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Abstract

The objectives of this research were as follows: 1) to study the appropriateness of
indicators of leadership competencies for selecting in structural model of leadership
competencies indicators as specified criterion, 2) to test the congruence of developed model,
and empirical data as specified criterion, and 3) to investigate the factor loading as specified
criterion. Data were collected by using the 5 Level Rating Scale questionnaire with reliability
coefficient 0.967 from 380 of personnel samples in Area Revenue Office, selected by Multi-stage
Sampling of 17,340 populations. Data were analyzed by using descriptive statistics, and inferential
statistics by statistical program and LISREL Program. The research findings were 1) as for
the leadership competencies indicators, the average value and distribution coefficient for selecting
in the structural model of leadership competencies indicators in Area Revenue Office, as being
appropriate as specified criterion, the average value was equal to or more than 3.00, and
distribution coefficient was equal to or lower than 20%, 2) the developed causal model of
indicators of leadership competencies for personnel of Area Revenue, consisted of congruence
with empirical data, the Chi-square ( °) = 58.66, and Degree of Freedom (df) = 70,
P-value = 0.83, GFI = 0.98, AGFl = 0.97, and RMSEA = 0.000, and 3) the major factor had factor
loading was higher than 0.70 in every factor. The minor factor and indicator had factor loading in

higher level than the criterion as 0.30 in every factor and indicator.
Keywords: Indicators, Leadership, Competencies, Personnel of Area Revenue Office
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2. Yowauonuifafulsediuiinis@nuidedeluluewian euselemimdvinisuagms
Uil desdnnuiuasdoiusuiininsnnsdnaubelu fiteddoiausuuy il
2.1 esiimAduiteainsesdanuilvl WunAdadmunmifstuaussaug iz
dmsuyaansdrinmuasnnsiui esannsifeluadsiifunsaidueaaunfguannguguay
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Nty Faly mndinsifedenuamagldesdanuilmifesduusslosiluniseduisanssnugniog
frinvesyrannslddaaubedu

2.2 mwhmdeiteliAnnsufiRludnvazihnansifegmsuiin wu msideids
Ui tAn1snuuiidausau (Participatory action research) Inganatniomanisidefiluuuinig igu
msWmuluAaed fnudn fenadegs saufonsimunesduszneuiiiaminiinesdusznaugs Wudu
wion5ITeuazWaiun (Research and development) Tngldlunaiilasunisnaaeuainauddeiiiu
wuavma e lilaTusunsalunsiineussiannyeainsvesdinauassmnsiuiliiaussougn g
duardwmatansdaiuniBernslinldmuussunaunisvesnsuasswinssely

2.3 maﬁmﬁﬁﬂLﬁ'aa%ﬁuwui’mLLasﬂszLﬁuﬁaﬂﬁyauimusmawgﬁwﬁ’m%ﬁyﬂmﬂi
ddnnuassmnsiiud delildiaosfionsnanssauznnedindmivyaansdinauassmnsiiud
wazifiolviyaannsltifuaiesislunmstaumieaziannaudusioly

2.4 miﬁmﬁ%’aLﬁ'mﬁ’unﬁﬁﬁuméhU'a%ammuzmwé’ﬁwﬁw%’uqﬂmmﬁwﬁfﬂmu
assnsiuiludsinduuenanndidnanuassminnia 1-12 Lﬁaiﬁlé’é’hﬂa%ﬁmmuzmw@ﬁwﬁm%’v
yaansdinmuasTnnsiui fomngauduuiumiung
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