ISSN 1686-6916

G [T
[ wsiwoISyguuniy |

21S 1SUSKISNISFAINUN UKIDhenaguaulinu

Journal of Educational Administration, KKU

Un 1 auun 2 nsnAu - suoAu 2548

AUEDDEMOMSUSHISMSANG

lnsbmsusrunviion wW135IMSUSHISMSANL
ACUAINGIAN QS UWIShenaguouiinu

UNADWIBINS
o 1 maAnuATITdugu
o winlfiumsidelugm “srunug
o UAURNMITuaUIAMFIY EDFR
o ulsuzuazn9IdBoulaue
o NFIRUBIUFURNMSUUUT U9 nINANBIUSBUTBUNRNNISUSIN TR ENINNITWRILN
o MFFNYBIAUNMNUALNITIRUBIUJURNMTUUUE s
o MYufie Smgufismsn : Usz unsalnsBeudanmaufon

UNADWIDE

o o1 unBoulpuiowmundnenmlseBeuunmdniuniany fussnideumile

o WyAnssunzfiuazuwImensiau  arudufuimsiionndnvosiuimalsiseu
UsvouAne Tunmeans Tusanidsomile

o ufimsAsuulaslulssBoudsvoufne : msAne e Suvnuisuan

e The Climate of Secondary Schools in Northeast Thailand : The Interrelationship Among
School Climate, Student Achievement, Morality and Happiness

o AudnsAny Il fior wailieWamunyunsAnyilvaospmavnsalumanese



Un 1 alun 2 : nsnqAu - suoAu 2548

WNoWIS 1S

UMM IVINIMIANE
TasensUSaantan 1273811505155 AN Y
AUZANEI @3 AMINENFEVDULAY

Tnsdwyi (043) 343452-3 fp 128

Tns 15 (043) 343454

Website: http://journal.edadmin.org

oanus: oA
dl ' Y @ a g v v
LWBLHELLWIAING NAUL LUINGO UINNIIN YDAUNUY

wnnansd tndnw  nFnuasy wla luanwoen
Whuunanaiznms unenaise wazdu 9

MmMsasov DUAUMwW

N58IPAIUNANXAITING LOSUMITATIA BUINNBI
Us3aN5Ms lag 1szuasdadamiuluunanyimnms
Wurasidisuudaziu Minauns 19 liadueas
[~ 3

Wiume, wall

NIHYRIUNAMIITY NBIUTTANTMIILRTIN auilu
Fumpuwsn udTaliinssumsmeusnINNaUNTaY
(Peer review) @utnaiLazwuuasufifnue
Tudnwaziiu Blind review Ao Unilasaie RREIIEE

Wld' Vv o L lsl' J
WINENZDY  IMSUTIEBanIsNMIMeuandszans 19

u

v
C=]

avull leine walilessin aail

o 3A. 03, Hag YNNINAa

o HF. 0. MITY yayLdn

o wA. a5. lwena I330uiae
o 56. 05 AndAlng A3

e Professor emeritus Dr. Merrill M. Oaks

ISSN 1686-6916

21S 1SUSHISNNSANY UH1DNINAgudUunnu
Journal of Educational Administration, KKU

ACU:WDAM

AUSN
o ANUAANLANINIAM 5
o 5. a5. Usmn andsunsal

novUsSsUISMS

o 5d. @5 Alsad 155euz  ussaNsMS
o 035 Usegns 7 au

o WA #3. L M ASNNETA

o WAl @3, NUNa3 aelwyad

o 5A. puaNIIIM UszL 333y

o D1MFEIAN BN

e Professor Dr. Forrest W. Parkay

e Professor emeritus Dr. Merrill M. Oaks

noevoanms

o 5A. @3. T8 13501 AT

o tUndAnw U. 1an UIMIMIANY JU 3
o U .33 A3 IMIUMLA  MTEY

. wygHad Sy

o U LYIUNIT

OoNIUU-Un

@

o . . 35mIBuws

Wuwn
0. IS9INNWASILNINING 2. 29UKAY
Tns. 0-4332-8589-91
Tns 15. 0-4332-8592

uAs wiBn: oasimMuIso
% 1 U (2 atu) 1 170 v fedeuansuily
B AN a3 @5 muaiae (Fhansldu)
AN @ WMNINGFBYRULAY 40002 SUUANID
@alusuald “aae Yo uvninensazauuny



ussndilsnNnNasinanv

115 1[FUIMTMSANEY W IenNuuauwny (Journal of Educational Administration, KKU)
atudl Tsrvunnsouflomifvafunisidy (research) Bsmeavislifulselvvdisiaynnaialy ynnadi
agludrims waryaraluwmbzeumensfing Tunsuusnuauins 19 IEsuAMungnNaINgnIonm sl
Tumsin wsunAEdemavaieyin lnglewizegoBeainangagal #s aensaluine sy
Ao 990A m519198 #5. wgsd “uaided 13eoa msfnu @ idedugie a1 esransdininn
ms. woanwol 3588y Fasunliun1s3delugn “srunud waziithem ps1e1sd ns. quwe wuinstiu
BovUfURnmsivusunAnsay EDFR

uonaINi Soflunanuuey 589 as1aned ms. Aleal 195Puz uRs Ae. Usvyno Y B AL
AnwiA B uvIvendeeouuiy BovulvuisuarnsiveBouluuiy 9891 B919158 ms. 3199

195U BaunTISBBeUfURMsuULE s nIdAns S B BuRE NSNS UaEaN NSRRI
inAnwfBgaen  wdmnsuSmamsAne w3 BeomsiTeBuRnmnuarm N BeU§Rns
wuufl usw wazfithem aesd as. Mg WETmed Angagm 63 winenduaedy 3uws Bag
Ms3vuiie Fvgedsmen : Usy unsnims@eudanmaujon

TumauiidefunanufirudniEoowils Ao Khon Kaen University’s Doctoral Program in
Educational Administration: A Partnership Between KKU and Washington State University-An Overview
of Past and Future Collaborative Activities $31\@8ulne Forrest W. Parkay, Wirot Sanrattana, W8
Merrill M. Oaks fapnsjovnaifioUszen “wiusfonissmidurueaslasonistdygnen winieudnms
msAne T wiAetiseiutionnaeanusiufiafuiine duiadeii wn Usema wigaEnn solu
syeefiian waviazsfiumssuiuselusuam

Tureudl puwovns 19 Wumsht usumANWIdy Usenaufewansiduuay sty Nuvas
Boy dor woWsulpuieiaiauAnenmlseEeuwadnluniars fuoanidvowmile nan193dvuag
Usegns ¥ au  Baungiinssunrizfihuazwamomsimm anududuimsion@neosfuims
TsuBpwsyouneluwameang fupanideowmile nan1933bves dgyg WETas Sasfiufiinswasuwag
TulsoiBudszaudng - mafinwdiie 5vgeisiusin #ans3deueg A3WIa1 WS 1389 The Climate
of Secondary Schools in Northeast Thailand : The Interrelationship Among School Climate, Student
Achievement, Morality and Happiness uazuanisidvvavlngsd “wsidmi Bosgudnmsfneiily
o, wailleWannounsfinymlvyssamaunsnlmnineay

MeunANIANINMILarIANNEAN TSR uoluns 1atuil nesussandmaviuinasdu
Usglowlsaden Tnwmwizviuidu widn oeholsfiay davainmsdmi 215 19umsmsfinen
wnnensvwouwiu i oyluszzBusiu SeazfpseAunaiens ¢ ussARuSuarUsy umsalie
mswmunluBennnmwsisly fodu wnviugsnumde snBnviulefiter usuuzionisusulgoufly
flvaungon 'viol wauuzvawimludy NS 15 audidemenisudmamsdnen Tasems
YSeygien 13nmsuSnsmsanen anefnwm ms wninenduveuunu afwed (043) 343452-3 rip
128 s 13 (043) 343454 fazifuwseanido

leal  195eue
usINEMS



UNANHIBINIS

1. i mafnu AT dug m....... 30, 93, Iwgsd “ua1¥emd

6 v o

2. wnltlums3velugn “upuAws......A. Anfno f3. woanwal 35udy

3. UjUFin133vuauIARA Y EDFR........NF. A9, JUNR Y5y

4. WlavpuaznsIveBouleuy.....50. a3, 3sa 195muy uar A Uszans g au

5. MAIYBIUJTRANFUUUE U533 nIlANs I US8UBUMANNITUIMNT MR LA NNITRIILN
........ 5A. A3 35 19¥huy

6. MFIBBIRUNMWLIEMTITBBOUHURNSUUUH U3

TNANYIUIYQIBN  1WIBINIFUIMINTNISANET WY, ﬁ;uﬁ' 3

€

7. m3dpdie Smgufsusn : sz umasimaSeudanampufo....... wA. . Ay TG

UNPIINN LA

Khon Kaen University’s Doctoral Program in Educational Administration:
A Partnership Between KKU and Washington State University - An Overview of Past
and Future Collaborative Activities.....Forrest W. Parkay, Wirot Sanrattana, Merrill M. Oaks

UNANNIIY

1. fior uadwulvunufioinundnunmlseEsunnmdniumanyfusenidvomile. .. fism funeg
2. woRingsun sz uImenswmu  rsduiuimsiioandn
woufudmslaoSeulszaudne luwnmang fusanidvomile.... Ussems 3 ou
3. ﬁu@ﬁwmﬁmﬁauuﬂaﬁu‘[ﬁnL%%Juﬂﬁm:uﬁﬂm : MSANY D S0 ulgusIn. ... Ay s Tl
4. The Climate of Secondary Schools in Northeast Thailand : The Interrelationship
Among School Climate, Student Achievement, Morality and Happiness......A33187 IAWS
5. gudnafneill: fou walaWrnuumsineilvyssanasnasluminese

LT T o

19

32

43

52

67

74

85
96

110
119

129



i _msAnuifiddelug

Indusiov L‘Uﬁﬂuﬂiz b UDINISANE

mwnanimunsAnfiiiudaEy uae
\usnmapasusinu susissafinoysaiilasiae
whAn feRus sausie el AnsAuluaens
Anwilvy  azluuuaAndfigiuuianmieUsyma
Jumdn 1hny fewsfazinnudsndulusesuniioly
mMaBeusBaveaviulszme wildumodszme
Tusnwniznavu A Hunszu voomyTumnidumdn

frsuAvsusiinizuarnlvoagdusimdrilay
naana ifwndundeuies il asifezd
AN WAz LIIARYBY Budisgauluy
msfnwzaus lumsujsiussmaly desuma
# 5 fazdiuliin REuRINL W RYESYIN
Tnumaen wowndoslsvsiinAsumn de gmain
fanuadulugiseeyniswivuwaslugiousny
witafissianuminta Srnudwheduia Arei
VUM AU WU ARYB O sUSE AT Ry
naenti N dunaiududorud fedosiu
S umilialuBeng wiveudt a suAmasUsEnA
war “wANpesIiaznnidunt meruAnYBe
AeUszmA udnsiagyhedelsluawian (o U
733N 2545)

disnBenpsluieh Tulanfidnisudediu
TumsflisaefioswhoufussUssmamindy 151
agvhomRvsUAssvaiuenlfoehels $1 a3
“simyany “eisfue u S ienAnwyh
wshsEendmy nsfenazeglu rulanluawan

I
as. wnsg  “uasau*

Todu uazatjprowidivsiu wnuarui e
fiozls Builunnueh Trnumnouazdusdnuoesiiidy
W@W2DULBE0NOWE WBewellia1 1W190eE
WisuiRpuuuasnls uasiisiounsmsyansy
191FBUNSINATLAZ AN IAYUDILTIAINAY
MyUBN WIRLWLAIAY A lsaggls
Twde ssmarnudu oenlifBewy wavAnAu
WUk INAUIUBNLT
Tnpmfiuszufingiandeliny Ay
aehuBy Tnewwzlunisiwfsuudasiidh Tanymlml
dsllRsunndn lwfswismauee liwas
nsruiFlyaumsdnmsAneliuaonisyeut e
wiflagagludnuneGendy WHunsivlanine
agmapAn Wz lupnARmsAnY e
s fanudndudosfsunszy fis wWawu
firmolifing nszuumsiisazfosfivaAnuay
puARNFUDUI “wwaniazifntulsife sl
azfpue1ITeniansideundugiuesonis
Senguarnssnidueueens) i wuwife
NugfiiassiooAnuazowny wiifdoudisnu
odunsAnuFsfirmnusdunagiiooi wazl
Ay A uEesaen1sidy Ifsunsny une
Tumsfiny “efilsduife TunszuaunsiBou
ms auwessd anfunszuiunsBoums aui
BAWNSNNITITEAUATY N1SW 9vndayantie
sodlos nMsusnsdansiidoyan un uiuly

* 9901 #31979¢ YssamaTylenty n1sdams wagpsiugdmemsang anzaga B3 PaunsalumIngIsy

( 215 1SUSMSMSANW umdngnagusuliu =~ @




4

anuslarfiuuly ‘wandnfiuy

TunszuunaAnLazmanszyin iy sl
113INNTLUINMSANEIBYTIST Mdun1a@ne
wuuusTaafisudu wive) hfide Wunmsfnm

a o

Besuuuulugmeduslorulnensen audy

o

fuslnamumsine o fife 1518w W Geud
g suRzAEmMuBow 191 vAnllEpuragin
Aodlaoiunlpensen [UEsusolsemeaduyng
By 45 gAvgl a390y 19REBOEEUSMS
wWapnuUasliiL wimsis U Geudshodsemna
Hugp 1nil iWeusazyandusn 51l lE $repnug
FusnethodhdnusiluasnsAnyuastu e
\uetheiliwihlfnszuimmsiBoudvaosdury
Uslna uarduravdsuagnasaial Wisn1swes
NMEEUMS 8w NSIRNISANYY |INAEWNIENS
wuuualnase iufifeh fidsuwesiazuilnarug
Sumnudanagudunan Ay WWunszuiums

o

Uslnmfpumenisfinu adeilisnd fusy fe
p1a1agduguen enansdidufusseny onansdidu
A% wihfSeuifuhianan vh uazfelUl o
\Hupgeted wiuewdt » Armeyssmsfnyia
azlanhly 'ms S 998 olude T (gn193imaneds
wey P.G Altbach (1993) WislLFiv)
TnpwniSstinnudduiis fosusuaeg
nazy Mafinywos anuilnaduuliily 'ns
g s9AvidamananvSanswann " ulvsie TR s
DuBovueswandnieu fis lunszuunisfinuuey
51 agdesnedhmnediodnusss Bhondu

o

fwdn (productive person) Tuanlls Humuiiaz
9 5967 9lvsie Busnlurens@nunls Tu
nSruIUNSRSeE azfpsiuillnosnAvusonansd

1

{ ouvpuisazfiouninuay Souaeuly ud
Wieadasiunszuiunisvasindusntily wasly
NSEUIUMSANEAILHBY \9b Suuarimu el
WFINUBOLS MMNSOHARLREWRILNLRE 39 59A
production FaslgEenil product Fusn Witiwanan

panWle sz funandnluguuuulng dneoe

s
® Ui1auui2 nsnOAu - SUDAL 2548 )
®

agolsfudus “oidu Ayt fufiuday
YDINANARTYNNIINISANEY  BolduuiisRe
nandeslle fis1agiaons 519 998 “oANuDY
157 d518p0n199r $19UsEwAYBYLI 1T
ANVIENY UREHAMAN 315B9MS Sbn fipuns
%19 “spaissperialy 9l ls s uiinawdn
Afman uwazfiae voen Ae WHANWLNYsBlan
Tuyalwsid Al nnsfnwitinsidudug ez
nazud Ay luwsametl

UnyawasisnsiGeuiive S1onandn
nazuIUMINIeMIsAnY luawIAR 1578
Ansdnduiazfuunsze USuiiAmeaint “umy
AU " umelvsiuesmsfinuuesissiing 150
anfunmsineludnuoeifinandn uazfidunandn

1 13 [3

D819 39 598 W [FHRNERTI LRy S aNEME

o

159905 WAy TausTINyauBn T musITY

a G

Aduianssaulums 59 mswan uazmaimnntu
goofiiAms luneUFuRTT LY

Tunszguiumafinay Husaninduiu 1
szsioianniaiBmemesAnutu TaufinmsEuus
Suiiuguud Foi ms ewdeidesndu 5 33
yaeMaEuus AuilAn MeBusBetiym maEuus
Buipa1et naEpuiiinideduge nedeus
Buanudn uarmsEeuiidoussyns (Rnw 1)

thauan maGeuBeiiomn (problem-based
learning) [unsxUIUNI5YDINITVANIGANYT 197
dnduazdiosldnisfinet tunenlduselomilunis
whtlyn hawitaynueodines withynuey oy
witlyuey “epuls d1nszuiunsAnenlsiihun
Famawidanud aviiuseleadazls msuitiym
fouifiuie product udg process thufin Fmaud
Joyiud 18 waglunszuiumsuasmsSuu ms au
warmafnuouifoodunssummaiiszguaelal
wazlday Fyiutigmn mwsizaus agiutlgm
papAnET M3EBuiIntan vhanudhlatutigm
M3 uitymniivainuaiededy



o TuwnizifeniunisiEeusionun fe
M15638u51893tA51EN (critical-based learning)
TyyvioaneiissuinuaziEeusiniuethedsiian
szdouliifinuaais visaulu Puuousmiu 10
[FsoRanson wnlFiFansmgn e lafinsusedu
n1a aud Joyndtoanefiindui shudutamn
A30uA iu Sl wwgesls frnuduinegils
NILUIUNSBUILATIEY (critical approach) 138
ANUARlLBINT N Fulianu MAyeudy
Tuopsilny Boyn $1vdl yrvacdoyadin 13 (91ae

I#5udoyara 19 wieeate daulu “onu

PNYANNI NI L‘ﬂuiﬂi\ﬂﬂ'ﬁ‘ﬁ Faudiuszyngun

>
an v o '

winiuiidey  BRdeetu_oq winlu “wmsiAs
AN ATy winTIsudunssuumaiisaz 29
mnauludnyusfiussuuiiusedoudutunau
TUUUBNUAD DI Rz aulilusysumily
Tuszagndun azdinszuiumsisevaisiduaiy Ty
wapg i wdinssivnisiiseylufionSou
wWiNBUANS “ANLATWiIuNSsa s InenaDR
WeawsTuinliduszuuiisedisoeiuuly
nwouevtioiu R Buns3dels wasfinmsasduse

msIsumasldmsgnassudlnyszuung inssy

problem-based

critical-based

>~

/

research-based education

application-based

T

crystal-based

2 1 JeyoIsveamaiens

critical mind +“8ud Wunisenfiagyil “spsiiy
finumsnsuazdnuAdun s wszasiy
critical based learning FyifuEoufiisinsasuinidug
Tadls

TR problem uay critical g1l
#n15ANWINTIn15331TugU (research-based
education) fifiBiauITeazhll ‘nazuiunisusg
Jopn uazdiudigvniutaauuds ashl ~efie
Foufn 151BeNponTsumATnwET ezl
19192 519 wazisRvRmwetels miadellls

iy ndo opsulanadod 2 winidu

#” flomAnvuaginudnsue el
notapnuasdairssd aulddayaninudunsesiu
wilsudafanfontsBeugBomnudin (crystal-based
learning) “wwiaispaiintumn uauiinla
ya0IAsAEuwe “ofilswiievaisineted au
nezhsiudmaueglurruAnyecs NEuniankin
(crystallize) wavanASlEANWIAUATIINTISY
aunszioimanuas aunssiol uwiieylu wessway
i e “sBusiul duliipaniniugusssy

215 1SUSMSMSANW umdngnagusuliu =~ @

7




fifmiau nsofiAn “ufiduiduntiin product 1y
product fiiranAuEnlafithiauueseun i uaz
Achemenpansniduszuy dudunou Wi
“wBuiil oylu wow meeliFevilinanunsidy
waneFupuREuY waensuauiife nssuINmS
AnpauAu FeriudunausoiaswazRinanumtl
ariiun1sITeraeuvALIFoinannsfie s
ArwdiRse TRy uazinaydiuysieg
aungeits 1 Fusnlu weswavien Bufifie navuInms
Srvpudnnuslunszuanmsyeen1side dues 197
IUINIVINSUIIAL MaEAU LHBY  usgY
DEN0TBUMY NAUNTDY AT IE Ui iU R
muinduedel Jomduedied el
pthoil  winfiwn smasfusenuniaubuiiu
FPaU H99HNTLUINNITNEUNTDY AUNTeTITU
crystal wafivanyu i product Aikmnsnaunsoy
DEIR
e saflasnanmsanuniishauiae
mavhluls (application-based learning) Tu “vpy
Ingisnfiodh Womilfrnudn sidoveirug
HlUl fumenwesmsihEtunnseiuly g
AousIuion1s3iAs1ekeuiTe il aveanundy
HumpuypsnaUfURntuls udiiegd ouneal

g Azl uly antudoshdunausiien (U

naapld InITespodsydugin Alsdefuwuain
3 wluifnndorwrlmufivels wAtiym
Tsnntuud vy d@evls doezlsdoudlsils sov

a o

Auaelslvidn (Sinlarat, 2002)

A 0
= o S o/

YUYBINIT BUNNIIY u“]ug’m

o lvownAn@asmsiveiums swih
fhofunds fazilunaBeunms suiiisudugu
(research-based instruction) & 4 tumau NN
(NN 2) wiil 4 TumpuiasisyasiBunuauusas

TUTMSN UN TURAELENweE

“thivaens aufitidudugu Usznause

1) meshaamssvanldfumsiBeunis
auUnfivaust Taeniag [WnsEuuns auund
wpuis e Whvene v doomsliEeu
wisiaeg vl weslduseTomils
nsvvIuNsnasil 3ecueownAnfiugiuife 1
Anauatudy wiifiEeusnily fuudsfielur
Wl Ap nszuunsiireulunienisussee

<

wee wiumvesy ewluwniffadudiiiums

gofide (Dudnewins swluavlpnsy fusae

a v Ao

DALNINUUIAR A‘\Tﬁ. 1511580797 NMFNLNTIY

DBy

\Dugmudnly psvaeilinay snsavhlffe wui

RzyalnsiAedanis wfidndom 19

w
o

YU 4

Do

WHUMSIY |:>

daouliidSnmmenidevesdiSensiidees

T
z’ ﬂ‘i o -
UYUN 3 NADDININITIDY |:>

=

k' 1 = Ve = s
daouduasulvigiseunaas ninvideilnl{ua

o0 oo e

[

A

See

i 2 Saudnszuiumside |:>

daomhanddelidisauSoudnszurumsilniaaniasams

A A e =1

A

A N & Py
YUN 1 138UUDHINTIDY

k' o = = R=) g
HOaUHINDID Ell‘l‘iﬁdl.i gy ugmammlmms 1Eh

VY= = ‘l"&

o
s

= daay o
MAN 2 ﬁmmmamsﬁaunm@mﬂugm

s
® Ui1auui2 nsnOAu - SUDAL 2548 )
®




v = s A

dun1533v8uiiogsiieg  vatvuvsuaiusseny
1 au IRl NeYAR Eae R ITEYDY
PUBNALE wazisfomAdeiomeiinveny
Fusnnuasfivanuaieseus ULy

2) nszuumsEEuinsyuIumsive lu
tumoudi lulefiped wiluvh Tuifegabeiudn
wisnedoiinsnniuAe Brudnssuannsidy
Imsimssitiymn u dondym Aamudomnsige
oouw uiulU 38msflFsnuwdiasdunsifies s

¥ '

oy winauillnEninTe Whmnefe mafnn
B007I919L3LAT I T IRNY WBUSEAAW T YRngY T
Antu Tougonnifiposnntiu 1 upsUsziiiupgnudl
ety nssuINNsYaNIsAnwAuAT Sy
BosuasnaiBeuns suvan AdoduEavuasnis
sfuTeyaRuiuaylunsdioteil swlnnfdony
TuBaseovdonuiifiFmmauuss Tasweimslin
FummauuarUsziiiusg Adsdlselauane
nsgUIMMSigg AudauiilAnwtusneiusey
VRTIETY DR N1se1uIdeunaiusiefy
T T R E Rl oRto T I I Ry S s vt
\JulpsensivevaugiSewey

3) ASNARBYITIRY NTTUIUNITRTIH 19

v
a vua =

3y Ul #BuRnUfURndufe Unviiide ms
Anufuimiu A BnufuRludeeiiendiinduiingm
Tu@aenwwdey luFaviiwnsenazs wispsluin

v
v o

shiuliunngu Aslen g EuimafneAunhsy

v
Y = 13

Fiweenniu wiwEufiazlumdeys v

€

toun Wulrsonsiveusenouienidu baby thesis

U

s wBudiazsiosludhnseil azufftigmatols

o/ o/

e sntlosu vy deufiaziadhanfoseiui 4
WuAfo wuasazdavlUuAnAuL 29v09

4) msmEiumsivy lunszuiumsuas
wnARNU LA ELTvE Ao WAy
Faudulummmnauiey lunseuiunmst 38msuas
Whmnemdnfife nisfaz3dnAndu uazw 20 uaz
wispaEuEnly ‘nszuunsfidendt vhneide

¥ Y ¥ = R & a = ¢ o Py ¢
PUAIT mm’«gmumﬁmmmumuﬁ w1’y anansd

§ sunanuiii manager Wi manage Trienl#Ty
AnwiAuaTimeaueoldunan 1Ay wazidu
advisor 289N159133Y

Tums eufitinsddudug i snaziEusu
shansiAnw T duanEusuiou udFeny
fumafnunszuIumsidemuan luueesenna

asifindupug lUAWlE (nysd “uandid, 2546)

wn qU: WlsRemsRsuTmusssy
MSANE

M mafnufididedug iy uliae
THdnlawfn uazdunouasmsAinsBuideudn
Amy wiTausssunmsfnefifiusgfionaaniu
U 537 AnasmsAnuluwnild

TausssunisAnuiiusgluszuuny
mafnvefinedy Tausssuvaenissunnus
(receiving culture) tJunanfe szUUMSANYIYY
M9GEEUNT au MIusnsdnns Wumsfiueu
Win o 3umisdurnuddunan e1aedf au
ynszFuvaunIsAnuiuiinisthauianumsg
v WisNuanvE sl iTuTnEeY nBuwed
AuRgAiuMISuANiaINNASMEMSil IR uaza
wlY wifmoumad iitusn Tu uwpufumsioy
fiusnsdanisiusnuaeingmaus (56 Sml™ o
fiion wingAuuazahANuslHR imusssuds
\Huegotheiifivnnfiisasin meAnuitineidy
Ouguls

Mupandl AT Ae MTwWREUTMUETTY
Thdu Ymusssuwaemswia (producing culture)
Ao mafinwfpudniingd au BuANYILYDIRY
PIENISHBITY MULBUAE S10ANT  SI9HRUIU
Twlezlstuin u 2owvhonddvdias $16tu win
WAUINTZUINNITIATING NTYUIUNIT ST0URY
WannAwdtun diolslasomaiug wih faels
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fseulFuvionlunmsy g wiawdh
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Receiving Culture Producing Culture
Aoy Aoy
- 3
FIVTIHANNG TRUAUHIANG
Wszualmidunquion a1 InsimsIve
' E @ 3 9 9 1
venaaa lvigiEen RN TR R
A ouaa/Me v/ Aisous i
v v
1&nnuiiaguen Idnmg s
ar = r
AN 3 Tausssumsanelva

aNa v

MYUUBNUIBAINSIINAUDY (Sinlarat, 2005)-  MsAnwlFduunay nsfne Ty dugnday
(8w 3) Aintuageadudy Tu owdnnduwselifneiise

Tumsudmnsdamamaiamssaui fuimns ‘oL SunswsunduaziEousdetuasiu ol 3u
JzimsdnszuuUINSBesonsu Jwnenedms  BiAnrnuAnsEuleig ilsAnmungvdaAamiu
$19p9AnNN auntagfimawavuTansssume Wiy

BN 1597984

L 970N, (2545). “wnavensmeua mosien aavdnyieaadiulne” Fussey o avinesy
iipvAv Sowimbeolus 22 Gguisu 2545

Iwpsel “uanshil (2546). “wsnms susvudumsIve”. b Ingsd “ussmi vssondnis. nsiSeu
ms awiEimasudug nquwmwuvuas: AT ien 193N s AnATAT A INansal
NN INE
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Tugai “spudimswasuwdaodimufirmih
pt TSI suazmalulal 15 wwe
wazn15~e 15 1Juye AR (knowledge
society)  11Bnlu “wAnFBYRmWIT “BM5i5eus
warns SvpvAnusedovnaandin Jadums
Wn7 AeylupRnluyn sruan Winsu fip Buu
wazyunyed  uidadeniswiad Agyluga “eau
A3 Ain Awd madendluye “oauaad s
azfpudinlulsuBE/ omAne uazialuaEe
Unfvinfuusienafintulavnnamn owilasiamey
maBEeudlaeiunis™s 19meBidnineiin © Tuyn
“oPuANNE MTIFBTANY ATy ssnnduniy
wanzmsIedundesiio Anlunsy o
wazn1s Seeeradlu meideluyn “sauAwg
FodldifwiAivofanssumeivinisiisinagusly

owAnusEsu_vusszifufianssudl wBmnszsu
Tu vy wnsnBeniuazlddurdoviioluman v
w3 semuey maluladraufinesazyin
Tmsiselnpmwizlusumsimssime 66 Ou
Eovfidnlalide vl eman Iuan1935e7idem
gnémoynniy uagiinamsisudnamninndotu

AU ABULUaYDIN19I9Y UBYRBY
munTsRsuuUasuas A Tuga “sAuRNETU
JuBosii wlaBouwils Hartwell (1996) Hock
(1999) + wphANuWAsuLUasBIMTISER ALY
Tuyn “oPuPTBususousteUaYRS ArnITTR
20 WipUSuwnAniimswivuwlas U

as. uvanund Jsiiser*

WIRRLUUUFIUHEY (positivism) WRLLWIARLUU
sruunaln (mechanics) 1JuuuIARmIUNGY]
1352108U (chaos theory) uazwnARTzULATUS DY
wazUSuLURBUlS (complex adaptive system) N3
FTAUMIIEIAT 79 IANFN ATULREWORANTINAT B9
Taganwizngy 121397 LAswgA B3 35A1 m3
39T oAy uaznmTAnsBuivadeuiu “onu
Taunsuin1sfvunUavoe1951a57 Wan1s
Wasnudauidiiuldsudnuind o s 013

WRLLURIYBYANEUEAIINNTTY LALATEUINNIT
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Jps1eime BRguinsiasuuUadiieliuine «
furmawisefiuasuulasly

unAathie vawnliwansiduluyn
“wAuAwy Masuldaniulaeduenzuwn
Tuwasmnwddy nspuANAnLay UyRgIuide

aaa

war DAIAsIw Tnuaziulingaifiyniseanuuy
M58y wagdsmfiumsideluyseiudu mah
L up seluumanuuuedy wneu Ae wnltiiues
Aowdvy wnlduweonssunufAnuas wyfigiu

o

Wy wazwnlivwe GFTRTIziyR oANATINS

wlTiuwpemonyivy

\diofasonanwurAnATelunTideme
“YANAN ASUREWOANTINAN RS iouYR IANAINS
TudsUaens AAnI99uil 20 wuiinsidedg
3oy wlngiriowyn “spurmu3 183533 souuy
WUUWSN AB N15I9889nAanyg (experimental
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research) BylfimspIuANATINLUSUTIHAINTIUUS
wsndoulRsuuULHUNITISY (research design) WUy
# 29 Ap MITY 9 WS (correlational research)
golgmamunuanuuUsuTuaInfmuUsunandau
TaeABn1me D (statistical methods) AON3IaY
Wiany seyfuronsddeidumsfnsanu s
By wmszrioiuds Inelangonuifieasuty
WLINTOL ATUAN UaEWIWOANTTH/UTINgNIT0]
Faoturmnudde [Hun Jadumursounss Jady
sunguiiion Jadusmeg uazlsuEey Tav5na
sans “ugnsmunsEuungole? Snswandn uwae
ByEwaU] “WiussenI I au WIS uazIRARKe
9By Afsena “ugn3 Sunteudipgls Yady
sunseduisAnuwlsUT Il Awinle?

7R AAmSIER 20 Swdugions
WayHEIWAIN “Augs wnssudu “sauaIwg
HuuheitianuiahlunFAsssuduwndosie
W emAws ATuURsnasiuns3de wenan
Az duna uiilausnanms uBYmBUANABYNIS
pov “upnANsLds Fodunaflosunainaay
frvehmewaluladlnsmmzmaluladrouiames
Fuduiady A ihhinidsy snsasmdiunmsisy

av & v

ffifoyasuun Thowdvendudou wasd

wisvfiswesioyanasusolfiduseof
M3 19Teeuivelneligudoys
ERIC (http://www.eric.org) Australian Research
(http://www.csiro.au/csirores.htm) waz Current
Research in US and Canada (http://www.cristed.
nal.usda.gov.8080) wui1 anwaieANITHAIY

°

Fudiou Andwsnniuniiluyanou whiAmnwidy
Fonoiduny Ay luEeuAN WRUSBe 1w
Fgvofmuls/Usingnisal wiFaWIdeyunay
AouATIY W8y 1wnluudun Gouly sz
YIIIRMWANAINTY  WIAIY AU
dnswaanmIwUsuSuLayFLUT 9NIU (moderator

and mediator) Snuaeidunaing (dynamics) ¥38

s
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w5IWAYU (invariance) voulsiARAIY “WiUS
B nrnsendenguuseeng uavdnuuetays
wWyIEAU SegurmonIdy Aur Bndwaaintlady
fupsauns Taduiunguiiou Jadusiung uaz
Tsgi3eu Afisona “Ngndnionis3en SAw
wanpeAumININRsYBYHISEU  ULRTYUIRYDY
Tsui3ouneols? SndwaaniiuUsusu (moderating
effects) Marvuathwnelunsyihew d8viwasa
A “UAUSIEN TR ARFBNISYINTHLR AIURAY
walalumavheueesls? Sndwa 'wiu (mediating
effects) IMNINFNBOULFNATsEN FnTTHANTYT
wusuUsezlathe? Ay “uiusseiune
i wazdse“nEnmmlunisudmssuas§uims
owAnY ddnwnzunnstsiuaeglsiflafnu
WRBUWBUSEnIeseuyARa  SYAU DIURANWD
seAURNUTNSAnY uazseiudonin? lunaniy
WS WwsasUsr MEnW onudneEaul
wUsRgY (invariance) SevisUszenng aufnm
fiflonm fido wazANufiTel sounnseii vdals
agl5? uazfimumud (stability) sewinugaeniou
msufsuuazuaunisujsumafnenagols?
wrlfumondsusuna1hly 'n133ds
wurlndlAldmnu Ay warBendngrungud
(theoretical evidence-based research) WINPT M9
WeRTuUURRLMSITNINSAIUANAIINLAN GG

o

NFLUT I auBNgIRINNTY NMTITURT
R
U

L= v

nmsrfun9Ifeidguteysvuninlag e

3¥8e#77 (longitudinal data) uazidudayanysesiy
(multi-level data) fiayaffinnnIwsuALRAYY
wazAURsY_wise ifinuaatnadaulun1sie
MoidnaumLUsiAN vnangufiete uae
Funundefiiunusndoyn Susinosnniuuas
vammaBsniu usy ARdemeideyaidu G4
it _ufi 1u1sonoumonidulsiote
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wnliiuwasnsauruan
UREMSMNUR WYRFIUIY

NIDUATINAR (conceptual framework) %3
Tuman 1539y (research model) fAM IATYHN

o

Tums3de wszluaansidon aufivlasy 37y
(structure) oIy wazinIvelElunan19idy
\Dugiulunisiun uyfiguise munannside
gy Ruaums $1slinanIvy fs ns
Slunalyt ondpuiueeAPNNSTITioYAwiosu
NOuiuaruamTIveBoUszdny ey anndauiu
Fomnavidasfuwoimsidy Invliaayovanuiany
5794 6 U5¥n15 (Sloane and Gorard, 2003) U5¢n15
wsn  pusIEIEEnYaEgULUUAIY “uiusyaY

Usingnisnl/sudsfisimonisfine Ineldluimaiide

YUIRDIANT

Tnefin1933s ulngjyanou “oAupwg
Jumisfnwinig “wiusi3e umeseniteiiugs
Tnedifmanyideelidudan Maideldnu ey
fumsfinsmgeiuasenddeiniietioodioinug
WefuAy uisszuuUsh I snlduselud
Tums SwnssupnuAnnialunansidy uaeld
Uselprilumarimun uyfgise maideyanau
“wrunwg g Tlumansidedulumnan av
AN “WAUSBY TwmsewhosuUs Iaeiivdngu
NMaEiuaziduseesy waziimane uyAgy
Fuwunidudon fusiatnensasunnuAnumsAngm
SvBwavpuinauuazuIRBIRNS AT A AN NI T
woufudms Ieefifudsanaiiunisieud

FauUs 9eu (mediator) u mslFFanTn 1

LIRAB ADANIWI U

MSANE

MW 1 NFBUANNARIUNISIAY

wnzUsvdn Usemsh oy Weldlilunal#dugu
MIUNITUSBURBURATINLANFTITEU TN g
Usznnavianenau Usensh 1w ifieBudunieul o
AN “uRUS mEguindogiby WufinsufL s
wARmEngeAnll nswmun /Jsunnuii
firnugniipsannistiu Ussnsfi™ ileusssnouay
veudhlann wivaslumafiefas wisn U
gudul ‘Usznsliahugniios melfiGouluuas
V3undiumnsingii Usemisivh dewennsal Using-
naol wavdsemsfinn Wevhenudnladnuue
mawRsuuUawSanaTnsuosuangnsaidfine

Azl dbuenss uyfigu
Wudu2de wyfswidedouwsn awneeAng a1y
uagsTRUNSANEIDsUsEAINg ddndnasalanni
Tumavhou TeedssansluasAnsvunalvey fony
Uunans waszaunmsane s Sunlifiazfianad
Tumevhoniinhingudu wyfignadedo 2 Usvnns
Aflsziumsfine wavianARlunIshoeEiy
sysu v Tannweusindidsssnanguau

Tumans3deuay uyRsnadeiuniingy
Wil fapdoudl ATy “Usezifiu JnsouUaziiuLan Ao
Tumamsideiulumanisirszilidnseiu 9n3de
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e wyRsAdY aode waz ARTRTsilunin
Tl wnsodmeideyansmulmausawsouiul
AwsTRYey BRIAs M sIeiidasinee
wEnsee syRgAdbuendu seie wiioudy
msunlumansivedu solumages Tumanis
Apzidayalinsuiulieansidy wan193deay
T wyselviiicg ageulszbiuil souaslung
M3 Ao 139y Wiafnwusdndwandn uaz wla
WHENBWRYIMSY (direct effects) 18l WamnwEndng
UG “WAUS vEoBnEwanIdoy (indirect effects)
Fofinavh W [Fnan9ideAoudhvite T wysal
mu nwaduade angoudsziiuil 1w Ao

P o

M9IvEEA YANANGHINYEFAININITY
WReafury “iusiBe 1mniidudion Sndennni
yarou Tumansiduya “spunusiiReidnumy
wanshsamlumanSIdeganen fudslunsidy
figsuUs “0nmlE (observed variable) wax
FuUsuea (latent or unobserved variable) Tngf
saudsudoiduiudsi finunaiaiadaulunis
Fadeinlsansuetddusus “uneld §iduuue
snivtolumanmsidelumanion etummou
ez 3ol uiulunansiTeinldluns
e “sRNA psuazwgiingsum #3 luga Ay

AINS HanTw 2

Yl
<—
m (o >
BT il
X2
Y3 [&—

2w 2 Tuwmansivy

Twmans3desishuumaysesu luiltd avsesu fie
FwUspnnoyAng Wuimwsinlusesiuavnia vi3e
seaUBYANS luwwnedfuUsdu Talusziugann Wi
sgiuyAns  Han1srsIvidayadeldinaiingg
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AN (hierarchical linear model = HLM) 3zl
wamMTIATziRsemuAnuiuadennty Jnseu
Yszihui~ As  Tumani93dedilssiumey
ANNAIIALAREUUMSTRFILUS uazdpulidannay
Weviui shusynialifiruraardaulunmsin
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Huadv
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equation model) nilvlstaa Tumansinfinangiu
BungufivaiufuUsuayisesiu W yuie”
Tama Tud TumanmsTasauusuey E1 Saldain
FauUs “anmld a9sa A Y1 war Y2 lumans
Tasauusuay B2 Taldansauds “annld o Ao
Y3 uar Y4 Lunanmsinsudsude K1 Jnlsain
Fauds “unmle 2 Fh Ae Huus X1 uey X2 udg
Tumamsinsudsuee K2 aldannsuds “onm
Tisdien Ae shuds X3 wlias unslasy 5
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7 puivunil K1 $8n8waymensesasiuys E1 uay
fanBwamudon sewiuls E2 myiinasidays
ey wyfigud wivueiluealnse $198R0y
LANFIIAUMININYUEYBIRILUT K2 vEamvun
FiuUs K2 f8vawau]) “uwus (interaction effects)
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equation model) LALHNIA BURANNNANNTUYDY
Tuima (model goodness of fit test) [FWAnN15I1AT129%
fivluna wn19lAsy 379 (structural equation
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Tuwma un1slasy 319 (structural equation model
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Tuma wnslass 39 ldidfevusazdelhd S
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ATHLANE Y BIA@RYIEINUSEY NS BONgY
USELNY t-test URY z-test  ARILATITIFDINTULEY
YBIINTTIATIEN Tunava sURINLENFIYBY
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M3IATILIANUUUIUTIU (analysis of variance =
ANOVA) namilai t-test ilunsoimilsuag ANOVA
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(multiple regression analysis = MRA) #n33%
[#5pu571 ANOVA sz ANCOVA (analysis of
covariance) Junstinilvvos MRA flainidy
Beuitodey DRIRTILAIusSWIWIY  (multi-
variate statistical analysis) 3zi#u31  FILAT 29
ANOVA, ANCOVA, MRA u “yunilsyaunis
APTEiANNRUSUTIMMILUSWIWY (multivariate
MANOVA) MsItAazi
NMS0ADDENYAMUAILUINYUIY  (multivariate
MMRA) &
Irseilunsdinflumanisidosousu fnseene

analysis of variance =
multiple regression analysis =

YauwANI9IRI R RATBUAgUTuNISIRT 12
fBwa (path analysis) “W3unsaugyU TumRYY
Tunw o mofy AFIR9IEAlENITTRIziRY
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B9l “ugeRUaAaU (hierarchical linear model =
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Y

PHFIWUSAUFILUSIIY SIHBEnTIwATAnIg D6

AR zvisvNeiily DRI
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¥
=~ =y a
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pling) WHUATNHBWAD WHUANIY
YN (physical map) WNUAUSEEINT
(demographic map) WRZLHWTVNY oAy
(social map) uazlunsidendeguse
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nstiAneY AIstdanluwdvosiial
ol A uazmRn1al

mssiususadioys Tunsdh o ww
“siiduangeuraninisulneiio mafiudoyauas
Tirgidayagounnssainmsifiusnsiutoys
Tun1939uBeUBnm Burdsuiode mafiuuse
TrnitoyalunsITeBunnnw Ivanvayis
1A N9 “uneal 3 “9nn Madses Wwun nns
szaw 10 unzmswaRatsliifunenis Tuid
sznanfomatiamsiiuTnsdoyaameile foil
1. 119 “wnsol {Hunis uniedied
e Jundn 8o ok Sunanfly (2547) [duds
Huuszunmsngs sufiae ms “uneeivuuiilase 5o
15 “umwnlwuuliiilase 59 ms uneeiuuy
T (informal interview) N9 "W WILUU
i wlawmme (focus interview) N3 "W waiuuy
1371280 (indepth interview) I Uny @emau
(2548) wivoanidu 1) n15 “un1walsIvyAAa
(individual interview) 2) 15 “unwalf[Fidoya
Pty (key informant interview) Lﬂuuﬂﬂs’\lﬁﬁ
AM wUARAYIausdayasieg 3) 15 wnusal
WUUNEN- UUILUUNGN (group interview-focus
group) 7-10 AW Uszyy Enony fiiudiayanusziiiu
Wifinmsyany owanus “ninAsdeysiBunnmw
4) NSMeaDUNEBULNAT (probe) FNaNY &39LD1
ATUAR ANARY [HmATlAI9 w3onuny anagn

poulnelide Wi JUANLRzRUR3E 5) N1s

e

e ©

G

UM w0lBudn (indepth interview) tJuvinwy
M3~ 15 Wuns “umusalethalddumenis 8
faomatoyaazidundndoiiuiuidesiidouns
Anen N9 “unmeolJuesasianilolun1siveidy
AoBuRzaTURE “umeaiodnuanzay (purpo-
sive) Inenfandd wnsnlidoyalsuing o (rich of

£ G

information) Q’ UMW (interviewer or modera-

tor) SAY AN 1EIuM I BRI WL

£ Gl

fiodf umwalifuriosfialunsiTeBenisasd

s
® Ui1auui2 nsnOAu - SUDAL 2548 )
®

¥
[ v =

FUNNW USRI

A 1) vhldmupouszauduinniy
%N
U

ndee g i3 ndesieniiwmEasiund
W12) Ws0TATL ASEBNTIAUBILANTWEDY uaz
vowsufdulilnalifiGouly 3) wnsafiar 3y
AwpugwEe wsndnla nzaduen (Wl
9 19uiula) 4) TinuzBouRy WWussEring
yrRauazmMsldimafiueng w myautAliangg
wo [3nasld
M3 “UM¥RILUURIERN (indepth inter-
view) wuulllpse $efifoAnin uiu Aty An ns
Fs “wiusn k. onrdosiussunl n1e wmn
ArsldaUsvann 40 Wi wslimasiiu 1 Falug
30 w7t Tunns “wnwolspewenealidgn “uniwal
f 38luFouf “unwol ABend) far away from
home HBWi data analysis in the field ua note
taker Houtufin data Tun1s “wnwnl waunis

6

“unwol

L% L3

UNWDILAY note taker FBY reflect
numLdayaaIn foot note 8135113 “UNTWRlNLFY
FBUHNIS reread Nou analysis
2. M5 uinm (observation) LOun5iEhp
~“siintu agngenlal ' wazimualipguiiswduy
38 WaSiRs Ay “wiiduas “wiidntu S1uun
panidu
2.1 M5 onmLUUE U (participant
observation) 1115 “winRNIA WM
(field observation) #lUl#E3n
funguAnfignAne saihfanssy
fhafy worediaulugeausuin

@ =

YNRH DIUNTN UNUINLYULFIET

eS¢

@

fumu Tinszuiuns “swnm dnonu
TJuin

22 M5 “sinmuuulid usIn (non-
participant observation) N33y
“winmpghouen lddhlsulugin
Aanssy Trenis “sinm n1ansesi

MSTIR WRNTIUAII LUK



woinssuidutunau wiaseiing
TULUULEY MiangRnssuidu

AN “WNUSTE vy PRaVEEN Y

3. M9 wnngu (focus group discus-

sion) JuAGIAUTIUTIdRYRIINMS wnnAungy
Alidoya Tuusvipudgmimwiziaizasingd
FUTUNIS W (conductor or facilitator) 10u

v

U $19uf “wiusuazgausziiulums wwn

e3¢ e¢ &

Watnguuaznzdsunaaunat ldnguiinuuifin
2ADULNLDIRABATUY AATHARTTLLENIUREY
futoidunnuiivludnuuediugiy (pro) w3e
#mudl (con) saUszibuiug agiendveuay
azidumandolnufithsinns wmnluusiazngaed
Uszanou 6 Ty 8 AulidaninanUszenadmeng
firfmunal

dnumzuun1s wnwnguazdantodu
enay frfiuns wnwazidvayluwurrenay

v v oy

Wenfuiudidnsanms wiunSedWideya wenan

Y

HoApulifantuiin (note taker)

A Tmvuiindoya
wazApud YL iunTT (assistant) (ugEn
UmMadamsuazUsey euRseuily a1unisal
Tnssflunsgaslses

Funaulunsifiums ununnguEuain
n1smuunaalsy sAkazdsziiulunis wnwn
muuanguidh o iaya 1vuauEoy
STULINTURZINTVIN BN uinaenauT §-
gunsaifisdu sanuuuwrmouli enrdasuaz
AsuiumuUsziiuiirmualy suiunisdanis
wnnngulae BusumauiduEaeie Wdese
mardnlaiie SurruAueeiuesnioinide
IR et

N9 wnngunduisnisniuszleedly
nsivsusdoysveuindudialdlunsfine
ANHARLIAY @WARE AINETN MTFuSuazngiingsy
wouywd Hayadllfisunanwmiaaniildeui
AHAS LU WS sunage ey
NFLUIUMIATIN BULUU 3L 1 (triangulation) w9

wadayaduq luilpFouiniudonauoomsidui

5Un388uq  wananivnnuasludnuniznis
Uszynsazdiudn wnsmhluvssgnallumaesu
Wi Tunsidensean wsaldvmaianis wmn
nuiafiususndayauarfumanuaseiaiy
ATNARTURBATIMINEYBYNART ussgulauy
fuslnmsia “wAuazusN 9B TUUUIMIRa1A
Wetsuugugduuu ui madfiunandnuazils
sunoiums Senmanuoiuazamurmg “oRLYDg
wwddnsmey Tulsyiiuiiedaeiumsudms {u
“gimeiguivsnisAineinisiiazaszvinuaz
Avsonhaglivsslomiannmaiams wmnngah
T ‘mauszansliTunisusmssmluanusufinsey
rnthuls

v '
o

MRt JURDU AU IIINT

u

v A Y o =

Wususndayaud WnITyspemifiunsin e
FoyaBuismsimnzidayanisidedenomm
nasrUUMaRsInAanssmatee aguiiyely 'n1evh
anudnla THud msfinu ms $ede U nns
Fuunviln warmsiUSyusneniguostays 1N
AAelssyseUTIngnsalie 38nTiiRTet
tioya [un
L ms3wundszindaya (typological
analysis) Aonsuts vsieg pandu
yfim wIn Yssmudodu 2 Ussian
FiD
11 mssuunsilndoyalumanisol
Toaldngug [sun 1) nuazypna
(setting) 2) WORANIIN 3) WUULKY
WORANTIY 4) AN “WAUS 5) nsll
TUTIUKAE 6) ATINNHY
1. msduunsiindoys Twmanisal
Tnelsilémauiuazuanainile
Suundeyadudoyaseiuganin
WALLVAIA
2. msuSyuiivutaya (comparison) N3

Wisufigudiaya Ao Msu 1eWAIY

®
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wilauuazpuwansuiiogudnee
(qualities) ¥3BRM WU (attributes) UBY
Foyanous soypduluatheiuszuu
3. MTIAIL WUU92NBU (componential
analysis) N133LATIEN WUITNOU A
msw R wiififetpeiuEes
winynsiee vosdoyasthodussuy
4. mTBRnzingeu yauds lam uaz
au 39A (SWOT analysis) M5 519
o qUuUUgUTY (analytic induction)
Aa3sms Sfis Unluiin avau
Woulwoszwiouusmus ssshiuly
Tnelénsdifnwmisunsudoyaanz
Fnunilofunan wdnasay
Fehlutumnanuadsamzvavioys
YAHINT T
Han139z Toavilnivelun19vi3dede
AN fiB M3sNEIAMTIBIRsouBuTBYa LAY
Snwasanussndunsidy BeasvinlonAdeduls
Supunhigofio wazdisn "ulaviiTuBenmnm
Asdufiinszminlurnuidofuguvesuuiin
Weauusingmisal “opy  @ediAnuniiyey
Unngmsal “seu uunu 19iviliusingmsali
Lﬁmﬁuﬁhxﬂﬂmﬂﬂmﬂgmitﬁm\jﬁi'ﬁumﬁ

MYBOUFURMSUUUH U

(participatory action research)

M3IVUBIUFUANISUUUE U (partici-
patory action research) %3a7i3untoq 41 PAR
\Dunsidelumbhpouwesiduos Tuguwu wisly
wiaedu wvg)Buni mAAduievaiu M5y

a vua o

BeufuRnmsuuull sl Buintwdousyanu

nasl AA.1970 FedwnAnlndiAeiumsivede
USRS (action research) FiFusnmsud U AF.1940
wazdl undefunisfmuguey  AfuRvw

U AA.1920 (WSS 513 9, 2540)

s
® Ui1auui2 nsnOAu - SUDAL 2548 )
®

a7 W Usgnawgne (2543) nanafly
WIARYBYNITIBIUURNI9I Barmdlnunain
SWFUARINYT YANYDILRDTA 183U (Kurt Lewin,
1946) {@slalEnamaeliumaimuuazuszans
3B anyauavnsMRapaEvRp e ULy
puAmMaswds vaswlan 35maiilfhumease
1#Tu5um (context) 199 M9 “9A FeTTTmmINg
Aidoulpsliimaufuinns TneWiauluguou oudng
W3DUUIBI IS UM (participation) 1Tun19
anfiuynnafiagiuilym (problems people) iy
Hugsmionmamun uazsown Stephen Kemmis
and Robin McTaggart [#i1@pus511309 The
Action Research Planer ﬁﬂﬁﬂﬁﬂﬂui?ﬁ’ﬂuﬁﬂﬁﬁ[u
WINYBYIIAT PAOR (plan, action, observation and
reflection) BuifugUuuunilofifuisnsidbuazns
Wi waztdunsi9en ussmaumawaNTIEh Dy
s150un nEIemsEEuEMITuUssImiliie
Wannnvdeuuasau Ingmwigluiunisfine 8y

=

Tutfaulsihantglunmsudmesnlu. owdnwuas

TumugsinnsideluduEou uodnunl 35ut uax

AU UL, 2546)
Tum9ITeBuUfuRnsag10d usuiiu

v

mafnsUsundue Rywazadu Tnisuazsing

Yo o 1

39nAT7 identify need & problem HBY3INATI
msAneUSunTll wazudunise Tunsdiusunnly
wnetivnsirnsdyusuiiefunlanduianiny
F10u (need) Botdunsfl wswluwwis e
fiieatipefamulussuuiiazdnly W lsmnydoh

)

szioAulussuuiusnEn i Sufidesy wilu
wnniumssl wsiiassesd wsuyntunoy
Tallsnomou mzasiu mawnunlandidy wisou
fi "1usm vndin1e implement 0[5 wazHpull
contribute 578 F1(3ifEu i tusasmwssls [l
wufioss PAR Foduidsefiiismienisdl s
Jumsdeudsui dniduliesls dneuRa
puARINg fRuionaneifiedos (stakeholder) Tu



system [$iozls Amaufn lnnuiludasuasin
wazl#ifing transformation Bufife nMsWANUEU
Tt Ty mswapuudlsin usvsnef wWisuuda
Tusu linfusnuuuiiu Beiiufife mesvmunfidudiu
Wi Butulpandudl 1 wiilududl 3 shundusn
Y

AU USIYNTURDUYDIISATNTINY
BoufuRinisuuusl s e plan, act, observe,
reflect u& Sslsiussguaninauly plan Tl act vl
observe Tvi uay reflect Tval fiazifu spiral cycle
(asuuundes uludawe) se 19338 PAR
Fioull MsUszifiu evaluation #izd neawdustals
need Anfunegls vhegals yhudserineme
Vinezls  avheudilinzls Fudiudn PAR 1Ju

wWingmsuinninaziiu participatory 5374

Tanga3uy fiog emerge vautinynazuy lulensthin

NMANERILANAEITU 9ITELEY
UfURnIsuuLsl sy IAwuUseiiu Ay 3y
UninmsvserindsedugRuvenyuay PAR 1
athuls fanuduinegols Suannisedslsthy
finnudnunie?t yavls Inszuumsuazdunon
athals wiswBeriuaieiuiinamagsls 19
sz Ul lumenisudmanisAnesindials uay

o luimngiSeuliviali agls Fveeh

ynaafgduns N SN

ANUNIYUREAIIN TATYYDINTITINLLE
UPuEmsuuLsl usaw Sinduinmevseds e b
Ay Tudnunefindneaforiu st

Whyte (1991 &1l “nBolg Usewnsi 1,
2545) &1 MFAYBUFURNISRUUT s
Aonszuunsigaudmunilslusodnavioyusu
whansiAnsdanlnensgysniuiuringsy s
N9zUIUNTITY Housdl aunsedisl 53 un1e
L wanauaraAUTIENaMSIvY Fudunszuiums

auluasrnEeyusulldfonnssiududnesii

' o P

A
77 s uey19nseinsaunasiignuiadinsuly

X

938y FodunisBeudsuie witliymsiuiu
DARANBIAUNTZL yuyulley (localization) %38
ioofulunFuduiaded 1AysanIswmugNud
Fofn  wazduiBnisBeuiainusy unsoilny
g1Amsd wsweguuduiunnyndieinetiog
fufanssumside  Tun153iveBeujuRnisuuud
w5 FayaanmyITeyndunoudu sy
winrthusuiuasldusz Toviliy yrhudugsw
mwuatlyvasyuoy  uaznignivwd g
w1t dudin " wlauarBuduannsuaiiazudly
Yamwai nsruumsideidiululudnune
msuanasuANTiusyisethuiugive e
TWlsda quiludug o1and 1l nszuIuns
“iRIeide UTanwMeBun1wis  (dialectic)
¥ItUITABYY FEUSAIUAUIDY AIBI5N15I4Y
woudl sl deyadiliRslinuinau  giiou
ANNARg By It unsenauil “vlans A
ARUNITUALWUULNUNTA NI nYD LT

wliugT Miyausu” (2544) 15 U MY
BoufuRnmsuuud i unssieiim iy
WUHURNITwaen9IT8uuU usIsdsyiuy
naTiAe DumsideiinenewuAnwgues Tnawiunis
Firwidym Anwuwamenisuitiymn M9uku
Fum s luiion (planning) UAURRTLHL
(doing) wazfnmINUSzIIUNS (checking) Imw
yndunaull wnBnluyuyuingiuie  wanani
Fy1 F979A (2546) Fenantly ANIINEYBINTS
FWudeufuRinisuuudl s B Guaginels
“snthpiuAn Ineduisouaziamn Beuduainms
FFouuvuni mevhisedasomdl azdeeiiniy
“Wiusiugusy  Buazifiuainaiwuesisnis

a s -~

waausLNJun s BeufuRnisuuull usw

Grundy and Kemmis (1981 #vlu yeyiSeg
yasfal, 2546) 31 Tun9IduBeURTRNTuULT
U AuiITeseull uslunsiivue

Lﬂ?‘iﬂﬂ?ﬂ"ﬂﬂ\jﬂ’ﬁmﬁﬂuuﬂ 89 DIUNIT0L TTIUAL
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(plan) N15NSEYIAIMLAL (do) wAzUIELIUNR (check)
ynianTInegoduszuy 8n1sUseiliumie (action)
wiouifunsSuivauAndiursaiiousineu s
LA IUDIYE B LINIYDIE3INITe Ty
Tasomslusn wififosfingzuaunmsfinensusne
msfl wswedswihfisuiuserniefineunnau
W wlwgmsideussnmiiaziatulu “spu
Uszesulny mszilunszuiunmsveavusyndlng
ag oy TudnsnzusonszuunsiTeaguugu
vovUSsnwazameiunuduaudnat (people
centered) W naliuiUsyyuu (empower-
ment) AIYNTTUIUNIIWAUIDEIIE U
(participation) HUMSITuRBIURBY N (transfor-
mation) YBYYARAILAT YA Fotu ALY
WIpAHYIUNFINYBIUTRNTHUUN U INI9H

Ty ARy 3 Usens Ao
1. msfnwegeduszuuifinefiviioya
FTBMHAUNTT eipuNINUTELHU
pueY IRrziuariulinyey Tnudl

s lumsfine

2. UuuuzssmsAnisuAnsaulnugd
uslu oumsainng “sruiaUsy
WIRHALREAIINYNADIYDINITIRIN
WNUUJURIIUAIU "IANUTBAIUNIS
AN 1B YLBUYBYRULDY WiBNY U
g latunissiueunas
arumsalypvgnyulunsUS TR

PN
3. MIBWuBUGURNSuULE wamliyn
sjovneliiAnionsiian insuiinvey
yogUszenuuly aunsaidudgm
waziinAudAEnRlugsngmsnl
M9 9ANYBYHNITYAIBNITIINT DY
TunseuuftFfvensulsvauis auihy
30 Ui 3 $husiu wodiuusesiu
IFy 4 Boy As ML Su Fowdusunayedl

I (empowerment of participants) A INTINED

e
62 © Ui1aoui2 nsnOAu - SUAW 2548 )
™

{UN15H WS (collaboration through participa-
tion) mslenge ﬂ’J’l‘lJf:i; (acquisition of knowledge)
warnITUAULURYNIG "R (social change)

=S o a o

nazummsinIdelsfiunsie iussausziiu
1o 4 thesiu Fe TurewlunnsiduBouiuinsete
soifioy Tu 4 fumau Ao Manounu My M3
“OINE WRENIT LBUNW (Zuber-Skerrit, 1991)
msunw 2 Fuas w auliAunst sy
139y T wavyuow lwavasnsidede

UURANFRUUE U573

TNWHNL

MW 2 A WRUSNSE IusINYBwinIdY
UNWAIL URTYNYY

1A Jufinnu3uas s imunnin
wazngud xidsuisivy dnWmuidianug o
Taguar vAeWamuitignluguey muwleuy
Jugnsuiinudifvafuguey st A
foon1s  dedrimupsyuuuie 1wty
uwaniRsuATINARTuLazyaNSUB LAY RRBR
N9eUIuMTIdY  AoiunsiduBeufoinisuuud
s FodumsTrasiyuswiefumland
wazRNdduyauyNw WIFNF uwinws, 2548)
uazinmasmudlolnuyuoy feidedndueteds

o o v o

frinituasfaamauuazyinanudlatiu  wdne

be

o

gz inguse gAvaumTINudeufuRnsege
s efl aflug) myauds”™ (2544) 6L ue
wARfuguluNMSAIuSITBeU TR WU

3 eI Al



1. MFINuBeUFURNsuuUs g D

nsruumaf ivgafloag ol 93
Susiuan aunsaliiduadelunue
g Aol W ammsaimsazdu
auAndylioravhuiels Taunis
Rpufimuna1indulgfeainnis
Wasuwdasiosly auniaaidugn
NTENUITNUANITIUIRTBUUBN
NFLUIUMTINY UALNRIINATLUIUNS
3y Tasiefdanlumaideins nns
Lﬁmﬁuﬂa\amﬁLﬂﬁamma\a%ﬁmgﬂ
Vuwndy wmierasnsiirsiuag
sin~ulalunsrReulnuasianssuson
1nlunTeUIuMsIdeL we S ngeuu
mMsI3uTyipofisnuuzdnveuuazUsu
WRUlF mMvuRIa1a19Ra1IRARDU
Tdfimuuduey o wdayywuaniy
msuf o washanssuud latlym
T3 wsamvualisewshls

MFINBIUJURANIFHUUT U Az
Usz urd 5ald  leiniveuas

Wetipeirmudehammneuddnenm

eS¢

LazATIN NealMSARLEL NI
eyt glidygvisedu
fnu Ay WuBInug ity e
W33y 1ndns vladnimuuey
yn~smnotelugusuioEacusaud
ALY SN INSTTg uazaz
Tuawan azsipalisunisdn soty
whiiieuriu

NF33BIUNTRANITUUUT U Iz
Foui3uaInA w3 nusuAuREdgm
W3B ATILFBINTSYBILLYY LiIARDY
Jms5 Fwerwdhlawarnisnsgihd
Aplfiinnswasuwlavlumusouas
yuvy sioluffvovdynn Ials uas

nIgNIN

4. N3rUIUNISIRUBIU[URN1TuUUT
s Wunszunmafdoesidiuns
athosipifiovuazlyi~u_mluiuas usidu
nsEudely eastl Boduicas
YBYNISU IIWIAIINSURENITNTEIN
Taenuastiaysssaguaraiiumssaly
IHnsruwifiauluguouds w1508
usmiuITay s
namlay U SINIn1sna 1t Aodnw
7 AnreemMTITuBsUFTRIMSwULE s fuil
1) finswm3uunsiin 2) Suouiwveng u 3) Aud
FIUNTLUIUNITUINNNNNGHN NNWA 9N DU
4) fimswmsnegededy 5) Hunmsriusitudie
witvneovyuey iansivaues 6) TAsunTS
WEROWATETATEN wnsnlEiEmTiTeuuud s
avfouidu Trsomsuuy wineims Hunmsiwfsu
NTvUIUNMTAR NIrIwiFmiaen WL foRuw
\Jun93uu59317 7 learning process U5 share
vision uayfouwioufiaziinsuaususmiuiuna
ARt
wonanil Al 195U (2548) FolFna 1
fundnms 10 Usemsiflenidudeuiifinsuuy
§i s SufiAe 1) vsunae 2) gnmﬁauuﬂm
3) yumanszvinfisussana 4) guiinniadeul
Safuptnuduszuu 5) Wrugivainuay 6) Sudls
ATMARTILAINES AT NAL 7) Besinludnanw
Anudufideiny waranduddl uld wy

Y

a o

YpuIIITY 8) TAsIed Iwnd FaTninues
9) #insUudingood9inITenAu Wy n1g
Wasnwaslufanssuuaynsufus  aw “wius
9 “oRNLargULUUBYAnIT MaBenslunuosd
it 10) vhlu 'nmsisniidedu

Robin McTaggart (1989) 5] ?Uﬁ[ﬁLﬁuﬁ\j
auAUsEnaUR AYUasMSITBBeUfuRnsuuud
U (participatory action research) 16 Usn13

@
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1. JunszuiunsiaWmuisuuge “snu
TnelfmswRsunday

Dt dlunisfl usiumy ey
Jurnusiudianiu

Hums Sregueulitoninuesls
\JunsruiumsEeusidoseuy
Wetipsifugdpuiiazimgs] nsufos

N S Ok W

Foumsmdandufuion {ldnu@n

uazmo wuAgIudehl ‘mann sy

8. Wenfipsiumaifiutuin

9. Houmafdl wsauienedhmneley
T#Usz umsalanseey

10. Wunsguumamumaidiau

11. Wedpuiunsrsghdeinng

P

12. Buduiiandne
13. BURAUFIBINITLENG
14. FUFURIENFUENA

D.

o—

D

15. BuiiuavfioomsWigl usw s

o = o

ThnAUT 97 S utun

Yo '

16. Budiuazfipomsligl wswlivua

Y

Win efouwafuyARaBuAY “uRy
(MIAIUNITANE)

a s

Sonalag Ul mMeITuBeufusinig

o

WUl sy AemainauisinFnednlun s

WnTuRBuYaYNTIBeUfuRmandunean Tu
dnwuzAiduinden 31 (spiral) 2D9NTITINIUHL
(plan) M99iBUHUR (action ) MIiuTIUTIMTBYR

(observation ) WaEN1S £ViDUNA (reflection) tHun1s

v
I~ a

Wannegosauipoluifii-u paunidgvriaels

9

e o

Sunsufilumuinguse oAmmals

fazdouloon1s39u3vufuRnsuuul
usamvevAnluyuruiULIAn Emic uay Etic
fumsvhowluguen In3suSusasihinisfinn
(interpret) ¥3BWURAINNINY (translate) Uﬁmgmizﬁ
9 “UAYN (social phenomena) 119 “UPNYDIYLYY
s wreunazsiniduazdosianudnlaiauesy

(truth) TsileAnuadeiiidui .0 (absolute truth) wpi

s
® Ui1auui2 nsnOAu - SUDAL 2548 )
®

Wupuadefiueeain 1wamdaifinannisula
Anuvneyespuiaglutmusssuuazusy unaol
Aunnsteii wisissulfiueeannuiui sy
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Khon Kaen University’s Doctoral Program in
Educational Administration: A Partnership Between KKU
and Washington State University-

An Overview of Past and Future Collaborative Activities

Program Overview

Khon Kaen University’s Doctoral Program
in Educational Administration was approved by
the Khon Kaen Univeristy Council on April 26,
2000. The first student cohort was admitted into
the program during the second semester of the
2000 academic year. The second and third cohorts
were selected during the 2002 and 2004 academic
years, respectively. At this writing, the program
has been in operation for five years.

The purpose of KKU’s Doctoral Program
in Educational Administration is to provide
students with a solid “grounding” in academic
coursework that develops knowledge, skills, and
attitudes for excellence in transformational leader-
ship, creative inquiry, and professional learning.
To become exemplary change agents in transfor-
mational leadership requires that each student is
prepared philosophically in both academics and

research capabilities. Carefully designed coursework

Dr.Forrest W. Parkay*
Dr.Wirot Sanrattana**

Dr.Merrill M. Oaks***

prepares each student to conduct meaningful, real
life research which addresses the many challeng-
ing issues facing Thailand’s educational system
during the 21st century.

The primary objective of the program is
to prepare graduates who are capable of providing
transformational leadership for educational reform
through applied and theoretical research and the
application of “best practices” in administration.
Achieving this objective requires that each candi-
date has a strong foundation in coursework that
develops his/her ability to conduct scientific and
applied research required for the dissertation and

subsequent professional career.

Program Chronology
In 1999, the Faculty of Education, Khon
Kaen University, Thailand, and the College of
Education, Washington State University, developed

a formal Memorandum of Agreement (MOA) to
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create professional opportunities for students and
faculty at both institutions. The original MOA was
extended in 2003 to cover partnership activities
until January 5th, 2007 (B.E 2550). Specific
guidelines or program descriptions were developed
to cover this later period.

The first four-year period (1999-2002) for
the MOA between KKU Faculty of Education and
WSU College of Education was signed on January
5, 1999, by KKU’s President and on February 13,
1999, by WSU’s President. The MOA identified the
following nine areas of cooperation and collabora-
tion:

e collaborative research and other
scholarly activities on subjects of
mutual interest and benefit,

e exchange of information and resources
(syllabi, program descriptions, instruc-
tional strategies, books, articles, reports,
etc) on various aspects of educational
administration,

e collaboration via the internet between
WSU and KKU professors who teach
doctoral-level courses in the same of
similar areas,

e online learning activities involving
WSU and KKU doctoral students
enrolled in the same or similar courses,

e preparation of grant proposals for
external funding to support collabora-
tive projects and activities,

e occasional short courses taught by WSU
professors at KKU, if sufficient
funding for such exchanges become
available,

e limited participation by WSU faculty

with relevant expertise on KKU

doctoral dissertation committees,

e advising by WSU faculty for KKU
students (with sufficient English
language abilities and qualifications to
met WSU’s criteria for non-degree
student status) who elect to take some
of their coursework at the WSU
campus,

e other collaborative educational activi-
ties as may be mutually agreed upon.

The second five-year period for the MOA

(2003-2007) was signed into effect on Aril 17, 2003,
by WSU’s President and by KKU’s President on
May 27, 2003. In addition, the MOA. may be

extended by mutual agreement in writing.

Collaborative Activities, 2000-2005

Since 2000, many mutually beneficial

activities have occurred, including the following.

Intensive Workshops

2000-2002, Cohort 1:

e November 13-17, 2000, “Fundamentals
of Educational Administration,” and
November 27-December 8, 2000,
“Educational Human Resources
Management,” both conducted by
Forrest W. Parkay

e May 9-13, 2001, “Curriculum and
Instruction Management,” and May
16-20, 2001, “Research Methods in
Educational Administration,” both
conducted by Merrill M. Oaks

e May 30-June 3, 2001, “English for
Educational Leaders,” and July 6-10,
2001, “Theories in Educational
Administration,” both conducted by

®
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Forrest W. Parkay

November 14-18, 2001, “Dissertation
Proposal Preparation,” and November
21-25, 2001, “Leadership in Educational
Administration,” co-facilitated by
Forrest W. Parkay and Michael S.

Trevisan

e July 12-16, 19-23, 2002, “Doctoral

Dissertation Proposal Writing,”
co-facilitated by Forrest W. Parkay and

Dennis W. Warner

2003-2004, Cohort 2
e January 29- February 2, and February

5-9, 2003, “Policy Research for Educa-
tional Leadership,” conducted by
Merrill M. Oaks

e July 16-20, 23-27, 2003, “Policy Research

for Educational Leadership II”
conducted by Forrest W. Parkay

November 12-16, 19-23, 2003,
“Organizations: Theory, Structure, and
Change,” conducted by Merrill M. Oaks

e July 14-18, 2004, “Leadership in a

Complex and Changing Society,”
conducted by Forrest W. Parkay

Short Courses

2003, Cohort 2

2nd semester 2003 (November 2003-
March 2004), “Innovation in Educa-

tional Administration,”conducted by
Merrill M. Oaks

2004, and 2005, Cohort 3
* 2nd semester 2004 (November 2004-

March 2005), “Innovations in Educa-

tional Administration,” conducted by

UR1aouii 2 nsnOAu - SUdNAW 2548 )

Merrill M. Oaks

1st semester 2005 (June-September
2005), “Comparative Educational
Administration,” conducted by Forrest
W. Parkay

2nd semester 2005 (November)
“Research Methodology in Educational
Administration” - intensive work
conducted by Edwin Helmstetter
Summer 2006 (April) “Study Abroad
Program at WSU”

Collaborative Research Involving KKU and WSU

e 2000 - Parkay, FW., Thummaporn W,

Nilvician H., Intarak C., Sintoovongse
K,, Sanrattana W, and Oaks M.M. 2000.
“Toward Collaborative School Leader-
ship in Thailand: The Relationship
between Thai Culture Identity and
Teacher-Administrator Interactions.”
International Journal of Educational
Reform. Vol. 10, No.l1/January 2001,
pp-34-45.

2001 - Parkay, EW., Sanrattana, W., and
Phanphruk, S, 2001, “Facilitating Cross-
National Research and Doctoral-Level
Program Development Via the Internet:
A Case Study of Online Collaboration
Between the U.S. and Thailand.”
Presented at the Annual Meeting of
American Educational Research
Association (AERA), Seattle, US.A.
April 14, 2001. Journal of Education,
KKU. 26 (2): 106-116.



2002 - Parkay, FW. Sanrattana, W,
Saenghiran, B., Promboon, S., and
Heggins III, W. 2002. “University Part-
ners for Academic Leadership (UPAL):
A Cross National Model for Facilitat-
ing Higher Education Reform in
Developing Countries.” Presented at the
Annual Meeting of the American
Educational Research Association
(AERA), Chicago, US.A. April, 21, 2003
2003 - Parkay, FW. Oaks, MM,
Heggins, W., and Sanrattana, W., 2003.
“The Center for Educational Research
and Policy Assessment (CERPA):
Facilitating Educational Reform in
Developing Countries.” Presented at the
Annual Meeting of the American
Educational Research Association
(AERA), San Diego, US.A. April, 13,
2004.

2003 - Sanrattana, W., Sanrattana, U,
and Parkay, EW. 2003. “The Processes
of Decentralization among Primary
Schools in Northeast Thailand: A
Report on a National Effort to Decen-
tralize School Administration.”
Presented at the Annual Meeting of
the American Educational Research
Association (AERA), San Diego, US.A.
April, 16, 2004.

Collaborative Research Involving KKU/
WSU Faculty Members and KKU
Students

2002 - Parkay F.W., Sanrattana W.
Phanphruk S, and 1st cohort of 14
doctoral students “Beginning Primary-

School Principals in Thailand: A

National Survey of their Priorities and
Concerns.” Presented at the Annual
Meeting of the American Educational
Research Association (AERA), Chicago,
US.A. April, 21, 2003

e 2002 - Parkay F.W., Sanrattana W.
Phanphruk S, and 1st cohort of 14
doctoral students “The Induction of
Beginning Primary-School Principals in
Thailand.” Presented at the Annual
Meeting of the American Educational
Research Association (AERA), Chicago,
US.A. April, 25, 2003

e 2003 - Sanrattana, W., Parkay, FW., and
2nd cohort of 15 doctoral students.
2003. “The School as a Learning
Community: A National Survey of
Primary and Secondary Schools, and
Vocational Colleges in Thailand.”
Presented at the Annual Meeting of
the American Educational Research
Association (AERA), San Diego, US.A.
April, 14, 2004.

Other Activities

2002 to Present: University Partners for

Academic Leadership (UPAL)

University Partners for Academic Leader-
ship (UPAL) was created by the College of Educa-
tion at Washington State University (WSU). UPAL
(http://www.educ.wsu.edu/thaipartner/upal/) is a
consortium of nine Thai universities--seven public
and two private--and WSU that is dedicated to
collaborating to facilitate higher education reform
in Thailand. Funded by the US. Department of
State’s Bureau of Educational and Cultural

Affairs, UPAL sponsored a Leadership Institute at

®
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WSU (May 12-31, 2002) for the presidents and two
vice presidents at UPAL institutions in Thailand.
The presidents attended for eight days (Session 1)
and the vice presidents for 16 days (Session 2).
During the overlapping segment of the Institute
(May 16-19), the presidents (1) communicated to
their vice presidents the leadership insights they
derived from their institute experiences and (2)
outlined a strategic plan to be developed by the
vice presidents during Session 2.

The UPAL Leadership Institute had three
specific outcomes. First, the participants developed
the following mission statement for UPAL: “UPAL
is a consortium of Thai and U.S. universities
committed to serving as a support mechanism to
facilitate the reform of higher education in
Thailand in the following four broad areas: (1)
academic programs for students, (2) institutional
development, (3) staff development for faculty, and
(4) leadership development for administrators”.
Second, participants at the Leadership Institute
developed a “charter” which was signed by the
nine university presidents and the president of WSU.
The UPAL Charter states, in part, that “UPAL is
based on the premise that each UPAL institution
has capabilities and expertise that will enhance the
quality and capacity of other institutions in the
consortium members are committed to the follow-
ing values and processes: collaboration and team-
work, diverse thinking, group decision making, and
loyalty and trust across institutions.” Third, at the
end of Session 2, participants from each UPAL
institution presented their strategic action plans in
five key areas. After each plan was presented,
participants critiqued the plan and offered sugges-

tions for improvement.

s
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2003: Center for Educational Research and

Policy Assessment (CERPA)

As noted above, since 1999, WSU’s
College of Education has assisted the Department
of Educational Administration at Khon Kaen
University (KKU) in the design and delivery of a
doctoral program in educational administration. The
first cohort of 14 KKU students is now completing
doctoral dissertations on several critical areas of
educational reform in Thailand, and a second
cohort of 15 students recently began their doctoral
studies in the program.

In 2003, Dr. Merrill Oaks and Dr. Forrest
W. Parkay from WSU and Dr. Wirot Sanrattana
(Committee Chair of KKU’s Doctoral Program in
Educational Administration) discussed the possi-
bility of faculty members and doctoral students
from Thailand’s universities conducting research
in the broad areas of educational reform and policy
assessment. On February 13, 2003, Drs. Oaks, Parkay,
and Sanrattana met with Dr. Krasae Chanawongse,
advisor to the Prime Minister, to seek his counsel
regarding the proposed research and assessment
center. During this productive meeting, a decision
was made to prepare a proposal to establish a
Center for Educational Research and Policy
Assessment (CERPA). The primary function of
CERPA would be to provide research-based
recommendations to the Government of Thailand
regarding existing and needed educational reform
policies. (During a UPAL meeting at Naresuan
University in May 2004, the UPAL consortium
endorsed plans to create the Center for

Educational Research and Policy Assessment.)



2003: International Symposium at WSU

During April 1-18, 2003, the College of
Education, Washington State University, with the
collaboration of Faculty of Education, Khon Kaen
University, conducted an International Symposium
on Educational Research 2003 at the College of
Education, WSU. There were about 40 participants
from Thailand, the United States, China, Uzbekistan,

and Denmark.

2004: Center for Research and Develop
ment in Educational Administration
(CRDEA)

During 2004, drawing from the develop-
ment of the CERPA program, the Doctoral
Program in Educational Administration at KKU
created the Center for Research and Development
in Educational Administration (CRDEA). The
objectives of the Center are to conduct research to
develop research-based approaches to teaching and
learning, to disseminate research findings to the
professional community, and to provide recom-
mendations to educational institutions throughout
Thailand. Currently, CRDEA is encouraging
program members and doctoral students to seek
grants to conduct research. Recently, the Center
submitted two research proposals for support from
the National Research Institute for the 2006
budget year.

2005: KKU Journal in Educational

Administration

The Journal in Educational Administration,
Khon Kaen University, was created by the Center
for Research and Development in Educational
Administration. The purpose of the Journal is to

disseminate research articles in the field of educa-

tional administration. Two volumes of the Journal
are published each year: January-June and July -
December. The Journal accepts submissions from
researchers in countries around the world. The
focus of the first volume of the Journal is on
“educational personnel.” Currently, KKU and WSU
are exploring the possibility of launching the
International Journal in Education under the
auspices of UPAL. This proposal will be consider-
ed at the UPAL 2006 meeting at Assumption
University in Bangkok.

2005: Visiting Scholar Program

From March 5-June 10, 2005, KKU Associ-
ate Professor Wirot Sanrattana was a Visiting Scholar
in residence on the WSU campus. As a Visiting
Scholar, he conducted the following activities:

e The results of the existing MOA will
be analyzed and a brief chronology of
activities will be developed for anec-
dotal purpose(s). A summary report
of project history will be developed as
an artifact of this process.

e New COE program strategies and
project ideas will be explored with WSU
faculty and administrators. A report of
the findings will be developed in
accordance with the existing MOA
guidelines.

e Dotential collaborative research ideas
will be brainstormed with WSU
faculty and a potential roster of activi-
ties identified and distributed to
faculty of WSU is College of Educa-
tion and Faculty of Education
members, KKU.
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An in-depth research model for
distance learning will be initiated by
meetings with WSU distance learning
specialists to determine the feasibility
and best case scenario for development
of content and delivery of courses from
WSU to KKU. A thorough report will
be developed and supported by a
research model.

Doctoral programs in educational lead-
ership-administration in the United
States will be analyzed for content and
delivery with innovative concepts and
information identified. A report will
be prepared identifying how these
innovations can be infused into the
KKU doctoral administration program.
Discussions on the potential of develop-
ment of a fully collaborative joint
doctoral program in educational leader-
ship-administration will be held and a
research report developed on the
results of the study.

A feasibility study will be conducted
to determine the potential for develop-
ing a collaborative research journal in
the field of Educational Administra-
tion.

A compendium of existing and future
beneficial activities for participating
UPAL partners will be developed, in
cooperation with each UPAL univer-
sity, and distributed to all UPAL
partners.

A review of the CERPA will be
conducted and a revised document

created based on new and emerging

UR1aouii 2 nsnOAu - SUdNAW 2548 )

information on Thai and United States
educational reform initiatives.

e A professional development plan will
be prepared including research, grant
writing, publishing and, teaching tasks

to be accomplished.

2005: Improvement of Curriculum for
Doctoral Program in Educational Adminis-
tration

In a recent survey, Khon Kaen Univer-
sity alumni, current students, faculty members, and
educational administrators indicated that the
program should focus on the characteristics and
attributes of a transformational leader in both
coursework and dissertation research. Based on the
results of this survey and other data and informa-
tion it has been determined that the program
format should consist of two general types: 1) A
design of 72 credits for a person who has the
bachelor’s degree or equivalent and, 2) A total credit
package of 48 credits for the person who applies
to the program with a master’s degree or equiva-
lent.

Program offerings for both options includes
coursework provided by Washington State
University faculty, as per the Memorandum of
Agreement between WSU and KKU. Two new
“highly recommended” program features include
encouraging each doctoral candidate in Educational
Administration to publish the findings of their
doctoral dissertation in an international journal
(refereed) and to make every effort possible to
secure a grant from internal or external funding
sources to conduct the doctoral dissertation research.
An example of one funding source (grant) is the

Golden Royal Jabulee research grant funded by



the Thailand Research Fund. This grant program
requires that the student have co-advisors for the
dissertation, one of whom must be a “foreign”
advisor. In addition, the student must study abroad
with the “foreign” co-advisor for a 6-12 months
period and publish his/her dissertation research

in an international journal of research.

2006: Post Doctoral Study Program

Washington State University and Khon
Kaen University have operated an active collabo-
rative partnership agreement for more than six (6)
years. During that time the two institutions have
collaborated on conducting workshops, teaching,
exchanges, and graduate student research. The Khon
Kaen University President and Vice Presidents also
participated in the WSU University Partnership in
Academic Leadership (UPAL) grant spring, 2002.
One activity that neither university has conducted
is an opportunity for faculty to participate in post
doctoral work at either institution. The Khon Kaen
University (KKU) Faculty of Education currently
has four faculty members who either have recently
received their doctoral degrees or will have earned
the degree within one year. They are considering
a postdoctoral experience in educational adminis-
tration (leadership) at an American university and
would prefer to come to the WSU College of
Education for further experience and development
in instruction, research, and leadership training.

The KKU Faculty of Education currently
has experienced several recent retirements and new
hires within the faculty group. Three new faculty
members have been hired with a fourth mid
career faculty member wishing to retrain in an
administrative role. These faculty members seek

the opportunity to work with the WSU College of

Education faculty members in Educational Leader-
ship on issues including, teaching methodology,
research, administrative strategies, professional
development issues, and management approaches
to further the expertise of the KKU Faculty of
Administration.

The following four faculty members have
been identified who wish to complete postdoctoral
residencies at WSU during March-May/June 2006:
Associate Professor Dr.Wallapha Areerat, Assistant
Professor Dr.Kanokorn Yospaiboon, Assistant
Professor Dr.Saowanee Treputtarat, and Dr. Prayuth
Chusorn

These four KKU faculties members have
the following common areas of interest: course
design, teaching methods, scholarship (e.g. grants,
publishing and, research). In addition, individual
faculty members have the following specific
interest areas: Associate Professor Dr.Wallapha
Areerat: supervision, human resource development.
Assistant Professor Dr.Kanokorn Yospaiboon:
leaddership, trends and issues in educational
administration. Assistant Professor Dr.Saowanee
Treputtarat: curriculum and instructional manage-
ment, “best practice,” teaching methodologies.
Dr. Prayuth Chusorn: policy development and

analysis, strategic planning, administration.

2006 (an alternative year): Study Abroad

Program

An objective of the KKU Doctoral
Program in Educational Administration is to
prepare each student in both academics and
research capacity to become an exemplary change
agent in a transformational leadership context.
Coursework is the important catalyst that prepares

them to conduct meaningful, real life research which

°
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speaks directly the many interesting and challeng-
ing issues facing Thailand’s educational culture in
the 21st century. Opportunities to understand
American classrooms and administration, have dis-
cussions with WSU doctoral students, visiting
schools, participating in social and professional
activities are all invaluable opportunities for Thai
doctoral students. Washington State University,
which aspires to become one of the “50 top”
research universities in the United States, can
provide these critical professional development
experiences and enable KKU’s Doctoral Program
in Educational Administration to attain its

objectives.

Each cohort of 12-15 KKU doctoral
students actively enrolled in educational adminis-
tration would be in the WSU-KKU “Study Abroad
Program” from March through April/May, during
alternating years.

Study Abroad Program activities would
include the following: auditing classes, conducting
inquiries to gather information for dissertations,
attending meeting/seminars with WSU doctoral
students, visiting local schools, visiting WSU and
UI campuses, participating in WSU international
activities, attending AERA Annual Meeting,
attending workshops, etc. Specific activities for each
Study Abroad Program would be developed
cooperatively by WSU and KKU advisors.
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ABSTRACT

The purpose of this research was to study the policy recommendations of school stakeholders to
develop the potential of small schools in northeast Thailand to be able to achieve the expected goals of the
National Education Act 1999 and the improved (second edition) 2002. The four steps of the study were:
(1) To study the expectation of small schools in meeting the requirements of the National Education Act
1999 and the improved (2nd ed.) 2002, using seven experts to analyze documents of three small schools
in northeast Thailand. (2) To study four facets of small schools; structure, personnel, technology, and duty,
the researcher collected the data from 351 principals of small schools using the survey research approach.
(3) To investigate policy proposals of three small schools stakeholders, the researcher used a focus group
discussion. (4) To study the assertion of nine small schools® stakeholders, the researcher held a public

hearing seminar.

The research finding :

1) Administrative structure in small schools should be more flexible. Teachers in small schools
should be trained to improve their teaching abilities.
2) The administrative structure in small schools should be transparent and able to be scrutinized

by stakeholders so they will have confidence in the schools and participate in educational activities. An
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effective information system is necessary to plan for systematic educational management.

3) Principals must be able to judge which tasks are appropriate for themselves and which should
be assigned to others. They have to be able to align the correct person to a given job using appropriate time
management techniques. Priority should be assigned to teaching and learning. Communities, the Area
Education Office, and coordination schools should be asked to assume tasks not appropriate for school
personnel.

4) There must be good coordination with the community in order to request participation in
administration, provide follow up, and assist in assessment and evaluation.

5) Principals and teachers in small schools should be supported to be role models of good and
effective teaching.

6) The Office of Basic Education Commission and the Area Education Office should provide
assistance to small schools for financial support to hire part-time teachers to reduce the teacher shortage
problem, consider salary increases for small schools, focus on school size and learner achievement in
considering candidates for administrative roles, and provide communities a role in selection and retention
of principals and teachers.

7) Support small schools to provide, produce, and use modern technologies, to conduct classroom
action research, to use a variety of resources and to provide text books and educational aids for a variety
of teaching techniques.

8) Training courses are needed to improve teachers’ abilities and skills. Teachers should be able to
teach using diverse techniques. They also should integrate curriculum and methodologies appropriately for
their own schools. They should give students opportunities to study local wisdom and subjects in which
they are interested, especially culture, tradition and local occupations, so they can apply the experiences to

their daily lives.
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ABSTRACT

The objectives of this study were to: 1) study and compare level of leadership behaviors of the
successful Primary School Administrators as classified by school size and experience, and 2) study guide-
lines for developing principalships. The sample consisted of 323 successful Primary School Administrators
in the Northeastern Region of Thailand selected by Proportional Stratified Sampling. The instruments
included a questionnaire of leadership including professional development and structured interviews.
Basic statistics were analyzed by calculating the t-test and One Way Analysis of Variance using SPSS for

Windows version 11.5 and confirmatory factor analysis using LISREL version 8.30.

The research findings:

1. Primary School Administrators responding to the survey indicated that on average their

leadership behaviors were reflected at the “Often” level, with the aspects in the following rank order:
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ideally influencing aspect, inspirational development aspect, individual consideration aspect, and intellectual
stimulation aspect. The item with the highest level of mean was the consideration of public benefit and
focus on ethical and moral decision making. The item with the lowest mean score was using strategic
planning as an instrument in administration and changing their problem solving framework by reframing
the problem. For the comparison of level of leadership behaviors, data indicated that there were significant
differences in the average value of level of leadership behaviors between small and large schools. In
addition, there were significant differences in the average value of leadership behaviors between those who
had administrative experience more than 11 years or between 3-5 years.

2. The guidelines for developing the principalship ranked many issues in order of importance.
Research data indicated that there were three issues of high importance for developing the principalship:
determining appropriate policy and planning, serving as a role model, and focusing on developing their
staff to their full potential. There were three issues of low importance: reporting results of quality development
systematically, creating opportunity of development in all situations, and recognizing the importance of
both mental and physical health.

Guidelines for developing the successful principalship included three groups: 1) policy identification
and transforming vision into practice by sharing ideas; planning, implementing, and evaluating together;
serving as a role model by emphasizing good governance principles; being a transformational leader;
paying attention to the importance of team work; focusing on decentralization and achievement-based
administration; searching for innovation as well as being knowledgeable about rules and regulations; and
being able to associate with their work task, 2) focusing on creating a positive organizational climate,
developing mutual trust, developing and using administrative innovation continuously and systematically,
using collaborative research procedures, encouraging community participation on a regular basis, developing
school effectiveness by using the process of quality administration that is congruent with school context
and standard of Basic Educational Quality, and 3) developing a shared vision, encouraging value, developing
team work, improving communication skills, supporting efficient decision making, establishing a system of
informational management and reporting results, serving as a leader in development, encouraging
transformation, being able to transfer learning from a variety of situations, being optimistic, being creative,
focusing on living together in peace, implementing school integration, promoting health and integrating

quality standards among students, teachers, and administrators.
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Taftar wysaluvulusesuuuidal 53 soduns
W3 Bwiusmns Soensevintuna eyl
wanmahy weyL we Wesusahluusas o
msaianawanseiusenluwinti Glsay 195
WazAME,2545) Tuavudyungisnnisfina1ie
TUsunsun1s@nausufusms (preservice) Hrpslnd
waz " wihmeannae msunseseuduimnsiviy
weyluwsiay i (Daresh & Playko, 1992; Hallinger
& Wimpelberg, 1991; Pitner, 1987 #ufivlu
Hedgpeth, 2000) “m3uusmalsuEeuiivsy una
15 (principal to successfully) Tusumihmay
SURRYBUTM MIWALTINTEW (professional develop-
ment) axJurfionio ns Fgyiaztismialiiin
nsRunuUaveenefitly IRty (key in facilitating

meaningful change) (Hallinger & Wimpelberg, 1991;

Pitner, 1987 #nufivli Hedgpeth, 2000) Tuus9m
puRNIsUsznsige eiliduseAnissisnmisuuy
\A3093NT BUYANIITIUNTUULINTN UaLDIANIS
wumadioy HseAnsTeMsLUUInEngaziu
avAnsfmeaviaslfiinnnnitaeAmsussamin
TneidupuAnisfiuiai3ooni1ansearediuna
(decentralization) uaznmvhlFTusnnsglusm

o

NNe (standardization of skill) ¥y 13nluBIAMS

= v

BofusmaazFpslnsimwauioszsunudy
g WliAwsae wsouainelunis
YR danudud selunedaula danw
tnsolunisivuRuInTgIueu nsufuRuae
MsUszdiuHamenua Glsa 195mue uavdyud
195nuz, 2545) B9 anAdpuiuANsTIYEY (NN
Useangnd (2540 swdivly  wineueendnig

A7 M, 2540 ) lsaiFeusipon1sguimsiionndn fe

€

uFs9 sludvivouAnswasadug  weiddy

e

€

st llefieartn sluflulssBouliroys nqm

e

897 FonsznssAnwdnslilninu Ay luEas
fnn FulaTiusznAnsensIeAnuBns 3o tnow
NI IUFUIMITNITANYIYBNTENTANBIENTS
Wt 20 wwew 2541 Welvgatioduuwamig
TumsufUAnuuazfoiemlumshalfoegnioy
Winy umuatsiauazsnaniiveuguims
msfne TnsewnzluEasmadufibuar Sudih
Tuseiududmafion®n 1190 $1oTmusssuung
BUAMS faemsymh UFURN wardnszuuli
aandpsiuTausssy TnenisldssTaundiineu
13 159 awhly 'mewmwnewes Aalfiog 567y
oy Wanlfesvasdsimomynau duimasie
91@nusaun nopanodledRan ey 3L Wo
WeiuTaussswausssing Waliisiueuinnmg
flalunsufifiau ansnlennanssii oaRdoy
UTmuessy Juimsiusios $19Aus nuse U
ATY WSaliuiyAsInsLAarAULaZNAL AR
awanududinlunszsu wlu sednswions
R REANWEEN
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310 MNUuiuazAINy TAYYDYNIT
WannJgnwdusmslssBouiinaiuniofuaziiu
151 azi (leadership) 2pufusvislsuuy

wsavhlFRanT sl aswg Anssuavg
UimnalsuSuulumuuinuazdutlady i owa
siaUse B muBsl59i5eu (school effectiveness) 198
Usr una WSamuingusr vAwazdminguay

o wnsnsufiulUethesedlosuazdeduls
agls §ITelugmusiininnsudmanisfinevh
wihil sufusmsmafneld wsnesnluuims
vmlsessulnvanizlulunnians fusanifiss
willefifisunuisuioyasin " vuowisszme wiou
siavnuumelunsmsnIndngusmaniafng
(professional development) [# sandByiy
Usunmm e Tmussax vaulvelasgiomng u Full
Ay dladiazAnynmasuiivaiu 1) fudmsles
Bouiilsy una "1Sa wgiinssunmzfihegols
the snntieefissla uavnnUSsufsumuown
TsoBpuuazUsy unsol Srmnuusnseiumisly
2) wamemsWmun  ansduduinaiiondnuse
fusmnalseeu Wuetolsthy

mM9IvetyuAnwInginssunizdiuse

W  Ansduguimaiisendnvay

o

fusslsuidsulszoudnelunnany Jusan-

U

= =

Wyowmie ot
2.1 WansuazSpuiisusyiung ingsd

o

mzfihuaviudmslsuSouUsvanfneiilss una
153 SuunmupinyelsuEsunazUse unisol
22 pAnwuuamemawmuwn A

o

fusmsfioaBwuaudmslaoEuu

ABFHUNITINY
MVl dsUiBuUUN 3 (mixed methods)

sl Tudumauwsn Wamautlynsideda 1 wax
2 {33ulima338B0 1973 (survey study uazns

UR1aouii 2 nsnOAu - SUdNAW 2548 )

Anwanznatl (case study) AIuAiu ludnwoued
138N “parallel equivalent status design” (SUWUU
Mk wpehewihfenfuuuuguuu/wsoumulayld
HAAIN case study X1B5UIBUTENBUNAYDY survey
study) (3la1]  19¥muz, 2545) Tudumeudl oy
Wensudgmmaivetion 2 §HlEEMITungy
Wy (focus group study)
3.1 Usernsuasngusingly
1. N1539818y9 1993 (survey study)

Uszrnslumsidefn fudmslasBeulsyaufing
TuwaniArz ussnlvunienuse una 15als
Susotangiiusfive (teacher award) wazdue
powsszius1natululuD WA 2544-2545 a5 U
1932 AL YMS ‘UNguEnBEn (sample) LUUUL T
#1R "M U (proportional stratified sampling) (35yey1
Fmananl, 2540) Tnarimunuuanguiiogie
(sample size) [ 331 Ay Tnald maruon
289 Yamane (1967) fisefunnsidiosiu 095

2. MYIu@MIENIN (case study) LHan
ngusfptsuuuIzay Wuduimslsedeuivse u
wa u5alulseFuulsyouAnwivunidn (IEeu
Soundn 300 ) wazEAMY ENEUSLH 300 AL)
ey 3 [59EsU 530 6 ity

3. msIvungutwang (focus groups
study) LRONNFNAIDEIIUUULIIZIIIINFUTING
A3 ou iINens wazdunAses w15 A
WetpsiulsuBsulssonfnn i wnsalinu@n
wWiuldatud szuazifunans ( 9% Usy B4 v,
2534)

3.2 A3puilion9ivy

moudl 1. foyamily  sumudoyasiiu o
mwuay fusnslsuSeulszauAneiaiume ey
FEAUMSANIWILIINISUIMS Serellannig
susuidy fuuuansdufihlunsudneseu
fiusnw/AiRee uazeunalsoEuu



RO 2. WU BuauAITEhYBudUINS
TsuBeu Tudsviduman 5 usetufivh g ingsu
ﬂm@'ﬁw (leadership forces) (Sergiovanni, 2001) T
Snuedlf “WAUSAUBYAUSENBUNY ANTIHRNIZYDY
mgghihmsw RuuLUAY (transformational leadership)
(Bass & Avolio, 1994) Tusunsidndnanedl
qmumitﬁ (idealized influence or charisma leader-
ship : Il or CL) M35 31usutiumala (inspiration
motivation : IM) ﬂ’lﬁﬂﬁzﬁw’l‘mﬂmm’l (intellectual
stimulation : IS) uagnsAiulivAdutaanyans
1C) Hunuu

1M1 IUUSLUIDUAN (rating scale) 5 SURU

(individualized consideration :

RO 3. WWIUMIWRUTIBENEUIS
TsuiBpu (professional development) tHuLuUTR
oA ATy IReld Q-sort technique Usznausiay
14 szt AunawmunIsdw

Mm99 suANNATIBuITiom (content
validity) PRDAIUATINIVNIE NYDINTHIUAYNIILE
fowr (wording) [FE B mIu 5 Awhns
973 BULRzUSUUgeud lwmuduuzh wdnhly
naaeold (tryout) fufudmslssFeulsyaufing
sy uwa U9 S 30 AU oA NN R
fufinsfneuuiu wei 5 7lidunguiiets
R BUMAIANUTEY (reliability) Tasld ns
“1lse “nBuaavnuauATEULIA (Cronbach’s alpha
coefficient) [FFNANMITIBOLUL BumURBLT 2 T
avuwinu 098

NS33EaNIENIl (case study) vy
“oine wazkuy “wnwal wwudllasy 31 Tudszisiu
WAeafunginssun1izdin  wagnswmuIsdn
fusnalsodeun msumsidenguidmeny (focus
groups study) [#uuu “unwalnguiifilase 31slu
UsgihunswandngwguimslasBenluszezsing
WREAINNTEY 14 UssiAunswinIandniuims
Tuwn&nuazusumy  amitdusds Invodetioya
NSANBITILATIENAIN 11T 19IIUATNITANE)

wwignat wdsznaunisedusiemies Ul
wysnluagfipandulls mutnguse sinside

FUnam Y

41 ngusptheiifuiioyaiouniisuu
323 Au uwAnBsIIY 295 AU WSDSBYRE 91.30
Wuwangudiuiu 28 au Wiodouar 870 uax U
Twaifiogaylugiy 41-50 U Sovay 57.60 1154
msAnslusERuUSy RS Souar 63.80 9BURY
WApsEUUSaNn Sauar 3530 FT0suMLY

v o o

HEWIBNSSEHU 8 SaEaE 70.60 SRURGINAD KUY
MISeAU 7 UReennemssgsu 9 fauay 2690
LR 250 MNAINY WRLIEHLLININITAITIA WAL
wnnjeglugie 3-5 U Sewar 31 wsuuy
(model) Adudiilumsudmse ulng il
fuuy Saeay 61.90 spunasnAeifuuuii Sauas
3810 “WSUiUSnun /My (mentor) wlveyi
USnw1 Sauay 55.10 S09nvuiAslNTAUSnw)
Suay 4490 warvunlseEey wvgdulseEeu
wnRvin) Souaz 59.80 T5uideuwnniin Sovay 4020
42 fusmalauBeuszoudneniingingsy
nazfihlunwswegluseiuloy (x-=336)l0
Aarsundusesuninginssunizfinsyiu
Uspilraiy o nfe nsfidndnwastisfignunisal
(X=3.45) 589R0¥1AB N5 F10usevun1ala
(X=337) wshwuiifireavm afie n1enseiu
Mty (X=3.24) ﬁu’%mﬁwﬁauﬁimuﬁnmﬁ
W AnTINAIE{hiunsianswasteiignunisnl
aglusziuuoy (X=345) WaRasnndusedan
fifmay v afe mamilsfodsylend wsmunn
nAY wlaweiiey (X= 3.79) ﬁana\jmﬁ\ﬂag
Tuszauvapande nsw aulkiBudiuisrude
ThuuazAsnalulseSuuagvusiase (X = 3.55) uay
mMausengimiduwuuag i WiinussTumiun
faulumevie (X =354) wdeiififedudoud »
A mamunsessallil owmselingd (X = 3.13)
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woAnssunMzfhmuNs Susviumalaeglu
syfuUay(X=3.37) Hafiarsudusetadnd
woAnssunTzfihsyiuUsuliAnaiy v afo
nslvmaslagsamemadunsnsgfudniynnwes
il (team spirit) (X = 346) spvausBuaglusysiu
UpeAo  mevingsauoudulaiazsiue il
Samuthuavagefiuse ™ nEnw (X =3.44)
wagvhuhdudih i Deusenuessu a3us99u
UszdlsuBsunslawhuifasyhomls "15anud
fuun (X=341) utefirieduiosd afe n1s
wauayniuwsd Beun Wingadulom (X=323)
woAnssunTIzfinfmnisnsefunsioyaogiy
sysutiny (X =324) WaRasanusedentinwgingsu
mfilnesuUoeliiaiy v aRonsidr iy
fun1sgelalidsrumuldidine nunuAnifiv
(X =345) spvavinduaglusysiutosfa nsthnm
suduansiueaulssdeunnduamdulunis
W l593eu (X = 3.35) wayininamsia suUsziu
Awadgmlunmaheulaeldfoyanangiu
(X=324) mipffmmisdosd pll soEnIsAD
THunuBonaynsiduindovfislunisudms  uaz
T yulilinswRsunseunazAnufitigmseis
naluae (reframing) (X =3.13) WHANIIUNILEHIN
sumailofuliaanuanasgusesiules (X = 330)
WeRasondusedeifingfinssunizfihsy i
UnefiA@fs v aRs  n19Wui3us1IsIouay
AN ARILYBUSILAREyARaBENSRSLa (good
listener) (X =3.35) sauavs@oagluszsiuuoy Aan1sli
Aunzihfdulsslesdsonnufimihseds
viduspypna (X =334) uazlfimatsy i
fdusfon  (bonds) TEUdNATHNITBULRE
funmspudnseiu (X=333) wdieiififmiviioy
7 mAn e suwnuuazuusih (coaching) wn

q
o

@ﬁfmmmﬂmmqﬂﬂa (X=3.14)

43 WaMAIBUWiBUSERUNANTINNIIE
fheoefuimslssiFeulszaufnelulesnseu
wadn (Indouiioandt 300 Au) uazlsuSeu

UR1aouii 2 nsnOAu - SUdNAW 2548 )

walny (ndeusswst 300 AudulY) Tnenis
NA BURIN (t-test) YBYANNLANAIITENTI 2 AN
wasTu sesofuuaziimuulsUsmeasusenns
Taiumnshoiu wuth Aumsewgfinssunzihuay
fusvmslavissudsyoudnelulsuSauvuinn
ezl InBnTWsInuREIBfUR 4 Fu
wineBEeEY AN DRRSESU 01 b Bo
Mg Anssun e wINLaETIBFuYRY
fusmslsBeudszoudnululssSeuwnlngd
winnfudmalssBeuenndn adsfity IRy
e 8f wansWSpudiruARaEng AnssuaIe
fhdusmslsudeu sewinuse unsainsisy
Funodusmnssngenatiu Ingigimesdany
wUFUTIUUUUMYLALT (one-way ANOVA) WU
wAnsuRueETY 1AynY BRTisesu 05 ly
AMTILay 3 eswAe M Fowsetuaiala
nmansesuuinyan wagmsifsiornududaEn
yana  Wan13WssuiiunuuansIsAIa sy
woAnssunefunduvgiigidnisusyinm
(Scheffe) Fums $19usutiumala wuh woinssu
nzfiheeviuimalsnseundse unienl
Udmalsu@Een 11 D/annnd fu 3-5 U wensing
fuothofide w1 GAfszsiu 05 Tnwduinis
Usz umsnl 11 U/annnififmasnnniifuims
Usg unaal 3-5 U mawSeudisuanuunnsing
AelungAnssun1azdihssgfeisnisuay
Dunnett C sunsnszsumatiyen wud woinesy
nazfihessfuinislassoufiiilse unisol
vmnslaaiseu 11 Uannnh fu 3-5 U wansig
fuptuiide “wne GAfszsiu 05 Tawduivis
Usr un1sal 11 U/unnifAaisuinnd

o

dusmause unsel 3-5 U mswIeuifivuany
wANs9AT@REWgANIIUNIE N TIB AR BN
¥8y Dunnett C snumseisfiornuiuifaEnynns
wuimginssunzfihvavfuimsleuSeund
Usz umasiudmslasien 11 T/annnd fu 20/

o

fpyndn wansufue Ty Wy fRNsyEU 0

a1



Tnedudmadsr umsnl 11 Y/unnifiAuaiy
winndguimadse uneal 2 U/dey wanis
WisuifisuAuLANFYA@RBwg Anssun1Izdih
\DuseaseI8n15ues Dunnett C Toasiu dwun
mudsy unisal wud woRnssunmzfinlaesi
voufudalaBuuiiiusy. unenludmslsBSoul
U/nnnd A 3-5 U wansinuiuageiitdy g O

o

fiszsu 05 Tnefusnsdse umsnl 11 J/anni
fifwapnniguimeuse umanl 35 T u ag
FwginssunneinlnesmusefuimalasSoui
fisz unsoludmalaedeu 11 T/annnt fun
nhfudmalssBeuifivsr unmsaiudmsleoiSeu
3-5 U aguiitly Agyng Of

44 WANISANBITEUUNISWIUIIBITN
fudmslsoEeumuprnuAndivuaodasuuuy suany
Tpednssuny 1R luUszdusingg wuihems
WannJondwidany 1Ay lusesuinndeiirniaie
L9 Astmuaulpuisuaruwweuiiveie o
(X=4.17) 9ooavan Ao UHURmuduwuung1oni
(X=359) uaziuidnny 1Agyluseiuiioy S1nu
3 umafie MueuwansianAmn s
20U (X=222) Fwlom Tumsiannlsn awnsol
(X=220) uneliimy Anis snwanuas vnm
MY (X =1.99) WaNMSANBIMLIVIONITANRL TN
wauguImslsoiSeulszauAnu I iinauiuiieu
Tusunadifinu (case study) ViogusmslasiFem
sunaldnuazsnAgfidiuinwnameic 3 ngus
naMEAw Ay uardduiuguiinisdaliing
WAy meesiusmslseEuulasanis 3 nau
Tundaugiuly vdamniidadinsunsnensnis
UAns Fedmvihusuniavmuiduszeziaainiy
ALWIBLLREPITEEeRBIEY 1l wp Fof
DunsBuduliifuivsisengnwdamumng «
fun1sdanisnewiluganisifeuudasagslu
U9t Aurna1wey Jack Welch CEO General
Electric (shofiolu 159y Todinu@iu, 2546)
“thwimlad nsonsesuliiBuiindonn tansoli

U

vl wnsofasdudiils” Sefiu aulidiui
nsWRLNTnYEnzfiihnsU s avdeinay
winy wluganisasuudaslutagiuiifinay
Tndunariiny “wiussonIsivuALLININIg
WannfusmalaoGeBodudiimio CEO lulsuiEeu
Janududuinisfioon@nlnuassungauuuIng
msWanls 3 ngussdalutl
Awuaulpuee  mMaufoRiiiiaussleel
L0 0 tumarimusuleuns 3 “wimivdas  msufoR
Wisnaathufivsz " nBam Sudusouinainmsi
wsmntunou THunuBonaynsidundn &
N9TUIUMITINIIUNL TWUFTR wazsumagila

o

fudmsagsioslinmzfimduuiowszy asunum

4

Rl Sepnudiula  Srsfiuewainyng de
wolunazuanlsudsulnydaiduwuuagiuiim

~ o a

fwansssnnivia wutenssuimlg  $ofiuay

Q\jﬁuﬂ’mmﬁimmu‘[mamﬁ BUIIU  (coaching)
TumssWmwnmuey WJums eussenmAuazyiny
idulafidlnudeuluongszduuliidaranisfia
wazithumneuaslseEeu

WanuinnssumenisuSyaetusaioy
Juns SreussennmaliiinlulssSeudedninen
oAy Anpnulinvladoiuuariu §sameuyniie
paemoNUUsE AT INT TR TNy
Tule ImgURBUNTBUAITUAR (reframing) Houn50]
Tnatsrrsdululglnsvmmuoideniva naamnviols
ﬁwa’f\ﬂf’uQ’a"wmmﬂumﬁmzﬁuﬁm'itgtyﬂmﬁa\jﬁu
(team spirit) _NIFUIMIIAUNIWAIULIATFIUNG
AnwuaruImnanaweInstaduiidn INaroHaNER
THagediuse " nEnm

Wenund “wyiAusInLay SeAfisudsean
TsuiBeu Jums Soimusssuuszalsodey o
FIUMISUFNS Gu1m5 wardu lngweimen
yrans Wiinfinouatededu fany wionmy
wazla fusnsduiudiou (bonds) finsusy T
fifsznine Ay dnBeusasfunasay  SeAu
wisswiulniansiuwaslsoEeundugaiiiy
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mMswmuwaziduadolinant1vuiisy 319 598
¥5ruun199189uRafifiuse " nEa W naandy
mﬁayimmiLLuamﬁmﬁW&umﬁy’\jﬁLﬁuﬂuLLaz
wiuszuulAege wga  mSUTULULL uBkWINY
W JUssnw 1

fafiangniswgAnasuinIs Ay ATYUATNIEHY
T mowinsnnBeqtuluAs namuruosuilsly
pumseiing® WDusiu
52 woinssun1zdihduinislaviiou
FumMs Housetiumala Bufiseiungfingsun my

WORANTIUNNITHIN
1. mafiandwangsll
2. ANl
3.m3 Fousetumala
4. meietiyasndu
5. falnyppa

6. m3nsziumetyan

musuleuiesje 13
URURARUseToud

WU TANTIUNIINIS
USMIDE9RBLEIDY

Wou3 “wyiFis s
Wy S9A Ty
UszalsuiEeu

mw 1 5Uuuue wawmewannAudududmsiiaandn

Y =

HuSmsiiongn

DL UDUUZIINKNANITIVY

NNWaMTIY el usuuzosialuil

51 wyinssunmizfhdudmaslseSeusu
nsfiBnsnasguiigaumsni@olisziungingsud
Uswagudliiaun 'anudulndd “snasaiedl
nsgulauaziBagiissiduynrnasiodielu “vay
Totun msrfefodszlowd wsmannnhary wa
nsu AsEBuiuivaudstuuazasvnaily
Tsgi3uuagouwiase uaznmsusewgismWduuwuy
otuita iAnUslwiungaulunmeaviem wenanid

e (106 ©
[

UR1aouii 2 nsnOAu - SUdNAW 2548 )

sonUspguiliiamw msnduunfi “slduins
Tmdulagsmomudumsnszfuaniyyneaeii
(team spirit) Nyl Bwe Y
T "Samuthveneseeiiusy " nBnw waeyiwiim
D Jeushenmessu a5us93u UsralaoEeu

v
o

Aulauuifazyi Il Samuidwum uanan
{fefisun1swgfingsuiinasliniy Ay LRy
Nzl avinsnnBeqiulfe nsupuilgmniy

wiF Bauan naesvivnslEingFdulam



53 wpinssunmzfhiuimaslseEeusu
nsnszsumetiya Aw aveeanUsuagudali
Wi | Asnduun®fl “susz@nyifivsiduynna
srodnoly euldund nsliny dyiunmsgela
Tgsmoulsisaun aepnuAndiu n1sdnIwsay
MduamanzoslseFeundugadiulunisimmn
Tsui3eu  wazyni19m9la auUszLiy A
dopnlumahenlnelitoyandngiu wenandid
fisrwmangfnssuinsliry Fyuaynazfuli
L aiiusnnBentulude msldumuBenaynsidy
w3podialunisudms way U yuldlinswRou
napuuazAnuAtymeIBn1slie (reframing)

54 woinssunmifihduimalseSousiu
mafilviisifaanyana BolszaungAinssuiin au
panUayagud waun 'Auduunfa “slfun
nafuEBeI IR uarANARTiu DTN
winzyrRaDEYAYla (good listener) N15lHAN
wuzihfJudselpviionufvihussdsauneu
Dusieyprs uazldinmeuse wownsidusdow
(bonds) s¥winung UniSeuuazdunasasitnmeiu
wananfisufisnemswgingsuiinisivnng ey
uaznsziulin puiiuanndeqdulude nstinan

DUITHLRE UL (coaching) wrigFasmuduay

YAAR

55 uuInemaWmuIguIms anudu
fioo1dw ludseifiums 5197 “wimisin msu ag
woRnssunTgdihnMswRsuway mevhenuduiiy
wagAUNTINTsy e Suduiassouiuuazl

[V =

ANy AN IeAsInu USSR L AuE g T

U

nusagulunsAineide Solimse aunwgingay
Tuszsui lduapanwanis Tiud nslfunuds
nagmsfupdauiialunsudnsuazns suouLaz

1Y

wueldl (coaching) wifsIngwdussyppa vy

U

wnsavhlviie Augilunguousine vavlseEeu
ay 'owaliiiawaeuitusE BN $1emsueansu
nnyney unanududuinsiisendwege wysol

uRyHuy

56  wsudsziiunswmundusmslusu
M3 $wusseimassAnis anulinelageiu
waziy Wawwazlduimnssumenisusmssgig
sowdaoyusudnng wsuetsadedeuas st we
waglfinszuaunisuimsnun iy anndouriu
UsUnYaslseFauLaznass IR WIS AN
Mg sfums sfu yusnumdwennsseiionis
usmnadanmululsoFsuisssuuly wysalnsudu
Wiunsyuaunisf usiuienielulseiBeuuas
meupnlsuEeuBeUsensusiy AnNTINMS oY
Anw uazdnasanndan yn e Eniiidoy
fulsoEeumy aunsoluasing

57 mawmud i L 38 $oAnfiuy
W7 nssin “Wiaagelusy manmw (Dudi
Tumaiinn 350 319 996 Afluns@eysanns
TulsuiBau oL 31 W URLYIDINMTINIANAIE Y
AR YiosuAg nEuu wazduivns Weye A
Dufudmsiioon@nwauiudmslsuBeulsyaufne
Fofl ' nENNTiay epuARRugIULiTNIEY
fazidulndugvoitnnnmeisluiu as o 3y
hAnussenAwiomsBewy s TsuSeuuy
Ao S s ezl a duiivonsu Tnuamne
Tunanmisumsuuuysannisys Auduse nBam
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ABSTRACT

The objective of this study was to understand the characteristics, condition and processes, and
consequences resulting from a transformational leadership team at a primary school. The study utilized
qualitative methods to develop a grounded theory. The researcher selected the study site by using
theoretical sampling and identifying a medium-size school congruent with the research objectives. The
researcher participated in the study and collected data by using in-depth interviews, document analysis,
observations, field notes, and focus group discussions. The key informants were the school administrators,
the school committee, the teacher team, community leaders, the studentsd caretakers, the students, the
educational supervisors, and the school visitors. The data were analyzed by using translation and
interpretation. The concepts were developed with theoretical sensitivity. The data analysis system was

organized by computer program.

The research findings:

1. The major characteristics of the transformational leadership team were that they collaborated
on the assigned work and initiated work for best practice in order to be a source of learning for other
people. The formation of the team was based on keeping the honor and history of the school and on

°

°
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developing policy according to work order line. Teams in the school were divided into three levels: school
team level, work chief level, and practice level. One member could join more than one team. The team’s
goal was to develop the students® learning and to be a source of learning for others. The important
behaviors of the team were: creating a shared vision, collaborating in thinking and practicing, practicing
over normal level, depending on and helping each other, problem solving, and eliminating conflict, shared
decision making, and being sensitive to change.

2. The conditions of the transformational leadership team in a school could be divided into both
internal and external aspects. The conditions inside the school included that the members clearly understood
policy, the administrator exhibited characteristics of transformational leadership, there was shared leader
development, and there was shared learning. The external conditions included affiliation with the community
and working within a network. Team development was related to the administrator®s ability to motivate
co-workers, initiate research, and be dedicated to the job. Additionally, team development was related to
applying team assignments to practical solutions, collaborating with the community, having an orientation
to achievement, and coping with problems in school.

3. The transformational leadership team could exist with clarity of role, function, and academic
leadership; team cohesiveness; attention to work objectives; and investigating and correcting as needed.
The work culture was changed to reflect the school philosophy, with focus on responsibility according to
duty, consistent communication throughout, creation of a positive work climate, and accountability in
administration.

4. The transformational leadership team created a number of positive effects, including improved
student learning behavior, development of role models, improved job satisfaction, enhanced community
acceptance. Negative effects included initial low student learning achievement, teacher work overload,
limited teach preparation time, and the inability of some teachers to adapt themselves as transformational

leadership team member.
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ABSTRACT

The purpose of this study was to: 1) identify and clarify secondary school climate in Northeast
Thailand according to seven variables; including: order, leadership, environment, involvement, instruction,
expectations and collaboration, 2) compare the secondary school climate on each item among school size
(small, medium, large and extra large), 3) learn how school climate and school size relate to student
achievement, morality and happiness and, 4) analyze school climate factors affecting student achievement,
morality and satisfaction. The study sample consisted of 531 teachers drawn from 11 educational areas in
northeast Thailand using multi-stage random sampling. Written questionnaires were used for collecting
the data. The SPSS statistical analysis program for Windows was used to process basic data drawn from
the sample. The LISREL version 8.30 program was applied to construct a structural equation model and

to analyze the confirmatory factor analysis.

The research findings:

Secondary teachers responded on school climate as a whole at the highest level, ‘much’. The
highest means was the “order” dimension. Teachers at extra large schools responded with the highest
means. Instruction, environment and order were good predictors for student achievement. Similiarly,
environment, collaboration and instruction were good predictors for student morality. For student
happiness, environment and instruction were good predictors. Based on the findings, the researcher
proposed several recommendations for further study in order to determine appropriate future strategies

to improve positive school climate in Northeast Thailand.
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Introduction

Teaching and learning occur best in a
school climate that is positive and supportive.
School climate is an ever-changing factor in the
lives of people who work and learn in schools.
School climate can also be a positive influence on
the health of the learning environment or
conversely become a significant barrier to learning.
Thus, feedback regarding school climate can play an
important role in school reform and improvement
results. Continuing measurement of the influence
of change-directed activities on the climate in which
teaching and learning occur should be a key factor
in improving and sustaining educational excellence.

The fundamental elements that make up
school climate are complex, ranging from the quality
of teacher interactions to noise levels in hallways
and cafeterias, from the physical structure of the
building to the physical comfort levels (involving
such factors as cooling and lighting) of individuals
and how safe they feel. Even the size of the school
and opportunities for students and teachers to
interact in small groups both formally and informally
add to or detract from the overall “health” of the
environment.

Support staff including cafeteria workers,
bus drivers, custodians and office staff add to the
multiple dimensions of school climate. No single
factor determines a school climate however, the
interaction of various school and classroom climate
factors can create a fabric of support that enable
all members of the school community to teach and
learn at optimum level. Further, making even small
changes in schools and classrooms can lead to
significant improvements in the school environment.

There is considerable agreement in the

literature that school climate is positively associated
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with student achievement and that the school
environment should be conducive for both teaching
and learning in order to improve student
achievement. Also, research studies have examined
the relationships between specific variables
associated with school environment such as principal
relationship and teacher productivity, and student
achievement. However, there is also no conclusive
consensus on the full range of variables that define
school climate.

Organizational culture is manifested in
norms, shared values and basic assumptions, each
occurring at different levels of abstraction. (Hoy &
Miskel, 2001) Other researchers refer to school
climate in terms of school environment e.g. the
physical condition of school safety, size and the
quality of interaction between administrators,
teachers, students, and teachers and students, and
staff support. (Freiberg, 1998)

Sergiovanni and Starratt (1998) and
Lunenberg and Orstein (2000) each devote a text
chapter to school climate and its impact on the
effective operation of schools. In summary, there is
a great deal of support for school climate as an
important factor that can directly and indirectly
affect student achievement.

This researcher found very few s studies
devoted exclusively to factors that might impact
school climate and culture. Given the importance
of school climate, why has it not been mentioned
in relation to school size? Is it a factor? Do small
schools have better climate than large schools?
Another factor that could affect school culture is
the school setting. A school might have a positive
climate in one setting, but not in another.

Much has been written about effective

schools and the impact that the climate plays in



determining their overall effectiveness (Hoy, 1996).
Much has also been written about effective
leadership styles. (Senge, 1990, Sergiovanni, 1980).
Senge (1990), and Cheng (1986) studied the nature
of organizations and what make them successful
and unsuccessful. Few researchers, have focused
on the transitional steps our present school systems
need to begin mapping out what healthy, thriving
organizations look, sound and feel like. This study
was designed to begin analyzing our schools to
determine, and attempt to understand, what makes
some schools effective in terms of leadership and
school climate. Cameron (1984) classified the
conception of school effectiveness into eight model
variables including the 1) goal model, 2) resource-
input model, 3) process model, 4) satisfaction model,
5) legitimacy model, 6) organizational model,
7) ineffectiveness model, and 8) total management
model.

In sum, school climate of secondary schools
is still complex and challenging in many ways no
matter where the schools are located. The complexity
and challenges include limited collaboration among
members of the secondary schools, less positive
learning environment, insufficient instructional
programs and involvement of parents and the
community in schools.

Purpose of the Study

The fourfold purpose of this study was to:
1) identify and clarify secondary school climate
according to the seven variables of; order, leadership,
environment, involvement, instruction, expectations,
and collaboration; 2) compare secondary school
climate on each item among school size; (small,
medium, large and extra large) 3) analyze how
school climate and school size related to student

achievement, morality and happiness and; 4) learn

which school climate factors affect student achieve-

ment, morality and happiness.

Research Methodology

The population for this study came from
124,929 school teachers under the Office of Basic
Education Commission (OBEC) in Northeast
Thailand during the 2004 school year. Multi-Stage
Random Sampling was used in the study. The first
step was cluster random sampling in order to choose
40% of 19 provinces in Northeast Thailand. The
researcher used 40% for clustering the provinces
and 8 provinces were chosen by simple random
sampling. The secondary schools under the Office
of Basic Education Commission in 8 provinces
were chosen by using simple random sampling.
The 8 provinces included Kalasin, Khon Kaen,
Chiayaphum, Mahasarakham, Loei, Sakonnakorn,
Ubolratchatani and Nongbualampoo. Teachers of
each chosen secondary school were the sample of

this study.

Data Collection Instrument

The following instruments were selected
in gathering data for this study:

1. SCI (School Climate Inventory)

The primary instrument used to gather data
about school climate was the SCI (School Climate
Inventory) which was sourced from the University
of Memphis. The SCI was developed by researchers
at the Center for Research in Educational Policy
(CREP) at the University of Memphis in 1989. It
consists of seven dimensions linked with factors
associated with effective school organizational
climates, including order, leadership, environment,
involvement, instruction, expectations and

collaboration. Each dimension was comprised of
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seven items, with 49 statements comprising the
inventory.

2. Questionnaire on student achievement,
morality and happiness

This questionnaire has two parts. Part 1
was designed to generate information on the
demographic profile of the respondents, which
included gender, age, years of service in present
position, educational background, and school size.
Part 2 was designed to gather data on desirable
characteristics of students including student

achievement, morality and happiness.

Data Gathering Procedures

Participants were mailed a questionnaire
packet through Thailand postal system. This packet
contained (a) a cover letter with instructions and
assurance of confidentiality; (b) a letter of support
provided by the graduated school Dean of Khon
Kaen University; (c) a copy of the questions and
the participants demographic background
questionnaire; (d) a coded answer sheet; and (e)
a self-addressed, stamped envelope to be used
in returning the completed documents. The cover
letter requested that the instruments be completed
and returned within 10 days. Respondents who
didnt return their materials within 15 days would
be sent a reminder note. After 20 days, individuals
who hadn’t returned their materials would be
reminded by telephone or other methods including
e-mail. A second packet would mailed to any teacher
who requested one. Data collection was terminated

after 25 days.

Data Analysis

The data collected from the questionnaires were

analyzed according to the requirements of the study
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by using the SPSS for Windows and LISREL to
find the following statistical data:
1. Descriptive statistical procedures

1.1 Respondant background information were
analyzed by frequencies and percentages.

1.2 School climate, student achievement, morality
and happiness were analyzed by means
and standard deviation.

2. Inferential statistical procedures

1.1 Factor analysis was determined by using
confirmatory factor analysis.

1.2 Pearson’s Product Moment Coefficient was
used to study the interrelationship among
school climate, student achievement,
morality and happiness.

1.3 Multiple regression was used to predict
factors affecting student achievement,

morality and happiness.

Data Interpretation

To determine the level of school climate
means and standard deviation were used to analyze
study data. Those data were interpreted as
follows: 4.51-5.00 refers to “Very much” level of
perception, 3.51-4.50 refers to “Much” level of
perception, 2.51-3.50 refers to “Moderate” level of
perception, 1.51-2.50 refers to “Low” level of
perception, and 1.00-1.50 refers to “Least” level of

perception (Wanya Wisalaporn, 1997)

Summary of Findings

The summary of findings for this study
were summarized according to the purpose of the
study. The researcher employed confirmatory
factor analysis to examine the construct validity of
variables on school climate, student morality and

student happiness as follow:



1. Confirmatory factor analysis on school
climate

Results of the confirmatory factor analysis
on environment, involvement, instruction,
expectations and collaboration were as follows: The
weight factor was between 0.62 to 0.88 at the .05
significant level. The coefficient of factors was
between 0.09 to 0.27. Those factors could explain
the variance of items at about 39 to 78 percent.
The Chi-square test found that there was no
significant difference ()}* = 9.27, p = 41), GFI =1.00,
AGFI=0.98 RMSEA = 0.008 and CN=1228.15. This
could mean that the latent variables on school
climate fit the empirical data.

2. Confirmatory factor analysis on stu-
dent morality

Results of the confirmatory factor analysis
on student morality was between 0.49 to 0.82 at
the .05 significant level. The coefficient of factors
was between -0.01 to 0.12. Those factors could
explain the variance of items at about 24 to 67
percent. The Chi-square test found that there was
no significant difference ()(2 = 160.85,p = .07) GFI
0.97,AGFI =0.95 and RMSEA =0.019 and CN=581.77.
This could mean that the latent variables on stu-
dent morality fit the empirical data.

3. Confirmatory factor analysis on
student happiness

Results of the confirmatory factor analysis
on student happiness, yielded a factor between
0.66 to 0.83 at the .05 level of significance. The
coefficient of factors was between 0.11 to 0.33 .
These factors could explain the variance of items
at between 44 to 69. The Chi-square test
determined that there was no significant
difference (X’=5.07,p=.28),GFI=1.00, AGFI= 0.98,
RMSEA= 0.023 and CN= 1374.91. This could mean

that the latent variables on student happiness were
consistant with the empirical data.

4. School climate level

School climate was analyzed and found
that teachers responded to school climate at the
“much” level. When looking at each dimension,
data confirmed that all were at the “much” level.
The highest means was the order dimension. The
second highest was environment and instruction
dimension. The lowest means was recorded for
expectations. According to each dimension of school
climate, teachers representing different school size
had different responses at the .05 level of
significance. For the dimensions of leadership,
environment, involvement, instruction and
collaboration.

5. Comparison of school climate accord-
ing to school size

Results of the school climate comparison
were determined according to school size. Teachers
who worked at extra large schools responded at
the highest means. The second highest was large
school and medium school and small school
respectively. Teachers who worked in different
school sizes responded on school climate as a whole
with significant difference at the .05 level. Teachers
at extra large schools responded differently from
those who worked at medium and small school on
school climate at the .05 level.

6. Relationships among school climate,
student achievement, morality and happiness

When relationships were analyzed it was
found that school climate related positively to
students who were good at the Thai language,
math and Social Studies Those were all significant
at the.01 level. Also positively related at the .01

level were students who were good at Science,
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English. Student morality and happiness.

7. Factors affecting student achievement

When seven variables predictive of
student achievement were analyzed it was found
that student achievement could be predicted by
the regression coefficient 16.40 percent (R* = .164).
Considering a standardized score, it was found
that student achievement predictors (order,
environment, and instruction) could be predicted
at the .05 level of significance. School climate was
also a good predictor for the variables of student
achievement for instruction, and environment,
using a regression coefficient (B). These ranged in
order of importance from from environment, (high)
instruction, and order(low). This could validate
student achievement at 15.90 percent.
Unstandardized score equation: ?= 928+.293
(TEACH) +.225 (ENVI) -.243 (ORDER) Standard-
ized score equation: Z =314 (TEACH) + .285(ENVI)
- 243(ORDER)

8. Factors affecting student morality

When the 7 predictive variables were
analyzed it was found that student morality could
be predicted by a regression coefficient of 39.00
percent (R’=.390). Using the standardized score, it
was found that student morality predictors could
be predicted at the .05 for, environment, and
collaboration respectively. School climate was a
good predictor for 3 factors of student morality
according to the regression coefficient (B) Ranging
from high to low were: 1) environment, 2)
collaboration, and 3) instruction. , This could count
for student morality of 38.80 %. Unstandardized
score equation: ? =.800+.351 (ENVI)+.215 (COOP)
+203(TEACH) Standardized score equation: ZY =
334 (ENVI) + .170 (COOP) +.163(TEACH)
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9. Factors affecting student happiness

When the 7 predictive variables were used
to analyze student happiness, it was found that
student happiness could be predicted by the
regression coefficient 36.70 percent (R’=367) . For
the standardized score, it was found that the
student achievement predictor could be predicted
at the .05 significance level for environment and
instruction respectively. School climate was a valid
predictor for 2 factors of student happiness using
regression coefficient ([3) high to low, environ-
ment and instruction. This could interpret the stu-
dent happiness figure of 36.10 percent.
Unstandardized score equation : ? =.1127 +416
(ENVI) +.305 (TEACH) Standardized score
equation: Z =3 (ENVI) + 243 (TEACH)

Discussions

Conclusions for this segment of the
research were divided into 4 parts, 1) the
level of school climate, 2) comparison of school
climate according to school size, 3) the
interrelationship among school climate, student
achievement, morality and student happiness
and 4) school climate factor affecting student
achievement, morality and happiness.

1. Results of the study on school
climate

It is commonly acknowledged that the
Schools’ responsibility, apart from offering
knowledge to students, is also the place for
developing quality traits and characteristics to
all students. It is believed that school is for total
human development. According to the intent
of the study, teacher responses were at the “much”
level. The reason was that school teachers were

aware and realized school goals and their own




responsibilities as teachers. The 1999 National
Education Act which serves as a master policy
mandate on education in the country. This Act
is very informative and serves as a set of guide-
lines for schools and teachers. The Act focuses
on student achievement, morality and happiness
in order to improve all aspects of the quality
of life. Most schools have developed their school
mission by interpreting and developing school
policy. The quality of educational management
primarily focuses on these aspects. School
climate with 7 dimensions were all concerned
achieve-

with student development, student

ment, morality and happiness. In accordance
with developed schools plans and policy the
concept of working and learning together, played
a very big role in school success. Generally,
teachers reflected their intention to solve student
problems by being fair, impartial and understand-
ing.

The school climate-leadership dimension
was based on administrators performance. The
concept of school educational administration was
to raise student awareness and convince them
that school could lead them to be creative,
morally secure and happy. Teachers perceived
that their administrators provided support by
monitoring and advising them in all instructional
and affective matters. The school climate,
environment dimension also dealt with school
environment and learning resources suitable for
all students. To be in line with section 25 in
the National Education Act, most schools had
learning resources in different forms. The
collaboration ~dimension, including expectations,
from guardians and, community stakeholders

were intact in most schools. Nowadays most

schools have implemented the SBM. The crucial
issue for School Based Management (SBM) was
collaboration not only inside the school itself
but the outside community as well. Resource

generation, school curriculum, both are in line

with the expectation and the needs of
stakeholders. According to the instructional
dimension, teachers today have to follow

National Education Act sections 22-24, that is,

the learner centered approach. Authentic
assessment also must implemented according to
section 26. Specifically, the school mission is to
educate all students as promulgated in national
education goals.
2. Comparison on school climate ac-
cording to school size
The study findings indicated that Percep-
tions varied according to school size. For example,
schools had different climate dimensions from
medium and small schools. These variations of
perception however, did not change among and
between large schools. The perception of teacher
quality in extra large schools was higher than
other schools and data analysis found that
teachers responded differently on the seven
dimensions of school climate at the .05 level of
significance except for order and expectation. This
could mean that all schools had their own
separate expectations for students. School order
could be another expectation cited above.
Teachers perceptions reflected no difference on
the other two dimensions. For the other 5 school
climate dimensions, the perception of teachers
in extra large school differed from teachers in
medium and small schools. Analysis found that
the inputs were different for teachers, students,

and others. These led to different results in each
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aspect eg. the competitive system, where
highly talented students are typically found in
extra large schools. Poverty and other constraints
could cause lower quality education. The image
and reputation of schools should be one more
important issue to be considered. Kridsada
Monkhata (2004) studied factors affecting school
commitment for school teachers, one being
school reputation.

One of the most important issues was
leadership of school administrators. It was the
“observed” variable in the school climate “latent”
variable. The administrator factor caused different
teachers. Most school

responses from

administrators from extra large schools are
selected and appointed from the Ministry of
Education, most being experienced, bright, and
talented. Most would also be classified as “change
agents.” It was determined that they were
experienced if they were administrators of extra
large schools. Due to this reason, the responses
from extra large school teacher could be
different from others since they had administrators
who were supportive, and worked with teachers
to bring about positive change in their schools.

3. The

relationship between school

climate, student achievement, morality and
happiness.

The findings suggest that when school
teachers perceived school climate higher,
achievement on every subject increased. The
findings indicated that teacher perception on
school climate was positively related to students
who were good at Mathematics and Social
Studies at the .01 level of significance. However,
it was also positively related to students who

were good at Science and English and student
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morality and student happiness at the the .01
level. This could mean that if schools developed
school climate, it could affect student achievement,
morality and happiness. In addition if teachers
worked in a collaborative and participative school
climate it would lead to better students and schools.
It was believed that the most crucial factor for
effective instruction was the teacher. As indicated
in section 22 of the National Education Act, the
teaching-learning process aims at enabling learners
to develop at their own pace and to maximize
their potential. Those most responsible for
working with students to achieve their goals are
teachers.

4. School climate factors affecting study
achievement, morality, happiness

4.1 Based on research findings, school
climate, order dimension, environment dimension,
and instruction dimension affected student
achievement respectively. This occurs when
students understand the lessons well they would
achieve better. If teachers develop their own
teaching techniques, they could assist learners
to become “master” learners. The order dimension
was also crucial because the overall achievement
needs orderly schools. School rules and
regulations would be partial solutions for solving
the problems of misbehaviors. All aspects
mentioned had a major affect on smart students
so all three dimensions affected student
achievement.

42 School climate factors affecting
student morality were the environment dimension,
collaboration, and the instruction dimension. This
was because of the fact that a safe, supportive
environment encourages students to feel relaxed,

especially in a neat and orderly school. The second



issue was collaboration, an important part of the
work place. If school personnel help one another
to accomplish tasks, it means that personnel were
participative and collaborative. The instruction
dimension was also crucial for student morality.
Teaching style and teaching techniques and every
aspect regarding instruction were factors to nuture
and develop good students for Thai society.

43 School climate factors affecting
student happiness included two dimensions, those
of environment and instruction respectively. The
variables on school climate were both physical and
psychological. The other physical aspect was neat
and orderly buildings including the library,
computer room, science laboratory and an adequate
number of instructor varied learning resources
including materials, and ventilation, light etc. The
psychological aspect was also crucial because it
can affect the happiness of all students. If schools
had a good working environment and had

effective instructors, the students would be happier.

Recommendations

Based on the findings and conclusions, the
following recommendations are promulgated:
1. Recommendations from the findings

1.1 According to school climate level, the
three lowest dimensions were
collaboration, leadership and expectation
respectively. With this in mind the
focus should be placed on the first 3
dimensions first.

1.2 Considering the comparison of school
size, there were five school climate
dimensions that had significantly
different responses, leadership,

environment, involvement, instruction

and collaboration. (a) in general,
schools, especially medium and small
schools, should improve school climate
on every dimension because when
schools had a positive school climate,
the data suggest it positively affects
student performance. (b) in medium
size schools, leadership should be
closely focused to reflect characteristics
of extra large and large schools; (c)the
environment of small and medium
sized schools should also be improved
to reflect both large and extra large
schools. (d) the involvement of medium
schools should be considered more than
extra large schools; (e) according to the
instruction dimension, teachers in small
and medium schools should be trained
more than teachers in extra large
schools (f) small school collaboration
should be improved to match larger
schools.

1.3 The correlation among school climate,
student achievement. and, morality and
happiness dimensions were high and
had positive direction so a holistic
improvement model could be
successfully used in school reform and
restructuring efforts.

1.4 In order to achieve the goal of school
effectiveness, student achievement
should not only be concerned with the
seven school climate dimension but
new, emerging criteria as well.

1.5 All schools should improve school
climate on environment and instruction

dimensions, perhaps more than other
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dimensions. This is because the upbringing (family life), economics,

environment and instruction dimensions society, and school culture.
affected student achievement, morality 2.2 Both qualitative, quanitative, and mixed
and happiness as well. method research studies should be
1.6 The order and collaboration dimensions conducted by using a combination of
should be further developed and research methods to enhance knowledge
improved since they also affected student of educational management to achieve
achievement, morality and happiness. our national education goals.
2. Recommendations for further study 2.3 Case studies could be conducted in
2.1 Factors other than school climate schools that need improvement to
dimensions should be studied to analyze in depth topics and issues
ascertain which additional factors could related to school reform and
affect student achievement, morality restructuring.

and happiness. Those factors might be
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Abstract

The purposes of this research were to review the philosophy and objectives of general education,
to study the roles and functions of the General Education Project and to propose the new management
of general education program of Chulalongkorn University.

After reviewing the philosophy and objectives of general education, analyzing the successful
factors, and evaluating the General Education Project, activities the author proposed the establishment of

General Education Center to manage the general education program of Chulalongkorn University.
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