĶŏĶňĵĬȮėĺŅĴėŇħŐĭĭĵŉħĨŇħĵńĚĩŊŀĺƞŅıĶĽĺĶĶėƢĬņœĮĽŌƞėĺŅĴĽņŏĶŖěȮœĴƞŒĝƞ
ėĺŅĴıĵŅĵŅĴŐĸŃĔŅĶĪņĚŅĬĕĵńĬľĴńŗĬŏıňĵĶȮľŅĔĸƟĴŏľĸĺŒĬĭŅĚĽŇŗĚȮĴńĔěŃŏĝŊŗŀĺƞŅĨĬŏŀĚœĴƞĽŅĴŅĶĩĪņ
ľĶŊŀĭĶĶĸŋĽŇŗĚĬńŘĬœħƟȮŐĸŃěŃıĵŅĵŅĴľŅĕƟŀŐĔƟĨńĺĴŅĔĴŅĵľĶŊŀŏĶŇŗĴľŅŏľĨŋįĸŏĕƟŅĕƟŅĚĨĬŏŀĚŒĬėĺŅĴ
ĸƟĴŏľĸĺȮȮŏĝƞĬȮĩƟŅėĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭĵŉħĨŇħœĴƞĽŅĴŅĶĩŏĶňĵĬıňĝėĦŇĨœħƟȮŏĕŅěŃĭŀĔĨńĺŏŀĚĺƞŅȮ
ŴĜńĬĪņœĴƞœħƟŵȮľĶŊŀȮŴĜńĬŏĶňĵĬıňĝėĦŇĨœĴƞœħƟŵȮ 
 

 

ĬŇĵŅĴĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭĵŉħĨŇħȮ&Fixed Mindset) ěŅĔĪńĻĬŃĕŀĚȮ

Teachmint ĴňĽŅĶŃĽņėńĠŀŃœĶȮ? 

 

 

ĻŉĔļŅěŅĔĨƟĬĜĭńĭĳŅļŅŀńĚĔķļȮőĮĶħȮŴėĸŇĔŵȮħŌœħƟ
ěŅĔŏĺŖĭœĞĨƢĕƟŅĚĸƞŅĚĬňŘ ľĶŊŀĽŐĔĬĪňŗȮQR Code œħƟ 

¤https://www.teachmint.com/glossary/f/fixe
d-mindset/  
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Source - https://www.ntaskmanager.com/blog/growth-vs-fixed-mindset/ 
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Brown (n.d.)ȮįŌƟĔƞŀĨńŘĚȮJotscroll ŏĮƦĬŐıĪĵƢȮįŌƟĮĶŃĔŀĭĔŅĶȮŐĸŃįŌƟŐĨƞĚȮœħƟŏĕňĵĬĭĪėĺŅĴȮ

ĬŇĵŅĴĔĶŀĭėĺŅĴėŇħŐĭĭĵŉħĨŇħ, ĨńĺŀĵƞŅĚȮŐĸŃĸńĔļĦŃŏĜıŅŃȮ&Fixed Mindset Definition, 
Examples, and Characteristics)ȮœħƟŒľƟĪńĻĬŃĨƞŀĬŇĵŅĴĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭĵŉħĨŇħȮ&Fixed 
Mindset)ȮœĺƟĺƞŅȮĽĳŅıĪňŗŏĝŊŗŀĺƞŅėŋĦĽĴĭńĨŇŐĸŃėĺŅĴĽŅĴŅĶĩĕŀĚıĺĔŏĕŅĬńŘĬėĚĪňŗȮœĴƞĽŅĴŅĶĩ
ŏĮĸňŗĵĬŐĮĸĚœħƟȮĴńĔěŃĵŀĴŐıƟĚƞŅĵȮŕȮľĸňĔŏĸňŗĵĚėĺŅĴĪƟŅĪŅĵľĶŊŀĕƞĴĕŌƞȮŏıŇĔŏĜĵĨƞŀėĺŅĴėŇħŏľŖĬĪňŗŏĮƦĬ
ĮĶŃőĵĝĬƢȮőħĵŏĜıŅŃŀĵƞŅĚĵŇŗĚŏĴŊŗŀŏľŖĬĺƞŅĴńĬŏĮƦĬŐĚƞĸĭ 
 

 

ĬŇĵŅĴĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭĵŉħĨŇħȮ&Fixed Mindset) ěŅĔĪńĻĬŃĕŀĚȮ

Brown ĴňĽŅĶŃĽņėńĠŀŃœĶȮ? 

 

 

ĻŉĔļŅěŅĔĨƟĬĜĭńĭĳŅļŅŀńĚĔķļȮőĮĶħȮŴėĸŇĔŵȮħŌœħƟ
ěŅĔŏĺŖĭœĞĨƢĕƟŅĚĸƞŅĚĬňŘ ľĶŊŀĽŐĔĬĪňŗȮQR Code œħƟ 
https://www.jotscroll.com/fixed-mindset-
definition-examples-characteristics 

 

 

 
Source ů https://irearn.dhas.com/growth-mindset/ 
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Cullins (2022)ȮŏĮƦĬįŌƟĝƞĺĵįŌƟŀņĬĺĵĔŅĶİƙŅĵŏĬŊŘŀľŅĭĶĶĦŅīŇĔŅĶĽņľĶńĭėĺŅĴĔƟŅĺľĬƟŅĕŀĚȮ

UCF ĪňŗĴľŅĺŇĪĵŅĸńĵȮCentral FloridaȮœħƟŏĕňĵĬĭĪėĺŅĴĝŊŗŀȮĨńĺŀĵƞŅĚĔĶŀĭėĺŅĴėŇħŐĭĭĵŉħĨŇħĔńĭ
ĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Fixed Mindset vs. Growth Mindset Examples) ŒľƟĪńĻĬŃĨƞŀĬŇĵŅĴ
ĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭĵŉħĨŇħ&Fixed Mindset)ȮœĺƟĺƞŅȮėĺŅĴėŇħĪňŗŏĝŊŗŀĺƞŅėĺŅĴĜĸŅħȮıĶĽĺĶĶėƢȮŐĸŃ
ėŋĦĽĴĭńĨŇŀŊŗĬȮŕȮŏĮƦĬĽŇŗĚĪňŗĨŇħĨńĺĴŅŐĨƞĔņŏĬŇħŏĮĸňŗĵĬŐĮĸĚœĴƞœħƟȮĩƟŅœĴƞŏĔƞĚŀŃœĶĽńĔŀĵƞŅĚȮĔŖĴńĔěŃėŇħĺƞŅœĴƞ
ĴňĪŅĚŏĔƞĚœħƟŏĸĵȮŏĝƞĬȮĜńĬŏĔƞĚŒĬĭŅĚĽŇŗĚľĶŊŀĔŖœĴƞŏĔƞĚŏĸĵ ŏĴŊŗŀĴňėĬĨŇĝĴěŃĴŀĚĺƞŅĔņĸńĚĩŌĔĺŇěŅĶĦƢ œĴƞŏĔƞĚ
ėĦŇĨĻŅĽĨĶƢ ŀŅĵŏĔŇĬĔĺƞŅěŃıŌħľĬƟŅĝńŘĬŏĶňĵĬ ŏĮƦĬĬńĔŏĕňĵĬĪňŗħňŀĵŌƞŐĸƟĺœĴƞěņŏĮƦĬĨƟŀĚıńĥĬŅ ėĬĪňŗĜĸŅħ
őħĵīĶĶĴĝŅĨŇœĴƞěņŏĮƦĬĨƟŀĚıĵŅĵŅĴŀĵƞŅĚľĬńĔŏıŊŗŀŒľƟĮĶŃĽĭėĺŅĴĽņŏĶŖě ėĺŅĴĽņŏĶŖěĕŀĚėĬŀŊŗĬĪņŒľƟ
ĶŌƟĽŉĔŐĵƞĔńĭĨńĺŏŀĚ ŀŅĵŏĴŊŗŀĪņįŇħıĸŅħ ĩƟŅœĴƞĸŀĚĽŇŗĚŒľĴƞľĶŊŀĽŇŗĚĵŅĔŕȮĔŖěŃœĴƞĸƟĴŏľĸĺȮŏĴŊŗŀĸƟĴŏľĸĺěŃ
ĶŌƟĽŉĔĪƟŀŐĪƟŐȮĸŃĵŀĴŐıƟ 

 

 

ĬŇĵŅĴĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭĵŉħĨŇħȮ&Fixed Mindset) ěŅĔĪńĻĬŃĕŀĚȮ

Cullins ĴňĽŅĶŃĽņėńĠŀŃœĶȮ? 

 

 

ĻŉĔļŅěŅĔĨƟĬĜĭńĭĳŅļŅŀńĚĔķļȮőĮĶħȮŴėĸŇĔŵȮħŌœħƟ
ěŅĔŏĺŖĭœĞĨƢĕƟŅĚĸƞŅĚĬňŘ ľĶŊŀĽŐĔĬĪňŗȮQR Code œħƟ 

¤https://biglifejournal.com/blogs/blog/fixed
-mindset-vs-growth-mindset-examples  
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Source ů https://getlucidity.com/strategy-resources/how-to-develop-a-growth-mindset/ 
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Morin (n.d.)ȮŏĮƦĬĶŀĚįŌƟŀņĬĺĵĔŅĶİƙŅĵĔŅĶŏĮƦĬįŌƟĬņĪŅĚėĺŅĴėŇħŐĸŃėĺŅĴŏĝňŗĵĺĝŅĠĪňŗȮ

Understood œħƟŏĕňĵĬĭĪėĺŅĴĝŊŗŀȮĔĶŀĭėĺŅĴėŇħŐĭĭĵŉħĨŇħėŊŀŀŃœĶ? &What is Growth 
Mindset?'ȮŒľƟĪńĻĬŃĨƞŀĬŇĵŅĴĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Growth Mindset)ȮœĺƟĺƞŅȮėĺŅĴŏĝŊŗŀ
ĺƞŅȮĪńĔļŃŐĸŃėĺŅĴĽŅĴŅĶĩœĴƞŒĝƞĽŇŗĚĪňŗĪŋĔėĬĴňĨńŘĚŐĨƞŏĔŇħȮĽŅĴŅĶĩŏĮĸňŗĵĬŐĮĸĚœħƟħƟĺĵĔŅĶĪņĚŅĬȮŐĸŃ
ĽŅĴŅĶĩıńĥĬŅœħƟŏĴŊŗŀŏĺĸŅįƞŅĬœĮ ĽŇŗĚĪňŗĪņœħƟĵŅĔŒĬĮƤěěŋĭńĬŀŅěœĴƞŒĝƞŏĶŊŗŀĚĵŅĔŏĽĴŀœĮ 

 

 

ĬŇĵŅĴĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Growth Mindset) ěŅĔ

ĪńĻĬŃĕŀĚȮMorin ĴňĽŅĶŃĽņėńĠŀŃœĶȮ? 

 

 

ĻŉĔļŅěŅĔĨƟĬĜĭńĭĳŅļŅŀńĚĔķļȮőĮĶħȮŴėĸŇĔŵȮħŌœħƟěŅĔ
ŏĺŖĭœĞĨƢĕƟŅĚĸƞŅĚĬňŘ ľĶŊŀĽŐĔĬĪňŗȮQR Code œħƟ 

¤https://www.understood.org/en/articles/gro
wth-mindset  

 

 
Source ů https://www.palagrit.com/what-is-growth-mindset/ 

 



16 

 
Teachmint (n.d.)ȮŏĮƦĬŏĺŖĭœĞĨƢŏıŊŗŀĔŅĶĻŉĔļŅȮœħƟŏĕňĵĬĭĪėĺŅĴĝŊŗŀȮĔĶŀĭėĺŅĴėŇħŐĭĭ

ıńĥĬŅœħƟȮ&Growth mindset'ȮŒľƟĪńĻĬŃĨƞŀĬŇĵŅĴĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Growth 
Mindset)ȮœĺƟĺƞŅȮėĺŅĴŏĝŊŗŀĪňŗĺƞŅĪŋĔėĬĽŅĴŅĶĩıńĥĬŅĽĨŇĮƤĠĠŅȮėĺŅĴĽŅĴŅĶĩȮŐĸŃįĸĔŅĶĮĢŇĭńĨŇĚŅĬ
œħƟħƟĺĵėĺŅĴėŇħĪňŗĩŌĔĨƟŀĚ ėĺŅĴėŇħĬńŘĬĽŅĴŅĶĩŏĮĸňŗĵĬŐĮĸĚœħƟȮĔŅĶıńĥĬŅĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ
ŏĮƦĬěŋħŏĶŇŗĴĨƟĬĪňŗħňȮŏĝƞĬȮĔŅĶĝĴŏĝĵȮėĺŅĴıĵŅĵŅĴȮĔŅĶıńĥĬŅ ėĺŅĴėŅħľĺńĚȮĔŅĶĽĶƟŅĚĺńĥĬīĶĶĴŏĝŇĚ
ĭĺĔĪňŗĽƞĚŏĽĶŇĴĔŅĶıńĥĬŅŐĸŃėƞŅĬŇĵĴŒĬĔŅĶŏĶňĵĬĶŌƟŐĸŃıńĥĬŅĪňŗėĸƞŀĚĨńĺȮĔŅĶıŌħėŋĵȮĔŅĶěńħĔŅĶĨńĺŏŀĚ
ŐĸŃĔŅĶıŌħėŋĵĔńĭĨńĺŏŀĚ 
 

 

ĬŇĵŅĴĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Growth Mindset) ěŅĔ

ĪńĻĬŃĕŀĚȮTeachmint ĴňĽŅĶŃĽņėńĠŀŃœĶȮ? 

 

 

ĻŉĔļŅěŅĔĨƟĬĜĭńĭĳŅļŅŀńĚĔķļȮőĮĶħȮŴėĸŇĔŵȮħŌœħƟěŅĔ
ŏĺŖĭœĞĨƢĕƟŅĚĸƞŅĚĬňŘ ľĶŊŀĽŐĔĬĪňŗȮQR Code œħƟ 

¤https://www.teachmint.com/glossary/g/grow
th-mindset/  
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Source ů https://www.portlandpoweryoga.com/forum/fixed-mindset-vs-growth-mindset 
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Brown (n.d.)ȮŏĮƦĬįŌƟĔƞŀĨńŘĚȮJotscroll ŏĕŅŏĮƦĬŐıĪĵƢȮįŌƟĮĶŃĔŀĭĔŅĶȮŐĸŃįŌƟŐĨƞĚȮœħƟŏĕňĵĬ

ĭĪėĺŅĴĝŊŗŀȮĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟėŊŀŀŃœĶ? ėĺŅĴľĴŅĵŐĸŃĨńĺŀĵƞŅĚȮ&What is Growth 
Mindset? Definition and Examples'ȮŒľƟĪńĻĬŃĨƞŀĬŇĵŅĴĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ
&Growth Mindset)ȮœĺƟĺƞŅȮŏĝŊŗŀĺƞŅĽŅĴŅĶĩŏĨŇĭőĨŐĸŃĔƟŅĺľĬƟŅŒĬĪŋĔėĺŅĴıĵŅĵŅĴȮĴŀĚŏľŖĬőŀĔŅĽŒĬ
ĔŅĶıńĥĬŅŐĴƟŒĬĽĩŅĬĔŅĶĦƢĪňŗħŌŏľĴŊŀĬĵŅĔ ėĺŅĴĽŅĴŅĶĩıŊŘĬģŅĬĪňŗĽŋħĽŅĴŅĶĩıńĥĬŅœħƟȮįƞŅĬĔŅĶ
İƗĔİĬĨĬȮŐĸŃĔŅĶĪņĚŅĬŀĵƞŅĚĕĵńĬľĴńŗĬŏıňĵĶȮĽĴŀĚŐĸŃėĺŅĴĽŅĴŅĶĩŏĮƦĬŏıňĵĚěŋħŏĶŇŗĴĨƟĬȮėĺŅĴĶńĔŒĬ
ĔŅĶŏĶňĵĬĶŌƟŐĸŃėĺŅĴĵŊħľĵŋƞĬěņŏĮƦĬĽņľĶńĭėĺŅĴĽņŏĶŖěŀńĬĵŇŗĚŒľĠƞ 
 

 

ĬŇĵŅĴĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Growth Mindset)ȮěŅĔ

ĪńĻĬŃĕŀĚȮBrown ĴňĽŅĶŃĽņėńĠŀŃœĶȮ? 

 

 

ĻŉĔļŅěŅĔĨƟĬĜĭńĭĳŅļŅŀńĚĔķļȮőĮĶħȮŴėĸŇĔŵȮħŌœħƟ
ěŅĔŏĺŖĭœĞĨƢĕƟŅĚĸƞŅĚĬňŘ ľĶŊŀĪňŗĽŐĔĬȮQR Code œħƟ 

¤https://www.jotscroll.com/what-is-growth-
mindset-definition-examples  

 

 
Source ů https://lauruscollege.edu/success-series-1-developing-a-growth-mindset-is-good-for-

learning-and-life/ 
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Smith (2020)ȮŏĮƦĬĬńĔŐĽħĚȮŏĮƦĬĪňŗĶŌƟěńĔěŅĔŏĶŊŗŀĚȮHarry Potter and the Prisoner of 

AzkabanȮœħƟŏĕňĵĬĭĪėĺŅĴĝŊŗŀȮĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟĔńĭĔĶŀĭėĺŅĴėŇħŐĭĭĵŉħĨŇħ8ȮĽŇŗĚĪňŗėŋĦėŇħ
ĽƞĚįĸĨƞŀėĺŅĴĽņŏĶŖěĕŀĚėŋĦŀĵƞŅĚœĶȮ&Growth Mindset vs Fixed Mindset: How what you 
think affects what you achieve) ŒľƟĪńĻĬŃĨƞŀĬŇĵŅĴĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Growth 
Mindset)ȮœĺƟĺƞŅȮĺŇīňĪňŗėŇħĪňŗŏĝŊŗŀĺƞŅȮėĺŅĴĽŅĴŅĶĩȮėĺŅĴĜĸŅħȮŐĸŃıĶĽĺĶĶėƢȮŏĮƦĬėŋĦĽĴĭńĨŇĪňŗĽŅĴŅĶĩ
ĮĶńĭĮĶŋĚıńĥĬŅȮįƞŅĬėĺŅĴıĵŅĵŅĴȮŐĸŃĔŅĶĔĶŃĪņœħƟȮŏĴŊŗŀŏĺĸŅįƞŅĬœĮȮĴŀĚėĺŅĴıƞŅĵŐıƟŏĮƦĬĽƞĺĬ
ĽņėńĠĕŀĚĔĶŃĭĺĬĔŅĶŏĶňĵĬĶŌƟ őħĵŏıŇŗĴėĺŅĴıĵŅĵŅĴŒĬĔŅĶĽĶƟŅĚŐĶĚĭńĬħŅĸŒě ĴŀĚĺƞŅȮėĺŅĴĸƟĴŏľĸĺ
ŏĮƦĬĽŇŗĚĝńŗĺėĶŅĺŐĸŃŏĮĸňŗĵĬŐĮĸĚœħƟ 

 

ĬŇĵŅĴĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Growth Mindset) ěŅĔ

ĪńĻĬŃĕŀĚȮSmith ĴňĽŅĶŃĽņėńĠŀŃœĶȮ? 

 

 

ĻŉĔļŅěŅĔĨƟĬĜĭńĭĳŅļŅŀńĚĔķļȮőĮĶħȮŴėĸŇĔŵȮħŌœħƟěŅĔ
ŏĺŖĭœĞĨƢĕƟŅĚĸƞŅĚĬňŘ ľĶŊŀĽŐĔĬĪňŗȮQR Code œħƟ 

¤https://www.mindsethealth.com/matter/gro
wth-vs-fixed-mindset  

 

 
Source ů https://persmakreatif.com/growth-mindset-vs-fixed-mindset/ 



20 

 
Cullins (2022)ȮŏĮƦĬįŌƟĝƞĺĵįŌƟŀņĬĺĵĔŅĶİƙŅĵŏĬŊŘŀľŅĭĶĶĦŅīŇĔŅĶĽņľĶńĭėĺŅĴĔƟŅĺľĬƟŅĕŀĚȮ

UCF ĪňŗĴľŅĺŇĪĵŅĸńĵȮCentral FloridaȮœħƟŏĕňĵĬĭĪėĺŅĴĝŊŗŀȮĨńĺŀĵƞŅĚĔĶŀĭėĺŅĴėŇħŐĭĭĵŉħĨŇħĔńĭ
ĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Fixed Mindset vs. Growth Mindset Examples) ŒľƟĪńĻĬŃĨƞŀĬŇĵŅĴ
ĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Growth Mindset)ȮœĺƟĺƞŅȮėĺŅĴėŇħĪňŗŏĝŊŗŀĺƞŅėĺŅĴĜĸŅħŐĸŃ
ėĺŅĴĽŅĴŅĶĩȮĽŅĴŅĶĩıńĥĬŅœħƟħƟĺĵĔŅĶİƗĔİĬŐĸŃėĺŅĴıĵŅĵŅĴȮėĺŅĴėŇħĴňĭĪĭŅĪĽņėńĠŒĬ
ŐĶĚěŌĚŒěȮėĺŅĴĵŊħľĵŋƞĬȮŐĸŃėĺŅĴĽņŏĶŖě ĨńĺŀĵƞŅĚĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮŏĝƞĬȮĽŅĴŅĶĩ
ıńĥĬŅĪńĔļŃœħƟħƟĺĵėĺŅĴıĵŅĵŅĴŐĸŃĔŅĶİƗĔİĬ ĶŌƟĽŉĔħňŏĴŊŗŀĴňėĬŒľƟĕƟŀŏĽĬŀŐĬŃŏıĶŅŃĴńĬĝƞĺĵŒľƟœħƟ
ŏĶňĵĬĶŌƟŐĸŃŏĨŇĭőĨ ėĦŇĨĻŅĽĨĶƢŏĮƦĬĽŇŗĚĪňŗĪƟŅĪŅĵĽŅĴŅĶĩĮĶńĭĮĶŋĚœħƟ ĔŅĶİƗĔİĬĽŅĴŅĶĩĴňėĺŅĴĴńŗĬŒě
ŐĸŃıńĥĬŅĪńĔļŃĔŅĶıŌħŒĬĪňŗĽŅīŅĶĦŃĴŅĔĕŉŘĬ œĴƞĴňŒėĶŏĔŇħĴŅĜĸŅħĪŋĔėĬĽŅĴŅĶĩĮĶńĭĮĶŋĚœħƟħƟĺĵ
ŏĺĸŅȮėĺŅĴıĵŅĵŅĴȮŐĸŃėĺŅĴıŅĔŏıňĵĶ ĨƟŀĚĸŀĚĽŇŗĚŒľĴƞŐĸŃĵŅĔŏıŊŗŀĪňŗěŃŏĨŇĭőĨŐĴƟĺƞŅĜńĬěŃĸƟĴŏľĸĺ
ŒĬĨŀĬŐĶĔ ŏĴŊŗŀĸƟĴŏľĸĺľĶŊŀįŇħľĺńĚěŃĸŀĚŀňĔėĶńŘĚőħĵŒĝƟĭĪŏĶňĵĬĪňŗœħƟŏĶňĵĬĶŌƟ 
 

 

ĬŇĵŅĴĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Growth Mindset) ěŅĔ

ĪńĻĬŃĕŀĚȮCullins ĴňĽŅĶŃĽņėńĠŀŃœĶȮ? 

 

 

ĻŉĔļŅěŅĔĨƟĬĜĭńĭĳŅļŅŀńĚĔķļȮőĮĶħȮŴėĸŇĔŵȮħŌœħƟ
ěŅĔŏĺŖĭœĞĨƢĕƟŅĚĸƞŅĚĬňŘ ľĶŊŀĽŐĔĬĪňŗȮQR Code œħƟ 

¤https://biglifejournal.com/blogs/blog/fixed
-mindset-vs-growth-mindset-examples  

 



21 

 
Source ů https://www.aksorn.com/growth-mindset-2?fbclid=IwAR0VLIwYPaWxhi3dP-XlqkNcmm-

YfzHZ4YoxBpfOqStTCNqDN-u5NTpjMEw 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



22 

 
ěŅĔĪńĻĬŃĕŀĚŐľĸƞĚŀƟŅĚŀŇĚĪňŗĬņĴŅĔĸƞŅĺĩŉĚĕƟŅĚĨƟĬȮĽĶŋĮĬŇĵŅĴĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅ

œħƟȮ&Growth Mindset)ȮœħƟĺƞŅȮĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Growth Mindset)ȮľĴŅĵĩŉĚȮĝŋħ
ėĺŅĴėŇħĕŀĚĭŋėėĸĪňŗŏĝŊŗŀĺƞŅĽĨŇĮƤĠĠŅȮėĺŅĴĜĸŅħȮĪńĔļŃȮŐĸŃėĺŅĴĽŅĴŅĶĩȮœĴƞŒĝƞĽŇŗĚĪňŗĪŋĔėĬĴňĨńŘĚŐĨƞ
ŏĔŇħȮŏĮƦĬĽŇŗĚĪňŗĽŅĴŅĶĩıńĥĬŅœħƟȮĴŀĚĺƞŅȮŴėĺŅĴĸƟĴŏľĸĺŵ ŏĮƦĬĽŇŗĚĝńŗĺėĶŅĺŐĸŃŏĮĸňŗĵĬŐĮĸĚœħƟȮĴŀĚėņĨŇ
ĝĴŏĮƦĬŐľĸƞĚĕƟŀĴŌĸȮŏĮƦĬőŀĔŅĽŒĬĔŅĶŏĶňĵĬĶŌƟŏıŊŗŀıńĥĬŅĨĬŏŀĚȮĴŀĚėĺŅĴĽņŏĶŖěĕŀĚįŌƟŀŊŗĬŏĮƦĬŐĶĚ
ĭńĬħŅĸŒěȮŏĮƕħĶńĭĔŅĶŏĶňĵĬĶŌƟĨĸŀħĝňĺŇĨȮĞŉŗĚŏĮƦĬĬŇĵŅĴĪňŗĨĶĚĕƟŅĴĔńĭĬŇĵŅĴĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭĵŉħĨŇħȮ
&Fixed Mindset)ȮěŅĔĪńĻĬŃĕŀĚŐľĸƞĚŀƟŅĚŀŇĚĪňŗĬņĴŅĔĸƞŅĺĩŉĚĕƟŅĚĨƟĬȮĽĶŋĮœħƟĺƞŅȮĔĶŀĭėĺŅĴėŇħŐĭĭ
ĵŉħĨŇħȮ&Fixed Mindset)ȮľĴŅĵĩŉĚȮĝŋħėĺŅĴėŇħĕŀĚĭŋėėĸĪňŗœĴƞŏĝŊŗŀŒĬĔŅĶıńĥĬŅľĶŊŀĔŅĶŏĨŇĭőĨȮŏĝŊŗŀĺƞŅ
ėŋĦĽĴĭńĨŇıŊŘĬģŅĬȮėĺŅĴĽŅĴŅĶĩȮıĶĽĺĶĶėƢȮėĺŅĴĜĸŅħȮłĸłȮŏĮƦĬĸńĔļĦŃŏĜıŅŃĪňŗĨŅĵĨńĺȮĞŉŗĚœĴƞ
ĽŅĴŅĶĩŏĮĸňŗĵĬŐĮĸĚœħƟȮĪņħňľĶŊŀœĴƞħňĬńŘĬŏĮƦĬŏıĶŅŃīĶĶĴĝŅĨŇĔņľĬħœĺƟŐĸƟĺ ĴńĔěŃĵŀĴŐıƟĚƞŅĵȮŕȮ
ľĸňĔŏĸňŗĵĚėĺŅĴĪƟŅĪŅĵŏıŊŗŀľĸňĔŏĸňŗĵĚėĺŅĴĸƟĴŏľĸĺȮŏıŇĔŏĜĵĨƞŀėĺŅĴėŇħŏľŖĬĪňŗŏĮƦĬĮĶŃőĵĝĬƢ ŏĝŊŗŀĺƞŅ
ėĺŅĴıĵŅĵŅĴĬńŘĬœĶƟėƞŅ ĞƞŀĬĕƟŀĭĔıĶƞŀĚŏıŊŗŀœĴƞŒľƟėĬŀŊŗĬĨńħĽŇĬȮ 
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 ěŅĔĬŅĬŅĪńĻĬŃŏĔňŗĵĺĔńĭĬŇĵŅĴĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Growth Mindset) 
ħńĚĔĸƞŅĺĕƟŅĚĨƟĬȮĪƞŅĬŏľŖĬĺƞŅĴňŀĚėƢĮĶŃĔŀĭȮ&Elements) ľĶŊŀĨńĺĭƞĚĝňŘȮ&Indicators) ĪňŗĽņėńĠŀŃœĶĭƟŅĚȮ
ĪňŗĪņŒľƟŏĕƟŅŒěŒĬĬŇĵŅĴĬńŘĬœħƟŀĵƞŅĚĔĶŃĝńĭŐĸŃĝńħŏěĬȮőĮĶħĶŃĭŋŐĬĺėŇħľĶŊŀŀĚėƢĮĶŃĔŀĭĬńŘĬŒĬĳŅıĪňŗ
ŐĽħĚĕƟŅĚĸƞŅĚ 
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ľĸńĚěŅĔĔŅĶĻŉĔļŅėŌƞĴŊŀĝŋħĬňŘŐĸƟĺȮĪƞŅĬĴňıńĥĬŅĔŅĶħƟŅĬıŋĪīŇıŇĽńĵȮ&Cognitive Domain) ĞŉŗĚ

ŏĮƦĬěŋħĴŋƞĚľĴŅĵĪŅĚĔŅĶĻŉĔļŅĪňŗŏĔňŗĵĺĕƟŀĚĔńĭĽĴĶĶĩĳŅıĪŅĚĽĴŀĚľĶŊŀĽĨŇĮƤĠĠŅĨŅĴȮThe Revised 
Taxonomy (0../'ȮĕŀĚȮBenjaminȮS,ȮBloomȮőħĵěŜŅŐĬĔıķĨŇĔĶĶĴŒĬĕŀĭŏĕĨĬňŘŀŀĔŏĮƦĬȮ4ȮĶŃħńĭ 
ŏĶňĵĚěŅĔıķĨŇĔĶĶĴĪňŗĞńĭĞƟŀĬĬƟŀĵœĮľŅĴŅĔȮľĶŊŀěŅĔĪńĔļŃĔŅĶėŇħĕńŘĬĨŗņĔĺƞŅœĮľŅĪńĔļŃĔŅĶėŇħĕńŘĬĽŌĚ
ĔĺƞŅȮħńĚĬňŘȮėŊŀȮėĺŅĴěņȮ&Remembering) ėĺŅĴŏĕƟŅŒěȮ&Understanding) ĔŅĶĮĶŃĵŋĔĨƢŒĝƟȮ&Applying) 
ĔŅĶĺŇŏėĶŅŃľƢȮ&Analyzing) ĔŅĶĮĶŃŏĴŇĬȮ&Evaluating) ŐĸŃĔŅĶĽĶƟŅĚĽĶĶėƢȮ&Creating) ħńĚĬňŘ 

ȮȮĭŀĔėŋĦĽĴĭńĨŇȮěńĭėŌƞȮŏĕňĵĬĸņħńĭȮŀīŇĭŅĵȮĭĶĶĵŅĵȮĕňħŏĽƟĬŒĨƟȮěņŐĬĔȮľĶŊŀĶŃĭŋėĺŅĴĽņėńĠ
ĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟœħƟ 

ȮȮŐĮĸėĺŅĴľĴŅĵȮŀīŇĭŅĵȮĕĵŅĵėĺŅĴȮĽĶŋĮėĺŅĴȮĵĔĨńĺŀĵƞŅĚȮĭŀĔėĺŅĴŐĨĔĨƞŅĚȮľĶŊŀŏĶňĵĭ
ŏĶňĵĚėĺŅĴĽņėńĠĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟœħƟ 

ȮȮŐĔƟĮƤĠľŅȮĽŅīŇĨȮĪņĬŅĵȮŏĝŊŗŀĴőĵĚȮėĺŅĴĽńĴıńĬīƢȮŏĮĸňŗĵĬŐĮĸĚȮėņĬĺĦȮľĶŊŀĮĶńĭĮĶŋĚ
ėĺŅĴĽņėńĠĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟœħƟ 

ȮȮŐĵĔŐĵŃȮěńħĮĶŃŏĳĪȮěņŐĬĔŒľƟŏľŖĬėĺŅĴŐĨĔĨƞŅĚȮľĶŊŀĭŀĔŏľĨŋįĸėĺŅĴĽņėńĠĕŀĚĔĶŀĭ
ėĺŅĴėŇħŐĭĭıńĥĬŅœħƟœħƟ 

ȮȮĺńħįĸȮŏĮĶňĵĭŏĪňĵĭȮĨňėƞŅȮĸĚėĺŅĴŏľŖĬȮĺŇěŅĶĦƢėĺŅĴĽņėńĠĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅ
œħƟœħƟ 

ȮȮĶĺĭĶĺĴȮŀŀĔŐĭĭȮěńħĶŃŏĭňĵĭȮĽĶƟŅĚȮĮĶŃħŇļģƢȮľĶŊŀĺŅĚľĸńĔĔŅĶėĺŅĴĽņėńĠĕŀĚĔĶŀĭ
ėĺŅĴėŇħŐĭĭıńĥĬŅœħƟœħƟ 
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 őĮĶħĻŉĔļŅŏĬŊŘŀľŅŏĔňŗĵĺĔńĭėĺŅĴĽņėńĠĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮĪňŗĬņĴŅĔĸƞŅĺĩŉĚ
ŐĨƞĸŃĪńĻĬŃ 

 ľĸńĚěŅĔĔŅĶĻŉĔļŅŏĬŊŘŀľŅőĮĶħĪĭĪĺĬėĺŅĴŏĕƟŅŒěěŅĔėņĩŅĴĪƟŅĵŏĬŊŘŀľŅĕŀĚŐĨƞĸŃĪńĻĬŃ 

 ĻŉĔļŅĶŅĵĸŃŏŀňĵħĕŀĚėĺŅĴĽņėńĠĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮěŅĔŐĨƞĸŃĪńĻĬŃĪňŗ
ŏĮƦĬĨƟĬĜĭńĭĳŅļŅŀńĚĔķļȮőĮĶħȮŴėĸŇĔŵȮħŌœħƟěŅĔŏĺŖĭœĞĨƢĬņŏĽĬŀœĺƟĪƟŅĵŏĬŊŘŀľŅĕŀĚŐĨƞĸŃ
ĪńĻĬŃ 
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Darragh (2018)ȮŏĮƦĬįŌƟŀņĬĺĵĔŅĶİƙŅĵȮCorporate Citizenship ĪňŗȮBlue Cross Blue 

Shield of Massachusetts œħƟŏĕňĵĬĭĪėĺŅĴĝŊŗŀȮĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟ8ȮĴńĬėŊŀŀŃœĶŐĸŃŏľĨŋ
ŒħěŉĚĽņėńĠ? &Growth Mindset: What is it and why is it important?) ȮœħƟŒľƟĪńĻĬŃĨƞŀ
ėĺŅĴĽņėńĠĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Growth Mindset)ȮœĺƟĺƞŅȮŏĮƦĬĴŋĴĴŀĚėĺŅĴėŇħĕŀĚ
ĭŋėėĸĴňŀŇĪīŇıĸŀĵƞŅĚĴŅĔĨƞŀĺŇĩňĔŅĶħņŏĬŇĬĝňĺŇĨĮĶŃěņĺńĬŐĸŃőŀĔŅĽŒĬĔŅĶĮĶŃĽĭėĺŅĴĽņŏĶŖěȮ
ėĺŅĴėŇħŏĝŇĚĭĺĔŏĮƦĬĮƤěěńĵĽņėńĠŀĵƞŅĚĵŇŗĚŒĬĔŅĶŏŀŅĝĬŃėĺŅĴĪƟŅĪŅĵĪňŗĔņĸńĚŏįĝŇĠŀĵŌƞŏĮƦĬŀĵƞŅĚĴŅĔȮȮ
ĔĶŀĭėĺŅĴėŇħľĸńĔȮŕȮĽŀĚĮĶŃŏĳĪ ėŊŀȮĔĶŀĭėĺŅĴėŇħŐĭĭĵŉħĨŇħ&Fixed Mindset'ȮůȮĴŋĴŀĚ
ėĺŅĴėŇħĪňŗŏĝŊŗŀĪňŗĺƞŅȮėŋĦĽĴĭńĨŇıŊŘĬģŅĬȮŏĝƞĬȮėĺŅĴĜĸŅħȮėĺŅĴėŇħĽĶƟŅĚĽĶĶėƢȮŐĸŃėĺŅĴĽŅĴŅĶĩıŇŏĻļȮĴň
ĸńĔļĦŃĪňŗĔņľĬħœĺƟĸƞĺĚľĬƟŅŐĸŃĨŅĵĨńĺŐĸƟĺȮœĴƞĽŅĴŅĶĩĮĶńĭĮĶŋĚľĶŊŀıńĥĬŅœħƟȮŐĸŃȮĔĶŀĭėĺŅĴėŇħ
ŐĭĭıńĥĬŅœħƟ&Growth Mindset'Ȯ-ȮĴŋĴŀĚėĺŅĴėŇħĪňŗŏĝŊŗŀĪňŗĺƞŅȮėĺŅĴĜĸŅħȮėĺŅĴėŇħĽĶƟŅĚĽĶĶėƢȮŐĸŃ
ėĺŅĴĽŅĴŅĶĩıŇŏĻļȮėŋĦĽĴĭńĨŇıŊŘĬģŅĬŏľĸƞŅĬňŘĽŅĴŅĶĩıńĥĬŅĨƞŀœĮœħƟŏĴŊŗŀŏĺĸŅįƞŅĬœĮȮľĶŊŀįƞŅĬĔŅĶ
İƗĔİĬȮĔŅĶıńĥĬŅĨĬŏŀĚȮĔŅĶİƗĔŀĭĶĴŏĜıŅŃħƟŅĬȮŐĸŃĔŅĶĮĶńĭĮĶŋĚŀŊŗĬȮŕ 
 ħńĚĬńŘĬȮĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟěŉĚĴňėĺŅĴĽņėńĠŏĮƦĬŀĵƞŅĚĴŅĔȮŏıĶŅŃŏĮƦĬĪńĔļŃĪňŗĴň
ėŋĦėƞŅŀĵƞŅĚĵŇŗĚĽņľĶńĭŏħŖĔȮĽŅĴŅĶĩĽĶƟŅĚŐĶĚěŌĚŒěŒĬĔŅĶŏĶňĵĬĶŌƟȮĔŅĶİƗĔİĬȮŐĸŃĔŅĶıńĥĬŅĨĬŏŀĚȮĪńŘĚ
ĪŅĚĶƞŅĚĔŅĵŐĸŃěŇĨŒěĕŀĚŏħŖĔȮŀňĔĪńŘĚĽƞĚįĸŒĬŏĝŇĚĭĺĔŀĵƞŅĚĴŅĔĨƞŀĳŅĺŃĪŅĚŀŅĶĴĦƢȮĶƞŅĚĔŅĵȮŐĸŃ
ĔŅĶĻŉĔļŅȮŀňĔħƟĺĵ 
 

 

ėĺŅĴĽņėńĠĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Growth Mindset) 

ěŅĔĪńĻĬŃĕŀĚȮDarragh ĴňĽŅĶŃĽņėńĠŀŃœĶȮ? 

 

 

ĻŉĔļŅěŅĔĨƟĬĜĭńĭĳŅļŅŀńĚĔķļȮőĮĶħȮŴėĸŇĔŵȮħŌœħƟ
ěŅĔŏĺŖĭœĞĨƢĕƟŅĚĸƞŅĚĬňŘ ľĶŊŀĽŐĔĬĪňŗȮQR Code œħƟ 

¤https://povertychild.org/growth-mindset-
what-is-it-and-why-is-it-important/  
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Source - https://physis.co.in/growth-mindset-for-leaders-8-signs-youre-faking-it-part-1/ 
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Muthoni (2021)ȮŏĮƦĬįŌƟĮĶŃĔŀĭĔŅĶŐĸŃŏĮƦĬįŌƟĔƞŀĨńŘĚȮDeviate Agency ĞŉŗĚĴňĽņĬńĔĚŅĬ

ŒľĠƞŀĵŌƞĪňŗĸŀĽŐŀĚŏěĸŇĽȮœħƟŏĕňĵĬĭĪėĺŅĴĝŊŗŀȮŏľĨŋŒħěŉĚĽņėńĠĪňŗěŃĨƟŀĚĴňȮĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟ
ŒĬĮƖȮ0.00 &Why is it Important to Have a Growth Mindset in 2022?) ȮœħƟŒľƟėĺŅĴŏľŖĬħƟĺĵ
ĽņĬĺĬĳŅļŅĽĬĪĬŅȮ&Conversation Language) ĺƞŅȮĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Growth 
Mindset) ŏĮƦĬĽŇŗĚĽņėńĠŏıĶŅŃĽŅĴŅĶĩĝƞĺĵŒľƟŏŀŅĝĬŃŀŋĮĽĶĶėĪňŗŏįĝŇĠŀĵŌƞȮŏĴŊŗŀĔņĸńĚŏĶňĵĬĶŌƟĽŇŗĚŒľĴƞľĶŊŀ
ıńĥĬŅĪńĔļŃŒľĴƞȮŏĕƟŅŒěĩŉĚėĺŅĴĽņėńĠĕŀĚĔŅĶėĚŀĵŌƞŐĸŃėĺŅĴĴŋƞĚĴńŗĬȮħƟĺĵĔŅĶŏĮĸňŗĵĬėĺŅĴėŇħȮŏĮĸňŗĵĬ
ĺŇīňĔŅĶŏĶňĵĬĶŌƟœħƟȮĔŅĶĶŌƟĺƞŅėĺŅĴĽŅĴŅĶĩȮŐĸŃėĺŅĴĜĸŅħĽŅĴŅĶĩıńĥĬŅœħƟĬńŘĬȮĪņŒľƟŏĶŅœħƟıŇĬŇě
ıŇŏėĶŅŃľƢŏĶňĵĬĶŌƟȮĮĶŃĽĭĔŅĶĦƢȮŐĸŃĮĶŃĽĭėĺŅĴĽņŏĶŖěŒĬĝňĺŇĨĴŅĔĕŉŘĬ  

ŏľĨŋįĸĪňŗŏĶŅėĺĶĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮĴňľĸŅĵĮĶŃĔŅĶŏĝƞĬ 
/,ȮĽĶƟŅĚėĺŅĴĵŊħľĵŋƞĬ ėĺŅĴĵŊħľĵŋƞĬėĺĭėŌƞœĮĔńĭĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮėĺŅĴ

ĵŊħľĵŋƞĬŏĮƦĬĔŋĠŐěĽņėńĠŒĬĔŅĶŏĨŇĭőĨĽƞĺĬĭŋėėĸŐĸŃŒĬŀŅĝňı ŏıĶŅŃĴŋĴĴŀĚėĺŅĴėŇħěŃĔņľĬħĺŇīňĪňŗ
ěŃĨŀĭĽĬŀĚĨƞŀŀŋĮĽĶĶė ŏĝƞĬȮįŌƟĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭĵŉħĨŇħĴńĔěŃėŇħĺƞŅȮŴĜńĬœĴƞĽŅĴŅĶĩįƞŅĬėĺŅĴ
ĪƟŅĪŅĵĬňŘœħƟŏıĶŅŃĜńĬœĴƞĜĸŅħıŀŵȮŐĨƞįŌƟĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮĴňŐĬĺőĬƟĴĪňŗěŃıŌħĺƞŅȮ ĜńĬ
ĽŅĴŅĶĩŏĶňĵĬĶŌƟěŅĔėĺŅĴĸƟĴŏľĸĺĬňŘŐĸŃĮĶŃĽĭėĺŅĴĽņŏĶŖěĴŅĔĕŉŘĬŒĬėĶńŘĚĨƞŀœĮ ȮėĺŅĴĵŊħľĵŋƞĬěŃĝƞĺĵ
ŒľƟŐĽħĚėĺŅĴŏľŖĬŀĔŏľŖĬŒěŐĸŃŀħĪĬŐĴƟĨƟŀĚŏįĝŇĠĔńĭėĺŅĴĸƟĴŏľĸĺ 
 0,ȮĴŋƞĚŏĬƟĬĪňŗėĺŅĴĔƟŅĺľĬƟŅȮœĴƞŒĝƞėĺŅĴŏĮƦĬŏĸŇĻ ĔŅĶĔƟŅĺľĬƟŅŀĵƞŅĚĴňĮĶŃĽŇĪīŇĳŅıŏĔŇħĕŉŘĬ
ŏĴŊŗŀėĬŏĶŅŀĵŌƞĬŀĔŏĕĨėĺŅĴĽŃħĺĔĽĭŅĵĕŀĚĨĬŏĸŖĔĬƟŀĵȮėĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮěŃ
ŏĨŇĭőĨœħƟȮŏĴŊŗŀıĺĔŏĕŅŀŀĔěŅĔŏĕĨėĺŅĴĽŃħĺĔĽĭŅĵĕŀĚĨĬȮŐĴƟĺƞŅĨƟŀĚŒĝƟėĺŅĴıĵŅĵŅĴŐĸŃĔŅĶ
ĪņĚŅĬŀĵƞŅĚľĬńĔŏıŊŗŀŒľƟœħƟĶńĭĔŅĶĵŀĴĶńĭȮıĺĔŏĕŅěŃĴŋƞĚŏĬƟĬœĮĪňŗėĺŅĴĔƟŅĺľĬƟŅĪňŗŏıŇŗĴĕŉŘĬȮĭĬŏĽƟĬĪŅĚĽŌƞ
ėĺŅĴĽņŏĶŖěȮ 
 1,ȮĪņŒľƟĔŅĶŏĶňĵĬĶŌƟŏĮƦĬĪňŗĬƞŅĽĬŋĔ ȮėĬĪňŗĴňėĺŅĴėŇħŐĭĭĵŉħĨŇħĴńĔěŃŏėĶňĵħĨĸŀħŏĺĸŅŏıŊŗŀŒľƟ
œħƟįĸĸńıīƢĪňŗħňĪňŗĽŋħȮĩŊŀĺƞŅĜĸŅħŐĸŃĮĶŃĽĭėĺŅĴĽņŏĶŖěŀĵƞŅĚĽĴŗņŏĽĴŀȮŏıĶŅŃĔĸńĺĪňŗěŃĽŌĠŏĽňĵĽĩŅĬŃ
ŐĸŃėĺŅĴŏėŅĶıŒĬĔŅĶĮĢŇĭńĨŇĶŃħńĭĽŌĚȮĞŉŗĚěŃĬņœĮĽŌƞȮĔĸńĺėĺŅĴĸƟĴŏľĸĺȮĮĢŇŏĽīĪňŗěŃĪƟŅĪŅĵĨńĺŏŀĚȮ
ĸńĚŏĸĪňŗěŃŏĶňĵĬĶŌƟĽŇŗĚŒľĴƞľĶŊŀĵŀĴĶńĭėĺŅĴįŇħıĸŅħ ŒĬĪŅĚĨĶĚĔńĬĕƟŅĴȮĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮĩŊŀ
ĺƞŅĔĶŃĭĺĬĔŅĶŏĶňĵĬĶŌƟŏĮƦĬĽƞĺĬĪňŗħňĪňŗĽŋħȮŒĬĨŀĬŐĶĔȮĩƟŅėŋĦœĴƞŏĔƞĚŀŃœĶĽńĔŀĵƞŅĚȮħƟĺĵĔĶŀĭėĺŅĴėŇħ
ŐĭĭıńĥĬŅœħƟȮėŋĦěŃĨńŘĚŏĮƚŅĪňŗěŃĪņĚŅĬľĬńĔŏıŊŗŀĮĶńĭĮĶŋĚıńĥĬŅŒľƟħňĕŉŘĬ 
 ħńĚĬńŘĬȮĔŅĶĮĸŌĔİƤĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟĪňŗŏĝŊŗŀĺƞŅȮėĺŅĴĜĸŅħŐĸŃėĺŅĴĽŅĴŅĶĩ
ĽŅĴŅĶĩıńĥĬŅœħƟȮŏĴŊŗŀįƞŅĬĔŅĶĪņĚŅĬŀĵƞŅĚĕĵńĬľĴńŗĬŏıňĵĶŐĸŃėĺŅĴĪŋƞĴŏĪȮĪŋĔŀĵƞŅĚĽŅĴŅĶĩŏĔŇħĕŉŘĬ
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ŐĸŃŏĮƦĬœĮœħƟȮħƟĺĵėĺŅĴıĵŅĵŅĴȮėĺŅĴĴŋƞĚĴńŗĬȮėĺŅĴĔĶŃĨŊŀĶŊŀĶƟĬŐĸŃĔŅĶœĴƞĵƞŀĪƟŀĨƞŀĮƤĠľŅȮŐĸŃ
ėĺŅĴėŇħĪňŗĴňėĺŅĴŏĝŊŗŀĺƞŅėĬŏĶŅŏĶňĵĬĶŌƟŐĸŃıńĥĬŅœħƟȮěŉĚŏĮƦĬĽŇŗĚĽņėńĠŏĮƦĬŀĵƞŅĚĴŅĔȮŏıĶŅŃěŃĝƞĺĵŒľƟ
ĮĶŃĽĭėĺŅĴĽņŏĶŖěŒĬĔŅĶŏĨŇĭőĨĪńŘĚŒĬĽƞĺĬĨĬŏŀĚŐĸŃŒĬŀŅĝňıœħƟ 
 

 

ėĺŅĴĽņėńĠĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Growth Mindset) 

ěŅĔĪńĻĬŃĕŀĚȮMuthoni ĴňĽŅĶŃĽņėńĠŀŃœĶȮ? 

 

 

ĻŉĔļŅěŅĔĨƟĬĜĭńĭĳŅļŅŀńĚĔķļȮőĮĶħȮŴėĸŇĔŵȮħŌœħƟ
ěŅĔŏĺŖĭœĞĨƢĕƟŅĚĸƞŅĚĬňŘ ľĶŊŀĽŐĔĬĪňŗȮQR Code œħƟ 

¤https://jonasmuthoni.com/blog/importanc
e-of-growth-mindset/  

 

 
Source - https://www.7pace.com/blog/fixed-vs-growth-mindset 

 

 

 

 



32 

 
GoPeer (2020) ŏĮƦĬŏĺŖĭœĞĨƢŏıŊŗŀĔŅĶĻŉĔļŅȮœħƟŏĕňĵĬĭĪėĺŅĴĝŊŗŀȮėĺŅĴĽņėńĠĕŀĚĔŅĶĴňȮ

ŴĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟŵ &The Importance of Having a ŴErowth Mindsetŵ'ȮŒľƟ
ėĺŅĴŏľŖĬħƟĺĵĽņĬĺĬĳŅļŅĽĬĪĬŅȮ&Conversation Language) œĺƟĺƞŅȮŏĴŊŗŀőĸĔĔņĸńĚŏĮĸňŗĵĬŐĮĸĚ
ŀĵƞŅĚĶĺħŏĶŖĺŀĵƞŅĚœĴƞĬƞŅŏĝŊŗŀȮŐĸŃĴňėĺŅĴĪƟŅĪŅĵŒľĴƞŕȮĪňŗŏĶŅĨƟŀĚŏįĝŇĠĪŋĔĺńĬȮĺŇĩňĝňĺŇĨĕŀĚŏĶŅĔņĸńĚ
ŏĮĸňŗĵĬœĮȮĭĶĶĪńħģŅĬĔņĸńĚŏĮĸňŗĵĬœĮȮŐĸŃŏĶŅĨƟŀĚĨŅĴŒľƟĪńĬŐĸŃĮĶńĭĨńĺŒľƟŏĕƟŅĔńĭĔŅĶŏĮĸňŗĵĬŐĮĸĚ
ĪńŘĚľĴħĬňŘŒľƟœħƟȮĬňŗėŊŀŏľĨŋįĸĺƞŅĪņœĴĔŅĶĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟěŉĚěņŏĮƦĬĴŅĔ 
 ĔŅĶĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟŏĮƦĬĽŇŗĚĽņėńĠĴŅĔȮŏıĶŅŃĽŅĴŅĶĩĝƞĺĵŒľƟŏŀŅĝĬŃŀŋĮĽĶĶė
ĪňŗŀŅěŏįĝŇĠŀĵŌƞȮŏĴŊŗŀŏĶňĵĬĶŌƟĽŇŗĚŒľĴƞľĶŊŀıńĥĬŅĪńĔļŃŒľĴƞȮĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟĬńŘĬȮĴňĴŋĴĴŀĚ
ėĺŅĴėŇħĪňŗŏĕƟŅŒěĩŉĚėĺŅĴĽņėńĠĕŀĚėĺŅĴıŅĔŏıňĵĶŐĸŃėĺŅĴĴŋƞĚĴńŗĬ ħƟĺĵĔŅĶŏĮĸňŗĵĬĴŋĴĴŀĚĺŇīňėŇħȮ
ŏĮĸňŗĵĬĺŇīňŏĶňĵĬĶŌƟȮŏĕƟŅŒěŐĸŃĵŀĴĶńĭĺƞŅĺƞŅıĶĽĺĶĶėƢŐĸŃėĺŅĴĜĸŅħĽŅĴŅĶĩıńĥĬŅœħƟȮěŉĚĪņŒľƟėŋĦœħƟ
ėƟĬıĭȮĮĶŃĽĭĔŅĶĦƢȮŐĸŃĮĶŃĽĭėĺŅĴĽņŏĶŖěŒĬĝňĺŇĨĴŅĔĕŉŘĬ 
 

 

ėĺŅĴĽņėńĠĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Growth Mindset)  

ěŅĔĪńĻĬŃĕŀĚȮGoPeer ĴňĽŅĶŃĽņėńĠŀŃœĶȮ? 

 

 

ĻŉĔļŅěŅĔĨƟĬĜĭńĭĳŅļŅŀńĚĔķļȮőĮĶħȮŴėĸŇĔŵȮħŌœħƟ
ěŅĔŏĺŖĭœĞĨƢĕƟŅĚĸƞŅĚĬňŘ ľĶŊŀĽŐĔĬĪňŗȮQR Code œħƟ 
https://blog.gopeer.org/the-importance-of-
having-a-growth-mindset-69a0672ab823 
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Source ů https://www.linkedin.com/pulse/cultivating-right-mindset-fayaz-shah 
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Grand Canyon University (2020) ŏĮƦĬŏĺŖĭœĞĨƢŏıŊŗŀĔŅĶĻŉĔļŅȮœħƟŏĕňĵĬĭĪėĺŅĴĝŊŗŀȮ

ĪņœĴĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮěŉĚĽņėńĠ? &Why Is a Growth Mindset Important?) ȮŒľƟ
ėĺŅĴŏľŖĬĺƞŅȮėĺŅĴĽņėńĠĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮŏĮƦĬĺŇīňėŇħĪňŗĪņŒľƟėĬŏĮƦĬĭŋėėĸŐľƞĚĔŅĶ
ŏĶňĵĬĶŌƟŐĸŃŐĽĺĚľŅĽŇŗĚŒľĴƞĪňŗħňĔĺƞŅŏħŇĴŀĵŌƞŏĽĴŀȮŏĔŇħŐĶĚěŌĚŒěŒĬĔŅĶıńĥĬŅŏĮĸňŗĵĬŐĮĸĚȮĴňėĺŅĴĴŋƞĚĴńŗĬȮĴň
ėĺŅĴŀħĪĬȮėĺŅĴıĵŅĵŅĴȮĴňŏĮƚŅľĴŅĵŒĬĔŅĶŏĶňĵĬĶŌƟȮĮĶŅĶĩĬŅĪňŗěŃĮĶŃĽĭėĺŅĴĽņŏĶŖěȮĴňėĺŅĴĴŋƞĚĴńŗĬ
ıĵŅĵŅĴŒĬĔŅĶŏĶňĵĬĶŌƟĽŇŗĚĪňŗĪƟŅĪŅĵȮĮĶńĭĨńĺœħƟĔńĭĽĩŅĬĔŅĶĦƢĪňŗŏĮĸňŗĵĬŐĮĸĚœħƟħňȮĽƞĚįĸŒľƟŏĔŇħėĺŅĴŏĝŊŗŀ
ĺƞŅȮėĺŅĴĽŅĴŅĶĩĕŀĚĨĬŏŀĚĽŅĴŅĶĩıńĥĬŅœħƟȮĽĶƟŅĚėĺŅĴŏĕƟŅŒěĺƞŅĽĨŇĮƤĠĠŅŐĸŃıĶĽĺĶĶėƢĨŅĴ
īĶĶĴĝŅĨŇŏĮƦĬŏıňĵĚěŋħŏĶŇŗĴĨƟĬŏĪƞŅĬńŘĬȮĽŅĴŅĶĩĪņĚŅĬœĮĽŌƞŏĮƚŅľĴŅĵŒħĔŖœħƟȮŐĸŃıńĥĬŅĪńĔļŃŐĸŃ
ėŋĦĽĴĭńĨŇĪňŗĮĶŅĶĩĬŅěŃĴň ŏĴŊŗŀĬńĔŏĶňĵĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭĵŉħĨŇħȮŀŅěŏĝŊŗŀĺƞŅȮĔŅĶĮĶŃĽĭ
ėĺŅĴĽņŏĶŖěŒĬĝńŘĬŏĶňĵĬĴňıĶĽĺĶĶėƢőħĵīĶĶĴĝŅĨŇȮĔŅĶĝƞĺĵŒľƟĬńĔŏĶňĵĬŏĕƟŅŒěĺƞŅėĺŅĴĕĵńĬȮėĺŅĴ
ıĵŅĵŅĴȮŏĺĸŅȮėĺŅĴŀħĪĬȮŐĸŃėĺŅĴĴŋƞĚĴńŗĬŀĵƞŅĚĶŀĭėŀĭĽŅĴŅĶĩĽĶƟŅĚėĺŅĴŐĨĔĨƞŅĚŒĬėĺŅĴĽņŏĶŖě
œħƟȮŏĴŊŗŀĬńĔŏĶňĵĬŏĕƟŅŒěĺƞŅĽĴŀĚĕŀĚıĺĔŏĕŅŏĨŇĭőĨœħƟŀĵƞŅĚœĶȮıĺĔŏĕŅŀŅěŏĮƕħŒěĪňŗěŃĸŀĚĮĶŃĽĭĔŅĶĦƢ
ŒľĴƞŕȮĴŅĔĕŉŘĬȮ 
 őħĵĮĔĨŇŐĸƟĺěŃĴňĺŇīňĚƞŅĵŕĪňŗěŃĭŀĔœħƟĺƞŅĬńĔŏĶňĵĬėĬŒħŒĬľƟŀĚŏĶňĵĬĴňėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ
ėĶŌŀŅěħŌěŅĔĸńĔļĦŃėĺŅĴėŇħŐĭĭıńĥĬŅœħƟŏľĸƞŅĬňŘŒĬĬńĔŏĶňĵĬĭŅĚėĬȮ: 
 -ȮĔŅĶĩŅĴėņĩŅĴĪňŗıĺĔŏĕŅœĴƞĶŌƟŏĔňŗĵĺĔńĭŏĶŊŗŀĚŒħŏĶŊŗŀĚľĬŉŗĚ 

- ĔƟŅĺŏĕƟŅĽŌƞőėĶĚĔŅĶĪňŗĪƟŅĪŅĵħƟĺĵėĺŅĴĔĶŃĨŊŀĶŊŀĶƟĬ 
-ȮĔŅĶŀħĪĬŏĴŊŗŀŏěŀĔńĭŀŋĮĽĶĶė 
-ȮėĺŅĴıĵŅĵŅĴľĶŊŀıĵŅĵŅĴĪņĽŇŗĚĨƞŅĚȮŕȮľĸŅĵėĶńŘĚ 
-ȮĔŅĶĶńĭĲƤĚėņĨŇĝĴŐĸŃĬņĴŅĮĶńĭŒĝƟ 
-ȮĽĶƟŅĚŐĶĚĭńĬħŅĸŒěěŅĔėĺŅĴĽņŏĶŖěĕŀĚįŌƟŀŊŗĬ 

 

 

ėĺŅĴĽņėńĠĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Growth Mindset) 

ěŅĔĪńĻĬŃĕŀĚȮGrand Canyon University ĴňĽŅĶŃĽņėńĠŀŃœĶȮ? 
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ĻŉĔļŅěŅĔĨƟĬĜĭńĭĳŅļŅŀńĚĔķļȮőĮĶħȮŴėĸŇĔŵȮħŌœħƟ
ěŅĔŏĺŖĭœĞĨƢĕƟŅĚĸƞŅĚĬňŘ ľĶŊŀĽŐĔĬĪňŗȮQR Code œħƟ 

¤https://www.gcu.edu/blog/teaching-
school-administration/why-growth-mindset-
important 
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All Together (2022) ŏĮƦĬĭĸŖŀĔĕŀĚȮSociety of Women EngineersȮœħƟŏĕňĵĬ

ĭĪėĺŅĴĝŊŗŀȮėĺŅĴĽņėńĠĕŀĚȮėĺŅĴėŇħŐĭĭıńĥĬŅœħƟŒĬĽĳŅıŐĺħĸƟŀĴŏĽĴŊŀĬěĶŇĚȮůȮĽņľĶńĭĴŊŀŀŅĝňı
ŐĸŃĬńĔŏĶňĵĬ&Importance of Growth Mindset in a Virtual Environment ů for Professionals 
and Students) ŒľƟėĺŅĴŏľŖĬħƟĺĵĽņĬĺĬĳŅļŅĽĬĪĬŅȮ&Conversation Language) œĺƟĺƞŅȮĺŇīňĪňŗŏĶŅėŇħ
ŏĔňŗĵĺĔńĭėĺŅĴĽŅĴŅĶĩĕŀĚŏĶŅŐĸŃĔŅĶĨŀĭĽĬŀĚĨƞŀĽĩŅĬĔŅĶĦƢĴňĭĪĭŅĪĽņėńĠŒĬĔŅĶĔņľĬħĝňĺŇĨ
ĽƞĺĬĨńĺŐĸŃŀŅĝňıĕŀĚŏĶŅȮőħĵĶĺĴŐĸƟĺĽƞĚįĸĨƞŀėĺŅĴĶŌƟĽŉĔĕŀĚŏĶŅŏĔňŗĵĺĔńĭĭŅĚĽŇŗĚĭŅĚŀĵƞŅĚŐĸŃĽƞĚįĸ
ĨƞŀĽŇŗĚĪňŗŏĶŅĪņŏıŊŗŀŒľƟĭĶĶĸŋŏĮƚŅľĴŅĵȮĽŇŗĚĬňŘŏĶňĵĔĺƞŅėĺŅĴėŇħȮľŅĔĵŀĴĶńĭĔŅĶŏĮĸňŗĵĬŐĮĸĚœħƟĚƞŅĵȮŏĝŊŗŀĺƞŅ
ėĺŅĴŏĽňŗĵĚŐĸŃėĺŅĴĸƟĴŏľĸĺȮŏĮƦĬĕńŘĬĨŀĬĽŌƞĔŅĶŏĶňĵĬĶŌƟŐĸŃŏĨŇĭőĨȮůȮıĺĔŏĕŅĴňėĺŅĴėŇħŒĬĔŅĶŏĨŇĭőĨ 
 ėĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮıĶƟŀĴĵŀĴĶńĭĔŅĶŏĮĸňŗĵĬŐĮĸĚȮĴňėĺŅĴĵŊħľĵŋƞĬȮŐĸŃȮ
ėĺŅĴŀħĪĬ ŒĬĵŋėėĺŅĴĮĔĨŇŒľĴƞȮĽŇŗĚĽņėńĠėŊŀŏĶŅĨƟŀĚĬņĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟĴŅŒĝƟŒĬĕĦŃ
ĪņĚŅĬľĶŊŀŏĶňĵĬŐĭĭŀŀĬœĸĬƢȮœĴƞĺƞŅěŃŏĮƦĬĪŅĚœĔĸľĶŊŀŐĭĭįĽĴįĽŅĬȮŒĬħƟŅĬĺŇĝŅĔŅĶȮĬńĔĔŅĶĻŉĔļŅ
ŐĸŃĬńĔŏĶňĵĬĪňŗĮĶńĭĨńĺŏĕƟŅĔńĭĺŇīňĔŅĶĽŀĬŐĭĭŒľĴƞœħƟŀĵƞŅĚĚƞŅĵħŅĵŐĸŃėĺŅĴĪƟŅĪŅĵĪňŗĴŅıĶƟŀĴĔńĭ
ėĺŅĴĽņŏĶŖěȮŀĚėƢĔĶĪňŗįŌƟĬņŐĽħĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟěŃĮĶŃĽĭėĺŅĴĽņŏĶŖěĴŅĔĔĺƞŅŏĴŊŗŀ
ŏĮĶňĵĭŏĪňĵĭĔńĭŀĚėƢĔĶĪňŗĵńĚėĚħņŏĬŇĬĔŅĶħƟĺĵĔĶŀĭĔĶŀĭėĺŅĴėŇħŐĭĭĵŉħĨŇħȮįŌƟĬņĪňŗĴňĔĶŀĭėĺŅĴėŇħ
ŐĭĭıńĥĬŅœħƟěŃĶńĭĶŌƟŐĸŃŏĕƟŅŒěĩŉĚėĺŅĴŐĨĔĨƞŅĚĕŀĚĔŅĶĪņĚŅĬĶƞĺĴĔńĭĪňĴĪňŗŀĵŌƞľƞŅĚœĔĸŐĸŃĴňėĺŅĴ
ľĸŅĔľĸŅĵ ŏĕƟŅŒěĩŉĚėĺŅĴĽņėńĠĕŀĚĔŅĶŏĶňĵĬĶŌƟŐĸŃĺŇīňĪňŗĽŅĴŅĶĩĔņľĬħėĺŅĴĔƟŅĺľĬƟŅŒĬŀŅĝňı ĽĶƟŅĚ
ĽĳŅıŐĺħĸƟŀĴĪňŗėĶŀĭėĸŋĴĴŅĔĕŉŘĬŐĸŃĽĬńĭĽĬŋĬĺńĥĬīĶĶĴĔŅĶŏĶňĵĬĶŌƟ 

 

 

ėĺŅĴĽņėńĠĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Growth Mindset) 

ěŅĔĪńĻĬŃĕŀĚȮAll Together ĴňĽŅĶŃĽņėńĠŀŃœĶȮ? 

 

 

ĻŉĔļŅěŅĔĨƟĬĜĭńĭĳŅļŅŀńĚĔķļȮőĮĶħȮŴėĸŇĔŵȮħŌœħƟěŅĔ
ŏĺŖĭœĞĨƢĕƟŅĚĸƞŅĚĬňŘ ľĶŊŀĽŐĔĬĪňŗȮQR Code œħƟ 

¤https://alltogether.swe.org/2022/06/importa
nce-of-growth-mindset-in-a-virtual-
environment-for-professionals-and-students/ 
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Source ů https://irearn.dhas.com/growth-mindset/ 
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ěŅĔĪńĻĬŃĕŀĚŐľĸƞĚŀƟŅĚŀŇĚĪňŗĬņĴŅĔĸƞŅĺĩŉĚĕƟŅĚĨƟĬȮĽĶŋĮėĺŅĴĽņėńĠĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭ

ıńĥĬŅœħƟȮ&Growth Mindset) œħƟĺƞŅȮĪņŒľƟŏĮƦĬĭŋėėĸŐľƞĚĔŅĶŏĶňĵĬĶŌƟŐĸŃŐĽĺĚľŅĽŇŗĚŒľĴƞĪňŗħňĔĺƞŅŏħŇĴŀĵŌƞ
ŏĽĴŀȮĴňŐĶĚěŌĚŒěĳŅĵŒĬȮĴňėĺŅĴĴŋƞĚĴńŗĬȮĴňėĺŅĴŀħĪĬȮėĺŅĴıĵŅĵŅĴȮŐĸŃĔŅĶıŉŗĚıŅĨĬŏŀĚȮŐĸŃĵńĚ
ĽƞĚįĸĨƞŀĔŅĶĴňŏĮƚŅľĴŅĵŒĬĔŅĶŏĶňĵĬĶŌƟȮėĺŅĴĮĶŅĶĩĬŅĪňŗěŃĮĶŃĽĭėĺŅĴĽņŏĶŖěŐĸŃĴňėĺŅĴĴŋƞĚĴńŗĬ
ıĵŅĵŅĴŒĬĔŅĶŏĶňĵĬĶŌƟĽŇŗĚĪňŗĪƟŅĪŅĵȮŒľƟĔņĸńĚŒěĨńĺŏŀĚŒĬĔŅĶĪņĚŅĬĴŅĔĔĺƞŅįĸĸńıīƢĪňŗŀŀĔĴŅȮŀňĔĪńŘĚĔŅĶ
ĮĶńĭĨńĺœħƟĔńĭĽĩŅĬĔŅĶĦƢĪňŗŏĮĸňŗĵĬŐĮĸĚœħƟħňȮŏĬŊŗŀĚěŅĔȮĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Growth 
Mindset) ĬńŘĬŏĮƦĬĶŌĮŐĭĭĕŀĚėĺŅĴėŇħľĶŊŀĴŋĴŀĚėĺŅĴėŇħȮĪňŗĴňėĺŅĴŏĝŊŗŀĺƞŅĽĨŇĮƤĠĠŅȮėĺŅĴĽŅĴŅĶĩȮ
ėĺŅĴĜĸŅħȮĪńĔļŃȮŐĸŃėĺŅĴĽŅĴŅĶĩȮœĴƞŒĝƞĽŇŗĚĪňŗĪŋĔėĬĴňĨńŘĚŐĨƞŏĔŇħȮŏĮƦĬĽŇŗĚĪňŗĽŅĴŅĶĩıńĥĬŅœħƟȮőħĵĴŀĚ
ĺƞŅȮ/'ȮėĺŅĴĜĸŅħŐĸŃėĺŅĴĽŅĴŅĶĩĽŅĴŅĶĩıńĥĬŅœħƟȮŏĴŊŗŀįƞŅĬĔŅĶĪņĚŅĬŀĵƞŅĚĕĵńĬŐĸŃėĺŅĴĪŋƞĴŏĪȮ
0'ȮĪŋĔŀĵƞŅĚĽŅĴŅĶĩŏĔŇħĕŉŘĬŐĸŃŏĮƦĬœĮœħƟȮħƟĺĵėĺŅĴıĵŅĵŅĴȮėĺŅĴĴŋƞĚĴńŗĬȮėĺŅĴĔĶŃĨŊŀĶŊŀĶƟĬŐĸŃĔŅĶ
œĴƞĵƞŀĪƟŀĨƞŀĮƤĠľŅȮ1'ȮŀŋĮĽĶĶėĪňŗŏĔŇħĕŉŘĬŏĮƦĬőŀĔŅĽŐĸŃĮĶŃĽĭĔŅĶĦƢĪňŗěŃĪņŒľƟŏĶŅŏĨŇĭőĨĕŉŘĬȮ4) Ĵň
ėĺŅĴŏĝŊŗŀĴńŗĬŒĬĨĬŏŀĚȮĴŀĚĭĺĔȮĔĸƟŅėŇħȮĔĸƟŅĩŅĴȮœĴƞĔĸńĺĩŌĔĴŀĚĺƞŅőĚƞȮ3'ȮėĺŅĴĪƟŅĪŅĵŒľĴƞŕŏĮƦĬĽŇŗĚĪňŗ
ĬƞŅĨŊŗĬŏĨƟĬȮĬƞŅĸŀĚȮ6'ȮėĺŅĴıĵŅĵŅĴŏĮƦĬĽƞĺĬľĬŉŗĚĕŀĚėĺŅĴĽņŏĶŖěȮ5'ȮėĺŅĴįŇħıĸŅħȮėĺŅĴĸƟĴŏľĸĺȮ
ėĺŅĴıƞŅĵŐıƟȮėŊŀĭĪŏĶňĵĬĪňŗĝƞĺĵŒľƟŏĶŅıńĥĬŅĨĬŏŀĚĴŅĔĕŉŘĬ 8'ȮėņĺŇěŅĶĦƢľĶŊŀėņŐĬŃĬņŏĮƦĬĽŇŗĚĪňŗĴň
ĮĶŃőĵĝĬƢȮŏıĶŅŃŏĶŅěŃœħƟŏĶňĵĬĶŌƟěŋħĪňŗěŃıńĥĬŅĨĬŏŀĚȮ9'ȮŏĶňĵĬĶŌƟŐĸŃľŅŐĶĚĭńĬħŅĸŒěěŅĔėĺŅĴĽņŏĶŖě
ĕŀĚįŌƟŀŊŗĬȮŐĸŃȮ/.'ȮėĺŅĴėŇħĪňŗĴňėĺŅĴŏĝŊŗŀĺƞŅėĬŏĶŅŏĶňĵĬĶŌƟŐĸŃıńĥĬŅœħƟ 
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ĳŅıĪňŗŐĽħĚĕƟŅĚĸƞŅĚ 
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ľĸńĚěŅĔĔŅĶĻŉĔļŅėŌƞĴŊŀĝŋħĬňŘŐĸƟĺȮĪƞŅĬĴňıńĥĬŅĔŅĶħƟŅĬıŋĪīŇıŇĽńĵȮ&Cognitive Domain) ĞŉŗĚ

ŏĮƦĬěŋħĴŋƞĚľĴŅĵĪŅĚĔŅĶĻŉĔļŅĪňŗŏĔňŗĵĺĕƟŀĚĔńĭĽĴĶĶĩĳŅıĪŅĚĽĴŀĚľĶŊŀĽĨŇĮƤĠĠŅĨŅĴȮThe Revised 
Taxonomy (0../'ȮĕŀĚȮBenjaminȮS,ȮBloomȮőħĵěŜŅŐĬĔıķĨŇĔĶĶĴŒĬĕŀĭŏĕĨĬňŘŀŀĔŏĮƦĬȮ4ȮĶŃħńĭ 
ŏĶňĵĚěŅĔıķĨŇĔĶĶĴĪňŗĞńĭĞƟŀĬĬƟŀĵœĮľŅĴŅĔȮľĶŊŀěŅĔĪńĔļŃĔŅĶėŇħĕńŘĬĨŗņĔĺƞŅœĮľŅĪńĔļŃĔŅĶėŇħĕńŘĬĽŌĚ
ĔĺƞŅȮħńĚĬňŘȮėŊŀȮėĺŅĴěņȮ&Remembering) ėĺŅĴŏĕƟŅŒěȮ&Understanding) ĔŅĶĮĶŃĵŋĔĨƢŒĝƟȮ&Applying) 
ĔŅĶĺŇŏėĶŅŃľƢȮ&Analyzing) ĔŅĶĮĶŃŏĴŇĬȮ&Evaluating) ŐĸŃĔŅĶĽĶƟŅĚĽĶĶėƢȮ&Creating) ħńĚĬňŘ 
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ŐĽħĚĩŉĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟœħƟ 

ȮȮŐĮĸėĺŅĴľĴŅĵȮŀīŇĭŅĵȮĕĵŅĵėĺŅĴȮĽĶŋĮėĺŅĴȮĵĔĨńĺŀĵƞŅĚȮĭŀĔėĺŅĴŐĨĔĨƞŅĚȮľĶŊŀŏĶňĵĭ
ŏĶňĵĚĸńĔļĦŃĪňŗŐĽħĚĩŉĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟœħƟ 

ȮȮŐĔƟĮƤĠľŅȮĽŅīŇĨȮĪņĬŅĵȮŏĝŊŗŀĴőĵĚȮėĺŅĴĽńĴıńĬīƢȮŏĮĸňŗĵĬŐĮĸĚȮėņĬĺĦȮľĶŊŀĮĶńĭĮĶŋĚ
ĸńĔļĦŃĪňŗŐĽħĚĩŉĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟœħƟ 

ȮȮŐĵĔŐĵŃȮěńħĮĶŃŏĳĪȮěņŐĬĔŒľƟŏľŖĬėĺŅĴŐĨĔĨƞŅĚȮľĶŊŀĭŀĔŏľĨŋįĸĸńĔļĦŃĪňŗŐĽħĚĩŉĚ
ĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟœħƟ 

ȮȮĺńħįĸȮŏĮĶňĵĭŏĪňĵĭȮĨňėƞŅȮĸĚėĺŅĴŏľŖĬȮĺŇěŅĶĦƢĸńĔļĦŃĪňŗŐĽħĚĩŉĚĔĶŀĭėĺŅĴėŇħŐĭĭ
ıńĥĬŅœħƟœħƟ 

ȮȮĶĺĭĶĺĴȮŀŀĔŐĭĭȮěńħĶŃŏĭňĵĭȮĽĶƟŅĚȮĮĶŃħŇļģƢȮľĶŊŀĺŅĚľĸńĔĔŅĶĸńĔļĦŃĪňŗŐĽħĚĩŉĚĔĶŀĭ
ėĺŅĴėŇħŐĭĭıńĥĬŅœħƟœħƟ 
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 őĮĶħĻŉĔļŅŏĬŊŘŀľŅŏĔňŗĵĺĔńĭĸńĔļĦŃĪňŗŐĽħĚĩŉĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮĪňŗĬņĴŅĔĸƞŅĺĩŉĚ
ŐĨƞĸŃĪńĻĬŃ 

 ľĸńĚěŅĔĔŅĶĻŉĔļŅŏĬŊŘŀľŅőĮĶħĪĭĪĺĬėĺŅĴŏĕƟŅŒěěŅĔėņĩŅĴĪƟŅĵŏĬŊŘŀľŅĕŀĚŐĨƞĸŃĪńĻĬŃ 

 ĻŉĔļŅĶŅĵĸŃŏŀňĵħĕŀĚĸńĔļĦŃĪňŗŐĽħĚĩŉĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮěŅĔŐĨƞĸŃĪńĻĬŃĪňŗ
ŏĮƦĬĨƟĬĜĭńĭĳŅļŅŀńĚĔķļȮőĮĶħȮŴėĸŇĔŵȮħŌœħƟěŅĔŏĺŖĭœĞĨƢĬņŏĽĬŀœĺƟĪƟŅĵŏĬŊŘŀľŅĕŀĚŐĨƞĸŃ
ĪńĻĬŃ 
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 Muthoni (2021)ȮŏĮƦĬįŌƟĮĶŃĔŀĭĔŅĶŐĸŃŏĮƦĬįŌƟĔƞŀĨńŘĚȮDeviate Agency ĞŉŗĚĴňĽņĬńĔĚŅĬ
ŒľĠƞŀĵŌƞĪňŗĸŀĽŐŀĚŏěĸŇĽȮĔĸƞŅĺĩŉĚȮĸńĔļĦŃȮ/.ȮĮĶŃĔŅĶĕŀĚĔŅĶĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟ &10 
Characteristics of Having a Growth Mindset)ȮħƟĺĵĽņĬĺĬĳŅļŅĽĬĪĬŅȮ&Conversation 
Language) œĺƟħńĚĬňŘ 
 /'ȮėĺŅĴľĸĚŒľĸŒĬĔŅĶŏĶňĵĬĶŌƟȮ(Passion for Learning) 
 ėĬĪňŗĴňėĺŅĴėŇħŐĭĭŏĨŇĭőĨĴňėĺŅĴĮĶŅĶĩĬŅĪňŗěŃŏĶňĵĬĶŌƟĨƞŀœĮȮŏĮƚŅľĴŅĵĕŀĚėŋĦėŊŀĔŅĶ
ıńĥĬŅėĺŅĴĶŌƟĕŀĚėŋĦŒľƟĴŅĔĪňŗĽŋħȮĨńŘĚŐĨƞĬńĔĺŇěńĵěŅĔĴľŅĺŇĪĵŅĸńĵĽŐĨĬĲŀĶƢħœĮěĬĩŉĚĚŅĬĪňŗĴňėĺŅĴ
ĶńĭįŇħĝŀĭĬƟŀĵĸĚȮėĺŅĴĮĶŅĶĩĬŅĪňŗěŃŏĶňĵĬĶŌƟœĴƞŏėĵĸħĸĚŏĸĵ 
 0'ȮėĺŅĴŏĝŊŗŀŒĬĨĬŏŀĚ (Self-Belief) 
 ėĺŅĴŏĝŊŗŀĴńŗĬŒĬĨĬŏŀĚŏĮƦĬėŋĦĽĴĭńĨŇıŊŘĬģŅĬȮėĺŅĴěĶŇĚĔŖėŊŀėĬĪňŗĴňȮĔĶŀĭėĺŅĴėŇħŐĭĭ
ıńĥĬŅœħƟĴňėĺŅĴŏĝŊŗŀĴńŗĬŒĬĨĬŏŀĚŀĵƞŅĚŐĪƟěĶŇĚȮŏĴŊŗŀŒħĔŖĨŅĴĪňŗıĭĮƤĠľŅľĶŊŀėĺŅĴĪƟŅĪŅĵȮıĺĔŏĕŅĴň
ėĺŅĴŏĝŊŗŀĺƞŅıĺĔŏĕŅěŃŏŀŅĝĬŃœħƟȮŏĴŊŗŀıĺĔŏĕŅŏŀŅĝĬŃėĺŅĴĪƟŅĪŅĵľĶŊŀėĺŅĴıƞŅĵŐıƟŏľĸƞŅĬňŘœħƟȮıĺĔ
ŏĕŅěŃŏĕƟŅŒěĺƞŅĪņœĴıĺĔŏĕŅĩŉĚŀĵŌƞĪňŗĬńŗĬȮĽŇŗĚĬňŘěŃĝƞĺĵĮĶńĭĮĶŋĚĔŅĶŏĶňĵĬĶŌƟŐĸŃĮĶŃĽĭĔŅĶĦƢĕŀĚıĺĔŏĕŅȮ
ėĺŅĴŏĝŊŗŀŐĸŃĻĶńĪīŅŒĬĨńĺŏŀĚěŃĝƞĺĵŒľƟėŋĦĔƟŅĺĨƞŀœĮœħƟ 
 1'ȮėĺŅĴŏĽňŗĵĚĪňŗĩŌĔėņĬĺĦŐĸƟĺ (Calculated Risks) 
 ėĺŅĴŐĨĔĨƞŅĚĶŃľĺƞŅĚĝŋħėĺŅĴėŇħĪňŗŐĬƞĺŐĬƞŐĸŃĝŋħėĺŅĴėŇħŐĭĭŏĨŇĭőĨėŊŀȮıĺĔŏĕŅĶŌƟĺŇīňĪňŗěŃ
ĶńĭėĺŅĴŏĽňŗĵĚȮĽĩŅĬĔŅĶĦƢįĸĨŀĭŐĪĬěŅĔėĺŅĴŏĽňŗĵĚŏĮƦĬĨńĺĔņľĬħĪňŗĽņėńĠȮıĺĔŏĕŅœĴƞŏľŖĬĺƞŅĨńĺŏŀĚ
ŀĵŌƞŒĬĨņŐľĬƞĚĪňŗħňĕŉŘĬľŅĔıĺĔŏĕŅœĴƞŏėĵœħƟĶńĭőŀĔŅĽȮıĺĔŏĕŅŏĝŊŗŀĺƞŅŏĮƦĬĔŅĶħňĔĺƞŅĪňŗěŃŏĽňŗĵĚŒĬĕĦŃĪňŗ
ĵŀĴĶńĭėĺŅĴŏĽňŗĵĚĕŀĚėĺŅĴĸƟĴŏľĸĺ 
 
 
 2'ȮŀĵŌƞĔńĭĮƤěěŋĭńĬ (Live in the Moment) 
 įŌƟĪňŗĴňėĺŅĴėŇħŐĭĭŏĨŇĭőĨŏĝŊŗŀŒĬĔŅĶŒĝƟĝňĺŇĨĪňŗĬňŗŐĸŃŏħňŚĵĺĬňŘȮŀħňĨĔŖėŊŀŀħňĨŐĸŃŐĔƟœĕŀŃœĶœĴƞœħƟȮ
ħńĚĬńŘĬįŌƟĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭŏĨŇĭőĨĴňėĺŅĴĽŅĴŅĶĩŒĬĔŅĶŏĶňĵĬĶŌƟŐĸŃŏĨŇĭőĨȮěħěƞŀĔńĭĮƤěěŋĭńĬŐĸŃ
ŀĵƞŅĔńĚĺĸľĶŊŀėŇħĩŉĚĽŇŗĚĪňŗŀŅěŏĔŇħĕŉŘĬ 
 3'ȮĔŅĶĔĶŃĪņĴňėĺŅĴĽņėńĠ (Actions Counts) 



45 

ėĬĪňŗĪņœħƟħňĪňŗĽŋħėŊŀėĬĪňŗŏĶŇŗĴĨƟĬŏĸŖĔȮŕȮŐĴƟĺƞŅıĺĔŏĕŅěŃİƤĬŒľĠƞĔŖĨŅĴȮıĺĔŏĕŅŏĕƟŅŒěĺƞŅıĺĔŏĕŅ
ĨƟŀĚĔŅĶěŋħŏĶŇŗĴĨƟĬȮŐĨƞěŅĔĬńŘĬıĺĔŏĕŅĽŅĴŅĶĩħņŏĬŇĬĔŅĶœħƟȮŒĬĔŅĶŐĽħĚŐĸŃĪņȮĮĶŃŏħŖĬėŊŀıĺĔŏĕŅ
ŒĝƟėĺŅĴėŇħĪňŗŏĨŇĭőĨŏıŊŗŀŏĽĶŇĴĽĶƟŅĚĔŅĶĶńĭĶŌƟĞŉŗĚıĺĔŏĕŅĶŌƟĺƞŅœĴƞœħƟŀĵŌƞŒĬĨńĺŏŀĚ 
 4'ȮĵŀĴĶńĭėĺŅĴĪƟŅĪŅĵĪňŗĬƞŅĨŊŗĬŏĨƟĬ (Accept Exciting Challenges) 
 ĽņľĶńĭįŌƟĪňŗĴňėĺŅĴėŇħŐĭĭŏĨŇĭőĨȮėĺŅĴĪƟŅĪŅĵėŊŀĽŇŗĚĪňŗıĺĔŏĕŅĵŀĴĶńĭȮŒĬėĺŅĴŏĮƦĬěĶŇĚıĺĔ
ŏĕŅĴŀĚĺƞŅėĺŅĴĪƟŅĪŅĵėŊŀőŀĔŅĽŒĬĔŅĶıŇĽŌěĬƢĨńĺŏŀĚȮŏĴŊŗŀĴňőŀĔŅĽĪƟŅĪŅĵĨńĺŏŀĚȮŒľƟĸŋĔĕŉŘĬĴŅĪƟŅĪŅĵ
ŐĸŃŐĽħĚŒľƟŏľŖĬĺƞŅėĺŅĴėŇħĪņŒľƟėĬĮĶŃĽĭėĺŅĴĽņŏĶŖěœħƟ 
 5'ȮĴňĺŇĬńĵŒĬĨĬŏŀĚ (Self-Disciplined) 
 ėĬĪňŗĴňėĺŅĴėŇħŐĭĭŏĨŇĭőĨěŃĴňĔĶŃĭĺĬĔŅĶėŇħĪňŗŐĨĔĨƞŅĚěŅĔėĬŀŊŗĬŕȮŏĴŊŗŀıŌħĩŉĚĔŅĶ
ĮĶŃĽĭėĺŅĴĽņŏĶŖěŐĸŃœħƟĶńĭĽŇŗĚĪňŗĨƟŀĚĔŅĶȮıĺĔŏĕŅĨĶŃľĬńĔħňĩŉĚėĺŅĴěĶŇĚĪňŗĺƞŅıĺĔŏĕŅĨƟŀĚĪņĚŅĬŏıŊŗŀ
ĭĶĶĸŋįĸĽņŏĶŖěȮıĺĔŏĕŅĴňĺŇĬńĵŒĬĨĬŏŀĚĪňŗħň 
 6'ȮĸƟŀĴĶŀĭœĮħƟĺĵŐĚƞĭĺĔ (Surrounded by Positivity) 
 ėĬĪňŗĴňėĺŅĴėŇħŐĭĭŏĨŇĭőĨĬńŘĬŏĮƦĬėĬĴŀĚőĸĔŒĬŐĚƞħňȮŐĸŃĬňŗŏĮƦĬľĬŉŗĚŒĬėŋĦĽĴĭńĨŇĪňŗĴńŗĬėĚĞŉŗĚ
ĴŅıĶƟŀĴĔńĭĔŅĶŏĮƦĬĭŋėėĸĪňŗĴňĮĶŃĽŇĪīŇĳŅıĽŌĚȮŐĬƞĬŀĬĺƞŅıĺĔŏĕŅĮĶŃĽĭĔńĭĝƞĺĚŏĺĸŅĪňŗĪƟŅĪŅĵŐĸŃ
ĵŅĔĸņĭŅĔŒĬĝňĺŇĨȮŐĨƞĔŅĶĴŀĚőĸĔŒĬŐĚƞħňĪņŒľƟıĺĔŏĕŅĽĶƟŅĚĪńĻĬėĨŇŒľĴƞĪňŗŐĕŖĚŐĔĶƞĚĕŉŘĬȮĞŉŗĚĪņŒľƟıĺĔ
ŏĕŅŏĕƟŅŒěėĺŅĴľĴŅĵĕŀĚĔŅĶĴŀĚőĸĔŒĬŐĚƞħňȮĔŅĶėŇħĭĺĔŏĮƦĬĽŇŗĚĪňŗĬņœĮĽŌƞėĺŅĴĽņŏĶŖěȮėĺŅĴėŇħĪňŗŏĨŇĭőĨ
ėŊŀĽŇŗĚĪňŗėŋĦĨƟŀĚĔƟŅĺœĮĕƟŅĚľĬƟŅŐĸŃĭĶĶĸŋįĸ 
 7'ȮĝƞĺĵŏľĸŊŀįŌƟŀŊŗĬ (Helping Others) 
 ėĬĪňŗĮĶŃĽĭėĺŅĴĽņŏĶŖěœĴƞœħƟĨĶŃľĬńĔĩŉĚėĺŅĴĽņėńĠĕŀĚĔŅĶĝƞĺĵŏľĸŊŀŀĵƞŅĚŏĨŖĴĪňŗȮĪŋĔėĬ
ĨƟŀĚĔŅĶėĺŅĴĝƞĺĵŏľĸŊŀěŅĔŒėĶĽńĔėĬŒĬĝƞĺĚľĬŉŗĚĕŀĚĝňĺŇĨŏıŊŗŀĪņėĺŅĴŏĕƟŅŒěĺƞŅĔŅĶĝƞĺĵŏľĸŊŀįŌƟŀŊŗĬĬńŘĬ
ĽņėńĠŏıňĵĚŒħȮĪňŗĬňŗıĺĔŏĕŅĨĶŃľĬńĔħňĺƞŅĪńĔļŃĽŅĴŅĶĩıńĥĬŅœħƟħƟĺĵėņŐĬŃĬņŐĸŃėĺŅĴĝƞĺĵŏľĸŊŀ
ŏĸŖĔĬƟŀĵȮĽŇŗĚĪňŗĽĬńĭĽĬŋĬŐĬĺėŇħĬňŘėŊŀĩƟŅėŋĦĨƟŀĚĔŅĶœħƟĶńĭĽŇŗĚĪňŗėŋĦĨƟŀĚĔŅĶėŋĦĨƟŀĚĝƞĺĵŏľĸŊŀįŌƟŀŊŗĬȮħńĚĬńŘĬȮ
ŏĮƚŅľĴŅĵĕŀĚėŋĦėŊŀĔŅĶĝƞĺĵŏľĸŊŀįŌƟėĬŒĬĪŋĔŕȮĺńĬȮŏıĶŅŃĴńĔěŃĽƞĚįĸŒľƟėŋĦœħƟĶńĭįĸĨŀĭŐĪĬĴŅĔĔĺƞŅ
ĪňŗıĺĔŏĕŅĸĚĪŋĬœĮ 
 /.'ȮėĺŅĴĵŊħľĵŋƞĬĪňŗĽŌĚĕŉŘĬ (Higher Resilience) 
 ėĺŅĴĵŊħľĵŋƞĬŏĮƦĬľĬŉŗĚŒĬėŋĦĽĴĭńĨŇľĸńĔĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮĔŅĶŏĨŇĭőĨœĴƞŒĝƞĽŇŗĚ
ĪňŗŏĔŇħĕŉŘĬŒĬıĶŇĭĨŅȮĴńĬœĴƞœħƟŏĔŇħĕŉŘĬŒĬĝńŗĺĕƟŅĴėŊĬȮėĬĪňŗĴňĮĶŃĽŇĪīŇĳŅıĽŌĚĶŌƟħňĺƞŅėĺŅĴĽņŏĶŖěĬńŘĬœĴƞĚƞŅĵȮĞŉŗĚ
ľĴŅĵėĺŅĴĺƞŅıĺĔŏĕŅĴŋƞĚĴńŗĬĪňŗěŃĭĶĶĸŋŏĮƚŅľĴŅĵŒľƟœħƟĴŅĔĪňŗĽŋħ 
 



46 

 

ĸńĔļĦŃĪňŗŐĽħĚĩŉĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Growth Mindset) 

ěŅĔĪńĻĬŃĕŀĚȮMuthoni ĴňĽŅĶŃĽņėńĠŀŃœĶȮ? 

 

 

ĻŉĔļŅěŅĔĨƟĬĜĭńĭĳŅļŅŀńĚĔķļȮőĮĶħȮŴėĸŇĔŵȮħŌœħƟěŅĔ
ŏĺŖĭœĞĨƢĕƟŅĚĸƞŅĚĬňŘ ľĶŊŀĽŐĔĬĪňŗȮQR Code œħƟŏĸĵ 

¤https://jonasmuthoni.com/blog/characteristi
cs-of-growth-mindset/  

 

 
Source - https://www.its.vic.edu.au/blog-post/growth-mindset-vs-fixed-mindset-which-one-are-

you/ 
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Mattiske (2022)ȮŏĮƦĬįŌƟŏĝňŗĵĺĝŅĠħƟŅĬĔŅĶŏĶňĵĬĶŌƟȮįŌƟŏĕňĵĬȮĔŅĶŏĶňĵĬĶŌƟĕŀĚŀĚėƢĔĶȮĔŅĶĽĶƟŅĚ

ĪňĴŀĚėƢĔĶȮĔŅĶŀŀĔŐĭĭĔŅĶŏĶňĵĬĔŅĶĽŀĬĕŀĚŀĚėƢĔĶȮĔĸĵŋĪīƢĔŅĶŏĶňĵĬĶŌƟŏĝŇĚĶŋĔĕŀĚŀĚėƢĔĶȮįŌƟŏĕňĵĬȮ
Communication and Learning ŏĴĸŏĭŇĶƢĬȮĺŇĔĨŀŏĶňĵȮŀŀĽŏĨĶŏĸňĵȮĔĸƞŅĺĩŉĚȮėŋĦĸńĔļĦŃŏěŖħĮĶŃĔŅĶ
ĕŀĚȮĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Seven Attributes of The Growth Mindset'ȮħƟĺĵĽņĬĺĬ
ĳŅļŅĽĬĪĬŅȮ&Conversation Language) œĺƟħńĚĬňŘ 
 /'ȮŏĮƦĬėĬŏħŖħĕŅħȮ&Being Decisive'Ȯ8ȮėĬĪňŗĴňȮĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟľĸňĔŏĸňŗĵĚ
ĔŅĶŏĽňĵŏĺĸŅȮœĴƞĵŀĴŒľƟĨńĺŏŀĚĩŌĔĴŀĚĕƟŅĴȮŐĨƞıĺĔŏĕŅħņŏĬŇĬĔŅĶĪňŗĪņŒľƟıĺĔŏĕŅĔƟŅĺœĮĕƟŅĚľĬƟŅ 
 0'ȮĽĴŗņŏĽĴŀȮ&Being Consistent'Ȯ8ȮėĬĪňŗĴňȮĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟĴňėĺŅĴĴŋƞĚĴńŗĬ
ŏĨŖĴĪňŗȮŏĨĶňĵĴıĶƟŀĴĪŋĔĺńĬȮĴŀĚľŅĕƟŀĴŌĸĪňŗěņŏĮƦĬŏıŊŗŀŒľƟĭĶĶĸŋŏĮƚŅľĴŅĵĪňŗœħƟĔņľĬħœĺƟŏĽĴŀ 
 1'ȮĔŅĶėŇħĸĭŀĵƞŅĚĵŀħŏĵňŗĵĴȮ&Smashing Negativity'Ȯ8ȮįŌƟĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭŏĨŇĭőĨ
ěŃĮĸƞŀĵŒľƟėĺŅĴėŇħŏĝŇĚĸĭħņŏĬŇĬœĮŀĵƞŅĚĶĺħŏĶŖĺȮŴıĺĔŏĕŅŀŅěĴňėĺŅĴėŇħŒĬŐĚƞĸĭȮŐĨƞıĺĔŏĕŅĔŖŐėƞœĴƞ
ĵŀĴŒľƟĴńĬĔńħĔŇĬıĺĔŏĕŅȮŐĸŃĔƟŅĺĨƞŀœĮŀĵƞŅĚĶĺħŏĶŖĺŵȮŐėĪŏīŀĶňĬĔĸƞŅĺ 
 2'ȮĔŅĶŏĽňŗĵĚȮ&Taking Risks'Ȯ8ȮĔŅĶŏĽňŗĵĚěŃĪņŒľƟėŋĦıĭĔńĭėĺŅĴĸƟĴŏľĸĺȮ ŐĨƞėĬĪňŗĴňȮ
ĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟĔŖœĴƞŏĮƦĬœĶ ȮŏīŀĔĸƞŅĺȮ ŏıĶŅŃėĺŅĴĸƟĴŏľĸĺĪņŒľƟıĺĔŏĕŅĶŌƟĺƞŅıĺĔŏĕŅ
ĔņĸńĚŏĶňĵĬĶŌƟȮŏĮĸňŗĵĬŐĮĸĚȮŐĸŃŏĕƟŅŒĔĸƟıĺĔŏĕŅŀňĔĔƟŅĺľĬŉŗĚȮŏĮƚŅľĴŅĵĽŋħĪƟŅĵ  
 3'ȮŏĮƦĬėĬėŇħĭĺĔȮ&Being Positive'Ȯ8ȮėĬĪňŗĴňȮĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟėŊŀėĬėŇħĭĺĔ
ĪňŗĬƞŅŀĵŌƞŒĔĸƟ ȮŴŏĴŊŗŀėĬĪňŗĴňĔĶŀĭĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟŏĮƕħĶńĭėĺŅĴĪƟŅĪŅĵŒľĴƞȮŰȮŐĴƟĺƞŅĴńĬěŃ
ĵŅĔŀĵƞŅĚŏľĸŊŀŏĝŊŗŀȮŰȮıĺĔŏĕŅėŊŀėĬĪňŗĴŀĚŏľŖĬĬŘņĪňŗĴňŀĵŌƞėĶŉŗĚŐĔƟĺĨĸŀħŏĺĸŅȮŐĴƟĺƞŅĬŘņěŃŏľĸŊŀŀĵŌƞ
ŏıňĵĚľĵħŏħňĵĺŒĬŐĔƟĺȮıĺĔŏĕŅĔŖĵńĚıĭĕƟŀħňŏĔňŗĵĺĔńĭȮľĵħĬńŘĬŵ 
 4'ȮĔƟŅĺœĮŀĵƞŅĚĝƟŅŕȮ&Going Slow'Ȯ8Ȯ ėĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭŏĨŇĭőĨĴňĮĶńĝĠŅĺƞŅȮ'ĔƟŅĺ
ŒľƟĝƟŅĸĚŒĬĨŀĬŏĶŇŗĴĨƟĬȮŏıŊŗŀėŋĦěŃœħƟœĮŏĶŖĺŒĬĨŀĬĪƟŅĵ' ıĺĔŏĕŅĪņĽŇŗĚĨƞŅĚŕȮŀĵƞŅĚĝƟŅŕȮŒĬĝƞĺĚŏĶŇŗĴĨƟĬ
ĕŀĚĔĶŃĭĺĬĔŅĶŒľĴƞȮĨĶĺěĽŀĭŒľƟŐĬƞŒěĺƞŅœħƟĺŅĚĶŅĔģŅĬĪňŗħňȮŏıŊŗŀĪňŗŏĴŊŗŀĩŉĚěŋħĽŇŘĬĽŋħȮĪŋĔŀĵƞŅĚĩŌĔĨƟŀĚ
ŀĵƞŅĚŐĬƞĬŀĬ  
 5'ȮĔŅĶœħƟĶńĭĔŅĶĽĬńĭĽĬŋĬȮ&Getting Support'Ȯ8ȮėĺŅĴėŇħŐĭĭŏĨŇĭőĨœħƟĶńĭŐĶĚľĬŋĬěŅĔ
ĔŅĶĽĬńĭĽĬŋĬȮœĴƞĺƞŅěŃŏĮƦĬİƙŅĵĪĶńıĵŅĔĶĭŋėėĸȮİƙŅĵĔŅĶŏĨŇĭőĨŐĸŃĔŅĶıńĥĬŅȮľĶŊŀŏıŊŗŀĬĶƞĺĴĚŅĬȮ
 ĔĸœĔĔŅĶĽĬńĭĽĬŋĬĬńŘĬŏĮƦĬĨńĺŏĮĸňŗĵĬŏĔĴŀĵƞŅĚŐĬƞĬŀĬ  
 



48 

 

ĸńĔļĦŃĪňŗŐĽħĚĩŉĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Growth Mindset) 

ěŅĔĪńĻĬŃĕŀĚȮMattiske ĴňĽŅĶŃĽņėńĠŀŃœĶȮ? 

 

 

ĻŉĔļŅěŅĔĨƟĬĜĭńĭĳŅļŅŀńĚĔķļȮőĮĶħȮŴėĸŇĔŵȮħŌœħƟ
ěŅĔŏĺŖĭœĞĨƢĕƟŅĚĸƞŅĚĬňŘ ľĶŊŀĽŐĔĬĪňŗȮQR Code œħƟŏĸĵ 

¤https://www.24-7pressrelease.com/press-
release/492584/seven-attributes-of-the-

growth-mindset 
 

 

 
Source - https://www.dreamstime.com/having-positive-growth-mindset-growth-mindset-

image171015668 
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Butler (2021) ŏĮƦĬįŌƟĮĶŃĔŀĭĔŅĶȮįŌƟĬņȮŐĸŃĴňĺŇĽńĵĪńĻĬƢŒĬĔŅĶıńĥĬŅĨĬŏŀĚħƟĺĵľńĺŒěŀńĬ

ĵŇŗĚŒľĠƞŐĸŃėĺŅĴĩŌĔĨƟŀĚĪňŗĬƞŅľĸĚŒľĸȮĔĸƞŅĺĩŉĚȮ15ȮĽńĠĠŅĦĭƞĚĭŀĔĺƞŅĭŋėėĸĬńŘĬĴňĔĶŀĭėĺŅĴėŇħŐĭĭ
ıńĥĬŅœħƟȮ&/3ȮSigns a Person Has a Growth Mindset'ȮħƟĺĵĽņĬĺĬĳŅļŅŐĭĭĽĬĪĬŅȮ
&Conversation Language) ħńĚĬňŘ 
 1) ıĺĔŏĕŅŏĝŊŗŀĺƞŅȮĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟĽŅĴŅĶĩıńĥĬŅĽĨŇĮƤĠĠŅœħƟȮ&They 
believe the growth mindset can Develop Intelligence) 
 ėĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟŏĝŊŗŀĺƞŅėĺŅĴĜĸŅħĬńŘĬĵŊħľĵŋƞĬŐĸŃħňĕŉŘĬœħƟěŅĔėĺŅĴĕĵńĬ
ŐĸŃėĺŅĴıĵŅĵŅĴȮŏĬŊŗŀĚěŅĔěŇĨŒěĕŀĚıĺĔŏĕŅĵŊħľĵŋƞĬœħƟȮıĺĔŏĕŅěŉĚėŇħĺƞŅıĺĔŏĕŅĽŅĴŅĶĩĔƟŅĺįƞŅĬ
ĮƤĠľŅœĮœħƟŐĪĬĪňŗěŃĵŀĴŐıƟŏıĶŅŃœĴƞĜĸŅħıŀȮĬńĔŏĶňĵĬĪňŗėŇħŐĭĭĬňŘŏĔňŗĵĺĔńĭėĺŅĴĜĸŅħěŃĴňĪńĻĬėĨŇ
ŏĝŇĚĭĺĔŐĸŃŏĮƚŅľĴŅĵĔŅĶŏĶňĵĬĶŌƟĪňŗĽņėńĠĔĺƞŅ 
 2) ĵŀĴĶńĭėĺŅĴĪƟŅĪŅĵȮ&Embrace Challenges) 
 ĭŋėėĸĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟěŃĴŀĚĺƞŅėĺŅĴĪƟŅĪŅĵėŊŀőŀĔŅĽŒĬĔŅĶıŇĽŌěĬƢĨńĺŏŀĚȮ
ıĺĔŏĕŅŏįĝŇĠĔńĭėĺŅĴĵŅĔĸņĭŅĔŐĪĬĪňŗěŃĵŀĴŐıƟȮėĬŏľĸƞŅĬňŘĮĶŃĽĭėĺŅĴĽņŏĶŖěŏıĶŅŃıĺĔŏĕŅœĴƞ
ĨŇħĕńħŏĴŊŗŀŏěŀŏĶŊŗŀĚĵŅĔŕȮĭŋėėĸĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟĽŅĴŅĶĩŏŀŅĝĬŃėĺŅĴĪƟŅĪŅĵĨƞŅĚŕȮ
ŐĸŃŀŀĔĴŅŏĮƦĬĭŋėėĸĪňŗħňĕŉŘĬœħƟȮıĺĔŏĕŅœħƟĶńĭŐĶĚĭńĬħŅĸŒěěŅĔĭŋėėĸĪňŗĪƟŅĪŅĵıĺĔŏĕŅĪŅĚĽĨŇĮƤĠĠŅ
ŐĸŃıĵŅĵŅĴŏĶňĵĬĶŌƟěŅĔıĺĔŏĕŅ 
 
 3) ŏįĝŇĠľĬƟŅĔńĭėĺŅĴıƞŅĵŐıƟȮ&Persist in the face of setbacks) 
 ėĬĪňŗĴňėĺŅĴėŇħŐĭĭĬňŘěŃĵŊĬľĵńħŏĴŊŗŀıĺĔŏĕŅŏįĝŇĠĔńĭėĺŅĴıƞŅĵŐıƟȮıĺĔŏĕŅĵńĚėĚŏĮƦĬĴŊŀ
ŀŅĝňıŐĸŃıĵŅĵŅĴĪņŒľƟħňĪňŗĽŋħŏĪƞŅĪňŗěŃĪņœħƟĳŅĵŒĨƟĽĩŅĬĔŅĶĦƢȮıĺĔŏĕŅœĴƞĔĸńĺĪňŗěŃĭŀĔĺƞŅœĴƞĶŌƟĺƞŅĨƟŀĚ
ĪņŀŃœĶĨƞŀœĮȮĩŉĚĔĶŃĬńŘĬıĺĔŏĕŅĔŖŏĨŖĴŒěĪňŗěŃĴňĽƞĺĬĶƞĺĴŐĸŃĵŊĬľĵńħěĬĔĺƞŅěŃĩŉĚěŋħěĭȮėĺŅĴ
ıŅĔŏıňĵĶĕŀĚıĺĔŏĕŅĔĶŃĨŋƟĬŒľƟıĺĔŏĕŅŐĸŃėĬŀŊŗĬŕȮĪņĚŅĬĶƞĺĴĔńĭıĺĔŏĕŅ 
 4) ĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮĽƞĚįĸŒľƟŏĔŇħėĺŅĴŏĝňŗĵĺĝŅĠȮ&The Growth Mindset 
effort results in mastery) 
 ĔŅĶĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟŏĮƦĬŐĶĚĭńĬħŅĸŒěŒľƟėŋĦĪņĚŅĬľĬńĔěĬĔĺƞŅėŋĦěŃ
ŏĝňŗĵĺĝŅĠŒĬĪńĔļŃľĶŊŀĺŇĝŅŏĜıŅŃȮėĺŅĴėŇħĪňŗŏĮƦĬįŌƟŏĝňŗĵĺĝŅĠĬňŘĔĶŃĨŋƟĬŒľƟėŋĦıĵŅĵŅĴěĬĔĺƞŅėŋĦěŃ
ĭĶĶĸŋŏĮƚŅľĴŅĵȮœĴƞĺƞŅěŃŏĮƦĬĔŅĶŏĸƞĬŏĮƖĵőĬȮŏĶňĵĬĳŅļŅŒľĴƞȮľĶŊŀĪņėĺŅĴŏĕƟŅŒěŏĪėőĬőĸĵňĸƞŅĽŋħŒĬĪňŗ
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ĪņĚŅĬȮĔŅĶŐĕƞĚĕńĬœĴƞěņŏĮƦĬĽņľĶńĭėŋĦȮėŋĦĽĬŋĔĔńĭĔŅĶĨńŘĚėĺŅĴĪƟŅĪŅĵĽƞĺĬĨńĺŒľƟĔńĭĨńĺŏŀĚŐĸŃĔƟŅĺ
œĮœĔĸĔĺƞŅĽŇŗĚĪňŗėŋĦėŇħĺƞŅěŃĪņœħƟ 
 5) ŏĶňĵĬĶŌƟěŅĔĔŅĶĺŇěŅĶĦƢȮ&Learn from criticism) 
 œĴƞĴňŒėĶĝŀĭėņĺŇěŅĶĦƢȮŐĨƞėŋĦěŃĴňĴŋĴĴŀĚĪňŗħňĨƞŀėņĺŇěŅĶĦƢľŅĔėŋĦĴňėĺŅĴėŇħĪňŗŏĨŇĭőĨȮėŋĦĶŌƟ
ĺƞŅĔŅĶĩŌĔĺŇěŅĶĦƢĽŅĴŅĶĩĝƞĺĵėŋĦıńĥĬŅĪńĔļŃȮĸħĕƟŀįŇħıĸŅħȮŐĸŃŏıŇŗĴĮĶŃĽŇĪīŇĳŅıĕŀĚėŋĦȮėŋĦŏĮƦĬ
įŌƟŏĶňĵĬĶŌƟȮħńĚĬńŘĬėŋĦěŉĚœĴƞĕŋƞĬŏėŊŀĚŏĴŊŗŀŏěƟŅĬŅĵľĶŊŀėĶŌĕŀĚėŋĦĝňŘŒľƟŏľŖĬěŋħŀƞŀĬĭŅĚŀĵƞŅĚŒĬĚŅĬĕŀĚėŋĦ 
 6) ĶńĭŐĶĚĭńĬħŅĸŒěěŅĔėĺŅĴĽņŏĶŖěĕŀĚįŌƟŀŊŗĬȮ&Receive inspiration from the 
success of others) 
 ėĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟěŃŏĶňĵĬĶŌƟěŅĔįŌƟŀŊŗĬőħĵœĴƞĶŌƟĽŉĔŀŇěĜŅŒĬėĺŅĴĽņŏĶŖěĕŀĚ
ıĺĔŏĕŅȮėŋĦėƟĬľŅŐĶĚĭńĬħŅĸŒěěŅĔėĺŅĴĽņŏĶŖěĕŀĚŏıŊŗŀĬĶƞĺĴĚŅĬŐĪĬĪňŗěŃĶŌƟĽŉĔŐĕƞĚĕńĬĔńĭıĺĔŏĕŅȮ
ėĬĪňŗĴňėĺŅĴėŇħŐĭĭĵŉħĨŇħěņŏĮƦĬĨƟŀĚĪņŒľƟĨńĺŏŀĚħŌħňĔĺƞŅėĬŀŊŗĬȮŏĬƟĬĺƞŅŒėĶŐĵƞĔĺƞŅŏĕŅŏıŊŗŀŒľƟĨńĺŏŀĚĶŌƟĽŉĔ
ħňĕŉŘĬȮįŌƟĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟĨƟŀĚĔŅĶŏĶňĵĬĶŌƟěŅĔėĬĪňŗĪņœħƟħňĔĺƞŅıĺĔŏĕŅ 
 7) ĵŀĴĶńĭĪňŗĬňŗŐĸŃŏħňŚĵĺĬňŘħƟĺĵĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Embrace the here and 
now with the Growth Mindset) 
 ĩƟŅėŋĦŒĝƟĝňĺŇĨŐĭĭŏĨŇĭőĨȮėŋĦěŃŒĝƟĝňĺŇĨŀĵŌƞĔńĭĮƤěěŋĭńĬĴŅĔĔĺƞŅŀħňĨȮŏıĶŅŃėŋĦĴŀĚĝňĺŇĨŐĭĭ
ĬňŘȮėŋĦěŉĚĽŅĴŅĶĩŏĨŇĭőĨŐĸŃŏĮĸňŗĵĬŐĮĸĚœħƟȮėŋĦœĴƞĨŇħŀĵŌƞĔńĭĺŇīňĔŅĶĪņĽŇŗĚĨƞŅĚŕȮŐĭĭŏħŇĴȮŕȮŐĨƞĴŋƞĚŏĬƟĬ
œĮĪňŗĔŅĶŒĝƟĝňĺŇĨŒĬĮƤěěŋĭńĬȮėŋĦŒĝƟĮĶŃőĵĝĬƢěŅĔĽŇŗĚĪňŗěŃĝƞĺĵŒľƟėŋĦŏĨŇĭőĨŐĸŃĮĶŃĽĭėĺŅĴĽņŏĶŖěŒĬ
ĺńĬĬňŘȮėŋĦœĴƞœħƟĨƞŀĨƟŅĬĺŇīňĔŅĶŒľĴƞŕȮŐĨƞĴŋƞĚĴńŗĬĪňŗěŃŏĶňĵĬĶŌƟĺƞŅĺŇīňĔŅĶŏľĸƞŅĬňŘěŃĮĶńĭĮĶŋĚĮĶŃĽŇĪīŇĳŅıĔŅĶ
ĪņĚŅĬĕŀĚėŋĦœħƟŀĵƞŅĚœĶ 
 8) ĽĭŅĵŒěĔńĭėĺŅĴœĴƞŐĬƞĬŀĬȮ&Comfortable with Uncertainty) 
 ėĺŅĴœĴƞŐĬƞĬŀĬœĴƞœħƟėŋĔėŅĴėŋĦŏĴŊŗŀėŋĦĴňėĺŅĴėŇħĬňŘȮėŋĦĽŅĴŅĶĩĵƟŀĬĔĸńĭœĮŐĸŃıĵŅĵŅĴ
ĪņėĺŅĴŏĕƟŅŒěĺƞŅŏľĨŋŒħěŉĚĴňėĺŅĴŐĬƞĬŀĬȮėŋĦĩŅĴėņĩŅĴĨńĺŏŀĚŏıŊŗŀĮĶŃŏĴŇĬĽĩŅĬĔŅĶĦƢȮĝňĺŇĨŏĨŖĴœĮ
ħƟĺĵėĺŅĴœĴƞŐĬƞĬŀĬȮėŋĦěŃœĴƞĔĸńĺėĺŅĴœĴƞŐĬƞĬŀĬŏĴŊŗŀėŋĦĵŀĴĶńĭĔŅĶėŇħŏĝŇĚĭĺĔȮŐĨƞėŋĦěŃĴŀĚ
ĽĩŅĬĔŅĶĦƢŀĵƞŅĚėŅħľĺńĚȮėŋĦŏĝŊŗŀĺƞŅėŋĦěŃĽŅĴŅĶĩŏĶňĵĬĶŌƟĭŅĚŀĵƞŅĚŏĔňŗĵĺĔńĭĨńĺėŋĦŏŀĚœħƟĪƞŅĴĔĸŅĚ
ĽĩŅĬĔŅĶĦƢŏľĸƞŅĬňŘ 
 9) ĽĴŀĚĪňŗĔĶŃĨŊŀĶŊŀĶƟĬȮ&Active brains) 
 ĩƟŅėĬĪňŗėŋĦĶŌƟěńĔĴňĽĴŀĚĪňŗĔĶŃĨŊŀĶŊŀĶƟĬȮĴňőŀĔŅĽĪňŗħňȮıĺĔŏĕŅĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ
ıĺĔŏĕŅŀĵŅĔĶŌƟŀĵŅĔŏľŖĬŏĔňŗĵĺĔńĭĝňĺŇĨŐĸŃĝŀĭĪňŗěŃŏĶňĵĬĶŌƟĽŇŗĚŒľĴƞŕȮıĺĔŏĕŅŀŅěĩŅĴėņĩŅĴėŋĦŏĮƦĬıńĬȮ
ŕȮĕƟŀȮŐĸŃľŅĔėŋĦœĴƞĪĶŅĭėņĨŀĭȮıĺĔŏĕŅěŃėƟĬėĺƟŅěĬĔĺƞŅěŃıĭėņĨŀĭȮėĬĪňŗĴňĽĴŀĚĪňŗ
ĔĶŃĨŊŀĶŊŀĶƟĬěŃĽĬŋĔĪňŗœħƟŀĵŌƞŒĔĸƟȮŕȮŐĨƞıĺĔŏĕŅŀŅěĪņŒľƟėŋĦŏĭŊŗŀĔńĭėņĩŅĴŐĸŃėĺŅĴĽĚĽńĵĴŅĔĴŅĵ 
 10) ĔŅĶĔĶŃĪņœĴƞĪņŒľƟŒĔĸƟĝŇħȮ&?argmlȮbmcqlŲt Intimate) 
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 ėĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟěŃŏĕƟŅŒěĺƞŅĔƟŅĺŏĸŖĔŕȮĬńŘĬĴňėƞŅŏĴŊŗŀėŋĦĴŋƞĚœĮĽŌƞėĺŅĴİƤĬȮ
ėŋĦħņŏĬŇĬĔŅĶŏĴŊŗŀěņŏĮƦĬȮŐĨƞœĴƞŒĝƞőħĵœĴƞœħƟĶńĭėĺŅĴĶŌƟĪňŗěņŏĮƦĬŒĬĔŅĶĔƟŅĺœĮĕƟŅĚľĬƟŅŀĵƞŅĚĴňĔĸĵŋĪīƢȮ
ėŋĦĨńŘĚŒěŐĸŃŏĮƦĬĴŊŀŀŅĝňıȮįŌƟĪňŗĴňėĺŅĴėŇħŐĭĭĵŉħĨŇħĸńĚŏĸĪňŗěŃĔƟŅĺœĮĕƟŅĚľĬƟŅȮıĺĔŏĕŅĔĸńĺėĺŅĴ
ĸƟĴŏľĸĺȮħńĚĬńŘĬıĺĔŏĕŅěŉĚŀĵŌƞŀĵƞŅĚĮĸŀħĳńĵőħĵœĴƞĪņŀŃœĶŏĸĵ 
 11) ĺŇĬńĵŒĬĨĬŏŀĚŏĮƦĬĽŇŗĚĽņėńĠȮ&Self-Discipline is Important) 
 ĭŋėėĸĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟěŃŏĕƟŅŒěĩŉĚėĺŅĴěņŏĮƦĬŒĬĔŅĶĴňĺŇĬńĵŒĬĨĬŏŀĚŏıŊŗŀŒľƟ
œħƟĴŅĞŉŗĚĽŇŗĚĪňŗĨƟŀĚĔŅĶȮıĺĔŏĕŅĶŌƟĺƞŅŏĺĸŅĴňėĺŅĴĽņėńĠŀĵƞŅĚœĶŐĸŃėĺĶĵńĭĵńŘĚĝńŗĚŒěŀĵƞŅĚœĶŏĴŊŗŀěņŏĮƦĬȮ
ıĺĔŏĕŅĴŋƞĚĴńŗĬŒĬįĸĸńıīƢĴŅĔěĬŏĨŖĴŒěĪņĚŅĬľĬńĔŏıŊŗŀŒľƟœħƟĴŅĞŉŗĚĶĺĴĩŉĚĔŅĶėĺĭėŋĴĨĬŏŀĚħƟĺĵȮėĬ
ŏľĸƞŅĬňŘœĴƞěņŏĮƦĬĨƟŀĚıŇĽŌěĬƢĨńĺŏŀĚŒľƟėĬŀŊŗĬŏľŖĬȮıĺĔŏĕŅĴŋƞĚŏĬƟĬœĮĪňŗŏĮƚŅľĴŅĵĕŀĚıĺĔŏĕŅőħĵĽŇŘĬŏĝŇĚ 
 12) ĪńĻĬėĨŇŏĝŇĚĭĺĔȮ&Positive Attitude) 
 ŐĬƞĬŀĬĺƞŅľĸŅĵėĬĴňĪńĻĬėĨŇŏĝŇĚĭĺĔȮŐĨƞėĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟěŃĪŋƞĴŏĪŐĸŃ
ĴŀĚőĸĔŒĬŐĚƞħňȮĬňŗŏĮƦĬľĬŉŗĚŒĬĸńĔļĦŃĪňŗĽņėńĠĕŀĚėĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮıĺĔŏĕŅĶƞŅŏĶŇĚ
ŐĸŃŒľƟĔņĸńĚŒěȮŐĴƟěŃŏįĝŇĠĔńĭėĺŅĴĪƟŅĪŅĵȮıĺĔŏĕŅĔŖĵńĚĴŀĚőĸĔŒĬŐĚƞħňȮıĺĔŏĕŅŏľŖĬĮƤĠľŅŏĮƦĬ
őŀĔŅĽŐĸŃĔĶŃĨŋƟĬŒľƟėĬĶŀĭĕƟŅĚĴňėĺŅĴėŇħŏĝŇĚĭĺĔ 
 13) ĶńĭėĺŅĴĝƞĺĵŏľĸŊŀŐĸŃĝƞĺĵŏľĸŊŀįŌƟŀŊŗĬȮůȮŏįĵŐıĶƞĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ
&Get help and help others ů spread the Growth Mindset) 
 ĭŋėėĸĪňŗĮĶŃĽĭėĺŅĴĽņŏĶŖěĶŌƟĩŉĚėĺŅĴĽņėńĠĕŀĚĔŅĶĕŀėĺŅĴĝƞĺĵŏľĸŊŀŐĸŃĝƞĺĵŏľĸŊŀįŌƟŀŊŗĬȮ
ıĺĔŏĕŅĵŇĬħňĪňŗěŃĕŀėĺŅĴĝƞĺĵŏľĸŊŀŏĴŊŗŀĨƟŀĚĔŅĶŏıĶŅŃıĺĔŏĕŅŏĕƟŅŒěĺƞŅıĺĔŏĕŅœĴƞœħƟĶŌƟĪŋĔŀĵƞŅĚȮ
ŏĬŊŗŀĚěŅĔıĺĔŏĕŅŏĮƦĬįŌƟŏĶňĵĬȮıĺĔŏĕŅěŉĚĴŀĚĺƞŅĮĶŃĽĭĔŅĶĦƢĕŀĚįŌƟŀŊŗĬĴňėĺŅĴĽņėńĠȮĭŋėėĸĪňŗėŇħĭĺĔ
ĵŇĬħňĪňŗěŃŒľƟėņŐĬŃĬņŐĔƞįŌƟŀŊŗĬŏıŊŗŀŒľƟıĺĔŏĕŅĮĶŃĽĭėĺŅĴĽņŏĶŖě 
 14) ėĺŅĴĵŊħľĵŋƞĬȮ&Resilience) 
 ĸńĔļĦŃĽņėńĠŀňĔĮĶŃĔŅĶľĬŉŗĚĕŀĚėĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟėŊŀėĺŅĴĵŊħľĵŋƞĬȮ
ıĺĔŏĕŅĶŌƟĺƞŅėĺŅĴĽņŏĶŖěœĴƞœħƟŏĔŇħĕŉŘĬĝńŗĺĕƟŅĴėŊĬȮĨƟŀĚŒĝƟŏĺĸŅŐĸŃėĺŅĴıĵŅĵŅĴȮıĺĔŏĕŅŀĵŌƞŒĬĬńŘĬŒĬ
ĶŃĵŃĵŅĺȮıĺĔŏĕŅŀĵŌƞŒĬŏĽƟĬĪŅĚőħĵœĴƞĩŌĔĶĭĔĺĬěŅĔĽŇŗĚĪňŗėĬŀŊŗĬĔņĸńĚĪņľĶŊŀėŇħȮĝƞĺĚŏĺĸŅĪňŗ
ĵŅĔĸņĭŅĔĔĶŃĨŋƟĬŒľƟıĺĔŏĕŅȮėĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟĴňėĺŅĴĴŋƞĚĴńŗĬěĬĩŉĚĪňŗĽŋħȮıĺĔŏĕŅ
ĵŇĬħňĪňŗěŃıŅėĬŀŊŗĬœĮħƟĺĵ 
 15) įŌƟŏĶňĵĬĪňŗĔĶŃĨŊŀĶŊŀĶƟĬȮ&Passionate Learners) 
 ėĬĪňŗĴňėĺŅĴėŇħŐĭĭĬňŘĝŀĭĪňŗěŃŏĶňĵĬĶŌƟȮıĺĔŏĕŅŏĕƟŅĶƞĺĴĽńĴĴĬŅŐĸŃŏĶňĵĬľĸńĔĽŌĨĶŀŀĬœĸĬƢȮ
ĔŅĶŀƞŅĬŏĮƦĬĽŇŗĚĽņėńĠĽņľĶńĭıĺĔŏĕŅȮŐĸŃıĺĔŏĕŅěŃŏĮƦĬĬńĔŀƞŅĬĪňŗĨŃĔĸŃĨŃĔĶŅĴȮėĺŅĴĶńĔŒĬĔŅĶ
ŏĶňĵĬĶŌƟĕŀĚıĺĔŏĕŅĔĶŃĨŋƟĬŒľƟįŌƟŀŊŗĬȮėĺŅĴľĸĚŒľĸŒĬĔŅĶŏĶňĵĬĶŌƟĪņŒľƟıĺĔŏĕŅŐĨĔĨƞŅĚěŅĔėĬŀŊŗĬŕ 
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ĸńĔļĦŃĪňŗŐĽħĚĩŉĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Growth Mindset)  

ěŅĔĪńĻĬŃĕŀĚȮButler ĴňĽŅĶŃĽņėńĠŀŃœĶȮ? 

 

 

ĻŉĔļŅěŅĔĨƟĬĜĭńĭĳŅļŅŀńĚĔķļȮőĮĶħȮŴėĸŇĔŵȮħŌœħƟ
ěŅĔŏĺŖĭœĞĨƢĕƟŅĚĸƞŅĚĬňŘ ľĶŊŀĽŐĔĬĪňŗȮQR Code œħƟŏĸĵ 

¤https://www.powerofpositivity.com/growth
-mindset/  

 

 
Source ů https://www.armyresilience.army.mil/ard/R2/Growth-Mindset.html 

 

 

 

 

 

 



53 

 
 The Black Sheep Community (2022) ŏĮƦĬŏĺŖĭœĞĨƢŏıŊŗŀĔŅĶĻŉĔļŅȮĔĸƞŅĺĩŉĚȮĸńĔļĦŃ

ĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Characteristics of Growth Mindset) ħńĚĬňŘ 
 1) ıĶƟŀĴĪňŗěŃŏĶňĵĬĶŌƟȮ&Embraces Learning) 
 ĔŅĶŏĶňĵĬĶŌƟœĴƞľĵŋħȮĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟėĶŀĭėĸŋĴĔŅĶŏĶňĵĬĶŌƟŐĸŃĨƟŀĚĔŅĶĪĶŅĭ
ĕƟŀĴŌĸŏıŇŗĴŏĨŇĴŀĵŌƞŏĽĴŀȮœĴƞĴňėĺŅĴĶŌƟŏĮƦĬĕŀĚŏĽňĵȮıĺĔŏĕŅĽŅĴŅĶĩĴňĮĶŃőĵĝĬƢœħƟĨĸŀħŏĺĸŅ 
 2) ėĺŅĴĵŊħľĵŋƞĬȮ&Resilience) 
 ĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟėŊŀėĺŅĴėŇħŐĭĭĵŊħľĵŋƞĬȮėĺŅĴĵŊħľĵŋƞĬŏĮƦĬĸńĔļĦŃĕŀĚĔŅĶ
ŏĨŇĭőĨȮıěĬŅĬŋĔĶĴĔņľĬħėĺŅĴĵŊħľĵŋƞĬŏĮƦĬėĺŅĴĽŅĴŅĶĩĕŀĚĶƞŅĚĔŅĵĪňŗŏėĶňĵħŒĬĔŅĶėŊĬĶŌĮĶƞŅĚŐĸŃ
ĕĬŅħľĸńĚěŅĔĔŅĶŏĽňĵĶŌĮȮėĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟěŃœĴƞěĴŀĵŌƞĔńĭėĺŅĴĸƟĴŏľĸĺŀňĔĨƞŀœĮȮ
ĴńĬĴŀĚŏľŖĬœħƟœĔĸĔĺƞŅĬńŘĬ 
 3) œĴƞĔĸńĺĪňŗěŃŏĶŇŗĴĨƟĬŒľĴƞȮ&Not afraid to Start Again) 
 ėĺŅĴĔĸńĺĪňŗěŃŏĶŇŗĴĨƟĬŒľĴƞŀňĔėĶńŘĚĪņŒľƟĭŅĚėĬĨƟŀĚĸƟĴĸĚȮŏıĶŅŃĔŅĶĪňŗėŋĦĸƟĴŏľĸĺėĶńŘĚľĶŊŀ
ĽŀĚėĶńŘĚœĴƞœħƟľĴŅĵėĺŅĴĺƞŅėŋĦěŃœĴƞĮĶŃĽĭėĺŅĴĽņŏĶŖěȮėĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟěŃœĴƞĔĸńĺ
ĪňŗěŃŏĶŇŗĴĔĶŃĭĺĬĔŅĶŒľĴƞĪńŘĚľĴħŀňĔėĶńŘĚȮŏĕŅœĴƞĔńĚĺĸĔńĭėĺŅĴŏėĶňĵħȮŏĕŅĶŌƟĺƞŅĔŅĶıńĔįƞŀĬĵńĚœĴƞĴŅ
ěĬĔĺƞŅŏĕŅěŃĮĶŃĽĭėĺŅĴĽņŏĶŖě 
 4) ĴŀĚėĺŅĴĸƟĴŏľĸĺŏĮƦĬőŀĔŅĽŒĬĔŅĶŏĶňĵĬĶŌƟȮ&Sees failure as an Opportunity to 
Learn) 
 ėĺŅĴĸƟĴŏľĸĺŏĮƦĬĽƞĺĬľĬŉŗĚĕŀĚĔŅĶŏħŇĬĪŅĚĽņľĶńĭŒėĶĔŖĨŅĴĪňŗĨƟŀĚĔŅĶĮĶŃĽĭėĺŅĴĽņŏĶŖěȮ
ėĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟěŃĴŀĚĺƞŅėĺŅĴĸƟĴŏľĸĺŏĮƦĬőŀĔŅĽŒĬĔŅĶŏĶňĵĬĶŌƟȮŏĕŅĴŀĚĵƟŀĬĔĸńĭ
œĮŐĸŃĺŇŏėĶŅŃľƢĺƞŅĪņœĴŏĕŅĩŉĚĸƟĴŏľĸĺŐĸŃĴŀĚœĮĕƟŅĚľĬƟŅȮėĬĪňŗĴňėĺŅĴėŇħŐĭĭĵŉħĨŇħěŃœĴƞŏĶňĵĬĶŌƟěŅĔ
ėĺŅĴĸƟĴŏľĸĺȮėĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟŏĪƞŅĬńŘĬĪňŗĪņœħƟȮėĺŅĴĸƟĴŏľĸĺœĴƞŒĝƞěŋħěĭĽņľĶńĭėĬ
ĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟ 
 5) ĵŀĴĶńĭėĺŅĴĪƟŅĪŅĵȮ&Embraces Challenges) 
 ėĺŅĴĪƟŅĪŅĵŏĮƦĬĽƞĺĬľĬŉŗĚĕŀĚĽŇŗĚĪňŗĽĶƟŅĚŏĶŅȮıĺĔŏĕŅĝƞĺĵĪħĽŀĭŐĸŃŏĽĶŇĴĔņĸńĚŏĶŅȮėĬĪňŗĴň
ĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟŏĮƕħĶńĭėĺŅĴĪƟŅĪŅĵŐĸŃĴŀĚĺƞŅŏĮƦĬőŀĔŅĽĪňŗěŃœħƟŐĽħĚŒľƟŏľŖĬĺƞŅıĺĔŏĕŅ
ĽĶƟŅĚĴŅěŅĔŀŃœĶȮŒėĶĔŖĨŅĴĪňŗľĸĭŏĸňŗĵĚėĺŅĴĪƟŅĪŅĵěŃœĴƞĪĬĨƞŀĔŅĶĪħĽŀĭĕŀĚŏĺĸŅȮėĺŅĴĪƟŅĪŅĵ
ŏĮƦĬĽƞĺĬľĬŉŗĚĕŀĚĽŇŗĚĪňŗĪņŒľƟŏĶŅŏĨŇĭőĨȮėņıŌħĪňŗŏĮƦĬĪňŗĬŇĵĴėŊŀ8Ȯ ŀŃœĶĪňŗœĴƞęƞŅėŋĦŏĪƞŅĬńŘĬĪňŗĪņŒľƟėŋĦ
ŐĕŖĚŐĔĶƞĚĕŉŘĬ ȮėĺŅĴĪƟŅĪŅĵœĴƞœħƟĪņŒľƟŏĶŅĔĸńĺȮıĺĔŏĕŅŀĵŌƞĪňŗĬńŗĬŏıŊŗŀĪħĽŀĭĺƞŅŏĶŅœĮœĔĸŐėƞœľĬŐĸƟĺ 
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 6) ŏĝŊŗŀĺƞŅįŇħıĸŅħŏĮƦĬĽƞĺĬľĬŉŗĚĕŀĚĔŅĶŏĶňĵĬĶŌƟȮ&Beliefs mistakes are part of 
Learning) 
 ėĺŅĴįŇħıĸŅħŏĮƦĬĽƞĺĬľĬŉŗĚĕŀĚĔŅĶŏĶňĵĬĶŌƟȮľŅĔėŋĦĔĸńĺĪňŗěŃĪņįŇħıĸŅħȮėŋĦěŃœĴƞĸŀĚĪņ
ĽŇŗĚŒľĴƞŕȮőħĵŏĜıŅŃĽŇŗĚŒľĴƞŕȮĭŋėėĸŏĝƞĬĬňŘœĴƞĽŅĴŅĶĩŏĨŇĭőĨœħƟȮĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟěŃŏĨŇĭőĨ
ĕŉŘĬŏĴŊŗŀĪņįŇħıĸŅħȮŏĴŊŗŀėŋĦĪņįŇħıĸŅħȮėŋĦŏĶňĵĬĶŌƟŒĬĔĶŃĭĺĬĔŅĶȮėŋĦĶŌƟĺƞŅŀŃœĶėĺĶĪņŐĸŃŀŃœĶœĴƞ
ěņŏĮƦĬ 
 7) ŏĮƕħĶńĭėņĺŇěŅĶĦƢĪňŗĽĶƟŅĚĽĶĶėƢȮ&Open to Constructive Criticism) 
 ėņĺŇěŅĶĦƢĪňŗĽĶƟŅĚĽĶĶėƢėŊŀĔŅĶĨŀĭĶńĭėĺŅĴıĵŅĵŅĴĕŀĚŏĶŅȮėĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭ
ıńĥĬŅœħƟěŃŏĮƕħĶńĭėņĺŇěŅĶĦƢĪňŗĽĶƟŅĚĽĶĶėƢȮĬńĔĺŇěŅĶĦƢĪňŗĽĶƟŅĚĽĶĶėƢħŉĚėĺŅĴĽĬŒěĕŀĚŏĶŅœĮĵńĚěŋħĪňŗŏĶŅ
ĪņœħƟœĴƞħňȮıĺĔŏĕŅĭŀĔŏĶŅĺƞŅŏĶŅĪņœħƟħňĔĺƞŅĬňŘȮėĬĪňŗĴňėĺŅĴėŇħŐĭĭĵŉħĨŇħœĴƞĨƟŀĚĔŅĶĲƤĚȮŏĕŅĵŀĴĶńĭ
ĽĩŅĬĔŅĶĦƢĨŅĴĪňŗŏĮƦĬŀĵŌƞȮœĴƞĺƞŅĚŅĬĕŀĚėŋĦěŃĽĴĭŌĶĦƢŐĭĭŏıňĵĚŒħȮĔŅĶĶńĭĲƤĚėĺŅĴėŇħŏľŖĬěŅĔįŌƟŀŊŗĬ
ŐĸŃĶńĭĲƤĚėĺŅĴėŇħŏľŖĬĕŀĚıĺĔŏĕŅĔŖŏĮƦĬŏĶŊŗŀĚħň 
 8) ŏĝŊŗŀĺƞŅėĺŅĴıĵŅĵŅĴėŊŀľĬĪŅĚĽŌƞėĺŅĴŏĝňŗĵĺĝŅĠȮ&Beliefs effort is the road to 
Mastery) 
 ėĺŅĴĽņŏĶŖěœĴƞœħƟŏĔŇħĕŉŘĬĝńŗĺĕƟŅĴėŊĬȮŏĶŅĔņĸńĚŏħŇĬĪŅĚŏıŊŗŀĭĶĶĸŋėĺŅĴİƤĬŐĸŃŏĮƚŅľĴŅĵĕŀĚ
ŏĶŅȮėĺŅĴıĵŅĵŅĴŏĮƦĬĺŇīňĔŅĶŏĶňĵĬĶŌƟȮėĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟœĴƞŏĝŊŗŀŒĬĔŅĶħńħĔġŏıŊŗŀ
įĸĮĶŃőĵĝĬƢĕŀĚıĺĔŏĕŅȮıĺĔŏĕŅŏĝŊŗŀĺƞŅıĺĔŏĕŅĽŅĴŅĶĩĭĶĶĸŋĪŋĔĽŇŗĚœħƟħƟĺĵėĺŅĴıĵŅĵŅĴĪňŗěņŏĮƦĬ 

  
 

 

ĸńĔļĦŃĪňŗŐĽħĚĩŉĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Growth Mindset) 
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Charlotte Labee (n.d.) ŏĮƦĬŏĺŖĭœĞĨƢŏıŊŗŀĔŅĶĻŉĔļŅȮĔĸƞŅĺĩŉĚȮĸńĔļĦŃȮ10ȮĮĶŃĔŅĶĕŀĚ

ĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&10 characteristics of a growth mindset) ħńĚĬňŘ 
 1) ĺŇĶŇĵŃȮ&VolHarding) 
 ėĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟěŃœĴƞĵŀĴŐıƟŒĬĝƞĺĚŏĺĸŅĪňŗĵŅĔĸņĭŅĔȮŐĸŃĶŌƟĺƞŅėĺŅĴ
ŏıňĵĶŏĮƦĬľĬĪŅĚĽŌƞėĺŅĴĽņŏĶŖěȮıĺĔŏĕŅĴŀĚĺƞŅĔŅĶĪņįŇħıĸŅħŐĸŃėĺŅĴĸƟĴŏľĸĺŏĮƦĬĺŇīňĪňŗħňĪňŗĽŋħŒĬĔŅĶ
ŏĶňĵĬĶŌƟŐĸŃŏĨŇĭőĨŏĶŖĺĕŉŘĬȮŒĬĪŅĚĔĸńĭĔńĬȮėĬĪňŗĴňėĺŅĴėŇħŐĭĭĵŉħĨŇħĴńĔěŃĶŌƟĽŉĔĪƟŀŐĪƟŏĴŊŗŀĽŇŗĚĨƞŅĚŕȮœĴƞ
ŏĮƦĬœĮĨŅĴŐįĬ 
 2) ėŇħĭĺĔȮ&Positivity) 
 ėĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟěŃĴŀĚőĸĔŒĬŐĚƞħňŒĬĪŋĔĽĩŅĬĔŅĶĦƢȮŏĝƞĬŏħňĵĺĔńĭėĬ
ŀŊŗĬŕȮıĺĔŏĕŅĮĶŃĽĭĔńĭĝƞĺĚŏĺĸŅĪňŗĪƟŅĪŅĵŒĬĝňĺŇĨȮŐĨƞĔŅĶĴŀĚőĸĔŒĬŐĚƞħňĪņŒľƟĴŀĚŏľŖĬĺŇīňŐĔƟĮƤĠľŅ
ŐĸŃŏĮĸňŗĵĬĮƤĠľŅŒľƟŏĮƦĬőŀĔŅĽœħƟĚƞŅĵĕŉŘĬȮĪńĻĬėĨŇĪňŗħňĨƞŀĝňĺŇĨĬňŘĴńĔŏĮƦĬŐĶĚĭńĬħŅĸŒěŒľƟįŌƟŀŊŗĬ 
 3) ĝƞĺĵŏľĸŊŀȮ&Help) 
 ėĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟĴńĔěŃĝŀĭĝƞĺĵŏľĸŊŀįŌƟŀŊŗĬĴŅĔĔĺƞŅȮıĺĔŏĕŅĨĶŃľĬńĔħňĺƞŅ
ėĺŅĴĽņŏĶŖěĕŀĚėĬŀŊŗĬœĴƞœħƟŏĭňŗĵĚŏĭĬėĺŅĴĽĬŒěĕŀĚĨńĺŏŀĚȮŐĨƞŐĪƟěĶŇĚŐĸƟĺŏĮƦĬĔŅĶĽĶƟŅĚőŀĔŅĽŒĬĔŅĶ
ŏĨŇĭőĨœĮħƟĺĵĔńĬȮıĺĔŏĕŅĵńĚĽńĚŏĔĨŏľŖĬŒĬĪŅĚĮĢŇĭńĨŇĺƞŅıĺĔŏĕŅœħƟĶńĭėĺŅĴıŉĚıŀŒěŀĵƞŅĚĴŅĔěŅĔĔŅĶ
ĝƞĺĵŏľĸŊŀįŌƟŀŊŗĬȮŐĸŃĽŇŗĚĬňŘĪņŒľƟıĺĔŏĕŅĴňėĺŅĴľĴŅĵĴŅĔĕŉŘĬŒĬĝňĺŇĨ 
 4) ĺŇĬńĵȮ&Discipline) 
 ėĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟĴňĶŃŏĭňĵĭĺŇĬńĵĪňŗĽŌĚĔĺƞŅėƞŅŏĜĸňŗĵȮıĺĔŏĕŅŏĝŊŗŀĺƞŅıĺĔŏĕŅ
ĽŅĴŅĶĩĭĶĶĸŋėĺŅĴİƤĬœħƟħƟĺĵĔŅĶĪņĚŅĬŀĵƞŅĚĕĵńĬŐĸŃœĴƞĵŀĴŐıƟȮĽŇŗĚĬňŘĨĶĚĔńĬĕƟŅĴĔńĭėĬĪňŗĴňĔĶŀĭ
ėĺŅĴėŇħŐĭĭĵŉħĨŇħȮĞŉŗĚĴńĔěŃİŅĔėĺŅĴľĺńĚœĺƟĔńĭıĶĽĺĶĶėƢĪňŗĴňĴŅŐĨƞĔņŏĬŇħȮħńĚĬńŘĬěŉĚŒľƟėĺŅĴĽņėńĠĔńĭ
ĔŅĶıńĥĬŅĶŃŏĭňĵĭĺŇĬńĵĬƟŀĵĔĺƞŅ 
 5) ĔŅĶĔĶŃĪņȮ&Action) 
 ėĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟěŃĴŋƞĚŏĬƟĬĪňŗĔŅĶĔĶŃĪņȮıĺĔŏĕŅœĴƞŏĽňĵŏĺĸŅœĮĔńĭĔŅĶİƤĬ
ĔĸŅĚĺńĬœĴƞĶŌƟěĭȮŐĸŃœĴƞĵŀĴĮĸƞŀĵŒľƟĽŇŗĚĔňħĕĺŅĚĭĬĪƟŀĚĩĬĬĴŅľĵŋħıĺĔŏĕŅȮıĺĔŏĕŅŏĶŇŗĴĨƟĬŏĸŖĔȮŕȮ
ĬƟŀĵȮŕȮİƤĬŒľƟŒľĠƞȮŐĸŃĪņĚŅĬŀĵƞŅĚĴńŗĬėĚŏıŊŗŀœĮĽŌƞŏĮƚŅľĴŅĵĕŀĚıĺĔŏĕŅȮŏĬŊŗŀĚěŅĔėĺŅĴıĵŅĵŅĴĕŀĚ
ıĺĔŏĕŅŏıŇŗĴĴŅĔĕŉŘĬȮıĺĔŏĕŅĴńĔěŃĭĶĶĸŋŏĮƚŅľĴŅĵĶŃĵŃĵŅĺĪňŗėĬŀŊŗĬėŇħĺƞŅŏĮƦĬœĮœĴƞœħƟ 
 6) ĮƤěěŋĭńĬȮ&Today) 
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 ėĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟŀĵŌƞĔńĭĮƤěěŋĭńĬȮıĺĔŏĕŅœĴƞěĴŀĵŌƞĔńĭŀħňĨľĶŊŀĔńĚĺĸ
ŏĔňŗĵĺĔńĭŀĬŅėĨȮĪƟŅĵĪňŗĽŋħŐĸƟĺĽŇŗĚĬňŘœĴƞœħƟŏĮĸňŗĵĬĽĩŅĬĔŅĶĦƢĮƤěěŋĭńĬȮėĬĪňŗŀĵŌƞĔńĭĮƤěěŋĭńĬĴńĔěŃœĴƞ
ŏıňĵĚŐĨƞĮĶŃĽĭėĺŅĴĽņŏĶŖěĴŅĔĔĺƞŅŐĨƞĵńĚĴňėĺŅĴĽŋĕĴŅĔĔĺƞŅħƟĺĵȮĬňŗŏĮƦĬŏıĶŅŃıĺĔŏĕŅőľĸħĽĴŀĚ
ĬƟŀĵĸĚħƟĺĵĔŅĶĽŃĪƟŀĬŏĝŇĚĸĭŐĸŃėĺŅĴŏėĶňĵħŏĔňŗĵĺĔńĭŀħňĨľĶŊŀŀĬŅėĨ 
 7)  ėĺŅĴĴńŗĬŒěŒĬĨĬŏŀĚȮ&Self-confidence) 
 ėĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟěŃĴňėĺŅĴĴńŗĬŒěŒĬĨńĺŏŀĚȮőħĵœĴƞĔĸŅĵŏĮƦĬėĺŅĴŏĵƞŀľĵŇŗĚ
ŒħŕȮėĺŅĴŏĝŊŗŀŒĬĨĬŏŀĚŏĮƦĬĽŇŗĚěņŏĮƦĬŒĬĔŅĶœĺƟĺŅĚŒěĺƞŅėŋĦěŃĪņĽŇŗĚĪňŗėŋĦĨńŘĚŒěěŃĪņŐĸŃěńħĔŅĶŒĬ
ĽĩŅĬĔŅĶĦƢĪňŗĪƟŅĪŅĵȮĨńĺŀĵƞŅĚŏĝƞĬȮŏĴŊŗŀėĬŀŊŗĬĭŀĔėŋĦĺƞŅėŋĦěŃœĴƞĮĶŃĽĭėĺŅĴĽņŏĶŖěȮĽŇŗĚĽņėńĠėŊŀĨƟŀĚ
ŏĝŊŗŀĴńŗĬŒĬėĺŅĴŐĕŖĚŐĔĶƞĚŐĸŃėĺŅĴŀŋĨĽŅľŃĕŀĚėŋĦŏŀĚ 
 8) ĔŅĶŏĶňĵĬĶŌƟȮ&Learning) 
 ėĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟĴňėĺŅĴĮĶŅĶĩĬŅĪňŗŐĪƟěĶŇĚĪňŗěŃŏĶňĵĬĶŌƟĽŇŗĚŒľĴƞŕȮŀĵŌƞŏĽĴŀȮ
ŏıňĵĚŏĪƞŅĬňŘĔŖĽŅĴŅĶĩĽĶƟŅĚėĺŅĴĔƟŅĺľĬƟŅœħƟĪŋĔĺńĬȮĽŇŗĚĬňŘŀīŇĭŅĵœħƟĺƞŅĪņœĴėĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭ
ıńĥĬŅœħƟěŉĚœĴƞėƞŀĵĮĶŃĽĭĔńĭėĺŅĴĔĸńĺėĺŅĴĸƟĴŏľĸĺľĶŊŀĸńĪīŇĬŇĵĴėĺŅĴĽĴĭŌĶĦƢŐĭĭȮĵŇŗĚėŋĦĪņ
įŇħıĸŅħĭƞŀĵŏĪƞŅœľĶƞȮėŋĦĔŖĵŇŗĚŏĶňĵĬĶŌƟĽŇŗĚĨƞŅĚŕȮĴŅĔĕŉŘĬŏĪƞŅĬńŘĬ 
 9) ėĺŅĴĽŅĴŅĶĩŒĬĔŅĶįĸŇĨȮ&Manufacturability) 
 ėĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟěŉĚŏĝŊŗŀĺƞŅĪŋĔĽŇŗĚĽŅĴŅĶĩŏĶňĵĬĶŌƟœħƟŒĬĪňŗĽŋħȮŐĪĭĪŋĔĪńĔļŃ
ĽŅĴŅĶĩıńĥĬŅœħƟȮŐĴƟĺƞŅėŋĦěŃĴňėĺŅĴĽŅĴŅĶĩĬƟŀĵĔĺƞŅĔŖĨŅĴȮĽŇŗĚĬňŘŏĔňŗĵĺĕƟŀĚĔńĭėĺŅĴĵŊħľĵŋƞĬĕŀĚĶŃĭĭ
ĮĶŃĽŅĪĕŀĚĽĴŀĚȮĽĴŀĚĽŅĴŅĶĩĽĶƟŅĚĔŅĶŏĝŊŗŀĴĨƞŀŒľĴƞĶŃľĺƞŅĚŏĞĸĸƢĮĶŃĽŅĪĨĸŀħĝňĺŇĨĕŀĚėŋĦŐĸŃ
ŏĮƦĬįĸŒľƟĽŅĴŅĶĩıńĥĬŅœħƟĪŋĔĪňŗĪŋĔŏĺĸŅ 
 10) ėĺŅĴŏĽňŗĵĚȮ&Risk) 

ėĬĪňŗĴňĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟĴňŐĬĺőĬƟĴĪňŗěŃĶńĭėĺŅĴŏĽňŗĵĚěŅĔĔŅĶėņĬĺĦȮıĺĔŏĕŅœĴƞ
ĨƟŀĚĔŅĶĩŌĔĶńŘĚœĺƟőħĵĪŋĔĽŇŗĚĪňŗŀŅěįŇħıĸŅħȮŏıĶŅŃıĺĔŏĕŅěŃœĴƞħņŏĬŇĬĔŅĶŒħŕȮŒĬĝňĺŇĨȮėĺŅĴŏĽňŗĵĚĪňŗĴŅĔ
ĕŉŘĬĴńĔěŃĬņĴŅĞŉŗĚĶŅĚĺńĸĪňŗĴŅĔĔĺƞŅȮŐĸŃŏıŇŗĴőŀĔŅĽŒĬĔŅĶŏĨŇĭőĨĽƞĺĬĭŋėėĸ 

 

 

ĸńĔļĦŃĪňŗŐĽħĚĩŉĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Growth Mindset) 

ěŅĔĪńĻĬŃĕŀĚȮCharlotte Labee ĴňĽŅĶŃĽņėńĠŀŃœĶȮ? 
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ĻŉĔļŅěŅĔĨƟĬĜĭńĭĳŅļŅŀńĚĔķļȮőĮĶħȮŴėĸŇĔŵȮħŌœħƟ
ěŅĔŏĺŖĭœĞĨƢĕƟŅĚĸƞŅĚĬňŘ ľĶŊŀĽŐĔĬĪňŗȮQR Code œħƟŏĸĵ 

¤https://www.charlottelabee.com/en/10-
kenmerken-van-een-groeimindset/  

 
Source ů https://camhsprofessionals.co.uk/2021/04/01/fixed-vs-growth-mindset 
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Heynderickx (2020) ŏĮƦĬőėƟĝįŌƟĭĶŇľŅĶĽņľĶńĭįŌƟĬņħƟŅĬœŀĪň, įŌƟĽĶƟŅĚĝŋĴĝĬȮCIO ĪňŗĴňĽĨŇ, 

ŀŅěŅĶĵƢĽŀĬěŇĨĺŇĪĵŅŏĝŇĚĭĺĔ, Monash Business School ĔĸƞŅĺĩŉĚȮėĺŅĴŐĨĔĨƞŅĚĪňŗĽņėńĠĶŃľĺƞŅĚȮ
ĔĶŀĭėĺŅĴėŇħŐĭĭĵŉħĨŇħŐĸŃĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Major differences between Fixed 
and Growth Mindset'ȮħńĚĬňŘ 

7ȮĸńĔļĦŃĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Growth Mindset' 
/'ȮĴňŐĬĺőĬƟĴĪňŗěŃĽĶƟŅĚŏĮƚŅľĴŅĵĔŅĶŏĶňĵĬĶŌƟ&Tend to create learning goals' 
0'ȮĔƟŅĺŀŀĔěŅĔŏĕĨėĺŅĴĽŃħĺĔĽĭŅĵĕŀĚıĺĔŏĕŅ&Step outside their comfort zone' 
1'ȮĸŀĚĺŇīňŒľĴƞŕȮŒĬĔŅĶĪņĽŇŗĚĨƞŅĚŕ&Try new ways of doing things' 
2'ȮŏĴŊŗŀŏįĝŇĠĔńĭĚŅĬĪňŗĵŅĔŀĵƞŅĨņľĬŇĽĨŇĮƤĠĠŅĕŀĚıĺĔŏĕŅ&When faced with a difficult 

task do not blame their intellect' 
3'ȮŏĝŊŗŀĺƞŅŏĮƚŅľĴŅĵĔŅĶŏĶňĵĬĶŌƟŏĔňŗĵĺĕƟŀĚĔńĭėĺŅĴŏĝňŗĵĺĝŅĠŐĸŃėĺŅĴĽŅĴŅĶĩȮŐĸŃĬņœĮĽŌƞ

ĮĶŃĽŇĪīŇĳŅıĪňŗŏıŇŗĴĕŉŘĬ&Believe that learning goals relate to mastery and competence 
and lead to increased performance' 

4'ȮŏĝŊŗŀĺƞŅėŃŐĬĬĺńħįĸĚŅĬĮƤěěŋĭńĬȮœĴƞŒĝƞĻńĔĵĳŅı&Believe that scores measure 
current performance and not their potential' 

5'ȮĴŀĚľŅŏĽƟĬĪŅĚŀŊŗĬ&Look for alternate pathways' 
5ȮĸńĔļĦŃĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭĵŉħĨŇħȮ&Fixed Mindset' 
/'ȮĴňŐĬĺőĬƟĴĪňŗěŃĽĶƟŅĚŏĮƚŅľĴŅĵĔŅĶĮĢŇĭńĨŇĚŅĬ&Tend to create performance goals' 
0'ȮœĴƞŒĽƞŒěĔŅĶŏĶňĵĬ&Do not pay attention to learning' 
1'ȮőĪļĨńĺŏŀĚĽņľĶńĭėĺŅĴĸƟĴŏľĸĺ&Blame themselves for their failure' 
2'ȮėĺŅĴĬńĭĩŊŀĨĬŏŀĚĕŉŘĬŀĵŌƞĔńĭėĺŅĴĽņŏĶŖěĕŀĚıĺĔŏĕŅȮ-Ȯ ĜńĬőĚƞ & Self-esteem is 

contingent upon their success ů ŴGȮ_kȮqrsngbŵ' 
3'ȮŏĝŊŗŀĺƞŅĽŅĴŅĶĩĺńħĻńĔĵĳŅıĕŀĚĭŋėėĸœħƟ&Believe th_rȮ_ȮncpqmlŲs potential can be 

measured' 
4'ȮĴŀĚľŅĔŅĶĨĶĺěĽŀĭėĺŅĴĩŌĔĨƟŀĚěŅĔįŌƟŀŊŗĬ&Look for validation from others' 

5'ȮŒĝƟĔĸĵŋĪīƢŏħŇĴĪňŗœĴƞĩŌĔĨƟŀĚľĶŊŀœĴƞœħƟįĸĨƞŀœĮŏĴŊŗŀĮĶŃĽĭĮƤĠľŅ&Continue to use the same 
incorrect or ineffective strategy when faced with a problem' 
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ĸńĔļĦŃĪňŗŐĽħĚĩŉĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Growth Mindset) 

ěŅĔĪńĻĬŃĕŀĚȮHeynderickx ĴňĽŅĶŃĽņėńĠŀŃœĶȮ? 

 

 

ĻŉĔļŅěŅĔĨƟĬĜĭńĭĳŅļŅŀńĚĔķļȮőĮĶħȮŴėĸŇĔŵȮħŌœħƟ
ěŅĔŏĺŖĭœĞĨƢĕƟŅĚĸƞŅĚĬňŘ ľĶŊŀĽŐĔĬĪňŗȮQR Code œħƟŏĸĵ 

¤https://www.linkedin.com/pulse/fixed-
mindset-vs-growth-nathalie-heynderickx  

 

 
Source ů https://www.lifehack.org/861741/growth-mindset-vs-fixed-mindset 

 

 

 

 

 

 



61 

 
 The Peak Performance Center (2021) ŏĮƦĬŏĺŖĭœĞĨƢŏıŊŗŀĔŅĶĻŉĔļŅȮĔĸƞŅĺ

ŏĮĶňĵĭŏĪňĵĭĸńĔļĦŃĕŀĚȮĔĶŀĭėĺŅĴėŇħŐĭĭĵŉħĨŇħŐĸŃĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Fixed 
Mindset vs. Growth Mindset) ħńĚĬňŘ 
 ĸńĔļĦŃĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭıńĥĬŅœħƟȮ&Growth Mindset) 

/'ȮŏĝŊŗŀĺƞŅėĺŅĴĜĸŅħŐĸŃėĺŅĴĽŅĴŅĶĩȮĽŅĴŅĶĩıńĥĬŅœħƟ&Believes intelligence and 
talents can be developed' 

0'ȮŏĝŊŗŀĺƞŅėĺŅĴıĵŅĵŅĴŏĮƦĬľĬĪŅĚĽŌƞėĺŅĴĽņŏĶŖě&Believes effort is the path to 
mastery' 

1'ȮŏĝŊŗŀĺƞŅėĺŅĴįŇħıĸŅħŏĮƦĬĽƞĺĬĽņėńĠĕŀĚĔŅĶŏĶňĵĬĶŌƟ&Believes mistakes are an 
essential part of learning' 

2'ȮĴŀĚėĺŅĴĸƟĴŏľĸĺŏĮƦĬőŀĔŅĽŒĬĔŅĶŏĶňĵĬĶŌƟ&Views failure as an opportunity to 
learn' 

3'ȮŏĝŊŗŀĺƞŅėĺŅĴĸƟĴŏľĸĺŏĮƦĬŏıňĵĚėĺŅĴıƞŅĵŐıƟĝńŗĺėĶŅĺ&Believes failures are just 
temporary setbacks' 

4'ȮĵŀĴĶńĭėĺŅĴĪƟŅĪŅĵ&Embraces challenges' 
5'ȮĶńĭĲƤĚėņĨŇĝĴěŅĔįŌƟŀŊŗĬŏıŊŗŀŏĶňĵĬĶŌƟ&Welcomes feedback from others in order to 

learn' 
6'ȮŏĝŊŗŀĺƞŅėņĨŇĝĴŏĮƦĬŐĬĺĪŅĚŒĬĔŅĶĮĶńĭĮĶŋĚĨƞŀœĮ&Believes feedback is a guide to 

further improvement' 
 ĸńĔļĦŃĕŀĚĔĶŀĭėĺŅĴėŇħŐĭĭĵŉħĨŇħȮ&Fixed Mindset) 
1) ŏĝŊŗŀĺƞŅėĺŅĴĜĸŅħŐĸŃıĶĽĺĶĶėƢĬńŘĬėĚĪňŗȮ&Believes intelligence and talent are 

fixed' 
2) ĵŉħĨŇħĔńĭĽŇŗĚĪňŗıĺĔŏĕŅĶŌƟȮ&Sticks with what they know' 
3) ŏĝŊŗŀĺƞŅėĺŅĴıĵŅĵŅĴĬńŘĬœĶƟėƞŅľĶŊŀœĶƟįĸȮ&Believes putting forth effort is worthless 

or fruitless' 
4) ŏĝŊŗŀĺƞŅėĺŅĴĸƟĴŏľĸĺĽƞĺĬĭŋėėĸĔņľĬħĺƞŅıĺĔŏĕŅŏĮƦĬŒėĶȮ&Believes personal 

failures define who they are' 


