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Indicators of Global Leadership

for School Administrators under the Office of the Basic Education Commission
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Abstract

The objectives of this research were as follows: 1) to study the appropriateness of indicators of
global leadership of School Administrators for selecting in structural model, 2) to test the congruence of
developed model, and 3) to investigate the factor loading of major factor, minor factor, andindicator. Data
were collected by wusing the 5 level rating scale with reliability coefficient 0.989 from 400
administratorsamples in the Office of the Basic Education Commission, selected by Multi-stage Sampling.
Data were analyzed by using descriptive statistic, and inferential statistic by statistical program and LISREL
Program. The research findings were as for: (1) The global leadership indicators, the average value and
distribution coefficient for selecting in the structural model, as being appropriate as specified criterion: the
average value was equal to or more than 3.00, and distribution coefficient was equal to or lower than 20%.
(2) the developed the causal model of global leadership indicators in Basic School, consisted of congruence
with empirical data, the Chi-square (Xz) = 24.17, and Degree of Freedom (df) = 30, P-value = 0.76, GFl =
0.99, AGFI = 0.97, and RMSEA = 0.00. and, (3) the major factor had factor loading was higher than 0.70 in
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every factor.The minor factor and indicator had factor loading in higher level than the criterion as 0.30 in

every factor and indicator.
Key wordes: Indicators, Global Leadership, Basic Education School Administrators
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