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¥√. ‰æ±Ÿ√¬å   ‘π≈“√—µπå*

°â“« Ÿà°“√»÷°…“∑’Ë¡’«‘®—¬‡ªìπ∞“π

®”‡ªìπµâÕß‡ª≈’Ë¬π°√–· ¢Õß°“√»÷°…“

 ¿“æ°“√≥å∑“ß°“√»÷°…“∑’Ë‡ÀÁπ™—¥‡®π ·≈–

‡ªìπ¡“µ≈Õ¥Õ—π¬“«π“π  √«¡∑—Èß¬—ß‡°‘¥Õ¬ŸàµàÕ‡π◊ËÕß°Á§◊Õ

·π«§‘¥ ¢âÕ§«“¡√Ÿâ √«¡∑—Èß ‘Ëß∑’Ë‡√“»÷°…“°—π„π«ß°“√

»÷°…“‰∑¬ ®–‡ªìπ·π«§‘¥∑’Ë¡’∞“π¡“®“°µà“ßª√–‡∑»

‡ªìπÀ≈—° ”§—≠ ∂÷ß·¡â®–¡’§«“¡®”‡ªìπ„π√–¥—∫Àπ÷Ëß„π

°“√‡√’¬π√Ÿâ‡√◊ËÕß¢Õßµà“ßª√–‡∑» ·µà‡ªìπµà“ßª√–‡∑»

„π≈—°…≥–°√–· ‡¥’¬« ‡ªìπ°√–· ¢Õßµ–«—πµ°‡ªìπÀ≈—°

∂â“‡√“‡æ’¬ß·µà‡°“–·≈–¬÷¥‚¬ßÕ¬Ÿà°—∫ ‘Ëß‡À≈à“π’ÈÕ¬Ÿà

µ≈Õ¥‡«≈“ ‰¡à¡’·π«Õ◊Ëπ¡“‡∑’¬∫‡§’¬ß „π∑’Ë ÿ¥‡√“°Á®–‡¥‘π

µ“¡‡ âπ∑“ß·≈–·π«§‘¥¢Õß‡¢“ ¬‘Ëß∂â“‡√“¬âÕπ‰ª∂÷ß

°“√»÷°…“¢Õß‡√“ „π°“√ªØ‘√Ÿªª√–‡∑»„π ¡—¬√—™°“≈

∑’Ë 5 °Á®–‡ÀÁπ‰¥â«à“ ‡√“°Á‡¥‘πµ“¡‡ âπ∑“ß¢ÕßΩ√—Ëß¡“

‚¥¬µ≈Õ¥  æÕ‡¢“¡’Õ–‰√„À¡à‡√“°Á√—∫¡“ ´÷Ëß ‘Ëß‡À≈à“π’È°Á

¡’§«“¡®”‡ªìπ„π™à«ß¢Õß°“√‡ª≈’Ë¬π·ª≈ß„π™à«ß·√°Ê

·µà¢âÕ∑’Ë‡√“¡’§«“¡Àπ—°„® ¡’§«“¡‡ªìπÀà«ß°—ß«≈ °Á§◊Õ«à“

‡ âπ∑“ß∑’Ë‡√“‡¥‘πµ“¡·π«§‘¥¢Õßµà“ßª√–‡∑»¡“‚¥¬

µ≈Õ¥π—Èπ ‡¥‘π¡“‡ªìπ‡«≈“π—∫‡ªìπ√âÕ¬ªï·≈â« ∂â“‡√“¬—ß‡¥‘π

 Ÿà‡ âπ∑“ßπ’ÈµàÕ‰ª‡√◊ËÕ¬Ê ·πàπÕπ∑’Ë ÿ¥ Õπ“§µ¢Õßª√–‡∑»

·≈– —ß§¡¢Õß‡√“°Á®–µ°‡ªìπ∑“ ∑“ß§«“¡§‘¥¢Õß

µà“ßª√–‡∑» ·≈â«‡√“®–∑”Õ¬à“ß‰√„πÕπ“§µ (‡ πàÀå

®“¡√‘° 2545)

∂â“‡√“¬‘Ëß¡Õß‰ª¢â“ßÀπâ“ „π‚≈°∑’Ë¡’°“√·¢àß¢—π

„π°“√∑’Ë‡√“®–µâÕß∑”ß“π°—∫µà“ßª√–‡∑»¡“°¢÷Èπ ‡√“

®–∑”ß“π‡§’¬ß∫à“‡§’¬ß‰À≈à°—∫‡¢“‰¥âÕ¬à“ß‰√  ∂â“ ‘Ëß∑’Ë‡√“√Ÿâ

 ‘Ëß∑’Ë‡√“æŸ¥§ÿ¬   ‘Ëß∑’Ë‡√“¥”‡π‘πß“π  ‡ªìπ ‘Ëß∑’Ë‡¢“§‘¥‡¢“∑”

·≈â«‡√“‡√’¬π√Ÿâµ“¡  °“√∑’Ë‡√“®–Õ¬Ÿà„π —ß§¡‚≈°„πÕπ“§µ

‰¥âπ—Èπ ·≈–Õ¬ŸàÕ¬à“ß‡∑à“‡∑’¬¡π—Èπ  À¡“¬§«“¡«à“ ‡√“µâÕß

¡’Õ–‰√ ́ ÷Ëß‡ªìπ§ÿ≥§à“ ¡’§«“¡À¡“¬·≈–‡ªìπ≈—°…≥–∑’Ë‡ªìπ

‡©æ“–¢Õß‡√“Õ¬à“ß‡æ’¬ßæÕ ‡æ’¬ßæÕ∑’Ë‡√“ “¡“√∂®–

‡∑’¬∫‡§’¬ß°—∫¢Õß‡¢“‰¥â ·≈–∂â“‡√“µâÕß°“√°“√¬Õ¡√—∫

‡√“µâÕß°“√‡ÀÁπ§à“·≈–§«“¡ ”§—≠¢Õß‡√“®“°§π

¿“¬πÕ° ‡¢“®–¡“‡ÀÁπ§à“§«“¡ ”§—≠¢Õß‡√“‰¥âÕ¬à“ß‰√

„π‡¡◊ËÕ ‘Ëß∑’Ë‡√“æŸ¥§ÿ¬‡ªìπ ‘Ëß∑’Ë‡¢“‰¥â‡√’¬π√Ÿâ ·≈–§‘¥§âπ

¡“°àÕπ·≈â«°≈—∫¡“∫Õ°‡√“

‚¥¬‡Àµÿπ’Èª√–‡¥Áπ∑’Ë°≈à“«¡“®÷ß¡’§«“¡ ”§—≠

Õ¬à“ß¬‘Ëß ‚¥¬‡©æ“–„π°“√‡ª≈’Ë¬π·ª≈ß∑’Ë‡¢â“ Ÿà‚≈°¬ÿ§„À¡à

∂â“‡√“‰¡à‡ª≈’Ë¬π·π«§‘¥ ‰¡à‡ª≈’Ë¬π«‘∏’°“√¡Õß ‰¡à‡ª≈’Ë¬π

°√–∫«π∑—»πå¢Õß°“√®—¥°“√»÷°…“„π«ß°“√¢Õß∫â“π‡√“

‡√“°Á®–Õ¬Ÿà„π≈—°…≥–∑’Ë‡√’¬°«à“ ‡ªìπ°“√«‘Ëß‰≈à°«¥‡¢“

Õ¬Ÿàµ≈Õ¥‡«≈“ ‡æ√“–©–π—Èπ „πÕπ“§µ¢Õß°“√»÷°…“¢Õß

∫â“π‡√“ ¡’§«“¡®”‡ªìπµâÕß‡ª≈’Ë¬π°√–· §◊Õ ‡ª≈’Ë¬π

∑‘»∑“ß„Àâ°â“« Ÿà°√–∫«π°“√∑’Ë‡√“®–µâÕß¡’·π«§‘¥·≈–

Õß§å§«“¡√Ÿâ¢Õß‡√“  ‘Ëß‡À≈à“π’È®–‡°‘¥¢÷Èπ‰¥â§◊Õ °“√∑’Ë‡√“

®–µâÕß‡Õ“ß“π«‘®—¬À√◊Õ°“√«‘®—¬¡“‡ªìπ∞“π¢Õß°“√

‡√’¬π√Ÿâ·≈–°“√¥”‡π‘πß“π¢Õß‡√“ π’Ë§◊Õ  à«π·π«§‘¥

æ◊Èπ∞“π∑’Ë‡√“®–µâÕß§‘¥·≈–«“ß·ºπ ·≈â«°Áµ—Èßª≥‘∏“π

 ∂“∫—π°“√»÷°…“®÷ß¡’§«“¡®”‡ªìπ∑’Ë®–µâÕß‡πâπ ·≈–„Àâ

§«“¡ ”§—≠„π‡√◊ËÕß¢Õß°“√«‘®—¬ ‡√“µâÕß°“√§«“¡ ¡¥ÿ≈

„π°“√»÷°…“  ‘Ëß∑’Ë‡√“‡πâπ°Á§◊Õ „π°√–∫«π°“√‡√’¬π

°“√ Õπ¢Õß‡√“π’È ®–‡ªìπ°√–∫«π°“√‡√’¬π°“√ Õπ∑’Ë

 Õ¥·∑√°°“√«‘®—¬§âπ§«â“ °“√· «ßÀ“¢âÕ¡Ÿ≈Õ¬à“ß

µàÕ‡π◊ËÕß °“√∫√‘À“√®—¥°“√∑’Ë¡’¢âÕ¡Ÿ≈º ¡º “π°—π‰ª

* √Õß»“ µ√“®“√¬å ª√–®”¿“§«‘™“π‚¬∫“¬ °“√®—¥°“√ ·≈–§«“¡‡ªìπºŸâπ”∑“ß°“√»÷°…“ §≥–§√ÿ»“ µ√å ®ÿÃ“≈ß°√≥å¡À“«‘∑¬“≈—¬



4 ªï∑’Ë 1 ©∫—∫∑’Ë 2    °√°Æ“§¡ - ∏—π«“§¡ 2548

Õ¬à“ß‰√°Á·≈â«·µà  ‘Ëßπ’È‡ªìπ ‘Ëß ”§—≠Õ¬à“ß¬‘Ëß ́ ÷Ëß‡ªìπ‡√◊ËÕß

¢Õßº≈º≈‘µπ‘¬¡∑“ß°“√»÷°…“ ÷́Ëß‡ªìπ ‘Ëß∑’Ë‡√“§ß

À≈’°‡≈’Ë¬ß‰¡à‰¥â ∂â“‡√“®–µâÕß°“√ √â“ß √√§å —ß§¡¢Õß

‡√“ ∂â“‡√“µâÕß°“√®– √â“ßª√–‡∑»¢Õß‡√“„Àâ¡’

§«“¡À¡“¬ ·≈–¡’§ÿ≥§à“  ‡√“µâÕß°“√ √â“ß‡¥Á°  µâÕß°“√

 √â“ß —ß§¡ ‡√“µâÕß°â“«‰ª Ÿà®ÿ¥π—Èπ„Àâ‰¥â ‡√“µâÕß¡’º≈º≈‘µ

∑’Ë™—¥‡®π ·≈–µâÕß àßÕÕ° §◊Õ „Àâ¡’§«“¡À¡“¬µàÕ‚≈°

„π¬ÿ§„À¡àπ’È„Àâ ‰¥â °“√»÷°…“∑’Ë¡’°“√«‘®—¬‡ªìπ∞“π®–‡ªìπ

°√–∫«π∑’Ë ”§—≠„π·π«∑“ßπ’È

ªí≠®¢Õß«‘∏’°“√‡√’¬π√Ÿâ‡æ◊ËÕ √â“ßº≈º≈‘µ

°√–∫«π°“√∑“ß°“√»÷°…“„πÕπ“§µ ‡√“¡’

§«“¡®”‡ªìπ∑’Ë®–‡ª≈’Ë¬π°√–·  ª√—∫∑‘»∑“ß®“°‡ âπ∑“ß

π’È„Àâ‰ª Ÿà‡ âπ∑“ß„À¡à¢Õß°“√»÷°…“¢Õß‡√“¥—ß∑’Ë°≈à“«¡“

®–‡ªìπ°“√»÷°…“„π≈—°…≥–∑’Ë¡’º≈º≈‘µ  ·≈–°Á‡ªìπº≈º≈‘µ

Õ¬à“ß √â“ß √√§å  ‡æ◊ËÕ„Àâ‰¥âº≈º≈‘µπ—Èπ ·≈– √â“ß≈—°…≥–

π‘ —¬∏√√¡™“µ‘  ·≈–«—≤π∏√√¡¢Õß‡¥Á°„Àâ‡ªìπ«—≤π∏√√¡

∑’Ë‡ªìπ«—≤π∏√√¡„π°“√ √â“ß °“√º≈‘µ ·≈–°“√æ—≤π“¢÷Èπ

µâÕß¡’∑‘»∑“ß„π∑“ßªØ‘∫—µ‘∑’Ë™—¥‡®π

„π°√–∫«π°“√∑’Ë‡√“®– √â“ßº≈º≈‘µ¢÷Èππ—Èπ ‡√“

®–µâÕßæ—≤π“ªí≠®«‘∏’∑“ß°“√»÷°…“¢÷Èπ  ‚¥¬¡’°“√‡√’¬π√Ÿâ

¢—Èπæ◊Èπ∞“π·≈â« ®÷ß°â“« Ÿà°“√ Õπ‡™‘ß«‘®—¬√«¡‡ªìπ 5 «‘∏’

¢Õß°“√‡√’¬π√Ÿâ ¥—ßπ’È§◊Õ  °“√‡√’¬π√Ÿâ‡™‘ßªí≠À“ °“√‡√’¬π√Ÿâ

‡™‘ß«‘‡§√“–Àå  °“√‡√’¬π√Ÿâ∑’Ë¡’°“√«‘®—¬‡ªìπ∞“π  °“√‡√’¬π√Ÿâ

‡™‘ßµ°º≈÷° ·≈–°“√‡√’¬π√Ÿâ‡™‘ßª√–¬ÿ°µå (¥Ÿ¿“æ 1)

¢—Èπ·√° °“√‡√’¬π√Ÿâ‡™‘ßªí≠À“ (problem-based

learning) „π°√–∫«π°“√¢Õß°“√®—¥°“√»÷°…“ ‡√“

®”‡ªìπ®–µâÕß„Àâ°“√»÷°…“ “¡“√∂„™âª√–‚¬™πå„π°“√

·°âªí≠À“  ∑—Èß·°âªí≠À“¢Õß‡¥Á°‡Õß ·°âªí≠À“¢Õß ∂“∫—π

·°âªí≠À“¢Õß —ß§¡‰¥â ∂â“°√–∫«π°“√»÷°…“‰¡àπ”¡“

´÷Ëß°“√·°âªí≠À“·≈â« ®–¡’ª√–‚¬™πåÕ–‰√ °“√·°âªí≠À“

µâÕß‡ªìπ∑—Èß product ·≈– process π—Ëπ§◊Õ §”µÕ∫∑’Ë

ªí≠À“∑’Ë·°â‰¥â ·≈–„π°√–∫«π°“√¢Õß°“√‡√’¬π °“√ Õπ

·≈–°“√»÷°…“‡Õß°ÁµâÕß‡ªìπ°√–∫«π°“√∑’Ë®–¥Ÿ·≈‡Õ“„®„ à

·≈–„Àâ§«“¡ ”§—≠°—∫ªí≠À“ ‡æ√“–§π‡√“ Õ¬Ÿà°—∫ªí≠À“

µ≈Õ¥‡«≈“ °“√‡√’¬π√Ÿâ®—°ªí≠À“ ∑”§«“¡‡¢â“„®°—∫ªí≠À“

°“√À“«‘∏’·°âªí≠À“∑’ËÀ≈“°À≈“¬®÷ß®”‡ªìπ

®“°∫√‘‚¿§π‘¬¡‰ª Ÿàº≈º≈‘µπ‘¬¡

„π°√–∫«π°“√§‘¥·≈–°“√°√–∑”„π ‘Ëß‡À≈à“π’È

¡“®“°°√–∫«π°“√»÷°…“¢Õß∫â“π‡√“ ∑’Ë‡ªìπ°“√»÷°…“
·∫∫∫√‘‚¿§π‘¬¡‡ªìπ à«π„À≠à π—Ëπ°Á§◊Õ ‡ªìπ°“√»÷°…“
‡™‘ß√—∫·∫∫„π∞“π–ºŸâ∫√‘‚¿§¡“‚¥¬µ≈Õ¥ §«“¡‡ªìπ
ºŸâ∫√‘‚¿§∑“ß°“√»÷°…“¢Õß‡√“ °Á§◊Õ ‡√“Õà“π øíß ‡√’¬π√Ÿâ
µ“¡Õ¬à“ß·≈–°Á„™âµ“¡Õ¬à“ß‡¢“ ‡√“ àß§π‰ª‡√’¬π¢Õß‡¢“
µàÕ‡π◊ËÕß°—π¡“‚¥¬µ≈Õ¥ ‰ª‡√’¬πµà“ßª√–‡∑»‡ªìπ¬ÿ§Ê
‡√◊ËÕ¬Ê 4-5 ¬ÿ§„À≠àÊ ®√‘ßÕ¬Ÿà ‡√“°ÁµâÕß‡√’¬π√Ÿâ°“√
‡ª≈’Ë¬π·ª≈ß„Àâ∑—π ·µà«à“°“√∑’Ë‡√“‰¥â‰ª‡√’¬π√Ÿâµà“ßª√–‡∑»
‡ªìπ¬ÿ§Ê ¡“π’È ‡¡◊ËÕ·µà≈–¬ÿ§°≈—∫¡“ ‡√“‰¡à‰¥â √â“ß§«“¡√Ÿâ
¢÷Èπ¡“Õ¬à“ß‡ªìπªñ°·ºàπ„π«ß°“√»÷°…“¢Õß∫â“π‡√“ ‡¡◊ËÕ
‡ªìπÕ¬à“ßπ’È®÷ß∑”„Àâ°√–∫«π°“√‡√’¬π√Ÿâ¢Õß‡√“‡ªìπΩÉ“¬
∫√‘‚¿§ ·≈–√—∫¢ÕßΩ√—ËßÕ¬Ÿàµ≈Õ¥‡«≈“ „π«‘∏’°“√¢Õß
°“√‡√’¬π°“√ Õπ °“√®—¥°“√»÷°…“ ‡√“°Á®–‡ÀÁπ«‘∏’°“√
·∫∫∫√‘‚¿§¥â«¬ π—Ëπ°Á§◊Õ«à“ ºŸâ‡√’¬π‡Õß°Á®–∫√‘‚¿§§«“¡√Ÿâ
√—∫§«“¡√Ÿâ®“°§√Ÿ¡“‡ªìπÀ≈—° ”§—≠ ‡ªìπ°√–∫«π°“√
∫√‘‚¿§π‘¬¡∑“ß°“√»÷°…“ Õ¬à“ß∑’Ë‡√“√ŸâÊ °—πÕ¬Ÿà §◊Õ
Õ“®“√¬å‡ªìπºŸâ∫Õ° Õ“®“√¬å‡ªìπºŸâ∫√√¬“¬ Õ“®“√¬å‡ªìπ
ºŸâ„Àâ ·≈â«ºŸâ‡√’¬π°Á¡’Àπâ“∑’Ë®¥®” ∑” ·≈–°Á‡Õ“‰ª„™â ∂â“
‡ªìπÕ¬ŸàÕ¬à“ßπ’È ·πàπÕπ∑’Ë ÿ¥ ∑‘»∑“ß¢Õß°“√»÷°…“‡√“
®–‰¡àπ”‰ª Ÿà°“√ √â“ß √√§å ‘Ëß„À¡àÊ ‰¥â (¥Ÿ°“√«‘‡§√“–Àå
¢Õß P.G AItbach (1993) ‡æ‘Ë¡‡µ‘¡)

‚¥¬‡Àµÿπ’È®÷ß¡’§«“¡®”‡ªìπ∑’Ë‡√“µâÕßª√—∫‡ª≈’Ë¬π
°√–· °“√»÷°…“¢Õß‡√“ ®“°∫√‘‚¿§π‘¬¡„ÀâÀ—π‰ª Ÿà°“√
 √â“ß √√§åÀ√◊Õ°“√º≈‘µÀ√◊Õ°“√æ—≤π“ ‘Ëß„À¡àÊ „Àâ‰¥â
‡ªìπ‡√◊ËÕß¢Õßº≈º≈‘µπ‘¬¡ §◊Õ „π°√–∫«π°“√»÷°…“¢Õß
‡√“  ‡√“®–µâÕß«“ß‡ªÑ“À¡“¬‡æ◊ËÕ‡¥Á°¢Õß‡√“  „Àâ‡¢“‡ªìπ
ºŸâº≈‘µ (productive person) ¢÷Èπ¡“„Àâ‰¥â ‡ªìπ§π∑’Ë®–
 √â“ß √√§å ‘Ëß„À¡àÊ ¢÷Èπ¡“„π«ß°“√»÷°…“„Àâ ‰¥â „π
°√–∫«π°“√µ√ßπ’È ®–µâÕßπ—∫‡π◊ËÕß¡“µ—Èß·µàÕ“®“√¬å
ºŸâ Õπ¢Õß‡√“®–µâÕßº≈‘µ·≈– √â“ßº≈ß“π„π à«π∑’Ë
‡°’Ë¬«¢âÕß°—∫°√–∫«π°“√¢Õß‡¢“¢÷Èπ¡“„Àâ ‰¥â ·≈–„π
°√–∫«π°“√»÷°…“°Á®–µâÕß àß‡ √‘¡·≈–æ—≤π“ ‡æ◊ËÕ„Àâ
‡¥Á°¢Õß‡√“ “¡“√∂º≈‘µ·≈–æ—≤π“·≈– √â“ß √√§å„Àâ¡’
production µâÕß„ÀâºŸâ‡√’¬π¡’ product ¢÷Èπ¡“ „Àâ¡’º≈º≈‘µ
ÕÕ°¡“„Àâ ‰¥â ®–‡ªìπº≈º≈‘µ„π√Ÿª·∫∫‰Àπ ≈—°…≥–
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¢—Èπ Õß „π¢≥–‡¥’¬«°—π°“√‡√’¬π√Ÿâ∑’Ëµ“¡¡“ §◊Õ

°“√‡√’¬π√Ÿâ‡™‘ß«‘‡§√“–Àå (critical-based learning)

ªí≠À“∑—ÈßÀ≈“¬∑’Ë‡√“√—∫¡“·≈–‡√’¬π√Ÿâ ®”‡ªìπÕ¬à“ß¬‘Ëß∑’Ë‡√“

®–µâÕß„Àâ‡¥Á°¢Õß‡√“ À√◊Õ§π„π —ß§¡¢Õß‡√“π—Èπ ‡¢“

‰¥â¡’¢âÕæ‘®“√≥“ ‡¢“‰¥â¡’«‘®“√≥≠“≥ ‡¢“‰¥â¡’°“√ª√–‡¡‘π

µ√«® Õ∫«à“ ªí≠À“∑—ÈßÀ≈“¬∑’Ë‡°‘¥¢÷Èππ—Èπ ¡—π‡ªìπªí≠À“

®√‘ß·§à ‰Àπ ¡—π¡’ “‡ÀµÿÕ–‰√ ¡’§«“¡‡ªìπ¡“Õ¬à“ß‰√

°√–∫«π°“√‡™‘ß«‘‡§√“–Àå (critical approach) À√◊Õ

§«“¡§‘¥„π‡™‘ß«‘®“√≥≠“≥ ®÷ß¡’§«“¡ ”§—≠Õ¬à“ß¬‘Ëß

„π —ß§¡‰∑¬ ¬‘Ëß¬ÿ§ ¡—¬π’È ¬ÿ§¢Õß¢âÕ¡Ÿ≈¢à“« “√ ‡√“®–

‰¥â√—∫¢âÕ¡Ÿ≈¢à“« “√ “√æ—¥Õ¬à“ß ∂â“§π„π —ß§¡‰¡à¡’

critical mind ‡ ’¬·≈â« ‡ªìπ°“√¬“°∑’Ë®–∑”„Àâ —ß§¡π—Èπ

¡’§«“¡À¡“¬·≈–¡’§ÿ≥§à“¢÷Èπ¡“„Àâ ‰¥â ‡æ√“–©–π—Èπ

critical based learning ®÷ß‡ªìπ‡√◊ËÕß∑’Ë‡√“§ß®–À≈’°‡≈’Ë¬ß

‰¡à‰¥â

¢—Èπ “¡ ∑—Èß problem ·≈– critical ®–π”‰ª Ÿà

∑’Ë°“√»÷°…“∑’Ë¡’°“√«‘®—¬‡ªìπ∞“π (research-based

education) °Á§◊Õ‡√◊ËÕß«‘®—¬®–π”‰ª Ÿà°√–∫«π°“√¡Õß

ªí≠À“ ·≈–‡ÀÁπªí≠À“π—Èπ™—¥‡®π·≈â« ®–π”‰ª Ÿà ‘Ëß∑’Ë‡√“

µâÕß§‘¥ ‡√“µâÕß¡Õß°√–∫«π°“√ªí≠À“‡À≈à“π’È ‡√“®–·°â

‡√“®– √â“ß ·≈–‡√“®–æ—≤π“Õ¬à“ß‰√ §”«à“«‘®—¬‰¡à‰¥â

À¡“¬§«“¡«à“ ‡æ’¬ß«à“‡ªìπ‚§√ß°“√∑’ËµâÕß¡’ª√–™“°√¡“°

‡∑à“π—Èπ∑’‡¥’¬«  ∂‘µ‘µâÕß¢—Èπ ŸßÊ ‡∑à“π—Èπ  ‘Ëß‡À≈à“π’È°Á¡’

§«“¡ ”§—≠ ·µà°“√«‘®—¬‡ªìπ°√–∫«π°“√∑’Ë‡√“®–· «ßÀ“

§”µÕ∫„π≈—°…≥–∑’Ë‡ªìπ√–∫∫‡ªìπ√–‡∫’¬∫‡ªìπ¢—ÈπµÕπ

¡’·∫∫·ºπµàÕ‡π◊ËÕß¬“«π“π ·≈–∑¥ Õ∫‰¥â„π√–¥—∫Àπ÷Ëß

„π√–¬–À≈—ßÊ ®–¡’°√–∫«π°“√«‘®—¬À≈“¬«‘∏’À≈“¬ ‘Ëß

À≈“¬Õ¬à“ß‡¢â“¡“ ·¡â°√–∑—Ëß°“√∑’Ë‡√“Õ¬Ÿà„πÀâÕß‡√’¬π

·≈â«¡Õß‡¥Á°‡√“ —°§π·≈–‡ÀÁπ°“√µàÕ‡π◊ËÕß¡“‚¥¬µ≈Õ¥

‡æ’¬ß·µà‡√“∫—π∑÷°„Àâ‡ªìπ√–∫∫∑’ËµàÕ‡π◊ËÕß¬“«π“π„π

≈—°…≥–Àπ÷Ëßπ—Èπ ¡—π°Á‡ªìπ°“√«‘®—¬‰¥â ·≈–°Á§«√®–‡ªìπ¥â«¬

°“√«‘®—¬∑—ÈßÀ≈“¬‰¡à§«√∂Ÿ°§√Õ∫ß”‚¥¬√–∫∫æƒµ‘°√√¡

π‘¬¡ À≈—ß ß§√“¡‚≈°§√—Èß∑’Ë 2 ‡∑à“π—Èπ

¢—Èπ ’Ë ‡¡◊ËÕ‡√“»÷°…“·≈–∑”ß“π≈—°…≥–Õ¬à“ßπ’È

∑—Èßªí≠À“·≈–¢âÕ«‘‡§√“–Àå ®π‰¥â¢âÕ¡Ÿ≈§«“¡√Ÿâ¡“√–¥—∫

Àπ÷Ëß·≈â«°Á¡“∂÷ß°“√‡√’¬π√Ÿâ‡™‘ßµ°º≈÷° (crystal-based

learning)  ‘Ëß‡À≈à“π’ÈµâÕß‡°‘¥¢÷Èπ¡“ ‡ªìπ§«“¡‡¢â“„®

¢Õß‡√“∑’Ë™—¥‡®πæÕ  ‘Ëß∑’Ë‡√“∑”∑—ÈßÀ≈“¬¡“Õ¬à“ß¥’ ®π

°√–∑—Ëß¡—π™—¥‡®πÕ¬Ÿà„π§«“¡§‘¥¢Õß‡√“ ∑’Ë‡√’¬°«à“µ°º≈÷°

(crystallize) À≈—ß®“°∑’Ë‡√“‰¥â»÷°…“§âπ§«â“∑”°“√«‘®—¬

®π°√–∑—Ëß™—¥‡®π·≈â« ®π°√–∑—Ëß„ ·®ã«Õ¬Ÿà„π ¡Õß¢Õß

‡√“·≈â« ‡√“°Áæ—≤π“ ‘Ëß´÷Ëß¡—π„ π—Èπ„ÀâÕÕ°¡“‡ªìπ√Ÿª∏√√¡
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∑’Ë™—¥‡®π µ√ßπ’È§◊Õ ‘Ëß∑’Ë´÷Ëß‡√’¬°¡—π«à“ product ‡ªìπ

product ∑’Ë‡°‘¥®“°§«“¡‡¢â“„®∑’Ë™—¥‡®π¢Õß§πÊ π—Èπ ·≈–

°Á∂à“¬∑Õ¥ÕÕ°¡“‡ªìπ√–∫∫ ‡ªìπ¢—ÈπµÕπ „Àâ§πÕ◊Ëπ‡¢“‡ÀÁπ

 ‘Ëß´÷Ëß¡—π„ Õ¬Ÿà„π ¡Õß µ√ßπ’È®÷ß∑”„Àâº≈ß“π°“√«‘®—¬

À≈“¬Õ—πµâÕß™—¥‡®π¥â«¬ ·≈–µ√ßπ’È‡Õß°Á§◊Õ °√–∫«π°“√

§‘¥¢Õß§π ́ ÷Ëßºà“π¢—ÈπµÕπ¡“∑—ÈßÀ≈“¬·≈–°ÁÕÕ°¡“¥—ßπ’È

©–π—Èπ°“√«‘®—¬¢Õß∫“ß§π‡¢“®÷ß‡°‘¥®“°°“√∑’Ë‡¢“‰¥â

»÷°…“«‘‡§√“–Àå „§√à§√«≠·≈–°Á¡Õß‡ÀÁπ ‘Ëßµà“ßÊ

®π°√–∑—Ëß „ ¢÷Èπ¡“„π ¡Õß¢Õß‡¢“ ́ ÷Ëß°Á§◊Õ °√–∫«π°“√

 √â“ßÕß§å§«“¡√Ÿâ„π°√–∫«π°“√¢Õß°“√«‘®—¬ π—Ëπ‡Õß ‡√“

®–‡ÀÁππ—°«‘™“°“√∫“ß§π À≈“¬§π ‡¢“¡Õß ‘Ëßµà“ßÊ

Õ¬à“ß√Õ∫¥â“π °≈—Ëπ°√Õß «‘‡§√“–Àå ·≈â«‡¢“‡ÀÁπ™—¥«à“

∑“ß‡¥‘¡¡—πÕ¬à“ßπ’È ªí≠À“¡—πÕ¬à“ßπ’È ‡ âπ∑“ß„À¡à¡—π

Õ¬à“ßπ’È ·≈â«‡¢“°ÁæŸ¥ ‘Ëß‡À≈à“π—ÈπÕÕ°¡“„Àâ§πÕ◊Ëπ‡ÀÁπ

™—¥‡®π µ√ßπ’È°√–∫«π°“√°≈—Ëπ°√Õß ®π°√–∑—Ëß¡—π

crystal ·≈â«°ÁÕÕ°¡“‡ªìπ product ∑’Ëºà“π°“√°≈—Ëπ°√Õß

Õ¬à“ß¥’

¢—ÈπÀâ“ µàÕ‡π◊ËÕß¡“®“°°“√µ°º≈÷°∑’Ë™—¥‡®π°Á§◊Õ

°“√π”‰ª„™â (application-based learning) „π —ß§¡

‰∑¬‡√“∂◊Õ«à“ ‡¡◊ËÕ‡√“‰¥â§«“¡√Ÿâ¡“ ‡√“µâÕß‡Õ“§«“¡√Ÿâ

π—Èπ‰ª„™â ¢—ÈπµÕπ¢Õß°“√π”‰ª„™â¡’·µ°µà“ß°—π‰ª ´÷Ëß°Á

µâÕß√«¡∂÷ß°“√«‘‡§√“–Àåß“π«‘®—¬«à“ ®–ÕÕ°¡“‡ªìπ

¢—ÈπµÕπ¢Õß°“√ªØ‘∫—µ‘Õ¬à“ß‰√ ·≈â««‘‡§√“–Àå ∂“π°“√≥å

µà“ßÊ ∑’Ë®–π”‰ª„™â ®“°π—Èπ®÷ßπ”¢—ÈπµÕπµà“ßÊ ‰ª

∑¥≈Õß„™â π—°«‘®—¬µâÕßª√–‡¡‘π¥Ÿ«à“ ∑’Ë ‰¥â¢âÕ§âπæ∫®“°

°“√«‘®—¬π—Èπ ‡Õ“‰ª„™â¡“°πâÕ¬·§à‰Àπ‡æ’¬ß‰√ ·°âªí≠À“

‰¥â¡“°¢÷Èπ·§à‰Àπ ‡æ’¬ß‰√ ªí≠À“Õ–‰√¬—ß·°â‰¡à‰¥â µâÕß

«‘®—¬Õ–‰√„À¡àÕ’° (Sinlarat, 2002)

 ’Ë¢—Èπ¢Õß°“√ Õπ∑’Ë¡’«‘®—¬‡ªìπ∞“π

‡¡◊ËÕ‡√“‚¬ß·π«§‘¥‡√◊ËÕß°“√«‘®—¬°—∫°“√ Õπ‡¢â“

¥â«¬°—π·≈â« °Á®–‡ªìπ°“√‡√’¬π°“√ Õπ∑’Ë¡’«‘®—¬‡ªìπ∞“π

(research-based instruction) ¡’ 4 ¢—ÈπµÕπ À≈—°Ê

(¥Ÿ¿“æ 2) ·µà„π 4 ¢—ÈπµÕππ’È®–¡’√“¬≈–‡Õ’¬¥¢Õß·µà≈–

¢—Èπ¡’°“√º ¡º “π·≈–·¬°·¬–‰¥â

 ’Ë¢—Èπ¢Õß°“√ Õπ∑’Ë¡’«‘®—¬‡ªìπ∞“π ª√–°Õ∫¥â«¬

1) °“√π”º≈°“√«‘®—¬¡“„™â°—∫°“√‡√’¬π°“√

 Õπª°µ‘¢Õß‡√“ ‚¥¬∑—Ë«Ê ‰ª°“√‡√’¬π°“√ Õπª°µ‘

¢Õß‡√“∑’Ëºà“π¡“ ‡ªÑ“À¡“¬ à«π„À≠à ‡√“µâÕß°“√„ÀâºŸâ‡√’¬π

‡¢“®”§«“¡√Ÿâ  ‡Õ“‰ª∑”‰¥â ·≈–„™âª√–‚¬™πå ‰ ¥â

°√–∫«π°“√µ√ßπ’È ‡√◊ËÕß¢Õß·π«§‘¥æ◊Èπ∞“π°Á§◊Õ ¡’

§”µÕ∫Õ¬Ÿà·≈â« ·≈â«°ÁºŸâ‡√’¬π¡“øíß øíß·≈â«°Á‡Õ“‰ª∑”

‡Õ“‰ª„™â §◊Õ °√–∫«π°“√∑’Ë§àÕπ‰ª∑“ß°“√∫√√¬“¬

π—Ëπ‡Õß  ∫∑∫“∑¢ÕßºŸâ Õπ„π·π«π’È°Á§◊Õ‡ªìπºŸâ¥”‡π‘π°“√

´÷Ëß°Á§◊Õ ‡ªìπºŸâ°√–∑”°“√ Õππ—Ëπ‡Õß‚¥¬µ√ß ∂â“‡√“®–

 Õ¥·∑√°·π«§‘¥  ‘Ëß∑’Ë‡√“‡√’¬°«à“ °“√«‘®—¬∑’Ë¡’°“√«‘®—¬

‡ªìπ∞“π‡¢â“‰ª µ√ß®ÿ¥π’È‡√“®– “¡“√∂∑”‰¥â°Á§◊Õ ·∑π∑’Ë

‡√“®–æŸ¥‚¥¬π”§«“¡√Ÿâ®“°µ”√“ ‡√“°Áπ”‡π◊ÈÕÀ“ “√–∑’Ë
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‡ªìπ°“√«‘®—¬´÷Ëß¡’Õ¬Ÿà∑’Ëµà“ßÊ À≈“¬·À≈àß¡“∫√√¬“¬

¡“ Õπß“π«‘®—¬∑’Ë‡√“∑”‡Õß°Á¥’ À√◊Õ‡Õ“º≈ß“π«‘®—¬¢Õß

§πÕ◊Ëπ¡“°Á‰¥â ·≈–‡¥’Î¬«π’Èß“π«‘®—¬∑—ÈßÀ≈“¬°Á¡’°«â“ß¢«“ß

¢÷Èπ¡“°·≈–°ÁÀ≈“°À≈“¬√Õ∫¥â“π¡“°¢÷Èπ

2) °√–∫«π°“√‡√’¬π√Ÿâ°√–∫«π°“√«‘®—¬ „π

¢—ÈπµÕππ’È ‰¡à„™à‡æ’¬ß«à“ ‡Õ“‰ª∑” ‰ª„™âÕ¬à“ß‡¥’¬«·≈â«

·µà‡ªÑ“À¡“¬¬—ß‡æ‘Ë¡¡“°¢÷Èπ§◊Õ ‡√’¬π√Ÿâ°√–∫«π°“√«‘®—¬

¡’°“√«‘‡§√“–Àåªí≠À“ · «ßÀ“ªí≠À“ µ‘¥µ“¡ªí≠À“µà“ßÊ

º ¡º “π°—π‰ª «‘∏’°“√∑’Ë‰¥â¡“·∑π∑’Ë®–‡ªìπ·µà‡æ’¬ß„Àâ

¢âÕ¡Ÿ≈ ·µàµÕππ’È‡√“‡√‘Ë¡«‘‡§√“–Àå ‡ªÑ“À¡“¬§◊Õ °“√»÷°…“

‡√◊ËÕß∑’Ë‡√“®–«‘‡§√“–Àå ‘Ëßµà“ßÊ ¡Õßª√–‡¥Áπ ‘Ëßµà“ßÊ ∑’Ë

≈÷°¢÷Èπ ‚µâ·¬âß∂°‡∂’¬ß¡“°¢÷Èπ ∂â“‡√“¡Õßª√–‡¥ÁπÕ¬à“ßπ’È

°«â“ß¢«“ß¢÷Èπ °√–∫«π°“√¢Õß°“√»÷°…“§âπ§«â“‡ªìπ

‡√◊ËÕß¢Õß°“√‡√’¬π°“√ ÕπÀ≈—° °Á¬—ß‡ªìπ‡√◊ËÕß¢Õß°“√

Õ¿‘ª√“¬æŸ¥§ÿ¬°—πÕ¬Ÿà„π°√≥’Õ¬à“ßπ’È ∞“π„À≠à°Á¬—ßÕ¬Ÿà

„π‡√◊ËÕß¢Õß¢âÕ§«“¡√Ÿâ∑’Ë¡’§”µÕ∫·≈â« ‚¥¬‡Õ“°“√‰¥â¡“

´÷Ëß§”µÕ∫·≈–ª√–‡¥Áπµà“ßÊ ∑’Ë‡°’Ë¬«‡π◊ËÕß‚¥¬‡©æ“–

°√–∫«π°“√µà“ßÊ °—∫‡√◊ËÕß∑’Ë‡√“»÷°…“π—Èπ¡“Õ¿‘ª√“¬

¡“«‘‡§√“–Àå°—π °Á§◊Õ °“√‡Õ“ß“π«‘®—¬¡“Õ¿‘ª√“¬∂÷ß

¢—ÈπµÕπµà“ßÊ ¡“«‘‡§√“–Àå‡∑’¬∫‡§’¬ß°—∫ªí≠À“·≈â«æ—≤π“

‡ªìπ‚§√ß°“√«‘®—¬¢ÕßºŸâ‡√’¬π‡Õß

3) °“√∑¥≈Õß∑”«‘®—¬ °√–∫«π°“√µ√ßπ’È ‡√“

®– Õπ„Àâ‡¢“‰¥â‡√‘Ë¡Ωñ°ªØ‘∫—µ‘¡“°¢÷Èπ§◊Õ Ωñ°∑”«‘®—¬ °“√

Ωñ°ªØ‘∫—µ‘π—Èπ §◊Õ Ωñ°ªØ‘∫—µ‘„π‡√◊ËÕß∑’Ë‡¢“‡ÀÁπ«à“‡ªìπªí≠À“

„π‡√◊ËÕß∑’Ë‡¢“‡º™‘≠ „π‡√◊ËÕß∑’Ë‡¢“Õ¬“°®–√Ÿâ ‡¢“µâÕß‰ªΩñ°

µ—«π—Èπ„Àâ¡“°¢÷Èπ §◊Õ„Àâ‡¢“‰¥â‡√‘Ë¡∑”°“√»÷°…“§âπ§«â“¥â«¬

µ—«‡¢“‡Õß¡“°¢÷Èπ ·≈â«‡¢“‡√‘Ë¡∑’Ë®–‰ªÀ“¢âÕ¡Ÿ≈ ‰ª‡°Á∫

¢âÕ¡Ÿ≈ ‡ªìπ‚§√ß°“√«‘®—¬ª√–°Õ∫«‘™“‡ªìπ baby thesis

‡ªìπµâπ ‡¢“‡√‘Ë¡∑’Ë®–µâÕß‰ª√Ÿâ«à“µ√ßπ’È ®–·°âªí≠À“Õ¬à“ß‰√

∫â“ß ¡“°πâÕ¬·§à‰Àπ °àÕπ∑’Ë®–°â“«‡¢â“¡“∂÷ß√–¥—∫∑’Ë 4

π—Ëπ°Á§◊Õ«à“ ‡¢“‡Õß®–µâÕß‰ª§‘¥§âπ· «ßÀ“‡Õß

4) °“√¥”‡π‘π°“√«‘®—¬ „π°√–∫«π°“√·≈–

·π«§‘¥æ◊Èπ∞“π∑’Ë‡¢“µâÕß‡√‘Ë¡∑’Ë®–µ—Èß§”∂“¡ ·≈–‡¢“®–

µâÕß‡√‘Ë¡‰ªÀ“§”µÕ∫‡Õß „π°√–∫«π°“√π’È «‘∏’°“√·≈–

‡ªÑ“À¡“¬À≈—°°Á§◊Õ °“√∑’Ë®–√Ÿâ®—°§‘¥§âπ ·≈–· «ßÀ“ ·≈–

‡¢“µâÕß‡√‘Ë¡‡¢â“‰ª Ÿà°√–∫«π°“√∑’Ë‡√’¬°«à“ ∑”°“√«‘®—¬

§âπ§«â“ ∂â“∂÷ß®ÿ¥π’È°Á‡ªìπ«‘∑¬“π‘æπ∏å ‡ªìπß“π«‘®—¬ Õ“®“√¬å

ºŸâ Õπ°≈“¬‡ªìπ manager ‡∑à“π—Èπ manage „Àâ‡¢“‰¥â‰ª

»÷°…“§âπ§«â“¥â«¬µπ‡Õß‡ªìπÀ≈—° ”§—≠ ·≈–‡ªìπ

advisor ¢Õß°“√∑”«‘®—¬

„π°“√ Õπ∑’Ë¡’°“√«‘®—¬‡ªìπ∞“ππ—Èπ ‡√“®–‡√‘Ë¡µâπ

¥â«¬°“√„Àâ»÷°…“ß“π«‘®—¬‡ªìπ®ÿ¥‡√‘Ë¡µâπ°àÕπ ·≈â«®÷ßµ“¡

¥â«¬°“√»÷°…“°√–∫«π°“√«‘®—¬µ“¡¡“ „π∫“ß§√—ÈßÕ“®

®–‡°‘¥¢÷Èπ§«∫§Ÿà‰ª°—π‰¥â (‰æ±Ÿ√¬å  ‘π≈“√—µπå, 2546)

∫∑ √ÿª: À—«„®§◊Õ°“√‡ª≈’Ë¬π«—≤π∏√√¡
°“√»÷°…“

°“√°â“« Ÿà°“√»÷°…“∑’Ë¡’«‘®—¬‡ªìπ∞“ππ—Èπ ·¡â®–

‰¥â‡¢â“„®·π«§‘¥ ·≈–¢—ÈπµÕπ¢Õß°“√»÷°…“‡™‘ß«‘®—¬·≈â«

°Áµ“¡ ·µà«—≤π∏√√¡°“√»÷°…“∑’Ë‡ÀÁπÕ¬Ÿà°ÁÕ“®®–‡ªìπ

Õÿª √√§ ”§—≠¢Õß°“√»÷°…“„π·π«π’È‰¥â

«—≤π∏√√¡°“√»÷°…“∑’Ë ‡ªìπÕ¬Ÿà„π√–∫∫∑“ß

°“√»÷°…“‰∑¬°Á§◊Õ‡ªìπ «—≤π∏√√¡¢Õß°“√√—∫§«“¡√ Ÿ â

(receiving culture) ‡ªìπÀ≈—°§◊Õ √–∫∫°“√»÷°…“∑—Èß

°“√‡√’¬π°“√ Õπ °“√∫√‘À“√®—¥°“√ ‡ªìπ°“√¥”‡π‘πß“π

‡æ◊ËÕ àß‡ √‘¡°“√√—∫§«“¡√Ÿâ‡ªìπÀ≈—° Õ“®“√¬åºŸâ Õπ

∑ÿ°√–¥—∫¢Õß°“√»÷°…“‡πâπ∑’Ë°“√π”§«“¡√Ÿâ®“°·À≈àß

µà“ßÊ ·≈â«¡“∫Õ°À√◊Õ‡≈à“„Àâ°—∫π—°‡√’¬π π—°‡√’¬π‡Õß°Á

§ÿâπ‡§¬°—∫°“√√—∫§«“¡√Ÿâ®“°§√Ÿ¥â«¬°“√øíß ®¥ ·≈–®”

‡Õ“‰«â ·≈â«°ÁµÕ∫µ“¡∑’Ë‰¥âøíß¡“ „π à«π¢ÕßºŸâ∫√‘À“√‡Õß

°Á∫√‘À“√®—¥°“√„π≈—°…≥–„Àâ§√ŸÀ“§«“¡√Ÿâ‰¥â¥’ ¡’Àπ—ß ◊Õ¥’

¡’‡Õ° “√„Àâ§√Ÿ§âπ·≈–§«â“§«“¡√Ÿâ ‰¥â¥’ ∂â“«—≤π∏√√¡¬—ß

‡ªìπÕ¬ŸàÕ¬à“ßπ’È°Á¬“°∑’Ë‡√“®–°â“« Ÿà°“√»÷°…“∑’Ë¡’°“√«‘®—¬

‡ªìπ∞“π‰¥â

∑“ßÕÕ°∑’Ë ”§—≠ §◊Õ °“√‡ª≈’Ë¬π«—≤π∏√√¡

„Àâ‡ªìπ «—≤π∏√√¡¢Õß°“√º≈‘µ (producing culture)

§◊Õ °“√»÷°…“µâÕß‡√‘Ë¡∑’Ë§√ŸºŸâ Õπ ‡√‘Ë¡§âπÀ“ß“π¢Õßµπ

¥â«¬°“√¡Õß«à“ µπ‡Õß®– √â“ß§«“¡√Ÿâ  √â“ßº≈ß“π

„À¡àÕ–‰√¢÷Èπ¡“ · «ßÀ“∑”ß“π«‘®—¬∑’Ë®– √â“ß¢÷Èπ ·≈â«

æ—≤π“°√–∫«π°“√À“§«“¡√Ÿâ °√–∫«π°“√ √â“ß·≈–

æ—≤π“§«“¡√Ÿâ¢÷Èπ¡“ ‡¡◊ËÕ‰¥â‚§√ß°“√π—ÈπÊ ·≈â« °Á®–„Àâ

ºŸâ‡√’¬π‰¥â¡“∑”ß“π„π°“√· «ßÀ“§«“¡√Ÿâπ—Èπ À√◊Õ‡¢â“

√–∫∫„π°“√«‘®—¬π—Èπ‡Õß ∑”„ÀâºŸâ‡√’¬π‰¥â‡√’¬π√Ÿâ«‘∏’°“√À“

§«“¡√Ÿâ ‰ª¥â«¬ º≈∑’Ë ‰¥â§◊Õ §«“¡√Ÿâ„À¡à ‰¡à„™à§«“¡√Ÿâ
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¿“¬πÕ°À√◊Õ§«“¡√Ÿâ®“°§πÕ◊Ëπ (Sinlarat, 2005)-

(¥Ÿ¿“æ 3)

„π°“√∫√‘À“√®—¥°“√µ“¡«—≤π∏√√¡π’È ºŸâ∫√‘À“√

®–µâÕß®—¥√–∫∫∫√‘À“√∑’Ë‡Õ◊ÈÕµàÕ°“√· «ßÀ“§«“¡√Ÿâ °“√

 √â“ßÕß§å§«“¡√Ÿâ ®π°«à“®–¡’°“√‡ª≈’Ë¬π«—≤π∏√√¡∑“ß

°“√»÷°…“‰¥âπ—Ëπ·À≈– °“√»÷°…“∑’Ë¡’«‘®—¬‡ªìπ∞“π®÷ß®–

‡°‘¥¢÷ÈπÕ¬à“ß®√‘ß®—ß „π ∂“π»÷°…“¡’·À≈àß„Àâ»÷°…“«‘®—¬

 àß‡ √‘¡°“√‡º¬·æ√à·≈–‡√’¬π√Ÿâ´÷Ëß°—π·≈–°—π  àß‡ √‘¡

„Àâ‡°‘¥§«“¡§‘¥√‘‡√‘Ë¡„À¡àÊ ‰¡à„™à§‘¥µ“¡§√ŸÀ√◊Õ§‘¥µ“¡°—π

‡∑à“π—Èπ

‡Õ° “√Õâ“ßÕ‘ß

‡ πàÀå ®“¡√‘°.  (2545). ç¡À“«‘∑¬“≈—¬µ“¬·≈â« ∑“ß‡≈◊Õ° Õÿ¥¡»÷°…“‡æ◊ËÕ§«“¡‡ªìπ‰∑¬é §”∫√√¬“¬ ≥ ¡À“«‘∑¬“≈—¬

‡∑’Ë¬ß§◊π ®—ßÀ«—¥‡™’¬ß„À¡à 22 ¡‘∂ÿπ“¬π 2545

‰æ±Ÿ√¬å  ‘π≈“√—µπå.  (2546). çÀ≈—°°“√ Õπ·∫∫‡πâπ°“√«‘®—¬é. „π ‰æ±Ÿ√¬å  ‘π≈“√—µπå, ∫√√≥“∏‘°“√. °“√‡√’¬π

°“√ Õπ∑’Ë¡’°“√«‘®—¬‡ªìπ∞“π. °√ÿß‡∑æ¡À“π§√: »Ÿπ¬åµ”√“‡Õ° “√∑“ß«‘™“°“√ §≥–§√ÿ»“ µ√å ®ÿÃ“≈ß°√≥å

¡À“«‘∑¬“≈—¬

Altbach, P.G. (1993). Higher education in the Third World: Themes and variations. New York:

State University of New York at Buffalo.

Sinlarat, P. (2002). çNeeds to enhance creativity and  productivity in teacher education throughout

Asiaé Asia Pacific Education Review. 3(2), 139-143.

................., (2005). Changing the culture of education in Thai university. Higher Education Policy. 8,

265-269
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¥√. πß≈—°…≥å «‘√—™™—¬*

·π«‚πâ¡°“√«‘®—¬„π¬ÿ§ —ß§¡§«“¡√Ÿâ

„π¬ÿ§∑’Ë —ß§¡¡’°“√‡ª≈’Ë¬π·ª≈ß ¡’§«“¡°â“«Àπâ“

Õ¬à“ß√«¥‡√Á«∑“ß«‘∑¬“»“ µ√å·≈–‡∑§‚π‚≈¬’ “√ π‡∑»

·≈–°“√ ◊ËÕ “√ ‡ªìπ¬ÿ§ —ß§¡§«“¡√Ÿâ (knowledge

society)  ¡“™‘°„π —ß§¡µâÕßæ—≤π“π‘ —¬°“√‡√’¬π√Ÿâ

·≈–°“√ √â“ßÕß§å§«“¡√ŸâµàÕ‡π◊ËÕßµ≈Õ¥™’«‘µ ªí®®—¬°“√

º≈‘µ∑’Ë ”§—≠„πÕ¥’µ„π¬ÿ§ —ß§¡Õÿµ “À°√√¡ §◊Õ ‡ß‘π∑ÿπ

·≈–∑ÿπ¡πÿ…¬å ·µàªí®®—¬°“√º≈‘µ∑’Ë ”§—≠„π¬ÿ§ —ß§¡

§«“¡√Ÿâ §◊Õ §«“¡√Ÿâ °“√‡√’¬π√Ÿâ„π¬ÿ§ —ß§¡§«“¡√Ÿâ‰¡à®”‡ªìπ

®–µâÕß‡°‘¥„π‚√ß‡√’¬π/ ∂“π»÷°…“ ·≈–‡°‘¥„π‡«≈“‡√’¬π

ª°µ‘‡∑à“π—Èπ ·µàÕ“®‡°‘¥¢÷Èπ‰¥â∑ÿ°‡«≈“∑ÿ° ∂“π∑’Ë‚¥¬‡©æ“–

°“√‡√’¬π√Ÿâ‚¥¬ºà“π°“√ ◊ËÕ “√∑“ßÕ’‡≈Á°‚∑√π‘° å „π¬ÿ§

 —ß§¡§«“¡√Ÿâ °“√«‘®—¬¡’§«“¡ ”§—≠ Ÿß¡“°¢÷Èπ°«à“‡¥‘¡

‡æ√“–°“√«‘®—¬‡ªìπ‡§√◊ËÕß¡◊Õ ”§—≠„π°“√· «ßÀ“§«“¡√Ÿâ

·≈–°“√ √â“ßÕß§å§«“¡√Ÿâ„À¡à °“√«‘®—¬„π¬ÿ§ —ß§¡§«“¡√Ÿâ

®÷ß¡‘„™à‡ªìπ‡æ’¬ß°‘®°√√¡∑“ß«‘™“°“√∑’Ë®”°—¥Õ¬Ÿà·µà„π

 ∂“π»÷°…“√–¥—∫ Ÿß ·µà®–‡ªìπ°‘®°√√¡∑’Ë ¡“™‘°∑ÿ°√–¥—∫

„π —ß§¡ “¡“√∂‡√’¬π√Ÿâ·≈–„™â‡ªìπ‡§√◊ËÕß¡◊Õ„π°“√· «ß

À“§«“¡√Ÿâ ‰¥â¥â«¬µπ‡Õß ‡∑§‚π‚≈¬’§Õ¡æ‘«‡µÕ√å®–™à«¬

„Àâ°“√«‘®—¬‚¥¬‡©æ“–„π¥â“π°“√«‘‡§√“–Àå∑“ß ∂‘µ‘ ‡ªìπ

‡√◊ËÕß∑’Ë‡¢â“„®‰¥âßà“¬ ∑”‰¥â –¥«° „Àâº≈°“√«‘®—¬∑’Ë¡’§«“¡

∂Ÿ°µâÕß¡“°¢÷Èπ ·≈–∑”„Àâº≈°“√«‘®—¬¡’§ÿ≥§à“¡“°¬‘Ëß¢÷Èπ

§«“¡‡ª≈’Ë¬π·ª≈ß¢Õß°“√«‘®—¬ πÕßµÕ∫

µ“¡°“√‡ª≈’Ë¬π·ª≈ß¢Õß —ß§¡ „π¬ÿ§ —ß§¡§«“¡√Ÿâπ—∫

‡ªìπ‡√◊ËÕß∑’Ëπà“ π„®‡√◊ËÕßÀπ÷Ëß Hartwell (1996) Hock

(1999) ‡ πÕ«à“§«“¡‡ª≈’Ë¬π·ª≈ß¢Õß°“√«‘®—¬∑’Ë ”§—≠

„π¬ÿ§ —ß§¡§«“¡√Ÿâ‡√‘Ë¡µâπµ—Èß·µà™à«ßª≈“¬§√‘ µå»µ«√√…∑’Ë

20 ‡¡◊ËÕª√—™≠“·π«§‘¥¡’°“√‡ª≈’Ë¬π·ª≈ß ®“°ª√—™≠“

·π«§‘¥·∫∫ªØ‘∞“ππ‘¬¡ (positivism) ·≈–·π«§‘¥·∫∫

√–∫∫°≈‰° (mechanics) ‡ªìπ·π«§‘¥µ“¡∑ƒ…Æ’

‰√â√–‡∫’¬∫ (chaos theory) ·≈–·π«§‘¥√–∫∫∑’Ë´—∫´âÕπ

·≈–ª√—∫‡ª≈’Ë¬π‰¥â (complex adaptive system) °“√

«‘®—¬∑“ß«‘∑¬“»“ µ√å  —ß§¡»“ µ√å·≈–æƒµ‘°√√¡»“ µ√å

‚¥¬‡©æ“–°≈ÿà¡ “¢“«‘™“ ‡»√…∞»“ µ√å √—∞»“ µ√å

®‘µ«‘∑¬“ —ß§¡ ·≈–°“√»÷°…“´÷Ëß‡°’Ë¬«¢âÕß°—∫ —ß§¡

‚¥¬µ√ß¡’°“√‡ª≈’Ë¬π·ª≈ßÕ¬à“ß√«¥‡√Á« º≈°“√

‡ª≈’Ë¬π·ª≈ß∑’Ë‡ÀÁπ‰¥â‡¥àπ™—¥¡“°∑’Ë ÿ¥ §◊Õ °“√

‡ª≈’Ë¬π·ª≈ß¢Õß≈—°…≥–§”∂“¡«‘®—¬ ·≈–°√–∫«π°“√

«‘‡§√“–Àå∑“ß ∂‘µ‘́ ÷Ëß¡’°“√‡ª≈’Ë¬π·ª≈ß‡æ◊ËÕ„Àâ‡À¡“– ¡

°—∫§”∂“¡«‘®—¬∑’Ë‡ª≈’Ë¬π·ª≈ß‰ª

∫∑§«“¡π’Èπ”‡ πÕ·π«‚πâ¡¢Õß°“√«‘®—¬„π¬ÿ§

 —ß§¡§«“¡√Ÿâ ∑’Ë‡ª≈’Ë¬π‰ª®“°‡¥‘¡‚¥¬‡πâπ‡©æ“–·π«

‚πâ¡¢Õß§”∂“¡«‘®—¬ °√Õ∫§«“¡§‘¥·≈– ¡¡ÿµ‘∞“π«‘®—¬

·≈– ∂‘µ‘«‘‡§√“–Àå ‚¥¬≈–‡«âπ‰¡à°≈à“«∂÷ß°“√ÕÕ°·∫∫

°“√«‘®—¬ ·≈–«‘∏’¥”‡π‘π°“√«‘®—¬„πª√–‡¥ÁπÕ◊Ëπ °“√π”

‡ πÕ “√–„π∫∑§«“¡·∫àß‡ªìπ “¡µÕπ §◊Õ ·π«‚πâ¡¢Õß

§”∂“¡«‘®—¬ ·π«‚πâ¡¢Õß°√Õ∫§«“¡§‘¥·≈– ¡¡ÿµ‘∞“π

«‘®—¬ ·≈–·π«‚πâ¡¢Õß ∂‘µ‘«‘‡§√“–Àå¬ÿ§ —ß§¡§«“¡√Ÿâ

·π«‚πâ¡¢Õß§”∂“¡«‘®—¬

‡¡◊ËÕæ‘®“√≥“≈—°…≥–§”∂“¡«‘®—¬„π°“√«‘®—¬∑“ß

 —ß§¡»“ µ√å·≈–æƒµ‘°√√¡»“ µ√å °àÕπ¬ÿ§ —ß§¡§«“¡√Ÿâ

„π™à«ßª≈“¬§√‘ µå»µ«√√…∑’Ë 20 æ∫«à“°“√«‘®—¬‡™‘ß

ª√‘¡“≥ à«π„À≠à°àÕπ¬ÿ§ —ß§¡§«“¡√Ÿâ „™â«‘∏’«‘®—¬ Õß·∫∫

·∫∫·√° §◊Õ °“√«‘®—¬‡™‘ß∑¥≈Õß (experimental

* »“ µ√“®“√¬å°‘µµ‘§ÿ≥ ª√–®”¿“§«‘™“«‘®—¬·≈–®‘µ«‘∑¬“°“√»÷°…“ §≥–§√ÿ»“ µ√å ®ÿÃ“≈ß°√≥å¡À“«‘∑¬“≈—¬
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research) ´÷Ëß„™â°“√§«∫§ÿ¡§«“¡·ª√ª√«π®“°µ—«·ª√

·∑√°´âÕπ‚¥¬·∫∫·ºπ°“√«‘®—¬ (research design) ·∫∫

∑’Ë Õß §◊Õ °“√«‘®—¬ À —¡æ—π∏å (correlational  research)

´÷Ëß„™â°“√§«∫§ÿ¡§«“¡·ª√ª√«π®“°µ—«·ª√·∑√°´âÕπ

‚¥¬«‘∏’°“√∑“ß ∂‘µ‘ (statistical methods) §”∂“¡«‘®—¬

„Àâ§«“¡ ”§—≠°—∫§”∂“¡«‘®—¬∑’Ë‡ªìπ°“√»÷°…“§«“¡ —¡æ—π∏å

‡™‘ß “‡Àµÿ√–À«à“ßµ—«·ª√ ‚¥¬¡’®ÿ¥¡ÿàßÀ¡“¬‡æ◊ËÕÕ∏‘∫“¬

æ¬“°√≥å §«∫§ÿ¡ ·≈–æ—≤π“æƒµ‘°√√¡/ª√“°Ø°“√≥å

µ—«Õ¬à“ß§”∂“¡«‘®—¬ ‰¥â·°à ªí®®—¬∑“ß§√Õ∫§√—« ªí®®—¬

¥â“π°≈ÿà¡‡æ◊ËÕπ ªí®®—¬¥â“π§√Ÿ ·≈–‚√ß‡√’¬π ¡’Õ‘∑∏‘æ≈

µàÕº≈ —¡ƒ∑∏‘Ï∑“ß°“√‡√’¬πÕ¬à“ß‰√? Õ‘∑∏‘æ≈À≈—° ·≈–

Õ‘∑∏‘æ≈ªØ‘ —¡æ—π∏å√–À«à“ß«‘∏’ Õπ “¡«‘∏’ ·≈–‡®µ§µ‘µàÕ

°“√‡√’¬π ∑’Ë¡’µàÕº≈ —¡ƒ∑∏‘Ï ¡’¡“°πâÕ¬‡æ’¬ß‰√ ªí®®—¬

¥—ß°≈à“«Õ∏‘∫“¬§«“¡·ª√ª√«π„πµ—«·ª√µ“¡‰¥â‡∑à“‰√?

™à«ß∑â“¬§√‘ µå»µ«√√…∑’Ë 20 Õ—π‡ªìπ™à«ß°“√

‡ª≈’Ë¬πºà“π®“° —ß§¡Õÿµ “À°√√¡‡ªìπ —ß§¡§«“¡√Ÿâ

π—∫‡ªìπ™à«ß∑’Ë¡’§«“¡°â“«Àπâ“„π°“√«‘®—¬Õ—π‡ªìπ‡§√◊ËÕß¡◊Õ

· «ßÀ“§«“¡√Ÿâ §«“¡‡ª≈’Ë¬π·ª≈ß„π°“√«‘®—¬ πÕ°®“°

®–‡ªìπº≈ ◊∫‡π◊ËÕß¡“®“°°“√ πÕßµÕ∫§«“¡µâÕß°“√

¢Õß —ß§¡§«“¡√Ÿâ·≈â« ¬—ß‡ªìπº≈‡π◊ËÕß¡“®“°§«“¡

°â“«Àπâ“∑“ß‡∑§‚π‚≈¬’‚¥¬‡©æ“–‡∑§‚π‚≈¬’§Õ¡æ‘«‡µÕ√å

Õ—π‡ªìπªí®®—¬ ”§—≠∑’Ë∑”„Àâπ—°«‘®—¬ “¡“√∂¥”‡π‘π°“√«‘®—¬

∑’Ë¡’¢âÕ¡Ÿ≈®”π«π¡“° ¡’§”∂“¡«‘®—¬∑’Ë´—∫´âÕπ ·≈–∑’Ë

·À≈àß∑’Ë¡“¢Õß¢âÕ¡Ÿ≈À≈“¬·À≈àß‰¥â‡ªìπÕ¬à“ß¥’

®“°°“√ ”√«®√“¬ß“π«‘®—¬‚¥¬„™â∞“π¢âÕ¡Ÿ≈

ERIC (http://www.eric.org) Australian Research

(http://www.csiro.au/csirores.htm) ·≈– Current

Research in US and Canada (http://www.cristed.

nal.usda.gov.8080) æ∫«à“ ≈—°…≥–§”∂“¡«‘®—¬¡’§«“¡

´—∫´âÕπ ≈÷° ÷́Èß¡“°¢÷Èπ°«à“„π¬ÿ§°àÕπ ·¡â«à“§”∂“¡«‘®—¬

¬—ß§ß‡πâπ§«“¡ ”§—≠„π‡√◊ËÕß§«“¡ —¡æ—π∏å‡™‘ß “‡Àµÿ

√–À«à“ßµ—«·ª√/ª√“°Ø°“√≥å ·µà§”∂“¡«‘®—¬¡ÿàßµÕ∫

§”∂“¡§«“¡ —¡æ—π∏å‡™‘ß “‡Àµÿ„π∫√‘∫∑ ‡ß◊ËÕπ‰¢ ·≈–

™à«ß‡«≈“∑’Ë·µ°µà“ß°—π ‡πâπ§«“¡ ”§—≠°—∫≈—°…≥–

Õ‘∑∏‘æ≈®“°µ—«·ª√ª√—∫·≈–µ—«·ª√ àßºà“π (moderator

and mediator) ≈—°…≥–∑’Ë‡ªìπæ≈«—µ√ (dynamics) À√◊Õ

°“√‡ª≈’Ë¬π·ª≈ß√–À«à“ß™à«ß‡«≈“ ≈—°…≥–§«“¡‰¡à

·ª√‡ª≈’Ë¬π (invariance) ¢Õß‚¡‡¥≈§«“¡ —¡æ—π∏å

‡™‘ß “‡Àµÿ√–À«à“ß°≈ÿà¡ª√–™“°√ ·≈–≈—°…≥–¢âÕ¡Ÿ≈

æÀÿ√–¥—∫ µ—«Õ¬à“ß§”∂“¡«‘®—¬ ‰¥â·°à Õ‘∑∏‘æ≈®“°ªí®®—¬

¥â“π§√Õ∫§√—« ªí®®—¬¥â“π°≈ÿà¡‡æ◊ËÕπ ªí®®—¬¥â“π§√Ÿ ·≈–

‚√ß‡√’¬π ∑’Ë¡’µàÕº≈ —¡ƒ∑∏‘Ï∑“ß°“√‡√’¬π ¡’§«“¡

·µ°µà“ß°—πµ“¡¿Ÿ¡‘À≈—ß¢ÕßºŸâ‡√’¬π ·≈–¢π“¥¢Õß

‚√ß‡√’¬πÕ¬à“ß‰√? Õ‘∑∏‘æ≈®“°µ—«·ª√ª√—∫ (moderating

effects) °“√°”Àπ¥‡ªÑ“À¡“¬„π°“√∑”ß“π ¡’Õ‘∑∏‘æ≈µàÕ

§«“¡ —¡æ—π∏å√–À«à“ß‡®µ§µ‘µàÕ°“√∑”ß“π·≈–§«“¡æ÷ß

æÕ„®„π°“√∑”ß“πÕ¬à“ß‰√? Õ‘∑∏‘æ≈ àßºà“π (mediating

effects) ®“°®‘µ≈—°…≥–‡¥‘¡∑’Ë¡’µàÕæƒµ‘°√√¡°“√∑”ß“π

 àßºà“πµ—«·ª√Õ–‰√∫â“ß? §«“¡ —¡æ—π∏å√–À«à“ß¿“«–

ºŸâπ” ·≈–ª√– ‘∑∏‘¿“æ„π°“√∫√‘À“√ß“π¢ÕßºŸâ∫√‘À“√

 ∂“π»÷°…“ ¡’≈—°…≥–·µ°µà“ß°—πÕ¬à“ß‰√‡¡◊ËÕ»÷°…“

‡ª√’¬∫‡∑’¬∫√–À«à“ß√–¥—∫∫ÿ§§≈ √–¥—∫ ∂“π»÷°…“

√–¥—∫‡¢µæ◊Èπ∑’Ë°“√»÷°…“ ·≈–√–¥—∫®—ßÀ«—¥? ‚¡‡¥≈§«“¡

 —¡æ—π∏å‡™‘ß “‡Àµÿ¢Õßª√– ‘∑∏‘¿“æ ∂“π»÷°…“¡’§«“¡‰¡à

·ª√‡ª≈’Ë¬π (invariance) √–À«à“ßª√–™“°√ ∂“π»÷°…“

∑’Ë¡’¢π“¥ ∑’Ëµ—Èß ·≈–§«“¡¡’™◊ËÕ‡ ’¬ß·µ°µà“ß°—π À√◊Õ‰¡à

Õ¬à“ß‰√? ·≈–¡’§«“¡§ß∑’Ë (stability) √–À«à“ß™à«ß°àÕπ

°“√ªØ‘√Ÿª·≈–À≈—ß°“√ªØ‘√Ÿª°“√»÷°…“Õ¬à“ß‰√?

·π«‚πâ¡§”∂“¡«‘®—¬¥—ß°≈à“«π”‰ª Ÿà°“√«‘®—¬

·π«„À¡à∑’Ë „Àâ§«“¡ ”§—≠ ·≈–Õ‘ßÀ≈—°∞“π∑ƒ…Æ’

(theoretical evidence-based research) ¡“°¢÷Èπ °“√

«‘®—¬∑’Ë¡’·∫∫·ºπ°“√«‘®—¬∑’Ë¡’°“√§«∫§ÿ¡§«“¡·µ°µà“ß

®“°µ—«·ª√·∑√°´âÕπÕ¬à“ß‡¢â¡ß«¥¡“°¢÷Èπ °“√«‘®—¬∑’Ë¡’

°“√¥”‡π‘π°“√«‘®—¬∑’Ë¡’∞“π¢âÕ¡Ÿ≈¢π“¥„À≠à ¢âÕ¡Ÿ≈

√–¬–¬“« (longitudinal data) ·≈–‡ªìπ¢âÕ¡Ÿ≈æÀÿ√–¥—∫

(multi-level data) ¢âÕ¡Ÿ≈∑’Ë¡’§ÿ≥¿“æ¥â“π§«“¡‡∑’Ë¬ß

·≈–§«“¡µ√ß ŸßÀ√◊Õ‰¡à¡’§«“¡§≈“¥‡§≈◊ËÕπ„π°“√«—¥

∑—Èßπ’È®”π«πµ—«·ª√∑’Ë»÷°…“ ¢π“¥°≈ÿà¡µ—«Õ¬à“ß ·≈–

®”π«π§√—Èß∑’Ë‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈ ¡’ª√‘¡“≥¡“°¢÷Èπ·≈–

À≈“°À≈“¬¡“°¢÷Èπ ·≈– ∂‘µ‘«‘‡§√“–Àå¢âÕ¡Ÿ≈‡ªìπ ∂‘µ‘

«‘‡§√“–Àå¢—Èπ Ÿß∑’Ë “¡“√∂µÕ∫§”∂“¡«‘®—¬‰¥âÕ¬à“ß

‡À¡“– ¡
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·π«‚πâ¡¢Õß°√Õ∫§«“¡§‘¥
·≈–°“√°”Àπ¥ ¡¡ÿµ‘∞“π«‘®—¬

°√Õ∫§«“¡§‘¥ (conceptual framework) À√◊Õ

‚¡‡¥≈°“√«‘®—¬ (research model) ¡’§«“¡ ”§—≠¡“°

„π°“√«‘®—¬ ‡æ√“–‚¡‡¥≈°“√«‘®—¬· ¥ß∂÷ß‚§√ß √â“ß

(structure) ¢Õßß“π«‘®—¬ ·≈–π—°«‘®—¬„™â‚¡‡¥≈°“√«‘®—¬

‡ªìπ∞“π„π°“√°”Àπ¥ ¡¡ÿµ‘∞“π«‘®—¬ µ“¡À≈—°°“√«‘®—¬

®ÿ¥¡ÿàßÀ¡“¬ ”§—≠¢Õß°“√ √â“ß‚¡‡¥≈°“√«‘®—¬ §◊Õ °“√

 √â“ß‚¡‡¥≈„Àâ Õ¥§≈âÕß°—∫Õß§å§«“¡√Ÿâ∑’Ë¡’Õ¬Ÿà‡¥‘¡∑—Èß¥â“π

∑ƒ…Æ’·≈–º≈°“√«‘®—¬‡™‘ßª√–®—°…å ·≈– Õ¥§≈âÕß°—∫

¢âÕµ°≈ß‡∫◊ÈÕßµâπ¢Õß°“√«‘®—¬ ‚¥¬¡’®ÿ¥¡ÿàßÀ¡“¬‡©æ“–

√«¡ 6 ª√–°“√ (Sloane and Gorard, 2003) ª√–°“√

·√° ‡æ◊ËÕ∫√√¬“¬≈—°…≥–√Ÿª·∫∫§«“¡ —¡æ—π∏å¢Õß

ª√“°Ø°“√≥å/µ—«·ª√∑’ËµâÕß°“√»÷°…“ ‚¥¬„™â‚¡‡¥≈∑’Ëßà“¬

‚¥¬∑’Ë°“√«‘®—¬ à«π„À≠à¬ÿ§°àÕπ —ß§¡§«“¡√Ÿâ

‡ªìπ°“√»÷°…“§«“¡ —¡æ—π∏å‡™‘ß “‡Àµÿ√–À«à“ßµ—«·ª√

‚¥¬¡’§”∂“¡«‘®—¬ßà“¬‰¡à´—∫´âÕπ °“√«‘®—¬„Àâ§«“¡ ”§—≠

°—∫°“√»÷°…“∑ƒ…Æ’·≈–ß“π«‘®—¬∑’Ë‡°’Ë¬«¢âÕß ‡æ◊ËÕπ”§«“¡√Ÿâ

‡°’Ë¬«°—∫§«“¡ —¡æ—π∏å√–À«à“ßµ—«·ª√∑’Ë‰¥â ¡“„™âª√–‚¬™πå

„π°“√ √â“ß°√Õ∫§«“¡§‘¥À√◊Õ‚¡‡¥≈°“√«‘®—¬ ·≈–„™â

ª√–‚¬™πå„π°“√°”Àπ¥ ¡¡ÿµ‘∞“π«‘®—¬ °“√«‘®—¬¬ÿ§°àÕπ

 —ß§¡§«“¡√Ÿâ à«π„À≠à ¡’‚¡‡¥≈°“√«‘®—¬‡ªìπ‚¡‡¥≈· ¥ß

§«“¡ —¡æ—π∏å‡™‘ß “‡Àµÿ√–À«à“ßµ—«·ª√ ‚¥¬¡’À≈—°∞“π

®“°∑ƒ…Æ’·≈–ß“π«‘®—¬√Õß√—∫ ·≈–¡’°“√µ—Èß ¡¡ÿµ‘∞“π

«‘®—¬·¬°‡ªìπ¢âÕÊ ¥—ßµ—«Õ¬à“ß°√Õ∫§«“¡§‘¥„π°“√»÷°…“

Õ‘∑∏‘æ≈¢Õß¿Ÿ¡‘À≈—ß·≈–¢π“¥Õß§å°√∑’Ë¡’µàÕ§ÿ≥¿“æß“π

¢ÕßºŸâ∫√‘À“√ ‚¥¬¡’µ—«·ª√‡®µ§µ‘„π°“√∑”ß“π‡ªìπ

µ—«·ª√ àßºà“π (mediator) · ¥ß‰¥â¥—ß¿“æ 1

¢π“¥Õß§å°√

Õ“¬ÿ

°“√»÷°…“

‡®µ§µ‘ §ÿ≥¿“æß“π▲ ▲

▲

▲ ▲

¿“æ 1 °√Õ∫§«“¡§‘¥„π°“√«‘®—¬

·≈–ª√–À¬—¥ ª√–°“√∑’Ë Õß ‡æ◊ËÕ„Àâ‰¥â‚¡‡¥≈„™â‡ªìπ∞“π

 ”À√—∫°“√‡ª√’¬∫‡∑’¬∫§«“¡·µ°µà“ß√–À«à“ß°≈ÿà¡

ª√–™“°√À≈“¬°≈ÿà¡ ª√–°“√∑’Ë “¡ ‡æ◊ËÕ¬◊π¬—πÀ√◊ÕªØ‘‡ ∏

§«“¡ —¡æ—π∏åµ“¡∑ƒ…Æ’∑’Ë¡’Õ¬Ÿà‡¥‘¡ ∑—Èßπ’È°“√ªØ‘‡ ∏

·π«§‘¥µ“¡∑ƒ…Æ’‡¥‘¡π”‰ª Ÿà°“√æ—≤π“/ª√—∫∑ƒ…Æ’„Àâ

¡’§«“¡∂Ÿ°µâÕß¡“°¬‘Ëß¢÷Èπ ª√–°“√∑’Ë ’Ë ‡æ◊ËÕ∫√√¬“¬·≈–

∑”§«“¡‡¢â“„®§ÿ≥ ¡∫—µ‘¢Õß‚¡‡¥≈‡æ◊ËÕ∑’Ë®– “¡“√∂ √ÿª

Õâ“ßÕ‘ß‰ª Ÿàª√–™“°√‰¥âÕ¬à“ß∂Ÿ°µâÕß ¿“¬„µâ‡ß◊ËÕπ‰¢·≈–

∫√‘∫∑∑’Ë·µ°µà“ß°—π ª√–°“√∑’ËÀâ“ ‡æ◊ËÕæ¬“°√≥å ª√“°Ø-

°“√≥å ·≈–ª√–°“√∑’ËÀ° ‡æ◊ËÕ∑”§«“¡‡¢â“„®≈—°…≥–

°“√‡ª≈’Ë¬π·ª≈ßÀ√◊Õæ≈«—µ√¢Õßª√“°Ø°“√≥å∑’Ë»÷°…“

µ“¡¿“æ®–‡ÀÁπ‰¥â«à“π—°«‘®—¬·¬°µ—Èß ¡¡ÿµ‘∞“π

«‘®—¬‡ªìπ 2 ¢âÕ  ¡¡ÿµ‘∞“π«‘®—¬¢âÕ·√° ¢π“¥Õß§å°√ Õ“¬ÿ

·≈–√–¥—∫°“√»÷°…“¢Õßª√–™“°√ ¡’Õ‘∑∏‘æ≈µàÕ‡®µ§µ‘

„π°“√∑”ß“π ‚¥¬ª√–™“°√„πÕß§å°√¢π“¥„À≠à ¡’Õ“¬ÿ

ª“π°≈“ß ·≈–√–¥—∫°“√»÷°…“ Ÿß ¡’·π«‚πâ¡∑’Ë®–¡’‡®µ§µ‘

„π°“√∑”ß“π¥’°«à“°≈ÿà¡Õ◊Ëπ  ¡¡ÿµ‘∞“π«‘®—¬¢âÕ 2 ª√–™“°√

∑’Ë¡’√–¥—∫°“√»÷°…“ ·≈–‡®µ§µ‘„π°“√∑”ß“πµà“ß°—π

√–¥—∫ Ÿß ¡’§ÿ≥¿“æß“π¥’°«à“ª√–™“°√°≈ÿà¡Õ◊Ëπ

‚¡‡¥≈°“√«‘®—¬·≈– ¡¡ÿµ‘∞“π«‘®—¬∑’Ë¬°µ—«Õ¬à“ß

¡“π’È ¡’®ÿ¥ÕàÕπ∑’Ë ”§—≠ ’Ëª√–‡¥Áπ ®ÿ¥ÕàÕπª√–‡¥Áπ·√° §◊Õ

‚¡‡¥≈°“√«‘®—¬°—∫‚¡‡¥≈°“√«‘‡§√“–Àå‰¡àµ√ß°—π π—°«‘®—¬
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µ—Èß ¡¡ÿµ‘∞“π«‘®—¬ Õß¢âÕ ‡æ√“– ∂‘µ‘«‘‡§√“–Àå„πÕ¥’µ

‰¡à “¡“√∂«‘‡§√“–Àå¢âÕ¡Ÿ≈∑’Ë¡’µ—«·ª√À≈“¬µ—«æ√âÕ¡°—π‰¥â

§«“¡®”°—¥¢Õß ∂‘µ‘«‘‡§√“–Àå∑”„Àâ°“√«‘®—¬¡’¢âÕ®”°—¥¥â«¬

‡æ√“–°“√µ—Èß ¡¡ÿµ‘∞“π«‘®—¬·¬°‡ªìπ Õß¢âÕ ‡À¡◊Õπ°—∫

°“√·¬°‚¡‡¥≈°“√«‘®—¬‡ªìπ Õß‚¡‡¥≈¬àÕ¬ ‚¡‡¥≈°“√

«‘‡§√“–Àå¢âÕ¡Ÿ≈‰¡àµ√ß°—∫‚¡‡¥≈°“√«‘®—¬ º≈°“√«‘®—¬®÷ß

‰¡à ¡∫Ÿ√≥å‡∑à“∑’Ë§«√ ®ÿ¥ÕàÕπª√–‡¥Áπ∑’Ë Õß¢Õß‚¡‡¥≈

°“√«‘®—¬ §◊Õ π—°«‘®—¬ π„®»÷°…“·µàÕ‘∑∏‘æ≈À≈—° ·≈– π„®

·µàÕ‘∑∏‘æ≈∑“ßµ√ß (direct effects) ‰¡à π„®»÷°…“Õ‘∑∏‘æ≈

®“°ªØ‘ —¡æ—π∏å À√◊ÕÕ‘∑∏‘æ≈∑“ßÕâÕ¡ (indirect effects)

´÷Ëß¡’º≈∑”„Àâ ‰¥âº≈°“√«‘®—¬§àÕπ¢â“ß®”°—¥ ‰¡à ¡∫Ÿ√≥å

µ“¡ ¿“æ§«“¡‡ªìπ®√‘ß ®ÿ¥ÕàÕπª√–‡¥Áπ∑’Ë “¡ §◊Õ

°“√«‘®—¬¬ÿ§ —ß§¡§«“¡√Ÿâ¡’≈—°…≥–§”∂“¡«‘®—¬

‡°’Ë¬«°—∫§«“¡ —¡æ—π∏å‡™‘ß “‡Àµÿ∑’Ë́ —∫´âÕπ ≈÷°´÷Èß¡“°°«à“

¬ÿ§°àÕπ ‚¡‡¥≈°“√«‘®—¬¬ÿ§ —ß§¡§«“¡√Ÿâπ’È®÷ß¡’≈—°…≥–

·µ°µà“ß®“°‚¡‡¥≈°“√«‘®—¬¬ÿ§°àÕπ µ—«·ª√„π°“√«‘®—¬

¡’∑—Èßµ—«·ª√ —ß‡°µ‰¥â (observed variable) ·≈–

µ—«·ª√·Ωß (latent or unobserved variable) ‚¥¬∑’Ë

µ—«·ª√·Ωß‡ªìπµ—«·ª√∑’Ë ‰¡à¡’§«“¡§≈“¥‡§≈◊ËÕπ„π°“√

«—¥´÷Ëß«—¥‰¥â®“°µ—«∫àß™’È∑’Ë‡ªìπµ—«·ª√ —ß‡°µ‰¥â ºŸâ‡¢’¬π¢Õ

¬°µ—«Õ¬à“ß‚¡‡¥≈°“√«‘®—¬‚¡‡¥≈Àπ÷Ëß∑’Ë √â“ß¢÷Èπµ“¡∑ƒ…Æ’

·≈–ß“π«‘®—¬‡æ◊ËÕ„ÀâºŸâÕà“π‡ÀÁπ‚¡‡¥≈°“√«‘®—¬∑’Ë„™â„π°“√

«‘®—¬∑“ß —ß§¡»“ µ√å·≈–æƒµ‘°√√¡»“ µ√å „π¬ÿ§ —ß§¡

§«“¡√Ÿâ ¥—ß¿“æ 2

‚¡‡¥≈°“√«‘®—¬¡’µ—«·ª√À≈“¬√–¥—∫ „π∑’Ëπ’È¡’ Õß√–¥—∫ §◊Õ

µ—«·ª√¢π“¥Õß§å°√ ‡ªìπµ—«·ª√«—¥„π√–¥—∫¡À¿“§ À√◊Õ

√–¥—∫Õß§å°√ „π¢≥–∑’Ëµ—«·ª√Õ◊Ëπ«—¥„π√–¥—∫®ÿ≈¿“§ À√◊Õ

√–¥—∫∫ÿ§§≈ º≈°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈®÷ß‰¥âº≈∑’Ë¡’°“√

ª√–¡“≥§à“Õ‘∑∏‘æ≈¢Õßµ—«·ª√¢π“¥Õß§å°√‰¥âµË”°«à“

∑’Ë§«√ À“°„™â‡∑§π‘§°“√«‘‡§√“–Àå‚¡‡¥≈‡™‘ß‡ âπ√–¥—∫

≈¥À≈—Ëπ (hierarchical linear model = HLM) ®–‰¥â

º≈°“√«‘‡§√“–Àåµ√ßµ“¡§«“¡‡ªìπ®√‘ß¡“°¢÷Èπ ®ÿ¥ÕàÕπ

ª√–‡¥Áπ∑’Ë ’Ë  §◊Õ ‚¡‡¥≈°“√«‘®—¬¡‘‰¥â√«¡‡∑Õ¡

§«“¡§≈“¥‡§≈◊ËÕπ„π°“√«—¥µ—«·ª√ ·≈–µâÕß¡’¢âÕµ°≈ß

‡∫◊ÈÕßµâπ«à“ µ—«·ª√∑ÿ°µ—«‰¡à¡’§«“¡§≈“¥‡§≈◊ËÕπ„π°“√«—¥

´÷Ëß‡ªìπ¢âÕµ°≈ß‡∫◊ÈÕßµâπ‰¡à Õ¥§≈âÕß°—∫ ¿“æ§«“¡

‡ªìπ®√‘ß

 —≠≈—°…≥å∑’Ë„™â„π‚¡‡¥≈°“√«‘®—¬ „™â√Ÿª«ß√’·∑π

µ—«·ª√·Ωß ·≈–√Ÿª ’Ë‡À≈’Ë¬¡·∑πµ—«·ª√ —ß‡°µ‰¥â ‚¡‡¥≈

°“√«‘®—¬„π∑’Ëπ’Èª√–°Õ∫¥â«¬‚¡‡¥≈°“√«—¥ (measurement

model)  ’Ë‚¡‡¥≈·≈–‚¡‡¥≈ ¡°“√‚§√ß √â“ß (structural

equation model) Àπ÷Ëß‚¡‡¥≈ ‚¡‡¥≈°“√«—¥¡’À≈—°∞“π

‡™‘ß∑ƒ…Æ’‡°’Ë¬«°—∫µ—«·ª√·µà≈–µ—«√Õß√—∫ π—∫ πÿπ∑—Èß ’Ë

‚¡‡¥≈ ‰¥â·°à ‚¡‡¥≈°“√«—¥µ—«·ª√·Ωß E1 «—¥‰¥â®“°

µ—«·ª√ —ß‡°µ‰¥â Õßµ—« §◊Õ Y1 ·≈– Y2 ‚¡‡¥≈°“√

«—¥µ—«·ª√·Ωß E2 «—¥‰¥â®“°µ—«·ª√ —ß‡°µ‰¥â Õßµ—« §◊Õ

Y3 ·≈– Y4 ‚¡‡¥≈°“√«—¥µ—«·ª√·Ωß K1 «—¥‰¥â®“°

µ—«·ª√ —ß‡°µ‰¥â 2 µ—« §◊Õ µ—«·ª√ X1 ·≈– X2 ·≈–

‚¡‡¥≈°“√«—¥µ—«·ª√·Ωß K2 «—¥‰¥â®“°µ—«·ª√ —ß‡°µ

‰¥âµ—«‡¥’¬« §◊Õ µ—«·ª√ X3  à«π‚¡‡¥≈ ¡°“√‚§√ß √â“ß

¿“æ 2  ‚¡‡¥≈°“√«‘®—¬
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„π∑’Ëπ’Èπ—°«‘®—¬¡’À≈—°∞“π∑“ß∑ƒ…Æ’·≈–ß“π«‘®—¬„πÕ¥’µ

 π—∫ πÿπ«à“ µ—«·ª√ E1 ‰¥â√—∫Õ‘∑∏‘æ≈∑“ßµ√ß®“° K1

·≈– E2 „π¢≥–‡¥’¬«°—π E2 °Á‰¥â√—∫Õ‘∑∏‘æ≈®“° K1 ¥â«¬

 à«πµ—«·ª√ K2 ‡ªìπµ—«·ª√∑’Ë¡’Õ‘∑∏‘æ≈µàÕ‡ âπ∑“ßÕ‘∑∏‘æ≈

®“°µ—«·ª√ K1 ‰ª∑’Ëµ—«·ª√ E1 ·≈– E2 ≈—°…≥–‚¡‡¥≈

„π°“√«‘®—¬π’È®÷ß¡’µ—«·ª√ K2 ‡ªìπµ—«·ª√ª√—∫ (modera-

tor or moderating variable) ·≈–µ—«·ª√ E2 ‡ªìπ

µ—«·ª√§—Ëπ°≈“ßÀ√◊Õµ—«·ª√ àßºà“π (intervening or

mediating variable or mediator)

°“√°”Àπ¥ ¡¡ÿµ‘∞“π«‘®—¬µ“¡‚¡‡¥≈°“√«‘®—¬

¢â“ßµâππ’È∑”‰¥â‡ªìπ 2 ·π« ·µà≈–·π«®–„™â ∂‘µ‘«‘‡§√“–Àå

·µ°µà“ß°—π¥—ßπ’È

·∫∫·√° °“√°”Àπ¥ ¡¡ÿµ‘∞“π«‘®—¬‚¥¬„™â

µ—«·ª√µ“¡„π‚¡‡¥≈‡ªìπÀ≈—° °“√°”Àπ¥ ¡¡ÿµ‘∞“π«‘®—¬

·∫∫π’È‡ªìπ°“√°”Àπ¥ ¡¡ÿµ‘∞“π«‘®—¬·¬°¬àÕ¬‡ªìπ¢âÕÊ

µ“¡·∫∫‡¥‘¡∑’Ë„™â°—π„π«ß°“√«‘®—¬ „π∑’Ëπ’È°”Àπ¥ ¡¡ÿµ‘∞“π

«‘®—¬√«¡ 3  ¡¡ÿµ‘∞“π  ¡¡ÿµ‘∞“π∑’ËÀπ÷Ëß°”Àπ¥«à“µ—«·ª√

K1 ·≈– E2 ¡’Õ‘∑∏‘æ≈∑“ßµ√ßµàÕµ—«·ª√ E1  ¡¡ÿµ‘∞“π

∑’Ë Õß°”Àπ¥«à“ K1 ¡’Õ‘∑∏‘æ≈∑“ßµ√ßµàÕµ—«·ª√ E1 ·≈–

¡’Õ‘∑∏‘æ≈∑“ßÕâÕ¡ àßºà“πµ—«·ª√ E2 °“√«‘‡§√“–Àå¢âÕ¡Ÿ≈

·≈– ¡¡ÿµ‘∞“π∑’Ë “¡°”Àπ¥«à“‚¡‡¥≈‚§√ß √â“ß¡’§«“¡

·µ°µà“ß°—πµ“¡≈—°…≥–¢Õßµ—«·ª√ K2 À√◊Õ°”Àπ¥

«à“µ—«·ª√ K2 ¡’Õ‘∑∏‘æ≈ªØ‘ —¡æ—π∏å (interaction effects)

°—∫µ—«·ª√ K1 µàÕµ—«·ª√ E1 ·≈– µ—«·ª√ E2 À√◊Õ

°”Àπ¥«à“µ—«·ª√ K2 ‡ªìπµ—«·ª√ª√—∫Õ‘∑∏‘æ≈®“° K1

‰ªµ—«·ª√ E1 ·≈– E2

 ∂‘µ‘«‘‡§√“–Àå°√≥’∑’Ëµ—«·ª√ “‡Àµÿ‡ªìπµ—«·ª√

‰¡àµàÕ‡π◊ËÕß „™â ∂‘µ‘ª√–‡¿∑°“√«‘‡§√“–Àå§«“¡·ª√ª√«π

(ANOVA) ·¬°«‘‡§√“–Àå‡ªìπ “¡µÕπµ“¡ ¡¡ÿµ‘∞“π

«‘®—¬  ∂‘µ‘«‘‡§√“–Àå°√≥’∑’Ëµ—«·ª√∑—ÈßÀ¡¥‡ªìπµ—«·ª√

µàÕ‡π◊ËÕß „™â°“√«‘‡§√“–Àå°“√∂¥∂Õ¬æÀÿ§Ÿ≥‡πâπ§«“¡

 ”§—≠¢Õß°“√ª√–¡“≥§à“æ“√“¡‘‡µÕ√å„π‚¡‡¥≈¡“°°«à“

°“√µ√«® Õ∫§«“¡µ√ß¢Õß‚¡‡¥≈ ‚¥¬·¬°«‘‡§√“–Àå

 Õß§√—Èßµ“¡ ¡¡ÿµ‘∞“π«‘®—¬ Õß¢âÕ·√° À√◊Õ„™â°“√

«‘‡§√“–Àå°“√∂¥∂Õ¬æÀÿ§Ÿ≥ Õß¢—ÈπµÕπ ·ª≈§«“¡À¡“¬

 Õß¢—ÈπµÕπ·¬°®“°°—π  à«π ¡¡ÿµ‘∞“π∑’Ë “¡ „™â°“√

«‘‡§√“–Àå°“√∂¥∂Õ¬æÀÿ§Ÿ≥∑’Ë¡’‡∑Õ¡º≈§Ÿ≥¢Õßµ—«·ª√

∑’Ë¡’Õ‘∑∏‘æ≈ªØ‘ —¡æ—π∏å À√◊ÕÕ“®‡ªìπ°“√«‘‡§√“–Àå„π

¿“æ√«¡‚¥¬„™â°“√«‘‡§√“–ÀåÕ‘∑∏‘æ≈ ·µà„π°√≥’∑’Ëµ—«·ª√

K1 ·≈– K2 ‡ªìπµ—«·ª√®—¥ª√–‡¿∑  ∂‘µ‘«‘‡§√“–Àå„™â°“√

«‘‡§√“–Àå§«“¡·ª√ª√«π ·∫∫∑’Ë¡’°“√ª√–¡“≥§à“∑—Èß

Õ‘∑∏‘æ≈À≈—°·≈–Õ‘∑∏‘æ≈ªØ‘ —¡æ—π∏å (main effects and

interaction effect) À√◊ÕÕ“®¡’°“√‡ª≈’Ë¬π√Ÿªµ—«·ª√ K1

·≈– K2 „Àâ‡ªìπµ—«·ª√¥—¡¡’Ë·≈â«„™â°“√«‘‡§√“–Àå°“√

∂¥∂Õ¬æÀÿ§Ÿ≥ °“√«‘‡§√“–Àå∑“ß ∂‘µ‘¥—ß°≈à“«®÷ß‰¡à§àÕ¬

‡À¡“– ¡ ‡π◊ËÕß®“°‚¡‡¥≈°“√«‘‡§√“–Àå¡’°“√·¬°

«‘‡§√“–Àå‡ªìπ‚¡‡¥≈¬àÕ¬µ“¡ ¡¡ÿµ‘∞“π«‘®—¬·µà≈–¢âÕ ́ ÷Ëß

‰¡à Õ¥§≈âÕß°—∫‚¡‡¥≈°“√«‘®—¬∑’Ë‡ªìπ‚¡‡¥≈√«¡

·∫∫∑’Ë Õß °“√°”Àπ¥ ¡¡ÿµ‘∞“π«‘®—¬µ“¡

‚¡‡¥≈ °“√°”Àπ¥ ¡¡ÿµ‘∞“π·∫∫π’Èæ—≤π“®“°·∫∫·√°

‡æ◊ËÕ„™â ∂‘µ‘«‘‡§√“–Àå„π°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈ ‚¥¬‰¥â‚¡‡¥≈

°“√«‘‡§√“–Àå‡ªìπ·∫∫‡¥’¬«°—∫‚¡‡¥≈°“√«‘®—¬  ¡¡ÿµ‘∞“π

«‘®—¬·∫∫π’È‡¢’¬π‡ªìπ¢âÕ§«“¡∫√√¬“¬√Ÿª·∫∫Õ‘∑∏‘æ≈„π

‚¡‡¥≈‡ªìπ¿“æ√«¡ ·∑π∑’Ë®–°”Àπ¥‡ªìπ¢âÕ·¬°¢“¥

®“°°—π  ∂‘µ‘«‘‡§√“–Àå®”‡ªìπµâÕß„™â ∂‘µ‘«‘‡§√“–Àå∑’Ë

 “¡“√∂«‘‡§√“–Àåª√–¡“≥§à“æ“√“¡‘‡µÕ√å „π‚¡‡¥≈

 ¡°“√∂¥∂Õ¬∑—Èß Õß ¡°“√‰ªæ√âÕ¡°—π (simultaneous

equation model) ·≈–¡’°“√∑¥ Õ∫§«“¡°≈¡°≈◊π¢Õß

‚¡‡¥≈ (model goodness of fit test) ‰¥â·°à°“√«‘‡§√“–Àå

¥â«¬‚¡‡¥≈ ¡°“√‚§√ß √â“ß (structural equation

model = SEM) ́ ÷ËßµâÕß„™â‚ª√·°√¡§Õ¡æ‘«‡µÕ√å‡©æ“–

„π°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈ ‡æ√“–‚ª√·°√¡ SPSS ‰¡à “¡“√∂

«‘‡§√“–Àå¢âÕ¡Ÿ≈µ“¡‚¡‡¥≈π’È ‰¥â ‚ª√·°√¡§Õ¡æ‘«‡µÕ√å

 ”À√—∫°“√«‘‡§√“–Àå‚¡‡¥≈ SEM ∑’Ë „™â°—π¡“°§◊Õ

‚ª√·°√¡ LISREL (Joreskog and Sorbom, 1996) ·≈–

‚ª√·°√¡ Mplus (Muthen and Muthen, 2003) ‡ªìπµâπ

πÕ°®“°π’È „π‚¡‡¥≈°“√«‘®—¬¬—ß¡’µ—«·ª√ª√—∫´÷Ëß‡ªìπ

µ—«·ª√√–¥—∫¡À¿“§ (macro level) ®”‡ªìπµâÕß„™â

 ∂‘µ‘«‘‡§√“–Àå ”À√—∫¢âÕ¡Ÿ≈æÀÿ√–¥—∫ (multi-level data

analysis) ́ ÷Ëß¡’‚ª√·°√¡ ‡™àπ HLM (Bryk and Rauden-

bush, 1992) ™à«¬„π°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈ °“√«‘‡§√“–Àå

∑“ß ∂‘µ‘¥—ß°≈à“«„™â ∂‘µ‘«‘‡§√“–Àå¢—Èπ Ÿß∑’Ëæ—≤π“¡“®“°

°“√«‘‡§√“–Àå§«“¡·ª√ª√«π ·≈–°“√«‘‡§√“–Àå°“√

∂¥∂Õ¬ ·µà¡’°“√ª√—∫ª√ÿß/æ—≤π“«‘∏’°“√«‘‡§√“–Àå
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À≈“¬¥â“π ∑”„Àâ¡’§«“¡‡À¡“– ¡¡“°°«à“°“√«‘‡§√“–Àå

¥â«¬°“√«‘‡§√“–Àå§«“¡·ª√ª√«π À√◊Õ°“√«‘‡§√“–Àå°“√

∂¥∂Õ¬æÀÿ§Ÿ≥·∫∫‡¥‘¡

‚¥¬ √ÿªß“π«‘®—¬∑“ß —ß§¡»“ µ√å·≈–

æƒµ‘°√√¡»“ µ√å ∑’Ë¡’‚¡‡¥≈°“√«‘®—¬·∫∫‡¥‘¡ (·∫∫‰¡à¡’

µ—«·ª√·Ωß) ·≈–¡’°“√°”Àπ¥ ¡¡ÿµ‘∞“π«‘®—¬·¬°‡ªìπ

¢âÕÊ ‡ªìπß“π«‘®—¬∑’Ë¡’‚¡‡¥≈°“√«‘®—¬ ·≈– ¡¡ÿµ‘∞“π«‘®—¬

‰¡à‡À¡“– ¡ °“√„™â ∂‘µ‘«‘‡§√“–Àåª√–‡¿∑°“√«‘‡§√“–Àå

§«“¡·ª√ª√«π À√◊Õ°“√«‘‡§√“–Àå°“√∂¥∂Õ¬æÀÿ§Ÿ≥

·∫∫‡¥‘¡ ∑”„Àâ‰¥âº≈°“√«‘®—¬∑’Ë¢“¥§«“¡∂Ÿ°µâÕß ¡∫Ÿ√≥å

§«“¡‰¡à‡À¡“– ¡ √ÿª‰¥â‡ªìπ 5 ª√–‡¥Áπ §◊Õ 1) ‚¡‡¥≈

°“√«‘‡§√“–Àå‰¡à Õ¥§≈âÕß°—∫‚¡‡¥≈°“√«‘®—¬ 2) ≈—°…≥–

¢âÕ¡Ÿ≈‰¡à Õ¥§≈âÕßÀ√◊ÕΩÉ“Ωóπ (violate) ¢âÕµ°≈ß

‡∫◊ÈÕßµâπ∑“ß ∂‘µ‘ 3)  ∂‘µ‘«‘‡§√“–Àå·∫∫‡¥‘¡‰¡à “¡“√∂

„™â«‘‡§√“–Àå‡æ◊ËÕµÕ∫§”∂“¡«‘®—¬∑’Ë´—∫´âÕπ ≈÷°´÷Èß‰¥â

4) ¢âÕ®”°—¥¢Õß ∂‘µ‘«‘‡§√“–Àå·∫∫‡¥‘¡ ‰¡à “¡“√∂

«‘‡§√“–Àå¢âÕ¡Ÿ≈°√≥’∑’Ë¡’µ—«·ª√µâπÀ≈“¬µ—«‰¥â ‡æ√“–¡’

§«“¡¬ÿàß¬“°„π°“√µ’§«“¡º≈°“√«‘‡§√“–Àå 5) ‚¡‡¥≈°“√

«‘‡§√“–Àå·∫∫‡¥‘¡‰¡à√«¡‡∑Õ¡§«“¡§≈“¥‡§≈◊ËÕπ ∑”„Àâ

º≈°“√«‘‡§√“–Àå‰¡à∂Ÿ°µâÕß ¡∫Ÿ√≥å

·π«‚πâ¡¢Õß ∂‘µ‘«‘‡§√“–Àå¬ÿ§ —ß§¡§«“¡√Ÿâ

®“°≈—°…≥–§«“¡‰¡à‡À¡“– ¡¢Õß ∂‘µ‘«‘‡§√“–Àå

·∫∫‡¥‘¡ ∑”„Àâ¡’°“√æ—≤π“ ∂‘µ‘«‘‡§√“–Àå„Àâ¡’§«“¡

‡À¡“– ¡¡“°¬‘Ëß¢÷Èπ  ∂‘µ‘«‘‡§√“–Àå∑’Ë ‰¥â√—∫°“√æ—≤π“

„À¡àπ’È¬—ß§ß‡ªìπ ∂‘µ‘«‘‡§√“–Àå∑’Ë„™âÀ≈—°°“√«‘‡§√“–Àå·∫∫

‡¥‘¡·µà¡’°“√ª√—∫ª√ÿßæ—≤π“„Àâ¥’¢÷Èπ „Àâ≈¥¢âÕ®”°—¥ ·≈–

„Àâ “¡“√∂„™â«‘‡§√“–Àå¢âÕ¡Ÿ≈‰¥â°«â“ß¢«“ß¡“°°«à“‡¥‘¡

 ∂‘µ‘«‘‡§√“–Àå∑’Ë ‰¥â√—∫°“√æ—≤π“„À¡àπ’È¡’À≈“¬ª√–‡¿∑

·µà ∂‘µ‘«‘‡§√“–Àå∑’Ë¡’¢Õ∫¢à“¬°“√«‘‡§√“–Àå°«â“ß¢«“ß

≈÷°´÷Èß§√Õ∫§≈ÿ¡ ∂‘µ‘«‘‡§√“–Àåµ—«Õ◊Ëπ §◊Õ °“√«‘‡§√“–Àå

‚¡‡¥≈ ¡°“√‚§√ß √â“ß (structural equation model

= SEM) ÷́Ëßæ—≤π“‚¥¬ Karl G. Joreskog ‡¡◊ËÕ ªï §.».

1960 ‡ªìπ‚¡‡¥≈∑’Ë∫Ÿ√≥“°“√‚¡‡¥≈°“√«—¥µ“¡À≈—°°“√

«‘‡§√“–ÀåÕß§åª√–°Õ∫ ·≈–‚¡‡¥≈‚§√ß √â“ßµ“¡À≈—°

°“√«‘‡§√“–ÀåÕ‘∑∏‘æ≈ °—∫«‘∏’°“√ª√–¡“≥§à“æ“√“¡‘‡µÕ√å

µ“¡À≈—°«‘™“‡»√…∞¡‘µ‘ °≈à“«‰¥â«à“°“√«‘‡§√“–Àå‚¡‡¥≈

 ¡°“√‚§√ß √â“ß ‡ªìπ ∂‘µ‘«‘‡§√“–Àå¢—Èπ Ÿß∑’Ë ‰¥â√—∫°“√

æ—≤π“„À¡à ·µà¬—ß§ß¡’À≈—°°“√æ◊Èπ∞“π∑“ß ∂‘µ‘·∫∫‡¥‘¡

Kuhnel (2001)  √ÿª«à“ ç°“√‡√’¬π√Ÿâ‡√◊ËÕß°“√«‘‡§√“–Àå

‚¡‡¥≈ ¡°“√‚§√ß √â“ß ‰¡à‡æ’¬ß·µà®–™à«¬„ÀâºŸâ‡√’¬π

 “¡“√∂«‘‡§√“–Àå¢âÕ¡Ÿ≈∑’Ë¡’µ—«·ª√®”π«π¡“°„π°“√«‘®—¬

∑’Ë¡’æ◊Èπ∞“π∑“ß∑ƒ…Æ’√Õß√—∫‡∑à“π—Èπ ·µà°“√‡√’¬π√Ÿâ‡√◊ËÕß

°“√«‘‡§√“–Àå‚¡‡¥≈ ¡°“√‚§√ß √â“ß ¬—ß®–‡ªìπª√–‚¬™πå

™à«¬„ÀâºŸâ‡√’¬π‡√’¬π√ŸâÀ≈—°°“√æ◊Èπ∞“π¢Õß ∂‘µ‘«‘‡§√“–Àå

∑—ÈßÀ¡¥ ·≈–¡’ª√– ∫°“√≥åµ√ß„π°“√∑”§«“¡‡¢â“„®

∫∑∫“∑¢Õß ∂‘µ‘«‘‡§√“–ÀåµàÕ°“√«‘®—¬¥â«¬é

‡¡◊ËÕ»÷°…“À≈—°°“√¢Õß ∂‘µ‘«‘‡§√“–Àå à«π∑’Ë‡ªìπ

 ∂‘µ‘«‘‡§√“–ÀåÕ¿‘¡“π ‡ª√’¬∫‡∑’¬∫°—∫À≈—°°“√¢Õß ∂‘µ‘

«‘‡§√“–Àå∑’Ë ‰¥â√—∫°“√æ—≤π“„À¡à ®–‡ÀÁπ‰¥â«à“¡’§«“¡

‡°’Ë¬«¢âÕß‡™◊ËÕ¡‚¬ß∂÷ß°—π  ∂‘µ‘«‘‡§√“–Àå·∫∫‡¥‘¡ª√–‡¿∑

·√°∑’Ëπ—°«‘®—¬∑ÿ°§π‰¥â‡√’¬π√Ÿâ ‡ªìπ ∂‘µ‘«‘‡§√“–Àå„™â∑¥ Õ∫

§«“¡·µ°µà“ß¢Õß§à“‡©≈’Ë¬√–À«à“ßª√–™“°√ Õß°≈ÿà¡

ª√–‡¿∑ t-test ·≈– z-test  ∂‘µ‘«‘‡§√“–ÀåµàÕ®“°π—Èπ¢¬“¬

¢Õß‡¢µ°“√«‘‡§√“–Àå ‡ªìπ°“√∑¥ Õ∫§«“¡·µ°µà“ß¢Õß

§à“‡©≈’Ë¬√–À«à“ßª√–™“°√µ—Èß·µà “¡°≈ÿà¡¢÷Èπ‰ª ‚¥¬„™â

°“√«‘‡§√“–Àå§«“¡·ª√ª√«π (analysis of variance =

ANOVA)  °≈à“«‰¥â«à“ t-test ‡ªìπ°√≥’Àπ÷Ëß¢Õß ANOVA

‡¡◊ËÕπ—°«‘®—¬‡√’¬π‡√◊ËÕß°“√«‘‡§√“–Àå°“√∂¥∂Õ¬æÀÿ§Ÿ≥

(multiple regression analysis = MRA) π—°«‘®—¬

‰¥â‡√’¬π√Ÿâ«à“ ANOVA ·≈– ANCOVA (analysis of

covariance) ‡ªìπ°√≥’Àπ÷Ëß¢Õß MRA ‡¡◊ËÕπ—°«‘®—¬

‡√’¬π√Ÿâ∂÷ß‡√◊ËÕß ∂‘µ‘«‘‡§√“–Àåµ—«·ª√æÀÿπ“¡ (multi-

variate statistical analysis) ®–‡ÀÁπ«à“  ∂‘µ‘«‘‡§√“–Àå∑—Èß

ANOVA, ANCOVA, MRA ‡ªìπ à«πÀπ÷Ëß¢Õß°“√

«‘‡§√“–Àå§«“¡·ª√ª√«πµ—«·ª√æÀÿπ“¡ (multivariate

analysis of variance = MANOVA) °“√«‘‡§√“–Àå

°“√∂¥∂Õ¬æÀÿ§Ÿ≥µ—«·ª√æÀÿπ“¡ (multivariate

multiple regression analysis = MMRA)  ∂‘µ‘

«‘‡§√“–Àå„π°√≥’∑’Ë¡’‚¡‡¥≈°“√«‘®—¬√Õß√—∫ ¡’°“√¢¬“¬

¢Õ∫‡¢µ°“√«‘‡§√“–Àå„Àâ§√Õ∫§≈ÿ¡∂÷ß°“√«‘‡§√“–Àå

Õ‘∑∏‘æ≈ (path analysis)  ”À√—∫°√Õ∫√Ÿª “¡‡À≈’Ë¬¡

„π¿“æ · ¥ß∂÷ß ∂‘µ‘«‘‡§√“–Àå∑’Ë„™â°“√«‘‡§√“–Àå§«“¡

·ª√ª√«π·≈–°“√«‘‡§√“–Àå∂¥∂Õ¬æÀÿ§Ÿ≥ ”À√—∫°“√
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«‘‡§√“–Àå¢âÕ¡Ÿ≈æÀÿ√–¥—∫ ∑’Ë‡√’¬°«à“ °“√«‘‡§√“–Àå‚¡‡¥≈

‡™‘ß‡ âπ√–¥—∫≈¥À≈—Ëπ (hierarchical linear model =

HLM) ¥â«¬  ∂‘µ‘«‘‡§√“–Àå∑—ÈßÀ¡¥π’È‡ªìπ ∂‘µ‘«‘‡§√“–Àå

∑’Ë¡’µ—«·ª√µâπµ—«·ª√µ“¡ √«¡‡√’¬°«à“‡∑§π‘§∑“ß ∂‘µ‘

°√≥’µ—«·ª√¡’§«“¡ —¡æ—π∏å‡™‘ß‡Àµÿ‡™‘ßº≈ (dependence

statistical technique) ¥—ß· ¥ß„π¿“æ 3

 ∂‘µ‘«‘‡§√“–Àåª√–‡¿∑∑’Ë¢âÕ¡Ÿ≈‰¡à¡’°“√√–∫ÿ

µ—«·ª√µâπµ—«·ª√µ“¡ ¢âÕ¡Ÿ≈¡’‡æ’¬ß™ÿ¥¢Õßµ—«·ª√∑’Ë

 —¡æ—π∏å°—π ‡√’¬°«à“ ‡∑§π‘§∑“ß ∂‘µ‘°√≥’µ—«·ª√ —¡æ—π∏å

√–À«à“ß°—π (interdependent statistical technique)

‰¥â·°à  ∂‘µ‘«‘‡§√“–Àå„π°≈ÿà¡°“√«‘‡§√“–ÀåÕß§åª√–°Õ∫

(factor analysis) °“√«‘‡§√“–Àå¡“µ√æÀÿ¡‘µ‘ (multidi-

mensional scaling) ´÷Ëß·∑π¥â«¬ ∂‘µ‘«‘‡§√“–Àå„π°√Õ∫

∑“ß¢«“¡◊Õ¢Õß¿“æ  à«π ∂‘µ‘«‘‡§√“–Àå„π°√Õ∫∑“ß

´â“¬¡◊Õ ‡ªìπ‡∑§π‘§∑“ß ∂‘µ‘°√≥’µ—«·ª√¡’§«“¡ —¡æ—π∏å

‡™‘ß‡Àµÿ‡™‘ßº≈ ”À√—∫°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈ª√–‡¿∑∑’Ë‰¡à¡’

¢âÕ°”Àπ¥‡°’Ë¬«°—∫æ“√“¡‘‡µÕ√å ´÷Ëß¢âÕ¡Ÿ≈¡’√–¥—∫°“√«—¥

¢Õßµ—«·ª√ √–¥—∫π“¡∫—≠≠—µ‘·≈–‡√’¬ßÕ—π¥—∫  ∂‘µ‘

¿“æ 3 §«“¡‡°’Ë¬«¢âÕß —¡æ—π∏å√–À«à“ß ∂‘µ‘«‘‡§√“–Àå

N
O
N
PA

RA
M

ET
RI

C
ST

A
TI

ST
IC

S
LISREL or SEM

MRA, ANCOVA

ANOVA

t-test

Hotelling T2

MONOVA

MMRA, MANCOVA

PATH ANALYSIS

HLM

FA
CTO

R, CLU
STER

A
N
A
LYSIS

«‘‡§√“–Àå„π°≈ÿà¡π’È §◊Õ  ∂‘µ‘π—πæ“√“‡¡µ√‘° (non para-

metric statistics)  ∂‘µ‘«‘‡§√“–Àåª√–‡¿∑°“√«‘‡§√“–Àå

Õß§åª√–°Õ∫ ·≈– ∂‘µ‘«‘‡§√“–Àåª√–‡¿∑ ∂‘µ‘π—πæ“√“-

‡¡µ√‘° ‡ªìπ ∂‘µ‘«‘‡§√“–ÀåÕ’° Õßª√–‡¿∑ ´÷Ëß‡¡◊ËÕπ”¡“

∫Ÿ√≥“°“√°—∫ ∂‘µ‘«‘‡§√“–Àåª√–‡¿∑‡∑§π‘§∑“ß ∂‘µ‘°√≥’

µ—«·ª√¡’§«“¡ —¡æ—π∏å‡™‘ß‡Àµ‡™‘ßº≈ ∑’Ëπ”‡ πÕ„πµÕπµâπ

®–‰¥â¢Õ∫¢à“¬¢Õß ∂‘µ‘«‘‡§√“–Àåµ—«„À¡à ‡√’¬°«à“ °“√

«‘‡§√“–Àå‚¡‡¥≈ ¡°“√‚§√ß √â“ß (SEM) »—°¬¿“æ¢Õß

SEM ®÷ß¡’¢Õ∫¢à“¬§√Õ∫§≈ÿ¡ ∂‘µ‘«‘‡§√“–Àå∑’Ë°≈à“«¡“

∑—ÈßÀ¡¥

πÕ°®“°π’È  ∂‘µ‘«‘‡§√“–Àå SEM ¬—ß¡’»—°¬¿“æ

 “¡“√∂«‘‡§√“–Àå‚¡‡¥≈§«“¡ —¡æ—π∏å‡™‘ß “‡ÀµÿæÀÿ√–¥—∫

(multi-level causal model) ‚¡‡¥≈°“√«‘‡§√“–Àå

Õß§åª√–°Õ∫√–¬–¬“« (longitudinal factor analysis

model) ‚¡‡¥≈°≈ÿà¡æÀÿ (multiple population model)

‚¡‡¥≈‚§âßæ—≤π“°“√·∫∫¡’µ—«·ª√·Ωß (latent growth

curve model) ·≈–‚¡‡¥≈Õ◊ËπÊ Õ’°¡“° (Joreskog and

Sorbom ,1996) √«¡∑—Èß “¡“√∂«‘‡§√“–Àå‚¡‡¥≈ SEM
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∑’Ë§«“¡ —¡æ—π∏å√–À«à“ßµ—«·ª√‰¡à‡ªìπ·∫∫‡ âπµ√ß‰¥â

Õ’°À≈“¬‚¡‡¥≈ (Joreskog, et al, 1999) ¢Õ∫‡¢µ°“√

«‘‡§√“–Àå∑’Ë°«â“ß¢«“ß∑”„Àâ  ∂‘µ‘«‘‡§√“–Àå SEM  “¡“√∂

«‘‡§√“–Àå‡æ◊ËÕµÕ∫§”∂“¡«‘®—¬‰¥â°«â“ß¢«“ß·≈–≈÷°´÷Èß

¡“°¢÷Èπ

 ∂‘µ‘«‘‡§√“–Àå SEM ®÷ß‡ªìπ ∂‘µ‘«‘‡§√“–Àå∑’Ë

‡À¡“– ¡°—∫ß“π«‘®—¬∑“ß —ß§¡»“ µ√å ·≈–æƒµ‘°√√¡-

»“ µ√å ¥â«¬‡Àµÿº≈‚¥¬ √ÿª¥—ßπ’È

1.  ∂‘µ‘«‘‡§√“–Àå SEM ¡’»—°¬¿“æ “¡“√∂

«‘‡§√“–Àå¢âÕ¡Ÿ≈‰¥â°«â“ß¢«“ß »—°¬¿“æ¢Õß ∂‘µ‘«‘‡§√“–Àå

SEM ¡’À≈—°°“√«‘‡§√“–Àå ∑’Ë “¡“√∂«‘‡§√“–Àå¢âÕ¡Ÿ≈‰¥â

‡™àπ‡¥’¬«°—∫ ∂‘µ‘«‘‡§√“–Àå∑’Ëßà“¬∑’Ë ÿ¥ ‡™àπ t-test ‰ª®π

∂÷ß ∂‘µ‘¢—Èπ Ÿß∑’Ë´—∫´âÕπ ¥—ß°≈à“«·≈â«¢â“ßµâπ

2. ‚¡‡¥≈°“√«‘®—¬°—∫‚¡‡¥≈°“√«‘‡§√“–Àå

SEM §«“¡‡À¡“– ¡¢Õß ∂‘µ‘«‘‡§√“–Àå SEM Õ¬Ÿà∑’Ë

π—°«‘®—¬ “¡“√∂„™â ∂‘µ‘«‘‡§√“–Àå‡ªìπ¿“æ√«¡‰¥âµ“¡‚¡‡¥≈

°“√«‘®—¬ ·≈–¡’ ∂‘µ‘∑¥ Õ∫§«“¡µ√ß¢Õß‚¡‡¥≈°“√«‘®—¬

3. °“√ºàÕπ§≈“¬¢âÕµ°≈ß‡∫◊ÈÕßµâπ∑“ß ∂‘µ‘

ª°µ‘ ∂‘µ‘«‘‡§√“–Àå¬‘Ëß‡ªìπ ∂‘µ‘¢—Èπ Ÿß ®–¬‘Ëß¡’¢âÕµ°≈ß

‡∫◊ÈÕßµâπ∑“ß ∂‘µ‘¡“°¢÷Èπ ·µà ∂‘µ‘«‘‡§√“–Àå SEM °≈—∫¡’

¢âÕµ°≈ß‡∫◊ÈÕßµâπ∑“ß ∂‘µ‘πâÕ¬≈ß §«“¡‡À¡“– ¡∑’Ë ”§—≠

Õ’°ª√–°“√Àπ÷Ëß¢Õß ∂‘µ‘«‘‡§√“–Àå SEM ®÷ßÕ¬Ÿà∑’Ë°“√

ºàÕπ§≈“¬ (relax) ¢âÕµ°≈ß‡∫◊ÈÕßµâπ∑“ß ∂‘µ‘ °“√∑’Ë ∂‘µ‘

«‘‡§√“–Àå SEM π”‡∑Õ¡§«“¡§≈“¥‡§≈◊ËÕπ¡“«‘‡§√“–Àå

¥â«¬ ∑”„Àâ “¡“√∂«‘‡§√“–Àå¢âÕ¡Ÿ≈°√≥’∑’Ë ‡∑Õ¡

§«“¡§≈“¥‡§≈◊ËÕπ —¡æ—π∏å°—π‰¥â µ—«·ª√„π‚¡‡¥≈°“√«‘®—¬

¡’§«“¡§≈“¥‡§≈◊ËÕπ„π°“√«—¥‰¥â À√◊Õ‚¡‡¥≈°“√«‘®—¬¡’

µ—«·ª√·Ωß‰¥â µ—«·ª√∑”π“¬Õ“®¡’§«“¡ —¡æ—π∏å°—π‰¥â

‚¡‡¥≈°“√«‘‡§√“–Àå ‰¡à®”‡ªìπµâÕß‡ªìπ‚¡‡¥≈Õ‘∑∏‘æ≈

·∫∫∫«° ·≈–¡’Õ‘∑∏‘æ≈∑“ß‡¥’¬« Õ“®‡ªìπ‚¡‡¥≈·∫∫§Ÿ≥

·≈–¡’Õ‘∑∏‘æ≈¬âÕπ°≈—∫‰¥â πÕ°®“°π’È¬—ß “¡“√∂«‘‡§√“–Àå

°√≥’µ—«·ª√À≈“¬µ—«„π‚¡‡¥≈°“√«‘®—¬¡’√–¥—∫°“√«—¥·∫∫

π“¡∫—≠≠—µ‘ À√◊Õ·∫∫‡√’¬ßÕ—π¥—∫‰¥â¥â«¬

4. »—°¬¿“æ„π°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈®“°°“√

∑¥≈Õß°√≥’¡’µ—«·ª√·Ωß Kano (2001) Õ∏‘∫“¬„Àâ‡ÀÁπ

«à“„π°“√«‘®—¬‡™‘ß∑¥≈Õß‡¡◊ËÕµ—«·ª√µ“¡ √â“ß¢÷Èπµ“¡

‚¡‡¥≈ °“√«—¥ ·≈–µ—«·ª√µ“¡Õ¬Ÿà„π√Ÿª¢Õßµ—«·ª√·Ωß

°“√«‘‡§√“–Àå¥â«¬ ∂‘µ‘«‘‡§√“–Àå SEM ®–„Àâº≈°“√

«‘‡§√“–Àå∂Ÿ°µâÕß¡“°°«à“°“√«‘‡§√“–Àå¥â«¬ ANOVA,

MANOVA ·∫∫‡¥‘¡

·¡â«à“ ∂‘µ‘«‘‡§√“–Àå SEM ®–‡ªìπ ∂‘µ‘«‘‡§√“–Àå

∑’Ë¡’®ÿ¥‡¥àπ ¡’»—°¬¿“æ¡“° ·µà°Á¡’®ÿ¥ÕàÕπ¥â«¬ ®ÿ¥ÕàÕπ

¢Õß ∂‘µ‘«‘‡§√“–Àå SEM ¡’ “¡ª√–°“√

ª√–°“√·√° °“√«‘‡§√“–Àå SEM µâÕß„™â

°≈ÿà¡µ—«Õ¬à“ß¢π“¥„À≠à °“√«‘‡§√“–Àå SEM µâÕß„™â

°≈ÿà¡µ—«Õ¬à“ß¢π“¥„À≠à‡™àπ‡¥’¬«°—∫°“√«‘‡§√“–Àå°“√

∂¥∂Õ¬ ‡°≥±å ”À√—∫°“√°”Àπ¥¢π“¥°≈ÿà¡µ—«Õ¬à“ß √–∫ÿ

¢π“¥°≈ÿà¡µ—«Õ¬à“ß‡ªìπøíß°å™—Ëπ¢Õß®”π«πæ“√“¡‘‡µÕ√å

∑’ËµâÕßª√–¡“≥§à“ §◊Õ µâÕß¡’¢π“¥°≈ÿà¡µ—«Õ¬à“ßª√–¡“≥

20 §π µàÕÀπ÷Ëßæ“√“¡‘‡µÕ√å

ª√–°“√∑’Ë Õß ®ÿ¥ÕàÕπ¢Õß°“√«‘‡§√“–Àå‡æ◊ËÕ

µ√«® Õ∫§«“¡µ√ß¢Õß‚¡‡¥≈ °“√«‘‡§√“–Àå‡æ◊ËÕ

µ√«® Õ∫§«“¡µ√ß¢Õß‚¡‡¥≈ ‡ªìπ°“√∑¥ Õ∫ ¡¡ÿµ‘∞“π

∑“ß ∂‘µ‘«à“ ‡¡∑√‘°´å§«“¡·ª√ª√«π-§«“¡·ª√ª√«π

√à«¡®“°¢âÕ¡Ÿ≈‡™‘ßª√–®—°…å ‰¡à·µ°µà“ß®“°‡¡∑√‘°´å

§«“¡·ª√ª√«π-§«“¡·ª√ª√«π∑’Ë§”π«≥®“°§à“æ“√“

¡‘‡µÕ√å„π‚¡‡¥≈ À√◊Õ

H
0
 :  Σ = Σ(θ)

°“√∑¥ Õ∫¥—ß°≈à“«‡ªìπ°“√∑¥ Õ∫¥â«¬ chi-square test

‡¡◊ËÕπ—°«‘®—¬‰¡à “¡“√∂ªØ‘‡ ∏ ¡¡ÿµ‘∞“π∑“ß ∂‘µ‘ °“√·ª≈

§«“¡À¡“¬®–∂◊Õ«à“‚¡‡¥≈ Õ¥§≈âÕß°—∫¢âÕ¡Ÿ≈‡™‘ßª√–®—°…å

·µà„π§«“¡‡ªìπ®√‘ß‚¡‡¥≈∑’Ëπ—°«‘®—¬∑¥ Õ∫Õ“®®–¬—ß¡‘„™à

‚¡‡¥≈∑’Ë¥’∑’Ë ÿ¥ Meehl and Waller (2002) ‡ πÕ∑“ß

‡≈◊Õ°„π°“√·°â‰¢®ÿ¥ÕàÕπ¢Õß°“√«‘‡§√“–Àå‚¡‡¥≈ ¡°“√

‚§√ß √â“ß (SEM)  Õß«‘∏’ «‘∏’·√° §◊Õ°“√æ—≤π“‚¡‡¥≈

∑’Ë¡’§«“¡‡ªìπ‰ª‰¥âµ“¡∑ƒ…Æ’∑—ÈßÀ¡¥ π”¡“«‘‡§√“–Àå

‡æ◊ËÕ„Àâ‰¥â‚¡‡¥≈∑’Ë Õ¥§≈âÕß°—∫¢âÕ¡Ÿ≈‡™‘ßª√–®—°…å∑’Ë¥’∑’Ë ÿ¥

·≈–«‘∏’∑’Ë Õß‡ªìπ«‘∏’∑’Ë Joreskog and Sorbom (1996)

‡ πÕ‰«â §◊Õ °“√√«∫√«¡¢âÕ¡Ÿ≈®”π«π¡“° ·¬°°≈ÿà¡

µ—«Õ¬à“ß‡ªìπ Õß°≈ÿà¡ °≈ÿà¡·√° ‡ªìπ°≈ÿà¡µ—«Õ¬à“ß ”À√—∫

°“√«‘‡§√“–Àå (analysis sample) ·≈–°≈ÿà¡∑’Ë Õß ‡ªìπ

°≈ÿà¡ ”À√—∫µ√«® Õ∫§«“¡µ√ß (validated sample)

‡æ◊ËÕµ√«® Õ∫¬◊π¬—π§«“¡µ√ß¢Õßº≈°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈

     ª√–°“√∑’Ë “¡ °“√«‘‡§√“–Àå SEM ¡’‚¡‡¥≈·≈–
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°√–∫«π°“√«‘‡§√“–Àå¬ÿàß¬“° °“√«‘‡§√“–Àå SEM ¡’§«“¡

¬ÿàß¬“°‡π◊ËÕß®“°¡’µ—«·ª√À≈“¬ª√–‡¿∑ ·≈–¡’‡∑Õ¡

§«“¡§≈“¥‡§≈◊ËÕπ„π‚¡‡¥≈ √«¡∑—Èß¡’‡ âπ∑“ßÕ‘∑∏‘æ≈·∫∫

µà“ßÊ ·¡â®–¡’‚ª√·°√¡§Õ¡æ‘«‡µÕ√å™à«¬„π°“√«‘‡§√“–Àå

·µà°“√‡¢’¬π§” —Ëß·µ°µà“ß®“°‚ª√·°√¡‡¥‘¡ ‡™àπ SPSS

∑’Ëπ—°«‘®—¬§ÿâπ‡§¬ °√–∫«π°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈¡‘„™à«‘‡§√“–Àå

§√—Èß‡¥’¬«‰¥âº≈°“√«‘‡§√“–Àå∑—π∑’·∫∫‚ª√·°√¡ SPSS

°“√«‘‡§√“–Àå SEM µâÕß«‘‡§√“–Àå¢âÕ¡Ÿ≈ ·≈â«π”º≈°“√

«‘‡§√“–Àå¡“æ‘®“√≥“ À“°‚¡‡¥≈¬—ß‰¡à Õ¥§≈âÕß°—∫

¢âÕ¡Ÿ≈ µâÕßæ‘®“√≥“ª√—∫‚¡‡¥≈„π à«π¢Õß°“√ºàÕπ§≈“¬

¢âÕµ°≈ß‡∫◊ÈÕßµâπ ·≈â««‘‡§√“–Àå„À¡à ́ ÷Ëßπ—°«‘®—¬Õ“®µâÕß

ª√—∫‚¡‡¥≈·≈–«‘‡§√“–Àå„À¡àÀ≈“¬§√—Èß°«à“®–‰¥âº≈°“√

«‘‡§√“–Àå¢âÕ¡Ÿ≈∑’Ë∂Ÿ°µâÕß Õ¬à“ß‰√°Á¥’ ªí®®ÿ∫—π¡’°“√æ—≤π“

‚ª√·°√¡§Õ¡æ‘«‡µÕ√å„Àâ “¡“√∂„™âß“π‰¥â –¥«°¡“°

¬‘Ëß¢÷Èπ

∫∑ àß∑â“¬

°“√«‘‡§√“–Àå SEM ‡ªìπ ∂‘µ‘«‘‡§√“–Àå∑’Ë¡’

§«“¡‡À¡“– ¡°—∫ß“π«‘®—¬∑“ß —ß§¡»“ µ√å ·≈–

æƒµ‘°√√¡»“ µ√å¡“°¢÷Èπ ·µà°Á¬—ß¡’®ÿ¥ÕàÕπ´÷Ëß„πÕπ“§µ

§ß¡’°“√æ—≤π“„Àâ¡’§«“¡‡À¡“– ¡¡“°¬‘Ëß¢÷Èπ ‡π◊ËÕß®“°

 ∂‘µ‘«‘‡§√“–Àå SEM „™âÀ≈—°°“√ ∂‘µ‘·∫∫‡¥‘¡ ¥—ßπ—Èπ

„π°√≥’∑’Ëπ—°«‘®—¬¬—ßµ—Èß§”∂“¡«‘®—¬·∫∫‡¥‘¡ °”Àπ¥

 ¡¡ÿµ‘∞“π«‘®—¬‡ªìπ√“¬¢âÕ º≈°“√«‘‡§√“–Àå∑’Ë‰¥â®“°°“√

«‘‡§√“–Àå SEM ·¡â®–¡’§«“¡∂Ÿ°µâÕß¡“°¢÷Èπ ·µàº≈°“√

«‘‡§√“–Àå°Á¡‘‰¥â·µ°µà“ß¡“°¡“¬®“°º≈°“√«‘‡§√“–Àå

·∫∫‡¥‘¡  π—°«‘®—¬Õ“®æ‘®“√≥“∂÷ß§«“¡§ÿâ¡§à“„π°“√

‡√’¬π√Ÿâ  ∂‘µ‘«‘‡§√“–Àå SEM Õ“®æ‘®“√≥“‡√’¬π√Ÿâ°“√Õà“π

º≈°“√«‘®—¬∑’Ë„™â ∂‘µ‘«‘‡§√“–Àå SEM ‚¥¬‰¡àµâÕß‡√’¬π√Ÿâ∑’Ë

®–„™â ∂‘µ‘«‘‡§√“–Àå SEM „π°“√«‘®—¬°Á‰¥â ·µà„π°√≥’∑’Ë

π—°«‘®—¬°”Àπ¥ªí≠À“«‘®—¬∑’Ë¡’§«“¡ —́∫´âÕπ ≈÷°´÷Èß¡“°°«à“

„πÕ¥’µ ¡’°“√ √â“ß‚¡‡¥≈°“√«‘®—¬∑’Ë¡’µ—«·ª√·Ωß ·≈–

¡’°“√°”Àπ¥ ¡¡ÿµ‘∞“π«‘®—¬‡ªìπ¿“æ√«¡  ∂‘µ‘«‘‡§√“–Àå

SEM ‡ªìπ‡√◊ËÕß ”§—≠∑’Ëπ—°«‘®—¬§«√„™â ‡æ√“–®–∑”„Àâ‰¥â

º≈°“√«‘®—¬∑’ËµÕ∫§”∂“¡«‘®—¬‰¥âÕ¬à“ß∂Ÿ°µâÕß·≈– ¡∫Ÿ√≥å

ß“π«‘®—¬„π¬ÿ§ —ß§¡§«“¡√Ÿâ à«π„À≠à®÷ß‡ªìπß“π«‘®—¬∑’Ë„™â

°“√«‘‡§√“–Àå SEM ¡“°¢÷Èπ

 ”À√—∫·π«§‘¥°“√°”Àπ¥°≈ÿà¡‡ªÑ“À¡“¬¢Õß

°“√‡√’¬π ∂‘µ‘«‘‡§√“–Àå SEM π—Èπ Chance (2002)

 π—∫ πÿπ§«“¡§‘¥¥—ß°≈à“««à“ °“√‡√’¬π°“√ Õπ ∂‘µ‘„π

Õπ“§µ §«√µâÕß·¬°°≈ÿà¡‡ªÑ“À¡“¬°“√‡√’¬π°“√ Õπ

‡ªìπ “¡°≈ÿà¡ §◊Õ °≈ÿà¡ºŸâ∫√‘‚¿§°“√«‘®—¬ °≈ÿà¡ºŸâº≈‘µ

ß“π«‘®—¬ ·≈–°≈ÿà¡π—° ∂‘µ‘ºŸâæ—≤π“ ∂‘µ‘«‘‡§√“–Àå ‚¥¬

Õ¬à“ßπâÕ¬∑’Ë ÿ¥π‘ ‘µπ—°»÷°…“√–¥—∫ª√‘≠≠“¡À“∫—≥±‘µ

∑ÿ°§πµâÕß‰¥â‡√’¬π√Ÿâ ∂‘µ‘«‘‡§√“–Àå SEM ‡æ’¬ßæÕ∑’Ë®–Õà“π

ß“π«‘®—¬¬ÿ§ —ß§¡§«“¡√Ÿâ‰¥â‡¢â“„® ·≈–π”º≈°“√«‘®—¬‰ª

„™âª√–‚¬™πå‰¥â π‘ ‘µπ—°»÷°…“√–¥—∫ª√‘≠≠“¥ÿ…Æ’∫—≥±‘µ

∑ÿ°§π§«√µâÕß‰¥â‡√’¬π√Ÿâ ∂‘µ‘«‘‡§√“–Àå SEM ∂÷ß¢—Èπ„™â„π

°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈ ”À√—∫°“√«‘®—¬¢Õßµπ‰¥â ºŸâ‡¢’¬π‡Õß

¡’§«“¡‡ÀÁπ«à“„π¬ÿ§ —ß§¡§«“¡√Ÿâπ—Èπ°“√¡’§«“¡√Ÿâ‡√◊ËÕß

 ∂‘µ‘«‘‡§√“–Àå SEM ÷́Ëß‡ªìπ ∂‘µ‘«‘‡§√“–Àå∑’Ë¡’§«“¡

‡À¡“– ¡ ”À√—∫°“√«‘®—¬∑“ß —ß§¡»“ µ√å ·≈–

æƒµ‘°√√¡»“ µ√å ‡ªìπ ∂‘µ‘«‘‡§√“–Àå∑’Ëπà“®–‡ªìπ‡√◊ËÕß∑’Ë¡’
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‡Õ° “√Õâ“ßÕ‘ß

Bryk, A.S. and Raudenbush, S.W.  (1991). A hierarchical linear model: Application and data

analysis. Newburry Park: Sage Publication.

Chance, B.L. (2002). Components of statistical thinking and implications for instruction and assess-

ment. Journal of Statistics Education. 10(3): 1-14. Available: http://www.amstat.org/

publications/jse/v10n3/chance.html.

Hartwell, A. (1996). Scientific ideas and education in 21th century. Available: http://www.21

learn.org/arch/articles/ash_complexity.html.



18 ªï∑’Ë 1 ©∫—∫∑’Ë 2    °√°Æ“§¡ - ∏—π«“§¡ 2548

Hock, D.W. (1999). The birth of chaordic organization: human resources or resourceful

human? Available: http://www.chaordic.org/res_kpmg.html

Joreskog, K.G. and Sorbom, D. (1996). Lisrel 8: Structural equation modeling with the  SIMPLIS

command language. Chicago: Scientific Software International.

_______ . (1999). Lisrel 8 userûs reference guide. Chicago: Scientific Software International.

Joreskog, K.G., Sorbom, D., du Toit, S. and du Toit, M. (1999). LISREL 8: New statistical  features.

Chicago: Scientific Software International.

Kano, Y. (2001). Structural equation modeling for experimental data, pp. 381-402. In R.B.

Cudeck, S. du Toit and Sorbom, D. Structural equation modeling: Present and future,

a festschrift in honor of Karl Joreskog. Lincolnwood, Illinois: Scientific Software

International, Inc.

Kuhnel, S. (2001). The didactic power of structural equation modeling, pp. 79-96. In R.B.

Cudeck, S. du Toit and Sorbom, D. Structural equation modeling: Present and future, a

festschrift in honor of Karl Joreskog. Lincolnwood, Illinois: Scientific Software

International, Inc.

Meehl, P.A. and Waller, N.G. (2002). The path analysis controversy: a new statistical approach to

strong appraisal of verisimilitude. Psychological Methods. 7(3), 283-300.

Muthen, L.K. and Muthen, B.O. (2003).  Mplus statistical analysis with latent variables userûs

guide. Los Angeles, CA: Muthen & Muthen.

Sloane, F.C. and Gorard, S. (2003). Exploring modeling aspects of design experiments. Educational

Researcher. 23(1), 29-31.

Yang-Wallentin, F., Schmidt, P. and Bamberg, S. (2001). Testing interactions with three different

methods in the theory of planned behavior: analysis of traffic behavior data, pp. 405-

424. In R.B. Cudeck, S. du Toit and Sorbom, D. Structural equation modeling: Present

and future, a festschrift in honor of Karl Joreskog. Lincolnwood, Illinois: Scientific

Software International, Inc.



19«“√ “√∫√‘À“√°“√»÷°…“ ¡À“«‘∑¬“≈—¬¢Õπ·°àπ

¥√. ®ÿ¡æ≈ æŸ≈¿—∑√™’«‘π*

ªØ‘∫—µ‘°“√«‘®—¬Õπ“§µ¥â«¬ EDFR

* ºŸâ™à«¬»“ µ√“®“√¬å ª√–®”¿“§«‘™“π‚¬∫“¬ °“√®—¥°“√ ·≈–§«“¡‡ªìπºŸâπ”∑“ß°“√»÷°…“ §≥–§√ÿ»“ µ√å ®ÿÃ“≈ß°√≥å¡À“«‘∑¬“≈—¬

§«“¡‡™◊ËÕæ◊Èπ∞“π¢Õß°“√«‘®—¬Õπ“§µ

ª√–‡¥Áπ·√° ‡ªìπ‡√◊ËÕß¢Õß°“√«‘®—¬Õπ“§µ«à“¡’

§«“¡‡™◊ËÕæ◊Èπ∞“πÕ¬à“ß‰√∫â“ß ‡æ◊ËÕ§«“¡‡¢â“„®µ√ß°—π °“√

«‘®—¬Õπ“§µπ—Èππ—°Õπ“§µπ‘¬¡¡’§«“¡‡™◊ËÕ«à“ Õπ“§µ‡ªìπ

‡√◊ËÕß∑’Ë “¡“√∂∑”°“√»÷°…“‰¥âÕ¬à“ß‡ªìπ√–∫∫ ‡¢“‡™◊ËÕ«à“

§«“¡‡™◊ËÕ¢Õß¡πÿ…¬å®–¡’Õ‘∑∏‘æ≈µàÕæƒµ‘°√√¡·≈–°“√

µ—¥ ‘π„®¢Õß¡πÿ…¬å ‡¢“‡™◊ËÕ«à“¡πÿ…¬å “¡“√∂®–§«∫§ÿ¡

Õπ“§µ‰¥â π—Ëπ§◊Õ‡™◊ËÕ«à“¡πÿ…¬å “¡“√∂∑’Ë®– √â“ßÕπ“§µ‰¥â

π’Ë‡ªìπ§«“¡‡™◊ËÕæ◊Èπ∞“π∑’Ë‡ªìπµâπ°”‡π‘¥¢ÕßÕπ“§µπ‘¬¡

·≈–°Á‡ªìπµâπ°”‡π‘¥¢Õß°“√§‘¥√–‡∫’¬∫«‘∏’«‘®—¬Õπ“§µ

∑—ÈßÀ¡¥ ‡æ√“–©–π—Èπ®ÿ¥π’È‡ªìπ®ÿ¥∑’Ë ”§—≠¡“° ́ ÷ËßÕ“®®–

‡ªìπ®ÿ¥‡√‘Ë¡µâπ∑’ËÕ“®®–·µ°µà“ß®“°§«“¡‡™◊ËÕæ◊Èπ∞“π¢Õß

°“√«‘®—¬·∫∫Õ◊ËπÊ

®ÿ¥¡ÿàßÀ¡“¬¢Õß°“√«‘®—¬Õπ“§µ

®ÿ¥¡ÿàßÀ¡“¬À≈—°¢Õß°“√«‘®—¬Õπ“§µπ—Èπ¡‘„™à

°“√∑”π“¬∑’Ë∂Ÿ°µâÕß ·µàµâÕß°“√ ”√«®‡æ◊ËÕ»÷°…“·π«‚πâ¡

∑’Ë‡ªìπ‰ª‰¥â ∑—Èß∑’Ëæ÷ßª√– ß§å·≈–‰¡àæ÷ßª√– ß§å„Àâ¡“°∑’Ë ÿ¥

‡∑à“∑’Ë®–¡“°‰¥â ‡æ◊ËÕ∑’Ë®–À“∑“ß∑”„Àâ·π«‚πâ¡∑’Ëæ÷ßª√– ß§å

‡°‘¥¢÷Èπ·≈–ªÑÕß°—πÀ√◊Õ·π«‚πâ¡∑’Ë‰¡àæ÷ßª√– ß§å„ÀâÀ¡¥‰ª

À√◊Õ∂â“∑√“∫«à“‰¡à “¡“√∂®–¢®—¥„ÀâÀ¡¥‰ª‰¥â ∑”Õ¬à“ß‰√

®÷ß®– ç‡º™‘≠Àπâ“é ‰¥âÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ ∂â“À“°«à“

·π«‚πâ¡∑’Ë‰¡àæ÷ßª√– ß§åπ—Èπ‡°‘¥¢÷Èπ®√‘ßÊ

®ÿ¥¡ÿàßÀ¡“¬À≈—°π’È¬È”§«“¡‡™◊ËÕæ◊Èπ∞“π∑’Ë«à“ ‡√“

‡πâπ∑’Ë°“√§«∫§ÿ¡·≈–®—¥°“√Õπ“§µ ·≈–‡√“‡πâπ∑’Ë«à“‡√“

 “¡“√∂∑’Ë®– √â“ßÕπ“§µ‰¥âµ—Èß·µàªí®®ÿ∫—π ¥—ß§”°≈à“«∑’Ë«à“

çthe future is nowé Õπ“§µ§◊Õªí®®ÿ∫—π ‡æ√“–©–π—Èπ

¢âÕ¡Ÿ≈∑’Ë‡√“‰¥â®“°°“√«‘®—¬Õπ“§µπ’È ®÷ß¡’ª√–‚¬™πå

‚¥¬µ√ßµàÕ°“√°”Àπ¥π‚¬∫“¬ °“√«“ß·ºπ °“√

µ—¥ ‘π„® µ≈Õ¥‰ª®π∂÷ß«‘∏’°“√ªØ‘∫—µ‘∑’Ë®–π”‰ª Ÿà°“√ √â“ß

Õπ“§µ∑’Ëæ÷ßª√– ß§å π’Ë‡ªìπ®ÿ¥¡ÿàßÀ¡“¬À≈—°¢Õß°“√«‘®—¬

Õπ“§µ‡∑à“∑’ËæÕ √ÿª„Àâ ‰¥âµ“¡§«“¡‡¢â“„®·≈–µ“¡

ª√– ∫°“√≥å∑’Ë¡’

‡∑§π‘§°“√«‘®—¬Õπ“§µ·∫∫‰Àπ°Áµ“¡ ‚¥¬

‡©æ“–·∫∫ EDFR π’È‡ªìπ∑—Èß√–‡∫’¬∫«‘∏’„π°“√«‘®—¬À√◊Õ„π

°“√§“¥°“√≥åÕπ“§µ ·≈–‡ªìπ∑—Èß‡∑§π‘§°“√ ◊ËÕ “√

√–À«à“ßºŸâ‡™’Ë¬«™“≠ π—Ëπ§◊Õ‡ªìπ∑—Èß research technique

À√◊Õ research methodology ·≈–‡ªìπ∑—Èß educating

process À√◊Õ‡ªìπ∑—Èß communicating process √–À«à“ß

°≈ÿà¡ºŸâ‡™’Ë¬«™“≠ ´÷ËßºŸâ‡™’Ë¬«™“≠ à«π„À≠àπ—Èπ¡—°®–‰¡à¡’

‡«≈“«à“ß∑’Ë®–¡“π—Ëß·≈°‡ª≈’Ë¬πª√– ∫°“√≥å‚¥¬µ√ß

¥â«¬«‘∏’ª√–™ÿ¡ —¡¡π“ √–¥¡ ¡ÕßÀ√◊Õ focus group

‡∑§π‘§°“√«‘®—¬·∫∫ EDFR √«¡‰ª∂÷ß Delphi ®–‡ªî¥

‚Õ°“ „Àâ°≈ÿà¡ºŸâ‡™’Ë¬«™“≠‰¥â·≈°‡ª≈’Ë¬π‡√’¬π√Ÿâ§«“¡

‡™’Ë¬«™“≠√–À«à“ß°—π ∑”„Àâ§«“¡‡™’Ë¬«™“≠¢Õß‡¢“‡æ‘Ë¡

¢÷Èπ ∑”„Àâ‡¢“¡’§«“¡‡™◊ËÕ„π‡√◊ËÕßÀπ÷Ëß‡√◊ËÕß„¥‡æ‘Ë¡¢÷Èπ ‡æ√“–

∫∑§«“¡π’È π”¡“®“°°“√∂Õ¥‡∑ª°“√∫√√¬“¬¢ÕßºŸâ‡¢’¬π ·≈â«‡√’¬∫‡√’¬ß„À¡à „ àÀ—«¢âÕ ‡æ◊ËÕ„Àâ™—¥‡®π¢÷Èπ
Õâ“ßÕ‘ß‰¥â‡ªìπ√–∫∫¡“°¢÷Èπ ·µà¬—ß§ßæ¬“¬“¡√—°…“ ”π«π¿“…“·≈–∫√√¬“°“»°“√∫√√¬“¬‰«â
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©–π—Èπ·π«‚πâ¡∑’Ë®–∑”„Àâ‡¢“µ—¥ ‘π„®À√◊Õ°”Àπ¥π‚¬∫“¬

∑’Ë®–∑”Õ¬à“ßÀπ÷ËßÕ¬à“ß„¥ ®÷ß‡°‘¥¢÷Èπ ‡√Á«¢÷Èπ π’È‡ªìπº≈∑’Ë

µàÕ‡π◊ËÕß°—πÕ¬Ÿàµ≈Õ¥‡«≈“

¢Õ¬È”Õ’°§√—Èß«à“ ®ÿ¥¡ÿàßÀ¡“¬À≈—°¢Õß°“√«‘®—¬

Õπ“§µ ¡‘„™à°“√∑”π“¬∑’Ë∂Ÿ°µâÕß·¡àπ¬” ·µàµâÕß°“√

 ”√«®·≈–»÷°…“·π«‚πâ¡∑’Ë¡’§«“¡‡ªìπ‰ª‰¥â ∑—Èß∑’Ë

æ÷ßª√– ß§å·≈–‰¡àæ÷ßª√– ß§å„Àâ¡“°∑’Ë ÿ¥‡∑à“∑’Ë®–¡“°‰¥â

‡æ◊ËÕ √â“ßÕπ“§µ∑’Ëæ÷ßª√– ß§å ªÑÕß°—π·≈–/À√◊Õ∑”≈“¬

Õπ“§µ∑’Ë‰¡àæ÷ßª√– ß§å

°“√·∫àß™à«ß‡«≈“

 ”À√—∫°“√·∫àß™à«ß‡«≈“„π°“√«‘®—¬À√◊Õ°“√

»÷°…“Õπ“§µ Õ¬“°®–¬È”«à“ ¡‘µ‘¢Õß‡«≈“„π°“√«‘®—¬

Õπ“§µπ—Èπ ‡ªìπ‡√◊ËÕß∑’Ë ”§—≠¡“° ‡æ√“–«à“°“√«‘®—¬

∏√√¡¥“Ê ∑’Ë‡√“‡§¬»÷°…“°—π¡“„πÕ¥’µ®π∂÷ßªí®®ÿ∫—ππ—Èπ

¡‘µ‘¢Õß‡«≈“‡ªìπ¡‘µ‘∑’Ë∂Ÿ°≈–‡≈¬¡“°∑’Ë ÿ¥ ¬‘Ëß‰ª°«à“π—Èπ

π—°«‘®—¬¡—°®–∑÷°∑—°‡Õ“«à“º≈°“√§âπ§«â“¢Õß‡¢“„πÕ¥’µ

À√◊Õªí®®ÿ∫—ππ—Èπ  “¡“√∂∑’Ë®–‡Õ“‰ª„™â‰¥â„πÕπ“§µ  §◊Õ

assume «à“¡—ππà“®–„™â‰¥â ¡‘µ‘‡«≈“‡ªìπ factor „À≠à®√‘ßÊ

©–π—Èπ°“√·∫àß™à«ß‡«≈“¢Õß°“√«‘®—¬Õπ“§µ®÷ß¡’

§«“¡ ”§—≠¡“°∑’‡¥’¬« ‡æ√“–‡√“‡≈àπ‡√◊ËÕß‡«≈“‚¥¬µ√ß

‚¥¬‡©æ“–‡«≈“„πÕπ“§µ

§«“¡‡¢â“„®‡°’Ë¬«°—∫‡√◊ËÕß‡«≈“ °“√·∫àß™à«ß‡«≈“

°Á·µ°µà“ß‰ª®“°§«“¡‡¢â“„®‡¥‘¡ ∑’Ëπ—°«“ß·ºπÀ√◊Õ

π—°∫√‘À“√¡’Õ¬Ÿà π—Ëπ°Á§◊Õ π—°Õπ“§µπ‘¬¡‡¢“®–·∫àß™à«ß

¢Õß°“√∑”π“¬À√◊Õ™à«ß¢Õß°“√«“ß·ºπ ÕÕ°‡ªìπ 4 ™à«ß

„À≠àÊ §√à“«Ê ‰¡à‡À¡◊Õπ°—π∑ÿ°§π ·µà«à“§√à“«Ê ‚¥¬

ª√–¡“≥ª°µ‘·≈â«„π™à«ß 5 ªï ¿“¬„π™à«ß‡«≈“ 5 ªïπ’È

π—°Õπ“§µπ‘¬¡∂◊Õ«à“‡ªìπ°“√∑”π“¬À√◊Õ°“√«“ß·ºπ

√–¬–°√–™—Èπ™‘¥ ∂â“‡ªìπ‡√◊ËÕß¢Õß°“√·°âªí≠À“°Á‡ªìπ°“√

·°âªí≠À“‡©æ“–Àπâ“ ‡ªìπ immediate problem

solving, immediate forecasting, immediate planning

°“√∑’ËæŸ¥‡™àππ’È¡‘„™àÀ¡“¬§«“¡«à“π—°Õπ“§µ®–‰¡à»÷°…“

Õπ“§µ„π™à«ßπ’È ‡¢“∑”°“√»÷°…“¥â«¬ ·µà‡¢“™’È„Àâ‡ÀÁπ«à“

¡—π§àÕπ¢â“ß„°≈âµ—«°–∑—πÀ—π‰ªÀπàÕ¬ ‡√“·∑∫®–‰¡à¡’

‚Õ°“ ∑’Ë®–‡Õ“µ—«‡ÕßÀ≈ÿ¥ÕÕ°‰ª®“°Õ¥’µ·≈–ªí®®ÿ∫—π

‰¥â¥’ ‡√“¡—°®–«πÕ¬Ÿà°—∫ªí≠À“¢Õßªí®®ÿ∫—π®π∑”„Àâ‡√“‰¡à

 “¡“√∂∑’Ë®–«“ß·ºπ√–¬–¬“«Õ–‰√‰¥â §◊Õ ‡√“«πÕ¬Ÿà„π

Õà“ßªí≠À“π—Ëπ‡Õß

™à«ß∂—¥¡“§◊Õª√–¡“≥ 5-10 ªï ™à«ßπ’È‡ªìπ™à«ß

∑’Ëπ—°Õπ“§µπ‘¬¡‡√’¬°«à“ short range forecasting À√◊Õ

short range planning °Á‡ªìπ°“√∑”π“¬À√◊Õ°“√«“ß·ºπ

À√◊Õ°“√»÷°…“Õπ“§µ„π√–¬– —Èπ ´÷Ëß°Á¬—ß¬“«°«à“

immediate ∑’Ë«à“π—Ëπ

Õ’°√–¬–Àπ÷Ëß°Á§◊Õ™à«ß 10-15 ‰ª®π∂÷ß 20 ªï

™à«ßπ’È‡¢“‡√’¬°«à“‡ªìπ√–¬–°≈“ß middle range

forecasting À√◊Õ planning ‡ªìπ√–¬–°≈“ß π—°Õπ“§µ

π‘¬¡ à«π„À≠à®”π«π¡“°π‘¬¡∑’Ë®–»÷°…“Õπ“§µ¢Õß —ß§¡

¢Õß«—≤π∏√√¡¢ÕßÀπà«¬ß“πÀ√◊ÕÕß§å°√Àπ÷Ëß„¥ „π™à«ß

√–¬–‡«≈“π’È ∂â“º≈°“√»÷°…“ÕÕ°¡“Õ¬à“ßÀπ÷ËßÕ¬à“ß„¥

·≈–‡√“π”º≈°“√»÷°…“π—Èπ¡“ªØ‘∫—µ‘Õ¬à“ß®√‘ß®—ß °Áπà“®–

‰¥âº≈∑—πµ“ À¡“¬∂÷ß«à“§π√ÿàπ‡√“‰¥â‡ÀÁπº≈ ·≈–º≈∑’Ë

‡°‘¥π—Èπ¡’º≈°√–∑∫„π«ß°«â“ß ¡’º≈°√–∑∫∑’ËÀπ—°·πàπæÕ

Õ¬à“ß∑’ËÕ∏‘∫“¬„πµÕπ·√°«à“‡√“ “¡“√∂∑’Ë®–‡ª≈’Ë¬π§π

√ÿàπÀ≈—ß¢Õß‡√“‰¥â∑—Èß√ÿàπ ‡√“‡ª≈’Ë¬π generation ¿“¬„π

™à«ß 15-20 ªï ®–‡ÀÁπ™—¥ ∂â“‡√“®–‡ª≈’Ë¬π§π¬ÿ§„À¡à

§π‰∑¬¬ÿ§„À¡à ‡√“æ√âÕ¡‰À¡ ‡√“®–√Õ‰À¡ ‡√“®–≈ß∑ÿπ

∑”‰À¡ ·≈â«°Á√Õº≈¿“¬„π™à«ß 15-20 ªï À¡“¬§«“¡«à“

§π„π™“µ‘‚¥¬‡©æ“–ºŸâ∫√‘À“√‡ÀÁπæâÕßµâÕß°—π ·≈â«°Á‡√‘Ë¡

ª≈Ÿ°ΩíßÕÿ¥¡§µ‘À√◊ÕÕÿ¥¡°“√≥åÕ–‰√Õ¬à“ßÀπ÷ËßÕ¬à“ß„¥ «à“

‡√“µâÕß°“√„Àâ§π‰∑¬¬ÿ§„À¡à„π 15-20 ªï¢â“ßÀπâ“‡ªìπ

Õ¬à“ßÀπ÷ËßÕ¬à“ß„¥ ¡’§ÿ≥≈—°…≥–Õ¬à“ß„¥ ‡√“ “¡“√∂∑’Ë

®–∑”‰¥â ·≈â«°Á®–‡ÀÁπº≈°√–∑∫Õ¬à“ß®√‘ß®—ß¿“¬„π√–¬–

‡«≈“∑’Ë§àÕπ¢â“ß®– —Èπ§◊Õ 15 À√◊Õ 20 ªï ‡™àπ‡¥’¬«°—∫∑’Ë

≠’ËªÿÉπÀ√◊Õ∑’ËÕ‡¡√‘°“∑” ‡√“∑”‰¥â ªí≠À“Õ¬Ÿà∑’Ë«à“‡√“®–∑”

À√◊Õ‰¡à

Õ’°√–¬–Àπ÷Ëß°Á§◊Õ√–¬–¬“«π—Ëπ°Á§◊Õ 20 À√◊Õ 25

ªï¢÷Èπ‰ª Õ¬Ÿà∑’Ë«à“‡√“®–·∫àß™à«ßÕ¬à“ß‰√ ª°µ‘π—°Õπ“§µ

π‘¬¡°≈ÿà¡Àπ÷Ëß‡¢“°Áπ‘¬¡∑’Ë®–∑”«‘®—¬Õπ“§µ„π√–¬–¬“«

·µà«à“Õ’°°≈ÿà¡Àπ÷Ëß‡¢“°Á∫Õ°«à“¡—π¬“«‡°‘π‰ª ‡™àπ 50 ªï

¢÷Èπ‰ª À√◊Õ 100 ªï¢÷Èπ‰ª ¢âÕ¡Ÿ≈∑’Ë ‰¥â º≈∑’Ë‰¥âÕ“®®–¢“¥

§«“¡®Ÿß„® §◊Õ¢âÕ¡Ÿ≈∑’Ë‡√“‰¥âÕ“®®–‰°≈‡°‘πµ—«°—∫§π√ÿàπ

‡√“ ∂â“æŸ¥¿“…“∏√√¡¥“°Á§◊Õ«à“‡√“Õ“®®–µ“¬°àÕπ∑’Ë®–

‡ÀÁπº≈ ‡æ√“–©–π—Èπ∂â“À“°«à“‡√“®–µ“¬°àÕπ∑’Ë®–‡ÀÁπº≈
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‡√“°Á§ß‰¡à§àÕ¬Õ¬“°®–æŸ¥ ‡æ√“–‰¡à§àÕ¬πà“ π„®®√‘ßÊ

·≈â«¡’π—°Õπ“§µπ‘¬¡Õ¬Ÿà∫“ßæ«°∑’Ë‡¢“∑”π“¬Õπ“§µ¢Õß

‚≈° 200 ªï¢â“ßÀπâ“ πà“ π„® ¡’‡√◊ËÕß∑’Ëπà“ π„®‡¬Õ–∑’‡¥’¬«

·µàÕà“π‰ª√Ÿâ ÷°«à“‡√“‰¡à§àÕ¬ π„®‡∑à“‰√ ‡æ√“–‡À¡◊Õπ

π«π‘¬“¬®π‡°‘π‰ª ‰°≈µ—«‡°‘π‰ª ·µà‡Àµÿ°“√≥åπ—ÈπÕ“®

‡°‘¥¢÷Èπ®√‘ß°Á‰¥â ‡æ’¬ß·µà¿“¬„π 200 ªïπ—Èπ √–¬–‡«≈“

§àÕπ¢â“ß‰°≈¡“° ªí≠À“®÷ßÕ¬Ÿà∑’Ë«à“ ‡√“®–»÷°…“™à«ß‰Àπ

Õ¬Ÿà∑’Ë®ÿ¥¡ÿàßÀ¡“¬¢Õß°“√«‘®—¬¢Õß‡√“ Õ¬Ÿà∑’ËÕß§åª√–°Õ∫

µà“ßÊ §π„πÀπà«¬ß“π¢Õß‡√“∫“ß§πÕ“®®– π„®·§à

5 ªï 10 ªï ÷́Ëß‰¡à¡’¢âÕ®”°—¥„¥Ê ∑—Èß ‘Èπ

°“√‡≈◊Õ°°≈ÿà¡ºŸâ‡™’Ë¬«™“≠: ‡°≥±å ·≈– «‘∏’

ª√–‡¥ÁπµàÕ¡“ ‡ªìπ°“√‡≈◊Õ°°≈ÿà¡ºŸâ‡™’Ë¬«™“≠

´÷Ëß‡ªìπ‡√◊ËÕß∑’Ë ”§—≠¡“°∑’Ë ÿ¥‡√◊ËÕßÀπ÷Ëß¢Õß°“√«‘®—¬

Õπ“§µ §”∂“¡·√°∑’Ë®–µ—Èß‡ªìπ§”∂“¡°Á§◊Õ ∑”‰¡µâÕß

‡≈◊Õ°ºŸâ‡™’Ë¬«™“≠ ∑”‰¡µâÕß‡ªìπºŸâ‡™’Ë¬«™“≠ §”∂“¡π’È

æÕ®–µÕ∫‰¥â°«â“ßÊ «à“‡π◊ËÕß®“°°“√‡ª≈’Ë¬π·ª≈ßµà“ßÊ

„πÕπ“§µ Õ¬à“ß∑’Ë‡√“√—∫√Ÿâ·≈–Õ¬à“ß∑’Ë‰¥â°≈à“«‰ª·≈â««à“

¡—°®–¡’·π«‚πâ¡∑’Ë®–‡°‘¥¢÷Èπ§àÕπ¢â“ß®–√«¥‡√Á« °–∑—πÀ—π

·≈–∑”„Àâ‡µ√’¬¡µ—«‰¡à§àÕ¬∑—π ‡√◊ËÕß¢Õß°“√‡ª≈’Ë¬π·ª≈ß

¢Õß —ß§¡„πÕπ“§µ®÷ß‡ªìπ‡√◊ËÕß∑’Ë§àÕπ¢â“ß®– ≈—∫´—∫´âÕπ

¡’§«“¡‡ªìπ‰ª‰¥âÀ≈“¬√Ÿª·∫∫ π’Ë‡ªìπ‡Àµÿº≈Àπ÷Ëß∑’Ë∑”„Àâ

µâÕß‡≈◊Õ°ºŸâ‡™’Ë¬«™“≠‡ªìπ°≈ÿà¡ºŸâ„Àâ¢âÕ¡Ÿ≈„π°“√»÷°…“

Õπ“§µ ‡æ√“–‡√“¡’§«“¡‡™◊ËÕ«à“ºŸâ‡™’Ë¬«™“≠π—Èπ πà“®–‡ªìπ

°≈ÿà¡∫ÿ§§≈∑’Ë¡ÕßÀ√◊Õ§“¥°“√≥åÕπ“§µ‰¥â™—¥‡®π∂Ÿ°µâÕß

¡“°°«à“§π∏√√¡¥“

∂â“®–¡Õß„π·ßà¢Õß ∂‘µ‘ ‡√“°Á¡’§«“¡‡™◊ËÕ«à“

°“√§“¥°“√≥å¢Õß°≈ÿà¡ºŸâ‡™’Ë¬«™“≠π—Èπ πà“®–‡™◊ËÕ∂◊Õ‰¥â

¡“°°«à“°“√§“¥°“√≥å¢Õß§π∑—Ë«Ê ‰ª ∑’Ë ”§—≠Õ’°

Õ¬à“ßÀπ÷Ëß°Á§◊Õ «à“°“√‡ª≈’Ë¬π·ª≈ßµà“ßÊ ∑’Ë‡°‘¥¢÷Èπ„π

 —ß§¡À√◊Õ„πÀπà«¬ß“π„¥π—Èπ∫ÿ§§≈∑’ËÕ¬Ÿà‡∫◊ÈÕßÀ≈—ß°“√

‡ª≈’Ë¬π·ª≈ß∑’Ë‡√“ªØ‘‡ ∏‰¡à‰¥â ¡—°®–‡ªìπ°≈ÿà¡ºŸâ‡™’Ë¬«™“≠

π—Ëπ‡Õß ´÷ËßÕ“®®–À¡“¬√«¡∂÷ß°≈ÿà¡¢ÕßºŸâ∫√‘À“√ °≈ÿà¡

ºŸâ∑’Ë¡’Õ”π“® ºŸâ∑’Ë√Ÿâ‡√◊ËÕß¥’ ºŸâ∑’Ë‡ªìπºŸâπ” °≈ÿà¡π’È·À≈–§◊Õ

°≈ÿà¡ºŸâ‡™’Ë¬«™“≠ ‡æ√“–©–π—Èπ°“√‡ª≈’Ë¬π·ª≈ß à«π„À≠à

°≈ÿà¡ºŸâ‡™’Ë¬«™“≠Õ¬Ÿà‡∫◊ÈÕßÀ≈—ß∑—Èß ‘Èπ ¥—ßπ—Èπ∂â“À“°®ÿ¥

¡ÿàßÀ¡“¬¢Õß°“√»÷°…“µâÕß°“√„Àâ¡’º≈∂÷ß°“√‡ª≈’Ë¬π·ª≈ß

‡√“°Á®”‡ªìπ∑’Ë®–µâÕß„™â°≈ÿà¡ºŸâ‡™’Ë¬«™“≠„π°“√»÷°…“ ÷́Ëß

ºŸâ‡™’Ë¬«™“≠·µà≈–§π°Á¡’§«“¡µâÕß°“√∑’Ë®–√—∫√Ÿâ¢âÕ¡Ÿ≈

·≈°‡ª≈’Ë¬π§«“¡‡™’Ë¬«™“≠´÷Ëß°—π·≈–°—π ‡æ◊ËÕª√–°Õ∫

°“√µ—¥ ‘π„® ‡æ◊ËÕª√–°Õ∫°“√«“ß·ºπ °“√°”Àπ¥

π‚¬∫“¬ ‡Àµÿº≈µà“ßÊ ∑’Ë°≈à“«¡“π’È§ß®–Àπ—°·πàπæÕ§«√

∑’Ë®–µÕ∫§”∂“¡«à“∑”‰¡°“√«‘®—¬Õπ“§µ∑—Ë«‰ª ®÷ßπ‘¬¡„™â

ºŸâ‡™’Ë¬«™“≠‡ªìπ°≈ÿà¡ºŸâ„Àâ¢âÕ¡Ÿ≈

 ”À√—∫‡°≥±å„π°“√‡≈◊Õ°°≈ÿà¡ºŸâ‡™’Ë¬«™“≠

∂â“À“°«à“ºŸâ«‘®—¬À√◊Õ§≥–ºŸâ«‘®—¬¡’®ÿ¥¡ÿàßÀ¡“¬‡æ◊ËÕ®– √ÿª

Õâ“ßÕ‘ß §”»—æ∑å‡©æ“–°Á§◊Õ generalization ∂â“‡√“

µâÕß°“√®– generalize ‰ª¬—ß population À√◊Õ°≈ÿà¡

ª√–™“°√∑’ËµâÕß°“√»÷°…“ °Á§ß®–µâÕß∑”µ“¡¢—ÈπµÕπ¢Õß

°“√«‘®—¬‚¥¬∑—Ë«‰ª π—Ëπ§◊Õ¡’°“√ ÿà¡µ—«Õ¬à“ßºŸâ‡™’Ë¬«™“≠

„π°√≥’π’ÈÀ¡“¬∂÷ßµâÕß°“√‡≈àπ‡√◊ËÕß ∂‘µ‘‚¥¬µ√ß ·≈–

°≈ÿà¡ºŸâ‡™’Ë¬«™“≠∑’Ë¡’Õ¬Ÿàπ—Èπ (°≈ÿà¡ª√–™“°√) ¡’¢π“¥¡“°

æÕ∑’Ë®–∑”°“√ ÿà¡ (random) °≈ÿà¡ºŸâ‡™’Ë¬«™“≠ÕÕ°¡“‰¥â

∂â“‰¡à‰¥â°Á∑”Õ–‰√‰¡à‰¥â ·µà∑’Ë®√‘ß·≈â«°“√«‘®—¬Õπ“§µ®–

¡’≈—°…≥–∑’Ë·µ°µà“ß‰ª®“°°“√«‘®—¬∏√√¡¥“ ‡æ√“–µâÕß

‡πâπºŸâ‡™’Ë¬«™“≠ ¥—ßπ—Èπ°“√‡≈◊Õ°°≈ÿà¡ºŸâ‡™’Ë¬«™“≠®÷ß¡’

≈—°…≥–∑’Ë‡ªìπ·∫∫‡®“–®ß‡≈◊Õ° ¡“°°«à“°“√ ÿà¡¥â«¬

‡Àµÿº≈µà“ßÊ ∑’Ë°≈à“«‰ª ‡æ√“–©–π—Èπ®–‡ªìπ·∫∫

purposive ¡“°°«à“ random sampling ·≈–∂â“¡’®ÿ¥

¡ÿàßÀ¡“¬∑’Ë®–„Àâ‡°‘¥º≈„π°“√‡ª≈’Ë¬π·ª≈ßÕß§å°√

Àπà«¬ß“πÀ√◊Õ —ß§¡∑’Ë°”≈—ß»÷°…“Õ¬Ÿà °ÁµâÕß¡’ trick „π

°“√‡≈◊Õ°°≈ÿà¡ºŸâ‡™’Ë¬«™“≠æÕ ¡§«√

µ—«Õ¬à“ß„π°“√‡≈◊Õ°°≈ÿà¡ºŸâ‡™’Ë¬«™“≠∑’ËµâÕß°“√

®–∑”„Àâº≈°“√«‘®—¬¢Õß‡√“π—Èπ ‡°‘¥º≈®√‘ßÊ °Á§«√®–

‡≈◊Õ° (π’Ë‡ªìπ¢âÕ·π–π”) ºŸâ∫√‘À“√„πÀπà«¬ß“ππ—Èπ·≈–

ºŸâ∑’Ë¡’»—°¬¿“æ®–‡ªìπºŸâ∫√‘À“√∂—¥¡“ ‡ªìπ°≈ÿà¡ºŸâ‡™’Ë¬«™“≠

¢Õß‡√“ ºπ«°‡¢â“°—∫°≈ÿà¡π—°«‘™“°“√ ∑—Èß®“°¿“¬„π

·≈–¿“¬πÕ°Àπà«¬ß“π¢Õß‡√“ ́ ÷Ëß„π∑’Ëπ’ÈÕ“®®–√«¡‰ª∂÷ß

ºŸâ∑’Ë„™â∫√‘°“√¥â«¬ ‡æ√“–©–π—ÈπºŸâ«‘®—¬®–µâÕß¡Õß„Àâ¥’Ê «à“

ºŸâ‡™’Ë¬«™“≠¢Õß‡√“π—Èπ§◊Õ„§√∫â“ß Õ—µ√“ à«πÀ√◊Õ —¥ à«π

√–À«à“ß°≈ÿà¡ºŸâ‡™’Ë¬«™“≠µà“ßÊ ∑’Ë°≈à“«∂÷ß ºŸâ«‘®—¬®–µâÕß

‡ªìπºŸâ°”Àπ¥ ‡√“‡πâπµ√ß‰Àπ‡√“°Á‡≈◊Õ°°≈ÿà¡ºŸâ‡™’Ë¬«™“≠

 à«ππ—Èπ¡“°ÀπàÕ¬
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∑”‰¡®÷ß·π–π”„Àâ‡≈◊Õ°°≈ÿà¡ºŸâ∫√‘À“√À√◊Õ°≈ÿà¡

ºŸâ∑’Ë¡’Õ”π“® ÷́ËßÕ“®®–‡ªìππ—°°“√‡¡◊Õß∑’Ë‡°’Ë¬«¢âÕß‚¥¬µ√ß

°—∫°“√µ—¥ ‘π„®¢ÕßÀπà«¬ß“ππ—ÈπÊ ‡ªìπ à«πÀπ÷Ëß¢Õß

ºŸâ‡™’Ë¬«™“≠ ‡Àµÿº≈ßà“¬Ê ‡ªìπ‡Àµÿº≈∑“ß®‘µ«‘∑¬“ßà“¬Ê

«à“‡¡◊ËÕ„¥°Áµ“¡∑’ËºŸâ∫√‘À“√‰¥â√—∫√Ÿâ§«“¡‡§≈◊ËÕπ‰À«¢Õß

 ‘ËßÀπ÷Ëß ‘Ëß„¥ ‚¥¬‡©æ“–ß“π∑’ËµâÕß‡°’Ë¬«¢âÕß ·≈–‡¡◊ËÕ„¥

∑’Ë§«“¡‡ÀÁπ¢Õß°≈ÿà¡ºŸâ‡™’Ë¬«™“≠§πÕ◊ËπÊ ‚¥¬‡©æ“–°≈ÿà¡

π—°«‘™“°“√ ºŸâ„™â∫√‘°“√ À√◊ÕºŸâ∫√‘À“√¿“¬„πÀπà«¬ß“π

π—Èπ∫—ß‡Õ‘≠‰ª Õ¥§≈âÕß‡¢â“°—∫§«“¡§‘¥‡ÀÁπ¢Õßµπ ‡¢“

°Á¡’‚Õ°“ ∑’Ë®–µ—¥ ‘π„®∑—π∑’ ´÷Ëß¡’º≈ÕÕ°¡“∑—π∑’ (∂â“

 ¡¡µ‘∫—ß‡Õ‘≠‰ªµ√ß°—∫∑’Ë‡¢“§‘¥) ‡æ√“–∏√√¡™“µ‘¢Õß

¡πÿ…¬å¡’·π«‚πâ¡∑’Ë®–µ—¥ ‘π„®‡√Á«¢÷Èπ∂â“§«“¡§‘¥‡ÀÁπ¢Õß

‡¢“µ√ß°—∫¢Õß§πÕ◊Ëπ ‡¢“Õ“®®–‡´Áπ™◊ËÕ∑—π∑’·≈â«∫Õ°«à“

‡√‘Ë¡‚§√ß°“√π’È‡≈¬ πÕ°®“°π—Èπ®–¡’°“√∑â«ßµ‘ßπâÕ¬

‡æ√“–®–¡’≈Ÿ°¡◊Õ ≈Ÿ°§Ÿà ´÷Ëß‡ªìπ°≈ÿà¡ºŸâ‡™’Ë¬«™“≠∑—Èß ‘Èπ∑’Ë

‡ÀÁπæâÕßµâÕß°—π°—∫‡¢“  ‘Ëßπ’È‡ªìπ political strategy

π‘¥ÀπàÕ¬ ·µàÕ¬“°®–¬È”«à“ºŸâ«‘®—¬π—ÈπµâÕß∑”Àπâ“∑’Ë‡ªìπ

°≈“ß  à«πª√–‡¥Áπ∑’Ë«à“„§√®–‡ªìπ°≈“ßÀ√◊Õ‰¡àπ—Èπ‡ªìπÕ’°

‡√◊ËÕßÀπ÷Ëß „π∑’Ëπ’È‡æ’¬ß·µà·π–π”«à“®ÿ¥¡ÿàßÀ¡“¬¢Õß°“√

«‘®—¬§◊ÕÕ–‰√ ‡√“®–µâÕß‡≈◊Õ°°≈ÿà¡µ—«Õ¬à“ß °≈ÿà¡

ºŸâ‡™’Ë¬«™“≠¢Õß‡√“„Àâ Õ¥§≈âÕßµ“¡π—Èπ ·µà‚¥¬¡√√¬“∑

·≈–®√√¬“∫√√≥ π—°«‘®—¬§ß®–µâÕß¬÷¥√–∫∫‡ªìπ°≈“ß

´÷Ëß„π§«“¡‡ªìπ®√‘ß‰¡à„™à‡©æ“–°“√«‘®—¬Õπ“§µ‡∑à“π—Èπ

°“√«‘®—¬∏√√¡¥“°Á‡™àπ‡¥’¬«°—π π—°«‘®—¬ “¡“√∂∑’Ë®–

∫‘¥æ≈‘È«®ÿ¥¡ÿàßÀ¡“¬¢Õß°“√«‘®—¬‚¥¬Õâ“ß°“√«‘®—¬‡ªìπÀ≈—°

‡À¡◊Õπ°“√∑” ”√«®ª√–™“¡µ‘∑’ËÕ“®®–‡ªìπ‡§√◊ËÕß¡◊Õ

„π°“√À“§–·ππ‡ ’¬ß°Á‰¥â ∑—ÈßÊ ∑’Ëµ—«ß“π«‘®—¬¥Ÿ·≈â«º‘«‡º‘π

°Á‡ªìπ°≈“ß ·µàÕ“®®–‡Õ“‰ª‡ªìπ¢âÕ¡Ÿ≈„π°“√‚¶…≥“

™«π‡™◊ËÕ„π°“√À“§–·ππ‡ ’¬ß°Á‰¥â ®–µâÕßæ‘®“√≥“·¬°

ª√–‡¥Áπ‰ª Õ¬à“ß‰√°Áµ“¡„π‡√◊ËÕß‡°≥±å„π°“√‡≈◊Õ°°≈ÿà¡

ºŸâ‡™’Ë¬«™“≠ (¢Õ¬È”«à“π’Ë‡ªìπ§«“¡‡™◊ËÕ à«πµ—« ‰¡à®”‡ªìπµâÕß

‡ªìπ§«“¡‡™◊ËÕ¢Õßπ—°«‘®—¬Õπ“§µ∑ÿ°∑à“π) º¡¡’§«“¡‡™◊ËÕ

«à“π—°«‘™“°“√πà“®–‰¥â√—∫°“√§—¥‡≈◊Õ°‡¢â“‡ªìπ°≈ÿà¡

ºŸâ‡™’Ë¬«™“≠„π‡√◊ËÕß∑’Ë‡√“»÷°…“‡ ¡Õ π—Ëπ§◊Õ π—°«‘™“°“√

„π “¢“∑’Ë‡√“»÷°…“ ‡æ√“–«à“°≈ÿà¡π—°«‘™“°“√π—Èπ ‡ªìπ°≈ÿà¡

∑’Ë§àÕπ¢â“ß®–¡’§«“¡§‘¥‡ÀÁπ∑’ËÕ‘ √– ·≈â«°Á¡’§«“¡§‘¥

 √â“ß √√§å §«“¡§‘¥À≈“¬√Ÿª·∫∫ ‡æ√“–©–π—Èπ ‘Ëß∑’Ë‡√“

»÷°…“π—Èπ °Áπà“®–‰¥â√“¬≈–‡Õ’¬¥„π·ßà∑’Ë‡ªìπ«‘™“°“√ ‰¥â

·π«‚πâ¡∑’Ë‡ªìπ‰ª‰¥âÀ√◊Õπà“®–‡ªìπÀ≈“¬Ê √Ÿª·∫∫¡“°∑’Ë ÿ¥

‡æ√“–‡ªìπ‰ª‰¥â«à“ºŸâ∫√‘À“√π—Èπ ‡¡◊ËÕ∑”Àπâ“∑’Ë∫√‘À“√§«“¡√Ÿâ

„À¡àÊ ®“°º≈ß“π«‘®—¬Õ“®®–µ“¡‰¡à∑—π ‡æ√“–¡—«‰ª¬ÿàß

°—∫ªí≠À“ªí®®ÿ∫—π ·°âªí≠À“·µà‡æ’¬ßÕ¬à“ß‡¥’¬« °“√∑’Ë¡’

°≈ÿà¡π—°«‘™“°“√‡¢â“‰ª‡ªìπ°≈ÿà¡ºŸâ‡™’Ë¬«™“≠π—Èπ ™à«¬∑”„Àâ

ºŸâ‡™’Ë¬«™“≠∑’Ë‡ªìππ—°∫√‘À“√‰¥â√—∫¢âÕ¡Ÿ≈„À¡à ∑—π ¡—¬ ´÷Ëß

Õ“®®–¬Õ¡√—∫«à“‡ªìπ ‘Ëß∑’Ë¥’ ∑”„Àâµ—¥ ‘π„®Õ¬à“ßÀπ÷Ëß

Õ¬à“ß„¥‰¥â√«¥‡√Á«¢÷Èπ¥â«¬ ©–π—Èπ«‘∏’ EDFR π—Èπ ‰¡à„™à‡ªìπ

·µà«‘∏’«‘®—¬‡∑à“π—Èπ ·µà¬—ß‡ªìπ«‘∏’„Àâ°“√»÷°…“°—∫°≈ÿà¡

ºŸâ‡™’Ë¬«™“≠¥â«¬°—π ‡ªìπ communicating ·≈–°Á‡ªìπ

educating process ‰ª„πµ—« ‡æ√“–©–π—Èπ®÷ß‡ πÕ«à“§«√

®–¬÷¥°≈ÿà¡π—°«‘™“°“√Õ¬à“ßπâÕ¬Àπ÷Ëß°≈ÿà¡Õ¬Ÿà„ππ—Èπ‡ ¡Õ

 à«π«‘∏’°“√‡≈◊Õ°ºŸâ‡™’Ë¬«™“≠ ®–‡≈◊Õ°Õ¬à“ß‰√π—Èπ

Õ“®®–‡®“–®ß‡≈◊Õ°‡≈¬«à“®–‡Õ“„§√‡ªìπºŸâ‡™’Ë¬«™“≠

∂â“À“°«à“‡√“·≈–∑’¡«‘®—¬√Ÿâ¥’«à“„§√‡™’Ë¬«™“≠„π‡√◊ËÕß∑’Ë‡√“

»÷°…“À√◊Õ∑’Ë‡°’Ë¬«¢âÕß À√◊Õ‡√“√Ÿâ«à“‡√“¡’®ÿ¥¡ÿàßÀ¡“¬‡©æ“–

Õ¬à“ßÀπ÷ËßÕ¬à“ß„¥≈ß‰ª ‡√“‡®“–®ß‡≈◊Õ°‰¥â π’Ë„π°√≥’∑’Ë

‡√“√Ÿâ®—°ºŸâ‡™’Ë¬«™“≠ ·µà∂â“À“°‡√“‰¡à√Ÿâ«à“„§√‡ªìπºŸâ‡™’Ë¬«™“≠

„πÀπà«¬ß“ππ—Èπ∫â“ß  ‘Ëß∑’Ë‡√“®–∑”‰¥â°Á§◊Õ‡√“‡√’¬°«à“

snowball «‘∏’‚¬π≈Ÿ° π—Ëπ°Á§◊ÕÕ“®®–‡√‘Ë¡µâπ®“°§π„π

Àπà«¬ß“ππ—Èπ ‡™àπ ºŸâ∫√‘À“√√–¥—∫Àπ÷Ëß√–¥—∫„¥ ‡√“°Á

assume «à“‡¢“‡ªìπºŸâ‡™’Ë¬«™“≠·≈â«¢Õ„Àâ‡¢“‡Õà¬™◊ËÕ∫ÿ§§≈

∑’Ë‡¢“§‘¥«à“‡ªìπºŸâ‡™’Ë¬«™“≠„π‡√◊ËÕß∑’Ë‡√“°”≈—ß»÷°…“ À√◊Õ

„πÀπà«¬ß“π¢Õß‡¢“π—Ëπ ‡Õà¬™◊ËÕ¡“ —° 3 ™◊ËÕ ∑’Ë‡¥àπÊ À√◊Õ

®– 5 ™◊ËÕ°Á‰¥â ·≈â«‡√“°Áµ“¡‰ªÀ“§π‡À≈à“π—Èπ ¢Õ„Àâ‡¢“

∫Õ°™◊ËÕºŸâ‡™’Ë¬«™“≠Õ’° 5 §π ·≈â«°Áµ“¡‰ª‡√◊ËÕ¬Ê ‡√“

®–‰¥â°≈ÿà¡ºŸâ‡™’Ë¬«™“≠Õ’°°≈ÿà¡Àπ÷Ëß «‘∏’„π°“√‡≈◊Õ°‡√“

Õ“®®–¡’‡°≥±å ‡™àπ ‡√“®–‡≈◊Õ°‡Õ“ºŸâ‡™’Ë¬«™“≠∑’Ë¡’°≈ÿà¡

ºŸâ‡™’Ë¬«™“≠§πÕ◊ËπÊ æŸ¥∂÷ß 3 §π¢÷Èπ‰ª À√◊Õ 5 §π¢÷Èπ‰ª

¡“‡ªìπ°≈ÿà¡ºŸâ‡™’Ë¬«™“≠¢Õß‡√“ °Á¡’√–∫∫√–‡∫’¬∫¢÷Èπ¡“

Õ’°ÀπàÕ¬ ≈¥ªí≠À“‡√◊ËÕß§«“¡≈”‡Õ’¬ß‰ª‰¥â ‡æ√“–‡√“

„ÀâºŸâ‡™’Ë¬«™“≠‡≈◊Õ°‡Õß ́ ÷Ëß°Á‡ªìπ√–∫∫√–‡∫’¬∫¥’æÕ§«√

¡’π—°«‘®—¬§πÀπ÷Ëß™◊ËÕ·¡§¡‘≈·≈π¥å ‡¢“‰¥â∑”°“√«‘®—¬

‚¥¬„™â‡∑§π‘§ Delphi ·≈â«°Á§âπæ∫«à“∂â“ºŸâ‡™’Ë¬«™“≠

Õ¬à“ßπâÕ¬ 17 §π¢÷Èπ‰ª §à“§«“¡§≈“¥‡§≈◊ËÕπ¡—π≈¥≈ß

·µàπ’Ë ‰¡à„™à‡°≥±å¡“µ√∞“π ‡æ√“–·¡§¡‘≈·≈π¥å‡¢“∑”
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°“√«‘®—¬‡©æ“–‡√◊ËÕß¢Õß‡¢“ §«“¡ ≈—∫´—∫´âÕπÕ“®®–

·µ°µà“ß®“°‡√◊ËÕß∑’Ë‡√“»÷°…“ ·µàÕ¬à“ßπâÕ¬°Á®–¡’Õ–‰√

¡“Õâ“ßÕ‘ßµ“¡∑’Ë‡√“‡§¬‡√’¬π¡“ ®–µâÕß¡’¢âÕ¡Ÿ≈¡“Õâ“ßÕ‘ß

°ÁÕâ“ß‰ª‰¥âæÕ‡ªìπæ‘∏’ ‡æ√“–©–π—Èπ«‘∏’∑’Ëª≈Õ¥¿—¬°Á§◊Õ

«à“¡“°‡¢â“‰«â¬àÕ¡¥’ ·≈–π—° ∂‘µ‘∫Õ°«à“¡“°‡¢â“‰«â¥’ ªí≠À“

§◊Õ ¡’§«“¡ “¡“√∂∑”À√◊Õ‡ª≈à“ §◊Õ ª°µ‘∑’Ë‡√“∑”°—πÕ¬Ÿà

 à«π„À≠à°Áª√–¡“≥ 20 °«à“§π 30 °«à“§π °“√‡≈◊Õ°

®”π«πºŸâ‡™’Ë¬«™“≠ 17 §π‰¡à„™à‡°≥±å¡“µ√∞“π ·µàæÕ

®–‡Õ“‰ªÕâ“ß‰¥â∂â“Õ¬“°®–Õâ“ß °Á§◊Õ«à“„π∫“ß‡√◊ËÕß∑’Ë‡√“

»÷°…“π—Èπ °≈ÿà¡ºŸâ‡™’Ë¬«™“≠Õ“®‡ªìπ°≈ÿà¡‡©æ“–‡®“–®ß¡“°

 ¡¡µ‘‡√“®–∑”«‘®—¬Õπ“§µÀ√◊Õ·π«‚πâ¡¢Õßπ‘«‡§≈’¬√å

øî ‘° å„πª√–‡∑»‰∑¬ ≈Õßπ—∫µ—«ºŸâ‡™’Ë¬«™“≠«à“¡’°’Ë§π

∑—Ë«ª√–‡∑»‰∑¬Õ“®¡’‡æ’¬ß 5 §π ‡√“»÷°…“∑—Èß popula-

tion ‡≈¬ 5 §π ÷́Ëß‰¡à‡ªìπ‰ªµ“¡‡°≥±å 17 §π ·µà°Á

‰¡à·ª≈°‡æ√“–¡’‡∑à“π’È‡Õß ©–π—Èπ 17 §π‰¡à„™à‡°≥±å

¡“µ√∞“π·µàÕ¬Ÿà∑’Ë‡√◊ËÕß∑’ËµâÕß°“√»÷°…“¥â«¬ ¬°‡«âπ®–‰ª

‡≈◊Õ°°≈ÿà¡ºŸâ‡™’Ë¬«™“≠∑’Ëµà“ßª√–‡∑»¡“ª√–°Õ∫ ·≈–

·πàπÕπºŸâ‡™’Ë¬«™“≠‡À≈à“π—Èπ§«√®–√Ÿâ‡√◊ËÕß¢Õßª√–‡∑»‰∑¬

¥â«¬

®”π«πºŸâ‡™’Ë¬«™“≠ „π·µà≈–√Õ∫®”‡ªìπ®–µâÕß

‡∑à“°—πÀ√◊Õ‰¡à §”µÕ∫°Á§◊Õ ‡æ◊ËÕ§«“¡ –¥«°„π°“√§”π«≥

„π·µà≈–‡√◊ËÕß§ßÕ¬“°®–‰¥â®”π«π°≈ÿà¡µ—«Õ¬à“ß∑’Ë§ß∑’Ë

‡æ√“–©–π—Èπ°Áπà“®–‡∑à“°—π ·µà∂â“∂“¡«à“®”‡ªìπÀ√◊Õ‰¡à °Á

µÕ∫‰¥â«à“‰¡à®”‡ªìπ π’Ë‡©æ“– EDFR  ∂â“‡ªìπ Delphi ‰ª

∂“¡§π§‘¥ Delphi ∂â“ EFR ‰ª∂“¡ Robert B. Textor

 à«π EDFR „π§«“¡§‘¥ à«πµ—«π—Èπ‰¡à®”‡ªìπ ·µà∂â“‰¥â

‡∑à“°—π°Á¥’ · ¥ß„Àâ‡ÀÁπ∂÷ß§«“¡πà“‡™◊ËÕ∂◊Õ‰¥â¢ÕßºŸâ«‘®—¬

Õ¬à“ßÀπ÷Ëß „π§«“¡ “¡“√∂„π°“√µ‘¥µàÕ „π°“√ª√– “π

ß“π„πÀ≈“¬Ê ‡√◊ËÕß ·µà®–µâÕß¬Õ¡√—∫«à“ºŸâ‡™’Ë¬«™“≠∑’Ë

‡™’Ë¬«™“≠®√‘ßÊ π—Èπ¡—°®–‡ªìπºŸâ∑’Ë¡’§ππ—∫Àπâ“∂◊Õµ“‡ªìπ§π

∑’Ë ‰¥â√—∫°“√¬Õ¡√—∫ ¡’µ”·ÀπàßÀπâ“∑’Ë Ÿß ¡’ß“π‡¬Õ–

§πÕ¬à“ßπ’È¡—°Õ¬Ÿà‰¡à§àÕ¬‡ªìπ∑’Ë §πÕ¬à“ßπ’È‡«≈“¢Õß‡¢“¡’

§à“¡“° ‡√“®–µâÕß¬Õ¡√—∫ ‘Ëß‡À≈à“π’È ·≈â«‡√“µâÕß‡º◊ËÕ‰«â

«à“ „π°“√∑”«‘®—¬·∫∫ EDFR À√◊Õ°“√«‘®—¬Õπ“§µ‚¥¬

∑—Ë«Ê ‰ªπ—Èπ ¡—°°‘π‡«≈“™à«ßÀπ÷Ëß ·µà‡«≈“™à«ßπ’È‰¡à®”‡ªìπ

«à“ºŸâ‡™’Ë¬«™“≠®–µâÕßÕ¬Ÿà‡ªìπºŸâ„Àâ¢âÕ¡Ÿ≈·°à‡√“‡ ¡Õ ‡√“

‰ª∫—ß§—∫‰¡à‰¥â ‡√“‡æ’¬ß·µà¢Õ√âÕß ‡æ√“–©–π—Èπ∂â“‡√“

¬Õ¡√—∫ ¿“æ§«“¡®√‘ß¢âÕπ’È®”π«πºŸâ‡™’Ë¬«™“≠·µà≈–√Õ∫

®÷ß‰¡à®”‡ªìπ®–µâÕß‡∑à“‡¥‘¡ ·µà„π°“√§”π«≥§ß®–µâÕß

√–¡—¥√–«—ß ∂â“µâÕß°“√‡πâπ°“√À“·π«‚πâ¡∑’Ë‡ªìπ‰ª‰¥â

¡“°∑’Ë ÿ¥‡∑à“∑’Ë®–¡“°‰¥â π—Ëπ§◊Õ‡√“≈ß„π·ßà√“¬≈–‡Õ’¬¥

·πàπÕπ°≈ÿà¡ºŸâ‡™’Ë¬«™“≠„π√Õ∫·√°§«√®–¡“°‡¢â“‰«â ®“°

ª√– ∫°“√≥å„π°“√∑”«‘®—¬ ¬‘Ëß¡’ºŸâ‡™’Ë¬«™“≠¡“°„π√Õ∫

·√° ·π«‚πâ¡∑’Ë®–‰¥â°Á¬‘Ëß¡“°¢÷Èπ „π√Õ∫∑’Ë 2 ∂â“∑à“π®–

‰¡àÕ¬Ÿà∫â“ß ‰ªµà“ßª√–‡∑»∫â“ß ‡¥‘π∑“ß‰ªµà“ß®—ßÀ«—¥∫â“ß

·≈–‡√“°Á√Õ‰¡à‰À«‡æ√“–ß∫ª√–¡“≥®”°—¥ ‡«≈“‡√“°Á

‰¡àæÕ Õ“®®–≈¥≈ß‰ª∫â“ß°Á§ß‰¡à‡ªìπ‰√ ·µàÕ¬à“ßπâÕ¬

Õ¬à“„Àâ≈¥¡“° §◊ÕÕ¬à“ßπâÕ¬Õ¬à“„ÀâµË”°«à“ 17 ∂â“ ¡¡µ‘

¡’¡“°°«à“π—Èπ Õ–‰√∑”πÕßπ’È ·≈â«∂â“√Õ∫∑’Ë 3 ∑à“π

°≈—∫¡“ ∫«°‡¢â“‰ªÕ’°‰¥â ‡æ√“–√Õ∫∑’Ë 3 π—Èπ‡ªìπ√Õ∫∑’Ë

®–™à«¬°“√¬◊π¬—πº≈¢Õß°“√»÷°…“¢Õß‡√“‡æ‘Ë¡ ‡æ√“–

©–π—Èπ∂â“‰¥â√Õ∫∑’Ë 3 ¡“°¢÷Èπ°Á¬àÕ¡¥’ ‰¡à¡’ªí≠À“„¥Ê

∑—Èß ‘Èπ π—°«‘®—¬·∫∫‡¥‘¡øíß·≈â« Õ“®®–ª√–À≈“¥„®·≈–

‰¡à§àÕ¬¬Õ¡√—∫ ‡æ√“–‰¡à‡À¡◊Õπ°—∫∑’Ë‡§¬∑” ·µà®ÿ¥

¡ÿàßÀ¡“¬¢Õß°“√«‘®—¬Õπ“§µπ—Èπ ¡‘‰¥âÕ¬Ÿà∑’Ë°“√∑”π“¬∑’Ë

∂Ÿ°µâÕß ‡æ’¬ß·µà‡√“µâÕß°“√ ”√«®∑“ß‡≈◊Õ° ·π«‚πâ¡

µà“ßÊ ∑’Ë‡ªìπ‰ª‰¥â„πÕπ“§µ¡“°∑’Ë ÿ¥ ‡æ◊ËÕ∑’Ë®–‰¥âÀ“«‘∏’∑’Ë

 √â“ßÕπ“§µ∑’Ëæ÷ßª√– ß§å„Àâ‡°‘¥¢÷Èπ ¢®—¥Õπ“§µ∑’Ë ‰¡àæ÷ß

ª√– ß§å„ÀâÀ¡¥‰ª À√◊Õ‡º™‘≠Àπâ“‰¥âÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ

∂â“À“°®–‡°‘¥¢÷Èπ®√‘ß π’È§◊Õ ®ÿ¥¡ÿàßÀ¡“¬À≈—°´÷Ëß‰¡à„™à‡√◊ËÕß

¢Õß prediction ∑’Ë∂Ÿ°µâÕß„π·ßà¢Õß ∂‘µ‘ ‡æ√“–‰¥â°≈à“«

·≈â««à“ °“√∑”π“¬∑’Ë∂Ÿ°µâÕß „π‡√◊ËÕß¢Õß°“√«‘®—¬Õπ“§µ

π—Èπ®–‡ªî¥„Àâ¡’‚Õ°“ ¢Õß§«“¡º‘¥æ≈“¥ Ÿß°«à“°“√∑”π“¬

Õ¬à“ßπ—° ∂‘µ‘‚¥¬∑—Ë«Ê ‰ª„™â·≈–‡¢â“„®°—π

°“√√–∫ÿ™◊ËÕºŸâ‡™’Ë¬«™“≠

„π‡√◊ËÕß acknowledgment À√◊Õ°‘µµ‘°√√¡-

ª√–°“» π—Ëπ§◊Õ §«√∑’Ë®–≈ß™◊ËÕ°≈ÿà¡ºŸâ‡™’Ë¬«™“≠„πß“π

«‘®—¬¢Õß‡√“À√◊Õ‰¡à ª°µ‘®–‰¡à¡’ªí≠À“„π°“√≈ß™◊ËÕ ‡æ√“–

©–π—Èπ‡√“°Á≈ß™◊ËÕ‡ªìπ group «à“°≈ÿà¡ºŸâ‡™’Ë¬«™“≠¢Õß‡√“

¡’„§√∫â“ß Õ“®®–ª√–°“»„πÀπâ“·√°°Á‰¥â À√◊Õ‰¡à°Á„ à‰«â

„π¿“§ºπ«° À√◊Õ‰¡à°Á‰ª‰«â„π∫∑∑’Ë‡¢’¬π‡°’Ë¬«°—∫«‘∏’¥”‡π‘π

°“√«‘®—¬„π‡√◊ËÕß°≈ÿà¡µ—«Õ¬à“ß°≈ÿà¡ºŸâ‡™’Ë¬«™“≠ À≈—°°“√¡’

Õ¬Ÿà‡æ’¬ß«à“°“√„ à™◊ËÕÀ√◊Õ‰¡à„ à™◊ËÕπ—ÈπÕ¬à“∑”„Àâ¡’º≈°√–∑∫
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∑“ß√â“¬µàÕºŸâ∑’Ë¡’™◊ËÕ §«√‡ªìπº≈°√–∑∫∑“ß¥’ ·µà°“√„ à

™◊ËÕ√«¡π—Èπ ‰¡à‰¥â∫àß∫Õ°«à“§”µÕ∫π—Èπ‡ªìπ¢Õß§πÀπ÷Ëß

§π„¥‚¥¬‡©æ“– ‡ªìπ¢Õß°≈ÿà¡ ‡æ√“–©–π—Èπ‡√◊ËÕßπ’È

§ß®–‰¡à¡’ªí≠À“¡“°·µà°Á§«√¢ÕÕπÿ≠“µ°àÕπ

°“√‡µ√’¬¡µ—«°≈ÿà¡ºŸâ‡™’Ë¬«™“≠

°“√‡µ√’¬¡µ—«°≈ÿà¡ºŸâ‡™’Ë¬«™“≠ (preparing

subjects) ‡ªìπ‡√◊ËÕß∑’Ë ”§—≠¡“° ‡æ√“–¡’º≈°√–∑∫µàÕº≈

°“√«‘®—¬µ≈Õ¥‡«≈“ ‡π◊ËÕß®“°°“√«‘®—¬Õπ“§µ ‚¥¬‡©æ“–

EDFR À√◊Õ Delphi π—Èπ°‘π‡«≈“¡“° ®÷ß®”‡ªìπµâÕß

‰¥â√—∫§«“¡√à«¡¡◊ÕÕ¬à“ß‡µÁ¡∑’Ë®“°°≈ÿà¡ºŸâ‡™’Ë¬«™“≠

¥—ßπ—Èπ ®–µâÕß¡’°“√µ‘¥µàÕ≈à«ßÀπâ“°àÕπ‡ ¡Õ‰¡à„™àÕ¬ŸàÊ

°Á‡¥‘π‡¢â“‰ª ®–µâÕßÕ∏‘∫“¬∂÷ß®ÿ¥¡ÿàßÀ¡“¬ ¢—ÈπµÕπ·≈–

√–‡∫’¬∫«‘∏’ ‡«≈“∑’Ë®–„™â„π·µà≈–√Õ∫ ¬È”„Àâ‡ÀÁπ§«“¡

 ”§—≠¢Õß°“√«‘®—¬„Àâ™—¥‡®π«à“ ¡’®ÿ¥¡ÿàßÀ¡“¬ ·≈–

ª√–‚¬™πåÕ¬à“ß‰√∫â“ß ºŸâ‡™’Ë¬«™“≠®–√Ÿâ‡Õß«à“‡¢“®–„Àâ

§«“¡√à«¡¡◊Õ‰¥â¡“°πâÕ¬‡æ’¬ß„¥ ·§à‰Àπ ∫“ß§πÕ“®

®–∫Õ°«à“„Àâ§«“¡√à«¡¡◊Õ‰¥â„π√Õ∫·√° √Õ∫ 2 Õ“®®–

‰¡àÕ¬Ÿà √Õ∫ 3 Õ“®®–°≈—∫¡“∑—π ‡Õ“‰À¡ ‡√“°Á‡Õ“‰«â°àÕπ

∂â“„Àâ§«“¡√à«¡¡◊Õ 3 √Õ∫‰¡à‰¥â ‡Õ“‰À¡ ‡√“°ÁµâÕß§‘¥«à“

®– Õ¥§≈âÕß°—∫®ÿ¥¡ÿàßÀ¡“¬¢Õß‡√“À√◊Õ‰¡à ∂â“‡√“µâÕß°“√

·π«‚πâ¡„Àâ¡“°∑’Ë ÿ¥‡∑à“∑’Ë®–¡“°‰¥â °Á‡Õ“‡¢â“‰«â°àÕπ„π

√Õ∫∑’Ë 1 ·≈â«°Á„ à™◊ËÕ∑à“π‰¥â¥â«¬ ∂â“‡√“®–„ à™◊ËÕºŸâ‡™’Ë¬«™“≠

°ÁµâÕß acknowledge ‡¢“‰«â„π√Õ∫∑’Ë 1 À≈—ß®“°π—Èπ

∂â“ºŸâ‡™’Ë¬«™“≠ say yes À√◊Õ„Àâ§«“¡√à«¡¡◊Õ ‡√“°Áπ—¥

«—π —¡¿“…≥å π—¥ ∂“π∑’Ë «—π ‡«≈“„Àâ‡√’¬∫√âÕ¬ °“√

‡µ√’¬¡µ—«ºŸâ‡™’Ë¬«™“≠Õ¬à“ß∑’Ë°≈à“«¡“·≈â« πÕ°®“°®–‡ªìπ

‡§√◊ËÕß¬◊π¬—π«à“®–‰¥â√—∫§«“¡√à«¡¡◊Õ·≈â« ¬—ß‡ªî¥‚Õ°“ 

„ÀâºŸâ‡™’Ë¬«™“≠·µà≈–∑à“π‰¥â„™â§«“¡‡™’Ë¬«™“≠‡µÁ¡∑’Ë π—Ëπ§◊Õ

∑à“π®–¡’‡«≈“§‘¥≈à«ßÀπâ“ ®–„Àâ¢âÕ¡Ÿ≈°—∫‡√“„π≈—°…≥–„¥

≈—°…≥–‰Àπ Õ¬à“ß‰√∫â“ß ‡æ√“–«à“‡√“‰¥â∫Õ°§√à“«Ê ·≈â«

«à“»÷°…“‡√◊ËÕßÕ–‰√ ®ÿ¥¡ÿàßÀ¡“¬Õ¬à“ß‰√ ∑à“π°Á®–‰ª

organize information, organize idea ¢Õß∑à“π ÷́Ëß

¥’°«à“∑’ËÕ¬ŸàÊ ‡√“°Á®Ÿà‚®¡‡¢â“‰ª·≈â«∂“¡«à“Õπ“§µ¢Õß

ª√–‡∑»‰∑¬®–‡ªìπÕ¬à“ß‰√„π 20 ªï¢â“ßÀπâ“

®–‡ÀÁπ«à“¡’¢âÕ¥’À≈“¬‡√◊ËÕß ©–π—Èπ®–µâÕß

‡µ√’¬¡µ—«°≈ÿà¡ºŸâ‡™’Ë¬«™“≠„Àâ¥’∑’Ë ÿ¥‡∑à“∑’Ë®–¥’‰¥â ·µà

ºŸâ‡™’Ë¬«™“≠∫“ß∑à“π ‡∑à“∑’Ë¡’ª√– ∫°“√≥åµ√ß®“°°“√«‘®—¬
‡√◊ËÕß °.æ.„π∑»«√√…Àπâ“ ∑’Ë∑”¡“√—∫ª“°Õ¬à“ß¥’ „Àâ§«“¡
√à«¡¡◊Õ¥’ „Àâ§«“¡§‘¥‡ÀÁπ„π√Õ∫∑’Ë 1 ¥’‡¬’Ë¬¡ „Àâ —¡¿“…≥å
∂÷ß 2 ™—Ë«‚¡ß‡µÁ¡ ·≈â«∑à“π°Á≈◊¡‰ª«à“ ºŸâ‡™’Ë¬«™“≠∑à“πÕ◊ËπÊ
°Á 2-3 ™—Ë«‚¡ß‡À¡◊Õπ°—π ©–π—Èπ·π«‚πâ¡∑’Ë ‰¥â®÷ß‡¬Õ–
æÕ·∫∫ Õ∫∂“¡√Õ∫∑’Ë 2 æ—≤π“‡ √Á® 32 Àπâ“ 286 ¢âÕ
æÕπ—°«‘®—¬‡Õ“‰ª„Àâ√Õ∫∑’Ë 2 ∑à“π°Á¬‘È¡ Ÿâ·µàæÕ∑”‰ª‰¥â
10 Àπâ“·√° °Á‚°√∏ Àßÿ¥Àß‘¥ ·≈â«°Á‡¢’¬π‚πâµ¢Õ≈“ÕÕ°
®“°°“√‡ªìπºŸâ‡™’Ë¬«™“≠ æ√âÕ¡∑—Èß‡¢’¬π«à“ çπ’Ë‡ªìπ§√—Èß·√°
„π™’«‘µ∑’Ëº¡∑”·∫∫ Õ∫∂“¡¬“«∑’Ë ÿ¥ ‡ªìπ·∫∫ Õ∫∂“¡
∑’Ë¬“«∑’Ë ÿ¥„π™’«‘µ ºŸâ«‘®—¬√ŸâÀ√◊Õ‰¡à«à“·∫∫ Õ∫∂“¡∑’Ë¥’π—Èπ
§«√®–¡’≈—°…≥–Õ¬à“ß‰√é ∂â“æ∫‡™àππ’ÈºŸâ«‘®—¬°ÁµâÕßÀ“∑“ß
·°âªí≠À“ ‚¥¬‡©æ“–ºŸâ«‘®—¬¡◊Õ„À¡à ‡æ√“–¡‘©–π—Èπ°≈ÿà¡
µ—«Õ¬à“ß¢Õß‡√“°Á®–¢“¥‰ª ¥—ßπ—ÈπºŸâ«‘®—¬µâÕß¡“π—Ëß§‘¥„π
ª√–‡¥Áπ‡À≈à“π’È „π°“√µ—¥ ‘π„®‡≈◊Õ°«à“‡√“®–‡®“–
√“¬≈–‡Õ’¬¥ À√◊Õ‡©æ“–π‚¬∫“¬ ∂â“‡®“–√“¬≈–‡Õ’¬¥
®–‡¬Õ– π‚¬∫“¬®–·§∫ À√◊ÕÕ“®®–¡’‡∑§π‘§Õ◊ËπÊ ´÷Ëß
®–°≈à“«µàÕ‰ª„π‡√◊ËÕß¢Õß·∫∫ Õ∫∂“¡

°“√ —¡¿“…≥å·∫∫ EDFR

√Õ∫∑’Ë 1 Õ“®®–¬÷¥µ“¡√Ÿª·∫∫‡¥‘¡¢Õß EFR
π—Ëπ§◊Õ ‡√‘Ë¡ —¡¿“…≥å®“° optimistic realistic scenario
·≈–µ“¡¥â«¬ pessimistic realistic scenario ·≈â«
°Áµ“¡¥â«¬ most probable scenario

´÷Ëß¡’∑—Èß¢âÕ¥’·≈–¢âÕ‡ ’¬ ¢âÕ¥’§◊Õ™à«¬‡µ◊Õπ„Àâ
ºŸâ‡™’Ë¬«™“≠ §‘¥À≈“¬·ßàÀ≈“¬¡ÿ¡ ®–µâÕß§‘¥∂÷ß 3 ¿“æ
‡ªìπÕ¬à“ßµË” ·≈â«°Á¡ÕßÕ¬à“ß‡ªìπ√–‡∫’¬∫ §◊Õ „Àâ§‘¥¿“æ
∫«°°àÕπ ¿“æ≈∫µ“¡¡“ ·≈â«¿“æ∑’Ë‡ªìπ‰ª‰¥â¡“°∑’Ë ÿ¥
∑”„ÀâºŸâ‡™’Ë¬«™“≠‰¡àµ‘¥Õ¬Ÿà°—∫¿“æÀπ÷Ëß¿“æ„¥∑’Ë‡¢“Ωíß„®
·µà‡√“µâÕß°“√‡πâπ„Àâ‡¢“‡ÀÁπÀ√◊ÕæŸ¥∂÷ß·π«‚πâ¡∑’Ë§“¥«à“
®–‡ªìπ‰ª‰¥â π—Ëπ§◊Õ¢âÕ¥’  à«π¢âÕ‡ ’¬‡∑à“∑’Ëª√– ∫¡“°Á§◊Õ
∂â“‡¢“‡≈◊Õ°∑’Ë®–æŸ¥¿“æÀπ÷Ëß¿“æ„¥°àÕπ ‡™àπ æŸ¥¿“æ
¥’°àÕπ °Á¡—°‡µÁ¡∑’Ë ‰ª‡≈¬ ·µàæÕ∂“¡¿“æ≈∫°Á®–µÕ∫«à“
‰¡à¡’À¡¥·≈â« æŸ¥À¡¥·≈â« π’Ë§◊Õ¢âÕ‡ ’¬∑’Ëª√– ∫¡“ ©–π—Èπ
ºŸâ«‘®—¬®–µâÕß¡’‡∑§π‘§«‘∏’„π°“√ —¡¿“…≥å∑’Ë®–¥÷ß‡Õ“
·π«‚πâ¡∑’Ë‡ªìπ¿“æ≈∫·≈–¿“æ∑’Ë‡ªìπ‰ª‰¥â¡“°∑’Ë ÿ¥ (most
probable scenario) „ÀâÕÕ°¡“„Àâ‰¥â¡“°∑’Ë ÿ¥‡∑à“∑’Ë®–
¡“°‰¥â



25«“√ “√∫√‘À“√°“√»÷°…“ ¡À“«‘∑¬“≈—¬¢Õπ·°àπ

Õ’°«‘∏’Àπ÷Ëß„π°“√ —¡¿“…≥åºŸâ‡™’Ë¬«™“≠ ‡√“¢Õ„Àâ

ºŸâ‡™’Ë¬«™“≠æŸ¥∂÷ß·π«‚πâ¡∑’Ë‡ªìπ‰ª‰¥â À√◊Õπà“®–‡ªìπ „Àâ

∑à“πæŸ¥ÕÕ°¡“‡≈¬ ‰¡à«à“®–‡ªìπ·π«‚πâ¡∑’Ëæ÷ßª√– ß§å

À√◊Õ‰¡àæ÷ßª√– ß§å ∫«°À√◊Õ≈∫°Á‰¥â æŸ¥√«¡°—πÕÕ°¡“

‰¥â„π§√“«‡¥’¬«°—π ·≈â«∑à“π°Á¡’ ‘∑∏‘∑’Ë®–‡≈◊Õ°‡√◊ËÕß„¥

°àÕπ°Á‰¥â À—«¢âÕ„¥°àÕπ°Á‰¥â ‚¥¬‰¡àµâÕß§”π÷ß∂÷ß«à“®–∫«°

À√◊Õ≈∫ ¢Õ„Àâ¡’§«“¡‡ªìπ‰ª‰¥â‡∑à“π—Èπ π—Ëπ§◊Õ ‘Ëß∑’Ë‡√“

µâÕß°“√ ∑”‰¡«‘∏’π’È®÷ß∑”‰¥â„π EDFR ‡æ√“–«à“‡√“

 “¡“√∂∑’Ë®–À“Õπ“§µ∑’Ëæ÷ßª√– ß§å‰¥â ‚¥¬„™â ∂‘µ‘Õ¬à“ß

ßà“¬Ê „π√Õ∫∑’Ë 2 ·≈– 3 À√◊Õ 4 Õ¬Ÿà∑’Ë«à“‡√“®–∑”°’Ë√Õ∫

‚¥¬¢Õ„ÀâºŸâ‡™’Ë¬«™“≠ª√–‡¡‘π«à“·π«‚πâ¡π—Èπæ÷ßª√– ß§å

À√◊Õ‰¡àæ÷ßª√– ß§å∂â“‡°‘¥¢÷Èπ®√‘ß π’Ë°Á‰¥â¿“æ¥’À√◊Õ‰¡à¥’·≈â«

À≈“¬§πÕ“®®–‡≈◊Õ°‡Õ“«‘∏’π’È‡æ√“– –¥«°°«à“ ‡æ√“–

‡√◊ËÕß¢Õß EDFR ¡—π flexible

∑’Ë ”§—≠°“√ —¡¿“…≥å·∫∫ EDFR π—Èπ‡ªî¥

‚Õ°“ „ÀâºŸâ«‘®—¬ À√◊ÕºŸâ —¡¿“…≥å‡æ‘Ë¡ª√–‡¥Áπ·π«‚πâ¡∑’Ë‡√“

‰¥â®“°°“√ —¡¿“…≥å§π·√°Ê ºπ«°‡¢â“‰ª°—∫°“√ —¡¿“…≥å

§πµàÕÊ ‰ª ‡æ√“–®ÿ¥¡ÿàßÀ¡“¬¢Õß‡√“§◊Õ µâÕß°“√»÷°…“

·π«‚πâ¡∑’Ë¡’‚Õ°“ ‡°‘¥¢÷Èπ„Àâ¡“°∑’Ë ÿ¥‡∑à“∑’Ë®–¡“°‰¥â ©–π—Èπ

‡√“®÷ßºπ«°‡¢â“‰ª‰¥âµ≈Õ¥‡«≈“ ªí≠À“¡’Õ¬Ÿà«à“∂â“‡√“‡πâπ

∑’Ë√“¬≈–‡Õ’¬¥¢Õß‡π◊ÈÕÀ“∑’Ë‡√“»÷°…“ °“√ —¡¿“…≥å®–°‘π

‡«≈“π“π¡“° ∂â“‡ªìπÕ¬à“ßπ’È‡√“®–∑”Õ¬à“ß‰√ «‘∏’·°â°Á§◊Õ

‡√“ “¡“√∂∑’Ë®–·∫àß°“√ —¡¿“…≥åÕÕ°‡ªìπ à«πÊ ‰¥â

∂â“ ¡¡µ‘¬“«Õ“®®–¢â“¡«—π°Á‰¥â «—ππ’È —¡¿“…≥å∑’ËÀ—«¢âÕÀπ÷Ëß

«—π√ÿàß¢÷Èπ —¡¿“…≥åÀ—«¢âÕÕ◊ËπÊ °Á∑”‰¥â ‰¡à¡’ªí≠À“ ∂â“

¡—π¬“«·≈â«‡√“®”‡ªìπ®–µâÕß»÷°…“„π·ßà√“¬≈–‡Õ’¬¥

‡√“Õ“®®”‡ªìπ®–µâÕß¢Õ„ÀâºŸâ‡™’Ë¬«™“≠æŸ¥‡©æ“–

‡√◊ËÕß∑’Ë‡¢“‡™’Ë¬«™“≠®√‘ßÊ ‡™àπ  ¡¡µ‘«à“‡√“»÷°…“‡√◊ËÕß

Õπ“§µ¿“æ¢Õßª√–‡∑»‰∑¬„π 20 ªï¢â“ßÀπâ“ ·≈â«‡√“°Á

¡’°≈ÿà¡ºŸâ‡™’Ë¬«™“≠¢Õß‡√“ ¡’∑—Èßπ—°‡»√…∞»“ µ√å π—°°“√-

‡¡◊Õß π—°°“√»÷°…“ π—°°“√ª°§√Õß Õ–‰√∑”πÕßπ’È ‡√◊ËÕß

¡—π®–¬“«¡“° ‡√“°Á§ß®–¢Õ„Àâπ—°‡»√…∞»“ µ√åæŸ¥‡√◊ËÕß

‡»√…∞»“ µ√å°àÕπ ·≈â«‡√◊ËÕßÕ◊Ëπ∂â“¡’‡«≈“æŸ¥ æŸ¥‰¥â

∂â“æŸ¥‰¡à‰¥â°Á®∫ ·≈â«‡√“®– àß¢âÕ¡Ÿ≈ªÑÕπ°≈—∫‰ª„π√Õ∫

∑’Ë 2,3  „Àâ‡¢“æ‘®“√≥“Õ’°§√—Èß π’Ë§◊ÕÕ’°√Ÿª·∫∫Àπ÷Ëß

°“√‡¢’¬π·π«‚πâ¡„π·∫∫ Õ∫∂“¡

°“√‡¢’¬π·π«‚πâ¡„π·∫∫ Õ∫∂“¡ §«√®–µâÕß

„™â¿“…“∑’Ë —Èπ °–∑—¥√—¥™—¥‡®π ‚¥¬æ¬“¬“¡§ß§«“¡À¡“¬

‡¥‘¡¢ÕßºŸâ‡™’Ë¬«™“≠‰«â„Àâ¡“°∑’Ë ÿ¥‡∑à“∑’Ë®–¡“°‰¥â ∂â“

ºŸâ‡™’Ë¬«™“≠„™â¿“…“∑’Ë™—¥‡®π¥’·≈â« ‡√“‰¡àµâÕß‰ªª√—∫ª√ÿß

·°â‰¢ ·µà∂â“‰¡à§àÕ¬™—¥‡®π ·≈–„π°“√ —¡¿“…≥å ‡√“√Ÿâ«à“

ºŸâ‡™’Ë¬«™“≠À¡“¬∂÷ßÕ–‰√ ‡√“°Á¡’ ‘∑∏‘Ï∑’Ë®–·°â‰¢§”æŸ¥

π—Èπ„Àâ ‰¥âµ√ßª√–‡¥Áπ„Àâ¡“°∑’Ë ÿ¥ ∑’Ë ”§—≠§◊Õ „Àâ —Èπ

°–∑—¥√—¥ ™—¥‡®π ·µàÕ¬à“‡Õ“§«“¡ —Èπ¡“‡ªìπ‡§√◊ËÕß°”Àπ¥

·≈â«®–∑”„Àâ§«“¡™—¥‡®π≈¥≈ß ‰¡à‡Õ“ ‡√“µâÕß‡Õ“§«“¡

™—¥‡®π°àÕπ

¿“…“∑’Ë„™â §«√®–„™â¿“…“∑’Ë· ¥ß§«“¡‡ªìπ

°≈“ß¡“°∑’Ë ÿ¥‡∑à“∑’Ë®–¡“°‰¥â æ¬“¬“¡À≈’°‡≈’Ë¬ß¿“…“∑’Ë

®– àÕ∂÷ß∑—»π§µ‘ À√◊Õ§«“¡≈”‡Õ’¬ß¢ÕßºŸâ«‘®—¬≈ß‰ª

À≈’°‡≈’Ë¬ß§«“¡≈”‡Õ’¬ß ‚¥¬„™â¿“…“∑’Ë‡ªìπ°≈“ß ‡™àπ

 ‘Ëß·«¥≈âÕ¡‡ªìπæ‘…°—∫‰¡à¡’¡≈¿“«–‡ªìπ ‘Ëßµ√ß¢â“¡

‰¡à‡À¡◊Õπ°—π ·≈–¡’§«“¡‡ªìπ‰ª‰¥â∑—Èß 2 ·π«‚πâ¡ ‡ªìπ

·π«‚πâ¡∑’ËºŸâ‡™’Ë¬«™“≠„Àâ¡“ ‡√“§ß®–µâÕß§ß‰«â‡æ◊ËÕ§«“¡

‡ªìπ°≈“ß ¬°‡«âπ¡’·π«‚πâ¡ 2 ·π«∑’Ë‡À¡◊Õπ°—π °Áª√—∫„Àâ

‡ªìπ¢âÕ„¥¢âÕÀπ÷Ëß ·µà∂â“‡ªìπµ√ß°—π¢â“¡ ¡—π‰¡à®”‡ªìπµâÕß

‡À¡◊Õπ°—π ‡æ√“–„π√Õ∫∑’Ë 1 π’È §«“¡§‘¥‡ÀÁπ¢Õß

ºŸâ‡™’Ë¬«™“≠ Õ“®®–·µ°µà“ß°—πÕ¬Ÿà∑’Ë«à“‡¢“¡’ assumption

Õ¬à“ßÀπ÷ËßÕ¬à“ß„¥ µ—«Õ¬à“ß‡™àπ §πÀπ÷Ëß∫Õ°«à“

ª√–‡∑»‰∑¬®–‡ªìπª√–™“∏‘ª‰µ¬‡µÁ¡∑’Ë Õ’°§π∫Õ°«à“®–

‡ªìπ§Õ¡¡‘«π‘ µå ®–µâÕß„ à∑—Èß§Ÿà ·≈â«®–∂Ÿ°µ—¥∑‘Èß‰ª°Á√Õ∫

 ÿ¥∑â“¬ ÿ¥ ∂â“§«“¡ Õ¥§≈âÕß‰¡à¡’ À√◊Õ¡’§«“¡‡ªìπ‰ª‰¥â

µË” ‡√“°Á‰¡à‡≈◊Õ°Õ¿‘ª√“¬ °Á®–À≈ÿ¥‰ª‡Õß ‡√“‰¡àµâÕß

∑”Àπâ“∑’Ëµ—¥ ‘π„®·∑πºŸâ‡™’Ë¬«™“≠  ‘Ëß∑’Ë‡√“®–∑”Àπâ“∑’Ë

„π°“√‡¢’¬π·π«‚πâ¡ °Á§◊Õ°“√ —ß‡§√“–Àå °“√µ’§«“¡

¿“…“‡√“„™â„Àâµ√ß∑’Ë ÿ¥µ“¡∑’ËºŸâ‡™’Ë¬«™“≠‡¢“µâÕß°“√

®√‘ßÊ ‡™àπ ¡À“«‘∑¬“≈—¬‡ªî¥¡“°¢÷Èπ ¡À“«‘∑¬“≈—¬ªî¥

¡“°¢÷Èπ°Á§π≈–ª√–‡¥Áπ ‡ªìπ 2 ·π«‚πâ¡ ∂â“§π 2 §π¡’

§«“¡‡ÀÁπ¢—¥°—π ·µà®–µâÕß‡πâπ«à“·π«‚πâ¡π—Èπ¡’§«“¡‡ªìπ

‰ª‰¥â  à«πæ÷ßª√– ß§å·≈–‰¡àæ÷ßª√– ß§å‡ªìπ§π≈–

ª√–‡¥Áπ ‡™àπ  ‘Ëß∑’Ë‰¡àæ÷ßª√– ß§åÕ“®®–¡’§«“¡‡ªìπ‰ª‰¥â

 Ÿß°Á‰¥â ‰¡à®”‡ªìπµâÕß‡ªìπµ—«·ª√µ“¡°—π‡ ¡Õ
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¢âÕ‡µ◊Õπ„®„π°“√‡¢’¬π·π«‚πâ¡ ®–µâÕß‡¢’¬π

·π«‚πâ¡∑’Ë¡’ª√–‡¥Áπ·π«‚πâ¡‡¥’¬«µàÕ 1 ¢âÕ Õ¬à“„Àâ¡’

·π«‚πâ¡¬àÕ¬Ê ‡≈Á°Ê Õ¬Ÿà„π·π«‚πâ¡„À≠à ‡æ√“–‰¡à‡™àππ—Èπ

§–·ππ∑’ËÕÕ°¡“®–∑”„Àâ‡√“µ’§à“≈”∫“° ‡æ√“–‡√“‰¡à√Ÿâ«à“

ºŸâ‡™’Ë¬«™“≠π—ÈπµÕ∫‡æ√“–·π«‚πâ¡¬àÕ¬·π«‚πâ¡„¥À√◊Õ

‡æ√“–À≈“¬Ê ·π«‚πâ¡√«¡°—π ‡æ√“–©–π—Èπ®÷ßæ¬“¬“¡

‡À≈◊Õ„Àâ‡ªìπ·π«‚πâ¡‡¥’¬«

Õ’°ª√–‡¥ÁπÀπ÷Ëß°Á§◊Õ æ¬“¬“¡∑’Ë®–À≈’°‡≈’Ë¬ß

∂âÕ¬§”∑’Ë§≈ÿ¡‡§√◊Õ ‡™àπ ¥’¢÷Èπ ‡≈«≈ß ‡æ‘Ë¡¢÷Èπ ≈¥≈ß ∂â“

‡√“¢¬“¬„Àâ™—¥‡®π‰¥â°Á§«√®–∑” ©–π—Èπ§”∑’Ë§≈ÿ¡‡§√◊Õ

µà“ßÊ ∂â“‡≈’Ë¬ß‰¥â§«√®–‡≈’Ë¬ß µ—«Õ¬à“ß‡™àπ §ÿ≥¿“æ

°“√»÷°…“®–¥’¢÷Èπ À¡“¬∂÷ßÕ–‰√ ∂â“‡√“ “¡“√∂∑”„Àâ

™—¥¢÷Èπ‰¥â¬àÕ¡¥’°«à“Õ¬à“ß·πàπÕπ ‡™àπ Õ“®®–·¬°‡ªìπ

§ÿ≥¿“æ∑“ß°“√»÷°…“∑’Ë¥’¢÷Èπ „π∑’Ëπ’ÈÀ¡“¬∂÷ßÕ–‰√∫â“ß

À¡“¬∂÷ßº≈ —¡ƒ∑∏‘Ï∑“ß°“√‡√’¬π®– Ÿß¢÷Èπ„™àÀ√◊Õ‰¡à

‚Õ°“ „π°“√ Õ∫‡¢â“¡À“«‘∑¬“≈—¬®–‡æ‘Ë¡¢÷ÈπÀ√◊Õ‰¡à ®∫

‰ª·≈â«®–∑”ß“π‰¥â¡“°¢÷Èπ„™àÀ√◊Õ‰¡à ́ ÷Ëß®–™—¥‡®π¡“°°«à“

∫Õ°«à“§ÿ≥¿“æ¥’¢÷Èπ ∂â“‡≈’Ë¬ß‰¥â°Á§«√®–‡≈’Ë¬ß ∂â“‡≈’Ë¬ß

‰¡à‰¥â¥â«¬‡Àµÿº≈Õ—π„¥°Áµ“¡°Á§ß®–µâÕß‡ªìπÕ¬à“ßπ—Èπ

ªí≠À“¢Õß·∫∫ Õ∫∂“¡·≈–«‘∏’·°â

ª°µ‘∂â“‡√“®–‡πâπÀ√◊Õ»÷°…“√“¬≈–‡Õ’¬¥ ‡√“®–

æ∫«à“·∫∫ Õ∫∂“¡π—Èπ¡—°®–¬“« ∂â“»÷°…“‡©æ“–π‚¬∫“¬

°ÁÕ“®®–‰¡à¬“« ∂â“À“°«à“·∫∫ Õ∫∂“¡¬“«¡“°Ê ‡√“®–

À“∑“ßÕÕ°‰¥âÕ¬à“ß‰√∫â“ß ∂â“‡ªìπ‡™àππ’È ®ÿ¥¡ÿàßÀ¡“¬

ß“π«‘®—¬®–‡ªìπµ—«µÕ∫∑’Ë ”§—≠¡“° ª√–‡¥ÁπÀπ÷Ëß∑’Ë‡√“®–

·°â‰¢°Á§◊Õ ‡√“Õ“®®–·∫àßª√–‡¥Áπ°“√»÷°…“¢Õß‡√“ÕÕ°

‡ªìπ à«πÊ ‡ªìπµÕπÊ ÕÕ°‰ª ·≈â«‡√“°Á®–∑”«‘®—¬Õ¬à“ß

µàÕ‡π◊ËÕß ‡™àπ Õ“®®–¡’ª√–‡¥Áπ„À≠àÊ „π°“√»÷°…“

10 ª√–‡¥Áπ ·≈â«·µà≈–ª√–‡¥Áπ¡’·π«‚πâ¡¡“° ‡√“Õ“®

®–‡≈◊Õ°»÷°…“ 5 ª√–‡¥Áπ·√°°àÕπ ·≈â« √ÿªº≈°“√«‘®—¬

„Àâ‡√’¬∫√âÕ¬  àßº≈°“√«‘®—¬„ÀâºŸâ‡™’Ë¬«™“≠¥Ÿ¥â«¬ ‡æ◊ËÕ‡¢“

®–‰¥â‡ÀÁπ«à“¡’º≈ÕÕ°¡“·≈â« ·≈â«√Õ∫ 2 ‡√“°Á∫Õ°«à“‡√“

Õ¬“°®–∑”Õ’°™ÿ¥Àπ÷Ëß ·≈â«∂â“‡ªìπ‰ª‰¥â∑’Ë®–‰¥â§«“¡

√à«¡¡◊Õ®“°°≈ÿà¡ºŸâ‡™’Ë¬«™“≠™ÿ¥‡¥‘¡‰¥â°Á¬‘Ëß¥’ ‚Õ°“ ∑’Ë∑à“π

®–„Àâ§«“¡√à«¡¡◊Õ Ÿß

∂â“À“°«à“·∫∫ Õ∫∂“¡„π√Õ∫∑’Ë 2 ¢Õß EDFR

¬“«¡“°‡√“§ß®–µâÕßæ¬“¬“¡Õ∏‘∫“¬„ÀâºŸâ‡™’Ë¬«™“≠

‡¢â“„®„Àâ™—¥‡®π«à“¬“«‡æ√“–Õ–‰√ ‡√“°”≈—ß∑”°—∫°≈ÿà¡

ºŸâ‡™’Ë¬«™“≠ ‡æ√“–©–π—Èπ¡—°®–¡’ª√–‡¥Áπ¡“°  ‘Ëß∑’Ë‡√“

§«√®–∑”„Àâ¥’∑’Ë ÿ¥§◊Õæ¬“¬“¡Õ∏‘∫“¬®ÿ¥¡ÿàßÀ¡“¬ ·≈–

‡∑§π‘§«‘∏’«‘®—¬¢Õß‡√“„Àâ™—¥‡®π √—¥°ÿ¡ „ÀâºŸâ‡™’Ë¬«™“≠

∑√“∫ ‡æ◊ËÕ‡¢“®–‰¥â‡¢â“„®·≈–‰¡à‚®¡µ’‡√“ «à“‡√“‰¡à√Ÿâ®—°

≈—°…≥–¢Õß·∫∫ Õ∫∂“¡∑’Ë¥’ π’Ë§◊Õ≈—°…≥–·∫∫ Õ∫∂“¡

∑’Ë¥’¢Õß°“√«‘®—¬Õπ“§µ∑’Ë¬“«Ê ·≈â«‡√“°Á§ßµâÕß¢Õ§«“¡

√à«¡¡◊Õ®“°‡¢“ ª√–‡¥Áπ«‘∏’·°âÕ’°∑“ßÀπ÷Ëß°Á§◊Õ À≈—ß®“°

æ¬“¬“¡„Àâ‡¢“µÕ∫√Õ∫ 2 ´÷Ëß¬“«‰¥â·≈â« ‡√“™—°Àà«ß

§«“¡√à«¡¡◊Õ„π√Õ∫∑’Ë 3 ™—°Àà«ß«à“°≈ÿà¡µ—«Õ¬à“ß®–≈¥≈ß

‡æ√“–®“°ª√– ∫°“√≥å®√‘ß„π°“√∑”«‘®—¬‡√◊ËÕß °.æ. „π

∑»«√√…Àπâ“ ¡’ 2-3 §π¢Õ≈“ÕÕ°®“°°≈ÿà¡ºŸâ‡™’Ë¬«™“≠

‡√“®–∑”Õ¬à“ß‰√∑’Ë®–‰¡à„Àâ®ÿ¥¡ÿàßÀ¡“¬¢Õß°“√«‘®—¬¢Õß

‡√“‡ ’¬ ·≈â«°Á‰¡à∑”„ÀâÕ“√¡≥å¢ÕßºŸâ‡™’Ë¬«™“≠‡ ’¬‰ª¥â«¬

·≈â«°Á∑”„Àâ‰¥â√—∫§«“¡√à«¡¡◊Õ Ÿß «‘∏’‡≈’Ë¬ß°Á§◊Õ„π√Õ∫∑’Ë 2

À≈—ß®“°∑’Ë§”π«≥§à“ ∂‘µ‘µà“ßÊ ∑—ÈßÀ¡¥·≈â« ‡√“Õ“®®–

µ—¥ ‘π„® µ—¥·π«‚πâ¡∑’Ë¡’§«“¡‡ªìπ‰ª‰¥â√–¥—∫µË”ÕÕ°„π

√Õ∫∑’Ë 3 ‡æ√“–©–π—Èπ®–‡À≈◊Õ‡©æ“–·π«‚πâ¡∑’ËÕ¬Ÿà„π

√–¥—∫¡“° ‡™àπ 3.5 (§à“ median ®“°¡“µ√“«—¥ 5 √–¥—∫)

¢÷Èπ‰ª‡ªìπ·∫∫ Õ∫∂“¡√Õ∫∑’Ë 3 ¢Õ„Àâ°≈ÿà¡ºŸâ‡™’Ë¬«™“≠

ª√–‡¡‘πÀ√◊Õ§“¥°“√≥å§«“¡‡ªìπ‰ª‰¥â ‡©æ“–·π«‚πâ¡

‡À≈à“π—ÈπÕ’°Àπ÷Ëß√Õ∫ ‡æ◊ËÕ®–À“§«“¡ Õ¥§≈âÕß À√◊Õ

¬◊π¬—πº≈°“√§“¥°“√≥å¢Õß∑à“π π’Ë‡ªìπ∑“ßÕÕ°Õ’°

∑“ßÀπ÷Ëß

°“√√“¬ß“πº≈

°“√√“¬ß“πº≈ ‡√“®–¬÷¥‡Õ“º≈„π√Õ∫∑’Ë 3 ‡ªìπ

‡°≥±å ·µàºŸâ«‘®—¬ “¡“√∂∑’Ë®–‡≈◊Õ°·π«‚πâ¡À√◊Õª√–‡¥Áπ

·π«‚πâ¡µà“ßÊ ´÷Ëß‰¥â®“°√Õ∫∑’Ë 2 ºπ«°‡¢â“‰ª‡ πÕ·≈–

Õ¿‘ª√“¬º≈‰¥â ‰¡à¡’ªí≠À“„¥Ê ∑—Èß ‘Èπ ‡æ’¬ß·µà«à“‡√“‡πâπ

‰ª∑’Ë·π«‚πâ¡∑’Ë®–‡°‘¥¢÷Èπ‰¥â¡“°°àÕπ ·µà°ÁÕ“®¡’·π«‚πâ¡

∑’Ëπà“ π„®„π√Õ∫∑’Ë 2 ´÷Ëß‰¡à‡ªìπ‰ªµ“¡‡°≥±å·≈â«°Á‰¡à‰¥â

»÷°…“„π√Õ∫∑’Ë 3 ÷́Ëß‡√“°Á “¡“√∂∑’Ë®–¥÷ß¡“‡ πÕ·≈â«

Õ¿‘ª√“¬º≈‰¥â ‡æ√“–®ÿ¥¡ÿàßÀ¡“¬À≈—°¢Õß°“√«‘®—¬
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Õπ“§µπ—Èπ ‡æ◊ËÕ ”√«®·π«‚πâ¡∑’Ë‡ªìπ‰ª‰¥â„Àâ¡“°∑’Ë ÿ¥

‡∑à“∑’Ë®–¡“°‰¥â ¢Õ„Àâ¡’§«“¡‡ªìπ‰ª‰¥â°Á„™â‰¥â ·µà‡æ◊ËÕ§«“¡

°–∑—¥√—¥ ‡æ◊ËÕ‡πâπº≈°“√«‘®—¬®”‡ªìπµâÕß¡’‡°≥±å π—Ëπ§◊Õ

‡≈◊Õ°√“¬ß“π·π«‚πâ¡∑’Ë¡’§«“¡‡ªìπ‰ª‰¥â„π√–¥—∫¡“° ·µà

∂â“¡’®ÿ¥À¡“¬Õ◊Ëπ°Á¬÷¥®ÿ¥À¡“¬‡ªìπÀ≈—°

Õ’°«‘∏’Àπ÷Ëß∑’Ë®–™à«¬‰¥â §◊Õ √Ÿª·∫∫¢Õß·∫∫

 Õ∫∂“¡π—Èπ ‡√“®–∑”Õ¬à“ß‰√„Àâ¥÷ß¥Ÿ¥„® πà“®—∫µâÕß

πà“Õà“π πà“∑” ‡™àπ  ≈—∫ ’¢Õß°√–¥“… À√◊Õ¡’°“√¢’¥‡ âπ

√–À«à“ß¢âÕ ∑”°√Õ∫√–À«à“ßÀπâ“ ‡ªìπµâπ ‡√“„™â‡∑§π‘§

‡À≈à“π’È‡æ◊ËÕ®–∑”„Àâπà“ π„®·≈–‰¥â√—∫§«“¡√à«¡¡◊ÕÕ¬à“ß¥’

®“°ºŸâ‡™’Ë¬«™“≠

®”π«π√Õ∫

®”π«π√Õ∫§«√∑”°’Ë√Õ∫ §”µÕ∫§◊Õ®”π«π√Õ∫

®”π«π§π ¢÷ÈπÕ¬Ÿà°—∫®ÿ¥¡ÿàßÀ¡“¬ ß∫ª√–¡“≥ ‡«≈“ ·≈–

°”≈—ß§π¢Õß°“√«‘®—¬ ·µà®√‘ßÊ ·≈â«°“√∑’Ë®–À¬ÿ¥∑’Ë√Õ∫

Àπ÷Ëß√Õ∫„¥π—Èπ °“√«‘®—¬Õπ“§µπ—Èπ®–¥Ÿ«à“§”µÕ∫∑’Ë‡√“‰¥â

„π√Õ∫µà“ßÊ π—Èπ¡’§«“¡‡ªìπ‡Õ°æ—π∏å·≈â«À√◊Õ¬—ß ¡’

homogeneity ¢Õß§”µÕ∫ À√◊Õ¡’ consensus ¢Õß°≈ÿà¡

ºŸâ‡™’Ë¬«™“≠∑’Ë§√Õ∫§≈ÿ¡‡√◊ËÕß∑’Ë‡√“»÷°…“¡“°æÕ·≈â«

À√◊Õ¬—ß ∂â“¡’¡“°æÕ°ÁÕ“®®–À¬ÿ¥‰¥â„π√Õ∫∑’Ë 2  ©–π—Èπ

‡«≈“∑’Ë∫Õ°„Àâ∑”æ÷ßª√– ß§åÀ√◊Õ‰¡àæ÷ßª√– ß§å„π√Õ∫

∑’Ë 2 ·≈â«√Õ∫∑’Ë 3 °Á∑”´È”π—Èπ ®ÿ¥¡ÿàßÀ¡“¬‰¡à¡’Õ–‰√¡“°

µâÕß°“√‡º◊ËÕ‰«â«à“∂â“¢âÕ¡Ÿ≈∑’Ë‰¥âÀπ—°·πàπæÕ·≈â« √Õ∫∑’Ë 2

‡√“À¬ÿ¥‰¥â Õ“®‰¡à®”‡ªìπµâÕß∑”„π√Õ∫∑’Ë 3 ·µà∂â“µâÕß°“√

„Àâ¡’§«“¡Àπ—°·πàπ°Á∑”√Õ∫∑’Ë 3 ‡√◊ËÕß®”π«π√Õ∫π’È‡§¬

¡’π—°«‘®—¬∑”‰«â ‡¢“æ∫«à“°“√∑”®”π«π√Õ∫ 3 √Õ∫‡ªìπ

®”π«π√Õ∫∑’ËæÕ¥’ π—Ëπ§◊Õ§«“¡§≈“¥‡§≈◊ËÕπ®–¡’‰¡à¡“°

3 √Õ∫ 4 √Õ∫ ®π∂÷ß°’Ë√Õ∫¢÷Èπ‰ª §«“¡·µ°µà“ß¢Õßº≈

∑’Ë ‰¥â‰¡à¡’π—¬ ”§—≠ ‡æ√“–©–π—Èπ®∫√Õ∫∑’Ë 3 ‰¥â ∫“¬ ·µà

Õ¬à“ß‰√°Áµ“¡ ®”π«π√Õ∫‰¡à ‰¥â‡ªìπ‡°≥±å¡“µ√∞“π

‡À¡◊Õπ°—∫®”π«π§π ‡æ√“–ºŸâ∑’Ë∑”«‘®—¬§√—Èßπ—Èπ‡¢“°Á∑”«‘®—¬

‡©æ“–‡√◊ËÕß¢Õß‡¢“‚¥¬‡©æ“– ‡π◊ÈÕÀ“∑’Ë∑”°Á‡ªìπµ—«·ª√

Àπ÷Ëß ®ÿ¥¡ÿàßÀ¡“¬®√‘ß Ê Õ¬Ÿà∑’Ë«à“‡√“æ∫ consensus ·≈â«

À√◊Õ¬—ß æ∫§«“¡‡ªìπ‡Õ°æ—π∏åÀ√◊Õ‰¡à ‚¥¬ª°µ‘∑”ª√–¡“≥

3 √Õ∫ ·µà EDFR π—Èπ‡ªî¥‚Õ°“ „Àâ∑” 2 √Õ∫‰¥â ∂â“¡—π

µÕ∫ πÕß®ÿ¥¡ÿàßÀ¡“¬ ´÷Ëß®–‡√’¬°«à“‡ªìπ mini EDFR

µ—«Õ¬à“ß°“√«‘®—¬‡√◊ËÕßÕπ“§µ¢Õß¡À“«‘∑¬“≈—¬

‰∑¬∑’Ë ‰¥â∑”‰«â ∑”·§à 2 √Õ∫‡∑à“π—Èπ‡Õß ‡æ√“–¡—π

µÕ∫ πÕß®ÿ¥¡ÿàßÀ¡“¬ ∑’ËµâÕß°“√æ‘ Ÿ®πå«à“·π«‚πâ¡∑’Ë¡’

ºŸâ‡™’Ë¬«™“≠„Àâ„π√Õ∫·√°π—Èπ ∂â“¡’ºŸâ‡™’Ë¬«™“≠æŸ¥‡æ’¬ß

§π‡¥’¬«·≈â«„ÀâºŸâ‡™’Ë¬«™“≠§πÕ◊ËπÊ æ‘®“√≥“„π√Õ∫∑’Ë 2

‡ªìπ‰ª‰¥â«à“„π√Õ∫∑’Ë 2 π’È æÕºŸâ‡™’Ë¬«™“≠∑à“πÕ◊ËπÊ ‡ÀÁπ

·π«‚πâ¡π—Èπ·≈â« °Á√âÕß UREKA! ·≈–µÕ∫‡ÀÁπ¥â«¬°—∫

·π«‚πâ¡π—Èπ ´÷ËßµÕ∫ πÕß®ÿ¥¡ÿàßÀ¡“¬∑’ËµâÕß°“√·≈â«®÷ß

‰¥â∑” 2 √Õ∫ π’Ë§◊Õµ—«Õ¬à“ß∑’Ë«à“ ®ÿ¥¡ÿàßÀ¡“¬¡’Õ‘∑∏‘æ≈µàÕ

®”π«π√Õ∫ ·µà®√‘ßÊ ·≈â«®ÿ¥¡ÿàßÀ¡“¬¢Õß°“√«‘®—¬

Õπ“§µ°Á§◊Õ ‡√“µâÕß°“√ ”√«®À√◊Õ‡ªìπ°“√»÷°…“

·π«‚πâ¡∑’Ë‡ªìπ‰ª‰¥â∑—Èß∑’Ëæ÷ßª√– ß§å·≈–‰¡àæ÷ßª√– ß§å

„Àâ¡“°∑’Ë ÿ¥‡∑à“∑’Ë®–¡“°‰¥â π—Ëπ§◊Õ ®ÿ¥¡ÿàßÀ¡“¬À≈—°  à«π

®”π«π√Õ∫π—Èπ®–¡’ à«π™à«¬„π·ßà¢Õß ∂‘µ‘ ®–¡’ à«π™à«¬

„π·ßà¢Õß°“√°√Õß§«“¡§‘¥¢ÕßºŸâ‡™’Ë¬«™“≠ (refine

consensus ¢Õß experts) π—Ëπ§◊Õ ∂â“‡√“æ∫«à“‰¥â¡’°“√

°√Õß¡“Õ¬à“ß¥’ ¡’§«“¡ Õ¥§≈âÕß·≈â«°Á®∫ ·µà∂â“¬—ß

°√–®—¥°√–®“¬ ‡æ√“–‡√◊ËÕß ≈—∫´—∫´âÕπ¡“° §«“¡§‘¥

‡ÀÁπ¬—ß°√–®—¥°√–®“¬ ®”π«π√Õ∫Õ“®®–‡æ‘Ë¡¢÷Èπ À√◊Õ

∂â“‡√“µ—¥ ‘π„®®–®∫·§à√Õ∫∑’Ë 3 ∑—ÈßÊ ∑’Ë§«“¡ Õ¥§≈âÕß

°Á¬—ß‰¡à§àÕ¬‡¥àπ™—¥ ‡√“°Á “¡“√∂®–®∫‰¥â ·µà°“√Õ¿‘ª√“¬

°Á®–·µ°µà“ßÕÕ°‰ªµ√ß∑’Ë«à“ ‡√◊ËÕß∑’Ë»÷°…“§ß®–µâÕß¡’

§«“¡ ≈—∫´—∫´âÕπ¡“° §«“¡§‘¥‡ÀÁπ¢Õß°≈ÿà¡ºŸâ‡™’Ë¬«™“≠

®÷ß°√–®—¥°√–®“¬ π’Ë§◊Õ°“√Õ¿‘ª√“¬°«â“ß Ê ·µà§ßµâÕß

«‘‡§√“–Àå∂÷ßÕß§åª√–°Õ∫∑’Ë¡’º≈µàÕº≈°“√«‘®—¬¢Õß‡√“

¥â«¬ ‡™àπ °≈ÿà¡ºŸâ‡™’Ë¬«™“≠¢Õß‡√“π—Èπ‡™’Ë¬«™“≠®√‘ßÀ√◊Õ‰¡à

background ¢Õß‡¢“·µ°µà“ß°—π¡“°πâÕ¬·§à‰Àπ À√◊Õ

‡ªìπ°≈ÿà¡ºŸâ‡™’Ë¬«™“≠∑’Ë·µ°µà“ß°—π∑ÿ°¥â“π ©–π—Èπ°“√

°√–®“¬¢Õß§«“¡§‘¥‡ÀÁπ°ÁÕ“®®–µà“ß°—πÕÕ°‰ª ‰¡à

 “¡“√∂®–√«¡°≈ÿà¡°—π‰¥â À√◊Õ proportion  —¥ à«π

¢Õß°≈ÿà¡ºŸâ‡™’Ë¬«™“≠¢Õß‡√“Õ“®®–‡ªìπµ—«À≈—°∑’Ë∑”„Àâ

º≈°“√«‘®—¬ÕÕ°¡“Õ¬à“ßÀπ÷ËßÕ¬à“ß„¥ ÷́Ëßπ—°«‘®—¬πà“®–

«‘‡§√“–Àå·≈–æ‘®“√≥“‰¥â
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°“√‡¢’¬π√“¬ß“π°“√«‘®—¬Õπ“§µ·∫∫ EDFR

¡’§«“¡¬◊¥À¬ÿàπÕ’°‡™àπ°—π π—Ëπ§◊Õ∑à“πÕ“®‡≈◊Õ°

‡¢’¬π√“¬ß“πÕÕ°‡ªìπ¿“æÊ ‡ªìπÕπ“§µ 3 Õπ“§µ¿“æ

§◊Õ Õπ“§µ¿“æ∑“ß∫«° ≈∫ ·≈â«µ“¡¥â«¬¿“æ∑’Ë‡ªìπ‰ª

‰¥â¡“°∑’Ë ÿ¥ π’Ë‡ªìπ∑“ß‡≈◊Õ°∑“ßÀπ÷Ëß

°“√‡≈◊Õ°°ÁÕ¬Ÿà∑’Ë®ÿ¥¡ÿàßÀ¡“¬¢Õß°“√«‘®—¬ ∂â“‡√“

µâÕß°“√∑’Ë®–¬È”∂÷ß·π«‚πâ¡∑’Ë¡’§«“¡‡ªìπ‰ª‰¥â§àÕπ¢â“ß Ÿß

√–¥—∫Àπ÷Ëß ‡√“°ÁÕ“®°”Àπ¥§à“ median „π°√≥’∑’Ë·∫∫

 Õ∫∂“¡¢Õß‡√“‡ªìπ rating scale ¡’ 5 scale ‡√“Õ“®

®–°”Àπ¥§à“ median √–¥—∫¡“°§◊Õ 3.5 ¢÷Èπ‰ª‡ªìπ‡°≥±å

„π°“√π”·π«‚πâ¡¡“√“¬ß“π ·≈â«¥Ÿ§«“¡ Õ¥§≈âÕß¢Õß

§”µÕ∫ ‚¥¬æ‘®“√≥“®“° interquartile range (Q3-Q1)

‰¡à‡°‘π 1.5 ∫«° mode-median ‰¡à‡°‘π 1 ´÷ËßÀ≈—°°“√

µ—«π’È°Á‰¡à®”‡ªìπµâÕß‡ªìπµ“¡π’È‡ ¡Õ‰ª Õ“®®–‡≈◊Õ°∑”

‡©æ“– interquartile range ‰¡àæ‘®“√≥“ mode-median

°Á‰¥â ·µà∑’Ë‡ πÕ„Àâ∑”π—Èπ‡æ◊ËÕ¬È”„Àâ¥’¢÷Èπ„π·ßà ∂‘µ‘‡∑à“π—Èπ‡Õß

¢âÕ ”§—≠§◊Õ®–µâÕß¡’‡°≥±å‡æ◊ËÕ®–‰¥â√“¬ß“π‰¥âÕ¬à“ß‡ªìπ

√–∫∫ ‡™◊ËÕ∂◊Õ‰¥â

Õ’°√Ÿª·∫∫Àπ÷Ëß°Á§◊Õ √“¬ß“π·π«‚πâ¡∑’Ë¡’§«“¡

‡ªìπ‰ª‰¥âµ“¡‡°≥±å∑’Ë‡√“°”Àπ¥‰«â√–¥—∫Àπ÷Ëß ‡™àπ √–¥—∫

¡“° À√◊Õ¡“°∑’Ë ÿ¥ √«¡°—π‰ª‡≈¬ ·≈â«Õ“®®–«ß‡≈Á∫

°”°—∫¢â“ß∑â“¬«à“ ·π«‚πâ¡‰Àπ∑’ËºŸâ‡™’Ë¬«™“≠°’Ë‡ªÕ√å‡´Áπµå

‡ÀÁπ«à“‰¡àæ÷ßª√– ß§å

 à«π¿“…“∑’Ë„™â„π°“√‡¢’¬π√“¬ß“π°“√«‘®—¬ ‡√“

Õ“®®–‡¢’¬π¥â«¬¿“…“∑’Ë‡ªìπ∑“ß°“√ ¡’»—æ∑å°–∑—¥√—¥

™—¥‡®π ‡À¡◊Õπ°“√‡¢’¬π√“¬ß“π«‘®—¬ ∑—Ë«Ê ‰ª À√◊Õ®–„™â

¿“…“∑’Ë§àÕπ¢â“ß®–‡ªìπ¿“…“∏√√¡¥“Ê  ≈– ≈«¬ ¡‘„™à

π«π‘¬“¬ ·µà‡¢’¬π·≈â«„ÀâÕà“π¡’§«“¡√Ÿâ ÷°«à“√“∫√◊Ëπ ¡‘„™à

¿“…“«‘™“°“√¡“°‰ª §◊Õ§π∑—Ë«Ê ‰ªÕà“π·≈â«√Ÿâ‡√◊ËÕß‡¢â“„®

‡√“ “¡“√∂∑’Ë‡Õ“√“¬ß“π°“√«‘®—¬¢Õß‡√“‰ª‡¢’¬πµ“¡

Àπ—ß ◊Õæ‘¡æå À√◊Õ‰ªÕÕ°Õ“°“»∑“ß«‘∑¬ÿ„Àâ§π∑—Ë«Ê ‰ª øíß

Õ¬Ÿà∑’Ë«à“‡√“µâÕß°“√·∫∫‰Àπ

∑’¡ —¡¿“…≥å

Õ’°ª√–‡¥ÁπÀπ÷Ëß§◊Õ ª√–‡¥Áπ¢ÕßºŸâ«‘®—¬À√◊Õ

ºŸâ —¡¿“…≥å¡—°®–¡’À≈“¬§π ‡æ√“–∂â“∑”§π‡¥’¬«

‡Àπ◊ËÕ¬ÀπàÕ¬ ©–π—Èπ®÷ß§«√¡’∑’¡Õ¬à“ßπâÕ¬ —° 2-3 §π

ºŸâ∑’Ë®–ÕÕ°‰ª —¡¿“…≥å EDFR √Õ∫∑’Ë 1 π—Èπ ®”‡ªìπ

Õ¬à“ß¬‘Ëß∑’Ë®–µâÕß‰¥â√—∫°“√Ωñ°Ωπ‡∑§π‘§°“√ —¡¿“…≥å

·∫∫ EDFR °àÕπ ‚¥¬ºŸâ√ŸâºŸâ‡™’Ë¬«™“≠∑“ß¥â“ππ’È ®–‰¥â¡’

√Ÿª·∫∫‡¥’¬«°—π§◊Õ ¬È”®ÿ¥¡ÿàßÀ¡“¬ ª√—™≠“ basic

concept °“√«‘®—¬Õπ“§µ«à“®ÿ¥¡ÿàßÀ¡“¬¢Õß°“√ —¡¿“…≥å

π—Èπ§◊ÕÕ–‰√  ‡√“µâÕß°“√·π«‚πâ¡∑’Ë‡ªìπ‰ª‰¥â¡“°∑’Ë ÿ¥‡∑à“∑’Ë

®–¡“°‰¥â®“°ºŸâ‡™’Ë¬«™“≠  à«π¢—ÈπµÕπ √–‡∫’¬∫«‘∏’°“√

 —¡¿“…≥å°ÁΩñ°Ωπ‰¥â§◊Õ ®–µâÕß¡’ cumulative summa-

rization technique ́ ÷Ëß®–‡ªìπµ—«∑’Ë®–™à«¬„Àâ‡√“‰¥â¢âÕ¡Ÿ≈

∑’Ëπà“‡™◊ËÕ∂◊Õ‰¥â„π√–¥—∫Àπ÷Ëß

§«“¡µ√ß°—∫§«“¡‡∑’Ë¬ß
(validity °—∫ reliability)

π—°«‘®—¬ π„®ª√–‡¥Áππ’È¡“°∑’Ë ÿ¥ «à“√Ÿâ ‰¥âÕ¬à“ß‰√

«à“¡’ validity À√◊Õ reliability ‡™◊ËÕ¡—Ëπ‰¥âÕ¬à“ß‰√«à“

‡§√◊ËÕß¡◊Õ∑’Ë„™â‡∑’Ë¬ß·≈–µ√ß ́ ÷Ëß‡ªìπ§”∂“¡∏√√¡¥“∑’Ëæ∫

Õ¬Ÿàµ≈Õ¥‡«≈“  ‘Ëß∑’Ë‡√“®–µâÕß∑”§«“¡‡¢â“„®√à«¡°—π°àÕπ

°Á§◊Õ ®ÿ¥¡ÿàßÀ¡“¬¢Õß°“√«‘®—¬Õπ“§µ‚¥¬‡©æ“– EDFR

π—Èπ ·µ°µà“ß‰ª®“°®ÿ¥¡ÿàßÀ¡“¬¢Õß°“√«‘®—¬‡∑à“∑’Ë‡§¬

‡√’¬π√Ÿâ¡“ °“√«‘®—¬Õπ“§µπ—Èπ¡‘‰¥â¡’®ÿ¥¡ÿàßÀ¡“¬∑’Ë°“√

∑”π“¬π—Èπ®–∂Ÿ°µâÕß ·µà®ÿ¥¡ÿàßÀ¡“¬Õ¬Ÿà∑’Ë°“√ ”√«®

·π«‚πâ¡∑’Ë‡ªìπ‰ª‰¥â¡“°∑’Ë ÿ¥‡∑à“∑’Ë®–¡“°‰¥â ‡¡◊ËÕ®ÿ¥

¡ÿàßÀ¡“¬µà“ß°—π assumption °Áµà“ß°—π‰ª‡°◊Õ∫

∑ÿ°ª√–‡¥Áπ ©–π—Èπ‡«≈“∑’Ë‡√“æŸ¥∂÷ß §«“¡µ√ß·≈–§«“¡

‡∑’Ë¬ßπ—Èπ°ÁÕ“®®–‡ªìπ§π≈– concept ∂â“‡√“®–„™â‡°≥±å

¢Õß validity ·≈– reliability ∑’Ëπ—°«‘®—¬ π—° ∂‘µ‘

√Ÿª·∫∫‡¥‘¡∑”°—πÕ¬Ÿà ¡“∑”°—∫°“√«‘®—¬Õπ“§µ ∑”‰¥â

À√◊Õ‰¡à? ‡«≈“∑’Ë‡√“æŸ¥∂÷ß validity °—∫ reliability π—Èπ

À¡“¬∂÷ßÕ–‰√ ‡ªìπ validity ¢ÕßÕ–‰√ ‡ªìπ reliability

¢ÕßÕ–‰√ ¢Õß‡§√◊ËÕß¡◊Õ∑’Ë„™âÀ√◊Õ¢Õß§”µÕ∫∑’Ë ‰¥âÀ√◊Õ

Õ–‰√ reliability ¢Õß‡§√◊ËÕß¡◊Õ§◊Õ·∫∫∑¥ Õ∫À√◊Õ

·∫∫ Õ∫∂“¡ reliability ¢Õß¢âÕ¡Ÿ≈∑’Ë‰¥â À√◊Õ§◊Õ‡√◊ËÕß

‡¥’¬«°—π ‡«≈“æŸ¥∂÷ß reliability „π·ßà¢Õß ∂‘µ‘‡¢“

¡—°®–∫Õ°«à“ reliability §◊Õ§«“¡ ¡Ë”‡ ¡Õ (§ß∑’Ë)

(consistency) ¢Õß°“√«—¥√–À«à“ß°“√«—¥ „π°“√«‘®—¬
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series Àπ÷Ëß series „¥ ª°µ‘°Á¡’À≈“¬«‘∏’∑’Ë®–À“ relia-

bility ‡™àπ °“√∑¥ Õ∫´È” (test-retest À√◊Õ split half

method) ÷́Ëß‡√“°Á∑”‰¥â ·µàÕ¬à“≈◊¡«à“®”π«π¢âÕ°√–∑ß

¢Õß·∫∫ Õ∫∂“¡π—Èπ·ª√‡ª≈’Ë¬π‰¥â §«“¡§‘¥‡ÀÁπ¢Õß

ºŸâ‡™’Ë¬«™“≠Õ“®®–‰¥â√—∫Õ‘∑∏‘æ≈∫“ß à«π®“°ºŸâ‡™’Ë¬«™“≠

§πÕ◊ËπÊ §«“¡§‘¥‡ÀÁπ¢Õß‡¢“°ÁÕ“®®–·ª√‡ª≈’Ë¬π‰¥â„π

√Õ∫∑’Ë 3 assumption ¢Õß‡√“Õ¬Ÿàµ√ß‰Àπ ‡√“µâÕß°“√

„Àâ°≈ÿà¡ºŸâ‡™’Ë¬«™“≠µÕ∫µ√ßµ“¡∑’Ë‡¢“µÕ∫ ‰¡à«à“®–«—¥

°’Ë§√—Èß §”µÕ∫°Á§ß‡¥‘¡ À√◊Õ‡√“µâÕß°“√„ÀâºŸâ‡™’Ë¬«™“≠

π—Èπæ‘®“√≥“§”µÕ∫‡¥‘¡¢Õß‡¢“‡ª√’¬∫‡∑’¬∫°—∫¢Õß°≈ÿà¡

·≈â«ª√–‡¡‘π„À¡à π—Ëπ§◊Õæ‘®“√≥“§”µÕ∫‡¥‘¡¢Õß‡¢“

ºπ«°‡¢â“°—∫¢âÕ¡Ÿ≈„À¡à ́ ÷Ëß‡ªìπ¢âÕ¡Ÿ≈¢ÕßºŸâ‡™’Ë¬«™“≠¡‘„™à

¢âÕ¡Ÿ≈ –‡ª– –ª– ·≈â«„Àâ‡¢“æ‘®“√≥“§”µÕ∫¢Õß‡¢“Õ’°

1 √Õ∫ (reconsider) °“√∑’Ë‡¢“®–µâÕßµ—¥ ‘π„®‡ª≈’Ë¬π¥â«¬

‡Àµÿº≈ À√◊Õ¥â«¬¢âÕ¡Ÿ≈∑’Ë‡Àπ◊Õ°«à“·≈â«‡¢“‡ª≈’Ë¬π ∂â“

Õ¬à“ßπ’È‰¡àµâÕß«—¥°Á√Ÿâ«à“ reliability ·¬à ‡√“µâÕß°“√µ√«®

reliability ¢Õß‡§√◊ËÕß¡◊ÕÀ√◊ÕµâÕß°“√·π«‚πâ¡  °“√«‘®—¬

Õπ“§µ¡’®ÿ¥¡ÿàßÀ¡“¬µà“ß®“°°“√«‘®—¬ªí®®ÿ∫—πµ√ß∑’Ë‡√“

µâÕß°“√·π«‚πâ¡∑’Ë‡ªìπ‰ª‰¥â¡“°∑’Ë ÿ¥‡∑à“∑’Ë®–¡“°‰¥â ¡‘„™à

‡æ◊ËÕ°“√∑”π“¬∑’Ë∂Ÿ°µâÕß ·µà‡æ◊ËÕÀ“∑“ß √â“ßÕπ“§µ∑’Ë

æ÷ßª√– ß§å„Àâ‡°‘¥¢÷Èπ ¢®—¥Õπ“§µ∑’Ë ‰¡àæ÷ßª√– ß§å „Àâ

À¡¥‰ª À√◊Õ‡º™‘≠°—∫Õπ“§µ∑’Ë ‰¡àæ÷ßª√– ß§åÕ¬à“ß¡’

ª√– ‘∑∏‘¿“æ

‡√◊ËÕß¢Õß reliability ·≈– validity π—Èπ ¡’

ª√–‚¬™πå ©–π—Èπ∂â“®–À“ reliability ‡æ◊ËÕ§«“¡ ∫“¬„®

¢Õßπ—°«‘®—¬ ́ ÷Ëß®–µâÕß¡’À≈—°∞“πÀ√◊Õ¡’Õ–‰√¡“Õâ“ß ‡æ◊ËÕ

∑’Ë®–∑”„Àâß“π¢Õß‡√“πà“‡™◊ËÕ∂◊Õ‰¥â¡“°¢÷Èπ°Á§«√∑” «‘∏’Àπ÷Ëß

∑’ËÕ“®®–∑”‰¥â§◊Õ æ¬“¬“¡§ß®”π«π¢âÕ¢Õß√Õ∫∑’Ë 2 ·≈–

√Õ∫∑’Ë 3 „Àâ§ß∑’Ë ∂â“¡—π‰¡à§ß∑’Ë§ßÀ“≈”∫“°ÀπàÕ¬

∂â“¡—π‡æ‘Ë¡¢÷ÈπÀ√◊Õ≈¥≈ß§ß≈”∫“° ∂â“®–∑”·∫∫ split half

‡√“°Á§ß∑”‰¥â„π√Õ∫ ÿ¥∑â“¬ ·µàªí≠À“°Á§◊Õ«à“¢âÕ°√–∑ß

∑’Ë‡√“ √â“ß¢÷Èπ¡“π—Èπ ¡‘„™à¢âÕ°√–∑ß∑’Ë«—¥ construct Àπ÷Ëß

construct „¥ «—¥‡√◊ËÕßÀπ÷Ëß‡√◊ËÕß„¥∑’Ë§ß∑’Ë‚¥¬‡©æ“– ¡—π

§≈â“¬°—∫°“√«—¥ creativity ‡√◊ËÕß¢Õß creativity π—Èπ

‡√“‰¡à§àÕ¬ π„®„π·ßà reliability ·µà‡√“ π„®«à“‡¢“¡’

creative thinking Õ¬à“ß‰√ ∂â“°√–®“¬¡“°‡∑à“‰À√à°Á

· ¥ß«à“¡’§«“¡§‘¥ √â“ß √√§å¡“°‡∑à“π—Èπ ¥—ßπ—Èπ®÷ß‡ªìπ

‰ª‰¥â∑’Ë«à“·∫∫«—¥ creativity π—Èπ ‡√◊ËÕß¢Õß reliability

¢Õß·∫∫«—¥‡ªìπ‡√◊ËÕß√Õß Õ¬à“ß‰√°Áµ“¡¡’π—°«‘®—¬Õπ“§µ

∑à“πÀπ÷Ëßæ¬“¬“¡®–À“ reliability ‚¥¬°“√∑”Õ’°

√Ÿª·∫∫Àπ÷Ëß§◊Õ À≈—ß®“°∑’Ë∑”§√∫ 3 √Õ∫·≈â« ‡¢“¡’

·∫∫ Õ∫∂“¡Õ’°™ÿ¥Àπ÷Ëß‰ª∂“¡«à“ ∑à“π§‘¥«à“∑’Ë∑à“πµÕ∫

Õ¬à“ßπ—Èπ¡—πµ√ß§«“¡√Ÿâ ÷°∑’Ë·∑â®√‘ß¢Õß∑à“π¡“°πâÕ¬

¢π“¥‰Àπ ¡’ª√–‚¬™πå¡“°πâÕ¬¢π“¥‰Àπ ·≈â«°Áπ”‰ªÀ“

reliability ‚¥¬°“√¥Ÿ§”µÕ∫´÷Ëß‡¢“æ∫«à“ºŸâ‡™’Ë¬«™“≠

 à«π¡“°®–„Àâ§–·ππ ŸßÊ ́ ÷Ëß· ¥ß«à“‡™◊ËÕ∂◊Õ‰¥â ‡¢“°Á √ÿª

«à“¡—π¡’ reliability π’Ë‡ªìπ«‘∏’°“√∑“ß ∂‘µ‘ ∑’Ë‡¢“°Áæ¬“¬“¡

∑”·µà ‘Ëß∑’ËÕ¬“°®–‡πâπ„Àâ™—¥°Á§◊Õ«à“ √–‡∫’¬∫«‘∏’·≈–

‡§√◊ËÕß¡◊Õ«‘®—¬¢Õß°“√«‘®—¬Õπ“§µµà“ß®“°°“√«‘®—¬

∏√√¡¥“ ¥—ßπ—Èπ concept ¢Õß  reliability ·≈– validity

µ≈Õ¥®π«‘∏’À“Õ“®®–·µ°µà“ß°—π ‡¢â“„®«à“ reliability

·≈– validity ‰¡à«à“®–‡ªìπ¢Õß°“√«—¥ ´÷ËßÀ¡“¬∂÷ß

‡§√◊ËÕß¡◊ÕÀ√◊Õº≈∑’Ë ‰¥â®“°°“√«—¥π—Èπ®–√«¡Õ¬Ÿà „π

°√–∫«π°“√·≈â« ‡™àπ °“√ —¡¿“…≥å„π√Õ∫·√° ‡√“°Á¡’

°“√ √ÿª‡æ◊ËÕ„Àâ‡¢“¬◊π¬—π·≈–/À√◊Õª√—∫ª√ÿß·°â‰¢ ‘Ëß∑’Ë

‡¢“æŸ¥ π’È§◊Õ content validity À√◊Õ‡ª≈à“ ·≈–À≈—ß

®“°π—Èπ‡√“°Á¬—ß„Àâ‡¢“µÕ∫√Õ∫ 2 æ‘®“√≥“µÕ∫√Õ∫∑’Ë 3

π’Ë§◊ÕÕ–‰√ ®÷ßÕ¬“°„Àâπ—° ∂‘µ‘ π—°«‘®—¬∑—ÈßÀ≈“¬≈Õß™à«¬

°—π§‘¥À“«‘∏’°“√∑“ß ∂‘µ‘„À¡àÊ ∑’Ë®– “¡“√∂π”¡“„™â°—∫

ß“π«‘®—¬Õπ“§µ‰¥â ‚¥¬‡©æ“–„π‡√◊ËÕ¢Õß reliability ·≈–

validity À≈—°„π°“√À“ validity ∑’Ë‡√“§âπæ∫°Á§◊Õ ¬‘Ëß¡’

¢âÕ°√–∑ß¡“°‡∑à“‰√ ·π«‚πâ¡∑’Ë®–¡’ validity ¬àÕ¡ Ÿß¢÷Èπ

·≈–·∫∫«—¥Àπ÷Ëß„¥∑’Ë¡’ reliability  Ÿß¡—°®–¡’ validity

 Ÿß¥â«¬ πÕ°®“°π—Èπ°Á¢÷ÈπÕ¬Ÿà°—∫‡√◊ËÕß∑’Ë‡√“®–»÷°…“ ∂â“

 ¡¡µ‘«à“‡√“‡πâπ∑’Ë§«“¡‡∑’Ë¬ßµ√ß¢Õß°“√∑”π“¬‡√“§ß

®–µâÕßÀ“ predictive validity ªí≠À“°Á¡’Õ¬Ÿà«à“‡√◊ËÕß∑’Ë

‡√“®–»÷°…“‡ªìπ‡√◊ËÕß·π«‚πâ¡„πÕπ“§µ®–¡’≈—°…≥–

§≈â“¬ creativity æÕ§«√ ‡√“®–À“Õ¬à“ß‰√ ®÷ßÕ¬“°

®–‡ πÕ§«“¡§‘¥‡À≈à“π’È „Àâπ—° ∂‘µ‘ π—°«‘®—¬∑—ÈßÀ≈“¬

≈Õß‰ªæ‘®“√≥“¥Ÿ‡æ√“–‡√◊ËÕß validity ·≈– reliability

π’È‡ªìπ concepts ∑’Ë ”§—≠„πß“π«‘®—¬∑’ËæŸ¥∂÷ß°—πÕ¬à“ß

©“∫©«¬¡“°‡√◊ËÕßÀπ÷Ëß ‡√“¡—°®–√Ÿâ·µà‡æ’¬ß«à“ relia-
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bility §◊ÕÕ–‰√ À“‰¥â°’Ë«‘∏’ validity §◊ÕÕ–‰√ À“‰¥â°’Ë«‘∏’

·≈–«‘∑¬“π‘æπ∏å à«π„À≠à∑’Ë∑”°—π°Á®–À“ content validity

‚¥¬°“√„ÀâºŸâ‡™’Ë¬«™“≠µ√«® Õ∫‡§√◊ËÕß¡◊Õ „π¢≥–∑’Ë

¢Õß‡√“„™âºŸâ‡™’Ë¬«™“≠µ≈Õ¥‡«≈“ ·≈â«µ—Èß 3 √Õ∫ ÷́Ëß°Á

πà“∑’Ë®–¡’ content validity ¬Õ¥‡¬’Ë¬¡ ‡√◊ËÕß validity

·≈– reliability ‡ªìπ‡√◊ËÕß∑’Ëπà“ π„®¡“°·≈–πà“®–»÷°…“

‡æ‘Ë¡‡µ‘¡‚¥¬‡©æ“– ‡æ◊ËÕπ”¡“„™â°—∫°“√«‘®—¬Õπ“§µ·∫∫

EDFR ∑’Ë‰¥â§‘¥¢÷Èππ’È

√Ÿª·∫∫µà“ß Ê ¢Õß EDFR

√Ÿª·∫∫µà“ßÊ π’ÈÀ¡“¬∂÷ß variations ¢Õß EDFR

´÷Ëß¡’À≈“¬√Ÿª·∫∫ ·µàª√—™≠“æ◊Èπ∞“π¬—ß§ß‡¥‘¡ ·µà

√Ÿª·∫∫·ª√‡ª≈’Ë¬π‰ª¢÷ÈπÕ¬Ÿà°—∫®ÿ¥¡ÿàßÀ¡“¬¢Õß°“√«‘®—¬

ß∫ª√–¡“≥ ·≈–‡«≈“

√Ÿª·∫∫·√° Õ“®∑”µ“¡¢—ÈπµÕπª°µ‘ §◊Õ

 —¡¿“…≥å ·≈â«¡’·∫∫ Õ∫∂“¡ 2 À√◊Õ 3 √Õ∫ ®ÿ¥¡ÿàßÀ¡“¬

¢Õß®”π«π√Õ∫ §◊ÕµâÕß°“√ refine consensus ¢Õß

ºŸâ‡™’Ë¬«™“≠ §◊Õ®–°√Õß°“√§“¥°“√≥å¢ÕßºŸâ‡™’Ë¬«™“≠

∂â“¡’§«“¡ Õ¥§≈âÕß·≈–§√Õ∫§≈ÿ¡®ÿ¥¡ÿàßÀ¡“¬ ¢Õß

ß“π«‘®—¬·≈â«°ÁÀ¬ÿ¥‰¥â

√Ÿª·∫∫∑’Ë 2 ‡ªìπ√Ÿª·∫∫∑’Ë‡√’¬°«à“ mini EDFR

´÷Ëß°Á¬—ßµÕ∫ πÕßª√—™≠“°“√«‘®—¬Õπ“§µÕ¬Ÿàπ—Ëπ‡Õß §◊Õ

°“√ —¡¿“…≥å·∫∫ EDFR ∫«°°—∫°“√ àß·∫∫ Õ∫∂“¡

Õ’°‡æ’¬ß√Õ∫‡¥’¬«·≈â«°ÁÀ¬ÿ¥ ∂â“‡≈◊Õ°∑”«‘∏’π’È‚¥¬¡’

®ÿ¥¡ÿàßÀ¡“¬‡©“–Õ¬à“ßÀπ÷ËßÕ¬à“ß„¥°Áµ“¡  ‘ËßÀπ÷Ëß´÷Ëß

§«√®–∑”°Á§◊Õ°“√„Àâ¢âÕ¡Ÿ≈¬âÕπ°≈—∫∑“ß ∂‘µ‘ (statistical

feedback) „π√Õ∫∑’Ë 2 Õ¬à“ßπâÕ¬∑’Ë ÿ¥°Á§◊Õ§à“§«“¡∂’Ë

¢Õß§”µÕ∫¢Õß°≈ÿà¡ºŸâ‡™’Ë¬«™“≠ ªÑÕπ°≈—∫‰ª¬—ß°≈ÿà¡

ºŸâ‡™’Ë¬«™“≠„Àâ‡¢“‰ªæ‘®“√≥“‡ªìπ¢âÕ¡Ÿ≈„π°“√µ—¥ ‘π„®

„π√Õ∫∑’Ë 2 ¢Õß‡¢“ ÷́Ëß‡ªìπ≈—°…≥–‡¥àπÕ—πÀπ÷Ëß¢Õß«‘∏’

‡¥≈ø“¬ À≈—ß®“°π—Èπ°Áπ”¢âÕ¡Ÿ≈¡“«‘‡§√“–Àå·≈–‡ πÕº≈

‡™àπ‡¥’¬«°—∫ EDFR ‡µÁ¡√Ÿª‡∑à“π—Èπ ‡ªìπ°“√ª√–À¬—¥

ß∫ª√–¡“≥ ª√–À¬—¥‡«≈“

√Ÿª·∫∫∑’Ë 3 ‡ªìπ·∫∫ EDFR ‡µÁ¡√Ÿª·µà¡’°“√

ª√—∫·∫∫ Õ∫∂“¡„π√Õ∫∑’Ë 3 „Àâ —Èπ≈ß„π°√≥’∑’Ë°“√«‘®—¬

¢Õß‡√“‰¥â¢âÕ¡Ÿ≈„π·ßà√“¬≈–‡Õ’¬¥¡“®“°°“√ —¡¿“…≥å

„π√Õ∫·√°·≈â«∑”·∫∫ Õ∫∂“¡√Õ∫∑’Ë 2 ∑”¢—ÈπµÕπ

∑ÿ°Õ¬à“ß ´÷Ëß®–‰¥â·∫∫ Õ∫∂“¡∑’Ë¬“«¡“° À≈—ß®“°π—Èπ

°Á§‘¥§”π«≥«‘‡§√“–Àå¢âÕ¡Ÿ≈∑ÿ°™π‘¥ ®–‡ªìπ·∫∫ rating

scale À√◊Õ√Ÿª·∫∫Õ◊Ëπµ“¡ –¥«° ∑’Ë “¡“√∂µÕ∫ πÕß

®ÿ¥¡ÿàßÀ¡“¬°“√«‘®—¬‰¥â ·≈â«√Õ∫∑’Ë 3 °Áæ‘®“√≥“‡Õ“‡©æ“–

·π«‚πâ¡∑’Ë¡’√–¥—∫§«“¡‡ªìπ‰ª‰¥â¡“°À√◊Õ¡“°∑’Ë ÿ¥¡“

»÷°…“„π√Õ∫∑’Ë 3 ‡æ◊ËÕ¬àπ§«“¡¬“«¢Õß·∫∫ Õ∫∂“¡

®–∑”Õ¬à“ßπ’È°Á‰¥â ¬—ß§ß‡ªìπ EDFR ∑ÿ°ª√–°“√ (·≈–

§«√‡º◊ËÕ‡Õ“‰«â ‡™àπ ∂â“ π„®®–»÷°…“‡©æ“–·π«‚πâ¡√–¥—∫

3.5 ‡√“°Á§«√®–‡≈◊Õ°·π«‚πâ¡∑’Ë¡’§à“µ—Èß·µà 3.25 ¢÷Èπ‰ª

‡ªìπµâπ ‡æ√“–·π«‚πâ¡∑’Ë‡≈◊Õ°‡º◊ËÕ‰«âπ’ÈÕ“®¡’§à“‡æ‘Ë¡„π

√Õ∫∑’Ë 3 ∂â“≈¥≈ßÀ√◊Õ‡æ‘Ë¡‰¡à∂÷ß 3.5 °Á‰¡à¡’ªí≠À“ µ—¥∑‘Èß

‰¥â ·µà∂â“‡√“‰¡à‡º◊ËÕ‰«â ·π«‚πâ¡∑’Ë¡’§à“µ—Èß·µà 3.25 ¡—π‰¡à¡’

‚Õ°“ ¢÷Èπ‰ª∂÷ß 3.5 „π√Õ∫∑’Ë 3 ‡æ√“–‡√“µ—¥∑‘Èß‰ª°àÕπ

·≈â« ©–π—Èπ®÷ß§«√‡º◊ËÕ‰«â) À√◊ÕÕ“®‡≈◊Õ°‡©æ“–·π«‚πâ¡

∑’Ë‡°◊Õ∫∂÷ß‡°≥±å¡“∑”√Õ∫ ÿ¥∑â“¬...

„π°“√ √ÿªº≈ „π°“√‡¢’¬π√“¬ß“π°“√«‘®—¬π—Èπ

ª°µ‘‡√“‡πâπ‰ª∑’Ë·π«‚πâ¡∑’Ë¡’§«“¡‡ªìπ‰ª‰¥â¡“°§◊Õ 3.5

¢÷Èπ‰ª ·µà‡√“°Á “¡“√∂∑’Ë®–‡Õ“º≈¢Õß°“√«‘‡§√“–Àå„π

√Õ∫∑’Ë 2 ¡“ª√–°Õ∫°“√æ‘®“√≥“‚¥¬‡≈◊Õ°‡Õ“·π«‚πâ¡

∑’Ë Õ¬Ÿà „π√–¥—∫ª“π°≈“ß ´÷ËßÕ“®®–§àÕπ¢â“ß Ÿß¢Õß

ª“π°≈“ß¡“ª√–°Õ∫°“√√“¬ß“πº≈·≈–Õ¿‘ª√“¬º≈‰¥â

‰¡à¡’§«“¡‡ ’¬À“¬„¥ Ê ∑—Èß ‘Èπ ©–π—Èπ‡√“‰¡à‰¥âÀ≈ÿ¥¢âÕ¡Ÿ≈

Àπ÷Ëß„¥ÕÕ°‰ª ‡æ√“–©–π—Èπ°“√«‘®—¬·∫∫ EDFR π—Èπ

√Ÿª·∫∫·≈–√–‡∫’¬∫«‘∏’®–µÕ∫ πÕßµàÕª√—™≠“·≈–

concept æ◊Èπ∞“π¢ÕßÕπ“§µπ‘¬¡ (futurism) Õ¬à“ß¥’¡“°

§◊Õ highly flexible ·≈â«°Á‡ªìπ systematic ‰¡à –‡ª–

 –ª–‡æ√“–®– flexible ¿“¬„µâ√–∫∫∑’Ë‡ªìπ√–∫∫ ·≈–

‡πâπ§«“¡‡ªìπÕß§å√«¡ ‡æ√“–©–π—Èπ√–‡∫’¬∫«‘∏’«‘®—¬π’È

®–µÕ∫ πÕßÀ√◊Õ Õ¥§≈âÕß°—∫∏√√¡™“µ‘¢Õß¡πÿ…¬å ®–

 Õ¥§≈âÕß°—∫§«“¡‡ªìπ‰ª„π —ß§¡®√‘ßÊ ‡√“‰¡à‰¥â √â“ß

Õÿ¥¡§µ‘ Õÿ¥¡°“√≥å¢Õß√Ÿª·∫∫À√◊Õ√–‡∫’¬∫«‘∏’«‘®—¬∑’Ë fix

Õ¬Ÿà°—∫∑’Ë ‡√“√Ÿâ«à“§π‡ª≈’Ë¬π §π¡’Õ“√¡≥å §π¡’∏ÿ√– ‡√“°Á

§‘¥√–‡∫’¬∫«‘∏’«‘®—¬∑’Ë®–¥÷ß‡Õ“ª√–‚¬™πå„Àâ¡“°∑’Ë ÿ¥ ‡ªìπ

√–∫∫¡“°∑’Ë ÿ¥ ¿“¬„µâ ¿“«°“√≥å∑’Ë ‰¡à¡—Ëπ§ß ¿“¬„µâ

 ¿“«°“√≥å∑’Ë¡’°“√‡ª≈’Ë¬π·ª≈ßÕ¬Ÿàµ≈Õ¥‡«≈“ „Àâ‰¥â¡’



31«“√ “√∫√‘À“√°“√»÷°…“ ¡À“«‘∑¬“≈—¬¢Õπ·°àπ

ª√– ‘∑∏‘¿“æ¡“°∑’Ë ÿ¥‡∑à“∑’Ë®–¡“°‰¥â ‚¥¬‡©æ“–‡√“°”≈—ß

∑”°—∫ºŸâ‡™’Ë¬«™“≠´÷Ëß‡«≈“¡’§à“ πâÕ¬π—°∑’Ë®–„Àâ‡«≈“°—∫°“√

«‘®—¬∑’Ë‡¢“‰¡à‰¥â√—∫º≈µÕ∫·∑π‚¥¬µ√ß ºŸâ‡™’Ë¬«™“≠®–¡’

§«“¡ ÿ¢µ√ß∑’Ë«à“‡¢“‰¥â™à«¬ ·≈â«‡¢“°Á‰¥â‡√’¬π√Ÿâ ‰¥â¢âÕ¡Ÿ≈

®“°‡√“‡æ‘Ë¡

°“√ª√–¬ÿ°µå‡∑§π‘§°“√«‘®—¬ EDFR

∂÷ß·¡â«à“√–‡∫’¬∫«‘∏’«‘®—¬ EDFR ®–‡ªìπ√–‡∫’¬∫

«‘∏’«‘®—¬∑’Ë √â“ß¢÷Èπ¡“ æ—≤π“¢÷Èπ¡“‡æ◊ËÕµÕ∫ πÕßª√—™≠“

æ◊Èπ∞“π ·≈– basic assumptions ¢Õß°“√«‘®—¬Õπ“§µ

·≈–¢ÕßÕπ“§µπ‘¬¡‚¥¬µ√ß ·µà‡√“°Á “¡“√∂∑’Ë®–‡Õ“

‡∑§π‘§°“√«‘®—¬ EDFR π’È ‰ª„™â°—∫°“√«‘®—¬∏√√¡¥“Ê ∑’Ë

¡‘„™à°“√«‘®—¬Õπ“§µ‰¥â ‚¥¬‰¡àµâÕß°≈—««à“®–º‘¥√–‡∫’¬∫

«‘∏’ ‡∑§π‘§«‘∏’∑’Ë§‘¥¢÷Èπ¡“π—Èπ®ÿ¥¡ÿàßÀ¡“¬¢Õß°“√§‘¥¢÷Èπ¡“

Õ“®®–¡’®ÿ¥¡ÿàßÀ¡“¬‡©æ“–∫“ßÕ¬à“ß ·µà∂â“À“°«à“¡’

ª√–‚¬™πå∑’Ë®–µÕ∫ πÕß®ÿ¥¡ÿàßÀ¡“¬°“√«‘®—¬≈—°…≥–Õ◊Ëπ

°Á¢Õ„Àâ∂◊Õ‡ ’¬«à“√–‡∫’¬∫«‘∏’«‘®—¬π—Èπ‡ªìπ “°≈ ∑à“π “¡“√∂

∑’Ë®–‡Õ“‰ª„™â√Ÿª·∫∫„¥°Á¬àÕ¡‰¥â ∂â“À“°«à“‡Õ“‰ª„™â·≈â«

º≈¢Õß°“√‡Õ“‰ª„™â “¡“√∂µÕ∫ πÕß ®ÿ¥¡ÿàßÀ¡“¬

„Àâº≈∑’Ë¥’¢÷Èπ ‡æ√“–©–π—Èπ∑à“π “¡“√∂®–‡Õ“√–‡∫’¬∫«‘∏’

«‘®—¬ EDFR ‰ª„™â‡æ◊ËÕ°“√°”Àπ¥π‚¬∫“¬ ∑à“π “¡“√∂

∑’Ë®–‡Õ“ EDFR ‰ª«‘®—¬‡æ◊ËÕ∑’Ë®–«‘‡§√“–ÀåÀ“ “‡Àµÿ À“

ªí≠À“ ‡™àπ µâÕß°“√‡®“–≈÷°≈ß‰ª„π‡√◊ËÕß‡≈Á°Ê  “‡Àµÿ

¢Õß‚√§¡–‡√Áß Õ¬à“≈◊¡«à“ ‘Ëß∑’Ë ”§—≠°Á§◊Õ Àπ÷ËßµâÕß‡≈◊Õ°

ºŸâ‡™’Ë¬«™“≠„Àâ‡™’Ë¬«™“≠®√‘ßÊ °ÁÕ“®®–‰¥â “‡Àµÿ¢Õß

¡–‡√Áß∑’Ë™—¥‡®π¢÷Èπ ∂â“À“°°≈ÿà¡ºŸâ‡™’Ë¬«™“≠„Àâ§«“¡√à«¡¡◊Õ

„π°“√∑”«‘®—¬≈—°…≥–π’È π’Ë§◊Õ°“√‡®“–À“ “‡Àµÿ‚¥¬„™â

√–‡∫’¬∫«‘∏’«‘®—¬ EDFR ‚¥¬¬÷¥§«“¡‡™’Ë¬«™“≠¢Õß

ºŸâ‡™’Ë¬«™“≠‡ªìπÀ≈—° ‡√“‡™◊ËÕ«à“√–‡∫’¬∫«‘∏’«‘®—¬·∫∫π’È

πà“®–‡ªìπ√–‡∫’¬∫«‘∏’«‘®—¬∑’Ë™à«¬„ÀâºŸâ«‘®—¬‰¥â§”µÕ∫∑’Ë™—¥

¡“°°«à“ À√◊Õ™à«¬‡ √‘¡°“√«‘®—¬∏√√¡¥“ πà“‡™◊ËÕ∂◊Õ

¡“°°«à“°“√ àß·∫∫ ”√«®‰ª∂“¡ªí≠À“∏√√¡¥“‡æ’¬ß

√Õ∫‡¥’¬« ÷́Ëß‰¡à “¡“√∂¡—Ëπ„®«à“„§√µÕ∫ ‡æ√“– EDFR

®–¡’°√–∫«π°“√¢Õß°“√ refine §”µÕ∫Õ¬à“ß∑’Ë°≈à“«‰«â

·≈–¡’°√–∫«π°“√¢Õß°“√„™â§«“¡‡™’Ë¬«™“≠¢Õß

ºŸâ‡™’Ë¬«™“≠‡¢â“¡“®—∫ ‡æ√“–©–π—Èπ°Áπà“®–‰¥â‡√◊ËÕß√“«∑’Ë

™—¥‡®π∑’Ë·πàπÕπ¡“°°«à“ ‡√“®÷ß “¡“√∂®–π”‡Õ“√–‡∫’¬∫

«‘∏’«‘®—¬ EDFR ‰ª„™â„π°“√«‘®—¬∏√√¡¥“‰¥â „™â„π°“√

«‘‡§√“–Àåªí≠À“‰¥â „™â„π°“√µ—¥ ‘πªí≠À“‰¥â  ¡¡µ‘«à“

„πÀπà«¬ß“π¢Õß‡√“π—Èπ®”‡ªìπ∑’Ë®–µâÕßµ—¥ ‘πªí≠À“Àπ÷Ëß

ªí≠À“„¥ πà“®–„™â√–‡∫’¬∫«‘∏’ EDFR ·∫∫¬àÕÊ À√◊Õ®–

·∫∫‡µÁ¡∑’Ë full scale ‡≈¬°Á¬àÕ¡‰¥â °“√∑”Õ¬à“ßπ’È‡√“

πà“®–¡’§«“¡‡™◊ËÕ¡—Ëπ‰¥â§àÕπ¢â“ß Ÿß «à“°“√µ—¥ ‘π„®π—Èπ

πà“®–¡’ª√– ‘∑∏‘¿“æ¡“°°«à“°√–∫«π°“√µ—¥ ‘π„®∑’Ë

ª√“»®“°¢âÕ¡Ÿ≈∑’Ëπà“‡™◊ËÕ∂◊Õ ‚¥¬‡√“∂◊Õ«à“¢âÕ¡Ÿ≈∑’Ë‡√“®–

‰¥â®“°√–‡∫’¬∫«‘∏’«‘®—¬·∫∫π’È πà“®–‡ªìπ√–‡∫’¬∫«‘∏’«‘®—¬

∑’Ë àßº≈„Àâ‡√“‰¥â¢âÕ¡Ÿ≈∑’Ëπà“‡™◊ËÕ∂◊Õ¡“°°«à“√–‡∫’¬∫«‘∏’

«‘®—¬·∫∫∏√√¡¥“ π’Ë§◊Õ§«“¡‡™◊ËÕ«à“πà“®–‡ªìπÕ¬à“ßπ—Èπ

¬‘Ëß‰ª°«à“π—Èπ‡√“¬—ß “¡“√∂„™â√–‡∫’¬∫«‘∏’«‘®—¬ EDFR

»÷°…“‡√◊ËÕß¢ÕßÕ¥’µ ‡Õ“‡∑§π‘§°“√«‘®—¬Õπ“§µ¡“»÷°…“

Õ¥’µ‰¥â‰À¡ ‰¥â °Á‡À¡◊Õπ°“√«‘‡§√“–ÀåÀ“ “‡Àµÿ °Á‡À¡◊Õπ

°“√«‘®—¬∏√√¡¥“ ·µà‡√“„™âºŸâ‡™’Ë¬«™“≠„π°“√¡ÕßÕ¥’µ

 ¡¡µ‘«à“‡√“ ß —¬«à“Õ¥’µ®√‘ßÊ π—Èπ‡ªìπÕ¬à“ß‰√ ‡√“°Á„™â

°≈ÿà¡ºŸâ‡™’Ë¬«™“≠„Àâ‡¢“¡Õß‰ª«à“πà“®–‡ªìπÕ¬à“ß‰√ ‡√◊ËÕß

Õ¥’µ ∂â“∑”·∫∫π’È°Á¡‘„™à°“√«‘®—¬Õπ“§µ ́ ÷Ëß¡’®ÿ¥¡ÿàßÀ¡“¬

À≈—°‡æ◊ËÕ ”√«®·π«‚πâ¡∑’Ë‡ªìπ‰ª‰¥â¡“°∑’Ë ÿ¥‡∑à“∑’Ë®–

¡“°‰¥â °“√«‘®—¬ªí®®ÿ∫—πÀ√◊Õ·∫∫‡®“–≈÷°‰ª¬—ßÕ¥’µ

®ÿ¥¡ÿàßÀ¡“¬§ß‡æ◊ËÕ∑’Ë®–µâÕß°“√¬◊π¬—πÀ√◊Õ∑¥ Õ∫¢âÕ¡Ÿ≈

¢âÕ‡∑Á®®√‘ßÕ–‰√∫“ßÕ¬à“ß ‡æ√“–©–π—Èπ EDFR  “¡“√∂

∑’Ë®–µÕ∫ πÕß®ÿ¥¡ÿàßÀ¡“¬π—Èπ‰¥â¥’¡“°√–¥—∫Àπ÷Ëß ·≈–

§‘¥«à“¥’¡“°°«à“°“√«‘®—¬ª°µ‘∑’Ë∑”°—πÕ¬Ÿà¥â«¬´È”‡æ√“–‰¥â„™â

¡—π ¡Õß¢ÕßºŸâ‡™’Ë¬«™“≠ ·≈–¡’°√–∫«π°“√∑’Ë‡√“∑”°—π

Õ¬ŸàÕ¬à“ß‡ªìπ√–∫∫√–‡∫’¬∫ πà“®–‰¥â¢âÕ¡Ÿ≈∑’Ë™—¥‡®π¡“°¢÷Èπ

√–‡∫’¬∫«‘∏’«‘®—¬π’ÈÕ“®∂◊Õ‡ªìπ appropriate

technology ∑’Ëª√–‡∑»∑’Ë°”≈—ßæ—≤π“∑—ÈßÀ≈“¬ “¡“√∂®–

∑”‰¥â‚¥¬‰¡àµâÕß≈ß∑ÿπ¡“° À√◊Õ‰¡àµâÕßæ÷Ëßæ“‡∑§‚π‚≈¬’

®“°µà“ßª√–‡∑» ‰¡àµâÕßÕ“»—¬ºŸâ‡™’Ë¬«™“≠®“°µà“ßª√–‡∑»

‡√“∑”‡Õß‰¥â ·≈â«°Á§‘¥«à“‡√“∑”‰¥â¥’∑’Ë ÿ¥ ‡æ√“–©–π—Èπ ‘Ëßπ’Ë

°Á‡ªìπ appropriate technology ‰¥â‡™àπ°—π
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¥√. «‘‚√®πå  “√√—µπ–*
¥√. ª√–¬ÿ∑∏ ™Ÿ Õπ**

π‚¬∫“¬·≈–°“√«‘®—¬‡™‘ßπ‚¬∫“¬

* √Õß»“ µ√“®“√¬å ª√–®”‚§√ß°“√ª√‘≠≠“‡Õ° “¢“«‘™“°“√∫√‘À“√°“√»÷°…“ §≥–»÷°…“»“ µ√å ¡À“«‘∑¬“≈—¬¢Õπ·°àπ
** Õ“®“√¬å ª√–®”‚§√ß°“√ª√‘≠≠“‡Õ° “¢“«‘™“°“√∫√‘À“√°“√»÷°…“ §≥–»÷°…“»“ µ√å ¡À“«‘∑¬“≈—¬¢Õπ·°àπ

π‚¬∫“¬ (policy)

π‚¬∫“¬ (policy) ‡ªìπ¢âÕ§«“¡∑’Ë∫Õ°„Àâ∑√“∫

∂÷ß∑‘»∑“ß°“√‡ª≈’Ë¬π·ª≈ß¢ÕßÕß§å°“√ À√◊Õ¢Õß —ß§¡

∑‘»∑“ß¥—ß°≈à“«Õ“®®–Õ∏‘∫“¬∂÷ß‡√◊ËÕßÕ–‰√ ‡æ◊ËÕÕ–‰√

Õ¬à“ß‰√ ·≈–‡æ’¬ß„¥ ¢Õß§«“¡‡ª≈’Ë¬π·ª≈ß∑’Ë®–‡°‘¥¢÷Èπ

‰¥â ´÷ËßÕ“®®”·π°ÕÕ°‰¥â‡ªìπ “¡°≈ÿà¡§«“¡À¡“¬ °≈ÿà¡

§«“¡À¡“¬·√° À¡“¬∂÷ß ¢âÕ§«“¡∑’Ë‡ªìπ°“√∫Õ°„Àâ

∑√“∫ ∂÷ß °‘®°√√¡À√◊Õ°“√°√–∑” (activity or action)

Õ¬à“ß„¥Õ¬à“ßÀπ÷ËßÀ√◊ÕÀ≈“¬Õ¬à“ß ´÷Ëß„π∑’Ë ÿ¥®–·ª√√Ÿª

ÕÕ°¡“‡ªìπ·ºπß“πÀ√◊Õ‚§√ß°“√∑’Ë°”Àπ¥¢÷Èπ ¢âÕ§«“¡

‡™‘ßπ‚¬∫“¬„π§«“¡À¡“¬π’È®–∫Õ°∑—Èß‡ªÑ“À¡“¬ª≈“¬∑“ß

¢Õß°‘®°√√¡ ·π«∑“ß°“√ªØ‘∫—µ‘ ·≈–§ÿ≥ª√–‚¬™πå ¢Õß

°‘®°√√¡À√◊Õ°“√°√–∑”∑’Ë°”Àπ¥π—Èπ °≈ÿà¡§«“¡À¡“¬

∑’Ë Õß À¡“¬∂÷ß ¢âÕ§«“¡∑’Ë∫Õ°„Àâ∑√“∫∂÷ß·π«∑“ßÀ√◊Õ

«‘∏’°“√ (strategy or means) Õ¬à“ß„¥Õ¬à“ßÀπ÷ËßÀ√◊Õ

À≈“¬Õ¬à“ß ‡æ◊ËÕ‡ªìπ‡§√◊ËÕß™’Èπ”·≈–°”Àπ¥·π«∑“ß

ªØ‘∫—µ‘®“°ªí®®ÿ∫—π ŸàÕπ“§µ °≈ÿà¡§«“¡À¡“¬∑’Ë “¡

À¡“¬∂÷ß ¢âÕ§«“¡∑’Ë∫Õ°„Àâ∑√“∫∂÷ß§ÿ≥§à“·≈–°“√

µ—¥ ‘π„® (value and decision making) ∑’Ë ‰¥â

‡≈◊Õ° √√·≈â« ´÷Ëßπ‚¬∫“¬ª√–‡¿∑π’È®–‡ªìπ°“√∫àß∫Õ°

∑“ß‡≈◊Õ°∑’Ë¡’À≈“¬∑“ß«à“∑“ß‡≈◊Õ°„¥¥’∑’Ë ÿ¥À√◊Õ‡À¡“– ¡

∑’Ë ÿ¥ °≈à“«‚¥¬ √ÿª·≈â« π‚¬∫“¬°ÁÀ¡“¬∂÷ß ∑‘»∑“ß¢Õß

§«“¡‡ª≈’Ë¬π·ª≈ß ´÷Ëß¡’°“√√–∫ÿ‡ªÑ“À¡“¬ (end) ·≈–

·π«∑“ß (means) À√◊Õ°‘®°√√¡ (activity) Õ¬à“ß„¥ Õ¬à“ß

Àπ÷ËßÀ√◊Õº ¡º “π°—π

®“°§«“¡À¡“¬¢Õßπ‚¬∫“¬¥—ß°≈à“«¢â“ßµâπ

· ¥ß„Àâ‡ÀÁπ∂÷ßÕß§åª√–°Õ∫¢Õßπ‚¬∫“¬ «à“¡’ 3

Õß§åª√–°Õ∫¥—ßπ’È §◊Õ 1) ‡ªÑ“À¡“¬ (end) §◊Õ  ‘Ëß∑’Ë

∫Õ°°≈à“«„Àâ∑√“∫«à“ —ß§¡À√◊ÕÕß§å°“√µâÕß°“√„Àâ‡°‘¥

Õ–‰√¢÷Èπ„πÕπ“§µ 2) ·π«∑“ß (means) §◊Õ «‘∏’°“√À≈—°

À√◊Õ«‘∏’°“√ ”§—≠∑’ËºŸâ ‡°’Ë¬«¢âÕß®–µâÕßπ”‰ª„™â‡ªìπ

·π«ªØ‘∫—µ‘‡æ◊ËÕ„Àâ∫√√≈ÿº≈„π‡ªÑ“À¡“¬ ·≈– 3) °≈‰°

 π—∫ πÿπ (supportive mechanism) §◊Õ  ‘Ëß∑’ËµâÕß°“√

„™â„π°“√ π—∫ πÿπ«‘∏’°“√À≈—°‡æ◊ËÕ„Àâ∫√√≈ÿ‡ªÑ“À¡“¬

Õ¬à“ß‰√°Áµ“¡ π‚¬∫“¬Õ“®‰¡à®”‡ªìπ®–µâÕß¡’°≈‰°

 π—∫ πÿπ°Á‰¥â  ‘Ëß π—∫ πÿπÕ“®®–‡ªìπ√–‡∫’¬∫ °ÆÀ¡“¬

‡ß‘π ∫ÿ§≈“°√ ‡ªìπµâπ

„π°“√°”Àπ¥π‚¬∫“¬π—Èπ ·¡âºŸâ°”Àπ¥Õ“®¡’

§à“π‘¬¡ §«“¡ ”π÷° À√◊Õ‡®µπ“√¡≥å·µ°µà“ß°—πÕÕ°‰ª

´÷ËßÕ“®∑”„Àâ ‰¥âπ‚¬∫“¬∑’Ë‡À¡“– ¡À√◊Õ‰¡à‡À¡“– ¡

·µ°µà“ß°—πÕÕ°‰ª ·µà°Á¡’¢âÕ‡ πÕ·π–„Àâ§”π÷ß∂÷ß

ç§ÿ≥≈—°…≥–¢Õßπ‚¬∫“¬∑’Ë¥’é ¥—ßπ’È ‡™àπ 1) π‚¬∫“¬

∑’Ë¥’®–µâÕß¡’‡ªÑ“À¡“¬∑’Ë àßº≈ª√–‚¬™πå·°àÕß§å°“√À√◊Õ

ª√–™“™π‚¥¬ à«π√«¡¡“°∑’Ë ÿ¥ 2) π‚¬∫“¬∑’Ë¥’§«√®–

§√Õ∫§≈ÿ¡¿“√°‘®∑ÿ°¥â“π „π·µà≈–¥â“ππ—Èπ§«√¡’§«“¡

 Õ¥§≈âÕß°—π  π—∫ πÿπ´÷Ëß°—π·≈–°—π ‰¡à§«√®–¢—¥·¬âß

°—π 3) π‚¬∫“¬∑’Ë¥’§«√‰¥â¡“®“°°“√°≈—Ëπ°√Õß∂÷ß§«“¡

 ”§—≠¢Õßªí≠À“À√◊Õ§«“¡µâÕß°“√ 4) π‚¬∫“¬∑’Ë¥’

§«√ª√–°Õ∫¥â«¬ ‡ªÑ“À¡“¬ ·π«∑“ß ·≈–°≈«‘∏’∑’Ë¥’

¥”‡π‘π°“√‰¥â‡√Á«∑’Ë ÿ¥·≈–‡ ’¬§à“„™â®à“¬πâÕ¬∑’Ë ÿ¥
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5) π‚¬∫“¬ ∑’Ë¥’ πÕ°®“°®–¡’‡π◊ÈÕÀ“‡ªìπÀ≈—°„π°“√∑”ß“π

·≈â« ‡π◊ÈÕÀ“¥—ß°≈à“«§«√®–‡ªìπÀ≈—°„π°“√ª√–‡¡‘π§«“¡

 ”‡√Á®‰¥â¥â«¬¥’ ·≈–§«√§”π÷ß∂÷ß∑—Èß„π‡™‘ß§ÿ≥¿“æ·≈–

‡™‘ßª√‘¡“≥ 6) π‚¬∫“¬∑’Ë¥’®–‡ªìπ¢âÕ§«“¡∑’Ë™—¥‡®π

∂à“¬∑Õ¥‰ª ŸàºŸâªØ‘∫—µ‘‰¥â‚¥¬ßà“¬ ·≈–¡’§«“¡‡¢â“„®‰¥â

µ√ß°—π

°“√‡¢’¬π¢âÕ§«“¡π‚¬∫“¬ ¡’¢âÕ‡ πÕ·π–„Àâ

§”π÷ß∂÷ßÀ≈—°°“√ 2 ª√–°“√¥—ßπ’È §◊Õ 1) À≈—°°“√· ¥ß

∑‘»∑“ß ́ ÷Ëß¡’§”∑’Ëπ‘¬¡„™âπ”Àπâ“¢âÕ§«“¡π‚¬∫“¬°—π∑—Ë«‰ª

‡™àπ ‡√àß√—¥ ª√—∫ª√ÿß  àß‡ √‘¡  π—∫ πÿπ  àß‡ √‘¡·≈–

 π—∫ πÿπ ‡πâπ „Àâ‡πâπ ‚¥¬‡πâπ „Àâ¡’ ®—¥„Àâ¡’ °”Àπ¥„Àâ¡’

„Àâ≈¥ „Àâ‡æ‘Ë¡ √≥√ß§å æ—≤π“·≈– àß‡ √‘¡ ‡√àß√—¥·≈–

√≥√ß§å  àß‡ √‘¡ æ—≤π“·≈–ª√—∫ª√ÿß ·≈–Õ◊ËπÊ ‡ªìπµâπ

·≈– 2) À≈—°°“√· ¥ß®ÿ¥‡πâπ·≈–°‘®°√√¡∑’Ë®–ªØ‘∫—µ‘

π—Ëπ§◊Õ π‚¬∫“¬·µà≈–π‚¬∫“¬ ‡¡◊ËÕ¡’∂âÕ¬§”· ¥ß∑‘»∑“ß

·≈â« °Á®–¡’∂âÕ¬§”∑’Ë· ¥ß∂÷ß®ÿ¥‡πâπÀ√◊Õ°‘®°√√¡ ”§—≠

∑’Ë®–µâÕßªØ‘∫—µ‘ ‡æ◊ËÕ„Àâ∫√√≈ÿº≈„π‡ªÑ“À¡“¬∑’Ë°”Àπ¥

°“√°”Àπ¥π‚¬∫“¬ ¡’À≈“¬√Ÿª·∫∫ ‡™àπ

1) √Ÿª·∫∫ºŸâπ” (elite model) °”Àπ¥‚¥¬ºŸâπ” ¬÷¥∂◊Õ

À≈—°Õ”π“®π‘¬¡«à“ ºŸâπ”µâÕß°“√Õ–‰√ ‡¡◊ËÕ°”Àπ¥¡“·≈â«

°Á‡ªìπÀπâ“∑’Ë§«“¡√—∫º‘¥™Õ∫¢ÕßºŸâµ“¡ ∑’Ë®–π”π‚¬∫“¬

π—Èπ‰ªªØ‘∫—µ‘„Àâ∫√√≈ÿº≈ 2) √Ÿª·∫∫°≈ÿà¡ (group model)

°”Àπ¥‚¥¬°≈ÿà¡ ¬÷¥∂◊ÕÀ≈—°°“√¡’ à«π√à«¡ ·≈–°“√À“

®ÿ¥√à«¡√–À«à“ß°≈ÿà¡º≈ª√–‚¬™πåµà“ßÊ ‚¥¬Õ“®Õ“»—¬

À≈—°°“√‡ ’¬ß¢â“ß¡“° °“√ª√–π’ª√–πÕ¡ À√◊Õ°“√‡®√®“

µàÕ√Õß 3) √Ÿª·∫∫ ∂“∫—π (institutional model)

°”Àπ¥‚¥¬ ∂“∫—π ¬÷¥À≈—°§«“¡‡ªìπ ∂“∫—π Õâ“ßÕ‘ß

§«“¡‡ªìπ ∂“∫—π∑’Ë∑ÿ°§πµâÕßªØ‘∫—µ‘µ“¡ À“°‰¡àªØ‘∫—µ‘

µ“¡Õ“®¡’∫∑≈ß‚∑… 4) √Ÿª·∫∫§àÕ¬‡ªìπ§àÕ¬‰ª (incre-

mental model) ¬÷¥∂◊Õ·π«§‘¥§«“¡µàÕ‡π◊ËÕß®“°Õ¥’µ Ÿà

ªí®®ÿ∫—π·≈–Õπ“§µ ç ¡—¬°àÕπ‡§¬∑”°—πÕ¬à“ß‰√  ¡—¬π’È

°Á∑”°—π‰ªÕ¬à“ßπ—Èπé ∑—Èßπ’ÈÕ“®‡π◊ËÕß®“°¡’‡«≈“®”°—¥

ß∫ª√–¡“≥πâÕ¬ À√◊Õ‰¡à¡’§«“¡§‘¥√‘‡√‘Ë¡ √â“ß √√§å„À¡àÊ

5) √Ÿª·∫∫√–∫∫ (system model) ¬÷¥∂◊Õ·π«§‘¥«à“

π‚¬∫“¬‡ªìπªí®®—¬ªÑÕπÕÕ° (output) ∑’Ë‡°‘¥®“°ªí®®—¬

ªÑÕπ‡¢â“ (input) ¢Õßªí≠À“ §«“¡µâÕß°“√ À√◊Õ¢âÕ

‡√’¬°√âÕß®“° °≈ÿà¡º≈ª√–‚¬™πåµà“ßÊ „πÕß§å°“√À√◊Õ

 —ß§¡ ·≈â«¡’°√–∫«π°“√ (process) ¢Õß‚§√ß √â“ß

Õß§å°“√À√◊Õ —ß§¡∑’Ë®–°”Àπ¥‡ªìππ‚¬∫“¬ÕÕ°¡“

6) √Ÿª·∫∫°√–∫«π°“√ (process model) ¬÷¥∂◊Õ

·π«§‘¥«à“ °“√°”Àπ¥π‚¬∫“¬‡ªìπ°‘®°√√¡∑’Ë¡’¢—ÈπµÕπ

µà“ßÊ ‡ªìπ°√–∫«π°“√ ¥—ßπ’È §◊Õ ¡’¢—ÈπµÕπ°“√°”Àπ¥

ªí≠À“ §«“¡µâÕß°“√ À√◊Õ¢âÕ‡√’¬°√âÕß ¡’¢—ÈπµÕπ°“√

‡ πÕ·π–∑“ß‡≈◊Õ°π‚¬∫“¬À≈“°À≈“¬∑“ß‡≈◊Õ° ¡’¢—Èπ

µÕπ°“√‡≈◊Õ°π‚¬∫“¬∑’Ë¥’∑’Ë ÿ¥À√◊Õ∑’Ë‡À¡“– ¡ ¡’¢—ÈπµÕπ

°“√π”‡Õ“π‚¬∫“¬‰ªªØ‘∫—µ‘ ·≈–¡’¢—ÈπµÕπ°“√ª√–‡¡‘πº≈

π‚¬∫“¬ 7) √Ÿª·∫∫¡’‡Àµÿº≈ (rational model) §”π÷ß

∂÷ßº≈µÕ∫·∑π (gain) ∑’Ë®–‰¥â√—∫¡“°°«à“§à“„™â®à“¬ (cost)

´÷Ëßº≈µÕ∫·∑π‰¡à‰¥âÀ¡“¬∂÷ß‡©æ“–‡√◊ËÕß‡ß‘π‡∑à“π—Èπ ·µà

À¡“¬∂÷ßº≈‰¥âº≈‡ ’¬„π¥â“πÕ◊Ëπ¥â«¬ ´÷Ëß°“√∑’Ë®–°”Àπ¥

π‚¬∫“¬µ“¡√Ÿª·∫∫π’ÈÕÕ°¡“‰¥â ºŸâ°”Àπ¥π‚¬∫“¬µâÕß¡’

§«“¡√Ÿâ§«“¡ “¡“√∂À≈“¬ª√–°“√ ‡™àπ √Ÿâ«à“Õß§å°“√À√◊Õ

 —ß§¡µâÕß°“√Õ–‰√ ¡’πÈ”Àπ—°¡“°πâÕ¬°«à“°—πÕ¬à“ß‰√

√Ÿâ∑“ß‡≈◊Õ°π‚¬∫“¬∑ÿ°∑“ß∑’Ë¡’Õ¬Ÿà  “¡“√∂§“¥°“√≥åº≈

¢Õß∑“ß‡≈◊Õ°π‚¬∫“¬·µà≈–∑“ß‰¥â∂Ÿ°µâÕß  “¡“√∂

§”π«≥À“Õ—µ√“ à«π√–À«à“ßº≈µÕ∫·∑π·≈–§à“„™â®à“¬

 ”À√—∫·µà≈–∑“ß‡≈◊Õ° ·≈– “¡“√∂‡≈◊Õ°π‚¬∫“¬∑’Ë„Àâ

ª√– ‘∑∏‘¿“æ Ÿß ÿ¥ ‡ªìπµâπ

°“√°”Àπ¥π‚¬∫“¬„π√Ÿª·∫∫„¥√Ÿª·∫∫Àπ÷Ëß

¥—ß°≈à“«¢â“ßµâπ ‡°’Ë¬«¢âÕß°—∫√Ÿª·∫∫°“√µ—¥ ‘π„®¢Õß

ºŸâ°”Àπ¥π‚¬∫“¬¥â«¬ ´÷Ëß à«π„À≠à®”·π°ÕÕ°‡ªìπ Õß

≈—°…≥– §◊Õ 1) °“√µ—¥ ‘π„®·∫∫¡’‡Àµÿº≈ (rational

decision making) ‡ªìπ°“√µ—¥ ‘π„®∑’Ë¡’°√–∫«π°“√∑’Ë®–

∑”„Àâ¡’¢âÕ¡Ÿ≈ “√ π‡∑»ª√–°Õ∫°“√µ—¥ ‘π„®∑’Ë‡æ’¬ßæÕ

2) °“√µ—¥ ‘π„®·∫∫‰¡à¡’‡Àµÿº≈ (non-rational

decision model) Õ“®‡ªìπ°“√µ—¥ ‘π„®µ“¡§«“¡æÕ„®

(satisfying) ¡ÿàßÀ“∑“ß‡≈◊Õ°∑’Ë§‘¥«à“‡ªìπ∑’Ëæ÷ßæÕ„®

‰¡à§”π÷ß«à“‡ªìπ∑“ß‡≈◊Õ°∑’Ë¥’·≈â«À√◊Õ‰¡à À√◊ÕÕ“®‡ªìπ °“√

µ—¥ ‘π„®·∫∫§àÕ¬‡ªìπ§àÕ¬‰ª (incremental) ¡ÿàß‡æ’¬ß

‡æ◊ËÕ„ÀâÕ¬Ÿà„π√–¥—∫∑’ËæÕ∑π‰¥â ¢“¬ºâ“‡Õ“Àπâ“√Õ¥ ‰¡àÀ«—ß

º≈√–¬–¬“« À√◊ÕÕ“®‡ªìπ°“√µ—¥ ‘π„®·∫∫ ÿà¡‡ ’Ë¬ß

(rubbish-bin) ‡ªìπµâπ ´÷Ëß‡ªìπ°“√·πàπÕπ«à“  ‘Ëß∑’Ë

æ÷ßª√– ß§å„π°“√µ—¥ ‘π„®‡æ◊ËÕ°”Àπ¥π‚¬∫“¬¢ÕßºŸâπ”

„¥Ê °≈ÿà¡„¥Ê À√◊Õ ∂“∫—π„¥Ê °Á§◊Õ √Ÿª·∫∫°“√
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µ—¥ ‘π„®·∫∫¡’‡Àµÿº≈ ´÷Ëß°√–∫«π°“√Àπ÷Ëß∑’Ë®–π”¡“

´÷Ëß¢âÕ¡Ÿ≈ “√ π‡∑»‡æ◊ËÕ„™âª√–°Õ∫°“√µ—¥ ‘π„®∑’Ë‡æ’¬ß

æÕπ—Èπ°Á§◊Õ °√–∫«π°“√¢Õß ç°“√«‘®—¬‡™‘ßπ‚¬∫“¬é

°“√«‘®—¬‡™‘ßπ‚¬∫“¬ (policy research) ‡ªìπ

°√–∫«π°“√»÷°…“ªí≠À“æ◊Èπ∞“π∑“ß —ß§¡ ‡æ◊ËÕ„Àâ‰¥â

¢âÕ‡ πÕ∑’Ë‡πâπ°“√ªØ‘∫—µ‘∑’Ë‡ªìπ‰ª‰¥â (possible action

oriented recommendations)  ”À√—∫ºŸâ°”Àπ¥π‚¬∫“¬

„™âª√–°Õ∫°“√µ—¥ ‘π„®„π°“√·°âªí≠À“π—ÈπÊ À√◊Õ°≈à“«

Õ’°π—¬Àπ÷Ëß °“√«‘®—¬‡™‘ßπ‚¬∫“¬®–¡ÿàß»÷°…“ªí≠À“∑“ß

 —ß§¡ ‡™àπ ªí≠À“‡°’Ë¬«°—∫‚¿™π“°“√ ªí≠À“§«“¡¬“°®π

ªí≠À“‡ß‘π‡øÑÕ À√◊Õªí≠À“§«“¡¢“¥ª√– ‘∑∏‘¿“æ„π

°“√∫√‘À“√Õß§å°“√ ‡ªìπµâπ ¥â«¬°√–∫«π°“√«‘®—¬∑’Ë®–

∑”„Àâ¢âÕ‡ πÕ‡™‘ßπ‚¬∫“¬‰¥â√—∫°“√æ—≤π“¢÷Èπ ·≈–¡’°“√

 ◊ËÕ “√¢âÕ‡ πÕ‡À≈à“π—ÈπµàÕºŸâ°”Àπ¥π‚¬∫“¬

°“√«‘®—¬‡™‘ßπ‚¬∫“¬  “¡“√∂°√–∑”‰¥â¥â«¬

√–‡∫’¬∫«‘∏’«‘®—¬∑’ËÀ≈“°À≈“¬ ‚¥¬Õ“®‡ªìπ°“√«‘®—¬æ◊Èπ∞“π

(basic research) °“√«‘®—¬ª√–¬ÿ°µå (applied research)

À√◊Õ°“√«‘®—¬·∫∫º ¡ (mixed) ·µàÕ¬à“ß‰√°Áµ“¡

®ÿ¥¡ÿàßÀ¡“¬„π°“√«‘®—¬®–‡ªìπ ‘Ëß‡¥’¬«°—π π—Ëπ§◊Õ °“√

„Àâ‰¥â¡“´÷Ëß¢âÕ‡ πÕ∑’Ë‡πâπ°“√ªØ‘∫—µ‘∑’Ë‡ªìπ‰ª‰¥â ‡æ◊ËÕ°“√

·°âªí≠À“æ◊Èπ∞“π∑“ß —ß§¡∑’Ëπ”¡“‡ªìπª√–‡¥Áπ„π°“√

»÷°…“«‘®—¬ ¥Ÿ≈”¥—∫§«“¡ —¡æ—π∏å‡™‘ß‡Àµÿº≈®“°¿“æ 1

°àÕπÀπâ“ ‡ªìπµâπ πÕ°®“°π—Èπ „π°√–∫«π°“√µ—¥ ‘π„®

π‚¬∫“¬ ¬—ßµâÕßÕ“»—¬§«“¡‡ÀÁπæâÕßµâÕß°—π·≈–°“√

ª√–π’ª√–πÕ¡¥â«¬ ¥—ßπ—Èπ ç§«“¡®√‘ßÕ“®®–‰¡à ‰¥â

À¡“¬∂÷ß§«“¡¥’∑’Ë®–‰¥â√—∫°“√¬Õ¡√—∫é À“°§«“¡

ª√“√∂π“¢Õß ∂“∫—π¢—¥·¬âß°—∫¢âÕ‡ πÕ·π–®“°º≈

°“√«‘®—¬ ¬‘Ëß°«à“π—Èπ ¬—ß¡’ ‘π§â“∑’Ë®–‡ªìπµ—«‡≈◊Õ°„Àâ°—∫

ºŸâµ—¥ ‘π„®π‚¬∫“¬Õ’°À≈“¬µ—«‡æ◊ËÕπ”¡“®—¥≈”¥—∫§«“¡

 ”§—≠ ®÷ß‡ªìπ∫∑∫“∑¢ÕßºŸâ«‘®—¬∑’Ë®–µâÕß™’È„Àâ‡ÀÁπ‰¥â«à“

¢âÕ‡ πÕ·π–®“°º≈°“√«‘®—¬®–„Àâº≈ª√–‚¬™πå¥’°«à“

 ‘π§â“∑’Ë‡ªìπµ—«‡≈◊Õ°Õ◊ËπÊ

¢âÕ§«√µ√–Àπ—°Õ’°ª√–°“√Àπ÷Ëß°Á§◊Õ °“√«‘®—¬

‡™‘ßπ‚¬∫“¬‡ªìπ‡√◊ËÕß∑’Ë‡°’Ë¬«¢âÕß°—∫ªí≠À“∑“ß —ß§¡∑’Ë¡’

§«“¡ —́∫´âÕπ·≈–¬“°®–·°â‰¢ µâÕßÕ“»—¬°√–∫«π°“√

«“ß·ºπ °“√ªØ‘∫—µ‘ °“√ª√–‡¡‘π ·≈–°“√¡’¢âÕ¡Ÿ≈

ªÑÕπ°≈—∫ ·≈–µâÕß§”π÷ß∂÷ß∫√‘∫∑∑’Ë‡ªìπ®√‘ßª√–°Õ∫Õ’°

¥â«¬ ¥—ßπ—ÈπºŸâ«‘®—¬·≈–ºŸâµ—¥ ‘π„®π‚¬∫“¬®–µâÕßµ√–Àπ—°

«à“ °“√«‘®—¬‡™‘ßπ‚¬∫“¬‰¡à„™à‡ªìπ¬“§√Õ∫®—°√«“≈∑’Ë®–

√—°…“‰¥â∑ÿ°‚√§„π°“√·°âªí≠À“ —ß§¡π—Èπ  ‘Ëß∑’Ë “¡“√∂

°√–∑”‰¥â°Á§◊Õ°“√· «ßÀ“¢âÕ¡Ÿ≈ “√ π‡∑»∑’Ë¡’§ÿ≥§à“

‡æ◊ËÕª√–°Õ∫°“√µ—¥ ‘π„® ‚¥¬§“¥À«—ß«à“®–™à«¬„Àâ°“√

·°âªí≠À“‡ªìπ‰ª¥â«¬¥’ ·≈–§“¥À«—ß«à“ ‘Ëßπ—Èπ Õ“®®–™à«¬

·°â‰¢À√◊ÕªÑÕß°—π°“√‡°‘¥¢÷Èπ¢Õßªí≠À“∫“ßªí≠À“‰¥â

¿“æ 1 ≈”¥—∫§«“¡ —¡æ—π∏å‡™‘ß‡Àµÿº≈¢Õß°“√«‘®—¬‡™‘ßπ‚¬∫“¬

▲ ▲ ▲‡°‘¥ªí≠À“æ◊Èπ∞“π

∑“ß —ß§¡

°“√«‘®—¬‡™‘ß

π‚¬∫“¬

‰¥â¢âÕ‡ πÕ‡πâπ

°“√ªØ‘∫—µ‘∑’Ë

‡ªìπ‰ª‰¥â

·°âªí≠À“æ◊Èπ∞“π

∑“ß —ß§¡

¡’¢âÕ§«√µ√–Àπ—°‡°’Ë¬«°—∫°“√«‘®—¬‡™‘ßπ‚¬∫“¬

«à“ º≈®“°°“√«‘®—¬‡ªìπ‡æ’¬ß à«πÀπ÷Ëß¢Õß∫√√¥“ªí®®—¬

ªÑÕπ‡¢â“ (inputs) ∑’Ë®–π”‡¢â“ Ÿà°“√µ—¥ ‘π„®‡™‘ßπ‚¬∫“¬

(policy decision) ¬—ß¡’ªí®®—¬ªÑÕπ‡¢â“Õ◊ËπÊ ∑’Ë®–µâÕßπ”

¡“ª√–°Õ∫°“√µ—¥ ‘π„®Õ◊ËπÊ Õ’° ‡™àπ π‚¬∫“¬∑’Ë¡’Õ¬Ÿà‡¥‘¡

∑—»π– §«“¡ª√“√∂π“ À√◊Õ§«“¡‡ÀÁπ¢ÕßºŸâ‡°’Ë¬«¢âÕß

À√◊Õ¢Õß ∂“∫—π À√◊Õ·¡â·µà∑—»π§µ‘¢ÕßºŸâ§π∑’Ë¡’¡“

ª√–°“√ ÿ¥∑â“¬¢Õß¢âÕ§«√µ√–Àπ—°„π°“√«‘®—¬

‡™‘ßπ‚¬∫“¬°Á§◊Õ °√–∫«π°“√π‚¬∫“¬®–¡’§«“¡ —́∫´âÕπ

¬‘Ëß¢÷ÈπÀ“°ªí≠À“∑’Ë»÷°…“π—Èπ¡’§«“¡ —́∫´âÕπ ºŸâ«‘®—¬®÷ß®–

µâÕß‡¢â“„®„π à«π¢ÕßºŸâ∑’Ë‡°’Ë¬«¢âÕß∑’Ë¡’Õ¬à“ß¡“°¡“¬

µ≈Õ¥®π°≈‰° π—∫ πÿπµà“ßÊ „Àâ¥’ ¡‘©–π—Èπ°ÁÕ“®®–‰¡à

 “¡“√∂π”‡ πÕ„Àâ¢âÕ¡Ÿ≈ “√ π‡∑»∑’Ë‡ªìπª√–‚¬™πåµàÕ

ºŸâ°”Àπ¥π‚¬∫“¬‰¥âÕ¬à“ß∑’Ë§“¥À«—ß
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°“√«‘®—¬‡™‘ßπ‚¬∫“¬¡’æ—≤π“°“√ ¡“µ—Èß·µà™à«ß

∑»«√√…1970 ¡’°“√®—¥µ—Èß ∂“∫—π«‘®—¬‡™‘ßπ‚¬∫“¬ °“√

®—¥∑”«“√ “√ ·≈–®—¥‚ª√·°√¡°“√Ωñ°Õ∫√¡°—π¡“°¡“¬

·µà°Á∂◊Õ«à“‡ªìπ‡æ’¬ß®ÿ¥‡√‘Ë¡µâπ‡æ◊ËÕ§«“¡¡—Ëπ§ßµàÕ‰ª„π

Õπ“§µ ·≈–¬—ßµâÕßÕ“»—¬√–¬–‡«≈“‡æ◊ËÕæ‘ Ÿ®πåª√–‡¥Áπ

‡°’Ë¬«°—∫®√‘¬∏√√¡·≈–¡“µ√∞“π¢Õß°“√«‘®—¬ª√–‡¿∑π’È

Õ’° ·µàÕ¬à“ß‰√°Áµ“¡ °“√«‘®—¬‡™‘ßπ‚¬∫“¬„π∑’Ëµà“ßÊ °—π

Õ“®®–º—π·ª√‰ªµ“¡ª√–‡¥Áπµà“ßÊ ¥—ßπ’È ‡™àπ 1) ·À≈àß

∑ÿπ∑’Ë‡ªìπºŸâ„™âÀ√◊Õ‰¡à„™âª√–‚¬™πå®“°°“√«‘®—¬ À“°‡ªìπ

ºŸâ„™âª√–‚¬™πå®“°º≈°“√«‘®—¬ °“√‡¢â“¡“¡’ à«π‡°’Ë¬«¢âÕß

¥â«¬°Á®–¡’¡“° 2) ®ÿ¥‡πâπ¢Õß°“√«‘®—¬Õ¬Ÿà∑’Ë°“√À“π‘¬“¡

¢Õßªí≠À“À√◊ÕÀ“∑“ß·°âªí≠À“ ´÷Ëß·¡â®ÿ¥¡ÿàßÀ¡“¬À≈—°

¢Õß°“√«‘®—¬‡™‘ßπ‚¬∫“¬®–Õ¬Ÿà∑’Ë°“√À“∑“ß·°âªí≠À“ ·µà

∫“ß°√≥’°Á®”‡ªìπµâÕß»÷°…“À“π‘¬“¡¢Õßªí≠À“„Àâ

™—¥‡®π‡ ’¬°àÕπ 3) §«“¡‡ªìπºŸâ«‘®—¬¿“¬„πÀ√◊Õ¿“¬πÕ°

Õß§å°“√ À“°‡ªìπºŸâ«‘®—¬¿“¬„πÕß§å°“√Õ“®®–æ∫Õÿª √√§

ªí≠À“§«“¡‡ªìπ√–∫∫√“™°“√·≈–°“√¡’«‘ —¬∑—»πå„π

ªí≠À“∑’Ë«‘®—¬ „π¢≥–∑’ËºŸâ«‘®—¬¿“¬πÕ°Õ“®–¡’§«“¡‡ªìπ

Õ‘ √–„π°“√∑’Ë®–«‘æ“°…å«‘®“√≥å‰¥â¡“°°«à“ ·µà¢≥–

‡¥’¬«°—πºŸâ«‘®—¬¿“¬„πÕ“®®–¡’§«“¡‡¢â“„®∫√‘∫∑∑“ß°“√

‡¡◊Õß·≈–Õÿª √√§å¢ÕßÕß§å°“√∑’Ë®–¡’º≈µàÕ°“√π”

¢âÕ‡ πÕ®“°º≈°“√«‘®—¬‰ª„™â‰¥â¥’°«à“ 4) À≈—°°“√∑“ß

«‘™“°“√¢ÕßºŸâ«‘®—¬ ÷́ËßÀ“°µâÕß°“√·°â‰¢ªí≠À“§«“¡

≈”‡Õ’¬ß‡™‘ß«‘™“°“√ ·≈–ªÑÕß°—π°“√¡’¡ÿ¡¡Õß‡©æ“–¥â“π

°Á®–¡’°“√«‘®—¬‡™‘ß∫Ÿ√≥“°“√√–À«à“ß»“ µ√å “¢“µà“ßÊ ¢÷Èπ

Õ¬à“ß‰√°Áµ“¡ ·¡â°“√«‘®—¬‡™‘ßπ‚¬∫“¬®–º—π·ª√

·µ°µà“ß°—π‰ªµ“¡ª√–‡¥Áπµà“ßÊ ¥—ß°≈à“«¢â“ßµâπ ·µà°Á

¡’ºŸâ°”Àπ¥≈—°…≥– ”§—≠¢Õß°“√«‘®—¬‡™‘ßπ‚¬∫“¬‰«â¥—ßπ’È

§◊Õ 1) ‡ªìπæÀÿ¡‘µ‘ (multidimension) ¡Õßªí≠À“∑’Ë»÷°…“

¥â«¬À≈“°À≈“¬·ßà¡ÿ¡ 2) ‡©æ“–°√≥’·≈–‡™‘ßª√–®—°…å

(empirico-inductive approach) „π≈—°…≥–°“√«‘®—¬∞“π

√“° (grounded theory) ‰¡à°”Àπ¥‡Àµÿ·≈–º≈¢Õß

ªí≠À“µ“¡∑ƒ…Æ’‰«â≈à«ßÀπâ“‡æ◊ËÕ∑¥ Õ∫ ¡¡ÿµ‘∞“π 3) „Àâ

§«“¡ ”§—≠∑—ÈßÕ¥’µ ªí®®ÿ∫—π ·≈–Õπ“§µ ‰¡à°”Àπ¥°√Õ∫

µ—«·ª√‰«âÕ¬à“ßµ“¬µ—« ·µà‡ªî¥°«â“ßµàÕÕ‘∑∏‘æ≈·≈–

µ—«·ª√·∑√°´âÕπµà“ßÊ 4) µÕ∫ πÕßµàÕ§«“¡µâÕß°“√

¢ÕßºŸâ„™âº≈ß“π«‘®—¬À√◊Õ·À≈àß∑ÿπ π—∫ πÿπ ·≈– 5) · ¥ß

§à“π‘¬¡ (À√◊Õ·π«§‘¥) „Àâ‡ÀÁπ™—¥‡®π„ππ‘¬“¡¢Õßªí≠À“

ªí≠À“°“√«‘®—¬ °“√æ—≤π“¢âÕ‡ πÕ·π–®“°º≈°“√«‘®—¬

·≈–°“√‡º¬·æ√àº≈°“√«‘®—¬

¢—ÈπµÕπ„π°“√¥”‡π‘πß“π«‘®—¬‡™‘ßπ‚¬∫“¬
∑’Ë ”§—≠¡’ 5 ¢—ÈπµÕπ §◊Õ

1) °“√‡µ√’¬¡°“√

2) °“√°”Àπ¥°√Õ∫·π«§‘¥

3) °“√«‘‡§√“–Àå‡™‘ß‡∑§π‘§

4) °“√«‘‡§√“–Àå¢âÕ‡ πÕ·π–

5) °“√ ◊ËÕ “√¢âÕ‡ πÕ·π–

1. ¢—Èπ‡µ√’¬¡°“√ (preparation)

‡ªìπ¢—ÈπµÕπ°“√√«∫√«¡¢âÕ¡Ÿ≈ “√ π‡∑»

‡∫◊ÈÕßµâπ ‡°’Ë¬«°—∫ ¿“æ„πÕ¥’µ·≈–„πªí®®ÿ∫—π¢Õß∫√‘∫∑

π‚¬∫“¬„πªí≠À“∑’Ë»÷°…“ ‡æ◊ËÕ„Àâ‡°‘¥§«“¡™—¥‡®π„π°“√

∑’Ë®–°”Àπ¥∑‘»∑“ß°√–∫«π°“√«‘®—¬∑’Ë®–∑” „Àâ‰¥âº≈

°“√«‘®—¬∑’Ë‡ªìπª√–‚¬™πå ‚¥¬∑—Ë«‰ª®–„Àâ§«“¡ ”§—≠„π

ª√–‡¥Áπµà“ßÊ ¥—ßπ’È §◊Õ 1) ∫√‘∫∑°“√°”Àπ¥π‚¬∫“¬„π

ªí≠À“∑’Ë»÷°…“∑—Èß„πÕ¥’µ ªí®®ÿ∫—π ·≈–·π«‚πâ¡„πÕπ“§µ

√«¡∂÷ß°≈‰° π—∫ πÿπ (supportive mechanism) ∑’Ëπ”

π‚¬∫“¬ Ÿà°“√ªØ‘∫—µ‘„Àâ∫√√≈ÿº≈  °“√√–∫ÿ°≈ÿà¡ºŸâ¡’ à«π‰¥â

 à«π‡ ’¬∑’Ë ”§—≠ (key stakeholders) „π°√–∫«π°“√

°”Àπ¥π‚¬∫“¬À√◊Õ∑’Ë®–‰¥â√—∫º≈°√–∑∫®“°°“√µ—¥ ‘π„®

„πªí≠À“∑’Ë»÷°…“ ·≈–°“√∑”§«“¡‡¢â“„® ‚§√ß √â“ß

Õ”π“® (power structure) „π°√–∫«π°”Àπ¥π‚¬∫“¬

¥â«¬«à“„§√‡ªìπºŸâ¡’Õ”π“®„π°“√µ—¥ ‘π„®À≈—° „§√‡ªìπºŸâ¡’

Õ‘∑∏‘æ≈µàÕ°“√µ—¥ ‘π„® ·≈–„§√∑’Ë‰¡à¡’Õ‘∑∏‘æ≈ 2) π‘¬“¡

¢âÕµ°≈ß‡∫◊ÈÕßµâπ ·≈–§à“π‘¬¡ ¢ÕßºŸâ¡’ à«π‰¥â‡ ’¬∑’Ë¡’

µàÕªí≠À“∑’Ë»÷°…“«à“‡ªìπÕ¬à“ß‰√ ‡ÀÁπ¥â«¬À√◊Õ‰¡à‡ÀÁπ¥â«¬

‡ÀÁπ«à“‡ªìπªí≠À“À√◊Õ‰¡à‡ªìπªí≠À“ ‡ÀÁπµ√ß°—πÀ√◊Õ

·µ°µà“ß°—π §«“¡‡™◊ËÕ„π “‡ÀµÿÀ√◊Õ∑“ß·°â‰¢‡ªìπÕ¬à“ß‰√

∑—Èßπ’È‡æ◊ËÕ„Àâ°“√°”Àπ¥§à“π‘¬¡À√◊Õ·π«§‘¥ µ≈Õ¥®π

¢âÕµ°≈ß‡∫◊ÈÕßµâπ¢Õß°“√«‘®—¬¡’§«“¡™—¥‡®π 3) ª√–‡¿∑

¢Õß¢âÕ‡ πÕ·π–∑’Ë‡ªìπ‰ª‰¥â‡°’Ë¬«°—∫ªí≠À“∑’Ë»÷°…“

Õ¬à“ß‰√∑’Ë®–‡ªìπ∑’Ë¬Õ¡√—∫ Õ¬à“ß‰√∑’Ë®–°àÕ„Àâ‡°‘¥°“√

‡ª≈’Ë¬π·ª≈ß ‡°’Ë¬«°—∫°“√‡ª≈’Ë¬π·ª≈ßπ’È ¡’ª√–‡¥Áπ∑’Ë
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‡ªìπ¢âÕ™’È·π–°“√„Àâ¢âÕ‡ πÕ·π–®“°º≈°“√«‘®—¬„π

≈—°…≥–∑’Ë‡ªìπ‡ âπµàÕ‡π◊ËÕß (continuum) √–À«à“ß

¢âÕ‡ πÕ·π–‡æ◊ËÕ°“√‡ª≈’Ë¬π·ª≈ß·∫∫§àÕ¬‡ªìπ§àÕ¬‰ª

(incremental change) „πª√–‡¥Áπ‡≈Á°Ê ·≈–„™â√–¬–‡«≈“

 —Èπ ‰ª∂÷ß¢âÕ‡ πÕ·π–‡æ◊ËÕ°“√‡ª≈’Ë¬π·ª≈ß„Àâ‡°‘¥ ‘Ëß„À¡à

(fundamental change) ∑’ËµâÕß„™â‡«≈“ ·≈–§«“¡æ¬“¬“¡

 Ÿß ·≈–√–À«à“ß¢âÕ‡ πÕ Õß≈—°…≥–π’È Õ“®¡’¢âÕ

‡ πÕ·π–·∫∫º ¡ (mixed scanning) ∑’Ë„Àâ¢âÕ‡ πÕ

·π–„Àâ‡°‘¥ ‘Ëß„À¡à®“°°“√‡ª≈’Ë¬π·ª≈ß„π ‘Ëß∑’Ë¡’Õ¬Ÿà‡¥‘¡

4) ∑√—æ¬“°√∑’ËµâÕß°“√·≈–®”‡ªìπ ”À√—∫°“√«‘®—¬

‰¡à‡©æ“–¥â“π°“√‡ß‘π ·µà√«¡∂÷ß ‘ËßÕ”π«¬§«“¡ –¥«°

∫ÿ§≈“°√ ·≈–«— ¥ÿÕÿª°√≥å¥â«¬

‡æ◊ËÕ„Àâ°“√√«∫√«¡¢âÕ¡Ÿ≈ “√ π‡∑»„π¢—ÈπµÕπ

°“√‡µ√’¬¡°“√¥—ß°≈à“«‡ªìπ‰ªÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ ¡’

¢âÕ‡ πÕ·π–¢—ÈπµÕπ°“√¥”‡π‘πß“π‰«â‡ªìπ·π«∑“ß ¥—ßπ’È

1) ‡≈◊Õ°·≈–°”Àπ¥ªí≠À“∑’Ë®–»÷°…“«‘®—¬ 2) °”Àπ¥

ª√–‡¥Áππ‚¬∫“¬∑’Ë ”§—≠ 3) «‘‡§√“–Àå§«“¡‡ªìπ¡“¢Õß

ª√–‡¥Áππ‚¬∫“¬ 4)  ◊∫§âπß“π«‘®—¬∑’Ë¡’¡“°àÕπÀπâ“·≈–

º≈∑’Ë¡’µàÕ°“√‡ª≈’Ë¬π·ª≈ß 5) ®—¥À“·ºπ¿Ÿ¡‘Õß§å°“√·≈–

ºŸâ¡’Õ”π“®„π°“√µ—¥ ‘π„® 6) °”Àπ¥√Ÿª·∫∫°√–∫«π°“√

µ—¥ ‘π„® 7)  —¡¿“…≥åºŸâ¡’ à«π‰¥â‡ ’¬ ·≈– 8)  —ß‡§√“–Àå

¢âÕ¡Ÿ≈∑’Ë ‰¥â√—∫ ‚¥¬æ¬“¬“¡µÕ∫§”∂“¡ «à“„§√§◊ÕºŸâ„™â

º≈«‘®—¬ „π∫√√¥“ºŸâ„™âº≈°“√«‘®—¬π—Èπ „§√‡ªìπºŸâ¡’Õ”π“®

„π°“√µ—¥ ‘π„® ‡¢“¡’Õ”π“®„π°“√µ—¥ ‘π„®Õ¬à“ß‡æ’¬ßæÕ

À√◊Õ‰¡à ‡¢“¡’§«“¡ºŸ°æ—π·≈–¡’§«“¡§“¥À«—ß∑’Ë®–π”

º≈°“√«‘®—¬‰ª Ÿà°“√ªØ‘∫—µ‘‡æ◊ËÕ∫√√≈ÿº≈¡“°πâÕ¬‡æ’¬ß„¥

∫√‘∫∑∑“ß«—≤π∏√√¡ —ß§¡‰¥â‡Õ◊ÈÕµàÕ°“√‡ª≈’Ë¬π·ª≈ß

À√◊Õ‰¡à ¡“°πâÕ¬‡æ’¬ß„¥ ·≈–∑√—æ¬“°√∑’Ë®”‡ªìπµâÕß„™â

¡’Õ–‰√∫â“ß  “¡“√∂À“¡“‰¥â‡æ’¬ßæÕÀ√◊Õ‰¡à ‡ªìπµâπ ́ ÷Ëß

®“°º≈°“√ —ß‡§√“–Àå¢âÕ¡Ÿ≈¥—ß°≈à“« ®–π”‰ª Ÿà°“√

µ—¥ ‘π„® «à“®–∑”°“√«‘®—¬µàÕ‰ªÀ√◊Õ‰¡à À“° “¡“√∂µÕ∫

‰¥â«à“ ºŸâ„™âª√–‚¬™πå®“°º≈°“√«‘®—¬∑’Ë°”Àπ¥ ∫√‘∫∑∑“ß

«—≤π∏√√¡ —ß§¡·≈–∑√—æ¬“°√∑’Ë®—¥À“¡“‰¥â ¡’§«“¡

‡ªìπ‰ª‰¥â∑’Ë®–∑”°“√«‘®—¬∑’Ë¡’§ÿ≥§à“‰¥â ·≈–µπ‡Õß¡’§«“¡

‡À¡“– ¡∑’Ë®–∑”«‘®—¬π—Èπ °Áµ—¥ ‘π„®∑’Ë®–∑”«‘®—¬π—Èπ‰¥â

2. ¢—Èπ°”Àπ¥°√Õ∫·π«§‘¥ (conceptualizing)

‡ªìπ¢—ÈπµÕπ¥”‡π‘πß“π„π°‘®°√√¡À≈—° “¡

°‘®°√√¡§◊Õ 1) æ—≤π“µ—«·∫∫‡∫◊ÈÕßµâπ¢Õßªí≠À“∑’Ë»÷°…“

(developing a preliminary model of the social

problem) 2) °”Àπ¥§”∂“¡°“√«‘®—¬ (formulating

specific research questions) ·≈– 3) ‡≈◊Õ°ºŸâ∑”°“√

«‘®—¬ (selecting research investigators)

°√≥’°“√æ—≤π“µ—«·∫∫‡∫◊ÈÕßµâπ¢Õßªí≠À“∑’Ë

»÷°…“ „πÕ¥’µ¡—°π‘¬¡«‘æ“°…å«‘®“√≥å∂÷ß°“√¢“¥§«“¡

™—¥‡®π·≈–¢“¥§«“¡‡¢â“„®„πª√–‡¥Áπ∑’Ë»÷°…“ ¡’°“√

«‘‡§√“–ÀåÕ¬à“ßßà“¬ ·§∫ ·≈–°”Àπ¥®ÿ¥‡πâπ∑’Ë‰¡à™—¥‡®π

·µà„π√–¬–ªí®®ÿ∫—π ®–‡ªìπ°“√«‘‡§√“–Àå∂÷ßπ‘¬“¡¢Õß

ªí≠À“  “‡Àµÿ¢Õßªí≠À“  √â“ßµ—«·∫∫ °”Àπ¥§à“π‘¬¡

·≈–¢âÕµ°≈ß‡∫◊ÈÕßµâπ (∑’Ë “¡“√∂ª√—∫·°â‰¢„Àâ¥’¢÷Èπ‰¥â

Õ’°„π¿“¬À≈—ß) ∑’Ë®–π”‰ª Ÿà°“√°”Àπ¥§”∂“¡°“√«‘®—¬

(research questions) „π≈”¥—∫µàÕ‰ª ÷́Ëß°“√æ—≤π“µ—«

·∫∫‡∫◊ÈÕßµâπ¢Õßªí≠À“∑’Ë»÷°…“π’È®–Õ“»—¬¢âÕ¡Ÿ≈∑’Ë»÷°…“

‰¥â„π√–¬–‡µ√’¬¡°“√ ·≈–®“°°“√»÷°…“«√√≥°√√¡∑’Ë

‡°’Ë¬«¢âÕß (literature review)  ¡’¢âÕ‡µ◊Õπ„®«à“ µ—«·∫∫

‡∫◊ÈÕßµâπ∑’Ë·µ°µà“ß°—π®–π”‰ª Ÿà§”∂“¡°“√«‘®—¬∑’Ë·µ°µà“ß

°—π ¥—ßπ—Èπ®–µâÕßæ—≤π“¢÷Èπ¥â«¬§«“¡√Õ∫§Õ∫ ¡’¢âÕ¡Ÿ≈

ª√–°Õ∫°“√æ‘®“√≥“Õ¬à“ß‡æ’¬ßæÕ §«√„Àâ‡°‘¥§«“¡‡ÀÁπ

æâÕßµâÕß°—π√–À«à“ßºŸâ¡’ à«π‰¥â‡ ’¬ À“°¡’§«“¡‡ÀÁπ∑’Ë

¢—¥·¬âß°—π §«√æ—≤π“µ—«·∫∫¢÷Èπ„À¡à„Àâº ¡º “π°—π

À“°°√–∑”‰¡à‰¥â °Á§«√‡≈◊Õ°„™âµ—«·∫∫„¥µ—«·∫∫Àπ÷Ëß

¥—ß°√≥’µ—«Õ¬à“ß°“√æ—≤π“µ—«·∫∫‡∫◊ÈÕßµâπ¢Õßªí≠À“

 ÿ¢Õπ“¡—¬¢Õß‡¥Á° 2 µ—«·∫∫ ¥—ß¿“æ 2

°√≥’§”∂“¡°“√«‘®—¬ °”Àπ¥¢÷ÈπÀ≈—ß°“√æ—≤π“

µ—«·∫∫‡∫◊ÈÕßµâπ ÷́Ëß‡π◊ËÕß®“°§”∂“¡°“√«‘®—¬®–π”‰ª Ÿà

°“√«“ß·ºπ√–‡∫’¬∫«‘∏’«‘®—¬∑’Ë®–„™â ·≈–°“√π”º≈°“√«‘®—¬

‰ª„™âª√–‚¬™πå ¥—ßπ—Èπ®–µâÕß°”Àπ¥¢÷ÈπÕ¬à“ß√Õ∫§Õ∫

·≈–√–¡—¥√–«—ß ‚¥¬§«√§”π÷ß∂÷ß¢—ÈπµÕπ¥—ßπ’È 1) °”Àπ¥

«à“º≈∑’Ë§“¥À«—ß®“°°“√«‘®—¬§◊ÕÕ–‰√ ‡ªìπ‰ª„π√Ÿª·∫∫„¥

(incremental/ fundamental/mixed) ‡°’Ë¬«¢âÕß°—∫°“√

°”Àπ¥π‚¬∫“¬„π√–¥—∫ ŸßÀ√◊ÕµË” 2) °”Àπ¥ª√–‡¥Áπ

¢Õßªí≠À“∑’Ë»÷°…“ ´÷Ëß§«√§”π÷ß∂÷ß§«“¡‡ªìπæÀÿ¡‘µ‘
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(multidimension) ́ ÷Ëß®–∑”„Àâ‰¥âº≈°“√«‘®—¬∑’Ë§√Õ∫§≈ÿ¡

·≈–¡’§«“¡À¡“¬ ·µà°Á§«√¡’·π«À√◊Õ‡°≥±å„π°“√‡≈◊Õ°

ª√–‡¥Áπ∑’Ë®–»÷°…“¥â«¬ 3) °”Àπ¥µ—«·ª√∑’Ë “¡“√∂®—¥

°√–∑”‡æ◊ËÕ°“√‡ª≈’Ë¬π·ª≈ß‰¥â (malleable variables)

‚¥¬æ‘®“√≥“®“°º≈∑’Ë§“¥À«—ß·≈–ª√–‡¥Áπ¢Õßªí≠À“

∑’Ë°”Àπ¥ 4) °”Àπ¥§”∂“¡°“√«‘®—¬¢÷Èπ®“°µ—«·ª√∑’Ë

°”Àπ¥ ∑’Ë®–π”‰ª Ÿàº≈∑’Ë§“¥À«—ß®“°ª√–‡¥Áπªí≠À“∑’Ë

°”Àπ¥ ‚¥¬¡’‡°≥±å∑’Ë§«√§”π÷ß∂÷ß¥—ßπ’È 4.1) §«√ –∑âÕπ

„Àâ‡ÀÁπ∂÷ßª√–‡¥Áπ¢Õßªí≠À“ 4.2)  “¡“√∂»÷°…“À“

§”µÕ∫‰¥â 4.3) ‡À¡“– ¡°—∫‡«≈“∑’Ë®–‡ªìπª√–‚¬™πåµàÕ

°“√µ—¥ ‘π„®π‚¬∫“¬ ∑—Èß„πªí®®ÿ∫—π·≈–Õπ“§µ 4.4) ‡ªìπ

º≈®“°°“√ —ß‡§√“–ÀåÀ≈“°À≈“¬¡ÿ¡¡Õß  –∑âÕπ„Àâ

‡ÀÁπ∂÷ßº≈°“√«‘®—¬∑’Ë‡ªìπ‰ªÕ¬à“ß§√Õ∫§≈ÿ¡·≈–∫Ÿ√≥“°“√

·≈– 4.5) §«√· ¥ß∂÷ßπ—¬‡™‘ßπ‚¬∫“¬ ‚¥¬°”Àπ¥

ª√–‡¥Áπ„π≈—°…≥–∑’Ë®–™à«¬„ÀâºŸâµ—¥ ‘π„®„™â„π°“√·°â

ªí≠À“‰¥â

°√≥’°“√‡≈◊Õ°ºŸâ¥”‡π‘π°“√«‘®—¬ ¡’ª√–‡¥Áπ

°“√µ—¥ ‘π„®„π “¡°√≥’¥—ßπ’È 1) °“√»÷°…“‡ªìπ∑’¡À√◊Õ

‡¥’Ë¬« À“°‡√◊ËÕß∑’Ë«‘®—¬‰¡à„À≠à‚µ¡“°π—°°Á§«√»÷°…“‡¥’Ë¬«

·µàÀ“°‡ªìπ‡√◊ËÕß„À≠à ¡’º≈°√–∑∫¡“° §«√»÷°…“‡ªìπ∑’¡

·≈–§«√ §”π÷ß∂÷ßÀ≈—°°“√ À«‘∑¬“°“√ (interdiscipli-

nary) 2) °“√‡≈◊Õ°¿Ÿ¡‘À≈—ß¢ÕßºŸâ«‘®—¬ ‚¥¬‡©æ“–

¿Ÿ¡‘À≈—ß„π‡™‘ß«‘™“°“√ ·≈– 3) ∑’Ëª√÷°…“„π°“√«‘®—¬ ´÷Ëß

Õ“®‡ªìπ∑’¡∑’Ëª√÷°…“ À√◊Õ‡ªìπ§≥–°√√¡°“√Õ”π«¬°“√

3. ¢—Èπ°“√«‘‡§√“–Àå‡™‘ß‡∑§π‘§
(technical analysis)

°“√«‘‡§√“–Àå‡™‘ß‡∑§π‘§‡°’Ë¬«°—∫ªí≠À“∑’Ë»÷°…“

‡ªìπ°“√µ√«® Õ∫∂÷ßªí®®—¬ (factors) ∑’ËÕ“®‡ªìπ “‡Àµÿ

¢Õßªí≠À“ ‚¥¬¡’¢—ÈπµÕπÀ≈—°‡™àπ‡¥’¬«°—∫°“√«‘®—¬‚¥¬

∑—Ë«‰ª ¥—ßπ’È  1) °“√π‘¬“¡»—æ∑å‡™‘ßªØ‘∫—µ‘°“√¢Õßµ—«·ª√

2) °“√ÕÕ°·∫∫√–‡∫’¬∫«‘∏’«‘®—¬ 3) °“√«‘‡§√“–Àå¢âÕ¡Ÿ≈

·≈– √ÿªº≈ ·≈– 4) °“√æ—≤π“√à“ß¢âÕ‡ πÕ·π–

°“√π‘¬“¡»—æ∑å‡™‘ßªØ‘∫—µ‘°“√¢Õßµ—«·ª√

(operationalization of variables) ‡ªìπ°“√°”Àπ¥

π‘¬“¡µ—«·ª√∑’Ë “¡“√∂®—¥°√–∑”‡æ◊ËÕ°“√‡ª≈’Ë¬π·ª≈ß‰¥â

(malleable variables) ∑’Ë°”Àπ¥„π¢—ÈπµÕπ°”Àπ¥§”∂“¡

°“√«‘®—¬ „ÀâÕ¬Ÿà„π√Ÿª¢Õß¥—™π’™’È«—¥ (indicators) ∑’Ë¡’

§«“¡‡©æ“–‡®“–®ß·≈– “¡“√∂«—¥‰¥â

°“√ÕÕ°·∫∫√–‡∫’¬∫«‘∏’«‘®—¬ (design of

study methodology) ́ ÷Ëß‡π◊ËÕß®“°°“√«‘®—¬‡™‘ßπ‚¬∫“¬

¡ÿàß‡πâπÀ“¢âÕ‡ πÕ‡æ◊ËÕ°“√µ—¥ ‘π„®π‚¬∫“¬¡“°°«à“

¿“æ 2 °√≥’µ—«Õ¬à“ß°“√æ—≤π“µ—«·∫∫‡∫◊ÈÕßµâπ¢Õßªí≠À“ ÿ¢Õπ“¡—¬¢Õß‡¥Á° 2 µ—«·∫∫

µ—«·∫∫ 1
ª√–‡¥Áπ  ÿ¢Õπ“¡—¬¢Õß‡¥Á°„π™π∫∑
ªí≠À“  ÿ¢Õπ“¡—¬¢Õß‡¥Á°„π™π∫∑µË”°«à“‡¥Á°„π‡¡◊Õß
 “‡Àµÿ ºŸâª°§√Õßª≈àÕ¬ª≈–≈–‡≈¬
µ—«·∫∫‡∫◊ÈÕßµâπ

§à“π‘¬¡·≈–¢âÕµ°≈ß‡∫◊ÈÕßµâπ
- ºŸâª°§√Õß≈–‡≈¬‡ªìπº≈®“° ¿“æ·«¥≈âÕ¡
- ºŸâª°§√Õß “¡“√∂ Õπ°“√ ÿ¢Õπ“¡—¬·°à‡¥Á°‰¥â
- ºŸâª°§√Õß∑’Ë¥Ÿ·≈‡¥Á° “¡“√∂®–¢¬“¬«ß°«â“ß¢÷Èπ‰¥â

µ—«·∫∫ 2
ª√–‡¥Áπ  ÿ¢Õπ“¡—¬‡¥Á°„π™π∫∑
ªí≠À“  ÿ¢Õπ“¡—¬¢Õß‡¥Á°„π™π∫∑µË”°«à“¡“µ√∞“π
 “‡Àµÿ ºŸâª°§√Õß¬“°®π
µ—«·∫∫‡∫◊ÈÕßµâπ

§à“π‘¬¡·≈–¢âÕµ°≈ß‡∫◊ÈÕßµâπ
- ∂â“ºŸâª°§√Õß∞“π–¥’ °Á®–¡’Õ“À“√∑’Ë‡æ’¬ßæÕ·°à‡¥Á°
-  ¿“æ‡»√…∞°‘®®–µâÕß‰¥â√—∫°“√æ—≤π“‡æ◊ËÕ§«“¡¡’

 ÿ¢Õπ“¡—¬∑’Ë¥’„π‡¥Á°

 ¿“æ·«¥≈âÕ¡
∑’Ë ‰¡à‡À¡“– ¡

ºŸâª°§√Õß
ª≈àÕ¬ª≈–

≈–‡≈¬

‡¥Á°‰¥â√—∫
Õ“À“√

‰¡à‡À¡“– ¡

 ¿“æ∑“ß ÿ¢
Õπ“¡—¬‰¡à¥’

 ¿“æ·Àâß·≈âß
°—π¥“√

ºŸâª°§√Õß
¬“°®π

‡¥Á°‰¥â√—∫
Õ“À“√

‰¡à‡æ’¬ßæÕ

 ¿“æ∑“ß ÿ¢
Õπ“¡—¬‰¡à¥’

➡ ➡ ➡ ➡ ➡ ➡



38 ªï∑’Ë 1 ©∫—∫∑’Ë 2    °√°Æ“§¡ - ∏—π«“§¡ 2548

‡Àµÿº≈„π‡™‘ß«‘™“°“√ ¥—ßπ—Èπ√–‡∫’¬∫«‘∏’«‘®—¬‡™‘ßπ‚¬∫“¬

®÷ß “¡“√∂ ®–¥—¥·ª≈ß (adapting) º ¡ (combining)

À√◊Õª√—∫ª√ÿß (improvising) „Àâ¡’§«“¡‡À¡“– ¡‰¥â

 à«π¡“°·≈â«®–‰¡à„™â√–‡∫’¬∫«‘∏’«‘®—¬‡¥’Ë¬« ·µà®–‡ªìπ

·∫∫º ¡ ®“°√–‡∫’¬∫«‘∏’«‘®—¬ª√–‡¿∑µà“ßÊ ÷́Ëß®–‡ªìπ

ª√–‡¿∑„¥∫â“ßπ—Èπ¢÷ÈπÕ¬Ÿà°—∫§”∂“¡°“√«‘®—¬ (‰¡à„™à°”Àπ¥

§”∂“¡°“√«‘®—¬„Àâ Õ¥§≈âÕß°—∫√–‡∫’¬∫«‘∏’«‘®—¬) ‡™àπ

1) °“√ —ß‡§√“–Àåª√–‡¥Áπ (focused synthesis) ®“°

¢âÕ¡Ÿ≈À≈“°À≈“¬·À≈àß Õ“®®“°°“√ —¡¿“…≥åºŸâ‡™’Ë¬«™“≠

À√◊ÕºŸâ¡’ à«π‰¥â‡ ’¬ °“√ª√–™“æ‘®“√≥å ºŸâ«‘®—¬∑’Ë¡’

ª√– ∫°“√≥å¡“°àÕπ ·≈– ‘Ëßæ‘¡æåµà“ßÊ 2) °“√«‘‡§√“–Àå

¢âÕ¡Ÿ≈±ÿµ‘¬¿Ÿ¡‘ (secondary analysis) ®“°∞“π¢âÕ¡Ÿ≈

·À≈àß µà“ßÊ ‡æ◊ËÕ √â“ß∞“π¢âÕ¡Ÿ≈„À¡à¢÷Èπ¡“„πª√–‡¥Áπ

∑’Ë»÷°…“ 3) °“√∑¥≈Õß¿“§ π“¡ (field experiments)

´÷ËßÕ“® ‡ªìπ°“√∑¥≈Õß‚¥¬„™âÀ≈—°°“√ ÿà¡ (randomized

field experiment) À√◊Õ·∫∫°÷Ëß∑¥≈Õß (quasi-experi-

ment) 4) «‘∏’°“√‡™‘ß§ÿ≥¿“æ (qualitative methods)

Õ“®‡ªìπ°“√ π∑π“°≈ÿà¡ (focused group discussion)

°“√ —¡¿“…≥å‡™‘ß≈÷° (in-depth interview) °“√ —ß‡°µ

·∫∫¡’ à«π√à«¡ (participant observation) 5) °“√ ”√«®

(survey) ®“°°≈ÿà¡µ—«Õ¬à“ß¢Õßª√–™“°√ 6) °√≥’»÷°…“

(case study) ´÷Ëß “¡“√∂‡°Á∫¢âÕ¡Ÿ≈‰¥â∑—Èß‡™‘ß§ÿ≥¿“æ

·≈–‡™‘ßª√‘¡“≥ ·¡â∏√√¡™“µ‘¢Õß°“√«‘®—¬π’È®–‡ªìπ°“√

«‘®—¬‡™‘ß§ÿ≥¿“æ°Áµ“¡ 7) °“√«‘‡§√“–Àåµâπ∑ÿπ-°”‰√ ·≈–

µâπ∑ÿπ-ª√– ‘∑∏‘º≈ (cost benefit and cost-effective-

ness analysis)

°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈·≈– √ÿªº≈ (results and

conclusion) ´÷Ëß§«√§”π÷ß∂÷ß§«“¡‡À¡“– ¡¢Õß¢âÕ¡Ÿ≈

§«“¡ “¡“√∂µÕ∫§”∂“¡°“√«‘®—¬ ‚¥¬Õ“®‡ªìπ°“√

«‘‡§√“–ÀåÀ“§à“ —¡ª√– ‘∑∏‘Ï À —¡æ—π∏å °“√«‘‡§√“–Àå§«“¡

·ª√ª√«π·∫∫æÀÿ§Ÿ≥ °“√«‘‡§√“–Àå‚§√ß √â“ß —¡æ—π∏å

‡™‘ß‡Àµÿº≈ ‡ªìπµâπ ·≈–°“√ √ÿªº≈°“√«‘®—¬§«√π”‡ πÕ

Õ¬à“ßßà“¬∑’Ë§π∑—Ë«‰ª (lay people)  “¡“√∂®–‡¢â“„®‰¥â

·≈–‡πâπº≈°“√«‘®—¬∑’Ë ”§—≠

°“√æ—≤π“√à“ß¢âÕ‡ πÕ·π– (developing

tentative policy recommendations) ´÷ËßπÕ°®“°®–

æ‘®“√≥“®“°º≈°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈∑’Ë √ÿªº≈‰«â·≈â« §«√

æ‘®“√≥“§«“¡√Ÿâ‡°’Ë¬«°—∫∫√‘∫∑∑“ß —ß§¡°“√‡¡◊Õß

(sociopolitical context) ®“°º≈°“√»÷°…“„π√–¬–

‡µ√’¬¡°“√¥â«¬ °“√„Àâ¢âÕ‡ πÕ·π–§«√À≈“°À≈“¬

∑“ß‡≈◊Õ° ‰¡à§«√‡πâπ‡©æ“–∑“ß‡≈◊Õ°‡¥’¬« §«√§”π÷ß∂÷ß

∑—Èß¢âÕ‡ πÕ·π–‡æ◊ËÕ°“√ªØ‘∫—µ‘ ∑—Èß„π√–¬– —Èπ·≈–

√–¬–¬“« ·≈–¢âÕ‡ πÕ·π–π—ÈπÕ“®®–‡°’Ë¬«°—∫°≈‰°

 π—∫ πÿπ (supportive mechanisms) ∑’Ë®–™à«¬ π—∫ πÿπ

°“√π”¢âÕ‡ πÕ‡™‘ßπ‚¬∫“¬‰ª Ÿà°“√ªØ‘∫—µ‘∑’Ë¡’ª√– ‘∑∏‘¿“æ

‰¥â¥â«¬

4. ¢—Èπ°“√«‘‡§√“–Àå¢âÕ‡ πÕ·π–
(analysis of recommendations)

ß“π«‘®—¬ à«π„À≠à®–®∫≈ßµ√ß∑’Ë°“√ √ÿªº≈

·≈–°“√„Àâ¢âÕ‡ πÕ·π–®“°º≈°“√«‘®—¬ ·µà°“√«‘®—¬‡™‘ß

π‚¬∫“¬®–‰¡àÀ¬ÿ¥≈ß‡æ’¬ß¢âÕ‡ πÕ∑’Ë«à“ ç§«√∑”Õ–‰√

(what)é ‡∑à“π—Èπ ·µà®–»÷°…“µàÕ‡π◊ËÕß‡æ◊ËÕ„Àâ‰¥â¢âÕ‡ πÕ

·π–«à“ ç§«√∑”Õ¬à“ß‰√ (how)é Õ’°¥â«¬ ´÷Ëß°“√»÷°…“

µàÕ‡π◊ËÕß‡æ◊ËÕ„Àâ‰¥â¢âÕ‡ πÕ·π–¥—ß°≈à“« ®–ª√–°Õ∫¥â«¬

°‘®°√√¡µà“ßÊ ¥—ßπ’È §◊Õ

4.1 °“√«‘‡§√“–ÀåºŸâ¡’ à«π‰¥â‡ ’¬ (analysis of

stakeholders) ∑’Ë®–¡’º≈µàÕ°“√µ—¥ ‘π„®π‚¬∫“¬ ‚¥¬

«‘‡§√“–Àå®“°ºŸâ¡’ à«π‰¥â‡ ’¬∑’Ë°”Àπ¥‰«â„π¢—ÈπµÕπ°“√

‡µ√’¬¡°“√ ∑’ËÕ“®°”Àπ¥≈¥≈ßÀ√◊Õ‡æ‘Ë¡‡µ‘¡‰¥â ‚¥¬

®”·π°ºŸâ¡’ à«π‰¥â‡ ’¬‡À≈à“π—ÈπÕÕ°‡ªìπ ç°≈ÿà¡ºŸâµ—¥ ‘π„®

π‚¬∫“¬é (decision makers) µàÕ°“√π”¢âÕ‡ πÕ‰ª Ÿà°“√

ªØ‘∫—µ‘ ·≈– ç°≈ÿà¡ºŸâ¡’Õ‘∑∏‘æ≈é (influencers) µàÕ°“√

µ—¥ ‘π„®π‚¬∫“¬ ‡æ◊ËÕ«‘‡§√“–ÀåÕ”π“®¢ÕßºŸâ¡’ à«π‰¥â‡ ’¬

∑’Ë®–¡’Õ‘∑∏‘æ≈µàÕ°“√µ—¥ ‘π„®π‚¬∫“¬„π “¡¡‘µ‘ §◊Õ

1) ª√‘¡“≥¢Õß∑√—æ¬“°√∑’Ë®– “¡“√∂®—¥À“¡“‰¥â ‡™àπ

‡ß‘π Õ“ “ ¡—§√ °“√ª√– “πß“π ¢âÕ¡Ÿ≈ “√ π‡∑»

‡ªìπµâπ 2) §ÿ≥≈—°…≥–∑’Ë®–™à«¬„ÀâºŸâ¡’ à«π‰¥â‡ ’¬¡’§«“¡

 “¡“√∂„π°“√√–¥¡∑√—æ¬“°√¡“„™â ‡™àπ §«“¡‡°“–

‡°’Ë¬«°—π‡ªìπ°≈ÿà¡ §«“¡‡ÀÁπæâÕßµâÕß°—π ·≈–¿“«–§«“¡

‡ªìπºŸâπ” ‡ªìπµâπ ·≈– 3) §«“¡ “¡“√∂¢ÕßºŸâ¡’ à«π‰¥â

‡ ’¬∑’Ë®–‡¢â“∂÷ß°≈ÿà¡ºŸâµ—¥ ‘π„®π‚¬∫“¬‰¥â ´÷Ëß¬‘Ëß°≈ÿà¡

ºŸâµ—¥ ‘π„®π‚¬∫“¬√—∫øíß¢âÕ§‘¥‡ÀÁπ¢Õß°≈ÿà¡ºŸâ‰¥â‡ ’¬¡“°

‡æ’¬ß„¥ °Á· ¥ß«à“ °≈ÿà¡ºŸâ¡’ à«π‰¥â‡ ’¬¡’Õ‘∑∏‘æ≈∑’Ë®–™à«¬
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º≈—°¥—π„Àâ¢âÕ‡ πÕ‡™‘ßπ‚¬∫“¬ Ÿà°“√ªØ‘∫—µ‘‰¥â¡“°‡∑à“π—Èπ

·≈–À≈—ß®“°π—Èπ®÷ß‡ªìπ°“√»÷°…“§«“¡‡ÀÁπ (opinion)

¢ÕßºŸâ¡’ à«π‰¥â‡ ’¬‡À≈à“π—Èπ·µà≈–√“¬ «à“ π—∫ πÿπÀ√◊Õ

§—¥§â“π¢âÕ‡ πÕ·π–π—Èπ ¥â«¬‡Àµÿº≈„¥ ́ ÷ËßÀ“° π—∫ πÿπ

¡“° °“√π”‡ πÕ¢âÕ‡ πÕ·π–π—Èπ°Á¡’§«“¡‡ªìπ‰ª‰¥â Ÿß

À≈—ß®“°°“√«‘‡§√“–ÀåÕ”π“®·≈–§«“¡‡ÀÁπ·≈â«

®÷ß®–®—¥∑”·ºπ¿“æ‚§√ß √â“ßÕ”π“® (power struc-

ture) ¿“¬„µâ¢âÕ‡ πÕ·π–Àπ÷ËßÊ ‡æ◊ËÕ· ¥ß„Àâ‡ÀÁπ∂÷ß

∏√√¡™“µ‘ ®ÿ¥·¢Áß ·≈–∑‘»∑“ß„π°“√√«¡µ—«°—π¢ÕßºŸâ¡’

 à«π‰¥â‡ ’¬ ‚¥¬°“√ —ß‡§√“–Àå§ÿ≥≈—°…≥–¢ÕßºŸâ¡’ à«π

‰¥â‡ ’¬„π 4 ª√–°“√ ¥—ßπ’È 1) √–∫ÿ°≈ÿà¡ºŸâ¡’ à«π‰¥â‡ ’¬∑’Ë

 ”§—≠ 2) ∑‘»∑“ß°“√ π—∫ πÿπÀ√◊Õ§—¥§â“π 3)  ∂“π–

Õ”π“® ·≈– 4) ‚Õ°“ „π°“√µ—¥ ‘π„®π‚¬∫“¬Õ—π‡ªìπº≈

®“°Õ”π“®·≈–§«“¡‡ÀÁπ¢ÕßºŸâ¡’ à«π‰¥â‡ ’¬‡À≈à“π—Èπ

¥—ß¿“æ 3

4.3 °“√§“¥°“√≥å∂÷ßº≈°√–∑∫∑’Ë®–‡°‘¥¢÷Èπ

(predict potential consequences of recommenda-

tions) °“√§“¥°“√≥å∂÷ßº≈°√–∑∫∑’Ë®–‡°‘¥¢÷Èπ®“°

¢âÕ‡ πÕ·π–„π·µà≈–ª√–‡¥Áππ—Èπ Õ“®æ‘®“√≥“„π “¡

°√≥’¥—ßπ’È §◊Õ 1) º≈°√–∑∫∑’Ë§“¥À«—ß·≈–‰¡à‰¥â§“¥À«—ß

2) º≈°√–∑∫‚¥¬√«¡∑’Ë¡’µàÕπ‚¬∫“¬Õ◊ËπÀ√◊Õ·ºπß“πÕ◊Ëπ

·≈– 3)  ‘Ëß∑’ËÕ“®®–‡°‘¥¢÷ÈπÀ“°¢âÕ‡ πÕ·π–π—Èπ‰¡à‰¥âπ”

‰ªªØ‘∫—µ‘ ´÷Ëß·À≈àß¢âÕ¡Ÿ≈Õ“®‰¥â¡“®“°À≈“¬·À≈àß ‡™àπ

®“°°“√ —¡¿“…≥åºŸâ¡’ à«π‰¥â‡ ’¬ °“√„™â‡∑§π‘§‡¥≈ø“¬

À√◊Õ‡∑§π‘§°“√«‘‡§√“–Àå§«“¡‡ ’Ë¬ß ‡ªìπµâπ

4.4 °“√§“¥§–‡π‚Õ°“ „π°“√ªØ‘∫—µ‘ (esti-

mating the probability of implementation) ®“°

º≈°“√«‘‡§√“–Àå»—°¬¿“æ¢ÕßºŸâ¡’ à«π‰¥â‡ ’¬ »—°¬¿“æ

¢ÕßÕß§å°“√ ·≈–º≈°√–∑∫∑’Ë§“¥«à“®–‡°‘¥¢÷Èπ æÕ∑’Ë®–

∑”„ÀâºŸâ«‘®—¬§“¥§–‡π‰¥â∂÷ß ç‚Õ°“ „π°“√ªØ‘∫—µ‘é ∑—Èß

ºŸâπ”™ÿ¡™π ++

»‘…¬å‡°à“ ++

Õ∫µ. ++

ºŸâª°§√Õß -

§≥–§√Ÿ -

™“«∫â“π ++

¢âÕ‡ πÕ·π–
°“√æ—≤π“ ¿“æ·«¥≈âÕ¡∑’Ë‡Õ◊ÈÕµàÕ ÿ¢Õπ“¡—¬∑’Ë¥’

°√√¡°“√ ∂“π»÷°…“ ++

▲ ▲

ºŸâµ—¥ ‘π„®π‚¬∫“¬

ºŸâ¡’ à«π‰¥â‡ ’¬∑’Ë ”§—≠

∑‘»∑“ß°“√ π—∫ πÿπ

¿“æ 3 °√≥’µ—«Õ¬à“ß°“√«‘‡§√“–ÀåÕ”π“®ºŸâ¡’ à«π‰¥â‡ ’¬∑’Ë®–Õ‘∑∏‘æ≈µàÕ°“√µ—¥ ‘π„®π‚¬∫“¬

▲

+/-

4.2 °“√«‘‡§√“–ÀåÕß§å°“√ (analysis of

organization) ‡©æ“–°“√«‘‡§√“–ÀåºŸâ¡’ à«π‰¥â‡ ’¬Õ“®

‰¡à‡æ’¬ßæÕ Õ“®®”‡ªìπµâÕß«‘‡§√“–ÀåÕß§å°“√∑’Ë®–‡ªìπºŸâπ”

‡Õ“·µà≈–¢âÕ‡ πÕ·π–‰ªªØ‘∫—µ‘¥â«¬ „πª√–‡¥Áπµà“ßÊ

¥—ßπ’È 1) ‚§√ß √â“ßÕß§å°“√‡æ◊ËÕ°“√ªØ‘∫—µ‘ 2) ∑√—æ¬“°√

∑’Ë®–„™â ·≈– 3) °≈‰°‡™‘ßπ‚¬∫“¬∑’Ë®– π—∫ πÿπ°“√ªØ‘∫—µ‘

„π·ßà¢Õß§«“¡‡ªìπ‰ª‰¥â (feasible) ·≈–°“√¬Õ¡√—∫

(acceptable) „π≈—°…≥–§“¥§–‡π (subjective) ®“°°“√

·ª≈º≈¢âÕ¡Ÿ≈¢ÕßºŸâ«‘®—¬ ´÷ËßÀ“°¢âÕ‡ πÕ·π–¡’‚Õ°“ ∑’Ë

®–‡ªìπ‰ª‰¥âª√–¡“≥ 20-40 % °Á∂◊Õ«à“‡æ’¬ßæÕ·≈â«

Õ¬à“ß‰√°Áµ“¡ ¥—ß°≈à“«„πµÕπµâπ«à“ ¢âÕ‡ πÕ·π–®“°

º≈°“√«‘®—¬§«√¡’À≈“°À≈“¬∑“ß‡≈◊Õ° ¥—ßπ—ÈπÕ“®®–
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· ¥ß§à“‡©≈’Ë¬‡æ◊ËÕ‡ª√’¬∫‡∑’¬∫ ç¢âÕ‡ πÕ∑“ß‡≈◊Õ°é

(alternative recommendations) ·µà≈–∑“ß‡≈◊Õ°‡À≈à“

π—Èπ¥â«¬‰¥â

4.5 °“√®—¥‡µ√’¬¡„Àâ¢âÕ‡ πÕ·π– ÿ¥∑â“¬

(preparation of final recommendations) ‡ªìπ¢—ÈπµÕπ

∑’ËºŸâ«‘®—¬®–µ—Èß§”∂“¡«à“ ç¢âÕ‡ πÕ·π–π—Èπ®–¡’º≈µàÕ

ªí≠À“∑’Ë»÷°…“¡“°πâÕ¬‡æ’¬ß„¥é ´÷ËßÀ“°ª√–‡¡‘π‰¥â

µË”°«à“ 60% °Á¡’¢âÕ·π–π”„π “¡°√≥’¥—ßπ’È 1) ¬Õ¡√—∫

„π§«“¡‡ªìπ‰ª‰¥â∑’ËµË”π—Èπ 2) ‡ª≈’Ë¬π·ª≈ß‡ªÑ“À¡“¬¢Õß

¢âÕ‡ πÕ·π–π—Èπ 3) ª√—∫·°â¢âÕ‡ πÕ·π–„À¡à ‚¥¬æ‘®“√≥“

ª√–‡¥Áπ°“√‡ª≈’Ë¬π·ª≈ß·∫∫§àÕ¬‡ªìπ§àÕ¬‰ª°—∫°“√

‡ª≈’Ë¬π·ª≈ßæ◊Èπ∞“π¥—ß°≈à“«„πµÕπµâπ ·≈–Õ“®¡’°“√

«‘‡§√“–ÀåºŸâ¡’ à«π‰¥â‡ ’¬ ·≈–À√◊Õ«‘‡§√“–ÀåÕß§å°“√

ª√–°Õ∫¥â«¬

5. °“√ ◊ËÕ “√º≈°“√«‘®—¬µàÕºŸâµ—¥ ‘π„®π‚¬∫“¬
(communicating policy research to
policymakers)

°“√«‘®—¬‡™‘ßπ‚¬∫“¬ À“°‰¡à¡’°“√ ◊ËÕ “√º≈ß“π

«‘®—¬π—ÈπµàÕºŸâµ—¥ ‘π„®π‚¬∫“¬·≈â« ∂◊Õ«à“¬—ß‰¡à ‘Èπ ÿ¥ ºŸâ«‘®—¬

®–µâÕß¥”‡π‘π°“√¢—ÈπµàÕ‰ª‡æ◊ËÕ„Àâ¡—Ëπ„® «à“º≈ß“π«‘®—¬π—Èπ

‰¥â√—∫°“√æ‘®“√≥“ ·≈–¡’‚Õ°“ ∑’Ë®–π”‰ª Ÿà°“√ªØ‘∫—µ‘

‚¥¬°“√ ◊ËÕ “√π—Èπ§«√‡ªìπ°“√ ◊ËÕ “√·∫∫ Õß∑“ß

(two-way communication) ·≈–§«√‡≈◊Õ°„™â«‘∏’°“√

·≈– ◊ËÕ∑’Ë‡À¡“– ¡ ∑’Ë®–∑”„ÀâºŸâµ—¥ ‘π„®π‚¬∫“¬‰¥â√—∫√Ÿâ

‡¢â“„® ·≈–‡°‘¥°“√¬Õ¡√—∫„πº≈°“√«‘®—¬π—Èπ Õ¬à“ß‰√

°Áµ“¡ ¡’¢âÕ·π–π”«à“°“√ ◊ËÕ “√¥â«¬°“√æŸ¥ (oral com-

munication) ®–„Àâº≈¥’°«à“°“√ ◊ËÕ “√¥â«¬°“√‡¢’¬π

(written communication)

°√≥’µ—«Õ¬à“ß°“√ª√–¬ÿ°µå„™â

®“°∑’Ë°≈à“«¡“ Õ“® √ÿª‰¥â«à“ π‚¬∫“¬¡’§«“¡

 ”§—≠µàÕ°“√∫√‘À“√ß“π„π∑ÿ°Õß§å°“√ ‡ªìπµ—«™’Èπ”

∑‘»∑“ß·≈–·π«°“√ªØ‘∫—µ‘ß“π ‚¥¬¡’Õß§åª√–°Õ∫∑’Ë

 ”§—≠§◊Õ ‡ªÑ“À¡“¬¢Õßπ‚¬∫“¬ ·π«∑“ßªØ‘∫—µ‘ ·≈–

°≈‰° π—∫ πÿπ„π°“√π”π‚¬∫“¬‰ªªØ‘∫—µ‘ „π°“√°”Àπ¥

π‚¬∫“¬π—Èπ §«√§”π÷ß∂÷ß§ÿ≥≈—°…≥–∑’Ë¥’¢Õßπ‚¬∫“¬

·≈–§«√§”π÷ß∂÷ß°“√µ—¥ ‘π„®·∫∫¡’‡Àµÿº≈ ´÷Ëß

°√–∫«π°“√Àπ÷Ëß∑’Ë®–™à«¬„Àâ°“√µ—¥ ‘π„®π‚¬∫“¬‡ªìπ‰ª

Õ¬à“ß¡’‡Àµÿº≈°Á§◊Õ °“√«‘®—¬‡™‘ßπ‚¬∫“¬ ́ ÷Ëßª√–°Õ∫¥â«¬

¢—ÈπµÕπ∑’Ë ”§—≠ 5 ¢—ÈπµÕπ §◊Õ ¢—Èπ‡µ√’¬¡°“√ ¢—Èπ°”Àπ¥

°√Õ∫·π«§‘¥ ¢—Èπ«‘‡§√“–Àå‡™‘ß‡∑§π‘§ ¢—Èπ«‘‡§√“–Àå

¢âÕ‡ πÕ·π– ·≈–¢—Èπ°“√ ◊ËÕ “√¢âÕ‡ πÕ·π– ‚¥¬„π

·µà≈–¢—ÈπµÕπ¡’°√Õ∫·π«§‘¥Õ—π‡ªìπ¢âÕ‡ πÕ·π–·π«

°“√¥”‡π‘πß“π«‘®—¬À≈“¬ª√–‡¥Áπ ´÷ËßºŸâ π„®∑’Ë®–∑”°“√

«‘®—¬‡™‘ßπ‚¬∫“¬§«√»÷°…“ ∑”§«“¡‡¢â“„® ‡æ◊ËÕ°“√π”‰ª

ª√–¬ÿ°µå„™â„Àâ‡À¡“– ¡°—∫∫√‘∫∑

°“√π”√–‡∫’¬∫«‘∏’°“√«‘®—¬‡™‘ßπ‚¬∫“¬µ“¡

·π«§‘¥¥—ß°≈à“«¢â“ßµ—π‰ªª√–¬ÿ°µå„™â ‡™àπ °√≥’°“√∑”

«‘∑¬“π‘æπ∏å¢Õßπ—°»÷°…“ª√‘≠≠“‡Õ°  “¢“«‘™“°“√

∫√‘À“√°“√»÷°…“ §≥–»÷°…“»“ µ√å ¡À“«‘∑¬“≈—¬

¢Õπ·°àπ ´÷Ëß®–π”¡“· ¥ß‡ªìπ°√≥’µ—«Õ¬à“ß 3 °√≥’

¢â“ß≈à“ßπ’È ‚¥¬¡’¢âÕ —ß‡°µ«à“ °“√π”‰ªª√–¬ÿ°µå„™âπ—Èπ ‰¥â

¡’°“√‡ª≈’Ë¬π·ª≈ß·π«°“√«‘®—¬„π¢—Èπ∑’Ë 4 §◊Õ ¢—Èπ°“√

«‘‡§√“–Àå¢âÕ‡ πÕ·π– (analysis of  recommendations)

‚¥¬‡ª≈’Ë¬π®“°°“√∑’Ë çºŸâ«‘®—¬é ‡ªìπºŸâ»÷°…“«‘‡§√“–Àå„π

Õß§åª√–°Õ∫¥â“πµà“ßÊ ¥â«¬µπ‡Õß §◊Õ °“√«‘‡§√“–Àå

ºŸâ¡’ à«π‰¥â‡ ’¬ °“√«‘‡§√“–ÀåÕß§å°“√ °“√§“¥°“√≥å∂÷ß

º≈°√–∑∫∑’Ë®–‡°‘¥¢÷Èπ °“√§“¥§–‡π‚Õ°“ „π°“√ªØ‘∫—µ‘

·≈–°“√®—¥‡µ√’¬¡„Àâ¢âÕ‡ πÕ·π– ÿ¥∑â“¬ ‡ªìπ°“√„™â

çÀ≈—°°“√¡’ à«π√à«¡é ®“°ºŸâ¡’ à«π‰¥â‡ ’¬ ·≈–À√◊Õ®“°

ºŸâ‡™’Ë¬«™“≠ ¡“√à«¡°—π§‘¥ √à«¡°—π«‘‡§√“–Àå ·≈–√à«¡°—π

„Àâ¢âÕ‡ πÕ·π– ‚¥¬Õ“»—¬¢âÕ¡Ÿ≈∑’Ë‰¥â®“°º≈°“√«‘®—¬¢Õß

çºŸâ«‘®—¬é ¡“‡ªìπæ◊Èπ∞“π‡æ◊ËÕ„Àâ‰¥âº≈°“√«‘®—¬∑’Ë‡ªìπ¢âÕ‡ πÕ

‡™‘ßπ‚¬∫“¬∑’ËµÕ∫§”∂“¡‡æ‘Ë¡‡µ‘¡«à“§«√®–∑”Õ¬à“ß‰√

(how) πÕ°‡Àπ◊Õ®“°§«√®–∑”Õ–‰√ (what) „πº≈

°“√«‘®—¬∑’Ë ‰¥â®“°¢—ÈπµÕπ·√°À√◊Õ„π√–¬–∑’ËÀπ÷Ëß
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°“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√·∫∫¡’ à«π√à«¡
°√≥’»÷°…“‡ª√’¬∫‡∑’¬∫°—∫À≈—°°“√∫√‘À“√

·≈–À≈—°°“√æ—≤π“

* √Õß»“ µ√“®“√¬å ª√–®”‚§√ß°“√ª√‘≠≠“‡Õ° “¢“«‘™“°“√∫√‘À“√°“√»÷°…“ §≥–»÷°…“»“ µ√å ¡À“«‘∑¬“≈—¬¢Õπ·°àπ

°“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√ (action research)

°“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√ (action research) ÷́Ëß

∫“ß∑à“π‡√’¬°µ“¡™◊ËÕ¿“…“‰∑¬ ·µà∫“ß∑à“π°Áπ‘¬¡‡√’¬°

∑—∫»—æ∑å‡ªìπ¿“…“Õ—ß°ƒ… ‡ªìπ‡∑§π‘§°“√«‘®—¬∑’Ë‡√‘Ë¡æ—≤π“

¢÷Èπ§√—Èß·√°„πªï†1952 ‚¥¬π—°«‘™“°“√™◊ËÕ Lewin ·≈â«

‰¥â√—∫°“√æ—≤π“‚¥¬π—°«‘™“°“√§πÕ◊ËπÊ „π√–¬–µàÕ¡“

Õ’°À≈“¬∑à“π ‡™àπ†Kolb†„πªï 1984 ·≈– Carr &

Kemmis „πªï 1986 ‡ªìπµâπ

„π°√≥’¢Õß Carr & Kemmis ‰¥â®”·π°

action research ÕÕ°‡ªìπ “¡√–¥—∫¥â«¬°—π §◊Õ 1) tech-

nical action research ¡’≈—°…≥–∑’ËºŸâ«‘®—¬∑”µ—«‡ªìπ

ºŸâ‡™’Ë¬«™“≠®“°¿“¬πÕ° (outside expert) ∑’Ëπ”·π«§‘¥

π”·ºπß“πÀ√◊Õπ”‚§√ß°“√∑’Ëµπ‡Õß§‘¥À√◊Õ®—¥∑”¢÷Èπ ‰ª

„ÀâºŸâ√à«¡«‘®—¬‡ªìπºŸâªØ‘∫—µ‘ 2) practical action research

¡’≈—°…≥–∑’ËºŸâ«‘®—¬¡’ à«π√à«¡°—∫ºŸâ√à«¡«‘®—¬„π°“√«‘®—¬¡“°

¢÷Èπ ‰¡àπ”‡Õ“·π«§‘¥ ·ºπß“π À√◊Õ‚§√ß°“√¢Õßµπ‰ª

„ÀâªØ‘∫—µ‘µ“¡·∫∫·√° ·µà®–∑”Àπâ“∑’Ë‡ªìπ∑’Ëª√÷°…“ ‡ªìπ

ºŸâ°√–µÿâπ µ—Èßª√–‡¥Áπ ·≈–°”°—∫„Àâ¡’°“√√à«¡°—π§‘¥ ªØ‘∫—µ‘

·≈–ª√–‡¡‘πº≈ 3) emancipatory/participatory

action research ¡’≈—°…≥–∑’ËºŸâ«‘®—¬¡’ à«π√à«¡„π°“√

«‘®—¬π—Èπ°—∫ºŸâ√à«¡«‘®—¬„π≈—°…≥–∑’Ë‡ªìπ§«“¡√à«¡¡◊Õ°—π

(collaboration) ∑’Ë∑—ÈßºŸâ«‘®—¬·≈–ºŸâ√à«¡«‘®—¬µà“ß¡’ ∂“π–∑’Ë

‡∑à“‡∑’¬¡°—π„π°“√√à«¡°—π§‘¥ √à«¡°—πªØ‘∫—µ‘ ·≈–√à«¡°—π

ª√–‡¡‘πº≈

¡’¢âÕ —ß‡°µ«à“ action research „π√Ÿª·∫∫·√°

§◊Õ technical action research π—Èπ‡ªìπ°“√ªØ‘∫—µ‘·∫∫

∫π≈ß≈à“ß (top-down) ºŸâ√à«¡«‘®—¬¡’≈—°…≥–‡ªìπºŸâ∂Ÿ°

°√–∑”À√◊Õ‡ªìπºŸâµ“¡ (passive/follower) ‡ªìπ√Ÿª·∫∫

∑’Ë¡’§«“¡‡ªìπÕ”π“®π‘¬¡ À“°®–π”‰ª‡ª√’¬∫‡∑’¬∫°—∫

°“√„™â∑ƒ…Æ’‡æ◊ËÕ°“√∫√‘À“√ °Á®–‡ª√’¬∫‡∑’¬∫‰¥â°—∫°“√

„™â∑ƒ…Æ’ X ∑ƒ…Æ’ immaturity organization ∑ƒ…Æ’

system 1 ‡ªìπµâπ À√◊ÕÀ“°‡ª√’¬∫‡∑’¬∫°—∫∑ƒ…Æ’¿“«–

ºŸâπ” °Á‡ª√’¬∫‡∑’¬∫‰¥â°—∫°“√„™â¿“«–ºŸâπ”·∫∫¬÷¥ºŸâ∫√‘À“√

‡ªìπ»Ÿπ¬å°≈“ß (administrator centered) ·∫∫°”°—∫

(telling) ·∫∫™’Èπ” (directing) ·∫∫§«∫§ÿ¡ (control)

À√◊Õ·∫∫¡ÿàßß“π (job centered) ‡ªìπµâπ  à«π√Ÿª·∫∫

∑’Ë “¡ §◊Õ emancipatory/participatory action research

π—Èπ ‡ªìπ√Ÿª·∫∫≈à“ß¢÷Èπ∫π (bottom-up) ∑—ÈßºŸâ«‘®—¬·≈–

ºŸâ√à«¡«‘®—¬ µà“ß¡’§«“¡‡∑à“‡∑’¬¡°—π∑—Èß„π°“√· ¥ß

§«“¡§‘¥‡ÀÁπ·≈–°“√ªØ‘∫—µ‘ ®÷ß¡’§«“¡‡ªìπª√–™“∏‘ª‰µ¬

 Ÿß µà“ßΩÉ“¬µà“ß· ¥ß∫∑∫“∑„π°“√‡ªìπºŸâ°√–∑”À√◊Õ

‡ªìπºŸâπ” (active/leader) ÷́ËßÀ“°®–π”‰ª‡ª√’¬∫‡∑’¬∫

°—∫°“√„™â∑ƒ…Æ’‡æ◊ËÕ°“√∫√‘À“√ °Á®–‡ª√’¬∫‡∑’¬∫‰¥â°—∫

°“√„™â∑ƒ…Æ’ Y ∑ƒ…Æ’ maturity organization ∑ƒ…Æ’

system 4 ‡ªìπµâπ À√◊ÕÀ“°‡ª√’¬∫‡∑’¬∫°—∫∑ƒ…Æ’

¿“«–ºŸâπ” °Á‡ª√’¬∫‡∑’¬∫‰¥â°—∫°“√„™â¿“«–ºŸâπ”·∫∫¬÷¥

ºŸâªØ‘∫—µ‘‡ªìπ»Ÿπ¬å°≈“ß (practitioner centered) ·∫∫

¡’ à«π√à«¡ (participating) ·∫∫¡Õ∫Õ”π“® (delegat-

¥√. «‘‚√®πå   “√√—µπ–*
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ing) ) ·∫∫§«“¡‡ªìπ‡æ◊ËÕπ√à«¡ß“π (colleague) À√◊Õ

·∫∫¡ÿàß§π (employee centered) ‡ªìπµâπ  à«π„π√Ÿª·∫∫

∑’Ë Õß §◊Õ practitioner action research π—Èπ Õ¬Ÿà°÷Ëß°≈“ß

√–À«à“ß√Ÿª·∫∫·√°·≈–√Ÿª·∫∫∑’Ë “¡ „π≈—°…≥–

‡ âπµ√ß∑’ËµàÕ‡π◊ËÕß (continuum)

À“°π”‡Õ“≈—°…≥–¢Õß technical action

research ‰ª‡ª√’¬∫‡∑’¬∫°—∫≈—°…≥–°“√∫√‘À“√Àπà«¬ß“π

√Ÿª·∫∫°“√«‘®—¬¥—ß°≈à“«¥Ÿ‡À¡◊Õπ®–§≈â“¬§≈÷ß°—∫√Ÿª·∫∫

°“√∫√‘À“√∑’Ë„™â°—πÕ¬Ÿà¡“°„π√–¬–∑’Ëºà“π¡“ (ªí®®ÿ∫—π°Á

¬—ßª√“°Ø„Àâ‡ÀÁπÕ¬Ÿà ‚¥¬ºŸâ∫√‘À“√∑’Ë¬—ßÀ≈ß¬ÿ§À≈ß ¡—¬

À√◊ÕºŸâ∫√‘À“√∑’Ë ‰¡à¡’¡‚π∑—»πåæ◊Èπ∞“π«à“·∫∫‰Àπ§◊Õ

°“√√«¡»Ÿπ¬å ·∫∫‰Àπ‡ªìπ°“√°√–®“¬) „π√–∫∫√“™°“√

‚¥¬‡©æ“–„πª√–‡¥Áπ∑’ËºŸâ∫√‘À“√®–· ¥ßµπ‡ªìπ

ºŸâ‡™’Ë¬«™“≠ À√◊ÕºŸâ√Ÿâ¥’ · ¥ß∫∑∫“∑‡ªìπºŸâ°”Àπ¥ªí≠À“

À√◊Õ§«“¡µâÕß°“√ µ≈Õ¥®π«‘∏’°“√„π°“√®—¥°“√ „π

≈—°…≥–∑’Ë‡ªìπÕ“À“√ ”‡√Á®√Ÿª„ÀâºŸâªØ‘∫—µ‘π”‰ªªØ‘∫—µ‘  ́ ÷Ëß

º≈®“°°“√∫√‘À“√‡™àππ—Èπ ‰¥â¡’¢âÕ«‘æ“°…å«‘®“√≥å«à“

°àÕ„Àâ‡°‘¥ ¿“æ°“√‡≈’È¬ß‰¡à‚µ¢ÕßºŸâªØ‘∫—µ‘ ∑”„Àâ¢“¥

§«“¡§‘¥√‘‡√‘Ë¡ √â“ß √√§å ¢“¥§«“¡°√–µ◊Õ√◊Õ√âπ ·≈–

¢“¥§«“¡®√‘ß®—ß„π°“√ªØ‘∫—µ‘ß“π Õ—π‡π◊ËÕß®“°°“√∑’ËµâÕß

§Õ¬√—∫·µà§” —Ëß À√◊ÕµâÕßæ÷Ëßæ“§«“¡§‘¥‡ÀÁπ¢ÕßºŸâ∑’ËÕ¬Ÿà

‡Àπ◊Õ°«à“Õ¬Ÿà‡ ¡Õ  àßº≈„Àâ°“√∫√‘À“√π—Èπ¢“¥§«“¡¬—Ëß¬◊π

¥—ß®–‡ÀÁπ‰¥â«à“‚§√ß°“√À≈“¬‚§√ß°“√µâÕß¬ÿµ‘≈ß‰ª

‡¡◊ËÕºŸâ∫√‘À“√‡ª≈’Ë¬π‰ª Õ¬à“ß‰√°Áµ“¡„π√–¬–ªí®®ÿ∫—π Õ—π

‡ªìπº≈®“°°“√ªØ‘√Ÿª√–∫∫√“™°“√ ·≈–°“√ªØ‘√Ÿª

√–∫∫°“√»÷°…“ ∑’Ë¡’°“√°√–®“¬Õ”π“®∑“ß°“√∫√‘À“√°—π

¡“°¢÷Èπ ¡’°“√π”‡Õ“À≈—°°“√∫√‘À“√·∫∫¬÷¥æ◊Èπ∑’Ë‡ªìπ∞“π

(site based management: SBM) ¡“„™â°—πÕ¬à“ß

°«â“ß¢«“ß °Á§“¥À«—ß«à“ ≈—°…≥–°“√∫√‘À“√®–¡’°“√

‡ª≈’Ë¬π·ª≈ß‰ª „Àâ‡À¡◊Õπ°—∫°“√«‘®—¬„π√Ÿª·∫∫∑’Ë “¡ §◊Õ

emancipatory/participatory action research ¡“°¢÷Èπ

°≈à“«‰¥â«à“ emancipatory/participatory

action research ‡ªìπ‡∑§π‘§°“√«‘®—¬∑’Ë‡ª≈’Ë¬π√Ÿª·∫∫

‰ª®“°·∫∫∫π≈ß≈à“ß (top-down approach) ‡ªìπ

·∫∫≈à“ß¢÷Èπ∫π (bottom-up approach) ºŸâ∂Ÿ°«‘®—¬‰¥â

‡ª≈’Ë¬π∫∑∫“∑®“°ºŸâ∂Ÿ°°√–∑” (passive) ‡ªìπºŸâ°√–∑”

(active) À√◊ÕºŸâ√à«¡°√–∑” (participant) À√◊Õ‡ª≈’Ë¬π

«‘∏’°“√«‘®—¬®“°æ«°‡¢“ (on them) ‡ªìπ°“√«‘®—¬‚¥¬

æ«°‡¢“ (by them) °≈à“«§◊Õ ºŸâ∂Ÿ°«‘®—¬®–¡’ à«π√à«¡„π

°“√«‘®—¬∑ÿ°¢—ÈπµÕπ ‡ªìπ∑—ÈßºŸâµ—¥ ‘π„® ºŸâªØ‘∫—µ‘ ·≈–

ºŸâ ‰¥â√—∫º≈®“°°“√ªØ‘∫—µ‘π—Èπ  à«π∫∑∫“∑¢ÕßºŸâ«‘®—¬°Á

‡ª≈’Ë¬π‰ª¥â«¬ ®“°°“√‡ªìπºŸâ‡™’Ë¬«™“≠À√◊ÕºŸâ√Ÿâ¥’®“°

¿“¬πÕ° (outside expert) °Á°≈“¬‡ªìπºŸâ√à«¡«‘®—¬∑’Ë

‡ ¡Õ¿“§°—π πÕ°®“°π—Èπ°“√«‘®—¬°Á‰¡à‰¥â¡’®ÿ¥¡ÿàßÀ¡“¬

‡æ’¬ß‡æ◊ËÕ∑”§«“¡‡¢â“„®À√◊Õ‡æ◊ËÕ§«“¡√Ÿâ„πª√“°Ø°“√≥å

µà“ßÊ ∑’Ë‡ªìπÕ¬Ÿà‡∑à“π—Èπ ·µà®–µâÕß¡’°“√ªØ‘∫—µ‘‡æ◊ËÕ°àÕ„Àâ

‡°‘¥°“√‡ª≈’Ë¬π·ª≈ß‰ª„π∑‘»∑“ß∑’Ëæ÷ßª√– ß§å¥â«¬ ·≈–

§“¥À«—ß«à“®–‡ªìπ°“√‡ª≈’Ë¬π·ª≈ß∑’Ë¬—Ëß¬◊πÕ—π‡π◊ËÕß®“°

§«“¡¡’æ—π∏–ºŸ°æ—π„π ‘Ëß∑’Ë∑”®“°∫∑∫“∑°“√¡’ à«π√à«¡

„π∑ÿ°¢—ÈπµÕππ—Èπ

„π∑“ßªØ‘∫—µ‘ emancipatory/participatory

action†research ‡ªìπ∑—Èß°“√∑”«‘®—¬ °“√∫√‘À“√ °“√

æ—≤π“ ·≈–°“√∑”ß“π ‡æ◊ËÕ°“√·°âªí≠À“„π‡«≈“‡¥’¬«°—π

‚¥¬ºŸâ«‘®—¬·≈–ºŸâ√à«¡«‘®—¬®–√à«¡°—π«‘‡§√“–Àå ¿“æ°“√≥å

∑’ËµâÕß°“√‡ª≈’Ë¬π·ª≈ß†®“°π—Èπ®÷ß°”Àπ¥·ºπ‡æ◊ËÕ°“√

‡ª≈’Ë¬π·ª≈ß‰ª Ÿà ¿“æ∑’Ëæ÷ßª√– ß§å†¡’°“√°”Àπ¥

«—µ∂ÿª√– ß§å·≈–«‘∏’°“√‡æ◊ËÕ°“√∫√√≈ÿ«—µ∂ÿª√– ß§åπ—Èπ

·≈â«π”·ºπ‰ª Ÿà°“√ªØ‘∫—µ‘†„π™à«ß°“√ªØ‘∫—µ‘ß“πµ“¡·ºπ

°Á®–¡’°“√µ‘¥µ“¡·≈–µ√«® Õ∫º≈°“√¥”‡π‘πß“π‡æ◊ËÕ

°“√ª√—∫ª√ÿß·°â‰¢ ·≈–‡¡◊ËÕ ‘Èπ ÿ¥°“√¥”‡π‘πß“πµ“¡·ºπ

°Á¡’°“√ª√–‡¡‘πº≈ √ÿª‚¥¬¿“æ√«¡ ·≈â«¡’¢âÕ¡Ÿ≈¬âÕπ°≈—∫

‚¥¬„π¢—ÈπµÕπµà“ßÊ†Õ“»—¬‡∑§π‘§«‘∏’°“√À≈“°À≈“¬«‘∏’

(triangulation) „π°“√√«∫√«¡¢âÕ¡Ÿ≈‡æ◊ËÕπ”¡“«‘‡§√“–Àå

ª√–°Õ∫°“√µ—¥ ‘π„® ∑—Èß«‘∏’°“√‡™‘ßª√‘¡“≥·≈–«‘∏’°“√

‡™‘ß§ÿ≥¿“æ ‡™àπ °“√„™â·∫∫ Õ∫∂“¡ °“√ —ß‡°µ·∫∫¡’

 à«π√à«¡ °“√ —¡¿“…≥å °“√∫—π∑÷°√“¬«—π À√◊Õ°“√∫—π∑÷°

¿“æ ‡ªìπµâπ

®“°≈—°…≥–¥—ß°≈à“«¡’¢âÕ —ß‡°µ«à“°√–∫«π°“√

«‘®—¬¢Õß action research ¡’§«“¡§≈â“¬§≈÷ß°—∫

°√–∫«π°“√∫√‘À“√ ´÷Ëßª√–°Õ∫¥â«¬¢—ÈπµÕπ∑’Ë ”§—≠

4 ¢—ÈπµÕπ §◊Õ ¢—ÈπµÕπ°“√«“ß·ºπ (planning) °“√π”

·ºπ‰ª Ÿà°“√ªØ‘∫—µ‘†(acting À√◊Õ implementation)†°“√

µ‘¥µ“¡µ√«® Õ∫°“√¥”‡π‘πß“πµ“¡·ºπ  (observation

À√◊Õ monitoring/evaluation) ·≈–°“√¡’¢âÕ¡Ÿ≈¬âÕπ°≈—∫
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(reflection À√◊Õ feedback) ‡æ◊ËÕ‰ª Ÿà«ß®√°“√¥”‡π‘πß“π

„π¢—ÈπµÕπµà“ßÊ Õ’° „π≈—°…≥–«ß®√·∫∫‡°≈’¬« «à“π

(spiral cycle)

action research ®÷ß‡ªìπÕ’°∑“ß‡≈◊Õ°Àπ÷Ëß¢Õß

‡∑§π‘§°“√«‘®—¬∑“ß —ß§¡»“ µ√å ∑’Ë¡’À≈—°°“√·µ°µà“ß

®“°‡∑§π‘§°“√«‘®—¬∑’Ë¡’Õ¬Ÿà§àÕπ¢â“ß¡“° ‰¡à«à“®–‡ªìπ°“√

«‘®—¬‡™‘ßª√‘¡“≥À√◊Õ°“√«‘®—¬‡™‘ß§ÿ≥¿“æ  ‚¥¬∑’Ë‡∑§π‘§

°“√«‘®—¬∑—Èß Õß  à«π„À≠à®–¡’®ÿ¥¡ÿàßÀ¡“¬‡æ◊ËÕ°“√∑”

§«“¡‡¢â“„® (understanding) À√◊Õ‡æ◊ËÕ§«“¡√Ÿâ (know-

ing) „πª√“°Ø°“√≥åµà“ßÊ ∑’Ë‡ªìπÕ¬Ÿà ‚¥¬ºŸâ«‘®—¬®–¡’

∫∑∫“∑‡ªìπºŸâ‡™’Ë¬«™“≠ (expert) „π°“√‡≈◊Õ°‡√◊ËÕß·≈–

√–‡∫’¬∫«‘∏’°“√«‘®—¬ ®“°π—Èπ®÷ß¥”‡π‘π°“√«‘®—¬°—∫°≈ÿà¡

ºŸâ∂Ÿ°«‘®—¬ °“√«‘®—¬„π≈—°…≥–¥—ß°≈à“« ‡¡◊ËÕ‰¥â√—∫§”µÕ∫

·≈â«ºŸâ«‘®—¬°Á®–®“°‰ª ªí≠À“µà“ßÊ ¬—ß§ß∂Ÿ°∑Õ¥∑‘Èß  ™’«‘µ

§«“¡‡ªìπÕ¬Ÿà¢ÕßºŸâ∂Ÿ°«‘®—¬¬—ß§ß‡ªìπ‡™àπ‡¥‘¡ ‰¡à‰¥â√—∫

ª√–‚¬™πåÀ√◊Õ‰¡à¡’°“√‡ª≈’Ë¬π·ª≈ß„¥ Ê ®“°°“√«‘®—¬π—Èπ

„π∑“ßµ√ß°—π¢â“¡ ºŸâ«‘®—¬°≈—∫‰¥âª√–‚¬™πå¡“°¡“¬ ‡™àπ

§«“¡°â“«Àπâ“∑“ßÕ“™’æ º≈µÕ∫·∑π ·≈–§«“¡¡’

™◊ËÕ‡ ’¬ß ‡ªìπµâπ

πÕ°®“°À≈—°°“√¢Õß action research ‚¥¬

π—¬‡ª√’¬∫‡∑’¬∫°—∫À≈—°°“√∫√‘À“√¥—ß°≈à“«·≈â« ºŸâ‡¢’¬π

‰¥â¡’‚Õ°“ »÷°…“·π«§‘¥°“√æ—≤π“Õ’° 2 ·π«§‘¥ §◊Õ

·π«§‘¥°“√æ—≤π“‡∑§‚π‚≈¬’·∫∫¡’ à«π√à«¡ ·≈–

·π«§‘¥°“√æ—≤π“·π««—≤π∏√√¡™ÿ¡™π ‡ÀÁπ«à“†∑—Èß Õß

·π«§‘¥ ¡’À≈—°°“√§≈â“¬§≈÷ß°—∫À≈—°°“√¢Õß action

research Õ¬Ÿà¡“° ‰¡à∑√“∫«à“„§√‰¥â√—∫Õ‘∑∏‘æ≈®“°„§√

À√◊Õµà“ß°Á‡ªìπ‡√◊ËÕß‡¥’¬«°—π ·µà°Á‡ÀÁπ«à“·π«§‘¥∑—Èß Õß

πà“®–¡’ª√–‚¬™πå µàÕ°“√‡ªìπ°√≥’»÷°…“‡ª√’¬∫‡∑’¬∫

‡æ◊ËÕ∑”§«“¡‡¢â“„®„πÀ≈—°°“√¢Õß†action†research „Àâ

™—¥‡®π¡“°¢÷Èπ  ‚¥¬‡©æ“–  emancipatory/participa-

tory action research „π∑“ß°≈—∫°—π °Á®–¡’ª√–‚¬™πå

µàÕ°“√π”‡Õ“À≈—°°“√¢Õß action research ‰ªª√–¬ÿ°µå

„™â‡æ◊ËÕ°“√æ—≤π“‰¥â‡™àπ°—π ¥—ßπ—Èπ®÷ß®–¢Õπ”‡Õ“·π«§‘¥

∑—Èß Õß¥—ß°≈à“«¡“°≈à“«∂÷ß‚¥¬ —ß‡¢ª¥—ßµàÕ‰ªπ’È

1. ·π«§‘¥°“√æ—≤π“‡∑§‚π‚≈¬’·∫∫¡’

 à«π√à«¡  (participatory technology development)

‡ªìπ°≈¬ÿ∑∏å∑’Ë‡πâπ„π‡√◊ËÕß ç°“√™à«¬‡√â“„Àâ‡°‘¥°“√æ—≤π“

∑“ß‡∑§‚π‚≈¬’∑’Ë¡ÿàß™—°π”„Àâ°“√æ—≤π“·≈–°“√¥—¥·ª≈ß

‡∑§‚π‚≈¬’ ‡°‘¥¢÷Èπ„πÀ¡Ÿàª√–™“™π‡Õß‚¥¬Õ“»—¬

°√–∫«π°“√®—¥√–‡∫’¬∫™ÿ¡™π  (Õ“®‡ªìπ‡¡◊ÕßÀ√◊Õ™π∫∑)

∫πæ◊Èπ∞“π§«“¡‡™◊ËÕ∑’Ë«à“ ‡∑§‚π‚≈¬’®–µâÕß¡’«‘«—≤π“°“√

Õ—π‡π◊ËÕß¡“®“°°“√∑¥≈Õß·≈–µ—¥ ‘π„®¥â«¬µ—«¢Õß

ª√–™“™π‡Õß«à“‡∑§‚π‚≈¬’™π‘¥„¥∑’Ë‡À¡“– ¡ Õ¥§≈âÕß

°—∫§«“¡µâÕß°“√¢Õßæ«°‡¢“Õ¬à“ß·∑â®√‘ßé

°“√æ—≤π“‡∑§‚π‚¬≈’·∫∫¡’ à«π√à«¡¡’®ÿ¥

¡ÿàßÀ¡“¬ ∑’Ë®–¬°√–¥—∫®‘µ ”π÷°·Ààß°“√«‘‡§√“–Àå«‘®“√≥å

¢Õßª√–™“™πµàÕ‡∑§π‘§«‘∑¬“°“√„¥Ê ∑’Ë¥”√ßÕ¬Ÿà«à“

¡’§«“¡‡À¡“– ¡ Õ¥§≈âÕß°—∫æ«°‡¢“À√◊Õ‰¡à ¡’æ≈—ß

§«“¡ “¡“√∂∑’Ë®–æ—≤π“À√◊Õ§‘¥§âπ¥—¥·ª≈ß‡∑§‚π‚≈¬’

‰¥â¥â«¬µ—«‡ÕßÕ¬à“ß‰√ ‚¥¬Õ“»—¬°√–∫«π°“√∑¥≈Õß

4 ª√–°“√¥—ßµàÕ‰ªπ’È §◊Õ (1) æ¬“¬“¡¥—¥·ª≈ß‡∑§‚π‚≈¬’

∑’Ë¡’Õ¬Ÿà ´÷Ëß‰¡à§àÕ¬‡À¡“– ¡ Õ¥§≈âÕß „Àâ°≈“¬‡ªìπ ‘Ëß∑’Ë

‡À¡“– ¡„™â°“√‰¥â®√‘ß (À√◊Õ∑”„Àâ°–∑—¥√—¥≈ß) (2) æ‘∑—°…å

‡∑§‚π‚≈¬’¥—Èß‡¥‘¡¢Õß∑âÕß∂‘Ëπ §‘¥§âπ·≈–ª√—∫ª√ÿß„Àâ

°â“«Àπâ“¬‘Ëß¢÷Èπ (3) ∑¥ Õ∫‡∑§‚π‚≈¬’∑’Ë‰¥â™◊ËÕ«à“¡’§«“¡

‡À¡“– ¡ ”À√—∫∑’ËÕ◊ËπÊ ¡“·≈â« ∑—Èßπ’È®–‰¥â«—¥§ÿ≥ª√–‚¬™πå

¢Õß¡—π«à“¡’§«“¡‡À¡“– ¡°—∫™ÿ¡™π·Ààßπ’ÈÀ√◊Õ‰¡à  (4) „™â

°“√ª√–™ÿ¡∂°‡∂’¬ß§«“¡√Ÿâ∑“ß¥â“π‡∑§π‘§ „Àâ°“√¢¬“¬

§«“¡§‘¥ ·≈–‡æ‘Ë¡æŸπ®‘µ ”π÷°·Ààß°“√«‘‡§√“–Àå«‘®“√≥å

°“√æ—≤π“‡∑§‚π‚≈¬’·∫∫¡’ à«π√à«¡ ®–∑”„Àâ

ª√–™“™πæ÷Ëßµπ‡Õß‰¥â¡“°¢÷Èπ ≈¥°“√æ÷Ëßæ“®“°¿“¬πÕ°

≈ß °àÕ„Àâ‡°‘¥§«“¡√‘‡√‘Ë¡ √â“ß √√§å∑’Ë®–æ—≤π“·≈–

¥—¥·ª≈ß„Àâ‡°‘¥‡∑§‚π‚≈¬’∑’Ë‡À¡“– ¡¢÷Èπ ‚¥¬Õ“®¢®—¥

·∫∫∑’Ë‰¡à‡¢â“∑à“∑—ÈßÀ≈“¬„ÀâÀ¡¥‰ª ́ ÷Ëß·∫∫∑’Ë‰¡à‡¢â“∑à“π—Èπ

∫“ß§√—Èß°ÁÕ“®‡ªìπ‡∑§‚π‚≈¬’¥—Èß‡¥‘¡¢Õß™“«∫â“π‡Õß

À√◊Õ‡∑§‚π‚≈¬’∑’Ëπ”‡¢â“¡“®“°∑’ËÕ◊Ëπ  ”À√—∫°√–∫«π°“√

æ—≤π“‡∑§‚π‚≈¬’·∫∫¡’ à«π√à«¡π’È ª√–°Õ∫¥â«¬¢—ÈπµÕπ

À≈—°Ê 6 ¢—ÈπµÕπ §◊Õ ¢—ÈπµÕπ°“√·®°·®ß™’Èªí≠À“·≈–

«‘‡§√“–Àåªí≠À“ ¢—ÈπµÕπ°“√√«∫√«¡·π«°“√·°âªí≠À“

∑’Ë™“«∫â“π√—∫√ŸâÀ√◊Õ§‘¥‰¥â∑—ÈßÀ¡¥¡“®—¥«“ß‡ª√’¬∫‡∑’¬∫

·≈–·π–π”‡∑§‚π‚≈¬’Õ◊ËπÊ ∑’ËæÕ‡ªìπ‰ª‰¥â ”À√—∫°“√·°â

ªí≠À“¡“„Àâ™“«∫â“π≈Õß‡ª√’¬∫‡∑’¬∫¥Ÿ¥â«¬ ·¡âÕ“®®–

‰¡à„™à‡∑§‚π‚≈¬’∑’Ë¡“®“°ª√– ∫°“√≥å¢Õß™“«∫â“π‡Õß

°Áµ“¡ ¢—ÈπµÕπ°“√°√–µÿâπ„Àâ‡°‘¥°“√∑¥≈Õß„π·π«°“√
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·°âªí≠À“∑’Ë™“«∫â“π‡≈◊Õ° √√‡Õß ¢—ÈπµÕπ°“√Õ”π«¬

§«“¡ –¥«°„Àâ°—∫°√–∫«π°“√∑¥≈Õß ¢—ÈπµÕπ∑”°“√

ª√–‡¡‘πº≈ ·≈–¢—ÈπµÕπ«“ß·ºπ„À¡à ”À√—∫°“√π”

‡∑§‚π‚≈¬’‰ª„™âß“π®√‘ßÊ (‚¥¬‡√‘Ë¡®“°¢—ÈπµÕπ∑’Ë 2 ¡“µ“¡

≈”¥—∫ ·µà∂â“°“√∑¥≈Õßª√“°Øº≈ÕÕ°¡“«à“‡∑§‚π‚≈¬’

ª√–‡¿∑π—ÈπÊ „™â°“√‰¡à‰¥â °Á„Àâ°≈—∫‰ª‡√‘Ë¡µâπ„À¡à∑’Ë¢—Èπ

µÕπ∑’Ë 1 À√◊Õ 2 ·≈â«·µà°√≥’)

°“√æ—≤π“‡∑§‚π‚≈¬’·∫∫¡’ à«π√à«¡π—Èπ

π—°æ—≤π“ (Õ“®À¡“¬∂÷ß§√Ÿ æ—≤π“°√À√◊ÕÕ◊ËπÊ) ®–µâÕß

µ√–Àπ—°∂÷ß§«“¡®”‡ªìπ∑’Ë®–µâÕßºπ«°µ—«‡Õß‡¢â“‡ªìπ

 à«πÀπ÷Ëß¢Õß™ÿ¡™π∑’Ëµπ‡Õß∑”ß“π¥â«¬Õ¬à“ß‡µÁ¡∑’Ë‡æ◊ËÕ

∑”§«“¡§ÿâπ‡§¬°—∫™“«∫â“π®π¡’∞“π–‡ªìπ ¡“™‘°§πÀπ÷Ëß

¢Õß™ÿ¡™π ®–µâÕß§Õ¬¥Ÿ¥´—∫°—∫™ÿ¡™π ‰¡à«à“®–‡ªìπ

«—≤π∏√√¡ ≈—°…≥–π‘ —¬ §«“¡µâÕß°“√§«“¡„ΩÉΩíπ

∑–‡¬Õ∑–¬“π µ≈Õ¥®πªí≠À“µà“ßÊ ¢Õß™“«∫â“π ·≈–

√«∫√«¡¢âÕ¡Ÿ≈µà“ßÊ ∑’Ë®–‡°’Ë¬«æ—π‚¥¬µ√ß°—∫ß“π∑’Ë®–

µâÕß∑”„Àâ°—∫™ÿ¡™ππ—Èπ „π·µà≈–¢—ÈπµÕππ—Èππ—°æ—≤π“®–

¡’∫∑∫“∑¥—ßπ’È§◊Õ „π¢—ÈπµÕπ∑’Ë 1 §◊Õ°“√·®°·®ß™’Èªí≠À“

π—Èπ π—°æ—≤π“®–µâÕß ‡°Á∫√«∫√«¡§«“¡§‘¥‡ÀÁπ¢Õß

™“«∫â“π‡°’Ë¬«°—∫ªí≠À“À≈—°Ê ∑’Ë™“«∫â“π‡º™‘≠Õ¬Ÿà ·≈–

‡ªìπªí≠À“∑’Ë “¡“√∂π”‡∑§‚π‚≈¬’¡“·°â‰¢‰¥â ‚¥¬ª√–‡¥Áπ

ªí≠À“µà“ßÊ ‡À≈à“π—Èπ ®–∂Ÿ°π”¡“·®°·®ß‡æ◊ËÕ‡ª√’¬∫

‡∑’¬∫°—π À“°ª√–‡¥Áπ„¥ ∑’Ë‡ÀÁπ«à“¡’º≈°√–∑∫µàÕ§π

 à«π„À≠à„π™ÿ¡™π°Á®–∂◊Õ‡ªìπª√–‡¥Áπªí≠À“ ”§—≠

®“°π—Èπ§àÕ¬§âπÀ“ª√–‡¥Áπªí≠À“ ”§—≠√Õß≈ß‰ª „π

¢—ÈπµÕπ∑’Ë 2 π—°æ—≤π“®–µâÕßæ¬“¬“¡ √«∫√«¡·π«∑“ß

°“√·°âªí≠À“∑’Ë‡ªìπ‰ª‰¥â∑—ÈßÀ¡¥‡∑à“∑’ËºŸâ§π„π™ÿ¡™π‰¥â

 ◊∫∑Õ¥À√◊Õ√—∫√Ÿâ°—π¡“ ÷́ËßÕ“®‰¥â¡“®“°°“√ π∑π“„π

«ß‡≈Á°Ê °—∫™“«∫â“π ‚¥¬„Àâ‚Õ°“ ·°à™“«∫â“π∑’Ë®–‡ πÕ

·π«∑“ß°“√·°âªí≠À“π—Èπ¥â«¬µπ‡ÕßÕ¬à“ß‡µÁ¡∑’Ë ®“°π—Èπ

π—°æ—≤π“°Á‡ πÕ‡∑§‚π‚≈¬’Õ◊ËπÊ ∑’ËÕ¬ŸàπÕ°‡Àπ◊Õ

ª√– ∫°“√≥å §«“¡√—∫√Ÿâ¢Õß™“«∫â“π‡¢â“ Ÿà«ß π∑π“¥â«¬

„π√–¬–·√°Ê „Àâ‡ πÕ·∫∫ßà“¬Ê ·µà®–‰¡à √ÿª«à“·∫∫π—Èπ

·∫∫π’È‡∑à“π—Èπ∑’Ë®–™à«¬·°âªí≠À“„Àâ™“«∫â“π ®–ª≈àÕ¬„Àâ

™“«∫â“π§‘¥‡ª√’¬∫‡∑’¬∫∑“ß‡≈◊Õ°µà“ßÊ ¥â«¬µπ‡Õß ·≈–

¬—ß‰¡à°≈à“«æ“¥æ‘ß∂÷ß‡∑§‚π‚≈¬’Õ◊ËπÊ „Àâ¡“°°«à“π—Èπ

®π°«à“™“«∫â“π®–∂“¡‰∂à‡æ‘Ë¡‡µ‘¡ ´÷Ëßπ—°æ—≤π“®–µâÕß

§Õ¬„Àâ¢âÕ¡Ÿ≈Õ¬Ÿà‡ªìπ√–¬–Ê ‡¡◊ËÕ‡ πÕ¢âÕ¡Ÿ≈‡ª√’¬∫‡∑’¬∫

„Àâ·°à™“«∫â“πÕ¬à“ß‡µÁ¡∑’Ë·≈â« °Áª≈àÕ¬„Àâ™“«∫â“π‡ªìπ

ºŸâµ—¥ ‘π„®‡≈◊Õ°‡∑§‚π‚¬≈’∑’Ë™“«∫â“π‡ÀÁπ«à“¥’ ‡À¡“– ¡

°—∫µπ‡Õß¡“°∑’Ë ÿ¥¡“™ÿ¥Àπ÷Ëß ®“°π—Èπ°Á®–‡¢â“ Ÿà¢—ÈπµÕπ

∑’Ë 3 §◊Õπ—°æ—≤π“®–µâÕß°√–µÿâπ„Àâ¡’°“√∑¥≈ÕßªØ‘∫—µ‘

µ“¡∑“ß‡≈◊Õ°∑’Ë™“«∫â“π‡≈◊Õ°π—Èπ ‚¥¬æ¬“¬“¡™—°®Ÿß

™“«∫â“π∑’Ë„Àâ§«“¡ π„®¡“æ∫ª–À“√◊Õ°—πÕ¬à“ß‡ªìπ°“√

‡ªìπß“π ‡æ◊ËÕ√à«¡°—π«“ß·ºπ„π√“¬≈–‡Õ’¬¥¢Õß°“√

∑¥≈Õß ¡’°“√·∫àßß“π§«“¡√—∫º‘¥™Õ∫°—πÕÕ°‰ª ‡æ◊ËÕ

„Àâ°“√∑¥≈Õßª√“°Øº≈„π™à«ß°“√∑¥≈ÕßªØ‘∫—µ‘

π—°æ—≤π“®–µâÕß§Õ¬Õ”π«¬§«“¡ –¥«°„Àâ°—∫™“«∫â“π

µ“¡¢—ÈπµÕπ∑’Ë 4 ‚¥¬®–µâÕßæ¬“¬“¡∑”„Àâ°“√∑¥≈Õß

¥”‡π‘π‰ªÕ¬à“ß∂Ÿ°µâÕßµ“¡À≈—°°“√∑’Ë√à«¡°—π«“ß‰«â   ·µà

æ¬“¬“¡À≈’°‡≈’Ë¬ß°“√„Àâ§«“¡™à«¬‡À≈◊Õ„¥Ê ∑’Ë‰¥âÕ¬à“ß

ßà“¬Ê À√◊Õ ”‡√Á®√Ÿª‡°‘π‰ª µ√“∫„¥∑’Ë°“√∑¥≈Õß¥”‡π‘π

µàÕ‰ª‰¥â π—°æ—≤π“®–§Õ¬„Àâ°”≈—ß„®·≈–°√–µÿâπ„Àâ‡°‘¥

°“√ª√–¥‘…∞å§‘¥§âπ∑’Ë Õ¥§≈âÕß·≈–ªØ‘∫—µ‘‰¥â®√‘ß

µ≈Õ¥™à«ß‡«≈“°“√∑¥≈Õßπ—Èπ „π¢≥–‡¥’¬«°—π°Á∫—π∑÷°º≈

∑—ÈßÀ¡¥‰«â„Àâ‡ªìπ√–∫∫ª√–¡«≈º≈¢÷Èπ¡“Õ¬à“ßßà“¬Ê

‡æ◊ËÕ„Àâ∑ÿ°§π‰¥â·≈°‡ª≈’Ë¬π§«“¡§‘¥‡ÀÁπ·≈–«‘‡§√“–Àå

À“ªí≠À“„πª√–‡¥Áπµà“ßÊ Õ—π®–π”‰ª Ÿà¢—ÈπµÕπ∑’Ë 5 §◊Õ

°“√ª√–‡¡‘πº≈ ´÷Ëß‚¥¬¡“°·≈â«®–∂◊Õ‡°≥±å¥â“π§«“¡

§ÿâ¡§à“®“°°“√≈ß∑ÿπ‡ªìπÀ≈—°«à“·π«∑“ß„¥„™â∑ÿππâÕ¬°«à“

·µà„Àâª√–‚¬™πå¡“°°«à“·≈–§ÿâ¡§à“°«à“  ‡™àπ °“√¢ÿ¥∫àÕ

‡≈’È¬ßª≈“¢π“¥‡≈Á°„Àâ√“¬‰¥â¥’°«à“∫àÕª≈“¢π“¥„À≠à∑’Ë

∑”¥â«¬Õ‘∞‚∫°´‘‡¡πµå‡¡◊ËÕ‡ª√’¬∫‡∑’¬∫°—∫∑ÿπ∑’Ë≈ß‰ª·≈â«

‡ªìπµâπ ‡¡◊ËÕ°“√∑¥≈Õßª√– ∫º≈ ”‡√Á® ·≈–™“«∫â“π

¡’§«“¡æ√âÕ¡·≈–µ—¥ ‘π„®∑’Ë®–π”‰ª„™â®√‘ß °Á®”‡ªìπµâÕß

Õ“»—¬°“√«“ß·ºπ„À¡àÕ¬à“ß√Õ∫§Õ∫µ“¡¢—ÈπµÕπ∑’Ë 6

‡æ◊ËÕ„Àâ°“√¥”‡π‘πß“π‡ªìπ‰ª¥â«¬¥’ „π√–À«à“ß°“√

¥”‡π‘πß“π°Á àß‡ √‘¡„Àâ¡’°“√ª√–™ÿ¡∂°‡∂’¬ß°—πÕ¬Ÿà‡ªìπ

√–¬–Ê ‡æ◊ËÕ∑”„Àâ‡∑§‚π‚≈¬’∑’Ëπ”‰ª„™âπ—Èπ‰¥â√—∫°“√æ—≤π“

„Àâ¥’¢÷Èπ‰ªÕ’° ®–‡ªìπª√–‚¬™πåµàÕ™“«∫â“π ªÑÕß°—π‰¡à„Àâ

‡°‘¥°“√ºŸ°¢“¥‚¥¬§π°≈ÿà¡πâÕ¬

°“√æ—≤π“‡∑§‚π‚≈¬’·∫∫¡’ à«π√à«¡ ¡’¢âÕ§«√

§”π÷ß∂÷ß¥—ßµàÕ‰ªπ’È (1) ªí®®—¬¥â“π°“√ –∑âÕπ°≈—∫¢Õß

ªí≠À“®“°°“√¥”‡π‘πß“π (action-reflection) ´÷Ëß®—¥„π
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√Ÿª¢Õß°“√∂°‡∂’¬ßÕ¿‘ª√“¬°—π‡ªìπ«“√–æ‘‡»…À≈—ß®“°

°“√¥”‡π‘πß“π„π¢—ÈπµÕπÀπ÷ËßÊ ‡ √Á® ‘Èπ≈ß °‘®°√√¡π’È

®–™à«¬æ—≤π“§«“¡ “¡“√∂¢Õß™“«∫â“π„Àâ‡°‘¥§«“¡§‘¥

√«∫¬Õ¥ √Ÿâ®—°®—∫°Æ‡°≥±å∑“ß∑ƒ…Æ’®“°°‘®°√√¡µà“ßÊ

∑’Ë ‰¥â¥”‡π‘π°—π¡“ °àÕ„Àâ‡°‘¥°“√Õ∏‘∫“¬µ’§«“¡

ª√“°Ø°“√≥å¥â“πµà“ßÊ ¥â«¬‡Àµÿ¥â«¬º≈ ‰¥â¡’‚Õ°“ 

æŸ¥°—π∂÷ß ‘Ëß∑’ËÕ¬Ÿà„π„®¢Õß·µà≈–§π ‰¡à«à“®–‡ªìπ∑—»π§µ‘

«‘∂’™’«‘µ §«“¡‡™◊ËÕ §«“¡°≈—« √«¡∑—Èß§«“¡√—∫√Ÿâ∑’ËÕ“®

‡æ‘Ë¡æŸπ¢÷ÈπÀ√◊Õ™–ß—°ß—π®πµâÕß‡°Á∫‰ª‰µ√àµ√Õß„π„®

µ≈Õ¥®π°“√¡’‚Õ°“ · ¥ß§«“¡§‘¥‡ÀÁπ π—∫ πÿπ

§≈âÕ¬µ“¡°—πÀ√◊Õ¢—¥·¬âß°—π  ‘Ëßµà“ßÊ ‡À≈à“π’È®–∑”„Àâ

™“«∫â“π‡¢â“„®∂÷ß¿“«–·Ààß°“√√«¡æ≈—ß∑”ß“π¢Õß°≈ÿà¡

‡°‘¥°“√µ√–Àπ—°∂÷ß ‘Ëß„¥∑’Ë§«√ π—∫ πÿπ  ‘Ëß„¥∑’Ë§«√

§—¥§â“π °“√¡’‚Õ°“ ª√–™ÿ¡ª√÷°…“À“√◊Õ°—πÀ≈—ß°“√

¥”‡π‘π°‘®°√√¡Àπ÷ËßÊ ®–™à«¬æ—≤π“∑—»π§µ‘·≈–§à“π‘¬¡

¢Õß™“«∫â“π„π¥â“π§«“¡‡™◊ËÕ¡—Ëπ„πµπ‡Õß„Àâ Ÿß¢÷Èπ  ™à«¬

≈¥§«“¡§‘¥∑’Ë®–À«—ßæ÷Ëßæ“§«“¡™à«¬‡À≈◊Õ®“°¿“¬πÕ°

„ÀâπâÕ¬≈ß ª√– ∫°“√≥å∑’Ë‡°‘¥¢÷Èπ ®–‡ªìπ à«πÀπ÷Ëß¢Õß

°“√‡√’¬π√Ÿâ∂÷ß‡§√◊ËÕß¡◊Õ∑’Ë®–π”¡“„™â·°âªí≠À“„¥Ê °àÕ„Àâ

‡°‘¥æ≈—ß·Ààß§«“¡ “¡“√∂∑’Ë®–·°âªí≠À“‰¥â¥â«¬µπ‡Õß

(2) °“√ª√–™ÿ¡∂°‡∂’¬ßÕ¿‘ª√“¬°—π¢Õß™“«∫â“π Õ“®‰¥â

º≈ √ÿª«à“ ‡∑§‚π‚≈¬’æ◊Èπ∫â“π∑’Ë¡’Õ¬Ÿà‡¥‘¡¡’§«“¡‡À¡“– ¡

À√◊Õ‰¡à¡’§«“¡‡À¡“– ¡ ‡∑§‚π‚≈¬’∑’Ëπ”‡¢â“¡“®“°∑’ËÕ◊Ëπ

¡’§«“¡‡À¡“– ¡À√◊Õ‰¡à‡À¡“– ¡ ·≈â«·µà°√≥’ ¢÷ÈπÕ¬Ÿà

°—∫°“√æ‘®“√≥“·≈–°“√µ—¥ ‘π„®¢Õß™“«∫â“π ́ ÷Ëß®–¡’º≈

∑”„Àâ‡∑§‚π‚≈¬’∑’Ë ‰¡à‡À¡“– ¡°—∫™“«∫â“πÀ√◊Õ™ÿ¡™π∂Ÿ°

¬°‡≈‘°‰ª„π∑’Ë ÿ¥ À“°‡ªìπ‡∑§‚π‚≈¬’∑’Ë‡À¡“– ¡°Á®–‰¥â

√—∫°“√¬Õ¡√—∫·≈–∂Ÿ°π”‰ª„™âÕ¬à“ß°«â“ß¢«“ß‡√◊ËÕ¬‰ª

π—Ëπ§◊Õ ∂â“¬‘Ëß∑”„Àâ‡∑§‚π‚≈¬’∑’Ë‡À¡“– ¡°—∫™ÿ¡™π‡°‘¥¢÷Èπ

‰¥â¡“°‡∑à“„¥ °Á®–∑”„Àâ‡∑§‚π‚≈¬’∑’Ë ‰¡à‡À¡“– ¡∂Ÿ°¢®—¥

ÕÕ°‰ª¡“°‡∑à“π—Èπ (3) ∫∑∫“∑¢Õßπ—°æ—≤π“¡’§«“¡

 ”§—≠‡ªìπÕ¬à“ß¬‘Ëß À“°π—°æ—≤π“π—ÈπÕ¬Ÿà¿“¬„µâ°“√

§√Õ∫ß”¢Õß·π«§«“¡§‘¥·∫∫√“™°“√ À√◊Õ°“√√—∫„™â

º≈ª√–‚¬™πå¢Õß™π™—Èππ” ́ ÷Ëß¡’≈—°…≥–¬—¥‡¬’¬¥ §√Õ∫ß”

·≈–°“√„Àâ∫√‘°“√∑“ß§«“¡√ŸâµàÕ™“«∫â“π¡“°°«à“°“√·≈°

‡ª≈’Ë¬π§«“¡§‘¥‡ÀÁπÕ¬à“ß‡ ¡Õ¿“§°—π Õ“®®–π”‰ª Ÿà°“√

‡º¬·æ√à‡∑§‚π‚≈¬’∑’Ë ‰¡à‡À¡“– ¡ÕÕ°‰ª‚¥¬‰¡àµ—Èß„®‰¥â

‡æ√“–™“«∫â“π¡’·π«‚πâ¡∑’Ë®–‡™◊ËÕøíßπ—°æ—≤π“‡ªìπ∑ÿπ‡¥‘¡

Õ¬Ÿà·≈â« ¥—ßπ—Èπ π—°æ—≤π“®–µâÕß∑”µ—«„Àâ¡’∫∑∫“∑‡ªìπ

çµ—«°√–µÿâπé „Àâ‡°‘¥°√–∫«π°“√‡ª≈’Ë¬π·ª≈ß™à«¬¢®—¥

≈¥∑ÕπÕÿª √√§„π°“√¥”‡π‘πß“π¢Õß™“«∫â“π ·≈–Àπÿπ

™à«¬∑“ß§«“¡§‘¥ √â“ß √√§å∑’Ë¡’§«“¡‡ªìπ‰ª‰¥âµà“ßÊ

„π°“√¡’ à«π√à«¡°—∫™“«∫â“ππ—Èπ π—°æ—≤π“®–µâÕß„Àâ§«“¡

 π„®µàÕ°“√µ—¥ ‘π„®¢Õß™“«∫â“π«à“ ‡ªìπ°“√µ—¥ ‘π„®

µ“¡§«“¡√Ÿâ ÷°¢ÕßÕ“√¡≥åÀ√◊Õ‰¡à ‡æ√“–∫àÕ¬§√—Èß∑’Ë ‘Ëß∑’Ë

™“«∫â“πµâÕß°“√π—Èπ‡ªìπ‡æ’¬ß ‘Ëß∑’ËµâÕß°“√µ“¡§«“¡√Ÿâ ÷°

‡∑à“π—Èπ (felt need) ¡‘„™à ‘Ëß∑’ËµâÕß°“√∑’Ë·∑â®√‘ß (real need)

¥—ßπ—Èππ—°æ—≤π“®–µâÕß§Õ¬°√–µÿâπ„Àâ™“«∫â“π¢∫§‘¥Õ¬Ÿà

‡ ¡Õ«à“ ªí≠À“∑’Ë·∑â®√‘ß§◊ÕÕ–‰√ Õ¬“°‰¥âÕ–‰√

2. ·π«§‘¥°“√æ—≤π“·π««—≤π∏√√¡™ÿ¡™π

ºŸâ‡ πÕ·π«§‘¥π’È§◊Õ °“≠®π“ ·°â«‡∑æ ‚¥¬¡’·π«§‘¥∑’Ë

πà“ π„®«à“ ç®–‰¡àπ”‡ πÕ«à“‡√“§◊Õ§”µÕ∫∑ÿ°Õ¬à“ß„π

°“√·°âªí≠À“¢Õß°“√æ—≤π“é À√◊Õ ç‡√“§◊Õ∂ππ‡ âπ‡¥’¬«

∑’Ëµ—¥µ√ß‰ª Ÿà‡ªÑ“À¡“¬·Ààß§«“¡ ”‡√Á®„π°“√æ—≤π“é

®“°·π«§‘¥¥—ß°≈à“« ∑”„Àâ°√Õ∫§«“¡§‘¥·≈–§«“¡‡™◊ËÕ

æ◊Èπ∞“π∫“ßª√–°“√‡°’Ë¬«°—∫°“√æ—≤π“‡ª≈’Ë¬π‰ª §◊Õ ‡¥‘¡

‡¡◊ËÕπ—°æ—≤π“‡¢â“‰ª„πÀ¡Ÿà∫â“π  ‘Ëß∑’Ëπ—°æ—≤π“¡’Õ¬Ÿà„π ¡Õß

§◊Õ À¡Ÿà∫â“π∑’Ë‡√“°”≈—ß‡¢â“‰ª°”≈—ß¡’ªí≠À“ ‰¡à«à“®–‡ªìπ

ªí≠À“§«“¡¬“°®π ¢“¥¢â“«†¡’Àπ’È ‘π §«“¡‡®Á∫ªÉ«¬ ·≈â«

°Á®–¡’§”∂“¡«à“ ™“«∫â“π¡’ªí≠À“Õ–‰√ ·≈â«°Á®–‡ πÕ

«‘∏’°“√·≈–√Ÿª·∫∫°“√·°âªí≠À“„Àâ†‡™àπ À“°¢“¥¢â“«°Á

‡ πÕ„Àâµ—Èß∏π“§“√¢â“« ‡ªìπµâπ °Á®–‡ª≈’Ë¬π‰ª‡ªìπ°“√µ—Èß

§”∂“¡«à“À¡Ÿà∫â“π¡’ªí≠À“Õ–‰√ ‡§¬·°âªí≠À“π—ÈπÕ¬à“ß‰√

¡’‡ß◊ËÕπ‰¢À√◊Õ‡æ√“–‡Àµÿ„¥®÷ß∑”„Àâ‰¡à “¡“√∂·°âªí≠À“

π—Èπ‰¥âÕ¬à“ß‡µÁ¡∑’Ë ™“«∫â“π¡’Õ–‰√Õ¬Ÿà∫â“ß·≈â«„π«—≤π∏√√¡

™ÿ¡™π∑’Ë¡’Õ¬Ÿà ·≈–®–‡Õ“¡“„™âª√–‚¬™πå‰¥âÕ¬à“ß‰√ À“°

‡ª√’¬∫‡∑’¬∫°—π·≈â« ·π«§‘¥‡¥‘¡¥Ÿ‡À¡◊Õπ®–‡™◊ËÕ«à“

™“«∫â“π¡’·µà¥â“π∑’Ë‡ªìπªí≠À“‡∑à“π—Èπ  à«π¥â“π∑’Ë‡ªìπ«‘∏’

·°âªí≠À“π—Èπ«à“ß‡ª≈à“ µâÕßπ”‡Õ“®“°¢â“ßπÕ°‡¢â“‰ª  à«π

·π«§‘¥„À¡àπ—Èπ‡™◊ËÕ«à“„π«—≤π∏√√¡™ÿ¡™ππ—Èπ‰¡à«à“ß‡ª≈à“

„ππ—Èπ∫√√®ÿ¥â«¬æ≈—ß§«“¡ “¡“√∂ æ≈—ß¿Ÿ¡‘ªí≠≠“ æ≈—ß

 √â“ß √√§å∑’Ë®–·°âªí≠À“™ÿ¡™π

°“√æ—≤π“™π∫∑·∫∫«—≤π∏√√¡™ÿ¡™πµâÕß

§”π÷ß∂÷ß ·π«°“√æ—≤π“®“°≈à“ß¢÷Èπ∫π (bottom-up) ́ ÷Ëß
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‡ªìπ∑’Ëµ√ß¢â“¡°—∫°“√∑”ß“π·∫∫∫π≈ß≈à“ß  (top-down)

·µà≈—°…≥–°“√æ—≤π“·∫∫≈à“ß¢÷Èπ∫ππ—Èπ¡’À≈“¬¡‘µ‘†§◊Õ†

¡‘µ‘·√° ‡√‘Ë¡¥â«¬§«“¡µâÕß°“√«à“®–æ—≤π“Õ–‰√π—Èπ

®–µâÕß∂Ÿ°°”Àπ¥¡“®“°ΩÉ“¬¢Õß™“«∫â“π‡Õß ‚¥¬∑’Ë

π—°æ—≤π“‰¡à®”‡ªìπµâÕß‡µ√’¬¡‡Õ“‰«â≈à«ßÀπâ“«à“ ∑ÿ°

À¡Ÿà∫â“π®–µâÕß¡’ªí≠À“∑“ß‡»√…∞°‘® µâÕß∑”∏π“§“√¢â“«

À√◊Õ∏π“§“√ªÿÜ¬ À“°À¡Ÿà∫â“π„¥¡’§«“¡ π„®∑’Ë®–√«¡

°≈ÿà¡°—π ‡æ◊ËÕ√◊ÈÕøóôπ∏√√¡‡π’¬¡ª√–‡æ≥’¢Õßµπ†‡™àπ

√«¡°≈ÿà¡°—π∫Ÿ√≥–ªØ‘ —ß¢√≥å»“≈ªŸÉµ“ °ÁµâÕß‡√‘Ë¡µâπ®“°

§«“¡µâÕß°“√Õ—ππ—Èπ†‡æ√“–≈”¥—∫§«“¡µâÕß°“√∫àß∫Õ°

∂÷ß√–¥—∫§«“¡ ”§—≠¢Õß ‘Ëß∑’Ë™“«∫â“πª√“√∂π“Õ¬à“ß

·∑â®√‘ß ´÷ËßÕ“®‰¡à„™à‡√◊ËÕß∑’Ë‡°’Ë¬«°—∫‡»√…∞°‘®°Á‰¥â ¡‘µ‘

∑’Ë Õß °“√°”Àπ¥√Ÿª·∫∫«‘∏’°“√„π°“√µÕ∫ πÕß§«“¡

µâÕß°“√À√◊Õ«‘∏’°“√·°âªí≠À“π—Èπ ®”‡ªìπµâÕß„™â«‘∏’°“√

¢Õß™“«∫â“π¥â«¬°—π®“°§”∂“¡∑’Ë«à“·µà°àÕππ—Èπ™ÿ¡™π

‡§¬¡’«‘∏’°“√„π°“√‡º™‘≠ªí≠À“π—ÈπÕ¬à“ß‰√∫â“ß ∂◊Õ«à“

§«“¡√Ÿâ„π°“√·°âªí≠À“¥—ß°≈à“«‡ªìπ¡√¥°µ°∑Õ¥®“°

∫√√æ∫ÿ√ÿ…¢Õß™ÿ¡™π ®–µâÕß‰¡à‚¬π∑‘Èß‰ª ¡‘µ‘∑’Ë “¡ §◊Õ

À≈—ß®“°√—∫√Ÿâ§«“¡µâÕß°“√¢Õß™“«∫â“π·≈–‰¥â»÷°…“

 ”√«®«‘∏’°“√·°âªí≠À“∑’Ë‡§¬¡’Õ¬Ÿà„π«—≤π∏√√¡™ÿ¡™π·≈â«

„π¢—ÈπµÕπ°“√«“ß·ºπ‡æ◊ËÕ·°âªí≠À“®–µâÕß„™â«—≤π∏√√¡

™ÿ¡™ππ—Èπ‡Õß ‡ªìπµ—«µ—Èß‡ªìπ®ÿ¥‡√‘Ë¡µâπ ‚¥¬Õ“®®–

ª√– “π°—∫§«“¡√Ÿâ∑’Ëπ”‰ª®“°¿“¬πÕ° ‡™àπ ·¡â«à“®–

®”‡ªìπµâÕß∑”∏π“§“√¢â“« °ÁµâÕß∑” ·µà∏π“§“√¢â“«„π

·µà≈–™ÿ¡™πÕ“®‰¡à‡À¡◊Õπ°—π µ“¡«—≤π∏√√¡™ÿ¡™π¢Õß

·µà≈–·Ààßπ—Èπ ‡ªìπµâπ

°“√π”‡Õ“·π«§‘¥°“√æ—≤π“Õ’° 2 ·π«§‘¥ §◊Õ

·π«§‘¥°“√æ—≤π“‡∑§‚π‚≈¬’·∫∫¡’ à«π√à«¡ ·≈–

·π«§‘¥°“√æ—≤π“·π««—≤π∏√√¡™ÿ¡™π†¡“°≈à“«∂÷ß

¢â“ßµâππ’È ºŸâ‡¢’¬π§“¥À«—ß«à“®–∑”„Àâ‡°‘¥¿“æ§«“¡‡¢â“„®

„π‡√◊ËÕß emancipatory/participatory action† research

Õ¬à“ß‡ªìπ√Ÿª∏√√¡¡“°¢÷Èπ  “¡“√∂π”‰ªª√–¬ÿ°µå„™â°—∫

°“√∑”«‘®—¬‡™‘ßªØ‘∫—µ‘°“√·∫∫¡’ à«π√à«¡‰¥âÕ¬à“ß‡À¡“– ¡

¢÷Èπ ‚¥¬‡©æ“–°“√«‘®—¬„πÀπà«¬ß“π∑“ß°“√»÷°…“ ÷́Ëß

ºŸâ«‘®—¬Õ“®π÷°¿“æ¢Õß™“«∫â“π·≈–™ÿ¡™π‡ªìπ¿“æ¢Õß

§≥–§√ŸÕ“®“√¬å ·≈–‚√ß‡√’¬π·∑π

Õ¬à“ß‰√°Áµ“¡† ¡’¢âÕ —ß‡°µ«à“ ‚¥¬À≈—°°“√¢Õß

emancipatory/participatory action research À√◊Õ

À≈—°°“√∫√‘À“√ À√◊ÕÀ≈—°°“√¢Õß·π«§‘¥°“√æ—≤π“

∑—Èß Õß·π«§‘¥°Á¥’ µà“ß‡ªìπÀ≈—°°“√∫√‘À“√ß“πÀ√◊Õ°“√

æ—≤π“ß“π„π·π«∑“ßª√–™“∏‘ª‰µ¬∑’Ë§àÕπ¢â“ß ¡∫Ÿ√≥å

·∫∫ ‡πâπ°“√¡’ à«π√à«¡ §«“¡‡ ¡Õ¿“§ §«“¡‡§“√æ

„π‡°’¬√µ‘ »—°¥‘Ï»√’ ·≈–§«“¡ “¡“√∂´÷Ëß°—π·≈–°—π ·µà

‡¡◊ËÕπ”¡“„™â„π∫√‘∫∑¢Õß —ß§¡‰∑¬ ‚¥¬‡©æ“–„πÀπà«¬

ß“π∑“ß√“™°“√ ́ ÷Ëß‡§¬™‘π°—∫‚§√ß √â“ß·≈–æƒµ‘°√√¡

°“√∫√‘À“√·≈–°“√æ—≤π“·∫∫∫π≈ß≈à“ß °“√∑’Ë®–‡ª≈’Ë¬π

∫∑∫“∑¢ÕßºŸâ«‘®—¬®“°ºŸâ«‘®—¬À√◊Õπ—°æ—≤π“ºŸâ√Ÿâ¥’∑’Ë‡§¬™‘π

°—∫°“√ÕÕ°§” —Ëß‰ª‡ªìπºŸâ∑”ß“π√à«¡Õ¬à“ß‡ ¡Õ¿“§°—π

À√◊Õ°“√∑’Ë®–‡ª≈’Ë¬π∫∑∫“∑¢ÕßºŸâ∂Ÿ°«‘®—¬®“°ºŸâ∂Ÿ°

°√–∑”‰ª‡ªìπºŸâ°√–∑”‡ ’¬‡Õß ∑—ÈßÊ ∑’Ë‡§¬™‘π°—∫°“√

ªØ‘∫—µ‘ß“πµ“¡ —Ëß¡“µ≈Õ¥π—Èπ®–‡ªìπ‰ª‰¥â¥â«¬¥’‡æ’¬ß„¥

∑”„Àâ¡’¢âÕ ß —¬«à“‚¥¬À≈—°°“√¢Õß action research ∑’Ë

¡’≈—°…≥–‡ªìπª√–™“∏‘ª‰µ¬§àÕπ¢â“ß ¡∫Ÿ√≥å·∫∫ „π

√–¥—∫∑’Ë‡√’¬°«à“ çEmancipatoryé π—Èπ®–‡ªìπÕÿª √√§µàÕ

°“√«‘®—¬ °“√∫√‘À“√ À√◊Õ°“√æ—≤π“Õ¬Ÿà„πµ—«¡—π‡ ’¬‡Õß

À√◊Õ‰¡à À√◊Õ„π∑“ßµ√ß°—π¢â“¡  ‘Ëßπ’È‡ªìπª√–‡¥Áπ∑’Ë

∑â“∑“¬À√◊Õ‰¡à ∑—ÈßµàÕπ—°«‘®—¬ π—°∫√‘À“√ À√◊Õπ—°æ—≤π“

„π°“√∑’Ë®–¡ÿàß¡—Ëπ‡Õ“™π– ‡æ◊ËÕ‡ √‘¡ √â“ßÀ≈—°°“√«‘®—¬

À≈—°°“√∫√‘À“√ À√◊ÕÀ≈—°°“√æ—≤π“ ·∫∫ª√–™“∏‘ª‰µ¬

À√◊Õ·∫∫¡’ à«π√à«¡„Àâ‡°‘¥¢÷ÈπÕ¬à“ß®√‘ß®—ß °Á‡ªìπ§”∂“¡∑’Ë

¢ÕΩ“°∑‘Èß‰«â„Àâæ‘®“√≥“°—π

 ”À√—∫°“√«‘®—¬„π√Ÿª·∫∫ emancipatory/

participatory action research π’È ºŸâ‡¢’¬π‰¥â —ß‡§√“–Àå

À≈—°°“√ ®√√¬“∫√√≥ ·≈–∫∑∫“∑¢ÕßºŸâ«‘®—¬ ‰¥â

°”Àπ¥‡ªìπÀ≈—°°“√ 10 ª√–°“√ ®√√¬“∫√√≥ 10

ª√–°“√ √«¡∑—Èß∫∑∫“∑¢ÕßºŸâ«‘®—¬„π«ß®√¢Õß°“√«‘®—¬

‡™‘ßªØ‘∫—µ‘°“√·∫∫¡’ à«π√à«¡‰«â¥â«¬ ¥—ß· ¥ß„π¿“æ 1

´÷Ëß¡’¢âÕ —ß‡°µ«à“ ºŸâ‡¢’¬π‰¥â‡æ‘Ë¡‡µ‘¡√“¬≈–‡Õ’¬¥„π‡™‘ß

«‘™“°“√„π·µà≈–¢—ÈπµÕπ„Àâ¡“°¢÷Èπ ‡™àπ °“√°”Àπ¥®ÿ¥

¡ÿàßÀ¡“¬ °“√°”Àπ¥¥—™π’™’È«—¥º≈ ”‡√Á® °“√«‘‡§√“–Àå

 ¿“æªí®®ÿ∫—π¢Õß·µà≈–¥—™π’™’È«—¥ °“√°”Àπ¥‡ªÑ“À¡“¬

·≈–°“√°”Àπ¥‚§√ß°“√À√◊Õ°‘®°√√¡ ‡ªìπµâπ ‡æ◊ËÕ„Àâ
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‡ªìπµ—«·∫∫∑’Ë‡À¡“– ¡°—∫°“√∑’Ë®–π”‰ª„™â„πÀπà«¬ß“π

∑“ß°“√»÷°…“ °—∫π—°«‘™“°“√À√◊Õπ—°°“√»÷°…“ ´÷Ëß®–¡’

°“√§‘¥·≈–°“√∑”ß“π∑’Ë‡ªìπ√–∫∫·≈–‡ªìπ«‘™“°“√

¡“°°«à“„π°“√π”‰ª„™â„πæ◊Èπ∑’Ë™ÿ¡™πÀ√◊Õ°—∫™“«∫â“π

°“√π”µ—«·∫∫¥—ß°≈à“«¢â“ßµâπ‰ªª√–¬ÿ°µå„™â

„π°“√«‘®—¬¢Õßπ—°»÷°…“ª√‘≠≠“‡Õ° “¢“«‘™“°“√∫√‘À“√

°“√»÷°…“ ¥—ß°√≥’¢Õß ÿ√—µπå ¥«ß™“∑¡ ́ ÷Ëß∑”«‘®—¬‡√◊ËÕß

ç°“√æ—≤π“ Ÿà§«“¡‡ªìπÕß§å°“√·Ààß°“√‡√’¬π√Ÿâ: °√≥’

 ”π—°ß“π‡¢µæ◊Èπ∑’Ë°“√»÷°…“¡À“ “√§“¡ ‡¢µ 2é ¡’°≈ÿà¡

‡ªÑ“À¡“¬°“√«‘®—¬‡ªìπºŸâ∫√‘À“√ 7 √“¬ °≈ÿà¡∫ÿ§≈“°√∑“ß

°“√»÷°…“ 20 √“¬ °≈ÿà¡¢â“√“™°“√æ≈‡√◊Õπ 45 √“¬ ·≈–

°≈ÿà¡≈Ÿ°®â“ßª√–®” 8 √“¬

„π°“√¥”‡π‘πß“π«‘®—¬ ‡π◊ËÕß®“°§«“¡‡ªìπ

Õß§å°“√·Ààß°“√‡√’¬π√Ÿâ‡ªìπ‡√◊ËÕß„À¡à·π«§‘¥„À¡à  ÿ√—µπå

¥«ß™“∑¡ ®÷ß‰¥â‡æ‘Ë¡¢—ÈπµÕπ°“√‡µ√’¬¡§«“¡æ√âÕ¡¢Õß

∫ÿ§≈“°√°àÕπ°“√¥”‡π‘πß“π„π¢—ÈπµÕπµà“ßÊ ¢Õß°“√«‘®—¬

‡™‘ßªØ‘∫—µ‘°“√·∫∫¡’ à«π√à«¡ (participatory action

research) ´÷Ëß°‘®°√√¡°“√‡µ√’¬¡§«“¡æ√âÕ¡π—Èπ¡’

4 °‘®°√√¡ §◊Õ 1) °“√®—¥Õ∫√¡∫ÿ§≈“°√‚¥¬«‘∑¬“°√

®“°¿“¬πÕ° 2) °“√®—¥„Àâ¡’°“√»÷°…“¥Ÿß“πÀπà«¬ß“π∑’Ë

ª√– ∫§«“¡ ”‡√Á® (best practice) „π°“√æ—≤π“Õß§å°“√

·≈–¡’≈—°…≥–‡ªìπÕß§å°“√·Ààß°“√‡√’¬π√Ÿâ 3) °“√®—¥„Àâ

¡’°“√ π∑π“°≈ÿà¡ (focus group discussion) ‡æ◊ËÕ∑”

§«“¡‡¢â“„®µ—«·ª√À√◊Õª√–‡¥Áπµà“ßÊ ‡°’Ë¬«°—∫§«“¡‡ªìπ

Õß§å°“√·Ààß°“√‡√’¬π√Ÿâ ·≈– 4) °“√®—¥„Àâ¡’°“√»÷°…“

«‘‡§√“–Àå∫√‘∫∑¢Õß ”π—°ß“π‚¥¬„™â SWOT analysis

®“°π—Èπ®÷ß‡ªìπ°“√¥”‡π‘πß“πµ“¡¢—ÈπµÕπ¢Õß°“√«‘®—¬

‡™‘ßªØ‘∫—µ‘°“√·∫∫¡’ à«π√à«¡‚¥¬¬÷¥À≈—°°“√ 10 ª√–°“√

®√√¬“∫√√≥ 10 ª√–°“√ ·µà ÿ√—µπå ¥«ß™“∑¡ ‰¥â‡æ‘Ë¡

°“√„™âª√—™≠“¢Õß°“√∫√‘À“√§ÿ≥¿“æÕß§å√«¡ (total

quality management) ‡¢â“‰ª¥â«¬Õ’° 3 ª√–°“√ §◊Õ

1) °“√„Àâ§«“¡ ”§—≠°—∫≈Ÿ°§â“À√◊ÕºŸâ√—∫∫√‘°“√ 2) °“√

„Àâ§«“¡ ”§—≠°—∫æπ—°ß“πÀ√◊Õ ¡“™‘°„πÕß§å°“√ ·≈–

3) °“√ª√—∫ª√ÿß∑—Èß√–∫∫Õ¬à“ß ¡Ë”‡ ¡Õ·≈–µàÕ‡π◊ËÕß

Õ’°°√≥’Àπ÷Ëß§◊Õ°“√«‘®—¬¢Õß ∂“æ√ À¬Õß‡Õàπ

‰¥â∑”°“√»÷°…“°“√∫√‘À“√®—¥°“√‚√ß‡√’¬πµ“¡‚§√ß°“√

Àπ÷ËßÕ”‡¿ÕÀπ÷Ëß‚√ß‡√’¬π„πΩíπ —ß°—¥ ”π—°ß“π‡¢µæ◊Èπ∑’Ë

°“√»÷°…“¢Õπ·°àπ ‡¢µ 4 °√≥’‚√ß‡√’¬π∫â“π§Ÿ„π≈—°…≥–

¢Õß°“√π”π‚¬∫“¬‰ªªØ‘∫—µ‘ ‚¥¬„™â√Ÿª·∫∫«‘∏’«‘®—¬‡™‘ß

ªØ‘∫—µ‘°“√·∫∫¡’ à«π√à«¡ ́ ÷Ëß°”Àπ¥√Ÿª·∫∫°“√«‘®—¬‡ªìπ

 Õß¢—ÈπµÕπ §◊Õ ¢—ÈπµÕπ·√°‡ªìπ°“√»÷°…“∫√‘∫∑ ¡’

2 °‘®°√√¡ §◊Õ 1) °“√»÷°…“∫√‘∫∑¢Õß‚√ß‡√’¬πµ“¡

‚§√ß°“√Àπ÷ËßÕ”‡¿ÕÀπ÷Ëß‚√ß‡√’¬π„πΩíπ „π —ß°—¥ ”π—°ß“π

‡¢µæ◊Èπ∑’Ë°“√»÷°…“¢Õπ·°àπ ‡¢µ 4 ®”π«π 5 ‚√ß ‚¥¬

„™â«‘∏’°“√«‘®—¬‡™‘ß ”√«® ·≈– 2) °“√»÷°…“∫√‘∫∑¢Õß

‚√ß‡√’¬π∑’Ëª√– ∫§«“¡ ”‡√Á® (best practice) ®”π«π

1 ‚√ß‡ªìπ°√≥’»÷°…“ (case study)  ́ ÷Ëßº≈®“°°“√»÷°…“

∫√‘∫∑∑—Èß Õß°√≥’ ∑”„Àâ‰¥â¢âÕ¡Ÿ≈∑’Ëπ”‰ª Ÿà¢—ÈπµÕπ∑’Ë Õß

§◊Õ °“√¥”‡π‘πß“πµ“¡«ß®√°“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√

·∫∫¡’ à«π√à«¡
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°“√«‘®—¬‡™‘ß§ÿ≥¿“æ·≈–°“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√
·∫∫¡’ à«π√à«¡

π—°»÷°…“ª√‘≠≠“‡Õ°  “¢“«‘™“°“√∫√‘À“√°“√»÷°…“ √ÿàπ∑’Ë 3

°≈à“«π”

„πªí®®ÿ∫—π ºŸâ∑’Ë¡’§«“¡√Ÿâ§«“¡‡¢â“„®æ◊Èπ∞“π„π

‡∑§π‘§¢Õß ç∑—Èß«‘∏’°“√‡™‘ßª√‘¡“≥·≈–‡™‘ß§ÿ≥¿“æé ¡—°

®–§âπæ∫§ÿ≥§à“¢Õß°“√„™â√–‡∫’¬∫«‘∏’«‘®—¬∑—Èß Õß

ª√–‡¿∑π’ÈÕ¬à“ßº ¡º “π°—π ‡æ◊ËÕ„Àâ ‰¥â§”µÕ∫¢Õß

§”∂“¡°“√«‘®—¬ (research question) ∑’Ë ¡∫Ÿ√≥å¡“°¢÷Èπ

¥—ßπ’È §◊Õ

1. °“√«‘®—¬‡™‘ß§ÿ≥¿“æπ”√àÕß  “¡“√∂™à«¬

°“√µ—Èß ¡¡µ‘∞“π ·≈–ÕÕ°·∫∫‡§√◊ËÕß¡◊Õ

„π°“√«‘®—¬‡™‘ßª√‘¡“≥ √«¡∑—Èß°“√‡≈◊Õ°

ª√–‡¥Áπ ·π«§”∂“¡ ·≈–¿“…“∑’Ë„™âÕ¬à“ß

‡À¡“– ¡°—∫°≈ÿà¡ª√–™“°√∑’Ë»÷°…“

2. „π·∫∫ Õ∫∂“¡‡æ◊ËÕ ”√«®¢âÕ¡Ÿ≈‡™‘ß

ª√‘¡“≥ Õ“®®–„™â‡ªìπ¢âÕ¡Ÿ≈æ◊Èπ∞“π (back-

ground information) „π°“√ÕÕ°·∫∫°“√

«‘®—¬‡™‘ß§ÿ≥¿“æ

3. ¢âÕ¡Ÿ≈‡™‘ßª√‘¡“≥„πª√–™“°√∑’Ë∑”°“√

»÷°…“ (study population) ∑’Ë‡ªìπ¢âÕ¡Ÿ≈

§ÿ≥≈—°…≥–ª√–™“°√ (socio - demo-

graphic data)  “¡“√∂™à«¬„π°“√·ª≈º≈

(interpret) ¢Õß°“√«‘®—¬‡™‘ß§ÿ≥¿“æ À√◊Õ

™à«¬„Àâ‡ÀÁπ§«“¡ ”§—≠¢Õß§«“¡·µ°µà“ß

√–À«à“ß°≈ÿà¡¬àÕ¬„πª√–™“°√∑’Ë∑”°“√

»÷°…“

4. À≈—ß®“°«‘‡§√“–Àå¢âÕ¡Ÿ≈‡™‘ßª√‘¡“≥·≈â«

°“√‡°Á∫¢âÕ¡Ÿ≈‡™‘ß§ÿ≥¿“æ„π∫“ßª√–‡¥Áπ

Õ“®™à«¬„π°“√·ª≈º≈À√◊ÕÕ¿‘ª√“¬º≈¢Õß

¢âÕ¡Ÿ≈‡™‘ßª√‘¡“≥‰¥â

5. ºŸâ«‘®—¬Õ“®„™â∑—Èß«‘∏’°“√‡°Á∫¢âÕ¡Ÿ≈‡™‘ßª√‘¡“≥

·≈–‡™‘ß§ÿ≥¿“æ ‡æ◊ËÕµÕ∫§”∂“¡°“√«‘®—¬

‡√◊ËÕß‡¥’¬«°—π ‡ªìπ°“√ ”√«®ªí≠À“‡¥’¬«°—π

¥â«¬¡ÿ¡¡Õß∑’Ë·µ°µà“ß°—π

6. §”∂“¡ª≈“¬‡ªî¥ (open-ended question)

Õ“®ºπ«°Õ¬Ÿà„π·∫∫ Õ∫∂“¡∑’Ë¡’µ—«·ª√

µà“ßÊ ‡æ◊ËÕ„Àâ‰¥â¢âÕ¡Ÿ≈∫“ßª√–°“√ ∑’ËºŸâµÕ∫

 “¡“√∂µÕ∫‰¥â‚¥¬Õ‘ √– ·≈–ºŸâµÕ∫‰¡à

 “¡“√∂„Àâ§«“¡‡ÀÁπ‰¥â„π¢âÕ§”∂“¡∑’Ë¡’

µ—«·ª√‡À≈à“π—Èπ

7. °“√ —¡¿“…≥å‡™‘ß§ÿ≥¿“æ°—∫°≈ÿà¡µ—«Õ¬à“ß

„π°“√ ”√«®‡™‘ßª√‘¡“≥À≈—ß®“°°≈ÿà¡

µ—«Õ¬à“ßµÕ∫·∫∫ Õ∫∂“¡·≈â« (qualita-

tive exit interview)  “¡“√∂„™â‡ªìπ

‡§√◊ËÕß¡◊Õ„π°“√µ√«® Õ∫§«“¡µ√ß

¿“¬πÕ° (external validity) À√◊Õ

§«“¡‡¢â“„®„π°“√µÕ∫·∫∫ Õ∫∂“¡‰¥â

„π°“√æ‘®“√≥“º ¡º “π°“√«‘®—¬∑—Èß Õß

ª√–‡¿∑¥—ß°≈à“« §«√§”π÷ß∂÷ß«‘∏’°“√ 2 ª√–°“√ §◊Õ

1)  «‘∏’°“√À≈—° (principal method) ¢Õß°“√«‘®—¬‡ªìπ

∫∑§«“¡π’È ¢âÕ¡Ÿ≈ à«πÀπ÷Ëß‰¥â®“°°“√ —¡¡π“·∫∫‡¢â¡ (intensive workshop)
®—¥‚¥¬‚§√ß°“√ª√‘≠≠“‡Õ°  “¢“«‘™“°“√∫√‘À“√°“√»÷°…“ ‡¡◊ËÕ«—π∑’Ë 4-8 æƒ…¿“§¡ 2548 ≥ ÀâÕß 1414 §≥–»÷°…“»“ µ√å

¡À“«‘∑¬“≈—¬¢Õπ·°àπ ¡’ πæ. ∑«’»—°¥‘Ï πæ‡°…√ ‡ªìπ«‘∑¬“°√ Õ’° à«πÀπ÷Ëß‰¥â®“°°“√»÷°…“‡Õ° “√µ”√“Õ◊ËπÊ ª√–°Õ∫¥â«¬
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‡™‘ßª√‘¡“≥À√◊Õ‡™‘ß§ÿ≥¿“æ (°”Àπ¥§«“¡ ”§—≠ -

priority) 2) «‘∏’°“√‡ √‘¡ (complementary method)

 ”À√—∫«‘∏’°“√À≈—° Õ“®‡ªìπ°“√¥”‡π‘π°“√°àÕπ«‘∏’°“√

À≈—° (preliminary stage) À√◊Õ¥”‡π‘π°“√¿“¬À≈—ß

®“°°“√‰¥â¢âÕ¡Ÿ≈‚¥¬«‘∏’°“√À≈—°·≈â« (follow up stage)

Õ¬à“ß‰√°Áµ“¡ ·¡â°“√º ¡º “π°—π¢Õß°“√«‘®—¬

‡™‘ßª√‘¡“≥·≈–°“√«‘®—¬‡™‘ß§ÿ≥¿“æ®–∑”„Àâ‰¥â‡√’¬π√Ÿâ«à“

°“√®–∑”°“√«‘®—¬„¥Ê §«√»÷°…“‰µ√àµ√Õß∂÷ß°“√„™â«‘∏’

«‘®—¬‡æ◊ËÕ„Àâ “¡“√∂‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈„π∫√‘∫∑À√◊Õªí≠À“

°“√«‘®—¬¢Õß‡√“„Àâ¥’∑’Ë ÿ¥ ·≈–§«√§”π÷ß∂÷ß§ÿ≥§à“¢Õß°“√

º ¡º “π«‘∏’«‘®—¬ Õßª√–‡¿∑π—Èπ°Áµ“¡ ·µà‡π◊ËÕß®“°

∫∑§«“¡π’È ¡’‡ªÑ“À¡“¬‡æ◊ËÕ°“√‡√’¬π√Ÿâ°“√«‘®—¬‡™‘ß§ÿ≥¿“æ

·≈–°“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√·∫∫¡’ à«π√à«¡ ¥—ßπ—Èπ ®÷ß®–

π”‡Õ“ “√– ”§—≠¢Õß°“√«‘®—¬‡™‘ß§ÿ≥¿“æ·≈–°“√«‘®—¬

‡™‘ßªØ‘∫—µ‘·∫∫¡’ à«π√à«¡¡“°≈à“«∂÷ß„π≈”¥—∫µàÕ‰ª

°≈à“«‰¥â«à“ π—∫µ—Èß·µà‡√‘Ë¡„™â·ºπæ—≤π“‡»√…∞°‘®

·≈– —ß§¡·Ààß™“µ‘ ©∫—∫∑’Ë 7 (æ.».2535-2539) ∑’Ë‡πâπ§π

‡ªìπ»Ÿπ¬å°≈“ß‡ªìπµâπ¡“ ¡’º≈„Àâ‡°‘¥À≈—°°“√æ—≤π“·∫∫

¡’ à«π√à«¡ ·≈–À≈—°æ—≤π“ Ÿà —ß§¡·Ààß¿Ÿ¡‘ªí≠≠“·≈–

°“√‡√’¬π√Ÿâ ¢÷Èπ¢≥–‡¥’¬«°—π°Á¡’º≈„Àâ°√–∫«π∑—»πå„π°“√

«‘®—¬‡ª≈’Ë¬π‰ª¥â«¬ ‚¥¬π—°«‘®—¬‰¥â‡√‘Ë¡«‘®—¬ Ÿà¿“§ π“¡

¡“°¢÷Èπ ¢≥–‡¥’¬«°—π°“√«‘®—¬„πÀπà«¬ß“π „π™ÿ¡™π À√◊Õ

„π∑âÕß∂‘Ëπ °Á¡’¡“°¢÷Èπ¥â«¬ ‚¥¬‡©æ“–Õ¬à“ß¬‘Ëß °“√∑’Ë‰¥â

√—∫§«“¡§ÿâ¡§√Õß®“°√—∞∏√√¡πŸ≠·Ààß√“™Õ“≥“®—°√‰∑¬

æÿ∑∏»—°√“™ 2540 µ“¡¡“µ√“ 42 ∑’Ë∫—≠≠—µ‘‰«â«à“ ç∫ÿ§§≈

¬àÕ¡¡’‡ √’¿“æ„π∑“ß«‘™“°“√ °“√»÷°…“Õ∫√¡ °“√‡√’¬π

°“√ Õπ °“√«‘®—¬ ·≈–°“√‡º¬·æ√àß“π«‘®—¬µ“¡À≈—°

«‘™“°“√ ¬àÕ¡‰¥â√—∫§«“¡§ÿâ¡§√Õß ∑—Èßπ’È ‡∑à“∑’Ë‰¡à¢—¥µàÕ

Àπâ“∑’Ë¢Õßæ≈‡¡◊ÕßÀ√◊Õ»’≈∏√√¡Õ—π¥’¢Õßª√–™“™πé ®÷ß

∑”„Àâ‡°‘¥§«“¡ –¥«°∑’Ë®–‡¢â“‰ª»÷°…“„π∑âÕß∂‘Ëπ¡“°¢÷Èπ

∑”„Àâ‡°‘¥ª√–‚¬™πåµàÕ°“√æ—≤π“ª√–‡∑»¡“°¢÷Èπ

„π°ÆÀ¡“¬∑“ß°“√»÷°…“‡™àπ‡¥’¬«°—π æ√–√“™-

∫—≠≠—µ‘°“√»÷°…“·Ààß™“µ‘ æ.».2542  ¡“µ√“ 29 °”Àπ¥

„Àâ ∂“π»÷°…“√à«¡°—∫∑ÿ°Õß§å°√ àß‡ √‘¡§«“¡‡¢â¡·¢Áß

¢Õß™ÿ¡™π  π—∫ πÿπ„Àâ¡’°“√·≈°‡ª≈’Ë¬πª√– ∫°“√≥å

°“√æ—≤π“√–À«à“ß™ÿ¡™π ·≈–¡“µ√“ 30 „Àâ ∂“π»÷°…“

æ—≤π“°√–∫«π°“√‡√’¬π°“√ Õπ∑’Ë¡’ª√– ‘∑∏‘¿“æ

√«¡∑—Èß°“√ àß‡ √‘¡„ÀâºŸâ Õπ “¡“√∂«‘®—¬‡æ◊ËÕæ—≤π“°“√

‡√’¬π√Ÿâ∑’Ë‡À¡“– ¡°—∫ºŸâ‡√’¬π„π·µà≈–√–¥—∫°“√»÷°…“

¥—ßπ—Èπ®÷ß‡ªìπ‚®∑¬å„Àâ°—∫π—°«‘®—¬∑“ß°“√∫√‘À“√

°“√»÷°…“‰¥â¢∫§‘¥«à“ °“√«‘®—¬ª√–‡¿∑„¥®÷ß®– “¡“√∂

 πÕßπ‚¬∫“¬‡À≈à“π’È‰¥â ·≈– “¡“√∂∑’Ë®–æ—≤π“§π„Àâ¡’

§ÿ≥¿“æ‰¥â ́ ÷Ëßªí®®ÿ∫—π‡ªìπ‚≈°∑’Ë∑—π ¡—¬·≈–¡’‡∑§‚π‚≈¬’

∑’Ë°â“«Àπâ“  —ß§¡¡’§«“¡ ≈—∫´—∫´âÕπ¡“°¢÷Èπ·≈–°Á¡’

ªí≠À“¡“°¢÷Èπ‡ªìπ‡ß“µ“¡µ—« °“√«‘®—¬‡™‘ß§ÿ≥¿“æ·≈–

°“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√·∫∫¡’ à«π√à«¡ (qualitative

research and participatory action research) ®÷ß‰¥â√—∫

§«“¡π‘¬¡∑’Ë®–„™â‡æ◊ËÕ°“√Õ∏‘∫“¬ª√“°Ø°“√≥å°“√·°âªí≠À“

∑’Ë¡’Õ¬Ÿà ·≈–„™â‡æ◊ËÕ°“√ª√—∫ª√ÿßæ—≤π“„Àâ¥’¬‘Ëß¢÷Èπ ®÷ß¡’

§”∂“¡¡“°¡“¬∑’ËºŸâ§π¡—° ®–∂“¡«à“ °“√«‘®—¬‡™‘ß§ÿ≥¿“æ

‡ªìπÕ¬à“ß‰√ ¡’Õß§åª√–°Õ∫Õ–‰√∫â“ß ¡’«‘∏’«‘®—¬Õ¬à“ß‰√

»÷°…“°—∫„§√ ‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈Õ¬à“ß‰√ «‘‡§√“–ÀåÕ¬à“ß‰√

·≈–¡’®ÿ¥‡¥àπ®ÿ¥¥âÕ¬‡ªìπÕ¬à“ß‰√ ∑”πÕß‡¥’¬«°—π °Á¡’

§”∂“¡°—∫°“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√·∫∫¡’ à«π√à«¡ (partici-

patory action research) À√◊Õ‡√’¬°¬àÕÊ «à“ çPARé

‡™àπ‡¥’¬«°—π «à“‡ªìπÕ¬à“ß‰√ ¡’ª√–‚¬™πåÕ¬à“ß‰√ ®–π”

‰ª„™â‰¥âÕ¬à“ß‰√ ÷́Ëß‡æ◊ËÕ„Àâ‡°‘¥§«“¡°√–®à“ß„πª√–‡¥Áπ

∑’Ë‡ªìπ§”∂“¡µà“ßÊ ¥—ß°≈à“« ºŸâ‡¢’¬π®–°≈à“«∂÷ßÀ—«¢âÕ

ç°“√«‘®—¬‡™‘ß§ÿ≥¿“æé ·≈– ç°“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√·∫∫

¡’ à«π√à«¡é ¥—ßµàÕ‰ªπ’Èµ“¡≈”¥—∫

°“√«‘®—¬‡™‘ß§ÿ≥¿“æ (qualitative research)

°“√«‘®—¬‡™‘ß§ÿ≥¿“æ (qualitative research)

‡ªìπ°“√«‘®—¬∑’Ë¡ÿàß‡πâπ»÷°…“«‘‡§√“–Àå¥â«¬¢âÕ¡Ÿ≈‡™‘ß§ÿ≥¿“æ

À√◊Õ¢âÕ¡Ÿ≈‡™‘ß§ÿ≥≈—°…≥– °“√«‘®—¬ª√–‡¿∑π’È à«π„À≠à

‡ªìπ°“√«‘®—¬´÷Ëß‡°’Ë¬«¢âÕß°—∫¢âÕ¡Ÿ≈∑“ß —ß§¡·≈–

«—≤π∏√√¡´÷Ëß‰¡àÕ“®®—¥∑”„π√Ÿª¢Õßª√‘¡“≥‰¥â ‡™àπ §«“¡

√Ÿâ ÷°π÷°§‘¥ ª√–«—µ‘™’«‘µ §à“π‘¬¡ ª√– ∫°“√≥å À√◊Õªí≠À“

„π°“√¥”‡π‘π™’«‘µ∫“ßª√–°“√ √«¡∑—ÈßÕÿ¥¡°“√≥åµà“ßÊ

„π°“√‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈¡—°„™â‡«≈“π“π„π°“√»÷°…“

µ‘¥µ“¡√–¬–¬“« ́ ÷Ëß„™â«‘∏’°“√ —ß‡°µ·∫∫¡’ à«π√à«¡·≈–

°“√ —¡¿“…≥åÕ¬à“ß‰¡à‡ªìπ∑“ß°“√ À√◊ÕÕ“®»÷°…“‚¥¬

Õ“»—¬‡Õ° “√ ¥—ß∑’Ëπ—°ª√–«—µ‘»“ µ√å‰¥â»÷°…“  à«π°“√

«‘‡§√“–Àå¢âÕ¡Ÿ≈®–„™â°“√µ’§«“¡  √â“ß¢âÕ √ÿª·∫∫Õÿª¡“π
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(inductive) §◊Õ °“√π”¢âÕ¡Ÿ≈‡™‘ß√Ÿª∏√√¡¬àÕ¬Ê À≈“¬Ê

°√≥’ ¡“ √ÿª‡ªìπ¢âÕ √ÿª‡™‘ßπ“¡∏√√¡ ‚¥¬æ‘®“√≥“

®“°≈—°…≥–√à«¡∑’Ëæ∫ „π°“√«‘®—¬‡™‘ß§ÿ≥¿“æ®–‡πâπ°“√

«‘‡§√“–Àå·∫∫Õÿª¡“π¡“°°«à“ °“√„™â ∂‘µ‘µ—«‡≈¢ ( ÿ¿“ß§å

®—π∑«“π‘™, 2545) ·≈–„π°“√„™â«‘∏’«‘®—¬‡™‘ß§ÿ≥¿“æ®–

„™â„π°√≥’µàÕ‰ªπ’È

1. ‡¡◊ËÕµâÕß°“√ √â“ß ¡¡ÿµ‘∞“πÀ√◊Õ∑ƒ…Æ’„À¡à

2. ‡¡◊ËÕµâÕß°“√∑”§«“¡‡¢â“„®ª√“°Ø°“√≥å

„π√–¥—∫≈÷°´÷Èß∂÷ß§«“¡À¡“¬

3. ‡¡◊ËÕ∑”«‘®—¬„π —ß§¡∑’Ë¡’ºŸâ ‰¡à√ŸâÀπ—ß ◊Õ

4. ‡¡◊ËÕµâÕß°“√∑”«‘®—¬„π‡√◊ËÕß∑’Ë¡’≈—°…≥–‡ªìπ

π“¡∏√√¡

5. ‡¡◊ËÕµâÕß°“√¢âÕ¡Ÿ≈√–¥—∫≈÷°¡“ª√–°Õ∫°“√

µ—¥ ‘π„®„π°“√«“ß·ºπ

6. ‡¡◊ËÕ∑”°“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√·∫∫¡’ à«π√à«¡

´÷Ëß„πªí®®ÿ∫—ππ‘¬¡„™â°—π¡“° ‚¥¬‡©æ“–„π

°‘®°√√¡°“√æ—≤π“ ∑—Èß¿“§√—∞·≈–‡Õ°™π

‡æ◊ËÕ √â“ß°“√¡’ à«π√à«¡„π°“√À“·π«∑“ß

·°â‰¢ªí≠À“ ·≈–„π°“√æ—≤π“

§ÿ≥ ¡∫—µ‘À√◊Õ≈—°…≥–°“√«‘®—¬‡™‘ß§ÿ≥¿“æ¡’

≈—°…≥–¥—ßπ’È §◊Õ ( ÿ¿“ß§å ®—π∑«“π‘™, 2547 ·≈– ∑«’

»—°¥‘Ï πæ‡°…√, 2548)

1. ‡πâπ°“√¡Õßª√“°Ø°“√≥å„Àâ‡ÀÁπ¿“æ√«¡

‚¥¬°“√¡Õß®“°À≈“¬·ßà¡ÿ¡

2. ‡ªìπ°“√»÷°…“µ‘¥µ“¡√–¬–¬“«·≈–‡®“–≈÷°

‡æ◊ËÕ„Àâ ‡¢â“„®§«“¡‡ª≈’Ë¬π·ª≈ß¢Õß

ª√“°Ø°“√≥å —ß§¡ ÷́Ëß¡’§«“¡‡ªìπæ≈«—µ

3. »÷°…“ª√“°Ø°“√≥å„π ¿“æ·«¥≈âÕ¡µ“¡

∏√√¡™“µ‘

4. §”π÷ß∂÷ß§«“¡‡ªìπ¡πÿ…¬å¢ÕßºŸâ∂Ÿ°«‘®—¬

5. „™â°“√æ√√≥π“·≈–°“√«‘‡§√“–Àå·∫∫

Õÿª¡—¬

6. ‡πâπªí®®—¬À√◊Õµ—«·ª√¥â“π§«“¡√Ÿâ ÷°π÷°§‘¥

®‘µ„® ·≈–§«“¡À¡“¬

7. ‡ªìπ°“√∂“¡∑”‰¡ ( why)  Õ¬à“ß‰√  (how)

∫√‘∫∑ ‘Ëß·«¥≈âÕ¡Õ–‰√ (what circum-

stance) ®÷ß‡°‘¥‡Àµÿ°“√≥åÀ√◊Õæƒµ‘°√√¡

‡™àππ—Èπ

8. ‡ªìπ°“√∑”„Àâ‡°‘¥§«“¡‡¢â“„®∑’Ë≈÷°´÷Èß¡“°¢÷Èπ

(depth of understanding)

9.  ”√«® (explores) ·≈–§âπæ∫ (discovers)

∑’Ë∑”„Àâ¡Õß‡ÀÁπª√“°Ø°“√≥å∑“ß —ß§¡

Õ¬à“ß‡ªìπÕß§å√«¡ (view social phenom-

ena holistically)

10. ‡¢â“„®§«“¡À¡“¬¿“¬„π (insight) ¢Õß

°“√µ—¥ ‘π„® (decision) ·≈–°“√°√–∑”

(action)

11. ¡’§«“¡¬◊¥À¬ÿàπ (iterative) ª√–‡¥Áπºÿ¥¢÷Èπ

√–À«à“ß°“√«‘®—¬ (emerge) ¡“°°«à“°“√

ÕÕ°·∫∫‰«â≈à«ßÀπâ“ (emergent rather

than pre-structured)

12. ºŸâ∂Ÿ°«‘®—¬‡ªìπºŸâ¡’ à«π√à«¡„π°“√∑”«‘®—¬

(active participants) ¡“°°«à“∑’Ë®–‡ªìπ

ºŸâ∂Ÿ°«‘®—¬ ºŸâ«‘®—¬‡ªìπ‡§√◊ËÕß¡◊Õ ”§—≠„π°“√

∑”«‘®—¬ (investigator as the research

instrument)

 ‘Ëß ”§—≠„π°“√«‘®—¬‡™‘ß§ÿ≥¿“æÕ’°ª√–°“√Àπ÷Ëß

§◊Õ °“√ ◊ËÕ “√·≈–°“√‡°Á∫¢âÕ¡Ÿ≈ ºŸâ«‘®—¬µâÕß‡√’¬π√Ÿâ

æ◊Èπ∞“π°“√‡°Á∫¢âÕ¡Ÿ≈„Àâ‡¢â“„®‡ ’¬°àÕπ ‡æ√“–®–π”¡“´÷Ëß

¢âÕ¡Ÿ≈∑’Ë¡’§ÿ≥¿“æ ́ ÷Ëß°“√ ◊ËÕ “√°Á§◊Õ °“√ àß “√·≈–°“√

√—∫ “√ ‚¥¬µâÕß¡’§Ÿà„π°“√ ◊ËÕ “√ Õ“®‡ªìπ«®π¿“…“

(verbal) À√◊Õ Õ«®π¿“…“ (non verbal) °Á‰¥â ·≈–∑’¡

„π°“√ ◊ËÕ “√Õ¬à“ßπâÕ¬ª√–°Õ∫¥â«¬ 3 §π §◊Õ

ºŸâ —¡¿“…≥å (interviewer)  ºŸâ∂Ÿ° —¡¿“…≥å (participant)

·≈–ºŸâ∫—π∑÷° (note taker) ®“°°“√ª√– ∫°“√≥å„π°“√

Ωñ°ªØ‘∫—µ‘„π°“√ —¡¡π“ ∑”„Àâ∑√“∫«à“ «‘∏’°“√®¥∫—π∑÷°

‡ªìπ ‘Ëß ”§—≠ à«πÀπ÷Ëß πÕ°®“°π—Èπ«‘∏’°“√π—Ëß —¡¿“…≥å

°“√π—Ëß®¥∫—π∑÷°°ÁµâÕß„Àâ§«“¡ ”§—≠‡ªìπæ‘‡»…¥â«¬

§”«à“ ç«®π¿“…“é ·≈– çÕ«®π¿“…“é Õ“®‡ªìπ

§”∑’Ë‡¢â“„®¬“° ·µàµ—«Õ¬à“ßµàÕ‰ªπ’È®–∑”„Àâ‡¢â“„®¬‘Ëß¢÷Èπ

«®π¿“…“ ‰¥â·°à °“√µâÕπ√—∫ (greeting) °“√∂“¡‡æ◊ËÕ

∑—°∑“¬ (small talk) ¢âÕµ°≈ß (agreement) ́ ÷Ëßª√–°Õ∫
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¥â«¬ °“√·®âß«—µ∂ÿª√– ß§å °“√∫Õ°§ÿ≥§à“ ª√–‚¬™πå

 ‘∑∏‘ ·≈–°“√· ¥ß§«“¡‡ªìπ partner °“√¬‘π¬Õ¡ ·≈–

°“√√—°…“§«“¡≈—∫  Õ«®π¿“…“ ‰¥â·°à °“√‰¡à‡º™‘≠Àπâ“

°“√‡ªî¥‡º¬§«“¡®√‘ß„®„π°“√‡°Á∫¢âÕ¡Ÿ≈ (open) °“√

‡√’¬π√Ÿâ·≈–°“√‡§≈◊ËÕπ‰À«√à“ß°“¬ (learn and

movement) °“√‚πâ¡µ—«‰ª¢â“ßÀπâ“·≈–°“√· ¥ß ’Àπâ“

ª√–°Õ∫°“√øíß (body and facial) °“√· ¥ß∑à“∑’ºŸâπ”

°“√ π∑π“·∫∫ ∫“¬Ê (relax) · ¥ß‚¥¬¿“…“°“¬

πÈ”‡ ’¬ß ·≈–°“√·µàß°“¬ ‡ªìπµâπ

æ◊Èπ∞“π°“√‡°Á∫¢âÕ¡Ÿ≈Õ’°ª√–°“√Àπ÷Ëß∑’Ë§«√

‡√’¬π√Ÿâ§◊Õ field notes ´÷ËßÀ¡“¬∂÷ß °“√∫—π∑÷°¢âÕ¡Ÿ≈¥‘∫

‡™‘ß§ÿ≥¿“æ„π π“¡°“√«‘®—¬ ´÷Ëß‡¢’¬π¥â«¬≈“¬¡◊Õ °“√

∫—π∑÷° µâÕß∑”§«“¡‡¢â“„®·≈–µ°≈ß°—∫∑’¡ß“π∑—ÈßÀ¡¥

°àÕπ°“√‡°Á∫¢âÕ¡Ÿ≈ field note ‚¥¬‰¡à®”‡ªìπµâÕß‡¢’¬π

‡√’¬∫√âÕ¬ ·µà‡ªìπ≈“¬¡◊Õ∑’ËÕà“πÕÕ°‰¥â∑ÿ°§π

®÷ß°≈à“«‰¥â«à“ °“√«‘®—¬‡™‘ß§ÿ≥¿“æ ‡ªìπ°“√«‘®—¬

∑’Ë· «ßÀ“§«“¡®√‘ß„π ¿“æ∑’Ë‡ªìπÕ¬Ÿà®√‘ß ‚¥¬°“√

 Õ∫ «π·≈–¡Õß¿“æ√«¡∑ÿ°¡‘µ‘ (holistic perspective)

‡æ◊ËÕ„Àâ‰¥â¢âÕ¡Ÿ≈∑’Ë·∑â®√‘ß ·≈–„Àâ§«“¡ ”§—≠°—∫¢âÕ¡Ÿ≈

∑’Ë‡ªìπ§«“¡√Ÿâ ÷°π÷°§‘¥ ‡ÀÁπ§ÿ≥§à“¢Õß¡πÿ…¬å·≈–

§«“¡À¡“¬∑’Ë·∑â®√‘ß¢ÕßºŸâ„Àâ¢âÕ¡Ÿ≈ ´÷ËßÀ≈—ß®“°°“√

«‘‡§√“–Àå¢âÕ¡Ÿ≈·≈â« π—°«‘®—¬®–µ’§«“¡À¡“¬¢Õß‡√◊ËÕß

√“«µà“ßÊ ‰¥âµ√ß°—∫§«“¡À¡“¬∑’Ë·∑â®√‘ß‡À≈à“π—Èπ¡“°∑’Ë ÿ¥

·≈–°“√«‘®—¬∑’Ë¡’§ÿ≥¿“æ°Á§◊Õ °“√«‘®—¬∑’Ëπ—°«‘®—¬ ÷́Ëß‡ªìπ

¡ÿ¡¡Õß¿“¬πÕ° (outsider perspectives)  “¡“√∂π”

‡ πÕ§«“¡®√‘ß∑’Ëµ√ß°—∫‡Àµÿ°“√≥å®√‘ß À√◊Õµ√ß°—∫

§«“¡À¡“¬À√◊Õ¡ÿ¡¡Õß¿“¬„π¢ÕßºŸâ„Àâ¢âÕ¡Ÿ≈ (insider

perspectives) ¥—ßπ—Èπ °√–∫«π°“√‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈∑’Ë

¡’ª√– ‘∑∏‘¿“æ®÷ß‡ªìπ ‘Ëß ”§—≠¢Õß°“√«‘®—¬‡™‘ß§ÿ≥¿“æ

‚¥¬µâÕßÕ“»—¬§”∂“¡‡æ◊ËÕ°“√‡°Á∫¢âÕ¡Ÿ≈∑’Ë¡’§ÿ≥¿“æ

 Õ¥§≈âÕß°—∫§”∂“¡°“√«‘®—¬ «—µ∂ÿª√– ß§å°“√«‘®—¬ ®ÿ¥

¡ÿàßÀ¡“¬°“√«‘®—¬ ·≈–‚®∑¬å°“√«‘®—¬ √«¡∑—ÈßµâÕßÕ“»—¬

π—°«‘®—¬∑’Ë¡’∑—°…–·≈–¡’§«“¡ “¡“√∂‡æ’¬ßæÕ ∑—Èßπ’È

‡π◊ËÕß®“°ºŸâ«‘®—¬§◊Õ‡§√◊ËÕß¡◊Õ∑’Ë ”§—≠„π°“√«‘®—¬¥â«¬

¢—ÈπµÕπ°“√«‘®—¬‡™‘ß§ÿ≥¿“æ „π°“√«‘®—¬‡™‘ß

§ÿ≥¿“æπ—Èπ ¡’¢—ÈπµÕπ∑’Ë ”§—≠ §◊Õ °“√ÕÕ°·∫∫§”∂“¡

«‘®—¬ ´÷ËßµâÕß¥”‡π‘π‡ªìπ°√–∫«π°“√À≈“¬¢—ÈπµÕπ §◊Õ

1) °“√»÷°…“∫√‘∫∑·≈–°”Àπ¥‚®∑¬å°“√«‘®—¬ 2) °“√

°”Àπ¥®ÿ¥¡ÿàßÀ¡“¬·≈–«—µ∂ÿª√– ß§å°“√«‘®—¬ ·≈–

3) °“√°”Àπ¥§”∂“¡«‘®—¬ ¥—ß√“¬≈–‡Õ’¬¥µàÕ‰ªπ’È

1. °“√»÷°…“∫√‘∫∑·≈–°”Àπ¥‚®∑¬å«‘®—¬

‚®∑¬å°“√«‘®—¬À√◊Õªí≠À“°“√«‘®—¬ (research

problem) °”Àπ¥¢÷Èπ¡“‚¥¬ºà“π°√–∫«π°“√»÷°…“∫√‘∫∑

¢Õß√–∫∫∑’Ë‡√“µâÕß°“√»÷°…“ (area) »÷°…“∫√‘∫∑¢Õß

ªí≠À“´÷Ëß®–∑”„Àâ∑√“∫ªí≠À“·≈–°”Àπ¥ªí≠À“

(identify problem) ‰¥â ́ ÷Ëß à«π„À≠à‰¥â¡“®“°°“√»÷°…“

«‘‡§√“–Àå§«“¡®”‡ªìπ (need assessment) ¥—ßπ—Èπ °“√

°”Àπ¥‚®∑¬åªí≠À“®÷ß‡ªìπÀ—«„®·≈–®ÿ¥‡√‘Ë¡µâπ∑’Ë ”§—≠¬‘Ëß

¢Õß°“√«‘®—¬‡™‘ß§ÿ≥¿“æ ¡’¢—ÈπµÕπ‚¥¬ √ÿª§◊Õ

1.1 °“√°”Àπ¥À√◊Õ®”°—¥æ◊Èπ∑’Ë/¢Õ∫‡¢µ

¢Õß√–∫∫/ ‘Ëß∑’Ë‡√“®–»÷°…“«‘®—¬ (area

setting)

1.2 °“√»÷°…“∫√‘∫∑¢Õßæ◊Èπ∑’Ë ª√–°Õ∫

¥â«¬ ∫√‘∫∑∑—Ë«‰ª ·≈–∫√‘∫∑«‘®—¬

1.3 »÷°…“∫√‘∫∑¢Õßªí≠À“ ‚¥¬°“√»÷°…“

‡∫◊ÈÕßµâπ (preliminary study) ´÷Ëß

 “¡“√∂¥”‡π‘π°“√‰¥âÀ≈“°À≈“¬«‘∏’

‡™àπ °“√»÷°…“‡Õ° “√ (document

review) °“√«‘®—¬‡™‘ß ”√«® (survey

research) °“√«‘‡§√“–Àå‡π◊ÈÕÀ“

(content analysis) ‡ªìπµâπ

1.4 °”Àπ¥ªí≠À“À√◊Õ‚®∑¬å°“√«‘®—¬

(research problem)

2. °“√°”Àπ¥®ÿ¥¡ÿàßÀ¡“¬·≈–«—µ∂ÿª√– ß§å

°“√«‘®—¬

°“√°”Àπ¥®ÿ¥¡ÿàßÀ¡“¬ (research purpose)

·≈–«—µ∂ÿª√– ß§å°“√«‘®—¬ (research objective) ‡ªìπ

¢—ÈπµÕπ∑’ËµàÕ‡π◊ËÕß®“°¢—Èπ°“√°”Àπ¥‚®∑¬å°“√«‘®—¬
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3. °“√°”Àπ¥§”∂“¡«‘®—¬

§”∂“¡«‘®—¬ (research question) µâÕß

ÕÕ°·∫∫„Àâ Õ¥§≈âÕß°—∫«—µ∂ÿª√– ß§å°“√«‘®—¬ ´÷Ëß

«—µ∂ÿª√– ß§å·µà≈–¢âÕÕ“®¡’§”∂“¡«‘®—¬‡æ’¬ßÀπ÷Ëß§”∂“¡

À√◊Õ¡“°°«à“°Á‰¥â ‚¥¬æ‘®“√≥“§«“¡‡À¡“– ¡ π—°«‘®—¬

Õ“®®”·π°À√◊Õ°”Àπ¥ª√–‡¥Áπ/À—«¢âÕ¬àÕ¬®“°

«—µ∂ÿª√– ß§å ¥—ß¿“æ 1

πÕ°®“°π’È §”∂“¡∑’Ë°”Àπ¥¢÷Èπ¡“π’È¬—ß‡ªìπ·π«∑“ß¢Õß

°“√§‘¥ÕÕ°·∫∫«‘∏’°“√‡°Á∫¢âÕ¡Ÿ≈∑’Ë‡À¡“– ¡Õ’°¥â«¬

≈”¥—∫µàÕ‰ª  ‘Ëß∑’Ëπ—°«‘®—¬®–µâÕß‡√’¬π√Ÿâ§◊Õ °≈ÿà¡

µ—«Õ¬à“ß∑’Ë„Àâ¢âÕ¡Ÿ≈‡™‘ß§ÿ≥¿“æ ‡æ√“–°“√«‘®—¬‡™‘ß§ÿ≥¿“æ

®–‡√‘Ë¡µâπ¥â«¬§”∂“¡°«â“ß ́ ÷Ëßπ”‰ª Ÿà°“√ ◊∫§âπ‡æ◊ËÕ„Àâ‰¥â

¢âÕ¡Ÿ≈∑’Ë¡’∑—Èß§«“¡≈÷°·≈– §«“¡‡©æ“–‡®“–®ß ¡“°°«à“

∑’Ë®–¡ÿàß‡πâπ§”µÕ∫∑—Ë«‰ª (generalization) °≈ÿà¡µ—«Õ¬à“ß

®“°¿“æ 1 Àπà«¬ ÿ¥∑â“¬§◊Õ°“√°”Àπ¥§”∂“¡

¬àÕ¬ (probe) ́ ÷Ëß‡¡◊ËÕ°”Àπ¥·≈â« ®–‰¥â§”∂“¡ ”À√—∫°“√

‡°Á∫¢âÕ¡Ÿ≈∑’Ë Õ¥§≈âÕß°—∫§”∂“¡√Õß §”∂“¡À≈—°·≈–

‚®∑¬å°“√«‘®—¬„π∑’Ë ÿ¥ ®÷ß‡ªìπ°“√«‘‡§√“–Àå·≈–°”Àπ¥

§”∂“¡‡æ◊ËÕ°“√‡°Á∫¢âÕ¡Ÿ≈Õ¬à“ß‡ªìπ√–∫∫ ·≈–¡ÿàß Ÿà°“√

µÕ∫§”∂“¡À√◊Õ‚®∑¬å°“√«‘®—¬‰¥âÕ¬à“ß·∑â®√‘ß ¢—ÈπµÕπ∑’Ë

 ”§—≠µàÕ‰ª°Á§◊Õ°“√°”Àπ¥ºŸâ‡°’Ë¬«¢âÕß À√◊ÕºŸâ„Àâ¢âÕ¡Ÿ≈

(subjects/samples) ́ ÷Ëß “¡“√∂‡≈◊Õ°·≈–°”Àπ¥§”∂“¡

 ”À√—∫ºŸâ„Àâ¢âÕ¡Ÿ≈∑—Èß∫ÿ§≈§≈·≈–°≈ÿà¡∫ÿ§§≈‰¥â –¥«°¢÷Èπ

µâÕß‡ªìπºŸâ∑’Ë¡’¢âÕ¡Ÿ≈‡°’Ë¬«°—∫ ‘Ëß∑’ËºŸâ«‘®—¬µâÕß°“√»÷°…“¡“°

(information-rich case) °“√‡≈◊Õ°°≈ÿà¡µ—«Õ¬à“ß®÷ß¡ÿàß‡πâπ

‡≈◊Õ°‡®“–®ß‡©æ“–ºŸâ∑’Ë “¡“√∂„Àâ¢âÕ¡Ÿ≈∑’Ë¡“°·≈–≈÷°

µ√ß°—∫ª√–‡¥Áπ (topic) ∑’ËµâÕß°“√»÷°…“ ¥—ßπ—Èπ°“√‡≈◊Õ°

°≈ÿà¡µ—«Õ¬à“ß„π°“√«‘®—¬‡™‘ß§ÿ≥¿“æ®÷ß ‡ªìπ°“√‡≈◊Õ°

µ—«Õ¬à“ß·∫∫‡®“–®ß (purposive sampling) ‚¥¬

‰¡à§”π÷ß∂÷ß§«“¡‡ªìπµ—«·∑π¢Õßª√–™“°√∑—Ë«‰ª (∑«’»—°¥‘Ï

πæ‡°…√, 2548)

µ—«Õ¬à“ß∑’Ë¡’¢âÕ¡Ÿ≈„πµ—«¡“° (information-rich



57«“√ “√∫√‘À“√°“√»÷°…“ ¡À“«‘∑¬“≈—¬¢Õπ·°àπ

case) À√◊Õ (key - informant) À¡“¬∂÷ß µ—«Õ¬à“ß∑’Ë

ºŸâ«‘®—¬ “¡“√∂®–‰¥â¢âÕ¡Ÿ≈·≈–‡√’¬π√Ÿâ‡°’Ë¬«°—∫·°àπ¢Õß

ª√–‡¥Áπ (topic) ∑’Ë®–»÷°…“‰¥âÕ¬à“ß≈÷°´÷Èß  “¡“√∂π”‰ª

 Ÿà§”µÕ∫ ”À√—∫‚®∑¬å«‘®—¬·≈–§”∂“¡°“√«‘®—¬ ·≈–∫√√≈ÿ

®ÿ¥¡ÿàßÀ¡“¬¢Õß°“√«‘®—¬‰¥â (Patton 2001 Õâ“ß„π ∑«’»—°¥‘Ï

πæ‡°…√, 2548) ´÷Ëß°“√‡≈◊Õ°µ—«Õ¬à“ß  Ulin  ·≈–§≥–

(2002 Õâ“ß„π ∑«’»—°¥‘Ï πæ‡°…√, 2548) ‰¥â‡ πÕ·π«∑“ß‰«â

2  ·π«∑“ßÀ≈—°§◊Õ

1. °“√‡≈◊Õ°µ—«Õ¬à“ß‡æ◊ËÕ √â“ß·≈–∑¥ Õ∫

§”Õ∏‘∫“¬‡™‘ß∑ƒ…Æ’ (theoretical sam-

pling) „™â ”À√—∫ °“√‡°Á∫¢âÕ¡Ÿ≈∑’Ë¡ÿàßÀ¡“¬

 √â“ß§”Õ∏‘∫“¬‡™‘ß∑ƒ…Æ’¢÷Èπ¡“®“°¢âÕ¡Ÿ≈

(grounded theory) ‚¥¬‡√‘Ë¡µâπ®“°

µ—«Õ¬à“ß∑’ËÀ“‰¥â‡∫◊ÈÕßµâπ·≈â«®÷ß‡°‘¥§”∂“¡

µ“¡¡“«à“ ç®“°°“√‡√’¬π√Ÿâ¢âÕ¡Ÿ≈‡∫◊ÈÕßµâπ

ºŸâ«‘®—¬µâÕß°“√ “√– (information) Õ–‰√

‡æ‘Ë¡‡µ‘¡Õ’° ·≈–µâÕß‰ª‡°Á∫¢âÕ¡Ÿ≈Õ–‰√Õ’°

∑’Ë„¥°—∫„§√é °“√‡≈◊Õ°µ—«Õ¬à“ß‡™àππ’È®÷ß¡’Õ¬Ÿà

µ≈Õ¥‡«≈“∑’≈–‡≈Á°∑’≈–πâÕ¬ ÷́Ëß¢÷Èπ°—∫

¢âÕ¡Ÿ≈∑’Ë‡°Á∫¢÷Èπ¡“°àÕπ°“√«‘‡§√“–Àå·≈–

µ’§«“¡‡æ◊ËÕÕ∏‘∫“¬·≈– √â“ß ¡¡ÿµ‘∞“π®“°

¢âÕ¡Ÿ≈∑’Ë‡°Á∫¢÷Èπ¡“°àÕπ

2. °“√‡≈◊Õ°µ—«Õ¬à“ß≈à«ßÀπâ“µ“¡‚®∑¬å«‘®—¬

·≈–§«“¡¡ÿàßÀ¡“¬ (priori sampling) ‡ªìπ

·π«∑“ß∑’Ëπ—°«‘®—¬ª√–¬ÿ°µå ‚¥¬‡©æ“–„π

 “¢“Õπ“¡—¬∑“ß‡æ»·≈–√–∫∫ ◊∫æ—π∏ÿå

(sexual and reproductive health)

§ÿâπ‡§¬ ÷́Ëßπ—°«‘®—¬®–ÕÕ°·∫∫°“√‡°Á∫

¢âÕ¡Ÿ≈≈à«ßÀπâ“‚¥¬°”Àπ¥§ÿ≥ ¡∫—µ‘·≈–

‚§√ß √â“ß¢Õßµ—«Õ¬à“ß‰«â°àÕπ §”π÷ß∂÷ß

§ÿ≥ ¡∫—µ‘·≈–¿Ÿ¡‘À≈—ß∑’Ë ‡À¡“– ¡¢Õß

µ—«Õ¬à“ß∑’ËµâÕß°“√ ®÷ß¡’ª√–‚¬™πåµàÕ°“√

»÷°…“·≈–∑”§«“¡‡¢â“„® / µ’§«“¡ Õ¬à“ß‰√

°Áµ“¡‡¡◊ËÕÕ¬Ÿà„π π“¡«‘®—¬ ºŸâ«‘®—¬Õ“®‡≈◊Õ°

µ—«Õ¬à“ß‡æ‘Ë¡¢÷ÈπÕ’°‰¥â À√◊Õ‡ª≈’Ë¬π°“√‡≈◊Õ°

µ—«Õ¬à“ß∑’ËÕÕ°·∫∫‰«â≈à«ßÀπâ“·≈â«°Á‰¥â ∑—Èßπ’È

¢÷Èπ°—∫§ÿ≥§à“¢Õß¢âÕ¡Ÿ≈∑’Ë ‰¥â«à“¡’ª√–‚¬™πå

µàÕ°“√«‘®—¬¡“°πâÕ¬‡æ’¬ß„¥ ®÷ß‡ªìπ ‘Ëß∑’Ë

∑â“∑“¬π—°«‘®—¬‡™‘ß§ÿ≥¿“æµàÕ‰ª«à“ °“√

‡µ√’¬¡µ—«∑”ß“π¿“§ π“¡ ®–‡µ√’¬¡µ—«

Õ¬à“ß‰√ ¡’¢—ÈπµÕπÕ¬à“ß‰√

°“√∑”ß“π¿“§ π“¡ ¡’¢—ÈπµÕπ∑’Ë§«√§”π÷ß∂÷ß

¥—ßµàÕ‰ªπ’È ( ÿ¿“ß§å ®—π∑«“π‘™, 2547)

1. ¢—Èπ‡≈◊Õ° π“¡

1.1 ‡≈◊Õ°∑’Ëæ—° ‰¡à‡¢â“‰ªÕ¬Ÿà„°≈â°—∫°≈ÿà¡§π

∑’Ë®–‡°Á∫¢âÕ¡Ÿ≈ ‰¡à‡¢â“°—∫ΩÉ“¬„¥ΩÉ“¬Àπ÷Ëß

1.2 „™â‡«≈“„π¿“§ π“¡„Àâ‡À¡“– ¡

1.3 °“√‡µ√’¬¡µ—«‡¢â“ π“¡ µâÕß∑”µ—«„Àâ

°≈¡°≈◊π ∑—Èß°“√·µàß°“¬·≈–¿“…“

1.4 °“√‡≈◊Õ°ºŸâ„Àâ¢âÕ¡Ÿ≈ ”§—≠ ¢÷ÈπÕ¬Ÿà°—∫

ºŸâ∑”«‘®—¬®–‡≈◊Õ°§ÿ≥ ¡∫—µ‘„Àâ‡À¡“–

°—∫‡Àµÿ°“√≥å

2. ¢—Èπ·π–π”µ—« §◊Õ°“√°”Àπ¥ ∂“π¿“æ·≈–

∫∑∫“∑¢Õßπ—°«‘®—¬ ∑’Ëπ‘¬¡„™â°—πÕ¬Ÿà¡’

2 ≈—°…≥– §◊Õ ‰¡à∫Õ°«à“„§√ (covert role)

·≈–∫Õ°«à“‡ªìπ„§√ (overt role) °“√‡≈◊Õ°

∫∑∫“∑™π‘¥‡ªî¥‡º¬À√◊Õª°ªî¥¢÷Èπ°—∫°“√

§“¥°“√≥å«à“ ∂â“§π„π™ÿ¡™π∑√“∫∫∑∫“∑

¢Õßπ—°«‘®—¬·≈â« ®–∑”„Àâ‡°‘¥°“√‡ª≈’Ë¬π·ª≈ß

¢âÕ¡Ÿ≈À√◊Õ‡ª≈’Ë¬π·ª≈ßæƒµ‘°√√¡¢Õß

™“«∫â“πÀ√◊Õ‰¡à

3. °“√ √â“ß§«“¡ —¡æ—π∏å (rapport) π—°«‘®—¬

§«√√à«¡°‘®°√√¡∑ÿ°Õ¬à“ß„π°“√ √â“ß§«“¡

 —¡æ—π∏å ·µà§«√√–«—ß¡‘„Àâµπ¡’∫∑∫“∑

‡°‘π°«à“∑’Ë§«√‡ªìπ ·≈–√–«—ß¡‘„Àâ‡°‘¥

§«“¡≈”‡Õ’¬ß„π°“√‡°Á∫√«∫√«¡·≈–µ’

§«“¡À¡“¬¢âÕ¡Ÿ≈

4. °“√‡√‘Ë¡°“√∑”ß“π „π¢—Èππ’È ª√–°Õ∫¥â«¬

2  à«π„À≠àÊ §◊Õ °“√∑”·ºπ∑’Ë (mapping)

·≈–°“√‡≈◊Õ°µ—«Õ¬à“ß (selective sam-

pling) ·ºπ∑’Ë∑’ËµâÕß∑”§◊Õ ·ºπ∑’Ë∑“ß

°“¬¿“æ (physical map)  ·ºπ∑’Ëª√–™“°√

(demographic map) ·≈–·ºπ∑’Ë∑“ß —ß§¡

(social map) ·≈–„π°“√‡≈◊Õ°µ—«Õ¬à“ßÀ√◊Õ
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°√≥’»÷°…“ §«√‡≈◊Õ°„π·ßà¢Õß‡«≈“

 ∂“π∑’Ë §π ·≈–‡Àµÿ°“√≥å

°“√‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈ „π°“√‡¢â“ Ÿà¿“§ π“¡

 ‘Ëß∑’Ë‡ªìπ®ÿ¥ÕàÕπ¢Õßπ—°«‘®—¬‰∑¬§◊Õ °“√‡°Á∫¢âÕ¡Ÿ≈·≈–

«‘‡§√“–Àå¢âÕ¡Ÿ≈´÷Ëß·µ°µà“ß®“°°“√‡°Á∫√«¡√«¡¢âÕ¡Ÿ≈

„π°“√«‘®—¬‡™‘ßª√‘¡“≥ ´÷Ëß§àÕπ¢â“ßßà“¬ °“√‡°Á∫·≈–

«‘‡§√“–Àå¢âÕ¡Ÿ≈„π°“√«‘®—¬‡™‘ß§ÿ≥¿“æ ¡’À≈“°À≈“¬«‘∏’

‰¥â·°à °“√ —¡¿“…≥å °“√ —ß‡°µ °“√ª√–™ÿ¡ —¡¡π“ °“√

√–¥¡ ¡Õß ·≈–°“√æŸ¥§ÿ¬Õ¬à“ß‰¡à‡ªìπ∑“ß°“√ „π∑’Ëπ’È

®–°≈à“«∂÷ß‡∑§π‘§°“√‡°Á∫√«¡√«¡¢âÕ¡Ÿ≈∫“ß‡∑§π‘§ ¥—ßπ’È

1. °“√ —¡¿“…≥å ‡ªìπ°“√ π∑π“Õ¬à“ß¡’

®ÿ¥À¡“¬‡ªìπÀ≈—° ́ ÷Ëß  ÿ¿“ß§å ®—π∑«“π‘™ (2547) ‰¥â·∫àß

‡ªìπª√–‡¿∑µà“ßÊ ¥—ßπ’È§◊Õ °“√ —¡¿“…≥å·∫∫¡’‚§√ß √â“ß

°“√ —¡¿“…≥å·∫∫‰¡à¡’‚§√ß √â“ß °“√ —¡¿“…≥å·∫∫

‰¡à‡ªìπ∑“ß°“√ (informal interview) °“√ —¡¿“…≥å·∫∫

¡’®ÿ¥ π„®‡©æ“– (focus interview) °“√ —¡¿“…≥å·∫∫

‡®“–≈÷° (indepth interview)  à«π ∫”‡æÁ≠  ‡¢’¬«À«“π

(2548) ·∫àßÕÕ°‡ªìπ 1) °“√ —¡¿“…≥å√“¬∫ÿ§§≈

(individual interview) 2) °“√ —¡¿“…≥åºŸâ„Àâ¢âÕ¡Ÿ≈

 ”§—≠ (key informant interview) ‡ªìπ∫ÿ§§≈∑’Ë¡’

§ÿ≥ ¡∫—µ‘æ‘‡»…√Õ∫√Ÿâ¢âÕ¡Ÿ≈µà“ßÊ 3) °“√ —¡¿“…≥å

·∫∫°≈ÿà¡- π∑π“·∫∫°≈ÿà¡ (group interview-focus

group) 7-10 §π ª√–™ÿ¡ ́ —°∂“¡ ºŸâ‡°Á∫¢âÕ¡Ÿ≈®ÿ¥ª√–‡¥Áπ

„Àâ‡°‘¥°“√æŸ¥§ÿ¬ ∂“¡§«“¡√Ÿâ ÷°π÷°§‘¥¢âÕ¡Ÿ≈‡™‘ß§ÿ≥¿“æ

4) °“√µ–≈àÕ¡°≈àÕ¡‡°≈“ (probe) —́°∂“¡ ≈â«ß‡Õ“

§«“¡§‘¥ §«“¡®√‘ß „™â‡∑§π‘§µ”√«® À√◊Õ∑π“¬ Õ“®√ÿ°

ºŸâµÕ∫‚¥¬„™â¢âÕ ¡¡µ‘  √ÿª§«“¡·≈–¥ŸªØ‘°‘√‘¬“ 5) °“√

 —¡¿“…≥å‡™‘ß≈÷° (indepth interview) ‡ªìπ∑—°…–

°“√ ◊ËÕ “√ ‡ªìπ°“√ —¡¿“…≥åÕ¬à“ß‰¡à‡ªìπ∑“ß°“√  ´÷Ëß

µâÕß°“√¢âÕ¡Ÿ≈≈–‡Õ’¬¥≈÷°´÷Èß‡°’Ë¬«°—∫‡√◊ËÕß∑’ËµâÕß°“√

»÷°…“ °“√ —¡¿“…≥å‡ªìπ‡§√◊ËÕß¡◊ÕÀπ÷Ëß„π°“√«‘®—¬‡™‘ß

§ÿ≥¿“æ ÷́Ëß®–√–∫ÿµ—«ºŸâ —¡¿“…≥åÕ¬à“ß‡®“–®ß (purpo-

sive) ‚¥¬‡≈◊Õ°ºŸâ∑’Ë “¡“√∂„Àâ¢âÕ¡Ÿ≈‰¥â¡“°∑’Ë ÿ¥ (rich of

information) ºŸâ —¡¿“…≥å (interviewer or modera-

tor) ¡’§«“¡ ”§—≠¡“°‡æ√“–„π°“√«‘®—¬‡™‘ß§ÿ≥¿“æπ—Èπ

∂◊Õ«à“ºŸâ —¡¿“…≥å‡ªìπ‡§√◊ËÕß¡◊Õ„π°“√«‘®—¬´÷Ëß§«√®–¡’

§ÿ≥≈—°…≥–¥—ßπ’È  1)  ∑”„Àâµπ‡Õß·≈–§πÕ◊Ëπ‡°‘¥§«“¡

√Ÿâ ÷°ßà“¬Ê  ∫“¬Ê ‰¡à√Ÿâ ÷°«à“‡√“¥âÕ¬°«à“‡¢“À√◊Õ‡¥àπ°«à“

‡¢“ 2)  “¡“√∂∑’Ë®–· ¥ßÕÕ°«à“µπ‡Õß‡§“√æºŸâÕ◊Ëπ  ·≈–

¬Õ¡√—∫ºŸâÕ◊Ëπ‰¥â‚¥¬‰¡à¡’‡ß◊ËÕπ‰¢ 3)  “¡“√∂∑’Ë®– √â“ß

§«“¡Õ∫ÕÿàπÀ√◊Õ “¡“√∂‡¢â“„® ¿“«–§«“¡‡ªìπ‡¢“ (‰¡à„™à

 ß “√‡ÀÁπ„®) 4) ¡’∑—°…–‡√◊ËÕß§«“¡ —¡æ—π∏å√–À«à“ß

∫ÿ§§≈·≈–°“√„™â§”æŸ¥∑’Ë‡À¡“– ¡ §”æŸ¥∫“ß§”‰¡à§«√

æŸ¥ ‰¡à§«√„™â

°“√ —¡¿“…≥å·∫∫‡®“–≈÷° (indepth inter-

view) ·∫∫¡’‚§√ß √â“ß¡’¢âÕ§‘¥«à“ ·°àπ ”§—≠ §◊Õ °“√

 √â“ß —¡æ—π∏¿“æ„Àâ Õ¥§≈âÕß°—∫Õ“√¡≥å °“√ π∑π“

§«√„™â‡«≈“ª√–¡“≥ 40 π“∑’ ·µà‰¡à§«√‡°‘π 1 ™—Ë«‚¡ß

30 π“∑’ „π°“√ —¡¿“…≥åµâÕßæ¬“¬“¡„ÀâºŸâ∂Ÿ° —¡¿“…≥å

¡’ ¡“∏‘„π‡√◊ËÕß∑’Ë —¡¿“…≥å ∑’Ë‡√’¬°«à“ far away from

home µâÕß∑” data analysis in the field ·≈– note

taker µâÕß∫—π∑÷° data „π°“√ —¡¿“…≥å À≈—ß°“√

 —¡¿“…≥å ºŸâ —¡¿“…≥å·≈– note taker µâÕß reflect

∑∫∑«π¢âÕ¡Ÿ≈®“° foot note Õ“®¡’°“√ —¡¿“…≥å‡æ‘Ë¡‡µ‘¡

µâÕß¡’°“√ reread °àÕπ analysis

2. °“√ —ß‡°µ (observation)  ‡ªìπ°“√‡ΩÑ“¥Ÿ

 ‘Ëß∑’Ë‡°‘¥¢÷Èπ Õ¬à“ß‡Õ“„®„ à ·≈–°”Àπ¥‰«âÕ¬à“ß¡’√–‡∫’¬∫

«‘∏’ ‡æ◊ËÕ«‘‡§√“–ÀåÀ“§«“¡ —¡æ—π∏å¢Õß ‘Ëß∑’Ë‡°‘¥¢÷Èπ ®”·π°

ÕÕ°‡ªìπ

2.1 °“√ —ß‡°µ·∫∫¡’ à«π√à«¡ (participant

observation) ‡ªìπ°“√ —ß‡°µ¿“§ π“¡

(field observation) ‡¢â“‰ª„™â™’«‘µ

°—∫°≈ÿà¡§π∑’Ë∂Ÿ°»÷°…“ √à«¡∑”°‘®°√√¡

¥â«¬°—π æ¬“¬“¡„Àâ§π„π¬Õ¡√—∫«à“

ºŸâ —ß‡°µ¡’ ∂“π¿“æ ∫∑∫“∑‡™àπ‡¥’¬«

°—∫µπ  „™â°√–∫«π°“√ —ß‡°µ ´—°∂“¡

∫—π∑÷°

2.2 °“√ —ß‡°µ·∫∫‰¡à¡’ à«π√à«¡ (non-

participant observation) π—°«‘®—¬

 —ß‡°µÕ¬Ÿà«ßπÕ° ‰¡à‡¢â“‰ª√à«¡„π™’«‘µ

°‘®°√√¡ ‚¥¬°“√ —ß‡°µ °“√°√–∑”

°“√„™â™’«‘µ æƒµ‘°√√¡µà“ßÊ ·∫∫·ºπ
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æƒµ‘°√√¡∑’Ë‡ªìπ¢—ÈπµÕπ À√◊ÕµàÕ‡π◊ËÕß

®π‡ªìπ·∫∫·ºπ À√◊Õæƒµ‘°√√¡∑’Ë‡ªìπ

§«“¡ —¡æ—π∏å√–À«à“ß∫ÿ§§≈À√◊Õ°≈ÿà¡

3. °“√ π∑π“°≈ÿà¡ (focus group discus-

sion) ‡ªìπ«‘∏’‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈®“°°“√ π∑π“°—∫°≈ÿà¡

ºŸâ „Àâ¢âÕ¡Ÿ≈ „πª√–‡¥Áπªí≠À“∑’Ë‡©æ“–‡®“–®ß‚¥¬¡’

ºŸâ¥”‡π‘π°“√ π∑π“ (conductor or facilitator) ‡ªìπ

ºŸâ‡¢â“‰ª √â“ßªØ‘ —¡æ—π∏å·≈–®ÿ¥ª√–‡¥Áπ„π°“√ π∑π“

‡æ◊ËÕ™—°®Ÿß·≈–µ–≈àÕ¡°≈àÕ¡‡°≈“„Àâ°≈ÿà¡‡°‘¥·π«§‘¥

 –∑âÕπ¡ÿ¡¡Õßµ≈Õ¥®π· ¥ß§«“¡§‘¥‡ÀÁπ·≈°‡ª≈’Ë¬π

°—π∑—Èß∑’Ë‡ªìπ§«“¡‡ÀÁπ„π≈—°…≥–‡ÀÁπ¥â«¬ (pro) À√◊Õ

¢—¥·¬âß (con) µàÕª√–‡¥Áππ—ÈπÊ Õ¬à“ß°«â“ß¢«“ß·≈–

≈–‡Õ’¬¥≈÷°´÷Èß‚¥¬ºŸâ‡¢â“√à«¡°“√ π∑π“„π·µà≈–°≈ÿà¡®–¡’

ª√–¡“≥ 6 ∂÷ß 8 §π∑’Ë‡≈◊Õ°¡“®“°ª√–™“°√‡ªÑ“À¡“¬

∑’Ë°”Àπ¥‰«â

≈—°…≥–¢Õß°“√ π∑π“°≈ÿà¡®–®—¥∑’Ëπ—Ëß‡ªìπ

«ß°≈¡ ºŸâ¥”‡π‘π°“√ π∑π“®–π—ËßÕ¬Ÿà„π·π««ß°≈¡

‡¥’¬«°—π°—∫ºŸâ‡¢â“√à«¡°“√ π∑π“À√◊ÕºŸâ„Àâ¢âÕ¡Ÿ≈  πÕ°®“°

π’È¬—ßµâÕß¡’ºŸâ®¥∫—π∑÷° (note taker) √à«¡∫—π∑÷°¢âÕ¡Ÿ≈

·≈–µâÕß¡’ºŸâ™à«¬¥”‡π‘π°“√ (assistant) ‡ªìπºŸâ™à«¬

∫√‘À“√®—¥°“√·≈–ª√– “πß“π§Õ¬·°â‰¢ ∂“π°“√≥å

„Àâ°“√¥”‡π‘π°“√≈ÿ≈à«ß‰ª¥â«¬¥’

¢—ÈπµÕπ„π°“√¥”‡π‘π°“√ π∑π“°≈ÿà¡‡√‘Ë¡®“°

°“√°”Àπ¥®ÿ¥ª√– ß§å·≈–ª√–‡¥Áπ„π°“√ π∑π“

°”Àπ¥°≈ÿà¡‡ªÑ“À¡“¬¢ÕßºŸâ „Àâ¢âÕ¡Ÿ≈ «“ß·ºπ‡√◊ËÕß

√–¬–‡«≈“·≈–µ“√“ß‡«≈“ ‡µ√’¬¡ ∂“π∑’Ëµ≈Õ¥®π«— ¥ÿ-

Õÿª°√≥å∑’Ë®”‡ªìπ ÕÕ°·∫∫·π«§”∂“¡„Àâ Õ¥§≈âÕß·≈–

§√∫∂â«πµ“¡ª√–‡¥Áπ∑’Ë°”Àπ¥‰«â ¥”‡π‘π°“√®—¥°“√

 π∑π“°≈ÿà¡‚¥¬‡√‘Ë¡¥â«¬§”∂“¡∑’Ë‡ªìπ‡√◊ËÕß∑—Ë«Ê ‰ªßà“¬µàÕ

°“√§«“¡‡¢â“„®‡æ◊ËÕ √â“ß§«“¡§ÿâπ‡§¬°—π√–À«à“ßπ—°«‘®—¬

·≈–‡¢â“√à«¡

°“√ π∑π“°≈ÿà¡‡ªìπ«‘∏’°“√∑’Ë¡’ª√–‚¬™πå„π

°“√‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈¢Õßπ—°«‘®—¬‡æ◊ËÕ„™â„π°“√»÷°…“

§«“¡§‘¥‡ÀÁπ ‡®µ§µ‘ §«“¡√Ÿâ ÷° °“√√—∫√Ÿâ·≈–æƒµ‘°√√¡

¢Õß¡πÿ…¬å ¢âÕ¡Ÿ≈∑’Ë ‰¥â√—∫πÕ°‡Àπ◊Õ®“°∑”„Àâ∑√“∫∂÷ß

§«“¡®√‘ß„πª√–‡¥Áπµà“ßÊ ¥—ß°≈à“«¬—ß “¡“√∂π”‰ª„™â„π

°√–∫«π°“√µ√«® Õ∫·∫∫ “¡‡ â“ (triangulation) ¢Õß

º≈¢âÕ¡Ÿ≈Õ◊ËπÊ „π‡π◊ÈÕ‡√◊ËÕß‡¥’¬«°—πÀ√◊Õº≈¢Õß°“√«‘®—¬∑’Ë

 √ÿª®“°«‘∏’Õ◊ËπÊ πÕ°®“°π’ÈÀ“°¡Õß„π≈—°…≥–°“√

ª√–¬ÿ°µå®–‡ÀÁπ«à“ “¡“√∂π”‰ªª√–¬ÿ°µå„™â„πÀ≈“¬¥â“π

‡™àπ „π°“√«‘®—¬°“√µ≈“¥ “¡“√∂„™â‡∑§π‘§°“√ π∑π“

°≈ÿà¡‡æ◊ËÕ‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈·≈–§âπÀ“§«“¡®√‘ß‡°’Ë¬«°—∫

§«“¡§‘¥‡ÀÁπµàÕ§«“¡À¡“¬¢Õßº≈‘µ¿—≥±å ·√ß®Ÿß„®¢Õß

ºŸâ∫√‘‚¿§µàÕ ‘π§â“·≈–∫√‘°“√‡æ◊ËÕ‡æ‘Ë¡ à«π·∫àß°“√µ≈“¥

‡æ◊ËÕª√—∫ª√ÿß√Ÿª·∫∫ ‘π§â“ °“√‡æ‘Ë¡º≈º≈‘µ·≈–°”‰√

√«¡∑—Èß‡ªìπ°“√ √â“ß¿“æ≈—°…≥å·≈–§ÿ≥§à“∑“ß —ß§¡¢Õß

¡πÿ…¬åÕ’°¥â«¬  „πª√–‡¥Áπ∑’Ë‡°’Ë¬«¢âÕß°—∫°“√∫√‘À“√ ‡ªìπ

 ‘Ëß∑â“∑“¬∑’ËºŸâ∫√‘À“√°“√»÷°…“§«√∑’Ë®–µ√–Àπ—°·≈–

æ‘®“√≥“«à“®–„™âª√–‚¬™πå®“°‡∑§π‘§°“√ π∑π“°≈ÿà¡π”

‰ª Ÿà°“√ª√–¬ÿ°µå„™â„π°“√∫√‘À“√ß“π„π§«“¡√—∫º‘¥™Õ∫

‰¥âÕ¬à“ß‰√

°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈ ¢—ÈπµÕπ ”§—≠À≈—ß®“°∑’Ë

‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈·≈â« π—°«‘®—¬µâÕß¥”‡π‘π°“√«‘‡§√“–Àå

¢âÕ¡Ÿ≈´÷Ëß«‘∏’°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈°“√«‘®—¬‡™‘ß§ÿ≥¿“æ ‡ªìπ

°√–∫«π°“√∑’Ë√«¡°‘®°√√¡À≈“¬Ê Õ¬à“ß∑’Ë¡ÿàß‰ª Ÿà°“√∑”

§«“¡‡¢â“„® ‰¥â·°à °“√µ’§«“¡ °“√ √â“ß¢âÕ √ÿª °“√

®”·π°™π‘¥ ·≈–°“√‡ª√’¬∫≈—°…≥–¢Õß¢âÕ¡Ÿ≈ °“√À“

§«“¡‡°’Ë¬«‚¬ß¢Õßª√“°Ø°“√≥åµà“ßÊ «‘∏’°“√«‘‡§√“–Àå

¢âÕ¡Ÿ≈ ‰¥â·°à

1. °“√®”·π°ª√–‡¿∑¢âÕ¡Ÿ≈ (typological

analysis) §◊Õ°“√·∫àß ‘Ëßµà“ßÊ ÕÕ°‡ªìπ

™π‘¥ ®”æ«° ª√–‡¿∑·∫àß‡ªìπ 2 ª√–‡¿∑

§◊Õ

1.1 °“√®”·π°™π‘¥¢âÕ¡Ÿ≈„π‡Àµÿ°“√≥å

‚¥¬„™â∑ƒ…Æ’ ‰¥â·°à 1) ©“°·≈–∫ÿ§§≈

(setting) 2) æƒµ‘°√√¡ 3) ·∫∫·ºπ

æƒµ‘°√√¡ 4) §«“¡ —¡æ—π∏å 5) °“√¡’

 à«π√à«¡·≈– 6) §«“¡À¡“¬

1. °“√®”·π°™π‘¥¢âÕ¡Ÿ≈ „π‡Àµÿ°“√≥å

‚¥¬‰¡à „™â∑ƒ…Æ’·≈–πÕ°®“°π’È¬—ß

®”·π°¢âÕ¡Ÿ≈‡ªìπ¢âÕ¡Ÿ≈√–¥—∫®ÿ≈¿“§

·≈–¡À¿“§

2. °“√‡ª√’¬∫‡∑’¬∫¢âÕ¡Ÿ≈ (comparison) °“√

‡ª√’¬∫‡∑’¬∫¢âÕ¡Ÿ≈ §◊Õ °“√· «ßÀ“§«“¡
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‡À¡◊Õπ·≈–§«“¡·µ°µà“ß∑’Ë¡’Õ¬Ÿà„π≈—°…≥–

(qualities) À√◊Õ§ÿ≥ ¡∫—µ‘ (attributes) ¢Õß

¢âÕ¡Ÿ≈µ—Èß·µà Õß™ÿ¥¢÷Èπ‰ªÕ¬à“ß‡ªìπ√–∫∫

3. °“√«‘‡§√“–Àå à«πª√–°Õ∫ (componential

analysis) °“√«‘‡§√“–Àå à«πª√–°Õ∫ §◊Õ

°“√· «ßÀ“§ÿ≥ ¡∫—µ‘∑’Ë‡°’Ë¬«¢âÕß°—∫‡√◊ËÕß

À√◊Õ™π‘¥µà“ßÊ ¢Õß¢âÕ¡Ÿ≈Õ¬à“ß‡ªìπ√–∫∫

4. °“√«‘‡§√“–Àå®ÿ¥ÕàÕπ ®ÿ¥·¢Áß ‚Õ°“  ·≈–

Õÿª √√§ (SWOT analysis) °“√ √â“ß

¢âÕ √ÿª·∫∫Õÿªπ—¬  (analytic  induction)

§◊Õ«‘∏’°“√ √â“ß¢âÕ √ÿª∑—Ë«‰ª∑’Ë· ¥ß§«“¡

‡™◊ËÕ¡‚¬ß√–À«à“ßµ—«·ª√µ—Èß·µà Õßµ—«¢÷Èπ‰ª

‚¥¬„™â°√≥’»÷°…“À√◊Õ·À≈àß¢âÕ¡Ÿ≈‡©æ“–

®”π«πÀπ÷Ëß‡ªìπÀ≈—° ·≈â«°≈à“«Õâ“ß§«“¡

®√‘ß∑—Ë«‰ª¢÷Èπ®“°§«“¡®√‘ß‡©æ“–¢Õß¢âÕ¡Ÿ≈

™ÿ¥¥—ß°≈à“«

¢âÕ§«√√–«—ß¢Õßπ—°«‘®—¬„π°“√∑”«‘®—¬‡™‘ß

§ÿ≥¿“æ §◊Õ °“√√—°…“§«“¡‡∑’Ë¬ßµ√ß¢Õß¢âÕ¡Ÿ≈·≈–°“√

√—°…“®√√¬“∫√√≥„π°“√«‘®—¬ ´÷Ëß®–∑”„Àâß“π«‘®—¬π—Èπ‰¥â

√—∫§«“¡πà“‡™◊ËÕ∂◊Õ ·≈–ºŸâ∑’Ëµ—¥ ‘π„®∑”«‘®—¬‡™‘ß§ÿ≥¿“æ

§«√‡ªìπºŸâ∑’Ëµ√–Àπ—°„π§«“¡‡™◊ËÕæ◊Èπ∞“π¢Õß·π«§‘¥

‡°’Ë¬«°—∫ª√“°Ø°“√≥å —ß§¡ ‡™◊ËÕ«à“§«“¡À¡“¬¢Õß

ª√“°Ø°“√≥å —ß§¡ ‡ªìπ·°àπ “√∑’Ë∑”„Àâª√“°Ø°“√≥å∑’Ë

‡°‘¥¢÷Èπµà“ß‰ª®“°ª√“°Ø°“√≥å∑“ß∏√√¡™“µ‘

°“√«‘®—¬‡™‘ßªÆ‘∫—µ‘°“√·∫∫¡’ à«π√à«¡
(participatory action research)

°“√«‘®—¬‡™‘ßªÆ‘∫—µ‘°“√·∫∫¡’ à«π√à«¡ (partici-

patory action research) À√◊Õ∑’Ë‡√’¬°¬àÕÊ «à“ PAR

‡ªìπ°“√«‘®—¬„πÀπà«¬ß“π¢ÕßºŸâ«‘®—¬‡Õß „π™ÿ¡™π À√◊Õ„π

∑âÕß∂‘Ëπ  à«π„À≠à‡√’¬°«à“ °“√«‘®—¬‡æ◊ËÕ∑âÕß∂‘Ëπ °“√«‘®—¬

‡™‘ßªØ‘∫—µ‘°“√·∫∫¡’ à«π√à«¡π’È ‡√‘Ë¡‡°‘¥¢÷Èπ‡¡◊ËÕª√–¡“≥

°≈“ßªï §».1970 ®÷ß¡’·π«§‘¥„°≈â‡§’¬ß°—∫°“√«‘®—¬‡™‘ß

ªØ‘∫—µ‘°“√ (action research) ́ ÷Ëß‡√‘Ë¡¡“µ—Èß·µà ªï §».1940

·≈–¡’ à«π§≈â“¬°—∫°“√æ—≤π“™ÿ¡™π ∑’Ë¡’¡“µ—Èß·µà

ªï §».1920 (æ—π∏å∑‘æ¬å √“¡ Ÿµ√, 2540)

 .«“ π“ ª√–«“≈æƒ°…å (2543) °≈à“«∂÷ß

·π«§‘¥¢Õß°“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√«à“ ∂◊Õ°”‡π‘¥¡“®“°

ß“π¥â“π®‘µ«‘∑¬“ —ß§¡¢Õß‡§Õ√åµ ‡≈«‘π (Kurt Lewin,

1946) ºŸâ´÷Ëß‰¥â„™â‡«≈“À≈“¬ªï„π°“√æ—≤π“·≈–ª√–¬ÿ°µå

«‘∏’°“√ ®“°™ÿ¥¢Õß°“√∑¥≈ÕßÕ¬à“ßµàÕ‡π◊ËÕß„π™ÿ¡™π

Õ‡¡√‘°“µÕπÀ≈—ß ß§√“¡‚≈° «‘∏’°“√π’È‰¥âπ”¡“∑¥≈Õß

„™â„π∫√‘∫∑ (context) µà“ßÊ ∑“ß —ß§¡ ®÷ß¡’«‘«—≤π“°“√

∑’Ë‡™◊ËÕ¡‚¬ß„Àâ¡’°“√ªØ‘∫—µ‘°“√ ‚¥¬„Àâ§π„π™ÿ¡™π Õß§å°√

À√◊ÕÀπà«¬ß“π¡’ à«π√à«¡ (participation) ‡ªìπ°“√

Õ“»—¬∫ÿ§§≈∑’ËÕ¬Ÿà°—∫ªí≠À“ (problems people) ‡¢â“‰ª

‡ªìπºŸâ√à«¡‡æ◊ËÕ°“√æ—≤π“ ·≈–µàÕ¡“  Stephen Kemmis

and Robin McTaggart ‰¥â‡¢’¬πµ”√“‡√◊ËÕß The

Action Research Planer ´÷Ëß∑”„ÀâºŸâ§π√Ÿâ®—°¡“°¢÷Èπ„π

π“¡¢Õß«ß®√ PAOR (plan, action, observation and

reflection) ́ ÷Ëß‡ªìπ√Ÿª·∫∫Àπ÷Ëß∑’Ë‡ªìπ∑—Èß°“√«‘®—¬·≈–°“√

æ—≤π“ ·≈–‡ªìπ°“√«‘®—¬∑’Ë πÕßµÕ∫°“√æ—≤π“∑’Ë‡¢â“∂÷ß

 “∏“√≥™π π—°«‘®—¬®÷ß§«√‡√’¬π√Ÿâ°“√«‘®—¬ª√–‡¿∑π’È‡æ◊ËÕ

æ—≤π“Àπà«¬ß“π¢Õßµπ ‚¥¬‡©æ“–„π¥â“π°“√»÷°…“ ́ ÷Ëß

„πªí®®ÿ∫—π‰¥âπ”¡“„™â„π°“√∫√‘À“√ß“π„π ∂“π»÷°…“·≈–

„π°“√ªØ‘∫—µ‘°“√«‘®—¬„π™—Èπ‡√’¬π (πß≈—°…≥å «‘√—™™—¬ ·≈–

∑‘»π“ ·¢¡¡≥’, 2546)

„π°“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√Õ¬à“ß¡’ à«π√à«¡π—Èπ

°“√»÷°…“∫√‘∫∑‡ªìπ ‘Ëß ”§—≠·≈–®”‡ªìπ π—°«‘®—¬®–µâÕß

√Ÿâ®—°§”«à“ identify need & problem µâÕß√Ÿâ®—°§”«à“

°“√»÷°…“∫√‘∫∑∑—Ë«‰ª ·≈–∫√‘∫∑«‘®—¬ „π°√≥’∫√‘∫∑∑—Ë«‰ª

À¡“¬∂÷ß°“√«‘‡§√“–Àå™ÿ¡™π‡æ◊ËÕ§âπÀ“‚®∑¬åÀ√◊Õ§«“¡

®”‡ªìπ (need) ÷́Ëß‡ªìπ°“√¡’ à«π√à«¡„π·π«√“∫¢Õß

ºŸâ‡°’Ë¬«¢âÕß§◊Õ§π„π√–∫∫∑’Ë‡√“®–‡¢â“‰ª ‰¡à‰¥âÀ¡“¬∂÷ß«à“

®–‡Õ“§π„π√–∫∫π—Èπ¡“Ωñ°„Àâ‡ªìπºŸâ«‘®—¬√à«¡ ·µà‡ªìπ

¡“°°«à“π—Èπ °“√¡’ à«π√à«¡π—Èπ®–µâÕß¡’ à«π√à«¡∑ÿ°¢—ÈπµÕπ

‰¡à„™à∫“ßµÕπ ‡æ√“–©–π—Èπ °“√æ—≤π“‚®∑¬å«‘®—¬ ‡¢“µâÕß

¡’ à«π√à«¡ À“°¡’°“√ implement Õ–‰√ ‡¢“®–µâÕß¡’ à«π

contribute ¥â«¬ ∂â“‰¡à¡’‡ß‘π °Á “¡“√∂√à«¡·√ß‰¥â ‰¡à„™à

·∫¡◊Õ√Õ PAR ®÷ß‡ªìπ‡√◊ËÕß∑’Ë«à“¥â«¬°“√¡’ à«π√à«¡

‡ªìπ°“√‡√’¬π√Ÿâ√à«¡°—π π—°«‘®—¬‰¥âÕ–‰√ §”µÕ∫§◊Õ ‰¥â

Õß§å§«“¡√Ÿâ ºŸâ§π∑—ÈßÀ≈“¬∑’Ë‡°’Ë¬«¢âÕß (stakeholder) „π
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system ‰¥âÕ–‰√ §”µÕ∫§◊Õ ‰¥â§«“¡√Ÿâ„π‡√◊ËÕß¢Õß‡¢“

·≈–‰¥â¡’°“√ transformation ´÷Ëß°Á§◊Õ °“√‡ª≈’Ë¬πºà“π

„π∑’Ëπ’È‰¡à„™à°“√‡ª≈’Ë¬π·≈â«‰¡àºà“π ·µàÀ¡“¬∂÷ß ‡ª≈’Ë¬π·≈â«

‰ª≈—∫ ‰¡à°≈—∫¡“·∫∫‡¥‘¡ ́ ÷Ëßπ—Ëπ°Á§◊Õ °“√æ—≤π“∑’Ë¬—Ëß¬◊π

‡™àπ ¢÷Èπ∫—π‰¥®“°¢—Èπ∑’Ë 1 ·≈â«‰ª¢—Èπ∑’Ë 3 Àâ“¡°≈—∫¡“

¢—Èπ‡¥‘¡

∑ÿ°§π¡’ à«π√à«¡∑ÿ°¢—ÈπµÕπ¢Õß«ß®√°“√«‘®—¬

‡™‘ßªØ‘∫—µ‘°“√·∫∫¡’ à«π√à«¡ ‡¡◊ËÕ plan, act, observe,

reflect ·≈â« ¬—ß‰¡à∫√√≈ÿº≈°Á°≈—∫‰ª plan „À¡à  act „À¡à

observe „À¡à ·≈– reflect „À¡à °Á®–‡ªìπ spiral cycle

(«ß®√·∫∫‡°≈’¬« «à“π‰ª‡√◊ËÕ¬Ê)  ¥—ßπ—Èπ °“√«‘®—¬ PAR

µâÕß¡’ °“√ª√–‡¡‘π evaluation ¥â«¬«à“ °àÕπ‡ªìπÕ¬à“ß‰√

need ‡¥‘¡‡ªìπÕ¬à“ß‰√ ∑”Õ¬à“ß‰√ ∑”·≈â«√–À«à“ß∑“ß

‡°‘¥Õ–‰√  ÿ¥∑â“¬·≈â«‰¥âÕ–‰√ ®÷ß‡ÀÁπ«à“ PAR ‡ªìπ

 À«‘∑¬“°“√¡“°°«à“®–‡ªìπ participatory ∏√√¡¥“

‚®∑¬å®√‘ßÊ µâÕß emerge ¢Õßªí≠À“®√‘ßÊ ‰¡à„™à°“√™’Èπ”

®“°°“√»÷°…“‡æ‘Ë¡‡µ‘¡‡°’Ë¬«°—∫ °“√«‘®—¬‡™‘ß

ªØ‘∫—µ‘°“√·∫∫¡’ à«π√à«¡ ‰¥âæ∫ª√–‡¥Áπ ”§—≠ ´÷Ëß

π—°«‘™“°“√À√◊Õπ—°«‘®—¬Õ◊ËπÊ„Àâ§«“¡À¡“¬¢Õß PAR «à“

Õ¬à“ß‰√ ¡’§«“¡‡ªìπ¡“Õ¬à“ß‰√ ¡’À≈—°°“√Õ¬à“ß‰√∫â“ß

¡’§ÿ≥≈—°…≥–∑’Ë ”§—≠Õ¬à“ß‰√ ¡’°√–∫«π°“√·≈–¢—ÈπµÕπ

Õ¬à“ß‰√ ‡À¡◊ÕπÀ√◊Õ§≈â“¬§≈÷ß°—∫∑’Ë°≈à“«¡“Õ¬à“ß‰√ ‡√“

®–π”‰ª„™â„π∑“ß°“√∫√‘À“√°“√»÷°…“Õ¬à“ß‰√ ·≈–

 “¡“√∂π”‰ªæ—≤π“ºŸâ‡√’¬π‰¥âÀ√◊Õ‰¡à Õ¬à“ß‰√ ®÷ß¢Õπ”

¡“°≈à“«∂÷ß‡ªìπ°“√‡æ‘Ë¡‡µ‘¡Õ’°¥—ßπ’È

§«“¡À¡“¬·≈–§«“¡ ”§—≠¢Õß°“√«‘®—¬‡™‘ß

ªØ‘∫—µ‘°“√·∫∫¡’ à«π√à«¡ ¡’π—°«‘™“°“√À√◊ÕºŸâ√Ÿâ ‰¥â„Àâ

§«“¡À¡“¬ „π≈—°…≥–∑’Ë§≈â“¬§≈÷ß°—π ¥—ßπ’È

Whyte (1991 Õâ“ß„π  ‘∑∏‘≥—∞ ª√–æÿ∑∏π‘µ‘ “√,

2545) °≈à“««à“ °“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√·∫∫¡’ à«π√à«¡

§◊Õ°√–∫«π°“√∑’ËºŸâ§π®”π«πÀπ÷Ëß„πÕß§å°√À√◊Õ™ÿ¡™π

‡¢â“¡“√à«¡»÷°…“ªí≠À“‚¥¬°√–∑”√à«¡°—π°—∫π—°«‘®—¬ ºà“π

°√–∫«π°“√«‘®—¬ µ—Èß·µàµâπ ®π°√–∑—Ëß‡ √Á® ‘Èπ°“√

‡ πÕº≈·≈–Õ¿‘ª√“¬º≈°“√«‘®—¬ ®÷ß‡ªìπ°√–∫«π°“√∑’Ë

ºŸâ§π„πÕß§å°√À√◊Õ™ÿ¡™π¡‘„™àºŸâ∂Ÿ°°√–∑”·µà‡ªìπºŸâ°√–∑”

∑’Ë¡’ à«π√à«¡Õ¬à“ß°√–µ◊Õ√◊Õ√âπ·≈–¡’Õ”π“®√à«¡°—π„π

°“√«‘®—¬ ÷́Ëß‡ªìπ°“√‡√’¬π√Ÿâ√à«¡°—π ·°âªí≠À“√à«¡°—π

 Õ¥§≈âÕß°—∫°√–· ™ÿ¡™ππ‘¬¡ (localization) À√◊Õ

∑âÕß∂‘Ëππ‘¬¡Õ—π‡ªìπªí®®—¬∑’Ë ”§—≠µàÕ°“√æ—≤π“™ÿ¡™π∑’Ë

¬—Ëß¬◊π ·≈–‡ªìπ«‘∏’°“√‡√’¬π√Ÿâ®“°ª√– ∫°“√≥å‚¥¬

Õ“»—¬°“√¡’ à«π√à«¡Õ¬à“ß·¢Áß¢—π®“°∑ÿ°ΩÉ“¬∑’Ë‡°’Ë¬«¢âÕß

°—∫°‘®°√√¡°“√«‘®—¬ „π°“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√·∫∫¡’

 à«π√à«¡ ¢âÕ¡Ÿ≈®“°°“√«‘®—¬∑ÿ°¢—ÈπµÕπ‡ªìπ ‘Ëß∑’Ë™ÿ¡™π

À√◊Õ™“«∫â“π√—∫√Ÿâ·≈–„™âª√–‚¬™πå¥â«¬ ™“«∫â“π‡ªìπºŸâ√à«¡

°”Àπ¥ªí≠À“¢Õß™ÿ¡™π ·≈–À“≈Ÿà∑“ß·°â ‰¢ªí≠À“

™“«∫â“π‡ªìπºŸâµ—¥ ‘π„®·≈–¬◊π¬—π‡®µπ“√¡≥å∑’Ë®–·°â‰¢

ªí≠À“‡À≈à“π—Èπ °√–∫«π°“√«‘®—¬¥”‡π‘π‰ª„π≈—°…≥–

°“√·≈°‡ª≈’Ë¬π§«“¡‡ÀÁπ√–À«à“ß™“«∫â“π°—∫ºŸâ«‘®—¬ ‡æ◊ËÕ

„Àâ ‰¥â¢âÕ √ÿª‡ªìπ¢—ÈπÊ Õ“®°≈à“«‰¥â«à“ °√–∫«π°“√

 —ß‡§√“–Àå¢âÕ √ÿª¡’≈—°…≥–‡™‘ß¿“…«‘∏’ (dialectic)

™“«∫â“π®–§àÕ¬Ê ‡√’¬π√Ÿâ¥â«¬µπ‡Õß ¥â«¬«‘∏’°“√«‘®—¬

·∫∫¡’ à«π√à«¡π’È ¢âÕ¡Ÿ≈∑’Ë ‰¥â®–¡’§«“¡™—¥‡®π  –∑âÕπ

§«“¡§‘¥Õà“π¢Õß™“«∫â“πµ≈Õ¥®ππ‘ —¬„®§Õ §«“¡

µâÕß°“√·≈–·∫∫·ºπ°“√¥”‡π‘π™’«‘µ¢Õß‡¢“

¢π‘…∞“ °“≠®π√—ß ’ (2544) ‰¥â √ÿª«à“ °“√«‘®—¬

‡™‘ßªØ‘∫—µ‘°“√·∫∫¡’ à«π√à«¡ ‡ªìπ°“√√«¡∑—Èß°“√«‘®—¬

‡™‘ßªØ‘∫—µ‘°“√·≈–°“√«‘®—¬·∫∫¡’ à«π√à«¡‡¢â“¥â«¬°—π

°≈à“«§◊Õ ‡ªìπ°“√«‘®—¬∑’Ëæ¬“¬“¡»÷°…“™ÿ¡™π ‚¥¬‡πâπ°“√

«‘‡§√“–Àåªí≠À“ »÷°…“·π«∑“ß°“√·°âªí≠À“ «“ß·ºπ

¥”‡π‘π°“√‡æ◊ËÕ·°â‰¢ªí≠À“ (planning) ªØ‘∫—µ‘µ“¡·ºπ

(doing) ·≈–µ‘¥µ“¡ª√–‡¡‘πº≈ (checking) ‚¥¬

∑ÿ°¢—ÈπµÕπ¡’ ¡“™‘°„π™ÿ¡™π‡¢â“√à«¡¥â«¬ πÕ°®“°π’È

 ÿ√‘¬“  «’√«ß»å (2546) ¬—ß°≈à“«∂÷ß §«“¡À¡“¬¢Õß°“√

«‘®—¬‡™‘ßªØ‘∫—µ‘°“√·∫∫¡’ à«π√à«¡ ‰«â«à“ ‡ªìπ«‘∏’«‘∑¬“„Àâ

 —ß§¡™à«¬°—π§‘¥ ‚¥¬‡ªìπ«‘®—¬·≈–æ—≤π“ ́ ÷Ëß¢¬—∫®“°°“√

«‘®—¬·∫∫ª°µ‘ °“√∑”«‘®—¬ª√–‡¿∑π’È ®–µâÕß¡’§«“¡

 —¡æ—π∏å°—∫™ÿ¡™π ´÷Ëß®–‡ÀÁπ®“°¿“æ¢Õß«‘∏’°“√∑’Ë

‡§≈◊ËÕπµ—«¡“‡ªìπ°“√∑”«‘®—¬‡™‘ßªØ‘∫—µ‘°“√·∫∫¡’ à«π√à«¡

Grundy and Kemmis (1981 Õâ“ß„π ∫ÿ≠‡√’¬ß

¢®√»‘≈ªá, 2546) ™’È«à“ „π°“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√·∫∫¡’

 à«π√à«¡ §π∑’Ë√à«¡«‘®—¬µâÕß¡’ à«π√à«¡„π°“√°”Àπ¥

‡ªÑ“À¡“¬¢Õß°“√‡ª≈’Ë¬π·ª≈ß ∂“π°“√≥å «“ß·ºπ
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(plan) °“√°√–∑”µ“¡·ºπ (do) ·≈–ª√–‡¡‘πº≈ (check)

∑ÿ°°‘®°√√¡Õ¬à“ß‡ªìπ√–∫∫ ¡’°“√ª√–‡¡‘πµ—«‡Õß (action)

æ√âÕ¡°—∫°“√√—∫øíß§«“¡§‘¥‡ÀÁπ¢Õß‡æ◊ËÕπ√à«¡ß“π ‡¡◊ËÕ

‡«≈“∑’Ë¥”‡π‘πß“πÕ“®¢¬“¬·«¥«ß¢ÕßºŸâ√à«¡«‘®—¬„π

‚§√ß°“√‰ªÕ’° ·µà°ÁµâÕß¡’°√–∫«π°“√∑’Ëæ¬“¬“¡√—°…“

°“√¡’ à«π√à«¡Õ¬à“ß‡∑à“‡∑’¬¡°—π√–À«à“ß∑’¡ß“π∑ÿ°§π

‰«â ‰¥â  à«π„À≠à°“√«‘®—¬ª√–‡¿∑π’È®–‡°‘¥¢÷Èπ„π —ß§¡

ª√–™“∏‘ª‰µ¬ ‡æ√“–‡ªìπ°√–∫«π°“√¢Õßª√–™“∏‘ª‰µ¬

Õ¬à“ßÀπ÷Ëß „π≈—°…≥–¢Õß°√–∫«π°“√«‘®—¬Õ¬Ÿà∫π∞“π

¢Õßª√—™≠“·≈–§ÿ≥§à“∑’Ë‡πâπ§π‡ªìπ»Ÿπ¬å°≈“ß (people

centered)  √â“ßæ≈—ßÕ”π“®„Àâ·°àª√–™“™π (empower-

ment) ¥â«¬°√–∫«π°“√æ—≤π“Õ¬à“ß¡’ à«π√à«¡

(participation) ºà“π°“√«‘®—¬‡æ◊ËÕ‡ª≈’Ë¬π ¿“æ (transfor-

mation) ¢Õß∫ÿ§§≈·≈– —ß§¡ ¥—ßπ—Èπ §«“¡À¡“¬

À√◊Õ§”π‘¬“¡°“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√·∫∫¡’ à«π√à«¡®÷ß¡’

π—¬ ”§—≠ 3 ª√–°“√ §◊Õ

1. °“√»÷°…“Õ¬à“ß‡ªìπ√–∫∫∑’Ë¡’°“√‡°Á∫¢âÕ¡Ÿ≈

√à«¡¡◊Õ¥”‡π‘π°“√ –∑âÕπ¿“æª√–‡¡‘π

µπ‡Õß «‘‡§√“–Àå·≈–√—∫º‘¥™Õ∫ ‚¥¬ºŸâ¡’

 à«π√à«¡„π°“√»÷°…“

2. √Ÿª·∫∫¢Õß°“√»÷°…“∑’Ë√—∫º‘¥™Õ∫‚¥¬ºŸâ¡’

 à«π√à«¡„π ∂“π°“√≥å∑“ß —ß§¡‡æ◊ËÕª√—∫

‡Àµÿº≈·≈–§«“¡∂Ÿ°µâÕß¢Õß°“√®—¥∑”

·ºπªØ‘∫—µ‘ß“π¥â“π —ß§¡À√◊Õ¥â“π°“√

»÷°…“¢Õß™ÿ¡™π¢Õßµπ‡Õß æ√âÕ¡Ê °—∫

∑”§«“¡‡¢â“„®°—∫°“√¥”‡π‘πß“π·≈–

 ∂“π°“√≥å¢Õß™ÿ¡™π„π°“√ªØ‘∫—µ‘ß“π

µ“¡·ºππ—Èπ

3. °“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√·∫∫¡’ à«π√à«¡¡’®ÿ¥

¡ÿàßÀ¡“¬„Àâ‡°‘¥∑—Èß°“√¡’®‘µ ”π÷°√—∫º‘¥™Õ∫

¢Õßª√–™“™π„π ∂“π°“√≥å∑’Ë‡ªìπªí≠À“

·≈–‡°‘¥§«“¡√Ÿâ§«“¡‡¢â“„®„πª√“°Ø°“√≥å

∑“ß —ß§¡¢Õßπ—°«‘®—¬¥â«¬°“√√à«¡¡◊Õ°—π

„π°√Õ∫ªØ‘∫—µ‘∑’Ë¬Õ¡√—∫‰¥â¢Õß∑—Èß ÕßΩÉ“¬

®“° √ÿª§”π‘¬“¡∑—Èß 3 ¢â“ßµâπ ·∫àß‡ªìπª√–‡¥Áπ

 ”§—≠ 4 ‡√◊ËÕß §◊Õ °“√‡ √‘¡ √â“ßæ≈—ßÕ”π“®¢ÕßºŸâ¡’

 à«π√à«¡  (empowerment of participants) §«“¡√à«¡¡◊Õ

ºà“π°“√¡’ à«π√à«¡ (collaboration through participa-

tion) °“√‰¥â¡“´÷Ëß§«“¡√Ÿâ (acquisition of knowledge)

·≈–°“√‡ª≈’Ë¬π·ª≈ß∑“ß —ß§¡ (social change)

°√–∫«π°“√∑’Ëπ—°«‘®—¬„™â¥”‡π‘π°“√‡æ◊ËÕ„Àâ∫√√≈ÿª√–‡¥Áπ

∑—Èß 4 ¢â“ßµâπ §◊Õ ¢—ÈπµÕπ„π°“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√Õ¬à“ß

µàÕ‡π◊ËÕß „π 4 ¢—ÈπµÕπ §◊Õ °“√«“ß·ºπ °“√°√–∑” °“√

 —ß‡°µ ·≈–°“√ –∑âÕπ¿“æ (Zuber-Skerrit, 1991)

 ”À√—∫¿“æ 2 ¢â“ß≈à“ß · ¥ß„Àâ‡ÀÁπ°“√¡’ à«π√à«¡¢Õß

π—°«‘®—¬ π—°æ—≤π“ ·≈–™ÿ¡™π „π«ß®√°“√«‘®—¬‡™‘ß

ªØ‘∫—µ‘°“√·∫∫¡’ à«π√à«¡

π—°«‘®—¬
π—°æ—≤π“

™ÿ¡™π

¿“æ 2 §«“¡ —¡æ—π∏å°“√¡’ à«π√à«¡¢Õßπ—°«‘®—¬

π—°æ—≤π“ ·≈–™ÿ¡™π

π—°«‘®—¬‡ªìπºŸâ¡’§«“¡√Ÿâ·≈–‡™’Ë¬«™“≠¥â“π·π«§‘¥

·≈–∑ƒ…Æ’ √–‡∫’¬∫«‘∏’«‘®—¬ π—°æ—≤π“¡’§«“¡√Ÿâ ¡’

«—µ∂ÿª√– ß§å‡æ◊ËÕæ—≤π“·°âªí≠À“„π™ÿ¡™π µ“¡π‚¬∫“¬

 à«π™ÿ¡™π¡’§«“¡√Ÿâ‡°’Ë¬«°—∫™ÿ¡™π ∑—Èßªí≠À“ §«“¡

µâÕß°“√ ¢âÕ®”°—¥¢Õß™ÿ¡™π∑—Èß “¡ΩÉ“¬√à«¡°—π

·≈°‡ª≈’Ë¬π§«“¡§‘¥‡ÀÁπ·≈–¬Õ¡√—∫´÷Ëß°—π·≈–°—π µ≈Õ¥

°√–∫«π°“√«‘®—¬ ¥—ßπ—Èπ°“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√·∫∫¡’

 à«π√à«¡ ®÷ß‡ªìπ°“√«‘‡§√“–Àå™ÿ¡™π‡æ◊ËÕ§âπÀ“‚®∑¬å

·≈–§«“¡®”‡ªìπ¢Õß™ÿ¡™π  (∑«’»—°¥‘Ï  πæ‡°…√,  2548)

·≈–¡’°“√√à«¡·°â‰¢‚¥¬™ÿ¡™π ¥—ßπ—Èπ®÷ß®”‡ªìπÕ¬à“ß¬‘Ëß

∑’Ëπ—°«‘®—¬®–µâÕß∑√“∫·≈–∑”§«“¡‡¢â“„®°—∫ ·π«§‘¥

æ◊Èπ∞“π·≈–«—µ∂ÿª√– ß§å¢Õß°“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√Õ¬à“ß

¡’ à«π√à«¡ ¥—ß∑’Ë ¢π‘…∞“ °“≠®π√—ß ’ (2544) ‰¥â‡ πÕ

·π«§‘¥æ◊Èπ∞“π„π°“√¥”‡π‘π°“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√·∫∫

¡’ à«π√à«¡ ¥—ßπ’È
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1. °“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√·∫∫¡’ à«π√à«¡ ‡ªìπ

°√–∫«π°“√∑’Ë ‰¡àÀ¬ÿ¥π‘ËßÕ¬Ÿà°—∫∑’Ë °“√«‘®—¬

‡√‘Ë¡µâπ®“° ∂“π°“√≥å∑’Ë‡ªìπ®√‘ß„π¢≥–

Àπ÷Ëß ‡§≈◊ËÕπ∑’Ë‰ª¬—ß ∂“π°“√≥å∑’Ë§«√®–‡ªìπ

Õπ“§µ´÷Ëß‰¡àÕ“®∑”π“¬‰¥â ‚¥¬°“√

‡§≈◊ËÕπ∑’Ë¥—ß°≈à“«‡°‘¥¢÷Èπ‰¥â∑—Èß®“°°“√

‡ª≈’Ë¬π·ª≈ß‡Õß„π ∂“π°“√≥åπ—Èπ∂Ÿ°

°√–∑∫®“°‡Àµÿ°“√≥å·«¥≈âÕ¡πÕ°

°√–∫«π°“√«‘®—¬ ·≈–‡°‘¥®“°°√–∫«π°“√

«‘®—¬ √«¡∑—ÈßºŸâ√à«¡„π°“√«‘®—¬‡Õß °“√

‡°‘¥¢÷Èπ¢Õß°“√‡ª≈’Ë¬π·ª≈ß®–µâÕß∂Ÿ°

‡°Á∫¡“‡ªìπ à«πÀπ÷Ëß¢Õß°“√«‘‡§√“–Àå·≈–

µ—¥ ‘π„®„π°“√‡§≈◊ËÕπ‰À«¢Õß°‘®°√√¡µàÕÊ

¡“„π°√–∫«π°“√«‘®—¬‡ ¡Õ ¥—ßπ—Èπ °√–∫«π

°“√«‘®—¬®÷ßµâÕß¡’≈—°…≥–¬◊¥À¬ÿàπ·≈–ª√—∫

‡ª≈’Ë¬π‰¥â °”Àπ¥‡«≈“Õ“®§≈“¥‡§≈◊ËÕπ

‰¡à¡’§«“¡·πàπÕπ  ¿“æªí≠À“·π«∑“ß

°“√·°â‰¢ªí≠À“ ·≈–°‘®°√√¡·°â‰¢ªí≠À“

‰¡à “¡“√∂°”Àπ¥‰«â≈à«ßÀπâ“‰¥â

2. °“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√·∫∫¡’ à«π√à«¡ ®–

ª√– ∫§«“¡ ”‡√Á®‰¥â ‡¡◊ËÕπ—°«‘®—¬·≈–

ºŸâ‡°’Ë¬«¢âÕß¡’§«“¡‡™◊ËÕ«à“§π∑ÿ°§π¡’»—°¬¿“æ

·≈–§«“¡ “¡“√∂„π°“√§‘¥·≈–°“√∑”ß“π

√à«¡°—π‡æ◊ËÕ™ÿ¡™π∑’Ë¥’¢÷Èπ ¿Ÿ¡‘ªí≠≠“∑âÕß∂‘Ëπ

¡’§«“¡ ”§—≠‡™àπ‡¥’¬«°—∫¿Ÿ¡‘ªí≠≠“¢Õß

π—°«‘®—¬ π—°«‘™“°“√ À√◊Õπ—°æ—≤π“·≈–

∑ÿ° ‘Ëß∑ÿ°Õ¬à“ß„π™ÿ¡™π ∑—Èß‡√◊ËÕß¢Õß§«“¡√Ÿâ

§«“¡™”π“≠ ∑√—æ¬“°√∑’Ë¡’Õ¬Ÿà·≈–®–À“‰¥â

„πÕπ“§µ ®–µâÕß‰¥â√—∫°“√®—¥ √√Õ¬à“ß

‡∑à“‡∑’¬¡°—π

3. °“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√·∫∫¡’ à«π√à«¡ ®–

µâÕß‡√‘Ë¡®“°§«“¡√Ÿâ ÷°¢Õß§π∑’Ë¡’ªí≠À“

À√◊Õ §«“¡µâÕß°“√¢Õß™ÿ¡™π ·≈â«‡§≈◊ËÕπ

 Ÿà°“√ √â“ß§«“¡‡¢â“„®·≈–°“√°√–∑”∑’Ë

°àÕ„Àâ‡°‘¥°“√‡ª≈’Ë¬π·ª≈ß„πµπ‡Õß·≈–

™ÿ¡™π ∑—Èß„π¡‘µ‘¢Õßªí≠≠“ ®‘µ„® ·≈–

°“¬¿“æ

4. °√–∫«π°“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√·∫∫¡’

 à«π√à«¡ ‡ªìπ°√–∫«π°“√∑’ËµâÕß¥”‡π‘π°“√

Õ¬à“ßµàÕ‡π◊ËÕß·≈–‰¡à ‘Èπ ÿ¥„π«ß®√ ·µà‡ªìπ

°“√‡√‘Ë¡‡æ◊ËÕπ”‰ª Ÿà«ß®√„À¡à ´÷Ëß‡ªìπ«ß®√

¢Õß°“√· «ßÀ“§«“¡√Ÿâ·≈–°“√°√–∑”

‚¥¬«ß®√π’È®–¥”√ßÕ¬Ÿà·≈–¥”‡π‘π°“√µàÕ‰ª

‰¥âµ√“∫‡∑à“∑’Ë§π„π™ÿ¡™π¬—ß “¡“√∂¡’

 à«π√à«¡°—π«‘®—¬Õ¬Ÿà ‰¥â

°≈à“«‚¥¬ √ÿª ¡’π—°«‘™“°“√°≈à“«∂÷ß §ÿ≥≈—°…≥–

∑’Ë ”§—≠¢Õß°“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√·∫∫¡’ à«π√à«¡ ¥—ßπ’È

1) ¡’°“√‡µ√’¬¡°“√∑’Ë¥’ 2)  ¡’∑’¡ß“π∑’Ë‡À¡“– ¡ 3) §π∑’Ë

√à«¡°√–∫«π°“√¡“®“°∑ÿ°°≈ÿà¡ ∑ÿ°‡æ» ∑ÿ° ∂“π–

4) ¡’°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π 5) ‡ªìπ°“√√«¡µ—«°—π‡æ◊ËÕ

·°âªí≠À“¢Õß™ÿ¡™π ‡°‘¥°“√æ÷Ëßµπ‡Õß 6) ‚§√ß°“√

À√◊Õß“π«‘®—¬∑’Ë«‘®—¬∑’Ë “¡“√∂„™â«‘∏’°“√«‘®—¬·∫∫¡’ à«π√à«¡

®–µâÕß‡ªìπ ‚§√ß°“√·∫∫ À«‘∑¬“°“√ ‡ªìπ°“√‡ª≈’Ë¬π

°√–∫«π°“√§‘¥ °√–∫«π∑—»πå¢Õß°“√æ—≤π“µâÕß‡ª≈’Ë¬π

‡ªìπ°“√‡√’¬π√Ÿâ√à«¡°—π learning process ‡ªìπ°“√  share

vision ·≈–µâÕßæ√âÕ¡∑’Ë®–¡’°“√¬Õ¡√—∫√à«¡°—π°—∫º≈∑’Ë

‡°‘¥¢÷Èπ

πÕ°®“°π’È «‘‚√®πå   “√√—µπ– (2548) ¬—ß‰¥â°≈à“«

∂÷ßÀ≈—°°“√ 10 ª√–°“√‡æ◊ËÕ°“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√·∫∫

¡’ à«π√à«¡ ¥—ßπ’È§◊Õ 1) ∫√‘∫∑‡©æ“– 2) ¡ÿàß‡ª≈’Ë¬π·ª≈ß

3) ¡ÿàß°“√°√–∑”‡æ◊ËÕ∫√√≈ÿº≈ 4) ¡ÿàß‡°‘¥°“√‡√’¬π√Ÿâ

√à«¡°—πÕ¬à“ß‡ªìπ√–∫∫ 5) ∑—»π–∑’ËÀ≈“°À≈“¬ 6) √—∫øíß

§«“¡§‘¥‡ÀÁπ®“°ºŸâ√à«¡«‘®—¬∑ÿ°§π 7) µ√–Àπ—°„π»—°¬¿“æ

§«“¡‡ªìπºŸâ‡™’Ë¬«™“≠ ·≈–§«“¡‡ªìπºŸâ¡’ à«π‰¥â à«π‡ ’¬

¢ÕßºŸâ√à«¡«‘®—¬ 8) «‘‡§√“–Àå «‘æ“°…å «‘®“√≥åµπ‡Õß

9) ¡’°“√∫—π∑÷°¢ÕßºŸâ√à«¡«‘®—¬∑ÿ°§π ‡™àπ °“√

‡ª≈’Ë¬π·ª≈ß„π°‘®°√√¡·≈–°“√ªØ‘∫—µ‘ §«“¡ —¡æ—π∏å

∑“ß —ß§¡·≈–√Ÿª·∫∫Õß§å°“√ °“√‡√’¬π√Ÿâ„πµπ‡Õß∑’Ë

‡°‘¥¢÷Èπ 10) π”‰ª Ÿà°“√æ—≤π“∑’Ë¬—Ëß¬◊π

Robin McTaggart (1989) ‰¥â √ÿª„Àâ‡ÀÁπ∂÷ß

Õß§åª√–°Õ∫∑’Ë ”§—≠¢Õß°“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√·∫∫¡’

 à«π√à«¡ (participatory  action research)  16 ª√–°“√

¥—ßπ’È
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1. ‡ªìπ°√–∫«π°“√‡æ◊ËÕæ—≤π“ª√—∫ª√ÿß —ß§¡

‚¥¬„™â°“√‡ª≈’Ë¬π·ª≈ß

2. ‡ªìπÀÿâπ à«π„π°“√¡’ à«π√à«¡µ“¡ ¿“æ®√‘ß

3. ‡ªìπ§«“¡√à«¡¡◊Õ°—π

4. ‡ªìπ°“√ √â“ß™ÿ¡™π„Àâæ÷Ëßæ“µπ‡Õß‰¥â

5. ‡ªìπ°√–∫«π°“√‡√’¬π√Ÿâ‡™‘ß√–∫∫

6. ‡°’Ë¬«¢âÕß°—∫ºŸâ§π∑’Ë®–π”∑ƒ…Æ’ Ÿà°“√ªØ‘∫—µ‘

7. µâÕß°“√§π∑’Ë®–‡ªìπºŸâªØ‘∫—µ‘ ºŸâ„™â§«“¡§‘¥

·≈–ºŸâµ—Èß ¡¡µ‘∞“π‡æ◊ËÕπ”‰ª Ÿà°“√∑¥ Õ∫

8. ‡°’Ë¬«¢âÕß°—∫°“√‡°Á∫∫—π∑÷°

9. µâÕß°“√ºŸâ¡’ à«π√à«¡‡æ◊ËÕ«“ß‡ªÑ“À¡“¬‚¥¬

„™âª√– ∫°“√≥å®“°µ—«‡¢“‡Õß

10. ‡ªìπ°√–∫«π°“√∑“ß°“√‡¡◊Õß

11. ‡°’Ë¬«¢âÕß°—∫°“√«‘‡§√“–Àå‡™‘ß«‘æ“°…å

12. ‡√‘Ë¡µâπ∑’Ë®ÿ¥‡≈Á°Ê

13. ‡√‘Ë¡µâπ¥â«¬«ß®√‡≈Á°Ê

14. ‡√‘Ë¡µâπ¥â«¬°≈ÿà¡‡≈Á°Ê

15. ¬‘π¥’·≈–µâÕß°“√„ÀâºŸâ¡’ à«π√à«¡ √à«¡°—π

∫—π∑÷°°—∫ ‘Ëß∑’Ë √â“ß¢÷Èπ¡“

16. ¬‘π¥’·≈–µâÕß°“√„ÀâºŸâ¡’ à«π√à«¡„Àâ‡Àµÿº≈

À√◊Õ –∑âÕπº≈°—∫∫ÿ§§≈Õ◊Ëπ∑“ß¥â“π —ß§¡

(∑“ß¥â“π°“√»÷°…“)

®÷ß°≈à“«‚¥¬ √ÿª‰¥â«à“ °“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√

·∫∫¡’ à«π√à«¡ §◊Õ°“√∑’Ë°≈ÿà¡ºŸâ√à«¡»÷°…“‡¢â“‰ª¡’ à«π√à«¡

∑ÿ°¢—ÈπµÕπ¢Õß°“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√∑ÿ°¢—ÈπµÕπ „π

≈—°…≥–∑’Ë‡ªìπ‡°≈’¬« «à“π (spiral) ¢Õß°“√«“ß·ºπ

(plan) °“√≈ß¡◊ÕªØ‘∫—µ‘ (action )  °“√‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈

(observation ) ·≈–°“√ –∑âÕπº≈ (reflection)  ‡ªìπ°“√

æ—≤π“Õ¬à“ßµàÕ‡π◊ËÕß‰¡à¡’∑’Ë ‘Èπ ÿ¥®π°«à“ªí≠À“π—Èπ®–‰¥â

√—∫°“√·°â‰¢µ“¡«—µ∂ÿª√– ß§å∑’Ëµ—Èß‰«â

∂â“®–‡™◊ËÕ¡‚¬ß°“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√·∫∫¡’

 à«π√à«¡¢Õß§π„π™ÿ¡™π°—∫·π«§‘¥ Emic ·≈– Etic

°—∫°“√∑”ß“π„π™ÿ¡™π π—°«‘®—¬®÷ßµâÕß∑”°“√µ’§«“¡

(interpret) À√◊Õ·ª≈§«“¡À¡“¬ (translate) ª√“°Æ°“√≥å

∑“ß —ß§¡ (social phenomena) ∑“ß —ß§¡¢Õß™ÿ¡™π

π—Èπ‡ ’¬°àÕπ·≈– π—°«‘®—¬®–µâÕß∑”§«“¡‡¢â“„®«à“§«“¡®√‘ß

(truth)  ‰¡à„™à§«“¡®√‘ß∑’Ë‡ªìπ∑’Ë ÿ¥ (absolute truth)  ·µà

‡ªìπ§«“¡®√‘ß∑’Ë¡Õß®“° “¬µ“À√◊Õ‡°‘¥®“°°“√·ª≈

§«“¡À¡“¬¢Õß§π∑’ËÕ¬Ÿà„π«—≤π∏√√¡·≈–ª√– ∫°“√≥å

∑’Ë·µ°µà“ß°—π À√◊Õ‡ª√’¬∫‰¥â«à“¡Õß®“°·«àπ∑’Ë ’µà“ß°—π

§«“¡®√‘ß (truth) ¢Õß™ÿ¡™π∑’Ë‡¢â“‰ª»÷°…“‡ªìπ§«“¡®√‘ß

¢Õß§π„π«—≤π∏√√¡π—ÈπÊ ‡√’¬°«à“‡ªìπ¡ÿ¡¡Õß™“«∫â“π

(nativeûs viewpoint) À√◊Õ§«“¡®√‘ß®“°§π„π (insiderûs

perspective) ∑’Ë‡°‘¥®“°°“√À≈àÕÀ≈Õ¡∑“ß«—≤π∏√√¡

¢Õß§π„π™ÿ¡™ππ—Èπ  à«π§«“¡®√‘ß¢Õßπ—°«‘®—¬°Á‡ªìπ

§«“¡®√‘ß¢Õßπ—°«‘®—¬∑’Ë‡°‘¥°“√À≈àÕÀ≈Õ¡®“°«—≤π∏√√¡

¢Õß·≈–ª√– ∫°“√≥å°“√‡√’¬π√Ÿâ¢Õßπ—°«‘®—¬‡Õß

§«“¡®√‘ßÀ√◊Õ¡ÿ¡¡Õß¢Õß™ÿ¡™π∑’ËµâÕß°“√

»÷°…“‡√’¬°«à“ Emic π—Èπ®–¡“®“°§”«à“ Phonemic ¡’

√“°∞“π®“°‡ ’¬ß®“°ºŸâæŸ¥ ∑’Ë¡“®“°¢â“ß„π ‡ªìπ¢Õß§π

„π™ÿ¡™π∑’Ë‡ªìπ‡®â“¢Õß‡ ’¬ß π—°«‘™“°“√¥â“π°“√«‘®—¬‡™‘ß

§ÿ≥¿“æ ‚¥¬‡©æ“–°“√«‘®—¬∑“ß¡“πÿ…¬«‘∑¬“ ‰¥âÕ∏‘∫“¬

«à“ Emic §◊Õ¡ÿ¡¡Õß®“°§πæ◊Èπ‡¡◊Õß  ”À√—∫§«“¡À¡“¬

Etic π—Èπ¡“®“°§”«à“ Phonetic ¡’√“°∞“π®“° ‘Ëß∑’Ë‡°‘¥

®“°‡ ’¬ß‡À¡◊Õπ°—π·µà‡ ’¬ß∑’Ëπ—°«‘®—¬‰¥â¬‘π ·≈–·ª≈

§«“¡À¡“¬‚¥¬µ—«π—°«‘®—¬ «‘∏’°“√ Etic ®÷ß‡ªìπ°“√¡Õß

®“°ºŸâ«‘®—¬À√◊ÕºŸâ —ß‡°µ°“√≥å (observersû viewpoint)

À√◊Õµ—«·∫∫¢Õßπ—°«‘®—¬ (researcher model) À√◊Õ‡ªìπ

‡°≥±å°“√«‘®—¬«‘‡§√“–Àå ®“°π—°«‘®—¬ ́ ÷Ëß‡ªìπ§ππÕ°√–∫∫

(outsider) °“√„™â«‘∏’ Etic ®÷ß “¡“√∂»÷°…“‰¥âÀ≈“¬Ê

 —ß§¡ À√◊Õ™ÿ¡™π‚¥¬°“√‡ª√’¬∫‡∑’¬∫«à“¡’§«“¡‡À¡◊Õπ

À√◊Õ¡’§«“¡·µ°µà“ß°—πÕ¬à“ß‰√

„πª√–‡¥Áπ ÿ¥∑â“¬∑’Ë®–π”‡ πÕ §◊Õ °“√‡¢’¬π

√“¬ß“π°“√«‘®—¬‡™‘ß§ÿ≥¿“æ·≈–°“√«‘®—¬‡™‘ßªØ‘∫—µ‘°“√

·∫∫¡’ à«π√à«¡ ´÷Ëß§àÕπ¢â“ß®–‡ªìπ∫∑æ‘ Ÿ®πå§«“¡‡ªìπ

π—°«‘®—¬∑’Ë¡’§ÿ≥¿“æ ‡æ√“–°“√‡¢’¬π√“¬ß“π‡ªìπ°“√

∂à“¬∑Õ¥À√◊Õ°“√∫√√¬“¬‡™‘ßæ√√≥π“«‘‡§√“–Àå ºŸâ‡¢’¬π

®÷ß¢Õ √ÿª√Ÿª·∫∫„π°“√‡¢’¬π√“¬ß“π 3 √Ÿª·∫∫¥—ßπ’È

1. analytic approach ‡ªìπ°“√‡¢’¬π√“¬ß“π

°“√«‘®—¬„π‡™‘ß«‘‡§√“–Àå

2. narrative approach ‡ªìπ°“√‡¢’¬π√“¬ß“π

·∫∫‡≈à“‡√◊ËÕßµ“¡≈”¥—∫
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3. policy approach ‡ªìπ°“√‡¢’¬π√“¬ß“π

°“√«‘®—¬‡™‘ßπ‚¬∫“¬∑—Ë«‰ª

®“°°“√»÷°…“‡æ‘Ë¡‡µ‘¡¢ÕßºŸâ‡¢’¬π „π°“√‡¢’¬π

√“¬ß“π°“√«‘®—¬‡™‘ß§ÿ≥¿“æ·≈–°“√‡¢’¬π√“¬ß“π°“√

«‘®—¬‡™‘ßªØ‘∫—µ‘°“√·∫∫¡’ à«π√à«¡π—Èπ æ∫«à“°“√‡¢’¬π

√“¬ß“π §«√®– –∑âÕπº≈¢Õß°“√ªØ‘∫—µ‘Õ¬à“ß√Õ∫§Õ∫

·≈–‡ªìπ√–∫∫ º≈∑’Ë‡°‘¥¢÷Èπ‡ªìπ ‘Ëß∑’Ëæ÷ßª√– ß§åÀ√◊Õ‰¡à

·≈–§«√„Àâ¢âÕ‡ πÕ·π–À√◊Õ·π–π”„π°“√ªØ‘∫—µ‘µàÕ‰ª

ª√– ∫°“√≥å®“°°“√ —¡¡π“·∫∫‡¢â¡„π°“√

«‘®—¬‡™‘ß§ÿ≥¿“æ·≈–°“√‡¢’¬π√“¬ß“π°“√«‘®—¬‡™‘ßªØ‘∫—µ‘

°“√·∫∫¡’ à«π√à«¡‡ªìπª√– ∫°“√≥å∑’Ë¡’§à“¬‘Ëß À“°π”

§«“¡√Ÿâ∑’Ë ‰¥â√—∫‰ª„™â„πÀπà«¬ß“π¢Õßµπ ®–‡°‘¥§ÿ≥§à“

¡À“»“≈µàÕ«ß°“√»÷°…“  ¿“æªí≠À“µà“ßÊ „π —ß§¡°Á

®–∂Ÿ°·°â‰¢  —ß§¡°Á®–πà“Õ¬Ÿà §«“¡µâÕß°“√∑’Ë®–„Àâ§π

‡ªìπ»Ÿπ¬å°≈“ßÀ≈—°¢Õß°“√æ—≤π“ °Á®–‡°‘¥¢÷Èπ ‚¥¬∑ÿ°§π

„π —ß§¡®–¡’ à«π√à«¡„π°“√æ—≤π“ ·≈–°“√æ—≤π“®–

‡ªìπ«—Ø®—°√Õ¬à“ßµàÕ‡π◊ËÕß·≈–¬—Ëß¬◊π Õ—π®–π”‰ª Ÿà —ß§¡

·Ààß¿Ÿ¡‘ªí≠≠“·≈–‡ªìπÕß§å°√·Ààß°“√‡√’¬π√Ÿâ„π∑’Ë ÿ¥

‡Õ° “√Õâ“ßÕ‘ß
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°“√«‘®—¬‡æ◊ËÕ √â“ß∑ƒ…Æ’∞“π√“° :
ª√– ∫°“√≥å°“√‡√’¬π√Ÿâ®“°¿“§ªØ‘∫—µ‘

¥√. °—≠≠“ ‚æ∏‘«—≤πå*

∫∑§«“¡π’È‡°‘¥¢÷Èπ¿“¬À≈—ß®“°∑’ËºŸâ‡¢’¬π‰¥â∑”«‘®—¬

‡æ◊ËÕ √â“ß∑ƒ…Æ’∞“π√“°‡√◊ËÕß ç∑’¡ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß

„π‚√ß‡√’¬πª√–∂¡»÷°…“: °“√»÷°…“‡æ◊ËÕ √â“ß∑ƒ…Æ’

∞“π√“°é ¡“·≈â« ·≈–¡’«—µ∂ÿª√– ß§å∑’Ë®–‡º¬·æ√à«‘∏’«‘∑¬“

„π°“√ √â“ß∑ƒ…Æ’∑’Ë‡√’¬°«à“ ç∑ƒ…Æ’∞“π√“°é (grounded

theory) ´÷Ëß‡ªìπ«‘∏’«‘∑¬“∑’Ë‡√‘Ë¡¡’°“√„™â°—π¡“°¢÷Èπ„π

ß“π«‘®—¬∑“ß¥â“π —ß§¡»“ µ√å ¥â«¬°“√√«∫√«¡ ·≈–

‡√’¬∫‡√’¬ß¢÷Èπ¡“®“°ª√– ∫°“√≥å°“√‡√’¬π√Ÿâ®“°¿“§ªØ‘∫—µ‘

¢ÕßºŸâ‡¢’¬π„π°“√∑”«‘®—¬‡√◊ËÕß¥—ß°≈à“«¢â“ßµâπ ‚¥¬¡’°“√

»÷°…“Õâ“ßÕ‘ß¿“§∑ƒ…Æ’®“°‡Õ° “√µ”√“µà“ßÊ ‡™àπ

∫∑§«“¡‡√◊ËÕß ç∑ƒ…Æ’∞“π√“° ∑“ß‡≈◊Õ°„π°“√ √â“ß

Õß§å§«“¡√Ÿâé ¢Õß π¿“¿√≥å À–«“ππ∑å (2539) µ”√“

∫∑∑’Ë«à“¥â«¬ ç°“√«‘®—¬·∫∫ √â“ß ∑ƒ…Æ’®“°¢âÕ¡Ÿ≈é

„π ç»“ µ√å·≈–»‘≈ªá·Ààß°“√«‘®—¬‡™‘ß§ÿ≥¿“æé ¢Õß ™“¬

‚æ∏‘ ‘µ“ (2547)  Àπ—ß ◊Õ Basic of Qualitative

Research: Techniques and Procedures for Develop-

ing Grounded Theory ¢Õß Strauss and Corbin

(1998) ‡ªìπµâπ ºŸâ∑’Ë π„®√“¬≈–‡Õ’¬¥¢Õß«‘∏’«‘®—¬‡æ◊ËÕ √â“ß

∑ƒ…Æ’∞“π√“° “¡“√∂ »÷°…“‰¥â®“°·À≈àß‡√’¬π√Ÿâ¥—ß°≈à“«

¢â“ßµâπ·≈–®“°Àπ—ß ◊Õ¢Õß Glaser and Strauss (1967)

Strauss (1987) Glaser (1978 Denzin (1989) ‡æ◊ËÕ„Àâ

‡°‘¥°“√·≈°‡ª≈’Ë¬π‡√’¬π√Ÿâ∑’Ë§“¥«à“®–‡ªìπª√–‚¬™πå¬‘Ëß¢÷Èπ

∑ƒ…Æ’∞“π√“° §◊ÕÕ–‰√ ?

§”«à“ çgrounded theoryé ¡’§”∑’Ë„™â‡√’¬°„π

¿“…“‰∑¬  ‡™àπ  ∑ƒ…Æ’∞“π√“°  ∑ƒ…Æ’®“°¢âÕ¡Ÿ≈  ∑ƒ…Æ’

µ‘¥¥‘π ∑ƒ…Æ’µ‘¥æ◊Èπ ·µà„π∑’Ëπ’È„™â§”«à“∑ƒ…Æ’∞“π√“°  ́ ÷Ëß

§”«à“ ∞“π√“° ¡“®“°§«“¡§‘¥∑’Ë«à“ ∑ƒ…Æ’®–ª√“°Ø

®“°°“√»÷°…“ ·≈– ¡’√“°∞“π ¡“®“°¢âÕ¡Ÿ≈∑’Ë‡°Á∫¡“®“°

¿“§ π“¡ ¡“°°«à“®“°«√√≥§¥’∑’Ë‡°’Ë¬«¢âÕß°—∫°“√«‘®—¬

(Leedy & Ormrod, 2001) ∑ƒ…Æ’∞“π√“° (grounded

theory) §◊Õ∑ƒ…Æ’∑’Ë ‰¥â®“°°“√»÷°…“ª√“°Ø°“√≥å∑“ß

 —ß§¡ ‡ªìπ∑ƒ…Æ’∑’Ë¡’§ÿ≥≈—°…≥–‡©æ“–∑’Ë∂Ÿ° √â“ß¢÷Èπ¡“

®“°¢âÕ¡Ÿ≈∑’Ë‡ªìπ‰ªµ“¡ª√“°Ø°“√≥å®√‘ß¡“°∑’Ë ÿ¥  ‚¥¬

∑ƒ…Æ’π’È∂Ÿ°§âπæ∫ æ—≤π“ ·≈–‰¥â√—∫°“√µ√«® Õ∫

(verify) ®“°°“√‡°Á∫¢âÕ¡Ÿ≈·≈–«‘‡§√“–Àå¢âÕ¡Ÿ≈∑’Ë‡°’Ë¬«¢âÕß

°—∫ª√“°Ø°“√≥åπ—ÈπÊÕ¬à“ß‡ªìπ√–∫∫

∑ƒ…Æ’®–ª√–°Õ∫‰ª¥â«¬™ÿ¥¢Õß¡‚π∑—»πå

(concept) ¢Õßª√“°Ø°“√≥å®√‘ß ¡‚π∑—»πå®–∂Ÿ°‡™◊ËÕ¡‚¬ß

°—π„π√Ÿª¢Õß¢âÕ‡ πÕ∑’Ë· ¥ß∂÷ß§«“¡‡°’Ë¬«æ—π°—π„π

√Ÿª·∫∫µà“ßÊ §”«à“ ∑ƒ…Æ’ „π§«“¡À¡“¬¢Õß«‘∏’°“√«‘®—¬π’È

§àÕπ¢â“ß®–°‘π§«“¡°«â“ß§◊Õ À¡“¬√«¡∂÷ß¡‚π∑—»πå À√◊Õ

°√Õ∫·π«§«“¡§‘¥ ”À√—∫°“√Õ∏‘∫“¬ª√“°Ø°“√≥å∑’Ë

π—°«‘®—¬∑”°“√»÷°…“ Strauss and Corbin (1998)

°≈à“««à“ ∑ƒ…Æ’„π§«“¡À¡“¬¢Õß«‘∏’°“√«‘®—¬π’Èª√–°Õ∫¥â«¬

§«“¡ —¡æ—π∏å∑’Ëπà“®–¡’À√◊Õπà“®–‡ªìπ √–À«à“ß¡‚π∑—»πå

À√◊Õ™ÿ¥¢Õß¡‚π∑—»πå ∑ƒ…Æ’∑’Ë √â“ß¢÷Èπ¡“‡™àππ’È®—¥‡ªìπ

∑ƒ…Æ’√–¥—∫°≈“ß (middle range theory) ́ ÷Ëß„™âÕ∏‘∫“¬

ª√“°Ø°“√≥å∑’Ë‡©æ“–‡®“–®ß °≈à“«Õ’°π—¬Àπ÷Ëß°Á§◊Õ

‡ªìπ∑ƒ…Æ’∑’Ë„™âÕ∏‘∫“¬ª√“°Ø°“√≥å„π¢Õ∫‡¢µ∑’Ë®”°—¥

(Charmaz, 2000)

grounded theory method ‡ªìπ«‘∏’°“√«‘®—¬

‡™‘ß§ÿ≥¿“æÕ¬à“ßÀπ÷Ëß∑’Ë∂Ÿ°æ—≤π“¢÷Èπ¡“„π “¢“ —ß§¡-

* ºŸâ™à«¬»“ µ√“®“√¬å ª√–®”§≥–§√ÿ»“ µ√å ¡À“«‘∑¬“≈—¬√“™¿—Ø ÿ√‘π∑√å
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«‘∑¬“‚¥¬ Barney Glaser °—∫ Anselm Strauss (1967)

‡æ◊ËÕ √â“ß§”Õ∏‘∫“¬‡™‘ß∑ƒ…Æ’®“°¢âÕ¡Ÿ≈‚¥¬µ√ß

(Schwandt, 2001) «‘∏’«‘∑¬“¢Õß°“√ √â“ß∑ƒ…Æ’∞“π√“°

æ—≤π“¢÷Èπ¡“®“°§«“¡‡™◊ËÕæ◊Èπ∞“π∑’Ë«à“ °“√®–∑”§«“¡

‡¢â“„®‡°’Ë¬«°—∫æƒµ‘°√√¡¡πÿ…¬å·≈–°“√Õ¬Ÿà√à«¡°—π¢Õß

¡πÿ…¬å ®”‡ªìπ®–µâÕß‡¢â“„®∂÷ß°√–∫«π°“√∑’Ë∫ÿ§§≈‰¥â

 √â“ß§«“¡À¡“¬„Àâ°—∫ ‘Ëßµà“ßÊ∑’ËÕ¬Ÿà√Õ∫µ—« ‰¡à«à“®–‡ªìπ

∫ÿ§§≈ «—µ∂ÿ ‡Àµÿ°“√≥å œ≈œ ‡æ√“–§«“¡§‘¥·≈–°“√

°√–∑”¢Õß∫ÿ§§≈¡’æ◊Èπ∞“π ”§—≠Õ¬Ÿà∑’Ë§«“¡À¡“¬∑’Ëµπ‡Õß

¡’µàÕ ‘Ëßµà“ßÊ «‘∏’«‘∑¬“·∫∫π’È®÷ß‡πâπ∑’Ë°“√»÷°…“

ª√“°Ø°“√≥å∑“ß —ß§¡‚¥¬¬÷¥À≈—°¢Õß°“√∑”§«“¡

‡¢â“„® ‘Ëßµà“ßÊ ‰¡à«à“®–‡ªìπ§à“π‘¬¡ §«“¡§‘¥ §«“¡‡™◊ËÕ

∑—»π– √«¡∑—Èß§”Õ∏‘∫“¬æƒµ‘°√√¡µà“ßÊ ®“°‚≈°À√◊Õ

¡ÿ¡¡Õß¢Õß§π„π —ß§¡π—Èπ‡Õß  ®“°π—Èπ®÷ßπ”¢âÕ¡Ÿ≈∑’Ë‰¥â

¡“ √â“ß¡‚π∑—»πå À“§«“¡‡™◊ËÕ¡‚¬ß√–À«à“ß¡‚π∑—»πå

µà“ßÊ ‡æ◊ËÕ„Àâ‰¥â¢âÕ √ÿª‡™‘ß∑ƒ…Æ’¢Õßª√“°Ø°“√≥å∑“ß

 —ß§¡∑’ËµâÕß°“√À“§”Õ∏‘∫“¬ (π¿“¿√≥å À–«“ππ∑å,

2539) À—«„® ”§—≠¢Õß°“√«‘®—¬·∫∫π’ÈÕ¬Ÿà∑’Ë°“√‡√‘Ë¡µâπ®“°

¢âÕ¡Ÿ≈‡™‘ßª√–®—°…å °àÕπ∑’Ë®–¡’°“√ √â“ß ¡¡µ‘∞“π·≈–

°√Õ∫·π«§‘¥ ”À√—∫Õ∏‘∫“¬ª√“°Ø°“√≥å∑’Ë»÷°…“ (™“¬

‚æ∏‘ ‘µ“, 2547) ≈—°…≥–‡¥àπÕ’°¢âÕÀπ÷Ëß¢Õß°“√«‘®—¬‡æ◊ËÕ

 √â“ß∑ƒ…Æ’∞“π√“°§◊Õ ‡ªìπ°“√«‘®—¬∑’Ë‡πâπ°“√µ’§«“¡

¢âÕ¡Ÿ≈‡æ◊ËÕÀ“§”Õ∏‘∫“¬ ”À√—∫ª√“°Ø°“√≥å∑’Ë»÷°…“

(Stern, 1994)

°“√ √â“ß∑ƒ…Æ’∞“π√“°¬÷¥À≈—°°“√Õ–‰√ ?

À≈—°°“√ ”§—≠¢Õß°“√ √â“ß∑ƒ…Æ’∞“π√“°§◊Õ

1. ºŸâ«‘®—¬®–µâÕß¡’§«“¡‰«‡™‘ß∑ƒ…Æ’ (theoreti-

cal sensitivity) µàÕ°“√∑’Ë®–§‘¥·≈–»÷°…“

¢âÕ¡Ÿ≈„π≈—°…≥–∑’Ë®–π”‰ª Ÿà°“√ √â“ß¡‚π-

∑—»πå·≈–∑ƒ…Æ’ ́ ÷Ëß§«“¡‰«µàÕ∑ƒ…Æ’π’ÈµâÕß

¡’Õ¬Ÿà∑ÿ°¢—ÈπµÕπ¢Õß°“√«‘®—¬ ‰¡à«à“®–‡ªìπ

°“√‡≈◊Õ°µ—«Õ¬à“ß‡™‘ß∑ƒ…Æ’ (theoretical

sampling) °“√ √â“ß¡‚π∑—»πå‡™‘ß∑ƒ…Æ’

(theoretical coding) √«¡∑—Èß°“√À“¢âÕ √ÿª

‡™‘ß∑ƒ…Æ’ (theoretical generating) ́ ÷ËßµâÕß

Õ“»—¬§«“¡√ŸâÕ¬à“ß≈÷°´÷Èß‡°’Ë¬«°—∫¡‚π∑—»πå

µà“ßÊ ∑’Ë‡°’Ë¬«¢âÕßÕ¬à“ß°«â“ß¢«“ß °“√

∑∫∑«πÕß§å§«“¡√Ÿâ∑’Ë‡°’Ë¬«¢âÕß°—∫‡√◊ËÕß∑’Ë

»÷°…“Õ“®°√–∑”„π√Ÿª¢Õß°“√»÷°…“°√Õ∫

§«“¡§‘¥„π°“√«‘®—¬ (conceptualize frame-

work) „π‡√◊ËÕßπ—ÈπÊÕ¬à“ß°«â“ßÊ«à“

¡‚π∑—»πå·≈–§«“¡‡°’Ë¬«æ—π¢Õß¡‚π∑—»πå

µ“¡∑’Ë∑ƒ…Æ’·≈–·π«§‘¥µà“ßÊ ‰¥âπ”‡ πÕ‰«â

‡°’Ë¬«°—∫‡√◊ËÕßπ’È ¡’Õ–‰√∫â“ß ´÷Ëß‡ªìπ¢—ÈπµÕπ

 ”§—≠∑’Ë®–∑”§«“¡§ÿâπ‡§¬°—∫Õß§å§«“¡√Ÿâ

∑’Ë¡’¡“·µà‡¥‘¡

2. ºŸâ«‘®—¬®–µâÕß∑”ß“π„°≈â™‘¥°—∫°√–∫«π°“√

«‘®—¬∑ÿ°¢—ÈπµÕπ ‡æ√“–„π°√–∫«π°“√«‘®—¬

‡æ◊ËÕ √â“ß∑ƒ…Æ’∞“π√“° ®–‰¡à “¡“√∂

°”Àπ¥≈à«ßÀπâ“‰¥â«à“  ®–‡°Á∫¢âÕ¡Ÿ≈®“°„§√

À√◊Õ¡’¢âÕ¡Ÿ≈„¥∫â“ß∑’Ë®”‡ªìπ ”À√—∫°“√ √â“ß

∑ƒ…Æ’ À√◊ÕµâÕß°“√¢âÕ¡Ÿ≈®”π«π¡“°‡∑à“‰√

3. °√–∫«π°“√ √â“ß∑ƒ…Æ’∞“π√“°‡πâπ°“√

‡¢â“∂÷ß¢âÕ¡Ÿ≈ °“√‡°Á∫¢âÕ¡Ÿ≈ °“√µ’§«“¡

¢âÕ¡Ÿ≈·≈–°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈ ∑’Ë®–π”‰ª Ÿà

°“√ √â“ß∑ƒ…Æ’∑’Ë‡À¡“– ¡·≈–µâÕßµ√ß

°—∫ª√“°Ø°“√≥å∑“ß —ß§¡Õ¬à“ß·∑â®√‘ß  ́ ÷Ëß

®–π”‰ª Ÿà§«“¡‡¢â“„®ª√“°Ø°“√≥å∑’Ë‡°‘¥¢÷Èπ

µ“¡§«“¡‡ªìπ®√‘ß¥â«¬

4. °“√«‘®—¬‡æ◊ËÕ √â“ß∑ƒ…Æ’∞“π√“°∂◊Õ«à“

¡‚π∑—»πå  ¡¡µ‘∞“π ·≈–°√Õ∫·π«§‘¥

 ”À√—∫Õ∏‘∫“¬ª√“°Ø°“√≥å∑’Ë»÷°…“ ®–µâÕß

¡“®“°¢âÕ¡Ÿ≈‚¥¬µ√ß ‰¡à„™à ‘Ëß∑’Ëπ—°«‘®—¬®–

À¬‘∫¬◊¡¡“®“°·À≈àßÕ◊Ëπ ‡™àπ ®“°°“√

∑∫∑«π«√√≥°√√¡ ·≈â«¡“∑”°“√∑¥ Õ∫

°—∫¢âÕ¡Ÿ≈´÷Ëß®–√«∫√«¡¡“„π¿“¬À≈—ß

5. ∑ƒ…Æ’∑’Ë‰¥â¡“¥â«¬«‘∏’«‘®—¬·∫∫∑ƒ…Æ’∞“π√“°

∂◊Õ«à“‡ªìπ∑ƒ…Æ’∑’Ëπ—°«‘®—¬ √â“ß¢÷Èπ¡“®“°

¢âÕ¡Ÿ≈‚¥¬µ√ß ·≈–‡ªìπ∑ƒ…Æ’∑’Ë¡ÿàßÀ“

§”Õ∏‘∫“¬„Àâ·°àª√“°Ø°“√≥å∑’Ëπ—°«‘®—¬‡≈◊Õ°

¡“»÷°…“‡ªìπÀ≈—° ·¡â«à“Õ“®®–„™â ‰¥â°—∫

ª√“°Ø°“√≥åÕ◊Ëπ·µà°“√π”‰ª„™âπÕ°∫√‘∫∑

¢Õß ‘Ë ß∑’Ë»÷°…“°Á¢÷ÈπÕ¬Ÿà°—∫‡ß◊ËÕπ‰¢«à“
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ª√“°Ø°“√≥åπ—ÈπÊ ®–µâÕß¡’≈—°…≥–§≈â“¬

°—∫ª√“°Ø°“√≥å∑’Ë∂Ÿ°»÷°…“‡∑à“π—Èπ

¢—ÈπµÕπ ”§—≠¢Õß°“√«‘®—¬‡ªìπÕ¬à“ß‰√ ?

°“√«‘®—¬‡æ◊ËÕ √â“ß∑ƒ…Æ’∞“π√“°¡’≈—°…≥–∑—Ë«‰ª

§≈â“¬°—∫«‘∏’°“√‡™‘ß§ÿ≥¿“æÕ◊ËπÊ ‚¥¬‡©æ“–„π‡√◊ËÕß

°“√ÕÕ°·∫∫°“√«‘®—¬ ¢âÕ¡Ÿ≈∑’Ë„™â‡ªìπ‰¥â∑—Èß¢âÕ¡Ÿ≈‡™‘ß

§ÿ≥¿“æ·≈–¢âÕ¡Ÿ≈‡™‘ßª√‘¡“≥ ·≈–‡∑§π‘§„π°“√√«∫√«¡

¢âÕ¡Ÿ≈ ¡’¢—ÈπµÕπ ”§—≠Ê  √ÿª‰¥â¥—ßπ’È

1. „π∑“ßªØ‘∫—µ‘ π—°«‘®—¬µâÕß¡’§”∂“¡ ”À√—∫

°“√«‘®—¬∑’Ë™—¥‡®π°àÕπ«à“Õ¬“°√ŸâÕ–‰√ §”∂“¡

«‘®—¬∑’Ë™—¥‡®π®–‡ªìπ·π«∑“ß„π°“√ÕÕ°·∫∫

°≈ÿà¡µ—«Õ¬à“ß∑’Ë®–»÷°…“‰¥â‡À¡“– ¡ §”∂“¡

·≈–°“√ÕÕ°·∫∫°≈ÿà¡µ—«Õ¬à“ßπ’È “¡“√∂

¬◊¥À¬ÿàπ‰¥âµ“¡ ¡§«√

2. π—°«‘®—¬Õ“®„™â∑—Èß¢âÕ¡Ÿ≈‡™‘ß§ÿ≥¿“æ·≈–

¢âÕ¡Ÿ≈‡™‘ßª√‘¡“≥ ·≈–Õ“®„™â‡∑§π‘§

∑ÿ°Õ¬à“ß∑’Ë‡À¡“– ¡·≈–‡¢â“¢à“¬‡æ◊ËÕ°“√

√«∫√«¡¢âÕ¡Ÿ≈ ‡™àπ‡¥’¬«°—π°—∫°“√«‘®—¬‡™‘ß

§ÿ≥¿“æ∑—Ë«Ê ‰ª ®÷ßµâÕßÕ“»—¬°√–∫«π°“√

‡°Á∫¢âÕ¡Ÿ≈Õ¬à“ß‡ªìπ√–∫∫¥â«¬«‘∏’°“√«‘®—¬

∑“ß —ß§¡»“ µ√å ‡™àπ °“√ —ß‡°µ °“√

 —¡¿“…≥å√–¥—∫≈÷° °“√®—¥°≈ÿà¡ π∑π“ °“√

«‘‡§√“–Àå‡Õ° “√ ‡ªìπµâπ

3. °√–∫«π°“√‡°Á∫¢âÕ¡Ÿ≈ ‡¡◊ËÕ‰¥â¢âÕ¡Ÿ≈™ÿ¥·√°

´÷ËßÕ“®‰¥â¡“®“°°“√ —¡¿“…≥å√–¥—∫≈÷°

ºŸâ«‘®—¬®–µâÕß‡√‘Ë¡»÷°…“¢âÕ¡Ÿ≈∑’Ë ‰¥â¡“  √â“ß

¡‚π∑—»πå®“°¢âÕ¡Ÿ≈ ·≈–‡™◊ËÕ¡‚¬ß¡‚π∑—»πå

µà“ßÊ µ“¡∑’Ëª√“°Ø„π¢âÕ¡Ÿ≈ ·≈â« √â“ß‡ªìπ

 ¡¡µ‘∞“π™—Ë«§√“« ·≈â«®÷ßµ—¥ ‘π„®«à“®–π”

 ¡¡µ‘∞“ππ’È‰ª„™â°—∫¢âÕ¡Ÿ≈„¥ °“√‡≈◊Õ°‡°Á∫

¢âÕ¡Ÿ≈µàÕ‰ª®–‡°‘¥®“°¢âÕ§”∂“¡∑’ËºŸâ«‘®—¬¡’

µàÕ¢âÕ √ÿª‡™‘ß∑ƒ…Æ’™—Ë«§√“«∑’Ë ‰¥â¡“„π

µÕπ·√° Õ“»—¬§«“¡‰«‡™‘ß∑ƒ…Æ’¢Õß

ºŸâ«‘®—¬®–™à«¬„ÀâºŸâ«‘®—¬µ—¥ ‘π„®‰¥â«à“§«√®–

‡°Á∫¢âÕ¡Ÿ≈„¥µàÕ‰ª ®“°„§√ ∑’Ë®–„Àâ¢âÕ¡Ÿ≈

·≈–¡‚π∑—»πå∑’Ë·µ°µà“ß‰ª®“°∑’Ë ‰¥â¡“·≈â«

(negative case)

4. °“√ √â“ß ¡¡µ‘∞“π™—Ë«§√“«‡ªìπ¢—ÈπµÕπ

 ”§—≠¢Õß°“√«‘®—¬·∫∫π’È ‡ªìπ§«“¡

æ¬“¬“¡∑’Ë®–µ√«® Õ∫°√Õ∫¢Õß∑ƒ…Æ’∑’Ë

‰¥â¡“«à“ ¡’§«“¡ ¡∫Ÿ√≥å‡æ’¬ßæÕÀ√◊Õ‰¡à

 ¡¡µ‘∞“πÀ√◊Õ°√Õ∫·π«§‘¥∑’Ë ‰¥â„π¢—Èππ’È

®–µâÕß∂Ÿ°µ√«® Õ∫°—∫¢âÕ¡Ÿ≈™ÿ¥„À¡à´÷Ëß

π—°«‘®—¬®–√«∫√«¡¡“®“°°≈ÿà¡µ—«Õ¬à“ß ∑’Ë

®–‡≈◊Õ°¡“‡æ◊ËÕ°“√µ√«® Õ∫·≈–ª√—∫ª√ÿß

 ¡¡µ‘∞“π∑’Ë ‰¥â„π‡∫◊ÈÕßµâππ—Èπ‚¥¬‡©æ“–

¢âÕ¡Ÿ≈∑’Ë√«∫√«¡¡“„À¡àÕ“®„Àâ¡‚π∑—»πå„À¡à

´÷ËßÕ“®®– àßº≈„ÀâµâÕßª√—∫ ¡¡µ‘∞“π

·≈–°√Õ∫·π«§‘¥µ“¡‰ª¥â«¬ ¡‚π∑—»πå

 ¡¡µ‘∞“π ·≈–°√Õ∫·π«§‘¥∑’Ëª√—∫„À¡àπ’È

®–µâÕß∂Ÿ°π”‰ªµ√«® Õ∫°—∫¢âÕ¡Ÿ≈´÷Ëß®–

µâÕß√«∫√«¡¡“„À¡àÕ’° ∑”Õ¬à“ßπ’È‰ª‡√◊ËÕ¬Ê

®π‰¡à¡’§«“¡®”‡ªìπ∑’Ë®–ª√—∫ª√ÿß ¡¡µ‘∞“π

·≈–°√Õ∫·π«§‘¥Õ’°µàÕ‰ª ‡√’¬°‰¥â«à“

∂÷ß®ÿ¥Õ‘Ë¡µ—« (salutation)

5. ‡¡◊ËÕ∂÷ß®ÿ¥Õ‘Ë¡µ—«·≈â«À√◊Õ°≈à“«Õ’°π—¬Àπ÷Ëß

°Á§◊Õ  ¡¡µ‘∞“π‰¡à‰¥â∂Ÿ°∑â“∑“¬®“°¢âÕ¡Ÿ≈

„À¡à·≈–‰¡à¡’§«“¡®”‡ªìπ∑’Ë®–µâÕßª√—∫Õ’°

µàÕ‰ª π—°«‘®—¬®÷ß®–À¬ÿ¥°“√‡°Á∫¢âÕ¡Ÿ≈

·≈–‡√‘Ë¡¢—ÈπµÕπµàÕ‰ª„π°√–∫«π°“√«‘®—¬

§◊Õ°“√À“¢âÕ √ÿªÀ√◊Õ§”Õ∏‘∫“¬‡™‘ß∑ƒ…Æ’

¢Õß ‘Ëß∑’Ë»÷°…“ (Creswell, 1998) ÷́ËßÕ“®

®–‡ªìπ§”Õ∏‘∫“¬À√◊Õ°√Õ∫§«“¡§‘¥∑“ß

∑ƒ…Æ’ ·≈–π—Ëπ§◊Õ®ÿ¥®∫¢Õß°“√«‘®—¬·∫∫π’È

®–‡ÀÁπ‰¥â«à“ ≈—°…≥– ”§—≠¢Õß«‘∏’¥”‡π‘π°“√

«‘®—¬π’È‡√’¬°‰¥â«à“ «‘∏’Õÿªπ—¬ (inductive approach) §◊Õ

‡√‘Ë¡®“°¢âÕ¡Ÿ≈®“°µ—«Õ¬à“ß∑’Ë‡®“–®ß‡≈◊Õ°¡“®”π«πÀπ÷Ëß

·≈â«®÷ß«‘‡§√“–ÀåÀ“¢âÕ √ÿªÀ√◊Õ§”Õ∏‘∫“¬‡™‘ß∑ƒ…Æ’∑’Ë¡’

≈—°…≥–∑—Ë«‰ª®“°¢âÕ¡Ÿ≈π—Èπ

«‘‡§√“–Àå¢âÕ¡Ÿ≈Õ¬à“ß‰√ ?

°“√®”·π°¢âÕ¡Ÿ≈π—∫«à“‡ªìπÀ—«„® ”§—≠¢Õß°“√

«‘‡§√“–Àå¢âÕ¡Ÿ≈‡™‘ß§ÿ≥¿“æ‚¥¬∑—Ë«‰ªÕ¬Ÿà·≈â«  ”À√—∫«‘∏’
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°“√«‘®—¬‡æ◊ËÕ √â“ß∑ƒ…Æ’∞“π√“°π—Èπ π—°«‘®—¬„™â°“√°”Àπ¥

√À—  (coding) ‡ªìπ‡§√◊ËÕß¡◊Õ„π°“√®”·π°¢âÕ¡Ÿ≈

°“√°”Àπ¥√À— §◊Õ °“√ ç·µ°é ¢âÕ¡Ÿ≈ (‡™‘ß§ÿ≥¿“æ)

ÕÕ°‡ªìπ çÀπà«¬¬àÕ¬é À≈“¬Ê Àπà«¬ ‚¥¬∑’Ë·µà≈–Àπà«¬

¡’§«“¡À¡“¬‡©æ“–„πµ—«‡Õß ∑—Èßπ’È‡æ◊ËÕ∑’Ëπ—°«‘®—¬®–

 “¡“√∂®—¥°“√°—∫¢âÕ¡Ÿ≈‰¥â –¥«° Àπà«¬¬àÕ¬·µà≈–

Àπà«¬π—Èπ®–∂Ÿ°„Àâ —≠≈—°…≥å‡ªìπ√À—  (™◊ËÕ) ‚¥¬ª°µ‘°“√

°”Àπ¥√À— ¡—°®–µâÕß¡’‚§√ß √â“ß∑’Ë∑”Àπâ“∑’Ë‡ªìπ‡ ¡◊Õπ

°√Õ∫°«â“ßÊ π—°«‘®—¬Õ“®°”Àπ¥√À— „Àâ¡’≈—°…≥–‡ªìπ

‡™‘ßæ√√≥π“ ∑’Ë∫Õ°‡æ’¬ß«à“π’Ë§◊ÕÕ–‰√ „§√ ∑’Ë ‰Àπ œ≈œ

À√◊Õ‡ªìπ‡™‘ß«‘‡§√“–Àå ∫Õ°‡Àµÿº≈ §”Õ∏‘∫“¬ °Á‰¥â

¢÷ÈπÕ¬Ÿà°—∫«à“„π°“√«‘‡§√“–Àåπ—Èπ¡ÿàß°“√µ’§«“¡¡“°πâÕ¬

‡æ’¬ß„¥ (Schwandt, 2001)

„π°√–∫«π°“√°”Àπ¥√À— π—Èπ π—°«‘®—¬®–µâÕß

∑” ÕßÕ¬à“ß‰ªæ√âÕ¡Ê °—π §◊Õ (1) Õà“π¢âÕ¡Ÿ≈Õ¬à“ß

æ‘π‘®æ‘‡§√“–Àå·≈–Õà“πÀ≈“¬Ê §√—Èß ¢≥–∑’ËÕà“π°Á¡ÕßÀ“

¡‚π∑—»πå (concept) À√◊Õ·π«§«“¡§‘¥∑’Ë∫àßπ—¬Õ¬Ÿà„π

¢âÕ§«“¡π—Èπ ·≈– (2) ‡ª√’¬∫‡∑’¬∫¡‚π∑—»πå/·π«§«“¡

§‘¥∑’Ëª√“°ØÕ¬Ÿà„π¢âÕ§«“¡Àπ÷Ëß °—∫¡‚π∑—»πå/·π«§«“¡

§‘¥„π¢âÕ§«“¡Õ◊Ëπ∑’Ë‡À≈◊Õ ‡æ◊ËÕ„Àâ “¡“√∂∫Õ°‰¥â«à“ ‘Ëß∑’Ë

∫àß∫Õ°Õ¬Ÿà„π¢âÕ§«“¡‡À≈à“π—ÈπÀ¡“¬∂÷ß ‘Ëß‡¥’¬«°—π ‡√◊ËÕß

‡¥’¬«°—π À√◊ÕÀ¡“¬∂÷ß§π≈–‡√◊ËÕß§π≈–Õ¬à“ß°—π

¢âÕ§«“¡∑’Ë¡’§«“¡À¡“¬‡À¡◊Õπ°—π®–∂Ÿ°°”Àπ¥√À— ‡ªìπ

µ—«‡¥’¬«°—π ·≈–∑’Ë¡’§«“¡À¡“¬µà“ß°—π°Á®–∂Ÿ°„Àâ√À—  µà“ß

°—π °“√°”Àπ¥√À— ‰¡à„™à°“√®”·π°¢âÕ§«“¡„π∑“ß

°“¬¿“æ ·µà‡ªìπ°“√®”·π°µ“¡§«“¡À¡“¬ ∑’Ë∫àß∫Õ°

Õ¬Ÿà„π¢âÕ§«“¡π—ÈπÊ §«“¡À¡“¬π—ÈπÕ“®®–µ√ß‰ªµ√ß¡“

µ“¡µ—«Õ—°…√ À√◊ÕÕ“®®–‡ªìπ ‘Ëß∑’Ëπ—°«‘®—¬µ’§«“¡‡Õ“°Á‰¥â

¥â«¬√À— ‡À≈à“π’È π—°«‘®—¬®– “¡“√∂®—¥°≈ÿà¡À√◊Õª√–‡¿∑

¢Õß¢âÕ¡Ÿ≈‰¥â ‚¥¬Õ“»—¬§«“¡À¡“¬ (´÷Ëß„πµÕππ’È∂Ÿ°

·∑π¥â«¬√À— ) ∑’Ëª√“°Ø¢Õß¢âÕ§«“¡π—ÈπÊ‡ªìπ‡°≥±å

‚ª√·°√¡ Atlas/ti ™à«¬‰¥âÕ¬à“ß‰√ ?

°“√π”‚ª√·°√¡§Õ¡æ‘«‡µÕ√å¡“™à«¬«‘‡§√“–Àå

¢âÕ¡Ÿ≈‡™‘ß§ÿ≥¿“æ®–™à«¬≈¥‡«≈“·≈–∑ÿàπ·√ßπ—°«‘®—¬

Õ¬à“ß¡“° „π°“√™à«¬®—¥√–‡∫’¬∫¢âÕ¡Ÿ≈∑’Ë¡’Õ¬Ÿà®”π«π¡“°

„ÀâÕ¬Ÿà„π√Ÿª∑’Ëßà“¬µàÕ°“√‡√’¬°„™âß“π Atlas/ti ‡ªìπ

‚ª√·°√¡§Õ¡æ‘«‡µÕ√å∑’Ë‡ªìπº≈º≈‘µ®“°‚§√ß°“√«‘®—¬

ATLAS (Archive for Technology, Life World and

Everyday Language) ∂Ÿ°§‘¥§âπ‡æ◊ËÕ„Àâ “¡“√∂π”¡“

„™â™à«¬„π°“√µ’§«“¡¢âÕ§«“¡µ—«Õ—°…√ ‡ªìπ‚ª√·°√¡∑’Ë¡’

»—°¬¿“æ·≈–ßà“¬„π°“√„™âß“π‡æ√“–‰¡à¡’ªí≠À“‡√◊ËÕß

¿“…“‰∑¬ ºŸâ∑’Ë π„®Õ¬“°®–∑¥≈Õß„™â “¡“√∂¥“«πå‚À≈¥

(download) ‚ª√·°√¡©∫—∫∑¥≈Õß„™â (demo version)

´÷Ëß¡’¢âÕ®”°—¥°“√∑”ß“π∫“ßª√–°“√‰¥â∑’Ë http://

www.atlasti.de/download.php

Õ¬à“ß‰√°Áµ“¡  ‘Ëß∑’ËµâÕß∑”§«“¡‡¢â“„®„Àâ

™—¥‡®π„π‡∫◊ÈÕßµâπ°Á§◊Õ  ‚ª√·°√¡§Õ¡æ‘«‡µÕ√å∑’Ëπ”¡“„™â

‰¡à „™à „™â«‘‡§√“–Àå¢âÕ¡Ÿ≈ ·µàπ”¡“„™â‡æ◊ËÕ™à«¬„π°“√

«‘‡§√“–Àå¢âÕ¡Ÿ≈ ‡æ√“–§Õ¡æ‘«‡µÕ√å‰¡à “¡“√∂«‘‡§√“–Àå

·≈–µ’§«“¡À¡“¬¢Õß¢âÕ¡Ÿ≈µ—«Õ—°…√·∑πºŸâ«‘®—¬‰¥â

ºŸâ«‘®—¬¬—ß§ß‡ªìπºŸâ¡’∫∑∫“∑ ”§—≠∑’Ë ÿ¥„π°“√«‘‡§√“–Àå·≈–

µ’§«“¡À¡“¬¢âÕ¡Ÿ≈

‚ª√·°√¡§Õ¡æ‘«µÕ√å Atlas/ti ™à«¬„π°“√

«‘‡§√“–Àå¢âÕ¡Ÿ≈‡™‘ß§ÿ≥¿“æ∑’Ë‰¥â√—∫§«“¡π‘¬¡ Ÿß«à“  ‡ªìπ

‚ª√·°√¡∑’Ë¡’ª√–‚¬™πå·≈–‡À¡“– ¡Õ¬à“ß¬‘Ëß ”À√—∫°“√

«‘®—¬‡æ◊ËÕ √â“ß∑ƒ…Æ’∞“π√“° ¡’¢—ÈπµÕπ°“√„™âß“π‚¥¬

∑—Ë«‰ª§◊Õ ‡√‘Ë¡µâπ¥â«¬°“√ ‡µ√’¬¡‰ø≈å¢âÕ¡Ÿ≈∑’Ë®–«‘‡§√“–Àå

„ÀâÕ¬Ÿà„π√Ÿª∑’Ë‡ªìπ¢âÕ§«“¡Õ¬à“ß‡¥’¬« (plain text)

À≈—ß®“°π—Èπ®÷ß‡ªî¥‚ª√·°√¡ Atlas/ti ·≈â« √â“ß‰ø≈å

‚§√ß°“√ Õà“π·≈–µ’§«“¡‰ø≈å¢âÕ¡Ÿ≈«à“¡’µ√ß à«π„¥∫â“ß

∑’Ë ”§—≠ ∂â“ ”§—≠°Á ç·µ°é ÕÕ°‡ªìπ çÀπà«¬¬àÕ¬é

‚¥¬∑”‡§√◊ËÕßÀ¡“¬°”°—∫¢âÕ¡Ÿ≈µ√ß à«ππ—Èπ‰«â‡√’¬°«à“

çquotationé æ√âÕ¡∑—Èß≈ß√À—  (coding) ‚¥¬µ—Èß™◊ËÕ√À— 

(codes) °”°—∫‰«â ¢—ÈπµÕπµàÕ‰ª§◊Õ°“√«‘‡§√“–Àå§«“¡

 —¡æ—π∏å√–À«à“ß√À— À√◊Õ¡‚π∑—»πåπ—Ëπ‡Õß«à“ ¡‚π∑—»πå„¥

§«√®–‡ªìπ¡‚π∑—»πå¬àÕ¬¢Õß¡‚π∑—»πå„À≠à„¥ ·≈–

√–À«à“ß¡‚π∑—»πå„À≠à§«√¡’§«“¡ —¡æ—π∏å°—πÕ¬à“ß‰√ ‚¥¬

π”¡“«“¥‡ªìπ·ºπ¿“æ¡‚π∑—»πå ´÷ËßAtlas/ti ‡√’¬°«à“

networks
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 ‘Ëß∑â“∑“¬§◊ÕÕ–‰√ ?

„π°“√∑”«‘®—¬‡æ◊ËÕ √â“ß∑ƒ…Æ’∞“π√“° ¡’À≈“¬ ‘Ëß

∑’Ë®—¥‰¥â«à“¬“°·≈–‡ªìπ ‘Ëß∑â“∑“¬∑’Ëπ—°«‘®—¬æ÷ß∑”§«“¡

‡¢â“„®‰«â≈à«ßÀπâ“ ¥—ß‡™àπ

1. §”∂“¡∑’Ë«à“‡¡◊ËÕ‰√§«√„™â«‘∏’°“√«‘®—¬‡æ◊ËÕ

 √â“ß∑ƒ…Æ’∞“π√“° ´÷Ëß°ÁµÕ∫‰¥âßà“¬Ê «à“

„™â«‘∏’π’È‡¡◊ËÕµâÕß°“√À“§”Õ∏‘∫“¬‡™‘ß∑ƒ…Æ’

„Àâ·°à‡√◊ËÕß„¥‡√◊ËÕßÀπ÷Ëß ®“°¢âÕ¡Ÿ≈„π‡√◊ËÕß

π—ÈπÊ ‚¥¬µ√ß (Creswell, 1998)

2. °“√«‘®—¬‡æ◊ËÕ √â“ß∑ƒ…Æ’∞“π√“° ‡√‘Ë¡µâπ

®“°¢âÕ¡Ÿ≈·≈â«‰ª Ÿà ¡¡µ‘∞“π ·≈–®∫≈ß

¥â«¬∑ƒ…Æ’∑’Ë‡ªìπ§”Õ∏‘∫“¬ ”À√—∫ª√“°Ø-

°“√≥å∑’Ë»÷°…“ ¢âÕπ’È‡ªìπ ‘Ëß∑’ËÕÕ°®–‡¢â“„®

‰¥â¬“°

3. §«“¡ —́∫´âÕπ·≈–§«“¡∑â“∑“¬„π°“√

¥”‡π‘π°“√«‘®—¬®–ª√“°Ø¢÷Èπ¡“∑—π∑’‡¡◊ËÕ‡√“

µ—Èß§”∂“¡«à“ π—°«‘®—¬®– √â“ß¡‚π∑—»πå

·≈–°√Õ∫·π«§‘¥∑ƒ…Æ’¢÷Èπ¡“®“°¢âÕ¡Ÿ≈‰¥â

Õ¬à“ß‰√

4. ®“°¢âÕ —ß‡°µ«à“ „π°√–∫«π°“√«‘‡§√“–Àå

¢Õß°“√«‘®—¬‡æ◊ËÕ √â“ß∑ƒ…Æ’∞“π√“°

π—°«‘®—¬®–µâÕßµ√«® Õ∫¡‚π∑—»πå·≈–

∑ƒ…Æ’∑’Ë √â“ß¢÷Èπ°—∫¢âÕ¡Ÿ≈„À¡à́ È”·≈â«´È”Õ’°

®π°√–∑—Ëß∂÷ß®ÿ¥Õ‘Ë¡µ—« §«“¡¬“°≈”∫“°

 ”À√—∫π—°«‘®—¬Õ¬Ÿà∑’Ë°“√«‘π‘®©—¬«à“ ·§à‰Àπ

∂◊Õ«à“∂÷ß®ÿ¥Õ‘Ë¡µ—«

5. ®ÿ¥Õ‘Ë¡µ—«§ß‰¡à‰¥â‡°‘¥¢÷Èπßà“¬Ê ‚¥¬‡©æ“–„π

‡¡◊ËÕ¢âÕ¡Ÿ≈∑’Ë√«∫√«¡¡“„À¡àπ—Èπ‡®“–®ß„Àâ

‡ªìπ¢âÕ¡Ÿ≈∑’Ë∑â“∑“¬¡‚π∑—»πå·≈–∑ƒ…Æ’∑’Ë

 √â“ß¢÷Èπ¡“°àÕπÀπâ“π—Èπ‚¥¬‡©æ“– ¥â«¬«‘∏’

°“√‡≈◊Õ°µ—«Õ¬à“ß∑’Ë‡√’¬°«à“ çtheoretical

samplingé (°“√‡≈◊Õ°µ—«Õ¬à“ß‡æ◊ËÕÀ“¢âÕ¡Ÿ≈

¡“µ√«® Õ∫∑ƒ…Æ’∑’Ëπ—°«‘®—¬ √â“ß¢÷Èπ‚¥¬

‡©æ“–) §«“¡®√‘ß¢âÕπ’È∑”„Àâ°“√«‘®—¬¥â«¬

«‘∏’°“√·∫∫ √â“ß∑ƒ…Æ’∞“π√“°‡ªìπ ‘Ëß∑’Ë

¬“°·≈–∑â“∑“¬

¡’‡°≥±å°“√ª√–‡¡‘πÀ√◊Õ‰¡à ?

Strauss and Corbin (1998) ‰¥â°≈à“««à“ ¡’‡°≥±å

°“√ª√–‡¡‘πß“π«‘®—¬‡æ◊ËÕ √â“ß∑ƒ…Æ’∞“π√“°∑’Ë·µ°µà“ß

°—π °“√π”‡°≥±å„¥¡“„™â¢÷ÈπÕ¬Ÿà°—∫≈—°…≥–¢Õßß“π«‘®—¬

π—ÈπÊ ‡°≥±å∑’Ë‡¥àπÊ ‡°’Ë¬«°—∫‡√◊ËÕß §«“¡‡∑’Ë¬ß §«“¡µ√ß

§«“¡πà“‡™◊ËÕ∂◊Õ °“√‡ªìπ∑ƒ…Æ’∑’Ë¡’§«“¡ ¡∫Ÿ√≥å„πµ—«‡Õß

°√–∫«π°“√«‘®—¬ ·≈–¢âÕ √ÿª √â“ß¢÷Èπ®“°°“√«‘®—¬

∞“π√“°‡™‘ßª√–®—°…å ‚¥¬‰¥â°”Àπ¥‡°≥±å‡©æ“–¥â“π

°√–∫«π°“√«‘®—¬ ·≈–¥â“π∞“π√“°‡™‘ßª√–®—°…å¢Õß

°“√«‘®—¬‰«â ¥—ßπ’È

1. ¥â“π°√–∫«π°“√«‘®—¬ ®–æ‘®“√≥“®“°

Õß§åª√–°Õ∫¢Õß°√–∫«π°“√«‘®—¬µ“¡‡°≥±å 7 ¢âÕµàÕ

‰ªπ’È

‡°≥±å∑’Ë 1 °≈ÿà¡µ—«Õ¬à“ß∑’Ë‡≈◊Õ°¡“„™â‡√‘Ë¡

·√°‡ªìπÕ¬à“ß‰√ ‡≈◊Õ°¡“∫πæ◊Èπ∞“πÕ–‰√

‡°≥±å∑’Ë 2 ¡’ª√–‡¥ÁπÀ≈—° (major catego

ries) Õ–‰√∫â“ß∑’Ë‡°‘¥¢÷Èπ

‡°≥±å∑’Ë 3 ‡Àµÿ°“√≥å ”§—≠À√◊Õ‡√◊ËÕß√“«

À√◊Õ°“√°√–∑”∑’Ë· ¥ß∂÷ßª√–‡¥ÁπÀ≈—°¡’

Õ–‰√∫â“ß

‡°≥±å∑’Ë 4 ª√–‡¥ÁπÕ–‰√∑’Ë∑”„Àâ‡°‘¥°“√

‡≈◊Õ°‡™‘ß∑ƒ…Æ’

‡°≥±å∑’Ë 5  ¡¡ÿµ‘∞“π à«π„¥∑’Ë‡°’Ë¬«¢âÕß

°—∫°“√ √â“ß¡‚π∑—»πå

‡°≥±å∑’Ë 6 ¡’°√≥’„¥∫â“ß∑’Ë ¡¡ÿµ‘∞“π‰¡à‰¥â

Õ∏‘∫“¬«à“‰¥â®—¥°√–∑”Õ–‰√°—∫¢âÕ¡Ÿ≈  §«“¡

‰¡àµ√ß°—π‡À≈à“π’È√“¬ß“πÕ¬à“ß‰√  ¡¡ÿµ‘∞“π

‰¥â√—∫°“√ª√—∫·°âÀ√◊Õ‰¡à

‡°≥±å∑’Ë 7 ∑”‰¡®÷ßµâÕß‡≈◊Õ°ª√–‡¥Áπ·°π

À≈—° ·≈–‡≈◊Õ°Õ¬à“ß‰√  ¬“°À√◊Õßà“¬  ·≈–

∫πæ◊Èπ∞“πÕ–‰√∑’Ëµ—¥ ‘π„®‡√◊ËÕßπ’È‡ªìπ§√—Èß

 ÿ¥∑â“¬

2. ¥â“π∞“π√“°‡™‘ßª√–®—°…å¢Õß°“√«‘®—¬  ®–

æ‘®“√≥“µ“¡‡°≥±å 8 ¢âÕµàÕ‰ªπ’È

‡°≥±å∑’Ë 1 ‡°‘¥¡‚π∑—»πå¢÷ÈπÀ√◊Õ‰¡à
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‡°≥±å∑’Ë 2 ¡‚π∑—»πå∑’Ë √â“ß¢÷Èπ¡’§«“¡

 —¡æ—π∏å°—πÕ¬à“ß‡ªìπ√–∫∫À√◊Õ‰¡à

‡°≥±å∑’Ë 3  ¡’§«“¡‡™◊ËÕ¡‚¬ß¡‚π∑—»πå

À≈“¬Ê ¡‚π∑—»πåÀ√◊Õ‰¡à ·≈–ª√–‡¥ÁπÀ≈—°

‰¥â√—∫°“√æ—≤π“¢÷Èπ‡ªìπÕ¬à“ß¥’À√◊Õ‰¡à

ª√–‡¥ÁπÀ≈—°¡’¡‚π∑—»πå¡“°‡æ’¬ßæÕÀ√◊Õ‰¡à

‡°≥±å∑’Ë 4 °“√º—π·ª√ (variation) π”‰ª Ÿà

§«“¡‡ªìπ∑ƒ…Æ’ „™àÀ√◊Õ‰¡à

‡°≥±å∑’Ë 5  ‡ß◊ËÕπ‰¢¿“¬„µâ°“√º—π·ª√„¥

 “¡“√∂æ∫‰¥â„π°“√»÷°…“·≈–§”Õ∏‘∫“¬

‡°≥±å∑’Ë 6 °√–∫«π°“√π”‰ª Ÿà§”Õ∏‘∫“¬

À√◊Õ‰¡à

‡°≥±å∑’Ë 7  ¢âÕ§âπæ∫‡™‘ß∑ƒ…Æ’ª√“°Ø¢÷Èπ

Õ¬à“ß¡’π—¬ ”§—≠„™àÀ√◊Õ‰¡à ·≈–Õ–‰√§◊Õ

¢Õ∫‡¢µ¢Õß¢âÕ§âπæ∫

‡°≥±å∑’Ë 8 ∑ƒ…Æ’∑’Ë √â“ß¢÷Èπ∑πµàÕ°“√

∑¥ Õ∫‰¥âµ≈Õ¥‰ª ·≈–‡ªìπ à«πÀπ÷Ëß¢Õß

°“√Õ¿‘ª√“¬·≈°‡ª≈’Ë¬π§«“¡§‘¥‡ÀÁπ„π

°≈ÿà¡π—°«‘™“™’æ „™àÀ√◊Õ‰¡à

 √ÿª

°“√«‘®—¬‡æ◊ËÕ √â“ß∑ƒ…Æ’∞“π√“°‡ªìπ«‘∏’«‘∑¬“-

°“√«‘®—¬‡™‘ß§ÿ≥¿“æ·∫∫Àπ÷Ëß´÷Ëß‰¡à‡À¡◊Õπß“π«‘®—¬‡™‘ß

§ÿ≥¿“æÕ◊ËπÊ ∑’Ë‡√‘Ë¡µâπ®“°¢âÕ¡Ÿ≈·≈â«‰ª Ÿà ¡¡µ‘∞“π ·≈–

®∫≈ß¥â«¬∑ƒ…Æ’∑’Ë‡ªìπ§”Õ∏‘∫“¬ ”À√—∫ª√“°Ø°“√≥å∑’Ë

»÷°…“ π—°«‘®—¬®–µâÕß √â“ß¡‚π∑—»πå  ¡¡µ‘∞“π ·≈–

°√Õ∫·π«§«“¡§‘¥ ”À√—∫Õ∏‘∫“¬ª√“°Ø°“√≥å∑’Ë»÷°…“

°√–∫«π°“√‡°Á∫¢âÕ¡Ÿ≈·≈–«‘‡§√“–Àå¢âÕ¡Ÿ≈®–¥”‡π‘π‰ª

æ√âÕ¡Ê °—π ¢âÕ¡Ÿ≈∑’Ëπ”¡“„™â«‘‡§√“–ÀåÕ¬à“ß‡ªìπ√–∫∫‡æ◊ËÕ

 √â“ß∑ƒ…Æ’∞“π√“°®–µâÕß‡ªìπ¢âÕ¡Ÿ≈∑’Ë„Àâ√“¬≈–‡Õ’¬¥

‡°’Ë¬«°—∫ª√“°Ø°“√≥å∑“ß —ß§¡„π‡√◊ËÕß∑’Ë»÷°…“Õ¬à“ß√Õ∫

¥â“π ∑ƒ…Æ’∑’Ë √â“ß¢÷Èπ¡“ “¡“√∂„™âÕ∏‘∫“¬ª√“°Ø°“√≥å

∑’Ë‡©æ“–‡®“–®ß °“√«‘®—¬‡æ◊ËÕ √â“ß∑ƒ…Æ’∞“π√“°®÷ß‡ªìπ

°√–∫«π°“√»÷°…“∑’Ë¡’§«“¡∑â“∑“¬·≈–‡ªìπª√–‚¬™πå

Õ¬à“ß¬‘Ëß„π°“√ √â“ßÕß§å§«“¡√Ÿâ„À¡àÀ√◊Õ¢¬“¬Õß§å§«“¡√Ÿâ

‡¥‘¡∑’Ë¡’Õ¬Ÿà°àÕπ·≈â«

Àπ—ß ◊ÕÕâ“ßÕ‘ß
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Program Overview

Khon Kaen Universityûs Doctoral Program

in Educational Administration was approved by

the Khon Kaen Univeristy Council on April 26,

2000. The first student cohort was admitted into

the program during the second semester of the

2000 academic year.  The second and third cohorts

were selected during the 2002 and 2004 academic

years, respectively. At this writing, the program

has been in operation for five years.

The purpose of KKUûs Doctoral Program

in Educational Administration is to provide

students with a solid çgroundingé in academic

coursework that develops knowledge, skills, and

attitudes for excellence in transformational leader-

ship, creative inquiry, and professional learning.

To become exemplary change agents in transfor-

mational leadership requires that each student is

prepared†philosophically†in both†academics and

research capabilities. Carefully designed coursework

prepares each student to conduct meaningful, real

life research which addresses the many challeng-

ing issues facing Thailandûs educational system

during the 21st century.

The primary objective of the program is

to prepare graduates who are capable of providing

transformational leadership for educational reform

through applied and theoretical research and the

application of çbest†practicesé in administration.

Achieving this objective requires that each candi-

date has a strong foundation in coursework that

develops his/her ability to conduct scientific and

applied research required for the dissertation and

subsequent professional career.

Program Chronology

In 1999, the Faculty of Education, Khon

Kaen University, Thailand, and the College of

Education, Washington State University, developed

a formal Memorandum of Agreement (MOA) to
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create professional opportunities for students and

faculty at both institutions. The original MOA was

extended in 2003 to cover partnership activities

until January 5th, 2007 (B.E 2550). Specific

guidelines or program descriptions were developed

to cover this later period.

The first four-year period (1999-2002) for

the MOA between KKU Faculty of Education and

WSU College of Education was signed on January

5, 1999, by KKUûs President and on February 13,

1999, by WSUûs President. The MOA identified the

following nine areas of cooperation and collabora-

tion:

● collaborative research and other

scholarly activities on subjects of

mutual interest and benefit,

● exchange of information and resources

(syllabi, program descriptions, instruc-

tional strategies, books, articles, reports,

etc) on various aspects of educational

administration,

● collaboration via the internet between

WSU and KKU professors who teach

doctoral-level courses in the same of

similar areas,

● online learning activities involving

WSU and KKU doctoral students

enrolled in the same or similar courses,

● preparation of grant proposals for

external funding to support collabora-

tive projects and activities,

● occasional short courses taught by WSU

professors at KKU, if sufficient

funding for such exchanges become

available,

● limited participation by WSU faculty

with relevant expertise on KKU

doctoral dissertation committees,

● advising by WSU faculty for KKU

students (with sufficient English

language abilities and qualifications to

met WSUûs criteria for non-degree

student status) who elect to take some

of their coursework at the WSU

campus,

● other collaborative educational activi-

ties as may be mutually agreed upon.

The second five-year period for the MOA

(2003-2007) was signed into effect on Aril 17, 2003,

by WSUûs President and by KKUûs President on

May 27, 2003. In addition, the MOA. may be

extended by mutual agreement in writing.

Collaborative Activities, 2000-2005

Since 2000, many mutually beneficial

activities have occurred, including the following.

Intensive Workshops

2000-2002, Cohort 1:

● November 13-17, 2000, çFundamentals

of Educational Administration,é and

November 27-December 8, 2000,

çEducational Human Resources

Management,é both conducted by

Forrest W. Parkay

● May 9-13, 2001, çCurriculum and

Instruction Management,é and May

16-20, 2001, çResearch Methods in

Educational Administration,é both

conducted by Merrill M. Oaks

● May 30-June 3, 2001, çEnglish for

Educational Leaders,é and July 6-10,

2001, çTheories in Educational

Administration,é both conducted by
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Forrest W. Parkay

● November 14-18, 2001, çDissertation

Proposal Preparation,é and November

21-25, 2001, çLeadership in Educational

Administration,é co-facilitated by

Forrest W. Parkay and Michael S.

Trevisan

● July 12-16, 19-23, 2002, çDoctoral

Dissertation Proposal Writing,é

co-facilitated by Forrest W. Parkay and

Dennis W. Warner

2003-2004, Cohort 2

● January 29- February 2, and February

5-9, 2003, çPolicy Research for Educa-

tional Leadership,é conducted by

Merrill M. Oaks

● July 16-20, 23-27, 2003, çPolicy Research

for Educational Leadership IIé

conducted by Forrest W. Parkay

● November 12-16, 19-23, 2003,

çOrganizations: Theory, Structure, and

Change,é conducted by Merrill M. Oaks

● July 14-18, 2004, çLeadership in a

Complex and Changing Society,é

conducted by Forrest W. Parkay

Short Courses

2003, Cohort 2

● 2nd semester 2003 (November 2003-

March 2004), çInnovation in Educa-

tional Administration,éconducted by

Merrill M. Oaks

2004, and 2005, Cohort 3

* 2nd semester 2004 (November 2004-

March 2005), çInnovations in Educa-

tional Administration,é conducted by

Merrill M. Oaks

● 1st semester 2005 (June-September

2005), çComparative Educational

Administration,é conducted by Forrest

W. Parkay

● 2nd semester 2005 (November)

çResearch Methodology in Educational

Administrationé - intensive work

conducted by Edwin Helmstetter

● Summer 2006 (April) çStudy Abroad

Program at WSUé

Collaborative Research Involving KKU and WSU

Faculty

● 2000 - Parkay, F.W., Thummaporn W,,

Nilvician H., Intarak C.,  Sintoovongse

K,, Sanrattana W, and Oaks M.M. 2000.

çToward Collaborative School Leader-

ship in Thailand: The Relationship

between Thai Culture Identity and

Teacher-Administrator Interactions.é

International Journal of Educational

Reform. Vol. 10, No.1/January 2001,

pp.34-45.

● 2001 - Parkay, F.W., Sanrattana, W., and

Phanphruk, S., 2001, çFacilitating Cross-

National Research and Doctoral-Level

Program Development Via the Internet:

A Case Study of Online Collaboration

Between the U.S. and Thailand.é

Presented at the Annual Meeting of

American Educational Research

Association (AERA), Seattle, U.S.A.

April 14, 2001. Journal of Education,

KKU. 26 (2): 106-116.
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● 2002 - Parkay, F.W., Sanrattana, W.,

Saenghiran, B., Promboon, S., and

Heggins III, W. 2002. çUniversity Part-

ners for Academic Leadership (UPAL):

A Cross National Model for Facilitat-

ing Higher Education Reform in

Developing Countries.é Presented at the

Annual Meeting of the American

Educational Research Association

(AERA), Chicago, U.S.A. April, 21, 2003

● 2003 - Parkay, F.W., Oaks, M.M.,

Heggins, W., and Sanrattana, W., 2003.

çThe Center for Educational Research

and Policy Assessment (CERPA):

Facilitating Educational Reform in

Developing Countries.é Presented at the

Annual Meeting of the American

Educational Research Association

(AERA), San Diego, U.S.A. April, 13,

2004.

● 2003 - Sanrattana, W., Sanrattana, U,

and Parkay, F.W. 2003. çThe Processes

of Decentralization among Primary

Schools in Northeast Thailand: A

Report on a National Effort to Decen-

tral ize School Administration.é

Presented at the Annual Meeting of

the American Educational Research

Association (AERA), San Diego, U.S.A.

April, 16, 2004.

● Collaborative Research Involving KKU/

WSU Faculty Members and KKU

Students

● 2002 - Parkay F.W., Sanrattana W.

Phanphruk S, and 1st cohort of 14

doctoral students çBeginning Primary-

School Principals in Thailand: A

National Survey of their Priorities and

Concerns.é Presented at the Annual

Meeting of the American Educational

Research Association (AERA), Chicago,

U.S.A. April, 21, 2003

● 2002 - Parkay F.W., Sanrattana W.

Phanphruk S, and 1st cohort of 14

doctoral students çThe Induction of

Beginning Primary-School Principals in

Thailand.é Presented at the Annual

Meeting of the American Educational

Research Association (AERA), Chicago,

U.S.A. April, 25, 2003

● 2003 - Sanrattana, W., Parkay, F.W., and

2nd cohort of 15 doctoral students.

2003. çThe School as a Learning

Community: A National Survey of

Primary and Secondary Schools, and

Vocational Colleges in Thailand.é

Presented at the Annual Meeting of

the American Educational Research

Association (AERA), San Diego, U.S.A.

April, 14, 2004.

Other Activities

2002 to Present: University Partners for

Academic Leadership (UPAL)

University Partners for Academic Leader-

ship (UPAL) was created by the College of Educa-

tion at Washington State University (WSU).  UPAL

(http://www.educ.wsu.edu/thaipartner/upal/) is a

consortium of nine Thai universities--seven public

and two private--and WSU that is dedicated to

collaborating to facilitate higher education reform

in Thailand. Funded by the U.S. Department of

Stateûs Bureau of Educational and Cultural

Affairs, UPAL sponsored a Leadership Institute at
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WSU (May 12-31, 2002) for the presidents and two

vice presidents at UPAL institutions in Thailand.

The presidents attended for eight days (Session 1)

and the vice presidents for 16 days (Session 2).

During the overlapping segment of the Institute

(May 16-19), the presidents (1) communicated to

their vice presidents the leadership insights they

derived from their institute experiences and (2)

outlined a strategic plan to be developed by the

vice presidents during Session 2.

The UPAL Leadership Institute had three

specific outcomes. First, the participants developed

the following mission statement for UPAL: çUPAL

is a consortium of Thai and U.S. universities

committed to serving as a support mechanism to

facilitate the reform of higher education in

Thailand in the following four broad areas: (1)

academic programs for students, (2) institutional

development, (3) staff development for faculty, and

(4) leadership development for administratorsé.

Second, participants at the Leadership Institute

developed a çcharteré which was signed by the

nine university presidents and the president of WSU.

The UPAL Charter states, in part, that çUPAL is

based on the premise that each UPAL institution

has capabilities and expertise that will enhance the

quality and capacity of other institutions in the

consortium members are committed to the follow-

ing values and processes:  collaboration and team-

work, diverse thinking, group decision making, and

loyalty and trust across institutions.é  Third, at the

end of Session 2, participants from each UPAL

institution presented their strategic action plans in

five key areas. After each plan was presented,

participants critiqued the plan and offered sugges-

tions for improvement.

2003: Center for Educational Research and

Policy Assessment (CERPA)

As noted above, since 1999, WSUûs

College of Education has assisted the Department

of Educational Administration at Khon Kaen

University (KKU) in the design and delivery of a

doctoral program in educational administration. The

first cohort of 14 KKU students is now completing

doctoral dissertations on several critical areas of

educational reform in Thailand, and a second

cohort of 15 students recently began their doctoral

studies in the program.

In 2003, Dr. Merrill Oaks and Dr. Forrest

W. Parkay from WSU and Dr. Wirot Sanrattana

(Committee Chair of KKUûs Doctoral Program in

Educational Administration) discussed the possi-

bility of faculty members and doctoral students

from Thailandûs universities conducting research

in the broad areas of educational reform and policy

assessment. On February 13, 2003, Drs. Oaks, Parkay,

and Sanrattana met with Dr. Krasae Chanawongse,

advisor to the Prime Minister, to seek his counsel

regarding the proposed research and assessment

center.  During this productive meeting, a decision

was made to prepare a proposal to establish a

Center for Educational Research and Policy

Assessment (CERPA). The primary function of

CERPA would be to provide research-based

recommendations to the Government of Thailand

regarding existing and needed educational reform

policies. (During a UPAL meeting at Naresuan

University in May 2004, the UPAL consortium

endorsed plans to create the Center for

Educational Research and Policy Assessment.)
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2003: International Symposium at WSU

During April 1-18, 2003, the College of

Education, Washington State University, with the

collaboration of Faculty of Education, Khon Kaen

University, conducted an International Symposium

on Educational Research 2003 at the College of

Education, WSU. There were about 40 participants

from Thailand, the United States, China, Uzbekistan,

and Denmark.

2004: Center for Research and Develop

ment in Educational Administration

(CRDEA)

During 2004, drawing from the develop-

ment of the CERPA program, the Doctoral

Program in Educational Administration at KKU

created the Center for Research and Development

in Educational Administration (CRDEA). The

objectives of the Center are to conduct research to

develop research-based approaches to teaching and

learning, to disseminate research findings to the

professional community, and to provide recom-

mendations to educational institutions throughout

Thailand.  Currently, CRDEA is encouraging

program members and doctoral students to seek

grants to conduct research. Recently, the Center

submitted two research proposals for support from

the National Research Institute for the 2006

budget year.

2005: KKU Journal in Educational

Administration

The Journal in Educational Administration,

Khon Kaen University, was created by the Center

for Research and Development in Educational

Administration. The purpose of the Journal is to

disseminate research articles in the field of educa-

tional administration. Two volumes of the Journal

are published each year: January-June and July -

December. The Journal accepts submissions from

researchers in countries around the world. The

focus of the first volume of the Journal is on

çeducational personnel.é Currently, KKU and WSU

are exploring the possibility of launching the

International Journal in Education under the

auspices of UPAL. This proposal will be consider-

ed at the UPAL 2006 meeting at Assumption

University in Bangkok.

2005: Visiting Scholar Program

From March 5-June 10, 2005, KKU Associ-

ate Professor Wirot Sanrattana was a Visiting Scholar

in residence on the WSU campus. As a Visiting

Scholar, he conducted the following activities:

● The results of the existing MOA will

be analyzed and a brief chronology of

activities will be developed for anec-

dotal purpose(s). A summary report

of project history will be developed as

an artifact of this process.

● New COE program strategies and

project ideas will be explored with WSU

faculty and administrators. A report of

the findings will be developed in

accordance with the existing MOA

guidelines.

● Potential collaborative research ideas

will be brainstormed with WSU

faculty and a potential roster of activi-

ties identified and distributed to

faculty of WSU is College of Educa-

tion and Faculty of Education

members, KKU.
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● An in-depth research model for

distance learning will be initiated by

meetings with WSU distance learning

specialists to determine the feasibility

and best case scenario for development

of content and delivery of courses from

WSU to KKU.  A thorough report will

be developed and supported by a

research model.

● Doctoral programs in educational lead-

ership-administration in the United

States will be analyzed for content and

delivery with innovative concepts and

information identified. A report will

be prepared identifying how these

innovations can be infused into the

KKU doctoral administration program.

● Discussions on the potential of develop-

ment of a fully collaborative joint

doctoral program in educational leader-

ship-administration will be held and a

research report developed on the

results of the study.

● A feasibility study will be conducted

to determine the potential for develop-

ing a collaborative research journal in

the field of Educational Administra-

tion.

● A compendium of existing and future

beneficial activities for participating

UPAL partners will be developed, in

cooperation with each UPAL univer-

sity, and distributed to all UPAL

partners.

● A review of the CERPA will be

conducted and a revised document

created based on new and emerging

information on Thai and United States

educational reform initiatives.

● A professional development plan will

be prepared including research, grant

writing, publishing and, teaching tasks

to be accomplished.

2005: Improvement of Curriculum for

Doctoral Program in Educational Adminis-

tration

In a recent survey,† Khon Kaen Univer-

sity alumni, current students, faculty members, and

educational administrators indicated that the

program should focus on the characteristics and

attributes of a transformational leader in both

coursework and dissertation research. Based on the

results of this survey†and other data and informa-

tion it has been determined that the program

format should consist of two general types: 1) A

design of 72 credits for a person who has the

bachelorûs degree or equivalent and, 2)†A total credit

package of 48 credits for the person who applies

to the program with a masterûs degree or equiva-

lent.

Program offerings†for both options includes

coursework provided by Washington State

University faculty, as per the Memorandum of

Agreement between WSU and KKU. Two new

çhighly recommendedé program features include

encouraging each doctoral candidate in Educational

Administration to publish the findings of their

doctoral dissertation in an international journal

(refereed) and to make every effort possible to

secure a grant from internal or external funding

sources to conduct the doctoral dissertation research.

An example of one funding source (grant) is the

Golden Royal Jabulee research grant funded by
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the Thailand Research Fund. This grant program

requires that the student have co-advisors for the

dissertation, one of whom must be a çforeigné

advisor. In addition, the student must study abroad

with the çforeigné co-advisor for a 6-12 months

period and publish his/her dissertation research

in an international journal of research.

2006: Post Doctoral Study Program

Washington State University and Khon

Kaen University have operated an active collabo-

rative partnership agreement for more than six (6)

years. During that time the two institutions have

collaborated on conducting workshops, teaching,

exchanges, and graduate student research. The Khon

Kaen University President and Vice Presidents also

participated in the WSU University Partnership in

Academic Leadership (UPAL) grant spring, 2002.

One activity that neither university has conducted

is an  opportunity for faculty to participate in post

doctoral work at either institution. The Khon Kaen

University (KKU) Faculty of Education currently

has four faculty members who either have recently

received their doctoral degrees or will have earned

the degree within one year.  They are considering

a postdoctoral experience in educational adminis-

tration (leadership) at an American university and

would prefer to come to the WSU College of

Education for further experience and development

in instruction, research, and leadership training.

The KKU Faculty of Education currently

has experienced several recent retirements and new

hires within the faculty group. Three new faculty

members have been hired with a fourth mid

career faculty member wishing to retrain in an

administrative role. These faculty members seek

the opportunity to work with the WSU College of

Education faculty members in Educational Leader-

ship on issues including, teaching methodology,

research, administrative strategies, professional

development issues, and management approaches

to further the expertise of the KKU Faculty of

Administration.

The following four faculty members have

been identified who wish to complete postdoctoral

residencies at WSU during March-May/June 2006:

Associate Professor Dr.Wallapha Areerat, Assistant

Professor Dr.Kanokorn Yospaiboon, Assistant

Professor Dr.Saowanee Treputtarat, and Dr. Prayuth

Chusorn

These four KKU faculties members have

the following common areas of interest: course

design, teaching methods, scholarship (e.g. grants,

publishing and, research). In addition, individual

faculty members have the following specific

interest areas: Associate Professor Dr.Wallapha

Areerat: supervision, human resource development.

Assistant Professor Dr.Kanokorn Yospaiboon:

leaddership, trends and issues in educational

administration. Assistant Professor Dr.Saowanee

Treputtarat: curriculum and instructional manage-

ment, çbest practice,é teaching methodologies.

Dr. Prayuth Chusorn: policy development and

analysis, strategic planning, administration.

2006 (an alternative year): Study Abroad

Program

An objective of the KKU Doctoral

Program in Educational Administration is to

prepare each student in both academics and

research capacity to become an exemplary change

agent in a transformational leadership context.

Coursework is the important catalyst that prepares

them to conduct meaningful, real life research which
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speaks directly the many interesting and challeng-

ing issues facing Thailandûs educational culture in

the 21st century. Opportunities to understand

American classrooms  and administration, have dis-

cussions with WSU doctoral students, visiting

schools, participating in social and professional

activities are all invaluable opportunities for Thai

doctoral students. Washington State University,

which aspires to become one of the ç50 topé

research universities in the United States, can

provide these critical professional development

experiences and enable KKUûs Doctoral Program

in Educational Administration to attain its

objectives.

References:
Parkay, F.W., Sanrattana, W., Saenghiran, B., Promboon, S., and Heggins III, W. (2002). çUniversity

partners for academic leadership (UPAL) : A cross national model for facilitating

higher education reform in developing countries.é Presented at the Annual Meeting of

the American Educational Research Association, Chicago, U.S.A. April, 21, 2003

Parkay, F.W., Oaks, M.M., Heggins, W., and Sanrattana, W. (2003). çThe center for educational

research and policy assessment (CERPA): Facilitating educational reform in

developing countries.é Presented at the Annual Meeting of the American Educational

Research Association (AERA), San Diego, U.S.A. April, 13, 2004.

Sanrattana, W. (2002). çA summative evaluation report: Intensive workshop format for

doctoral students in educational administration according to a collaborative

agreement between KKU & WSU.é Presented at the International Symposium on

Research in Education 2003, College of Education, Washington State University, U.S.A.,

April 14, 2003.

..................(2005). çDraft of KKU doctor of education program in educational administrationé.

A paper work as a visiting scholar at College of Education, Washington State University,

U.S.A., March-June, 2005.

..................(2005). çVisiting scholar programé. A paper work as a visiting scholar at College of

Education, Washington State University, U.S.A., March-June, 2005.

Each cohort of 12-15 KKU doctoral

students actively enrolled in educational adminis-

tration would be in the WSU-KKU çStudy Abroad

Programé from March through April/May, during

alternating years.

Study Abroad Program activities would

include the following: auditing classes, conducting

inquiries to gather information for dissertations,

attending meeting/seminars with WSU doctoral

students, visiting local schools, visiting WSU and

UI campuses, participating in WSU international

activities, attending AERA Annual Meeting,

attending workshops, etc. Specific activities for each

Study Abroad Program would be developed

cooperatively by WSU and KKU advisors.
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¢âÕ‡ πÕ‡™‘ßπ‚¬∫“¬‡æ◊ËÕæ—≤π“»—°¬¿“æ‚√ß‡√’¬π¢π“¥‡≈Á°

„π¿“§µ–«—πÕÕ°‡©’¬ß‡Àπ◊Õ
Proposed Policy For Developing the Potentials of
Small Schools in the Northeast Region, Thailand

∫∑§—¥¬àÕ

°“√«‘®—¬§√—Èßπ’È¡’«—µ∂ÿª√– ß§å‡æ◊ËÕ»÷°…“¢âÕ‡ πÕ‡™‘ßπ‚¬∫“¬ ®“°ºŸâ¡’ à«π‰¥â‡ ’¬„π√–¥—∫‚√ß‡√’¬π‡æ◊ËÕæ—≤π“

»—°¬¿“æ‚√ß‡√’¬π¢π“¥‡≈Á°„π¿“§µ–«—πÕÕ°‡©’¬ß‡Àπ◊Õ„Àâ “¡“√∂¥”‡π‘πß“π‰¥âµ“¡§«“¡§“¥À«—ß∑’Ë°”Àπ¥‰«â„π

æ√–√“™∫—≠≠—µ‘°“√»÷°…“·Ààß™“µ‘ æ.». 2542 ·≈–·°â‰¢‡æ‘Ë¡‡µ‘¡ (©∫—∫∑’Ë 2) æ.». 2545 ·∫àß«‘∏’°“√«‘®—¬‡ªìπ

4 ¢—ÈπµÕπ¥—ßπ’È √–¬–∑’Ë 1 °“√»÷°…“§«“¡§“¥À«—ß∑’Ë‚√ß‡√’¬π¢π“¥‡≈Á°®–®—¥°“√»÷°…“µ“¡æ√–√“™∫—≠≠—µ‘°“√»÷°…“

·Ààß™“µ‘ æ.». 2542 ·≈–·°â‰¢‡æ‘Ë¡‡µ‘¡ (©∫—∫∑’Ë 2) æ.». 2545 ·≈–°ÆÀ¡“¬∑’Ë‡°’Ë¬«¢âÕß „™â√–‡∫’¬∫«‘∏’°“√«‘®—¬‡Õ° “√

·≈–µ√«® Õ∫‚¥¬ºŸâ‡™’Ë¬«™“≠ ®”π«π 7 §π √–¬–∑’Ë 2 °“√»÷°…“»—°¬¿“æ°“√¥”‡π‘πß“π¢Õß‚√ß‡√’¬π¢π“¥‡≈Á°

4 ¥â“π §◊Õ ¥â“π‚§√ß √â“ß ¥â“π§π ¥â“π‡∑§‚π‚≈¬’ ·≈–¥â“πß“π „™â√–‡∫’¬∫«‘∏’«‘®—¬‡™‘ß ”√«®®“°ºŸâ∫√‘À“√‚√ß‡√’¬π

¢π“¥‡≈Á° 351 ‚√ß‡√’¬π √–¬–∑’Ë 3 °“√µ√«® Õ∫ ¢âÕ‡ πÕ‡™‘ßπ‚¬∫“¬®“°ºŸâ¡’ à«π‰¥â‡ ’¬„π‚√ß‡√’¬π¢π“¥‡≈Á°

3 ‚√ß‡√’¬π „™â√–‡∫’¬∫«‘∏’°“√«‘®—¬·∫∫°“√»÷°…“‡®“–≈÷°‡©æ“–°≈ÿà¡ (focus group discussion) √–¬–∑’Ë 4 °“√¬◊π¬—π

¢âÕ‡ πÕ‡™‘ßπ‚¬∫“¬®“°ºŸâ¡’ à«π‰¥â‡ ’¬„π‚√ß‡√’¬π¢π“¥‡≈Á° 9 ‚√ß‡√’¬π „™â√–‡∫’¬∫«‘∏’«‘®—¬°“√ —¡¡π“ª√–™“æ‘®“√≥å

(public hearing seminar)

º≈°“√«‘®—¬

1. °“√®—¥‚§√ß √â“ß√–∫∫∫√‘À“√ß“π¢Õß‚√ß‡√’¬π∑’Ë¡’¢π“¥‡≈Á° §«√¡’‚§√ß √â“ß∑’Ë¬÷¥À¬ÿàπ¡“°¢÷Èπ¡’°“√

æ—≤π“§√Ÿ„Àâ¡’§«“¡√Ÿâ§«“¡ “¡“√∂„π°“√ªØ‘∫—µ‘ß“πÕ¬à“ß‡æ’¬ßæÕ∑’Ë®–∑”„Àâ°“√ªØ‘∫—µ‘ß“π‡°‘¥ª√– ‘∑∏‘¿“æ·≈–

ª√– ‘∑∏‘º≈

* ¥ÿ…Æ’∫—≥±‘µ  “¢“«‘™“°“√∫√‘À“√°“√»÷°…“ §≥–»÷°…“»“ µ√å ¡À“«‘∑¬“≈—¬¢Õπ·°àπ
** √Õß»“ µ√“®“√¬å ª√–®”‚§√ß°“√ª√‘≠≠“‡Õ°  “¢“«‘™“°“√∫√‘À“√°“√»÷°…“ §≥–»÷°…“»“ µ√å ¡À“«‘∑¬“≈—¬¢Õπ·°àπ
*** √Õß»“ µ√“®“√¬å ª√–®”‚§√ß°“√ª√‘≠≠“‡Õ°  “¢“«‘™“°“√∫‘√À“√°“√»÷°…“ §≥–»÷°…“»“ µ√å ¡À“«‘∑¬“≈—¬¢Õπ·°àπ
**** »“ µ√“®“√¬å ª√–®”‚§√ß°“√ª√‘≠≠“‡Õ°  “¢“«‘™“¿“«–ºŸâπ”∑“ß°“√»÷°…“ §≥–»÷°…“»“ µ√å ¡À“«‘∑¬“≈—¬«Õ™‘ßµ—π ‡µ∑
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2. √Ÿª·∫∫°“√∫√‘À“√®—¥°“√‚√ß‡√’¬π¢π“¥‡≈Á°®–µâÕß¡’§«“¡‚ª√àß„  “¡“√∂µ√«® Õ∫‰¥â √â“ß»√—∑∏“

„Àâ‡°‘¥°“√√à«¡¡◊Õ„π°“√∫√‘À“√®—¥°“√∑ÿ°√Ÿª·∫∫  ·≈–¡’°“√«“ß·ºπæ—≤π“°“√®—¥°“√»÷°…“Õ¬à“ß‡ªìπ√–∫∫

3. °“√®”·π°ß“π¿“¬„π‚√ß‡√’¬π ¡’°“√®—¥√–∫∫ß“π®”‡ªìπ∑’ËµâÕß∑”¥â«¬µπ‡Õß „™â‡«≈“πâÕ¬∑’Ë ÿ¥‡æ◊ËÕ„™â

‡«≈“ à«π„À≠à®—¥°“√‡√’¬π°“√ Õπ  à«πß“π‰¡à ”§—≠®”‡ªìπ§«√¡’°“√ª√– “π§«“¡√à«¡¡◊Õ®“°™ÿ¡™π ‚√ß‡√’¬π„°≈â‡§’¬ß

À√◊Õ ”π—°ß“π‡¢µæ◊Èπ∑’Ë°“√»÷°…“‡ªìπºŸâ√—∫º‘¥™Õ∫¥”‡π‘π°“√·∑π

4. ¡’°“√ª√– “πß“πÕ¬à“ß„°≈â™‘¥°—∫™ÿ¡™π‡æ◊ËÕ°“√¡’ à«π√à«¡∫√‘À“√®—¥°“√ µ‘¥µ“¡ µ√«® Õ∫·≈–ª√–‡¡‘π

º≈°“√√–¥¡∑ÿπ∑√—æ¬å‡æ◊ËÕ°“√∫√‘À“√®—¥°“√»÷°…“

5.  àß‡ √‘¡„ÀâºŸâ∫√‘À“√·≈–§√Ÿ‡ªìπºŸâ¡’§ÿ≥∏√√¡ ®√‘¬∏√√¡ ªØ‘∫—µ‘µπ‡ªìπ·∫∫Õ¬à“ß ·≈– àß‡ √‘¡æ—≤π“

∫ÿ§≈“°√„Àâ¡’§«“¡√Ÿâ§«“¡ “¡“√∂„π°“√ªØ‘∫—µ‘ß“π„Àâ‡°‘¥ª√– ‘∑∏‘¿“æ·≈–ª√– ‘∑∏‘º≈

6.  àß‡ √‘¡ π—∫ πÿπ„ÀâºŸâ∫√‘À“√·≈–§√Ÿ¡’¢«—≠°”≈—ß„® „Àâ§«“¡™à«¬‡À≈◊Õ àß‡ √‘¡ π—∫ πÿπ°“√·°âªí≠À“

§√Ÿ‰¡à§√∫™—Èπ °“√æ‘®“√≥“§«“¡¥’§«“¡™Õ∫„Àâ‡ªìπ°√≥’æ‘‡»… ‰¡à§«√¡’°“√‚¬°¬â“¬ºŸâ∫√‘À“√‚√ß‡√’¬π¢π“¥‡≈Á°∫àÕ¬

‡°‘π‰ª·≈–„Àâ™ÿ¡™π¡’ à«π√à«¡„π°“√·µàßµ—Èß‚¬°¬â“¬·≈–°“√ √√À“§√ŸºŸâ∫√‘À“√‚√ß‡√’¬π

7.  àß‡ √‘¡ π—∫ πÿπ„Àâ™ÿ¡™π¡’ à«π√à«¡„π°“√®—¥À“ º≈‘µ µ‘¥µ“¡·≈–ª√–‡¡‘πº≈ °“√„™â ◊ËÕπ«—µ°√√¡

·≈–‡∑§‚π‚≈¬’∑’Ë∑—π ¡—¬ ·≈– àß‡ √‘¡ π—∫ πÿπ„Àâ§√Ÿ®—¥∑”«‘®—¬„π™—Èπ‡√’¬π·≈–π”º≈°“√°“√«‘®—¬¡“„™âæ—≤π“ºŸâ‡√’¬π

8. ¡’°“√æ—≤π“§√Ÿ„Àâ¡’§«“¡√Ÿâ §«“¡‡¢â“„® ‡°‘¥∑—°…– “¡“√∂®—¥°‘®°√√¡°“√‡√’¬π√Ÿâ‰¥âÕ¬à“ßÀ≈“°À≈“¬

·≈–¡’°“√∫Ÿ√≥“°“√‰¥â‡À¡“– ¡°—∫ ¿“æ¢Õß‚√ß‡√’¬π π—°‡√’¬π‰¥âπ”§«“¡√Ÿâ∑’Ë ‰¥â‡√’¬π√Ÿâ‡°’Ë¬«°—∫»‘≈ª– «—≤π∏√√¡

ª√–‡æ≥’ ¿Ÿ¡‘ªí≠≠“∑âÕß∂‘Ëπ·≈–Õ“™’æ„π∑âÕß∂‘Ëπ‰ª„™â„π™’«‘µª√–®”«—π·≈–¡’°“√™à«¬‡À≈◊Õπ—°‡√’¬π∑’Ë¡’ªí≠À“¥â“π

°“√‡√’¬π

ABSTRACT

The purpose of this research was to study the policy recommendations of school stakeholders to

develop the potential of small schools in northeast Thailand to be able to achieve the expected goals of the

National Education Act 1999 and the improved (second edition) 2002.  The four steps of the study were:

(1) To study the expectation of small schools in meeting the requirements of the National Education Act

1999 and the improved (2nd ed.) 2002, using seven experts to analyze  documents of three small schools

in northeast Thailand.  (2) To study four facets of small schools; structure, personnel, technology, and duty,

the researcher collected the data from 351 principals of small schools using the survey research approach.

(3) To investigate policy proposals of three small schools stakeholders, the researcher used a focus group

discussion. (4) To study the assertion of nine small schoolsÕ stakeholders, the researcher held a public

hearing seminar.

The research finding :

1) Administrative structure in small schools should be more flexible.  Teachers in small schools

should be trained to improve their teaching abilities.

2) The administrative structure in small schools should be transparent and able to be scrutinized

by stakeholders so they will have confidence in the schools and participate in educational activities.  An
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effective information system is necessary to plan for systematic educational management.

3) Principals must be able to judge which tasks are appropriate for themselves and which should

be assigned to others. They have to be able to align the correct person to a given job using appropriate time

management techniques. Priority should be assigned to teaching and learning. Communities, the Area

Education Office, and coordination schools should be asked to assume tasks not appropriate for school

personnel.

4) There must be good coordination with the community in order to request participation in

administration, provide follow up, and assist in assessment and evaluation.

5) Principals and teachers in small schools should be supported to be role models of good and

effective teaching.

6) The Office of Basic Education Commission and the Area Education Office should provide

assistance to small schools for financial support to hire part-time teachers to reduce the teacher shortage

problem, consider salary increases for small schools, focus on school size and learner achievement in

considering candidates for administrative roles, and provide communities a role in selection and retention

of principals and teachers.

7) Support small schools to provide, produce, and use modern technologies, to conduct classroom

action research, to use a variety of resources and to provide text books and educational aids for a variety

of teaching techniques.

8) Training courses are needed to improve teachersû abilities and skills. Teachers should be able to

teach using diverse techniques. They also should integrate curriculum and methodologies appropriately for

their own schools. They should give students opportunities to study local wisdom and subjects in which

they are interested, especially culture, tradition and local occupations, so they can apply the experiences to

their daily lives.

1. §«“¡‡ªìπ¡“·≈–§«“¡ ”§—≠¢Õßªí≠À“

°√–· °“√‡ª≈’Ë¬π·ª≈ß∑’Ë ”§—≠¢Õß‚≈° ∑—Èß

°“√ª°§√Õß√–∫Õ∫ª√–™“∏‘ª‰µ¬ ·≈–°“√¡’ à«π√à«¡

¢Õßª√–™“™π °“√‡§“√æ ‘∑∏‘¡πÿ…¬™π·≈–§ÿ≥¿“æ

™’«‘µÕ¬à“ß‡∑à“‡∑’¬¡  °“√ àß‡ √‘¡ °“√§â“Õ¬à“ß‡ √’  °“√

æ‘∑—°…å ‘Ëß·«¥≈âÕ¡·≈–°“√„Àâ¢âÕ¡Ÿ≈¢à“« “√·∫∫‡§√◊Õ¢à“¬

º≈—°¥—π„Àâ —ß§¡‰∑¬¡’√—∞∏√√¡πŸ≠©∫—∫ª√–™“™π‡ªìπ

©∫—∫·√° ¡’°“√ªØ‘√Ÿª√–∫∫∫√‘À“√¿“§√—∞‡æ◊ËÕ¬°√–¥—∫

§ÿ≥¿“æ°“√∫√‘°“√ª√–™“™π ·≈–¡’°“√ª√–°“»„™â

æ√–√“™∫—≠≠—µ‘°“√»÷°…“·Ààß™“µ‘ æ.».2542 ‡ªìπ°“√

ªØ‘√Ÿª°“√»÷°…“ ‚¥¬Õ‘ß°ÆÀ¡“¬‡ªìπ©∫—∫·√° (°√–∑√«ß

»÷°…“∏‘°“√, 2544) √—∞∏√√¡πŸ≠·Ààß√“™Õ“≥“®—°√‰∑¬

æÿ∑∏»—°√“™ 2540 ·≈–æ√–√“™∫—≠≠—µ‘°“√»÷°…“·Ààß™“µ‘

æ.». 2542 ·≈–·°â‰¢‡æ‘Ë¡‡µ‘¡ (©∫—∫∑’Ë 2) æ.». 2545

°”Àπ¥„Àâ¡’°“√‡ª≈’Ë¬π·ª≈ß°“√®—¥°“√»÷°…“‰∑¬  ‚¥¬

„Àâ —ß§¡¡’ à«π√à«¡„π°“√®—¥°“√»÷°…“ (¡“µ√“ 8 (2))

µâÕß®—¥°“√»÷°…“„Àâ∫ÿ§§≈¡’ ‘∑∏‘·≈–‚Õ°“ ‡ ¡Õ¿“§°—π

„π°“√‰¥â√—∫°“√»÷°…“¢—Èπæ◊Èπ∞“π‰¡àπâÕ¬°«à“ 12 ªï ∑’Ë√—∞

µâÕß®—¥„ÀâÕ¬à“ß∑—Ë«∂÷ß µàÕ‡π◊ËÕß·≈–¡’§ÿ≥¿“æ ‚¥¬‰¡à

‡ ’¬§à“„™â®à“¬ (¡“µ√“ 10) °“√®—¥°“√»÷°…“µâÕß¬÷¥

À≈—°«à“ ºŸâ‡√’¬π∑ÿ°§π “¡“√∂‡√’¬π√Ÿâ·≈–æ—≤π“µπ‡Õß‰¥â

·≈–‡™◊ËÕ«à“ºŸâ‡√’¬π¡’§«“¡ ”§—≠∑’Ë ÿ¥  (¡“µ√“  22)  ·≈–

„Àâ°√–∑√«ß°√–®“¬Õ”π“®°“√∫√‘À“√·≈–°“√®—¥°“√

»÷°…“ ∑—Èß¥â“π«‘™“°“√ ß∫ª√–¡“≥ °“√∫√‘À“√ß“π∫ÿ§§≈
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·≈–°“√∫√‘À“√∑—Ë«‰ª ‰ª¬—ß ”π—°ß“π‡¢µæ◊Èπ∑’Ë°“√»÷°…“

·≈– ∂“π»÷°…“‚¥¬µ√ß (¡“µ√“ 39)  ”π—°ß“π‡¢µæ◊Èπ∑’Ë

°“√»÷°…“·≈– ∂“π»÷°…“ ®÷ßµâÕßªØ‘√Ÿªß“π∫√‘À“√∑—Ë«‰ª

‡æ◊ËÕ√Õß√—∫°“√°√–®“¬Õ”π“®∑“ß°“√»÷°…“ (°√–∑√«ß

»÷°…“∏‘°“√, 2544) °“√®—¥°“√»÷°…“¥—ß°≈à“« ®–µâÕß

§”π÷ß∂÷ß°“√¡’ à«π√à«¡¢ÕßÕß§å°√ª°§√Õß à«π∑âÕß∂‘Ëπ

·≈–‡Õ°™π ‡ªìπ°“√»÷°…“µ≈Õ¥™’«‘µ ”À√—∫ª√–™“™π

„Àâª√–™“™π¡’ à«π√à«¡·≈–¡’°“√æ—≤π“Õ¬à“ßµàÕ‡π◊ËÕß

À≈—°°“√¥—ß°≈à“«µ√ß°—∫·π«§‘¥À≈—°„π°“√®—¥°“√

»÷°…“‡æ◊ËÕ∑ÿ°§π∑ÿ°ΩÉ“¬ (education for all) ·≈–∑ÿ°§π

∑ÿ°ΩÉ“¬¡’ à«π√à«¡„π°“√®—¥°“√»÷°…“ (all for education)

Õ—π‡ªìπÀ≈—°°“√æ◊Èπ∞“π∑’Ë ‰¥â√—∫°“√¬Õ¡√—∫∑—Ë«‚≈°

( ”π—°ß“π§≥–°√√¡°“√°“√»÷°…“¢—Èπæ◊Èπ∞“π, 2547)

 ”π—°ß“π§≥–°√√¡°“√°“√ª√–∂¡»÷°…“

·Ààß™“µ‘ ‡§¬‡ªìπÀπà«¬ß“π∑’Ë√—∫º‘¥™Õ∫®—¥°“√»÷°…“

√–¥—∫ª√–∂¡»÷°…“¡“°°«à“√âÕ¬≈– 80 ¡’‚√ß‡√’¬π„π

 —ß°—¥°«à“ 30,000 ‚√ß‡√’¬π °√–®“¬‰ª∑ÿ°æ◊Èπ∑’Ë¢Õß

ª√–‡∑»‰∑¬ ́ ÷Ëß‡ªìπ‚√ß‡√’¬π∑’Ë¡’¢π“¥‡≈Á°∫â“ß „À≠à∫â“ß

„°≈â-‰°≈ µ“¡≈—°…≥–¢Õß™ÿ¡™π∑’Ë‚√ß‡√’¬πµ—ÈßÕ¬Ÿà ¥â“π

 ¿“æ·«¥≈âÕ¡¢Õß‚√ß‡√’¬π æ∫«à“ ™ÿ¡™π∑’Ëµ—Èß¢Õß

‚√ß‡√’¬π®–‡ªìπ™ÿ¡™π¢π“¥‡≈Á°·≈– à«π„À≠àÕ¬Ÿà„π™π∫∑

∑”„Àâ‚√ß‡√’¬π∑’Ëµ—ÈßÕ¬Ÿà„π™ÿ¡™π¥—ß°≈à“«‡ªìπ ‚√ß‡√’¬π

¢π“¥‡≈Á°‰ª¥â«¬  ®÷ß∑”„Àâª√– ∫ªí≠À“À≈“¬Ê ª√–°“√

·≈–®“°°“√»÷°…“æ∫«à“¡’ªí≠À“À≈—°Ê  2 ª√–°“√ ¢Õß

°“√®—¥°“√»÷°…“¢Õß‚√ß‡√’¬π¢π“¥‡≈Á°‰¥â·°à

1) ‚√ß‡√’¬π¢π“¥‡≈Á°¡’§à“„™â®à“¬ Ÿß¡“°‡¡◊ËÕ

‡ª√’¬∫‡∑’¬∫°—∫‚√ß‡√’¬π¢π“¥„À≠à ∑—Èß¥â“π°“√„™â§√Ÿ

Õ“§“√‡√’¬π ·≈–ß∫ª√–¡“≥·µà≈–ªï  ”À√—∫‚√ß‡√’¬π

¢π“¥‡≈Á°®– ‘Èπ‡ª≈◊Õß§à“„™â®à“¬ Ÿß°«à“‚√ß‡√’¬π∑’Ë¡’

¢π“¥„À≠à°«à“„π∑ÿ°¥â“π ∑—Èß∑’Ë„π ¿“æªí®®ÿ∫—π°“√

 π—∫ πÿπ¥â“πªí®®—¬„Àâ‚√ß‡√’¬π¢π“¥‡≈Á° °Á¬—ß∑”‰¡à‰¥â

µ“¡‡°≥±å¡“µ√∞“π ´÷ËßÀ“°®–∑”„Àâ ‰¥âµ“¡‡°≥±å

¡“µ√∞“π °ÁÕ“®®–µâÕß≈ß∑ÿπ∑“ß°“√»÷°…“¡“°°«à“π’ÈÕ’°

À≈“¬‡∑à“ ÷́Ëß„π¿“«–«‘°ƒµ∑“ß‡»√…∞°‘®‡™àπ„πªí®®ÿ∫—π

§ß¡’§«“¡‡ªìπ‰ª‰¥âπâÕ¬¡“°

2) §ÿ≥¿“æ‚√ß‡√’¬π¢π“¥‡≈Á°§àÕπ¢â“ßµË”

‡¡◊ËÕ‡∑’¬∫°—∫‚√ß‡√’¬π¢π“¥„À≠à ®“°°“√ª√–‡¡‘π

¡“µ√∞“π‚√ß‡√’¬π‚¥¬ ”π—°π‘‡∑»·≈–æ—≤π“¡“µ√∞“π

°“√»÷°…“  ”π—°ß“π§≥–°√√¡°“√°“√ª√–∂¡»÷°…“

·Ààß™“µ‘ ªï 2538 ®“°µ—«™’È«—¥§ÿ≥¿“æ 17 √“¬°“√ ª√“°Ø

«à“ ‚√ß‡√’¬π¬‘Ëß¡’¢π“¥‡≈Á°®–¡’√–¥—∫¡“µ√∞“πµË”°«à“

‚√ß‡√’¬π∑’Ë¡’¢π“¥„À≠à‡°◊Õ∫∑ÿ°√“¬°“√ ( ”π—°ß“π§≥–

°√√¡°“√°“√ª√–∂¡»÷°…“·Ààß™“µ‘, 2544)

 ”π—°ß“π§≥–°√√¡°“√°“√»÷°…“¢—Èπæ◊Èπ∞“π

´÷Ëß‡ªìπÀπà«¬ß“π∑’Ë√—∫‚Õπ°“√®—¥°“√»÷°…“¢—Èπæ◊Èπ∞“π ¡“

®“° ”π—°ß“π§≥–°√√¡°“√°“√ª√–∂¡»÷°…“·Ààß™“µ‘

(‡¥‘¡) ¡’¿“√°‘®À≈—°∑’ËµâÕß®—¥°“√»÷°…“¢—Èπæ◊Èπ∞“πÕ¬à“ß

∑—Ë«∂÷ß ·≈–¡’§ÿ≥¿“æµ“¡¡“µ√∞“π°“√‡√’¬π√Ÿâ∑’ËÀ≈—° Ÿµ√

°”Àπ¥ ªí®®ÿ∫—π ”π—°ß“π§≥–°√√¡°“√°“√»÷°…“¢—Èπ

æ◊Èπ∞“π ¡’‚√ß‡√’¬π„π —ß°—¥ 32,879 ·Ààß ‚√ß‡√’¬π¥—ß

°≈à“«π’È ‡ªìπ‚√ß‡√’¬π∑’Ë¡’π—°‡√’¬πµ—Èß·µà 120 §π≈ß¡“

10,877·Ààß ·≈–„π®”π«ππ’È‡ªìπ‚√ß‡√’¬π∑’Ë¡’¢π“¥‡≈Á°¡“°

°≈à“«§◊Õ¡’π—°‡√’¬πµ—Èß·µà 60 §π≈ß¡“ ∂÷ß 1,766 ·Ààß

´÷Ëß‚√ß‡√’¬π¢π“¥‡≈Á°‡À≈à“π’È  à«π„À≠à¡’ªí≠À“ ”§—≠§◊Õ

1) π—°‡√’¬π®“°‚√ß‡√’¬π¢π“¥‡≈Á°¡’§ÿ≥¿“æ

§àÕπ¢â“ßµË” ‡¡◊ËÕ‡ª√’¬∫‡∑’¬∫°—∫‚√ß‡√’¬π¢π“¥Õ◊ËπÊ ∑—Èßπ’È

Õ“®‡ªìπ‡æ√“–‚√ß‡√’¬π¢π“¥‡≈Á° ¢“¥§«“¡æ√âÕ¡¥â“π

ªí®®—¬ ‡™àπ ¡’§√Ÿ‰¡à§√∫™—Èπ‡√’¬π ¢“¥·§≈π ◊ËÕ°“√‡√’¬π

°“√ Õπ·≈–«— ¥ÿÕÿª°√≥å ‚¥¬‡©æ“– ◊ËÕ·≈–‡∑§‚π‚≈¬’

∑’Ë¡’√“§“·æß ∑—Èßπ’È‡π◊ËÕß®“°‡°≥±å°“√®—¥ √√ß∫ª√–¡“≥

 à«π„À≠à „™â®”π«ππ—°‡√’¬π‡ªìπ‡°≥±å„π°“√®—¥ √√

2) ‚ √ ß ‡ √’ ¬ π ¢ π “ ¥ ‡ ≈Á °  à « π „ À≠à ¢ “ ¥

ª√– ‘∑∏‘¿“æ „π°“√∫√‘À“√®—¥°“√ °≈à“«§◊Õ ¡’°“√≈ß∑ÿπ

§àÕπ¢â“ß Ÿß ‡¡◊ËÕ‡ª√’¬∫‡∑’¬∫°—∫‚√ß‡√’¬π¢π“¥∑’Ë„À≠à°«à“

‡™àπ Õ—µ√“ à«π§√Ÿ : π—°‡√’¬π ´÷Ëßµ“¡¡“µ√∞“πµâÕß

1 : 25 ·µà ”À√—∫‚√ß‡√’¬π¢π“¥‡≈Á° Õ—µ√“§√Ÿ : π—°‡√’¬π

‡∑à“°—∫ 1 : 8-11 ‡∑à“π—Èπ ( ”π—°ß“π§≥–°√√¡°“√

°“√»÷°…“¢—Èπæ◊Èπ∞“π , 2547)

À“°«‘‡§√“–Àå‡°’Ë¬«°—∫ ‘∑∏‘·≈–Àπâ“∑’Ë∑“ß°“√

»÷°…“ µ“¡æ√–√“™∫—≠≠—µ‘°“√»÷°…“·Ààß™“µ‘  æ.». 2542

À¡«¥ 2  ¡“µ√“ 10  ́ ÷Ëß¡’¢âÕ§«“¡«à“ ç°“√®—¥°“√»÷°…“

µâÕß®—¥„Àâ∫ÿ§§≈¡’ ‘∑∏‘ ·≈–‚Õ°“ ‡ ¡Õ°—π „π°“√‡√’¬π

°“√»÷°…“¢—Èπæ◊Èπ∞“π‰¡àπâÕ¬°«à“ ‘∫ Õßªï ∑’Ë√—∞µâÕß®—¥„Àâ

Õ¬à“ß∑—Ë«∂÷ß ·≈–¡’§ÿ≥¿“æ‚¥¬‰¡à‡°Á∫§à“„™â®à“¬é ®“°
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¢âÕ§«“¡¥—ß°≈à“«®–‡ÀÁπ«à“ √—∞¡’¿“√–∑’Ë®–µâÕß®—¥°“√

»÷°…“„Àâ°—∫‡¥Á°„π«—¬‡√’¬π∑ÿ°§π ‚¥¬¡’‚Õ°“ ‡ ¡Õ°—π

·≈–‰¡à‡°Á∫§à“„™â®à“¬ °“√¥”‡π‘ππ‚¬∫“¬¬ÿ∫√«¡‚√ß‡√’¬π

‡π◊ËÕß®“°ªí≠À“¥â“π§ÿ≥¿“æ·≈–§à“„™â®à“¬ „π°“√¥”‡π‘π

°“√„π‚√ß‡√’¬π¢π“¥‡≈Á° ®÷ßÕ“®‡ªìπ‡√◊ËÕß∑’Ë¢—¥·¬âßµàÕ

¢âÕ∫—≠≠—µ‘µ“¡°ÆÀ¡“¬ ·≈–π—∫‡ªìπ°“√¥”‡π‘π°“√„π

≈—°…≥–∑’Ë‡ªìπ¡ÿ¡¡Õß¢Õß∑“ß√“™°“√∑’Ë®– —Ëß°“√®“°

√–¥—∫∫π Ÿà√–¥—∫≈à“ß (top down) ‡æ’¬ßÕ¬à“ß‡¥’¬« ´÷Ëß

¢“¥°“√π”¢âÕ¡Ÿ≈§«“¡‡ªìπ®√‘ß®“°√–¥—∫ªØ‘∫—µ‘‰ª√à«¡

æ‘®“√≥“ª√–°Õ∫„π°“√°”Àπ¥π‚¬∫“¬ ¥—ßπ—ÈπÀ“°®–

æ‘®“√≥“∂÷ß°“√¥”‡π‘π°“√ ‡°’Ë¬«°—∫°“√∫√‘À“√®—¥°“√∑’Ë

ºà“π¡“∑—ÈßÀ¡¥ ®–æ∫«à“ ‡ªìπ°“√æ‘®“√≥“¥”‡π‘π°“√

ª√—∫ª√ÿßª√– ‘∑∏‘¿“æ ·≈–§ÿ≥¿“æ‚√ß‡√’¬π¢π“¥‡≈Á°

‚¥¬æ‘®“√≥“®“°¡ÿ¡¡Õß¢Õß à«π√“™°“√‡æ’¬ßÕ¬à“ß

‡¥’¬« ‚¥¬æ‘®“√≥“®“°µ—«·ª√‡√◊ËÕß§à“„™â®à“¬∑“ß°“√

»÷°…“ ∑’Ë‚√ß‡√’¬π¢π“¥‡≈Á°¡’§à“„™â®à“¬ Ÿß°«à“‚√ß‡√’¬π

¢π“¥„À≠à ·µàÀ“°¡Õß‚√ß‡√’¬π¢π“¥‡≈Á°„π∞“π–Õß§å°√

∑“ß°“√»÷°…“∑’Ë‡ªìπ à«πÀπ÷Ëß¢Õß —ß§¡·≈â« ™ÿ¡™π ÷́Ëß∂◊Õ

‡ªìπÕß§åª√–°Õ∫∑“ß —ß§¡ ∑’ËÕ¬Ÿà„π√–¥—∫≈à“ß ÿ¥´÷Ëß‡ªìπ

ºŸâ∑’Ë¡’ à«π‰¥â‡ ’¬‚¥¬µ√ß (stakeholders) °—∫°“√∫√‘À“√

®—¥°“√·≈–√—∫∫√‘°“√∑“ß°“√»÷°…“®“°‚√ß‡√’¬π¢π“¥

‡≈Á°∑’ËÕ¬Ÿà„πæ◊Èπ∑’Ë °Áπà“®–¡’ à«π√à«¡„π°“√°”Àπ¥À√◊Õ

‡ πÕ·π– π‚¬∫“¬„π°“√¥”‡π‘π°“√À√◊Õ∫√‘À“√®—¥°“√

‚√ß‡√’¬π¢π“¥‡≈Á° „ÀâÀπà«¬ß“π∑’Ë¡’Àπâ“∑’Ë„π°“√°”Àπ¥

π‚¬∫“¬‰¥â√—∫∑√“∫  „π≈—°…≥–®“°√–¥—∫≈à“ß Ÿà√–¥—∫∫π

(bottom up) ‡™àπ‡¥’¬«°—π

°“√«‘æ“°…å«‘®“√≥å§«“¡≈â¡‡À≈«¢Õß°“√®—¥

°“√»÷°…“„π™à«ß‡«≈“∑’Ëºà“π¡“π’È ‰¥â°àÕ„Àâ‡°‘¥°√–· §◊π

°“√»÷°…“ Ÿà™ÿ¡™π ‡æ◊ËÕ™ÿ¡™π®–‰¥â°≈—∫‡¢â“¡“¡’∫∑∫“∑

„π°“√∫√‘À“√·≈–®—¥°“√»÷°…“„Àâ Õ¥§≈âÕß°—∫«‘∂’™’«‘µ

·≈–µÕ∫ πÕß§«“¡µâÕß°“√¢Õßµπ‡Õß ÷́Ëß°√–· 

§«“¡§‘¥∑’Ë°≈à“«π’È àßº≈„ÀâÀπà«¬ß“π∑’Ë‡°’Ë¬«¢âÕß°—∫°“√

»÷°…“¢Õß√—∞®–µâÕßª√—∫‡ª≈’Ë¬π·π«§‘¥„π°“√∫√‘À“√

®—¥°“√°“√»÷°…“„π°“√‡ªî¥‚Õ°“ „Àâ¿“§ª√–™“™π‰¥â‡¢â“

¡“¡’ à«π√à«¡„π°“√®—¥°“√»÷°…“π—Èπ ¿“§√—∞®–µâÕß

‡ªî¥„®„Àâ°«â“ß‡æ◊ËÕ¬Õ¡√—∫§«“¡§‘¥‡ÀÁπ∑’Ë·µ°µà“ßÀ≈“°

À≈“¬ „π¢≥–‡¥’¬«°—π°Á®–µâÕßæ—≤π“»—°¬¿“æ¢Õß

‚√ß‡√’¬π·≈–»—°¬¿“æ¢Õß™ÿ¡™π„Àâ¡’§«“¡æ√âÕ¡∑’Ë®–

∫√‘À“√®—¥°“√‚√ß‡√’¬π„π™ÿ¡™π√à«¡°—∫¿“§√—∞‰¥â ‡¡◊ËÕ

‡√“¡Õßª√–‡¥Áπ§«“¡ —¡æ—π∏å√–À«à“ß‚√ß‡√’¬π°—∫™ÿ¡™π

·≈â« ‰¥â¡’π—°°“√»÷°…“À≈“¬∑à“π‰¥â‡ πÕ·π«§«“¡§‘¥«à“

‚√ß‡√’¬π·≈–™ÿ¡™π§«√¡’§«“¡ —¡æ—π∏å°—πÕ¬à“ß„°≈â™‘¥

„π∞“π–∑’Ë‡ªìπÕß§åª√–°Õ∫∑“ß —ß§¡¥â«¬°—π ‚√ß‡√’¬π

‰¡à “¡“√∂¥”√ßÕ¬ŸàÕ¬à“ß‡ªìπ‡Õ°‡∑»‰¥â («‘™‘µ

π—π∑ ÿ«√√≥ ·≈–®”πß§å ·√°æ‘π‘®, 2539) ´÷Ëß„π‡√◊ËÕßπ’È

∂«‘≈ ¡“µ√‡≈’Ë¬¡ (2544) ‰¥â‡ πÕ·π–¡ÿ¡¡Õß«à“ √–∫∫

‚§√ß √â“ßÀ≈—°¢Õß°“√æ—≤π“ª√–‡∑»πà“®–ª√–°Õ∫

¥â«¬‚§√ß √â“ßÀ≈—° 4  ‚§√ß √â“ß  §◊Õ  √–∫∫°“√»÷°…“

√–∫∫°“√‡¡◊Õß°“√ª°§√Õß √–∫∫‡»√…∞°‘® √–∫∫ —ß§¡

·≈–«—≤π∏√√¡ ÷́Ëß·µà≈–√–∫∫®–¡’§«“¡ —¡æ—π∏å

 Õ¥§≈âÕß´÷Ëß°—π·≈–°—π πÕ°®“°π’È Owens (2001) ‰¥â

‡ πÕ«à“°“√®—¥Õß§å°√∑“ß°“√»÷°…“ “¡“√∂®—¥‰¥â 2 √Ÿª

·∫∫ §◊Õ ·∫∫∑’Ë‡πâπ§«“¡‡ªìπ√–∫∫√“™°“√‡À¡◊Õπ√–∫∫

‚√ß‡√’¬π∑’Ë‡ªìπÕ¬Ÿà„πªí®®ÿ∫—π ·≈–·∫∫∑’Ë‡πâπ°“√æ—≤π“

∑√—æ¬“°√¡πÿ…¬å ´÷Ëß∂◊Õ«à“‚√ß‡√’¬π‡ªìπ√–∫∫¬àÕ¬√–∫∫

Àπ÷Ëß∑’ËÕ¬Ÿà„π√–∫∫ —ß§¡ (social system) ÷́Ëß∂◊Õ‡ªìπ

√–∫∫‡ªî¥ (open system) Õß§åª√–°Õ∫·≈– ‘Ëß·«¥≈âÕ¡

∑“ß —ß§¡µà“ßÊ ®÷ß “¡“√∂ àßº≈À√◊Õ¡’Õ‘∑∏‘æ≈µàÕ°“√

¥”‡π‘πß“π¢Õß‚√ß‡√’¬π‰¥â∑—Èß∑“ß∫«°·≈–∑“ß≈∫ ÷́Ëß

„π‡√◊ËÕß¢Õß»—°¬¿“æ¢Õß‚√ß‡√’¬ππ—Èπ Owens ‰¥â®”·π°

»—°¬¿“æ¢Õß‚√ß‡√’¬πª√–∂¡»÷°…“ÕÕ°‡ªìπ 4  ¥â“π  §◊Õ

1. »—°¬¿“æ¥â“π‚§√ß √â“ß (structure) 2. »—°¬¿“æ

¥â“π§π (human) 3. »—°¬¿“æ¥â“π‡∑§‚π‚≈¬’ (technol-

ogy) ·≈– 4. »—°¬¿“æ¥â“πß“π (task)

°“√¡Õß‚√ß‡√’¬π¢π“¥‡≈Á°„π≈—°…≥–¢Õß

Õß§å°√·∫∫ªî¥ ∑’Ë‡ªìπ¢Õß√“™°“√ ÷́Ëß à«π√“™°“√¡’ ‘∑∏‘

∑’Ë®–∫√‘À“√®—¥°“√‚√ß‡√’¬πÕ¬à“ß‰√°Á‰¥â µ“¡¥ÿ≈¬æ‘π‘®

¢Õß∫ÿ§§≈„π¿“§√—∞ ®÷ß‡ªìπ°“√¡Õß„π∑—»π–·∫∫¥—Èß‡¥‘¡

∑’Ë‡ªìπ≈—°…≥– —Ëß°“√®“°√–¥—∫∫π Ÿà√–¥—∫≈à“ß (top

down) ∑’Ë ‰¡à Õ¥§≈âÕß°—∫°“√‡ª≈’Ë¬π·ª≈ß∑“ß —ß§¡

°“√ªØ‘√Ÿª°“√»÷°…“ ·≈–·π«§‘¥∑“ß°“√∫√‘À“√„π ¿“æ

ªí®®ÿ∫—π °“√√à«¡æ—≤π“»—°¬¿“æ¢Õß‚√ß‡√’¬π·≈–

»—°¬¿“æ¢Õß™ÿ¡™π °“√‡ªî¥‚Õ°“ „Àâ™ÿ¡™π¡’ à«π√à«¡

„π°“√®—¥°“√»÷°…“ °“√‡ªî¥√—∫øíß§«“¡§‘¥‡ÀÁπ À√◊Õ



90 ªï∑’Ë 1 ©∫—∫∑’Ë 2    °√°Æ“§¡ - ∏—π«“§¡ 2548

¢âÕ‡ πÕ·π–‡™‘ßπ‚¬∫“¬®“°√–¥—∫≈à“ß Ÿà√–¥—∫∫π

(bottom up) ‚¥¬™ÿ¡™π ́ ÷Ëß∂◊Õ‡ªìπºŸâ¡’ à«π‰¥â‡ ’¬°—∫°“√

∫√‘À“√®—¥°“√‚√ß‡√’¬π¢π“¥‡≈Á°„π√–¥—∫≈à“ß ®÷ßπ—∫«à“

¡’§«“¡®”‡ªìπ·≈– Õ¥§≈âÕß°—∫¡ÿ¡¡Õß¢Õß°“√∫√‘À“√

∑’Ë‡ª≈’Ë¬π‰ª „π∞“π–∑’Ë‚√ß‡√’¬π‡ªìπÕß§å°√∑“ß —ß§¡„π

√–∫∫‡ªî¥ (open system) ®“°ª√–‡¥Áπ∑’Ë°≈à“«¡“¢â“ßµâπ

ºŸâ«‘®—¬®÷ß¡’§«“¡ π„®∑’Ë®–»÷°…“«à“ ¡ÿ¡¡Õß¢Õß∫ÿ§§≈ ÷́Ëß

‡°’Ë¬«¢âÕß°—∫°“√®—¥°“√»÷°…“À≈“¬ΩÉ“¬π—Èπ ¡’¢âÕ‡ πÕ

·π–‡™‘ßπ‚¬∫“¬ ”À√—∫°“√®—¥°“√»÷°…“ ‡æ◊ËÕ„Àâ∫√√≈ÿ

«—µ∂ÿª√– ß§åµ“¡æ√–√“™∫—≠≠—µ‘°“√»÷°…“·Ààß™“µ‘

æ.». 2542 ·≈–·°â‰¢‡æ‘Ë¡‡µ‘¡ (©∫—∫∑’Ë 2) æ.». 2545

Õ¬à“ß‰√

2. ªí≠À“°“√«‘®—¬

2.1 ‚√ß‡√’¬π¢π“¥‡≈Á°„π¿“§µ–«—πÕÕ°‡©’¬ß-

‡Àπ◊Õ ¡’‡ªÑ“À¡“¬‡æ◊ËÕ°“√∫√√≈ÿµ“¡æ√–√“™∫—≠≠—µ‘

°“√»÷°…“·Ààß™“µ‘ æ.». 2542 ·≈–·°â‰¢‡æ‘Ë¡‡µ‘¡ (©∫—∫

∑’Ë 2) æ.». 2545 Õ–‰√∫â“ß

2.2 ‚√ß‡√’¬π¢π“¥‡≈Á°„π¿“§µ–«—πÕÕ°‡©’¬ß-

‡Àπ◊Õ¡’»—°¬¿“æ¥â“π‚§√ß √â“ß ¥â“π§π ¥â“π‡∑§‚π‚≈¬’

·≈–¥â“πß“π ‡ªìπÕ¬à“ß‰√

2.3 ¡’¢âÕ‡ πÕ‡™‘ßπ‚¬∫“¬Õ–‰√∫â“ß ®“°ºŸâ¡’ à«π

‰¥â‡ ’¬°—∫‚√ß‡√’¬π¢π“¥‡≈Á° ‡æ◊ËÕ„Àâ‚√ß‡√’¬π¢π“¥‡≈Á°

„π¿“§µ–«—πÕÕ°‡©’¬ß‡Àπ◊Õ  “¡“√∂¥”‡π‘π°“√„Àâ∫√√≈ÿ

º≈µ“¡§«“¡§“¥À«—ß¢Õßæ√–√“™∫—≠≠—µ‘°“√»÷°…“

·Ààß™“µ‘ æ.». 2542 ·≈–·°â‰¢‡æ‘Ë¡‡µ‘¡ (©∫—∫∑’Ë 2)

æ.». 2545 ‰¥â

3. «—µ∂ÿª√– ß§å¢Õß°“√«‘®—¬

   ‡æ◊ËÕ»÷°…“¢âÕ‡ πÕ‡™‘ßπ‚¬∫“¬®“°ºŸâ¡’ à«π

‰¥â‡ ’¬„π√–¥—∫‚√ß‡√’¬π ‡æ◊ËÕæ—≤π“»—°¬¿“æ‚√ß‡√’¬π

¢π“¥‡≈Á°„π¿“§µ–«—πÕÕ°‡©’¬ß‡Àπ◊Õ „Àâ “¡“√∂

¥”‡π‘πß“π‰¥â µ“¡§«“¡§“¥À«—ß¢Õßæ√–√“™∫—≠≠—µ‘

°“√»÷°…“·Ààß™“µ‘ æ.».2542 ·≈–·°â‰¢‡æ‘Ë¡‡µ‘¡ (©∫—∫

∑’Ë 2) æ.». 2545

4. «‘∏’¥”‡π‘π°“√«‘®—¬

     ºŸâ«‘®—¬·∫àß°“√«‘®—¬ÕÕ°‡ªìπ  4 √–¬– ´÷Ëß¡’¢—ÈπµÕπ

«‘∏’¥”‡π‘π°“√«‘®—¬ ¥—ßπ’È

√–¬–∑’Ë 1 °“√»÷°…“§«“¡§“¥À«—ß¢Õß

æ√–√“™∫—≠≠—µ‘°“√»÷°…“·Ààß™“µ‘ æ.». 2542 ·≈–·°â‰¢

‡æ‘Ë¡‡µ‘¡ (©∫—∫∑’Ë 2) æ.». 2545 √«¡∑—Èß°ÆÀ¡“¬ √–‡∫’¬∫

Õ◊ËπÊ ∑’Ë‡°’Ë¬«¢âÕßµàÕ°“√¥”‡π‘πß“π ¢Õß‚√ß‡√’¬π ‚¥¬

°“√»÷°…“ «‘®—¬‡Õ° “√ (documentary analysis) ·≈–

∑”°“√«‘‡§√“–Àå  —ß‡§√“–Àå¢âÕ¡Ÿ≈∑’Ë ‰¥â®“°°“√»÷°…“

‡Õ° “√ ‚¥¬°“√«‘‡§√“–Àå‡π◊ÈÕÀ“(content analysis) ‰¥â

¢âÕ √ÿª‡°’Ë¬«°—∫‡π◊ÈÕÀ“ “√–·≈–ª√–‡¥Áπ§«“¡§“¥À«—ß

¢Õßæ√–√“™∫—≠≠—µ‘°“√»÷°…“·Ààß™“µ‘ æ.». 2542 ·≈–

·°â‰¢‡æ‘Ë¡‡µ‘¡(©∫—∫∑’Ë 2) æ.». 2545 √«¡∑—Èß°ÆÀ¡“¬

·≈–√–‡∫’¬∫Õ◊ËπÊ ∑’Ë‡°’Ë¬«¢âÕßµàÕ°“√¥”‡π‘πß“π¢Õß

‚√ß‡√’¬π ·≈â«„ÀâºŸâ‡™’Ë¬«™“≠ ®”π«π 7 §π µ√«® Õ∫

§«“¡‡∑’Ë¬ßµ√ß ‡™‘ß‚§√ß √â“ß·≈–‡™‘ß‡π◊ÈÕÀ“

√–¬–∑’Ë 2 °“√»÷°…“»—°¬¿“æ°“√¥”‡π‘πß“π

‡°’Ë¬«°—∫°“√∫√‘À“√®—¥°“√‚√ß‡√’¬π¢π“¥‡≈Á°„π¿“§

µ–«—πÕÕ°‡©’¬ß‡Àπ◊Õ ‡ªìπ°“√«‘®—¬‡™‘ß ”√«® (survey

research) ‚¥¬„™â·∫∫ Õ∫∂“¡‡ªìπ‡§√◊ËÕß¡◊Õ„π°“√‡°Á∫

√«∫√«¡¢âÕ¡Ÿ≈°—∫°≈ÿà¡µ—«Õ¬à“ß´÷Ëß‡ªìπ‚√ß‡√’¬π¢π“¥

‡≈Á°„π¿“§µ–«—πÕÕ°‡©’¬ß‡Àπ◊Õ  ®”π«π  351 ‚√ß‡√’¬π

∑’Ë‰¥â¡“‚¥¬„™â«‘∏’°“√ ÿà¡·∫∫·∫àß™—Èπ (stratified  random

sampling)

√–¬–∑’Ë 3 °“√µ√«® Õ∫¢âÕ‡ πÕ‡™‘ßπ‚¬∫“¬

‡æ◊ËÕæ—≤π“»—°¬¿“æ‚√ß‡√’¬π¢π“¥‡≈Á° ‚¥¬°“√»÷°…“

«‘®—¬‡™‘ß§ÿ≥¿“æ·∫∫°“√»÷°…“‡®“–≈÷°‡©æ“–°≈ÿà¡ (focus

group discussion) ¥”‡π‘π°“√‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈®“°

°≈ÿà¡µ—«Õ¬à“ß∑’Ë‡ªìπºŸâ¡’ à«π‰¥â‡ ’¬„π‚√ß‡√’¬π¢π“¥‡≈Á°

„π¿“§µ–«—πÕÕ°‡©’¬ß‡Àπ◊Õ ®”π«π 3 ‚√ß‡√’¬π ª√–°Õ∫

¥â«¬ºŸâ∫√‘À“√ ∂“π»÷°…“·≈–§√Ÿ °√√¡°“√ ∂“π»÷°…“

ºŸâπ”Õß§å°√ª°§√Õß à«π∑âÕß∂‘Ëπ·≈–ºŸâπ”™ÿ¡™π  π—°‡√’¬π

ºŸâª°§√Õß ¿Ÿ¡‘ªí≠≠“∑âÕß∂‘Ëπ ª√–‡¿∑≈– 5 §π √«¡

‚√ß‡√’¬π≈– 30 §π ´÷Ëß‰¥â¡“‚¥¬°“√ ÿà¡·∫∫‡®“–®ß

(purposive  sampling)
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√–¬–∑’Ë 4 °“√ —¡¡π“ª√–™“æ‘®“√≥å (public

hearing seminar) ¬◊π¬—π¢âÕ‡ πÕ‡™‘ßπ‚¬∫“¬‡æ◊ËÕ

æ—≤π“»—°¬¿“æ‚√ß‡√’¬π¢π“¥‡≈Á°Õ¬à“ß°«â“ß¢«“ß ‚¥¬

‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈®“°°≈ÿà¡µ—«Õ¬à“ß∑’Ë‡ªìπºŸâ¡’ à«π‰¥â‡ ’¬

„π‚√ß‡√’¬π¢π“¥‡≈Á°„π¿“§µ–«—πÕÕ°‡©’¬ß‡Àπ◊Õ ®”π«π

9 ‚√ß‡√’¬πÊ ≈– 5 §π √«¡ 45 §π ª√–°Õ∫¥â«¬

°√√¡°“√ ∂“π»÷°…“ ºŸâ∫√‘À“√ ∂“π»÷°…“ §√Ÿ ºŸâπ”

Õß§å°√ª°§√Õß à«π∑âÕß∂‘Ëπ ºŸâπ”™ÿ¡™π ‰¥â¡“‚¥¬„™â«‘∏’

 ÿà¡·∫∫À≈“¬¢—ÈπµÕπ (multi-stage sampling)

5.  √ÿªº≈°“√«‘®—¬·≈–¢âÕ§‘¥‡ÀÁπ¢ÕßºŸâ«‘®—¬

®“°°“√¥”‡π‘π°“√»÷°…“«‘®—¬¢âÕ‡ πÕ‡™‘ß

π‚¬∫“¬‡æ◊ËÕæ—≤π“»—°¬¿“æ‚√ß‡√’¬π¢π“¥‡≈Á° „π¿“§

µ–«—πÕÕ°‡©’¬ß‡Àπ◊Õ „Àâ “¡“√∂¥”‡π‘πß“π‰¥âµ“¡§«“¡

5.1 ¥â“π‚§√ß √â“ß

‚√ß‡√’¬π¢π“¥‡≈Á°¡’°“√∫√‘À“√ß“π¢Õß

‚√ß‡√’¬π ®–¡’‚§√ß √â“ß∑’Ë·µ°µà“ß®“°‚§√ß √â“ß√–∫∫

√“™°“√µ“¡·π«§«“¡§‘¥¢Õß Hoy & Miskel (2001)

∑’Ëæ‘®“√≥“§ÿ≥≈—°…≥–¢ÕßÕß§å°√„π Õß¥â“π§◊Õ §«“¡

‡ªìπ√–∫∫√“™°“√ (bureaucracy) ·≈–§«“¡‡ªìπ«‘™“™’æ

(professional) ‰¥â·∫àß‚§√ß √â“ß¢ÕßÕß§å°√‡ªìπ

4 ª√–‡¿∑ §◊Õ 1. Õß§å°√∑’Ë¡’‚§√ß √â“ß·∫∫√“™°“√

(weberian) 2. Õß§å°√∑’Ë¡’‚§√ß √â“ß‡™‘ßÕ”π“®π‘¬¡

(authoritarian) 3. Õß§å°√∑’Ë¡’‚§√ß √â“ß·∫∫«‘™“™’æ

(professional) ·≈– 4. Õß§å°√∑’Ë¡’‚§√ß √â“ß‰¡à™—¥‡®π

(chaotic) ¥—ß∑’Ë· ¥ß„π¿“æ 1

®“°·ºπ¿“æ®–· ¥ß„Àâ‡ÀÁπ«à“∂â“‚√ß‡√’¬π

¢π“¥‡≈Á°¡’‚§√ß √â“ßÕß§å°√‡ªìπ·∫∫√–∫∫√“™°“√ Ÿß

¿“æ 1 °“√®”·π°ª√–‡¿∑‚§√ß √â“ßÕß§å°√¢Õß‚√ß‡√’¬π

§“¥À«—ß¢Õß æ√–√“™∫—≠≠—µ‘°“√»÷°…“·Ààß™“µ‘ æ.».

2542 ·≈–·°â ‰¢‡æ‘Ë¡‡µ‘¡ (æ.».2545)  √ÿªª√–‡¥Áπ

 ”§—≠„π 4 ¥â“π ¥—ßπ’È

·≈–·∫∫«‘™“™’æ Ÿß®–∑”„Àâ√–∫∫°“√∫√‘À“√ß“π‡ªìπ

·∫∫√“™°“√ §◊Õ ¡’°“√·∫àßß“π°—π∑” ¡’°“√·∫àß “¬

°“√∫—ß§—∫∫—≠™“ ¬÷¥°Æ√–‡∫’¬∫∑’Ë‡¢â¡ß«¥  ∂â“‚√ß‡√’¬π
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¢π“¥‡≈Á°¡’‚§√ß √â“ßÕß§å°√·∫∫‡ªìπ√–∫∫√“™°“√ Ÿß

·≈–·∫∫«‘™“™’æµË” ®–∑”„Àâ¡’°“√¥”‡π‘πß“π‡ªìπ·∫∫

Õ”π“®π‘¬¡§◊Õ ºŸâ∫√‘À“√ ∂“π»÷°…“¡’Õ”π“®‡¥Á¥¢“¥

¡’§«“¡‡¢â¡ß«¥„π°“√ªØ‘∫—µ‘ß“π §«“¡ —¡æ—π∏å¢Õß

ºŸâ∫√‘À“√ §√Ÿ·≈–∫ÿ§≈“°√ ‡ªìπ‰ª„π·π«¥‘Ëß ´÷Ëß√–∫∫

‚§√ß √â“ß°“√∫√‘À“√¥—ß°≈à“«‰¡à‡À¡“–∑’Ë®–π”‰ª„™â„π

‚√ß‡√’¬π¢π“¥‡≈Á° ‡π◊ËÕß®“° ∂â“ºŸâ∫√‘À“√¡’°“√∫√‘À“√

®—¥°“√∑’Ë ‰¡à‡À¡“– ¡ ®–∑”„Àâ°“√¥”‡π‘πß“π¢Õß

‚√ß‡√’¬π≈â¡‡À≈«·≈–¢“¥ª√– ‘∑∏‘¿“æ ∂â“‚√ß‡√’¬π

¢π“¥‡≈Á°¡’‚§√ß √â“ßÕß§å°√‡ªìπ·∫∫√“™°“√·≈–·∫∫

«‘™“™’æµË” ®–∑”„Àâ°“√¥”‡π‘πß“π¢Õß‚√ß‡√’¬π‡ªìπ°“√

∫√‘À“√ß“π·∫∫¬ÿàß‡À¬‘ß¡’‚§√ß √â“ß‰¡à™—¥‡®π ¡’§«“¡

 —∫ π ·≈–¡’§«“¡¢—¥·¬âß „π°“√¥”‡π‘πß“π Ÿß ®÷ß‰¡à

‡À¡“–Õ¬à“ß¬‘Ëß„π°“√∫√‘À“√‚√ß‡√’¬π¢π“¥‡≈Á°  à«π

√–∫∫‚§√ß √â“ßÕß§å°√∑’Ë‡À¡“– ¡°—∫°“√¥”‡π‘πß“π¢Õß

‚√ß‡√’¬π¢π“¥‡≈Á°¡“°∑’Ë ÿ¥§◊Õ √–∫∫‚§√ß √â“ß∑’Ë¡’

‚§√ß √â“ßÕß§å°√‡ªìπ·∫∫√–∫∫√“™°“√µË”·µà¡’§«“¡

‡ªìπ«‘™“™’æ Ÿß §◊Õ ¡’°“√¡Õ∫Õ”π“®°“√µ—¥ ‘π„®„Àâ°—∫

ºŸâªØ‘∫—µ‘„π√–¥—∫ Ÿß ºŸâªØ‘∫—µ‘ß“π®–‡ªìπ∫ÿ§≈“°√¡◊ÕÕ“™’æ

∑’Ë¡’§«“¡√Ÿâ§«“¡ “¡“√∂·≈–§«“¡√—∫º‘¥™Õ∫„πµπ‡Õß Ÿß

ºŸâ∫√‘À“√®–Õ¬Ÿà„π∞“π–ºŸâ π—∫ πÿπÀ√◊ÕÕ”π«¬§«“¡ –¥«°

§«“¡ —¡æ—π∏å®–‡ªìπ‰ª„π≈—°…≥–‡æ◊ËÕπ√à«¡ß“π¡’Õ‘ √–

„π°“√µ—¥ ‘π„®·≈–°”Àπ¥¡“µ√∞“π„π°“√ªØ‘∫—µ‘ß“π

¢Õßµπ‡Õß „π°“√®—¥√–∫∫‚§√ß √â“ß°“√∫√‘À“√ß“π

¢Õß‚√ß‡√’¬π¢π“¥‡≈Á° ́ ÷Ëßº≈°“√«‘®—¬æ∫«à“ °“√®—¥√–∫∫

‚§√ß √â“ß„π‚√ß‡√’¬π¢π“¥‡≈Á°§«√¡’§«“¡¬◊¥À¬ÿàπ Ÿß

‚¥¬‰¡à¬÷¥µ‘¥°—∫√–∫∫‚§√ß √â“ß°“√∫√‘À“√∑—Èß 4 ¥â“π

µ“¡¡“µ√“ 39 ¢Õßæ√–√“™∫—≠≠—µ‘°“√»÷°…“·Ààß™“µ‘

æ.». 2542 ·≈–·°â‰¢‡æ‘Ë¡‡µ‘¡ (æ.».2545) ·µà¬÷¥ß“π

«‘™“°“√‡ªìπß“πÀ≈—° ∑—Èßπ’È‡æ◊ËÕ„Àâ°“√∫√‘À“√®—¥°“√ „π

‚√ß‡√’¬π¡’§«“¡§≈àÕßµ—«·≈– Õ¥§≈âÕß°—∫ ¿“æß“π

·≈–®”π«π∫ÿ§≈“°√·µà≈–‚√ß‡√’¬π ¥—ßπ—Èπ®÷ß¡’¢âÕ‡ πÕ

‡™‘ßπ‚¬∫“¬ ¥—ßπ’È

5.1.1  àß‡ √‘¡ π—∫ πÿπ„Àâ‚√ß‡√’¬π¢π“¥

‡≈Á°®—¥√–∫∫‚§√ß √â“ß°“√∫√‘À“√ß“π‡ªìπ√–∫∫√“™°“√

µË”·≈–√–∫∫«‘™“™’æ Ÿß ·∫àßÀπâ“∑’Ë√—∫º‘¥™Õ∫™—¥‡®π

‚ª√àß„  µ√«® Õ∫‰¥â ‡æ◊ËÕ„Àâ°“√∫√‘°“√‡ªìπ‰ª¥â«¬§«“¡

 –¥«° √«¥‡√Á«·≈–¡’ª√– ‘∑∏‘¿“æ

5.1.2  àß‡ √‘¡„Àâ‚√ß‡√’¬π„™â·ºπªØ‘∫—µ‘°“√

‡ªìπ‡§√◊ËÕß¡◊Õ„π°“√æ—≤π“§ÿ≥¿“æ°“√»÷°…“‚¥¬‡πâπ°“√

¡’ à«π√à«¡ „Àâ°“√¥”‡π‘π°“√‡ªìπ‰ªÕ¬à“ß¡’¡“µ√∞“π·≈–

§ÿ≥¿“æ‡æ◊ËÕ πÕßµàÕ√–∫∫ª√–°—π§ÿ≥¿“æ¿“¬„π ∂“π-

»÷°…“µ≈Õ¥®π√–∫∫°“√ª√–‡¡‘πµπ‡Õß∑ÿ°ªï

5.1.3  àß‡ √‘¡„Àâ¡’°“√ª√– “πß“π‡æ◊ËÕ

§«“¡√à«¡¡◊Õ ¢Õ§«“¡™à«¬‡À≈◊Õ„π¥â“π∑√—æ¬“°√

·√ßß“π ß∫ª√–¡“≥„π°“√®—¥°“√»÷°…“®“°∑ÿ°¿“§ à«π

5.1.4  àß‡ √‘¡ π—∫ πÿπ„Àâ‚√ß‡√’¬π‡ªìπºŸâ¡’

∫∑∫“∑„π°“√ √â“ß§«“¡‡™◊ËÕ¡—Ëπ·≈–»√—∑∏“·°à™ÿ¡™π ‡æ◊ËÕ

°“√¡’ à«π√à«¡„π°“√®—¥°“√»÷°…“

5.1.5  àß‡ √‘¡„Àâ¡’°“√ª√–™“ —¡æ—π∏å¥â«¬

«‘∏’°“√∑’Ë·µ°µà“ß·≈–À≈“°À≈“¬

5.2 ¥â“π§π

‚√ß‡√’¬π¢π“¥‡≈Á°¡’√Ÿª·∫∫°“√∫√‘À“√ß“π

∫ÿ§≈“°√∑’Ë·µ°µà“ß®“°√Ÿª·∫∫√–∫∫√“™°“√µ“¡·π«§‘¥

¢Õß Max Weber (1947 Õâ“ß∂÷ß„π Hoy & Miskel,

2001) ∑’Ë«à“ √–∫∫√“™°“√¡’°“√¡Õ∫À¡“¬ß“πµ“¡§«“¡√Ÿâ

§«“¡ “¡“√∂·≈–§«“¡™”π“≠°“√ (division of labor

and specialization) ¬÷¥°Æ√–‡∫’¬∫ ·≈–§” —Ëß„π°“√

ªØ‘∫—µ‘ß“π ·≈–¡’°“√§«∫§ÿ¡°”°—∫°“√ªØ‘∫—µ‘ß“πµ“¡

 “¬∫—ß§—∫∫—≠™“ ·µà‡π◊ËÕß®“°‚√ß‡√’¬π¢π“¥‡≈Á°¡’¢âÕ

®”°—¥¥â“π∫ÿ§≈“°√ °≈à“«§◊Õ¡’§√Ÿ®”π«ππâÕ¬·≈–‰¡à§√∫

µ“¡®”π«π™—Èπ‡√’¬π °“√¡Õ∫À¡“¬ß“π·≈–°“√ªØ‘∫—µ‘

ß“π∑’Ë®–·∫àßß“π„Àâµ“¡§«“¡√Ÿâ§«“¡ “¡“√∂®÷ß‰¡à

 “¡“√∂∑”‰¥â §√Ÿ„π‚√ß‡√’¬π¢π“¥‡≈Á°®÷ßÕ“®µâÕß Õπ∑ÿ°

«‘™“ À√◊Õ√—∫º‘¥™Õ∫À≈“¬Ê ™—Èπ‡√’¬π „π¢≥–‡¥’¬«°—π°Á

Õ“®®–µâÕß√—∫º‘¥™Õ∫„π°“√∑”ß“π∏ÿ√°“√‚√ß‡√’¬π·≈–

ß“π∏ÿ√°“√™—Èπ‡√’¬π‰ª¥â«¬ §√Ÿ„π‚√ß‡√’¬π¢π“¥‡≈Á°®÷ß

®”‡ªìπ∑’Ë®–µâÕß¡’§«“¡ “¡“√∂∑’Ë¬◊¥À¬ÿàπ„π°“√∑”ß“π∑’Ë

À≈“°À≈“¬ °“√·∫àßß“π°—π∑” ®÷ßµâÕß¬÷¥À≈—°°“√µ“¡

§«“¡®”‡ªìπ·≈–§«“¡‡À¡“– ¡°—∫ ¿“æ¢Õß·µà≈–™à«ß

‡«≈“ ¡’°“√™à«¬‡À≈◊Õ‡°◊ÈÕ°Ÿ≈°—π„π°“√∑”ß“π ‰¡à¡’√Ÿª·∫∫

°“√∑”ß“π∑’Ë™—¥‡®π ·µà¬÷¥º≈∑’Ë®–‡°‘¥®“°°“√ªØ‘∫—µ‘ß“π

‡ªìπ ”§—≠ ¥—ßπ—Èπ®÷ß¡’¢âÕ‡ πÕ‡™‘ßπ‚¬∫“¬¥—ßπ’È
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5.2.1 ¡’°“√æ—≤π“ºŸâ∫√‘À“√·≈–§√Ÿ „Àâ¡’

§«“¡ “¡“√∂√Õ∫¥â“π·≈–¡’°“√·≈°‡ª≈’Ë¬π‡√’¬π√Ÿâ

ª√– ∫°“√≥å°“√∑”ß“π√à«¡°—π

5.2.2 ¡’°“√æ—≤π“§√Ÿ„Àâ “¡“√∂®—¥°“√

‡√’¬π√Ÿâ„π≈—°…≥–∫Ÿ√≥“°“√·≈–«‘∏’°“√®—¥°“√‡√’¬π√Ÿâ„π

≈—°…≥–Õ◊ËπÊ ‡™àπ °“√®—¥°“√‡√’¬π√Ÿâ‡ªìπ√“¬°≈ÿà¡¬àÕ¬

√“¬∫ÿ§§≈ À√◊Õ√«¡™—Èπ‡√’¬π

5.2.3 ¡’°“√·∫àßß“π∑’Ë‰¡à®”‡ªìπ„Àâ‚√ß‡√’¬π

¢π“¥„À≠à∑’ËÕ¬Ÿà„°≈â‡§’¬ßÀ√◊Õ ”π—°ß“π‡¢µæ◊Èπ∑’Ë°“√»÷°…“

À√◊Õ®â“ß≈Ÿ°®â“ßªØ‘∫—µ‘Àπâ“∑’Ëß“πÕ◊ËπÊ ·∑π ‡™àπ ß“π∏ÿ√°“√

ß“π°“√‡ß‘π ·≈–ß“πæ— ¥ÿ ‡æ◊ËÕ„Àâ§√Ÿ¡’‡«≈“‡µÁ¡∑’Ë„π°“√

®—¥°“√‡√’¬π°“√ Õπ

5.2.4  √â“ß¢«—≠°”≈—ß„®·°àºŸâ∫√‘À“√·≈–§√Ÿ

¥â«¬«‘∏’°“√∑’ËÀ≈“°À≈“¬·≈–‡ªìπ∏√√¡ ‡™àπ °“√®—¥ «— ¥‘-

°“√µà“ßÊ °“√æ‘®“√≥“§«“¡¥’§«“¡™Õ∫‡ªìπ°√≥’æ‘‡»…

5.2.5 ™ÿ¡™π¡’ à«π√à«¡„π°“√∫√‘À“√ß“π

∫ÿ§§≈ ‡™àπ °“√ √√À“ ·µàßµ—Èß·≈–‚¬°¬â“¬ºŸâ∫√‘À“√  §√Ÿ

·≈–∫ÿ§≈“°√„π‚√ß‡√’¬π

5.3 ¥â“π‡∑§‚π‚≈¬’

„πªí®®ÿ∫—π°“√®—¥°“√»÷°…“„π‚√ß‡√’¬π¢π“¥‡≈Á°

¡’§«“¡ ‘Èπ‡ª≈◊Õßß∫ª√–¡“≥ Ÿß¡“° ·≈–¡’·π«‚πâ¡®–

¡“°¬‘Ëß¢÷ÈπµàÕ‰ªÕ¬à“ß‰¡à¡’∑’Ë ‘Èπ ÿ¥‚¥¬‡©æ“–Õ¬à“ß¬‘Ëß

§à“„™â®à“¬„π‡√◊ËÕß¢Õß∫ÿ§≈“°√ ¥—ß®–‡ÀÁπ‰¥â®“°°“√»÷°…“

 ¿“æ°“√®—¥°“√»÷°…“„π‚√ß‡√’¬π¢π“¥‡≈Á°¢Õß

 ”π—°ß“π§≥–°√√¡°“√°“√ª√–∂¡»÷°…“·Ààß™“µ‘

(2545) „π·ßà¢Õß°“√„™â®à“¬ß∫ª√–¡“≥ √—∞µâÕß„™â

§à“„™â®à“¬„π°“√≈ß∑ÿπ∑“ß°“√»÷°…“ ”À√—∫‚√ß‡√’¬π

¢π“¥‡≈Á° ∑—Èß¥â“π°“√„™â§√Ÿ Õ“§“√‡√’¬π ·≈–ß∫ª√–¡“≥

·µà≈–ªï‚√ß‡√’¬π¢π“¥‡≈Á°®– ‘Èπ‡ª≈◊Õß§à“„™â®à“¬Õ◊ËπÊ

 Ÿß°«à“„π‚√ß‡√’¬πª√–∂¡»÷°…“¢π“¥Õ◊Ëπ„π∑ÿ°¥â“π

‡æ◊ËÕ≈¥§«“¡ ‘Èπ‡ª≈◊Õß¥—ß°≈à“« √—∞µâÕß àß‡ √‘¡

 π—∫ πÿπ°“√„™â‡∑§‚π‚≈¬’∑“ß°“√»÷°…“ ·∑π°“√°”Àπ¥

Õ—µ√“°”≈—ß§√Ÿ‡æ‘Ë¡¢÷Èπ ´÷Ëß Õ¥§≈âÕß°—∫·π«§‘¥¢Õß

 ”π—°‡∑§‚π‚≈¬’‡æ◊ËÕ°“√‡√’¬π°“√ Õπ (2547) ∑’Ë«à“   ◊ËÕ

π«—µ°√√¡·≈–‡∑§‚π‚≈¬’®–™à«¬≈¥¢âÕ®”°—¥‡√◊ËÕß√–¬–

∑“ß ‡«≈“ ∫ÿ§≈“°√·≈–°“√≈ß∑ÿπ Õ’°∑—Èß “¡“√∂‡¢â“∂÷ß

·À≈àß¢âÕ¡Ÿ≈‰¥â¡“°·≈–‡°‘¥§«“¡§≈àÕßµ—«„π°“√∑”ß“π

¡“°¢÷Èπ §«√π”¡“„™â∑¥·∑π„π°“√®—¥Õ—µ√“°”≈—ß

§à“„™â®à“¬µàÕÀπà«¬„π¥â“π∫ÿ§≈“°√ π—∫«—π®– Ÿß¢÷Èπ„π

¢≥–∑’Ë§à“„™â®à“¬µàÕÀπà«¬¥â“π‡∑§‚π‚≈¬’π—∫«—π®–µË”≈ß

‡æ◊ËÕ≈¥¿“√–¥â“πß∫ª√–¡“≥·≈–‡æ◊ËÕª√– ‘∑∏‘¿“æ

¥â“π°“√‡√’¬π°“√ Õπ ®“°º≈°“√«‘®—¬®÷ß¡’¢âÕ‡ πÕ‡™‘ß

π‚¬∫“¬ ¥—ßπ’È

5.3.1  àß‡ √‘¡„Àâ‚√ß‡√’¬π·≈–™ÿ¡™π¡’

 à«π√à«¡„π°“√®—¥À“‡∑§‚π‚≈¬’∑’Ë∑—π ¡—¬ ‡™àπ §Õ¡æ‘«‡µÕ√å

™ÿ¥Õÿª°√≥å√—∫ —≠≠“≥¥“«‡∑’¬¡  ◊ËÕ°“√‡√’¬π°“√ Õπ

·≈–π«—µ°√√¡‡æ◊ËÕ„™â„π°“√∫√‘À“√·≈–°“√®—¥°“√‡√’¬π

°“√√Ÿâ

5.3.2  àß‡ √‘¡ π—∫ πÿπ„Àâ‚√ß‡√’¬πº≈‘µ „™â

·≈–¥Ÿ·≈√—°…“ µ‘¥µ“¡ µ√«® Õ∫·≈–ª√–‡¡‘πº≈  ◊ËÕ

π«—µ°√√¡·≈–‡∑§‚π‚≈¬’

5.3.3  àß‡ √‘¡ π—∫ πÿπ„Àâ¡’°“√«‘®—¬„π

™—Èπ‡√’¬π·≈–π”º≈°“√«‘®—¬¡“„™â„π°“√ª√—∫ª√ÿß·≈–

æ—≤π“§ÿ≥¿“æ°“√»÷°…“

5.4 ¥â“πß“π

æ√–√“™∫—≠≠—µ‘°“√»÷°…“·Ààß™“µ‘ æ.».2542  ¡’

‡®µπ“√¡≥å„Àâ ∂“π»÷°…“®—¥°“√»÷°…“‚¥¬¬÷¥ºŸâ‡√’¬π

‡ªìπ ”§—≠ ‚¥¬¡’‡ªÑ“À¡“¬‡æ◊ËÕ„ÀâºŸâ‡√’¬π “¡“√∂ √â“ß

Õß§å§«“¡√Ÿâ‰¥â¥â«¬µπ‡Õß  ∂“π»÷°…“µâÕßæ—≤π“ºŸâ‡√’¬π

„Àâ‡µÁ¡»—°¬¿“æ¢Õß·µà≈–∫ÿ§§≈ °“√®—¥°‘®°√√¡„Àâ

ºŸâ‡√’¬π‡°‘¥°“√‡√’¬π√Ÿâ µâÕß‡πâπ§«“¡√Ÿâ °√–∫«π°“√‡√’¬π√Ÿâ

∑—°…–·≈–§ÿ≥∏√√¡ ®√‘¬∏√√¡ ¡’°“√∫Ÿ√≥“°“√„Àâ

 Õ¥§≈âÕß°—∫™’«‘µ®√‘ß ·µà°“√®—¥°“√»÷°…“„π‚√ß‡√’¬π

¢π“¥‡≈Á°∑’Ëºà“π¡“ ¡’«‘∏’¥”‡π‘πß“π‡™àπ‡¥’¬«°—∫‚√ß‡√’¬π

¢π“¥Õ◊Ëπ ®÷ß∑”„Àâæ∫ªí≠À“Õÿª √√§„π°“√¥”‡π‘πß“π

∑—Èß¥â“πª√– ‘∑∏‘¿“æ·≈–ª√– ‘∑∏‘º≈∑’Ë®– àßº≈µàÕ°“√

æ—≤π“§ÿ≥¿“æ°“√»÷°…“ ‡π◊ËÕß®“°‚√ß‡√’¬π¢π“¥‡≈Á°

¡’¢âÕ®”°—¥„π∑ÿ°Ê ¥â“π ∑—Èß¥â“πÀ≈—° Ÿµ√ °“√®—¥°“√‡√’¬π√Ÿâ

·≈–°“√«—¥ª√–‡¡‘πº≈°“√‡√’¬π√Ÿâ ¥—ßπ—Èπ ®÷ß¡’¢âÕ‡ πÕ

‡™‘ßπ‚¬∫“¬ ¥—ßπ’È

5.4.1  àß‡ √‘¡ π—∫ πÿπ„Àâ‚√ß‡√’¬π®—¥∑”

À≈—° Ÿµ√ ∂“π»÷°…“·∫∫¬◊¥À¬ÿàπ‚¥¬‡πâπ°“√¡’ à«π√à«¡

5.4.2  àß‡ √‘¡°“√®—¥°‘®°√√¡°“√‡√’¬π√Ÿâ

·∫∫Õß§å√«¡ ¡’°“√∫Ÿ√≥“°“√ “√–°“√‡√’¬π√Ÿâ∑’ËÀ≈“°
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À≈“¬  Õ¥§≈âÕß°—∫«‘∂’™’«‘µ„π™ÿ¡™π ‚¥¬ “¡“√∂®—¥°“√

‡√’¬π√Ÿâ‡ªìπ°≈ÿà¡¬àÕ¬À√◊Õ √“¬∫ÿ§§≈ ‡ªìπ»Ÿπ¬å°“√‡√’¬π

À√◊Õ√«¡™—Èπ‡√’¬π

5.4.3  àß‡ √‘¡„Àâ¡’°“√«—¥·≈–ª√–‡¡‘πº≈

µ“¡ ¿“æ®√‘ß¥â«¬«‘∏’°“√∑’ËÀ≈“°À≈“¬‚¥¬∑ÿ°ΩÉ“¬¡’

 à«π√à«¡·≈–π”º≈°“√ª√–‡¡‘π¡“„™â„π°“√ Õπ à́Õ¡‡ √‘¡

·≈–æ—≤π“ºŸâ‡√’¬π

5.4.4  àß‡ √‘¡‚√ß‡√’¬π„Àâ¡’°“√®—¥√–∫∫

¥Ÿ·≈™à«¬‡À≈◊Õ·≈–„Àâ∫√‘°“√·π–·π«·°àπ—°‡√’¬π

ºŸâª°§√Õß·≈–™ÿ¡™π

6. ¢âÕ‡ πÕ·π–

6.1 ¢âÕ‡ πÕ·π–„π°“√π”‰ª„™â

6.1.1 ºŸâ ∫ √‘ À “ √ ‚ √ ß ‡ √’ ¬ π ¢ π “ ¥ ‡ ≈Á °

 ”π—°ß“π‡¢µæ◊Èπ∑’Ë°“√»÷°…“  ”π—°ß“π§≥–°√√¡°“√

°“√»÷°…“¢—Èπæ◊Èπ∞“π·≈–ºŸâ¡’ à«π‰¥â‡ ’¬ §«√»÷°…“

¢âÕ‡ πÕ‡™‘ßπ‚¬∫“¬∑’Ë‰¥â®“°°“√«‘®—¬„π§√—Èßπ’È ‡æ◊ËÕ‡ªìπ

·π«∑“ß„π°“√°”Àπ¥∑‘»∑“ß·≈–π‚¬∫“¬°“√æ—≤π“

‚√ß‡√’¬π

6.1.2  ”π—°ß“π§≥–°√√¡°“√°“√»÷°…“

¢—Èπæ◊Èπ∞“π °√–∑√«ß»÷°…“∏‘°“√ §«√®—¥∑”§Ÿà¡◊Õ°“√

∫√‘À“√®—¥°“√‚√ß‡√’¬π¢π“¥‡≈Á°‚¥¬„Àâ§√Õ∫§≈ÿ¡°√Õ∫

·π«§‘¥ ∑—Èß 4 ¥â“π §◊Õ ¥â“π‚§√ß √â“ß ¥â“π§π

¥â“π‡∑§‚π‚≈¬’ ·≈–¥â“πß“π

6.1.3 ºŸâ∫√‘À“√‚√ß‡√’¬π·≈–ºŸâ¡’ à«π‰¥â‡ ’¬

§«√¡’ à«π√à«¡Õ¬à“ß„°≈â™‘¥ ‡æ◊ËÕ√à«¡∫√‘À“√®—¥°“√

°“√µ—¥ ‘π„® µ≈Õ¥®π√–¥¡∑√—æ¬“°√¡“„™â„π°“√

®—¥°“√»÷°…“

6.1.3  ”π—°ß“π‡¢µæ◊Èπ∑’Ë°“√»÷°…“ §«√®—¥

„Àâ¡’‚√ß‡√’¬πµâπ·∫∫°“√∫√‘À“√®—¥°“√‚√ß‡√’¬π¢π“¥‡≈Á°

∑’Ëª√– ∫º≈ ”‡√Á®„π∑ÿ°¥â“π‡æ◊ËÕ‡ªìπ ∂“π∑’Ë·≈°‡ª≈’Ë¬π

‡√’¬π√Ÿâ °“√æ—≤π“‚√ß‡√’¬π¢π“¥‡≈Á°

6.1.4  ”π—°ß“π‡¢µæ◊Èπ∑’Ë°“√»÷°…“§«√

°”Àπ¥¬ÿ∑∏»“ µ√å‚√ß‡√’¬π‡§√◊Õ¢à“¬ ‡æ◊ËÕ„Àâ°“√

™à«¬‡À≈◊Õ´÷Ëß°—π·≈–°—π¿“¬„π°≈ÿà¡‡§√◊Õ¢à“¬ ‡™àπ °“√

π‘‡∑»µ‘¥µ“¡ ™à«¬‡À≈◊Õ §«∫§ÿ¡ °”°—∫ ·≈–ª√–‡¡‘πº≈

°“√∫√‘À“√®—¥°“√‚√ß‡√’¬π¢π“¥‡≈Á°

6.1.5  ∂“∫—π√–¥—∫Õÿ¥¡»÷°…“§«√¡’°“√

®—¥À≈—° Ÿµ√°“√æ—≤π“§√Ÿ·≈–∫ÿ§≈“°√∑“ß°“√»÷°…“

‡°’Ë¬«°—∫°“√®—¥°“√»÷°…“„π‚√ß‡√’¬π¢π“¥‡≈Á°‚¥¬‡©æ“–

À≈—° Ÿµ√°“√»÷°…“√–¥—∫ª√‘≠≠“µ√’À√◊Õª√‘≠≠“‚∑

6.2 ¢âÕ‡ πÕ·π–°“√«‘®—¬§√—ÈßµàÕ‰ª

6.2.1 §«√¡’°“√«‘®—¬»÷°…“°“√∫√‘À“√

®—¥°“√»÷°…“„πÀ≈“¬Ê √Ÿª·∫∫ ‚¥¬°”Àπ¥°≈ÿà¡π—°‡√’¬π

´÷Ëß‡ªìπºŸâ¡’ à«π‰¥â‡ ’¬‚¥¬µ√ß‡ªìπ°≈ÿà¡‡ªÑ“À¡“¬„π°“√

»÷°…“«‘®—¬

6.2.2 §«√¡’°“√»÷°…“»—°¬¿“æ°“√æ—≤π“

°“√»÷°…“¢Õß‚√ß‡√’¬π ‚¥¬¬÷¥°√Õ∫·π«§‘¥°“√»÷°…“

®“°¿“√°‘®À≈—°°“√®—¥°“√»÷°…“ µ“¡æ√–√“™∫—≠≠—µ‘

°“√»÷°…“·Ààß™“µ‘ æ.». 2542 ·≈–·°â‰¢‡æ‘Ë¡‡µ‘¡ (©∫—∫

∑’Ë 2) æ.». 2545

6.2.3 §«√¡’°“√»÷°…“«‘®—¬µàÕ¬Õ¥°“√

»÷°…“„π§√—Èßπ’È ‰ª„™â»÷°…“°—∫°≈ÿà¡ª√–™“°√„π¿Ÿ¡‘¿“§Õ◊ËπÊ

¢Õßª√–‡∑»‡æ◊ËÕ°”Àπ¥¢âÕ‡ πÕ·π–‡™‘ßπ‚¬∫“¬∑’Ë¡’

ª√–‚¬™πå·≈–¡’ª√– ‘∑∏‘¿“æ

6.2.4 §«√¡’°“√µ√«® Õ∫º≈°“√¥”‡π‘π

ß“π¢Õß‚√ß‡√’¬π¢π“¥‡≈Á° ¿“¬À≈—ß∑’Ë¡’°“√π”¢âÕ‡ πÕ

·π–‡™‘ßπ‚¬∫“¬‰ª„™â„π°“√æ—≤π“»—°¬¿“æ‚√ß‡√’¬π

¢π“¥‡≈Á°

°≈à“«‚¥¬ √ÿª °“√®—¥°“√»÷°…“„π‚√ß‡√’¬π

¢π“¥‡≈Á°¡’ªí≠À“∑’Ë ”§—≠À≈“¬ª√–°“√ ‡™àπ §ÿ≥¿“æ

°“√»÷°…“µË” ¢âÕ®”°—¥¢Õß∑√—æ¬“°√‡æ◊ËÕ°“√∫√‘À“√∑—Èß

§π ß∫ª√–¡“≥ «— ¥ÿ Õÿª°√≥å ·≈–¥â“πÕ◊ËπÊ ÷́Ëß àßº≈

∑”„Àâ»—°¬¿“æ°“√∫√‘À“√ß“π∑—Èß 4 ¥â“π §◊Õ ¥â“π

‚§√ß √â“ß ¥â“π§π ¥â“π‡∑§‚π‚≈¬’ ·≈–¥â“πß“π ¥”‡π‘π

°“√‰¥â‰¡à‡µÁ¡»—°¬¿“æ °“√·°âªí≠À“·≈–æ—≤π“»—°¬¿“æ

„π‚√ß‡√’¬π¢π“¥‡≈Á°®”‡ªìπµâÕßª√—∫‡ª≈’Ë¬π√Ÿª·∫∫°“√

∫√‘À“√®—¥°“√‚¥¬„Àâ™ÿ¡™π  —ß§¡∑ÿ°¿“§ à«π ¡’ à«π√à«¡

„π°“√®—¥°“√»÷°…“„π‚√ß‡√’¬π∑ÿ°¥â“π ¡’°“√√–¥¡

∑√—æ¬“°√∑“ß°“√∫√‘À“√∑ÿ°¿“§ à«π·≈–∫Ÿ√≥“°“√

°“√∫√‘À“√®—¥°“√ °“√®—¥°“√‡√’¬π°“√ Õπ‚¥¬„™â

√Ÿª·∫∫∑’ËÀ≈“°À≈“¬ „Àâ Õ¥§≈âÕß√Õß√—∫°—∫ ¿“æ

∑âÕß∂‘Ëπ ·≈–‚√ß‡√’¬π‡ªìπ ”§—≠
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‡Õ° “√Õâ“ßÕ‘ß
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√“¬ß“πº≈°“√«‘®—¬ ‡√◊ËÕß
æƒµ‘°√√¡¿“«–ºŸâπ”·≈–·π«∑“ß°“√æ—≤π“ Ÿà§«“¡‡ªìπ

ºŸâ∫√‘À“√¡◊ÕÕ“™’æ¢ÕßºŸâ∫√‘À“√‚√ß‡√’¬πª√–∂¡»÷°…“
„π‡¢µ¿“§µ–«—πÕÕ°‡©’¬ß‡Àπ◊Õ

Leadership Behaviors and Recommendations for
Developing the Principalship for Primary School

Administrators in Northern Thailand

∫∑§—¥¬àÕ

°“√»÷°…“§√—Èßπ’È¡’«—µ∂ÿª√– ß§å‡æ◊ËÕ 1) »÷°…“·≈–‡ª√’¬∫‡∑’¬∫√–¥—∫æƒµ‘°√√¡¿“«–ºŸâπ”¢ÕßºŸâ∫√‘À“√‚√ß‡√’¬π

ª√–∂¡»÷°…“∑’Ëª√– ∫º≈ ”‡√Á®®”·π°µ“¡¢π“¥¢Õß‚√ß‡√’¬π·≈–ª√– ∫°“√≥å ·≈– 2) ‡æ◊ËÕ»÷°…“·π«∑“ß°“√

æ—≤π“ Ÿà§«“¡‡ªìπºŸâ∫√‘À“√¡◊ÕÕ“™’æ °≈ÿà¡µ—«Õ¬à“ß∑’Ë„™â„π°“√«‘®—¬§◊ÕºŸâ∫√‘À“√‚√ß‡√’¬πª√–∂¡»÷°…“∑’Ëª√– ∫º≈ ”‡√Á®

„π‡¢µ¿“§µ–«—πÕÕ°‡©’¬ß‡Àπ◊Õ ∑’Ë‰¥â¡“®“°°“√ ÿà¡·∫∫·∫àß™—Èπ™π‘¥ —¥ à«π (proportional stratified sampling)

√«¡∑—ÈßÀ¡¥ 323 §π ‡§√◊ËÕß¡◊Õ°“√«‘®—¬ ‰¥â·°à ·∫∫ Õ∫∂“¡¿“«–ºŸâπ”√«¡∑—Èß°“√æ—≤π“«‘™“™’æ ·≈–·∫∫ —¡¿“…≥å

Õ¬à“ß¡’‚§√ß √â“ß °“√«‘‡§√“–Àå¢âÕ¡Ÿ≈æ◊Èπ∞“π °“√∑¥ Õ∫§à“∑’ «‘‡§√“–Àå§«“¡·ª√ª√«π∑“ß‡¥’¬« „™â‚ª√·°√¡ ”‡√Á®√Ÿª

SPSS for Windows version 11.5 ·≈–°“√«‘‡§√“–ÀåÕßª√–°Õ∫‡™‘ß¬◊π¬—π (confirmatory factor analysis)

„™â‚ª√·°√¡ LISREL version 8.30

º≈°“√«‘®—¬

1. ºŸâ∫√‘À“√‚√ß‡√’¬πª√–∂¡»÷°…“∑’Ëª√– ∫º≈ ”‡√Á®„π‡¢µ¿“§µ–«—πÕÕ°‡©’¬ß‡Àπ◊Õ· ¥ßæƒµ‘°√√¡

¿“«–ºŸâπ”‚¥¬‡©≈’Ë¬Õ¬Ÿà„π√–¥—∫∫àÕ¬ ·≈–√“¬¥â“π‡√’¬ßµ“¡≈”¥—∫§◊Õ ¥â“π°“√¡’Õ‘∑∏‘æ≈Õ¬à“ß¡’Õÿ¥¡°“√≥å °“√ √â“ß

·√ß∫—π¥“≈„® °“√§”π÷ß∂÷ßªí®‡®°∫ÿ§§≈ ·≈–°“√°√–µÿâπ∑“ßªí≠≠“ ‚¥¬‡©æ“–√“¬¢âÕ∑’Ë§à“‡©≈’Ë¬¡“°∑’Ë ÿ¥§◊Õ

°“√§”π÷ß∂÷ßª√–‚¬™πå à«π√«¡ ·≈–‡πâπ¥â“π§ÿ≥∏√√¡ »’≈∏√√¡ª√–°Õ∫°“√µ—¥ ‘π„®  ”À√—∫√“¬¢âÕ∑’Ë¡’§à“‡©≈’Ë¬

πâÕ¬∑’Ë ÿ¥§◊Õ „™â·ºπ‡™‘ß°≈¬ÿ∑∏å‡ªìπ‡§√◊ËÕß¡◊Õ„π°“√∫√‘À“√·≈–‡ª≈’Ë¬π°√Õ∫·°âªí≠À“¥â«¬«‘∏’°“√„À¡àÊ (reframing)

* ¥ÿ…Æ’∫—≥±‘µ  “¢“«‘™“°“√∫√‘À“√°“√»÷°…“ §≥–»÷°…“»“ µ√å ¡À“«‘∑¬“≈—¬¢Õπ·°àπ
** √Õß»“ µ√“®“√¬å ª√–®”‚§√ß°“√ª√‘≠≠“‡Õ° “¢“«‘™“°“√∫√‘À“√°“√»÷°…“ §≥–»÷°…“»“ µ√å ¡À“«‘∑¬“≈—¬¢Õπ·°àπ
*** √Õß»“ µ√“®“√¬å ª√–®”‚§√ß°“√ª√‘≠≠“‡Õ° “¢“«‘™“°“√∫√‘À“√°“√»÷°…“ §≥–»÷°…“»“ µ√å ¡À“«‘∑¬“≈—¬¢Õπ·°àπ
**** »“ µ√“®“√¬å ª√–®”‚§√ß°“√ª√‘≠≠“‡Õ° “¢“«‘™“¿“«–ºŸâπ”∑“ß°“√»÷°…“ §≥–»÷°…“»“ µ√å ¡À“«‘∑¬“≈—¬«Õ™‘ßµ—π ‡µ∑
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º≈°“√‡ª√’¬∫‡∑’¬∫√–¥—∫æƒµ‘°√√¡¿“«–ºŸâπ” æ∫«à“§à“‡©≈’Ë¬√–¥—∫æƒµ‘°√√¡¿“«–ºŸâπ”ºŸâ∫√‘À“√‚√ß‡√’¬π¢π“¥‡≈Á°

·≈–¢π“¥„À≠à ¡’§«“¡·µ°µà“ßÕ¬à“ß¡’π—¬ ”§—≠∑“ß ∂‘µ‘ ·≈–√–À«à“ßª√– ∫°“√≥å°“√¥”√ßµ”·ÀπàßºŸâ∫√‘À“µà“ß

™à«ß‡«≈“°—π ¡’§«“¡·µ°µà“ßÕ¬à“ß¡’π—¬ ”§—≠∑“ß ∂‘µ‘ ‚¥¬‡©æ“–√–À«à“ßºŸâ∑’Ë¡’ª√– ∫°“√≥å∫√‘À“√ 11 ªï/¡“°°«à“

°—∫ 3-5 ªï

2. ·π«∑“ß°“√æ—≤π“ Ÿà§«“¡‡ªìπºŸâ∫√‘À“√¡◊ÕÕ“™’æ¢ÕßºŸâ∫√‘À“√‚√ß‡√’¬π‚¥¬®—¥≈”¥—∫§«“¡ ”§—≠Õß§å

ª√–°Õ∫µà“ßÊ æ∫«à“ Õß§åª√–°Õ∫§«“¡‡ªìπºŸâ∫√‘À“√¡◊ÕÕ“™’æ∑’Ë¡’§«“¡ ”§—≠„π≈”¥—∫ Ÿß 3 √“¬°“√ §◊Õ°“√°”Àπ¥

π‚¬∫“¬·≈–·ºπß“π∑’Ë‡À¡“– ¡ °“√ªØ‘∫—µ‘µπ‡ªìπ·∫∫Õ¬à“ß∑’Ë¥’ ·≈–¡ÿàßæ—≤π“ºŸâ√à«¡ß“π„Àâ∑”ß“π‡µÁ¡»—°¬¿“æ ”À√—∫

Õß§åª√–°Õ∫∑’Ë¡’≈”¥—∫§«“¡ ”§—≠„π√–¥—∫πâÕ¬ 3 √“¬°“√§◊Õ °“√√“¬ß“πº≈°“√æ—≤π“§ÿ≥¿“æ‰¥âÕ¬à“ß‡ªìπ√–∫∫

 √â“ß‚Õ°“ „π°“√æ—≤π“‰¥â∑ÿ° ∂“π°“√≥å ·≈–„Àâ§«“¡ ”§—≠∑—Èß ÿ¢¿“æ®‘µ·≈– ÿ¢¿“æ°“¬ µ“¡≈”¥—∫

·π«∑“ß°“√æ—≤π“ Ÿà§«“¡‡ªìπºŸâ∫√‘À“√¡◊ÕÕ“™’æ·≈–ªØ‘∫—µ‘„Àâ‰¥âº≈ ”‡√Á® ·∫àß‰¥â 3 °≈ÿà¡§◊Õ 1) °“√°”Àπ¥

π‚¬∫“¬ ·≈–·ª≈ß«‘ —¬∑—»πå ‰ª Ÿà°“√ªØ‘∫—µ‘‚¥¬√à«¡§‘¥ √à«¡«“ß·ºπ √à«¡¥”‡π‘πß“π·≈–√à«¡ª√–‡¡‘πº≈

°“√ªØ‘∫—µ‘µπ‡ªìπ·∫∫Õ¬à“ß∑’Ë¥’ ‚¥¬¬÷¥À≈—°∏√√¡“¿‘∫“≈‡ªìπºŸâπ”·Ààß°“√‡ª≈’Ë¬π·ª≈ß  „Àâ§«“¡ ”§—≠°—∫°“√∑”ß“π

‡ªìπ∑’¡ ‡πâπ°√–®“¬Õ”π“®·≈–∫√‘À“√¡ÿàßº≈ —¡ƒ∑∏‘Ï · «ßÀ“π«—µ°√√¡„À¡àÊ µ≈Õ¥∑—Èß¡’§«“¡√Õ∫√Ÿâ„π°Æ√–‡∫’¬∫

 “¡“√∂‡™◊ËÕ¡‚¬ß°—∫¿“√–ß“π‰¥â 2) ‡πâπ √â“ß∫√√¬“°“»Õß§å°“√  √â“ß§«“¡‰«â«“ß„®´÷Ëß°—π·≈–°—π æ—≤π“·≈–„™â

π«—µ°√√¡∑“ß°“√∫√‘À“√Õ¬à“ßµàÕ‡π◊ËÕß‡ªìπ√–∫∫‚¥¬Õ“»—¬°√–∫«π°“√«‘®—¬§«∫§Ÿà‰ª „Àâ™ÿ¡™π‡¢â“¡“¡’ à«π√à«¡Õ¬à“ß

®√‘ß®—ß·≈– ¡Ë”‡ ¡Õ æ—≤π“ª√– ‘∑∏‘º≈¢Õß‚√ß‡√’¬π „™â°√–∫«π°“√∫√‘À“√§ÿ≥¿“æ„Àâ Õ¥§≈âÕß°—∫∫√‘∫∑¢Õß‚√ß‡√’¬π

·≈–¡“µ√∞“π§ÿ≥¿“æ°“√»÷°…“¢—Èπæ◊Èπ∞“π 3) °“√æ—≤π“«‘ —¬∑—»πå√à«¡‡ √‘¡ √â“ß§à“π‘¬¡ æ—≤π“∑’¡ß“π∑—°…–°“√

 ◊ËÕ “√ °“√µ—¥ ‘π„®Õ¬à“ß¡’ª√– ‘∑∏‘¿“æ ¡’√–∫∫°“√∫√‘À“√¢âÕ¡Ÿ≈·≈–√“¬ß“πº≈ ‡ªìπºŸâπ”„π°“√æ—≤π“ √Ÿâ‡∑à“∑—π

°“√‡ª≈’Ë¬π·ª≈ß ‡√’¬π√ŸâÕ¬Ÿà‡ ¡Õ  “¡“√∂„™âª√–‚¬™πå®“° ∂“π°“√≥åµà“ßÊ ‰¥âÕ¬à“ß‡À¡“– ¡  ¡Õß‚≈°„π·ßà¥’ √‘‡√‘Ë¡

 √â“ß √√§å ‡πâπ°“√Õ¬Ÿà√à«¡°—π·∫∫ —πµ‘ ÿ¢ ¥”‡π‘π°“√‡™‘ß∫Ÿ√≥“°“√„π‚√ß‡√’¬π àß‡ √‘¡ ÿ¢¿“æ ·≈–∫Ÿ√≥“°“√

µ“¡¡“µ√∞“π§ÿ≥¿“æ ∑—Èß¥â“π§√Ÿ π—°‡√’¬π ·≈–ºŸâ∫√‘À“√

ABSTRACT

The objectives of this study were to:  1) study and compare level of leadership behaviors of the

successful Primary School Administrators as classified by school size and experience, and 2) study guide-

lines for developing principalships. The sample consisted of 323 successful Primary School Administrators

in the Northeastern Region of Thailand selected by Proportional Stratified Sampling. The instruments

included a questionnaire of leadership including professional development and structured interviews.

Basic statistics were analyzed by calculating the t-test and One Way Analysis of Variance using SPSS for

Windows version 11.5 and confirmatory factor analysis using LISREL version 8.30.

The research findings:

 1. Primary School Administrators responding to the survey indicated that on average their

leadership behaviors were reflected at the çOftené level, with the aspects in the following rank order:
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ideally influencing aspect, inspirational development aspect, individual consideration aspect, and intellectual

stimulation aspect.  The item with the highest level of mean was the consideration of public benefit and

focus on ethical and moral decision making. The item with the lowest mean score was using strategic

planning as an instrument in administration and changing their problem solving framework by reframing

the problem. For the comparison of level of leadership behaviors, data indicated that there were significant

differences in the average value of level of leadership behaviors between small and large schools. In

addition, there were significant differences in the average value of leadership behaviors between those who

had administrative experience more than 11 years or between 3-5 years.

2. The guidelines for developing the principalship ranked many issues in order of importance.

Research data indicated that there were three issues of high importance for developing the principalship:

determining appropriate policy and planning, serving as a role model, and focusing on developing their

staff to their full potential. There were three issues of low importance: reporting results of quality development

systematically, creating opportunity of development in all situations, and recognizing the importance of

both mental and physical health.

Guidelines for developing the successful principalship included three groups:  1) policy identification

and transforming vision into practice by sharing ideas; planning, implementing, and evaluating together;

serving as a role model by emphasizing good governance principles; being a transformational leader;

paying attention to the importance of team work; focusing on decentralization and achievement-based

administration; searching for innovation as well as being knowledgeable about rules and regulations;  and

being able to associate with their work task, 2) focusing on creating a positive organizational climate,

developing mutual trust, developing and using administrative innovation continuously and systematically,

using collaborative research procedures, encouraging  community participation on a regular basis, developing

school effectiveness by using the process of quality administration that is congruent with school context

and standard of Basic Educational Quality, and 3) developing a shared vision, encouraging value, developing

team work, improving communication skills, supporting efficient decision making, establishing a system of

informational management and reporting results, serving as a leader in development, encouraging

transformation, being able to transfer learning from a variety of situations, being optimistic, being creative,

focusing on living together in peace, implementing school integration, promoting health and integrating

quality standards among students, teachers, and administrators.

§«“¡ ”§—≠¢Õßªí≠À“∑’Ë∑”°“√«‘®—¬

ºŸâ∫√‘À“√‚√ß‡√’¬π„π¬ÿ§¢Õß°“√‡ª≈’Ë¬π·ª≈ß„π

ªí®®ÿ∫—π ®”‡ªìπµâÕß‰¥â√—∫°“√æ—≤π“«‘™“™’æÕ¬Ÿà‡ ¡Õ

‡π◊ËÕß®“°‚√ß‡√’¬π‡ªìπÀπà«¬ß“π·√°∑’Ë¡’Àπâ“∑’Ë®—¥°“√

‡√’¬π°“√ Õπ·°à°ÿ≈∫ÿµ√°ÿ≈∏‘¥“ ‚¥¬¡’ºŸâ∫√‘À“√‚√ß‡√’¬π

‡ªìπºŸâπ” (leader) ®”‡ªìπµâÕß‰¥â√—∫°“√æ—≤π“„π∑ÿ°Ê¥â“π

„Àâ “¡“√∂∫√‘À“√®—¥°“√‚√ß‡√’¬π∑à“¡°≈“ß°√–· ∑’Ë

‡ª≈’Ë¬π·ª≈ßÕ¬à“ß√«¥‡√Á«·≈–°«â“ß¢«“ß∑—Èß¥â“π«—µ∂ÿ

 —ß§¡  ‘Ëß·«¥≈âÕ¡ ·≈–«—≤π∏√√¡  „π™à«ß√–¬–‡«≈“

20 ªï ∑’Ëºà“π¡“¡’π—°«‘®—¬‰¥â°≈à“«∂÷ß·≈–‰¥âæ‘ Ÿ®πå¬◊π¬—π

(evidence) ‰¥â«à“ ºŸâ∫√‘À“√‚√ß‡√’¬π∑’Ë¥’¡’ª√– ‘∑∏‘º≈¡’

§«“¡‡™◊ËÕ¡ —¡æ—π∏å°—π°—∫‚√ß‡√’¬π∑’Ëª√– ∫º≈ ”‡√Á®
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(links successful schools and effective principals)

(Murphy, 1997) ´÷Ëß Õ¥§≈âÕß°—∫§”°≈à“«¢Õß Weber

(1989 Õâ“ß∂÷ß„π Fair, 2001) «à“¿“«–ºŸâπ”∑’Ë‡¢â¡·¢Áß

(strong leadership) ¢ÕßºŸâ∫√‘À“√‚√ß‡√’¬π‡ªìπ§ÿ≥≈—°…≥–

 ”§—≠¢Õß‚√ß‡√’¬π∑’Ëª√– ∫º≈ ”‡√Á® (successful school)

 ”À√—∫º≈°“√√–¥¡§«“¡§‘¥¢Õßª√–™“™π∑—Ë«ª√–‡∑»

‰¥â∫àß™’È·π«§‘¥ª√—™≠“À≈—°¢Õß·ºπæ—≤π“‡»√…∞°‘®

·≈– —ß§¡·Ààß™“µ‘©∫—∫∑’Ë 9 (æ.». 2545-2549) ∑’Ë¬÷¥À≈—°

çª√—™≠“¢Õß‡»√…∞°‘®æÕ‡æ’¬ßé (ª√“≥’ ∑Õß§”, 2545)

´÷Ëß‡ªìπ·ºπæ—≤π“‡»√…∞°‘®·≈– —ß§¡·Ààß™“µ‘∑’Ë ‰¥â

Õ—≠‡™‘≠·π«ª√—™≠“¢Õß‡»√…∞°‘®æÕ‡æ’¬ß µ“¡æ√–√“™-

¥”√— ¢Õßæ√–∫“∑ ¡‡¥Á®æ√–‡®â“Õ¬ŸàÀ—«¡“‡ªìπª√—™≠“

π”∑“ß„π°“√æ—≤π“·≈–∫√‘À“√ª√–‡∑» ‚¥¬¬÷¥À≈—°

∑“ß “¬°≈“ß‡æ◊ËÕ„Àâª√–‡∑»√Õ¥æâπ®“°«‘°ƒµ “¡“√∂

¥”√ßÕ¬Ÿà ‰¥âÕ¬à“ß¡—Ëπ§ß·≈–π”‰ª Ÿà°“√æ—≤π“∑’Ë ¡¥ÿ≈

¡’§ÿ≥¿“æ·≈–¬—Ëß¬◊π¿“¬„µâ°√–· ‚≈°“¿‘«—µπå„π ∂“π°“√≥å

‡ª≈’Ë¬π·ª≈ßµà“ßÊ ( ”π—°ß“π§≥–°√√¡°“√æ—≤π“

‡»√…∞°‘®·≈– —ß§¡·Ààß™“µ‘, 2548) °“√√Ÿâ®—°æÕª√–¡“≥

Õ¬à“ß¡’‡Àµÿº≈ ¡’§«“¡√Õ∫√Ÿâ‡∑à“∑—π‚≈° ‡ªìπ·π«∑“ß„π

°“√¥”‡π‘π«‘∂’™’«‘µ¢Õß§π‰∑¬·≈–æ◊Èπ∞“π°“√æ—≤π“„π∑ÿ°

¡‘µ‘ Õ¬à“ß‡ªìπÕß§å√«¡∑’Ë¡’ ç§πé ‡ªìπ»Ÿπ¬å°≈“ß¢Õß°“√

æ—≤π“µàÕ‡π◊ËÕß®“°·ºπæ—≤π“œ©∫—∫∑’Ë 8  ”À√—∫°“√

æ—≤π“„π™à«ß·ºπæ—≤π“œ ©∫—∫∑’Ë 1-7 ∑’Ëºà“π¡“ ‡°‘¥®“°

°“√π”∑√—æ¬“°√∏√√¡™“µ‘∑’ËÕÿ¥¡ ¡∫Ÿ√≥å ·≈–§«“¡‰¥â

‡ª√’¬∫¥â“π·√ßß“π√“§“∂Ÿ°¢Õßª√–‡∑» ¡“„™â π—∫ πÿπ

°“√æ—≤π“·≈–¢¬“¬∞“π°“√º≈‘µ¥â“πÕÿµ “À°√√¡

‡æ◊ËÕ∑¥·∑π°“√π”‡¢â“·≈–°“√º≈‘µ‡æ◊ËÕ àßÕÕ° ∑”„Àâ

√–∫∫‡»√…∞°‘®¡’°“√¢¬“¬µ—«„πÕ—µ√“ Ÿß ·µà°“√‡µ‘∫‚µ

¥—ß°≈à“«¬—ßµâÕßæ÷Ëßæ“‡∑§‚π‚≈¬’ ∑ÿπ ·≈–µ≈“¥®“°µà“ß

ª√–‡∑» ¢≥–∑’Ë°“√æ—≤π“§ÿ≥¿“æ§π °“√‡ √‘¡ √â“ß∞“π

∑“ß¥â“π«‘∑¬“»“ µ√å·≈–‡∑§‚π‚≈¬’ ·≈–°“√øóôπøŸ¥Ÿ·≈

∏√√¡™“µ‘·≈– ‘Ëß·«¥≈âÕ¡∑’Ë‡ ◊ËÕ¡‚∑√¡¬—ß‡ªìπ‰ª‰¥â™â“

 àßº≈„Àâª√– ‘∑∏‘¿“æ°“√º≈‘µ‚¥¬√«¡¢Õßª√–‡∑»‰¡à

‡æ‘Ë¡¢÷Èπ¢’¥§«“¡ “¡“√∂„π°“√·¢àß¢—π¢Õßª√–‡∑»≈¥

πâÕ¬∂Õ¬≈ß µ≈Õ¥®πªí≠À“§«“¡¢—¥·¬âß„π —ß§¡®“°

°“√·¬àß™‘ß∑√—æ¬“°√∏√√¡™“µ‘‡æ‘Ë¡¡“°¢÷Èπ (ª√“≥’

∑Õß§”, 2545) ÷́Ëß„π™à«ß·ºπæ—≤π“œ©∫—∫∑’Ë 8 ®÷ß‰¥â

ª√—∫°√–∫«π∑—»πå°“√æ—≤π“¡“‡πâπ§π‡ªìπ»Ÿπ¬å°≈“ß¢Õß

°“√æ—≤π“ ·≈–ª√—∫√–∫∫∫√‘À“√®—¥°“√ª√–‡∑»„À¡à ‡æ◊ËÕ

„Àâ‡°‘¥°“√æ—≤π“∑’Ë¬—Ëß¬◊π ·µà‡π◊ËÕß®“°√–∫∫°“√∫√‘À“√

ß“π¿“§√—∞¢“¥§«“¡¬◊¥À¬ÿàπ ‰¡à “¡“√∂ª√—∫µ—«‰¥â∑—π

°“√‡ª≈’Ë¬π·ª≈ß ‚¥¬‡©æ“–®“°‡Àµÿ«‘°ƒµ‡»√…∞°‘®ªï

æ.». 2540 ‰¥â àßº≈°√–∑∫„Àâ¿“«–°“√«à“ßß“π√ÿπ·√ß

¢÷Èπ‡°◊Õ∫ 3 ‡∑à“µ—« ‚≈°ªí®®ÿ∫—π·≈–Õπ“§µ °”≈—ß‡§≈◊ËÕπ

‡¢â“ Ÿà —ß§¡·Ààß§«“¡√Ÿâ∑’Ë·æ√à°√–®“¬ ·≈–‡™◊ËÕ¡‚≈°„Àâ

‡ªìπÀπ÷Ëß‡¥’¬«¥â«¬«‘∑¬“°“√§«“¡°â“«Àπâ“∑“ß‡∑§‚π‚≈¬’

 “√ π‡∑» §«“¡ ”§—≠¢Õß°“√æ—≤π“ª√–‡∑»·≈–

°“√·¢àß¢—π√–À«à“ßπ“π“ª√–‡∑» ¡‘‰¥â¢÷ÈπÕ¬Ÿà°—∫√–∫∫∑ÿπ

∑√—æ¬“°√∏√√¡™“µ‘ ‡§√◊ËÕß®—°√À√◊Õ·√ßß“π¢—Èπ°√√¡“™’æ

Õ’°µàÕ‰ª ·µà®–¢÷ÈπÕ¬Ÿà°—∫»—°¬¿“æ·≈–§ÿ≥¿“æ¢Õß§π

‡ªìπ ”§—≠ ‚≈°„πÕπ“§µ®÷ß‡πâπ§π‡ªìπ»Ÿπ¬å°≈“ß°“√

æ—≤π“ ( ”π—°ß“π√—∫√Õß¡“µ√∞“π·≈–ª√–‡¡‘π§ÿ≥¿“æ

°“√»÷°…“, 2548)

ªí®®—¬∑’Ë àßº≈µàÕ§ÿ≥¿“æ°“√®—¥°“√‡√’¬π°“√

 Õπ·≈–§«“¡ ”‡√Á®„π°“√∫√‘À“√‚√ß‡√’¬ππ—Èπ ¢÷ÈπÕ¬Ÿà°—∫

§«“¡ “¡“√∂·≈–∑—°…–„π°“√∫√‘À“√ß“π¢ÕßºŸâ∫√‘À“√

‚√ß‡√’¬π‡ªìπ ”§—≠ · ¥ß„Àâ‡ÀÁπ«à“ ºŸâ∫√‘À“√‚√ß‡√’¬π¡’

§«“¡ ”§—≠µàÕª√– ‘∑∏‘¿“æ·≈–ª√– ‘∑∏‘º≈ ¢Õß‚√ß‡√’¬π

¥—ß·π«§‘¥¢Õß °àÕ  «— ¥‘æ“≥‘™¬å (2522 Õâ“ß∂÷ß„π

Õ√√≥æ ®’π–«—≤πå, 2539) ‡ÀÁπ«à“ çºŸâ∫√‘À“√°“√»÷°…“

∑ÿ°√–¥—∫À«—ß∑’Ë®–„ÀâºŸâ∫√‘À“√‚√ß‡√’¬π‡ªìπºŸâ∫√‘À“√∑’Ë¡’

§«“¡√Ÿâ§«“¡ “¡“√∂ Ÿß  “¡“√∂∫√‘À“√‚√ß‡√’¬π„Àâ¥”‡π‘π

‰ª¥â«¬§«“¡‡√’¬∫√âÕ¬ ‡æ√“–Õ“®°≈à“«‰¥â«à“ ‚√ß‡√’¬π

®–¥’À√◊Õ‰¡à¥’ ¡’§ÿ≥¿“æÀ√◊Õ‰¡àπ—Èπ ¢÷ÈπÕ¬Ÿà°—∫ºŸâ∫√‘À“√

‚√ß‡√’¬π‡ªìπ ”§—≠é ¬‘Ëß„π —ß§¡‰∑¬„π¬ÿ§°“√‡ª≈’Ë¬π·ª≈ß

§ÿ≥¿“æ·≈–ª√– ‘∑∏‘¿“æ¢Õß°“√»÷°…“‰∑¬®– —¡æ—π∏å

·≈–º—π·ª√‰ªµ“¡ºŸâπ” ÷́Ëß„π√–¥—∫‚√ß‡√’¬π ºŸâπ”§◊Õ

ºŸâ∫√‘À“√‚√ß‡√’¬ππ—Ëπ‡Õß  ”À√—∫„πª√–‡∑»‰∑¬¿“æ¢Õß

ºŸâπ”‡ªìπ·∫∫Õ¬à“ß∑’Ë¥’ ‡™àπ æ√–∏√√¡ªîÆ° Õ“π—π∑å

ªíπ¬“√™ÿπ ª√–‡«» «– ’  ‘ªªππ∑å ‡°µÿ∑—µ (¡µ‘™π, 2541)

∑à“π‡À≈à“π’È ‰¥â„Àâ·π«§‘¥‡°’Ë¬«°—∫¿“«–ºŸâπ”∑’Ë®”‡ªìπ ”À√—∫

 —ß§¡‰∑¬ ºŸâπ”§«√¡’«‘ —¬∑—»πå ¡Õß°«â“ß §‘¥‰°≈ ‡ªìπ§π

©≈“¥ “¡“√∂∑”„ÀâºŸâÕ◊Ëπ¬Õ¡√—∫ ¬‘π¥’√à«¡ªØ‘∫—µ‘µ“¡

¡’§«“¡ “¡“√∂„π°“√µ‘¥µàÕ ◊ËÕ “√  “¡“√∂∑”„Àâ§πÕ◊Ëπ
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§≈âÕ¬µ“¡®Ÿß„®„Àâ§πÕ◊Ëπ√à«¡·√ß√à«¡„®„π°“√ªØ‘∫—µ‘ß“π‰¥â

‡ÀÁπ·°àª√–‚¬™πå à«π√«¡ ¡’§ÿ≥∏√√¡ ®√‘¬∏√√¡ ¡ÿàß √â“ß

º≈ß“π¥’‡≈‘» À√◊Õº≈º≈‘µ∑’Ë¡’§ÿ≥¿“æ Ÿß ÿ¥ Richard

W. Fair (2001) °≈à“««à“ªí®®—¬À≈—°∑’Ë∑”„Àâ‚√ß‡√’¬π¡’

ª√– ‘∑∏‘º≈ (effective school) §◊ÕºŸâ∫√‘À“√∑’Ëª√– ∫º≈

 ”‡√Á® ÷́Ëß‰¥â∑”°“√«‘®—¬‡√◊ËÕß æƒµ‘°√√¡¢ÕßºŸâ∫√‘À“√

‚√ß‡√’¬πª√–∂¡»÷°…“∑’Ë¡’ª√– ‘∑∏‘º≈µ“¡°“√√—∫√Ÿâ¢Õß

ºŸâÕ”π«¬°“√°“√»÷°…“√—∞π‘«‡®Õ√å´’Ë (A study of New

Jersey public school superintendentûs perceptions

regarding the behavioral characteristics of effective

elementary school principals) æ∫«à“ ºŸâ∫√‘À“√‚√ß‡√’¬π

ª√–∂¡»÷°…“∑’Ë¥’¡’ª√– ‘∑∏‘º≈§◊Õ  “¡“√∂µ‘¥µàÕ ◊ËÕ “√

‰¥âÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ  √â“ß∫√√¬“°“»∑’Ë¥’„π‚√ß‡√’¬π

 “¡“√∂°â“«‡ªìπºŸâπ”„π™ÿ¡™π  ‡æ◊ËÕ √â“ß«‘™“™’æ∑“ß —ß§¡

(professional culture) ‡ªìπºŸâπ”„π°“√‡ª≈’Ë¬π·ª≈ß

(agent of change) ∫√‘À“√·∫∫¡’ à«π√à«¡®“°ºŸâ¡’ à«π

‰¥â à«π‡ ’¬∑—ÈßÀ¡¥ (participation of all stakeholders)

·≈–¡’§«“¡√Ÿâ§«“¡ “¡“√∂‡°’Ë¬«°—∫À≈—° Ÿµ√·≈–°“√ Õπ

µ≈Õ¥®πæ—≤π“∫ÿ§≈“°√ (staff development) µ“¡

§«“¡µâÕß°“√¢Õß·µà≈–∫ÿ§§≈

„π™à«ß Õß∑»«√√…∑’Ëºà“π¡“‰¥â¡’°“√»÷°…“

¿“«–ºŸâπ”∑’Ë¡’§«“¡‡À¡“– ¡°—∫¬ÿ§ªí®®ÿ∫—π  ́ ÷Ëß‡ªìπ¬ÿ§¢Õß

°“√‡ª≈’Ë¬π·ª≈ßπ’È ·π«§‘¥∑ƒ…Æ’„À¡à∑’Ë¡’™◊ËÕ‡ ’¬ß ¡’§«“¡

 ”§—≠¬‘Ëß·≈–‡ªìπ∑’Ë¬Õ¡√—∫°—π¡“°§◊Õ ·π«§‘¥∑ƒ…Æ’¿“«–

ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß (transformational leadership)

(Burns, 1978; Bass, 1985; Bass& Avolio, 1994a; Bennis

& Nanus, 1997; Kouzes & Posner, 1997 Õâ“ß∂÷ß„π

Cheaupalakit, 2002) ‡π◊ËÕß®“°¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß

‡ªìπ°“√‡ª≈’Ë¬π·ª≈ß°√–∫«π∑—»πå (paradigm shift) ‰ª

 Ÿà§«“¡‡ªìπºŸâπ”∑’Ë¡’«‘ —¬∑—»πå (visionary) ·≈–¡’°“√°√–®“¬

Õ”π“® À√◊Õ‡ √‘¡ √â“ßæ≈—ß®Ÿß„® (empowering) ‡ªìπºŸâ¡’

§ÿ≥∏√√¡ (moral agents) ·≈–°√–µÿâπºŸâµ“¡„Àâ¡’§«“¡

‡ªìπºŸâπ” ´÷Ëß¿“«–ºŸâπ”≈—°…≥–π’È°”≈—ß‡ªìπ∑’ËµâÕß°“√

Õ¬à“ß¬‘Ëß„π‚≈°∑’Ë¡’°“√‡ª≈’Ë¬π·ª≈ßÕ¬à“ß√«¥‡√Á«·≈–

 —∫ πÕ¬à“ß„πªí®®ÿ∫—ππ’È (Mosley et al.,1996 Õâ“ß∂÷ß„π

√—µµ‘°√≥å ®ß«‘»“≈, 2543) ́ ÷Ëß¥π—¬ ‡∑’¬πæÿ≤ (2544) ‰¥â

· ¥ß∑√√»π–∂÷ß ‘Ëß∑’Ë®–∫àß∫Õ°§«“¡ ”‡√Á®¢ÕßºŸâπ”

‡™‘ßÕ‘‡≈§∑√Õπ‘° å°Á§◊Õ °“√‡ªìπºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß

∏ÿ√°‘®µâÕß°“√‡ªìπÕ¬à“ß¬‘Ëß∑’Ë®–„ÀâºŸâ∫√‘À“√∑ÿ°√–¥—∫

 “¡“√∂∑’Ë®–∑”Àπâ“∑’Ë„π°“√‡ªìπ ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß ́ ÷Ëß

 Õ¥§≈âÕß°—∫º≈°“√»÷°…“¢Õß «‘‚√®πå  “√√—µπ–·≈–

Õ—≠™≈’  “√√—µπ– (2545) æ∫«à“‡ âπ∑“ß¢Õß°“√æ—≤π“

‡æ◊ËÕ„Àâ‡°‘¥§«“¡‡ªìπÕß§å°“√·Ààß°“√‡√’¬π√Ÿâ„π‚√ß‡√’¬π

ª√–∂¡»÷°…“  —ß°—¥ ”π—°ß“π§≥–°√√¡°“√°“√ª√–∂¡

»÷°…“·Ààß™“µ‘ ‡¢µ°“√»÷°…“ 9 π—Èπªí®®—¬°“√‡ªìπºŸâπ”

·Ààß°“√‡ª≈’Ë¬π·ª≈ß‡ªìπªí®®—¬‡Àµÿ·√° ÿ¥ ∑’Ë°àÕ„Àâ‡°‘¥

°“√æ—≤π“„πªí®®—¬Õ◊ËπÊ µ“¡¡“´÷Ëß√«¡∂÷ß ªí®®—¬°“√

æ—≤π“§«“¡‡ªìπÕß§å°“√«‘™“™’æ

°“√æ—≤π“«‘™“™’æºŸâ∫√‘À“√‚√ß‡√’¬π (professional

development) ®–µâÕßÕ“»—¬∑—°…–∑’Ë ”§—≠ 3 ∑—°…– §◊Õ

1) ∑—°…–‡™‘ß‡∑§π‘§ (technical skill) ‡ªìπ∑—°…–∑’Ë

· ¥ß∂÷ß§«“¡ “¡“√∂„π°“√„™â‡§√◊ËÕß¡◊Õ·≈–«‘∏’°“√

‡©æ“– 2) ∑—°…–‡™‘ß¡πÿ…¬å (human skill) ‡ªìπ∑—°…–∑’Ë

· ¥ß∂÷ß§«“¡ “¡“√∂∑’Ë®–∑”ß“π°—∫§πÕ◊ËπÀ√◊Õ‡¢â“°—∫

§πÕ◊Ëπ‰¥â¥’ ·≈– 3) ∑—°…–‡™‘ß¡‚π∑—»πå (conceptual skill)

‡ªìπ∑—°…–∑’Ë· ¥ß∂÷ß§«“¡ “¡“√∂„π°“√¡Õß§«“¡

 —¡æ—π∏å¢ÕßÕß§å°“√‚¥¬√«¡µ≈Õ¥®π§«“¡‡¢â“„®„π

§«“¡ —¡æ—π∏å√–À«à“ß°—π¢Õß à«πµà“ßÊ¿“¬„πÕß§å°“√

·≈–¿“¬πÕ°Õß§å°“√ ·≈–°“√¡’§«“¡√Ÿâ∑’Ë®– “¡“√∂

«‘π‘®©—¬·≈–ª√–‡¡‘πªí≠À“µà“ßÊ‡æ◊ËÕ°”Àπ¥«‘ —¬∑—»πåÀ√◊Õ

∑‘»∑“ß¢ÕßÕß§å°“√‰¥âÕ¬à“ß∂Ÿ°µâÕß («‘‚√®πå  “√√—µπ–

·≈–§≥–, 2545) ´÷Ëßæƒµ‘°√√¡¿“«–ºŸâπ”¢ÕßºŸâ∫√‘À“√

‚√ß‡√’¬π (principalship) Sergiovanni (2001) ‰¥âÕÿª¡“

‡ª√’¬∫‡∑’¬∫ (metaphor) ‡ ¡◊Õπ·√ß¢—∫ (forces) ∑’Ë®–

™à«¬„ÀâºŸâ∫√‘À“√‚√ß‡√’¬π “¡“√∂π”æ“‰ª Ÿà§«“¡¡’

ª√– ‘∑∏‘¿“æ¢Õß‚√ß‡√’¬π (school effectiveness) ‚¥¬

¢¬“¬‡æ‘Ë¡‡µ‘¡®“° 3 ∑—°…– (skill) ‡ªìπ 5 ∑—°…–À√◊Õ

·√ß¢—∫ ́ ÷Ëß¡’§«“¡ ”§—≠¡“°µàÕºŸâ∫√‘À“√‚√ß‡√’¬πª√–°Õ∫

¥â«¬ ·√ß¢—∫∑“ß‡∑§π‘§ (technical force) ·√ß¢—∫∑“ß

¡πÿ…¬å (human force) ·√ß¢—∫∑“ß°“√»÷°…“ (educational

force) ∑—Èß 3 ·√ß¢—∫·√°π’È‡ªìπ·√ß¢—∫æ◊Èπ∞“π∑’Ë®–∑”„Àâ

‡°‘¥§«“¡·πà„®À√◊Õ„Àâ§”√—∫√Õß«à“‚√ß‡√’¬π®– “¡“√∂

ªØ‘∫—µ‘ß“π‰¥â (schools will work) ·≈–Õ’° 2 ·√ß¢—∫

§◊Õ ·√ß¢—∫∑“ß —≠≈—°…≥å (symbolic force) ·≈–·√ß¢—∫



101«“√ “√∫√‘À“√°“√»÷°…“ ¡À“«‘∑¬“≈—¬¢Õπ·°àπ

∑“ß«—≤π∏√√¡ (cultural force) ‡ªìπ·√ß¢—∫∑’Ë™à«¬„Àâ

‚√ß‡√’¬π°â“«¢÷Èπ Ÿß (rise) À√◊Õ‰¥â√—∫ ∂“π¿“æ∑’Ë Ÿß¢÷Èπ

∑“ß¥â“π§«“¡°â“«Àπâ“¢Õß°“√ªØ‘∫—µ‘ß“π‰¥â „π¢≥–‡¥’¬«°—π

Daresh & Playko (1992) ‰¥â°≈à“«∂÷ß∑—»π–°“√æ—≤π“

«‘™“™’æ¢ÕßºŸâ∫√‘À“√‡ªìπ 3 ∑—»π–§◊Õ ∑—»π–∑’Ë¬÷¥∂◊ÕÀ≈—°

°“√‡™‘ß«‘∑¬“»“ µ√å (scientific approach) ∑—»π–∑’Ë¬÷¥∂◊Õ

À≈—°°“√¡πÿ…¬ —¡æ—π∏å (human relations approach)

·≈–∑—»π–∑’Ë¬÷¥∂◊ÕÀ≈—°°“√æ—≤π“∑√—æ¬“°√¡πÿ…¬å

(human resource development) °“√æ—≤π“«‘™“™’æºŸâ

∫√‘À“√∑’Ë¬÷¥∂◊ÕÀ≈—°°“√¡πÿ…¬ —¡æ—π∏å°—∫À≈—°°“√

∑√—æ¬“°√¡πÿ…¬å¡’§«“¡·µ°µà“ß°—π§◊Õ À≈—°°“√·√°

‡™◊ËÕ«à“°“√‡ √‘¡ √â“ß§«“¡ ÿ¢À√◊Õ§«“¡æ÷ßæÕ„®„Àâ‡°‘¥¢÷Èπ

°—∫ºŸâªØ‘∫—µ‘ß“π®–‡ªìπ‡§√◊ËÕßª√–°—π‚¥¬Õ—µ‚π¡—µ‘«à“

æ«°‡¢“®–∑”ß“πÀπ—°¢÷Èπ ®–‡æ‘Ë¡§«“¡¡’ª√– ‘∑∏‘º≈

·≈–ª√– ‘∑∏‘¿“æ¡“°¢÷Èπµ“¡‰ª¥â«¬ „π¢≥–∑’ËÀ≈—°°“√

∑’Ë Õß‡™◊ËÕ«à“ ºŸâªØ‘∫—µ‘ß“π®–¡’§«“¡ ÿ¢À√◊Õ§«“¡æ÷ßæÕ„®

„π°“√∑”ß“π¡“°¢÷Èπ ®–‡æ‘Ë¡§«“¡¡’ª√– ‘∑∏‘º≈À√◊Õº≈‘µ

¿“æ¢ÕßÕß§å°“√¡“°¢÷Èπ À“°æ«°‡¢“¡’§«“¡√Ÿâ ÷°«à“

‰¥â∑”ß“πÕ¬Ÿà„πÕß§å°“√∑’Ë¡’ª√– ‘∑∏‘º≈À√◊Õ¡’§ÿ≥¿“æ

 ”À√—∫®ÿ¥‡πâπ¢Õß ÕßÀ≈—°°“√∑’Ë‡À¡◊Õπ°—π§◊Õ °“√µÕ∫

 πÕß§«“¡æ÷ßæÕ„®¢ÕßºŸâªØ‘∫—µ‘ß“π À“°æ‘®“√≥“‚¥¬

¿“æ√«¡∑—Èß “¡À≈—°°“√·≈â«Õ“®°≈à“«‰¥â«à“ ‰¡à¡’À≈—°°“√

„¥∑’Ë®– ¡∫Ÿ√≥å·∫∫„πµ—«‡Õß·∫∫‡∫Á¥‡ √Á® ¥—ßπ—Èπ°“√

æ—≤π“«‘™“™’æºŸâ∫√‘À“√ ®÷ßæ÷ßµ√–Àπ—°∂÷ß§«“¡ ”§—≠„π

À≈—°°“√∑—Èß “¡Õ¬Ÿà‡ ¡Õ ‡æ’¬ß·µà®ÿ¥‡πâπ„π·µà≈– ∂“π-

°“√≥åÕ“®·µ°µà“ß°—πÕÕ°‰ª‡∑à“π—Èπ («‘‚√®πå  “√√—µπ–

·≈–§≥–,2545) ¡’º≈ß“π‡¢’¬π∑“ß«‘™“°“√∑’Ë°≈à“«∂÷ß

‚ª√·°√¡°“√Ωñ°Õ∫√¡ºŸâ∫√‘À“√ (preservice) ¡’™àÕß‚À«à

·≈– ‘Ëß∑â“∑“¬¡“°¡“¬ ”À√—∫°“√‡µ√’¬¡ºŸâ∫√‘À“√„Àâ‰ª

‡º™‘≠„π·µà≈–«—π (Daresh & Playko, 1992; Hallinger

& Wimpelberg, 1991; Pitner, 1987 Õâ“ß∂÷ß„π

Hedgpeth, 2000)  ”À√—∫ºŸâ∫√‘À“√‚√ß‡√’¬π∑’Ëª√– ∫º≈

 ”‡√Á® (principal to successfully) „πß“πÀπâ“∑’Ë§«“¡

√—∫º‘¥™Õ∫π—Èπ °“√æ—≤π“«‘™“™’æ (professional develop-

ment) ®–‡ªìπ§Ÿà¡◊ÕÀ√◊Õ Ÿµ√ ”§—≠∑’Ë®–™à«¬‡À≈◊Õ„Àâ‡°‘¥

°“√‡ª≈’Ë¬π·ª≈ßÕ¬à“ß¡’π—¬ ”§—≠ (key in facilitating

meaningful change) (Hallinger & Wimpelberg, 1991;

Pitner, 1987 Õâ“ß∂÷ß„π Hedgpeth, 2000) „π∫√√¥“

Õß§å°“√ª√–‡¿∑µà“ßÊ ∑—Èß∑’Ë‡ªìπÕß§å°“√√“™°“√·∫∫

‡§√◊ËÕß®—°√ Õß§å°“√√“™°“√·∫∫«‘™“™’æ ·≈–Õß§å°“√

·∫∫°“√‡¡◊Õß π—ÈπÕß§å°“√√“™°“√·∫∫«‘™“™’æ¥Ÿ®–‡ªìπ

Õß§å°“√∑’Ë§“¥À«—ß®–„Àâ‡°‘¥¡“°°«à“Õß§å°“√ª√–‡¿∑„¥

‚¥¬‡ªìπÕß§å°“√∑’Ë‡πâπ∑—Èß‡√◊ËÕß°“√°√–®“¬Õ”π“®

(decentralization) ·≈–°“√∑”„Àâ‡ªìπ¡“µ√∞“π„π¥â“π

∑—°…– (standardization of skill) ¢Õß ¡“™‘°„πÕß§å°“√

´÷ËßºŸâ∫√‘À“√®–µâÕß„Àâ¡’°“√æ—≤π“®π∂÷ß√–¥—∫§«“¡‡ªìπ

«‘™“™’æ „Àâ¡’§«“¡√Ÿâ§«“¡ “¡“√∂·≈–∑—°…–„π°“√

ªØ‘∫—µ‘ß“π ¡’§«“¡‡ªìπÕ‘ √–„π°“√µ—¥ ‘π„® ¡’§«“¡

 “¡“√∂„π°“√°”Àπ¥¡“µ√∞“πß“π °“√ªØ‘∫—µ‘·≈–

°“√ª√–‡¡‘πº≈¥â«¬µπ‡Õß («‘‚√®πå  “√√—µπ– ·≈–Õ—≠™≈’

 “√√—µπ–, 2545) ÷́Ëß Õ¥§≈âÕß°—∫§”°≈à“«¢Õß ‚°«‘∑

ª√–«“≈æƒ°…å (2540 Õâ“ß∂÷ß„π  ”π—°ß“π‡≈¢“∏‘°“√

§ÿ√ÿ ¿“,  2540 ) ‚√ß‡√’¬πµâÕß°“√ºŸâ∫√‘À“√¡◊ÕÕ“™’æ §◊Õ

ºŸâ∫√‘À“√∑’Ë àß‰ª·≈â«∑”„ÀâÕß§å°√‡®√‘≠¢÷ÈπÊ ·µà∂â“‡ªìπ

ºŸâ∫√‘À“√∑’Ë ‰¡à„™à¡◊ÕÕ“™’æ  àß‰ªªÿÖ∫‚√ß‡√’¬π°Á§àÕ¬Ê ∑√ÿ¥

≈ßÊ ÷́Ëß°√–∑√«ß»÷°…“∏‘°“√‰¥â„Àâ§«“¡ ”§—≠„π‡√◊ËÕß

π’È¡“° ®÷ß‰¥â¡’ª√–°“»°√–∑√«ß»÷°…“∏‘°“√ ‡√◊ËÕß ‡°≥±å

¡“µ√∞“πºŸâ∫√‘À“√°“√»÷°…“¢Õß°√–∑√«ß»÷°…“∏‘°“√

‡¡◊ËÕ«—π∑’Ë 20 ‡¡…“¬π 2541 ‡æ◊ËÕ„Àâ¬÷¥∂◊Õ‡ªìπ·π«∑“ß

„π°“√ªØ‘∫—µ‘µπ·≈–ªØ‘∫—µ‘ß“π„πÀπâ“∑’Ë‰¥âÕ¬à“ß∂Ÿ°µâÕß

‡À¡“– ¡µ“¡¿“√°‘®·≈–Õ”π“®Àπâ“∑’Ë¢ÕßºŸâ∫√‘À“√

°“√»÷°…“ ‚¥¬‡©æ“–„π‡√◊ËÕß°“√‡ªìπºŸâπ”·≈– √â“ßºŸâπ”

„π√–¥—∫ºŸâ∫√‘À“√¡◊ÕÕ“™’æ “¡“√∂ √â“ß«—≤π∏√√¡¢Õß

Õß§å°“√ ¥â«¬°“√æŸ¥π” ªØ‘∫—µ‘π” ·≈–®—¥√–∫∫„Àâ

 Õ¥§≈âÕß°—∫«—≤π∏√√¡ ‚¥¬°“√„Àâ√“ß«—≈·°àºŸâ∑”ß“π

‰¥â ”‡√Á® ®ππ”‰ª Ÿà°“√æ—≤π“µπ‡Õß §‘¥‰¥â‡Õß µ—¥ ‘π

‰¥â‡Õß æ—≤π“‰¥â‡Õß¢ÕßºŸâ√à«¡ß“π∑ÿ°§π ºŸâ∫√‘À“√¡◊Õ

Õ“™’æ®÷ßµâÕß· ¥ßÕÕ°Õ¬à“ß™—¥‡®π ·≈– ¡Ë”‡ ¡Õ

‡°’Ë¬«°—∫«—≤π∏√√¡¢ÕßÕß§å°√ ‡æ◊ËÕ„ÀâºŸâ√à«¡ß“π¡’§«“¡

¡—Ëπ„®„π°“√ªØ‘∫—µ‘ ®π “¡“√∂‡≈◊Õ°°“√°√–∑”∑’Ë Õ¥§≈âÕß

°—∫«—≤π∏√√¡ ºŸâ∫√‘À“√®÷ßµâÕß √â“ß§«“¡√Ÿâ ÷°ª√– ∫

§«“¡ ”‡√Á®„Àâ·°à∫ÿ§≈“°√·µà≈–§π·≈–∑ÿ°§π ®π‡°‘¥

¿“æ§«“¡‡ªìπºŸâπ”„π∑ÿ°√–¥—∫ π”‰ª ŸàÕß§å°√·Ààß°“√

‡√’¬π√ŸâÕ¬à“ß·∑â®√‘ß
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®“° ¿“æªí≠À“·≈–§«“¡ ”§—≠¢Õß°“√

æ—≤π“«‘™“™’æºŸâ∫√‘À“√‚√ß‡√’¬π∑’Ë°≈à“«¡“¢â“ßµâπ®–‡ÀÁπ

‰¥â«à“ ¿“«–ºŸâπ” (leadership) ¢ÕßºŸâ∫√‘À“√‚√ß‡√’¬π

 “¡“√∂∑”„Àâ‡°‘¥°“√‡ª≈’Ë¬π·ª≈ßæƒµ‘°√√¡¢ÕßºŸâ

∫√‘À“√‚√ß‡√’¬π„π∑“ß∫«°·≈–‡ªìπªí®®—¬ ”§—≠∑’Ë àßº≈

µàÕª√– ‘∑∏‘¿“æ¢Õß‚√ß‡√’¬π (school effectiveness) „Àâ

ª√– ∫º≈ ”‡√Á®µ“¡«—µ∂ÿª√– ß§å·≈–‡ªÑ“À¡“¬¢Õß

 ∂“∫—π  “¡“√∂¥”‡π‘π‰ªÕ¬à“ßµàÕ‡π◊ËÕß·≈–¬—Ëß¬◊π‰¥â

Õ¬à“ß‰√ ºŸâ«‘®—¬„π∞“π–π—°«‘™“°“√∫√‘À“√°“√»÷°…“∑”

Àπâ“∑’Ë ÕπºŸâ∫√‘À“√°“√»÷°…“„Àâ “¡“√∂ÕÕ°‰ª∫√‘À“√

ß“π‚√ß‡√’¬π‚¥¬‡©æ“–„π‡¢µ¿“§µ–«—πÕÕ°‡©’¬ß

‡Àπ◊Õ∑’Ë¡’®”π«π‡°◊Õ∫√âÕ¬≈–Àâ“ ‘∫¢Õß∑—Èßª√–‡∑»  æ√âÕ¡

∑—ÈßÀ“·π«∑“ß„π°“√æ—≤π“«‘™“™’æºŸâ∫√‘À“√°“√»÷°…“

(professional development) ‰¥â Õ¥§≈âÕß°—∫

∫√‘∫∑∑“ß«—≤π∏√√¡ —ß§¡‰∑¬‰¥âÕ¬à“ß‡À¡“– ¡ ®÷ß¡’

§«“¡ π„®∑’Ë®–»÷°…“À“§”µÕ∫‡°’Ë¬«°—∫ 1) ºŸâ∫√‘À“√‚√ß

‡√’¬π∑’Ëª√– ∫º≈ ”‡√Á® ¡’æƒµ‘°√√¡¿“«–ºŸâπ”Õ¬à“ß‰√

∫â“ß ¡“°πâÕ¬‡æ’¬ß„¥ ·≈–À“°‡ª√’¬∫‡∑’¬∫µ“¡¢π“¥

‚√ß‡√’¬π·≈–ª√– ∫°“√≥å ¡’§«“¡·µ°µà“ß°—πÀ√◊Õ‰¡à

2) ·π«∑“ß°“√æ—≤π“ Ÿà§«“¡‡ªìπºŸâ∫√‘À“√¡◊ÕÕ“™’æ¢Õß

ºŸâ∫√‘À“√‚√ß‡√’¬π ‡ªìπÕ¬à“ß‰√∫â“ß

«—µ∂ÿª√– ß§å°“√«‘®—¬

°“√«‘®—¬π’È¡ÿàß»÷°…“æƒµ‘°√√¡¿“«–ºŸâπ”·≈–

·π«∑“ß°“√æ—≤π“ Ÿà§«“¡‡ªìπºŸâ∫√‘À“√¡◊ÕÕ“™’æ¢Õß

ºŸâ∫√‘À“√‚√ß‡√’¬πª√–∂¡»÷°…“„π‡¢µ¿“§µ–«—πÕÕ°-

‡©’¬ß‡Àπ◊Õ ¥—ßπ’È

2.1 ‡æ◊ËÕ»÷°…“·≈–‡ª√’¬∫‡∑’¬∫√–¥—∫æƒµ‘°√√¡

¿“«–ºŸâπ”¢ÕßºŸâ∫√‘À“√‚√ß‡√’¬πª√–∂¡»÷°…“∑’Ëª√– ∫º≈

 ”‡√Á® ®”·π°µ“¡¢π“¥¢Õß‚√ß‡√’¬π·≈–ª√– ∫°“√≥å

2.2 ‡æ◊ËÕ»÷°…“·π«∑“ß°“√æ—≤π“ Ÿà§«“¡‡ªìπ

ºŸâ∫√‘À“√¡◊ÕÕ“™’æ¢ÕßºŸâ∫√‘À“√‚√ß‡√’¬π

«‘∏’¥”‡π‘π°“√«‘®—¬

°“√«‘®—¬„™â√–‡∫’¬∫«‘∏’·∫∫º ¡ (mixed methods)

¥—ßπ’È  „π¢—ÈπµÕπ·√° ‡æ◊ËÕµÕ∫ªí≠À“°“√«‘®—¬¢âÕ 1 ·≈–

2 ºŸâ«‘®—¬„™â°“√«‘®—¬‡™‘ß ”√«® (survey study ·≈–°“√

»÷°…“‡©æ“–°√≥’ (case study) §«∫§Ÿà°—π „π≈—°…≥–∑’Ë

‡√’¬°«à“ çparallel equivalent status designé (√Ÿª·∫∫

°“√º ¡Õ¬à“ß‡∑à“‡∑’¬¡°—π·∫∫§Ÿà¢π“π/æ√âÕ¡°—π‚¥¬„™â

º≈®“° case study ¡“Õ∏‘∫“¬ª√–°Õ∫º≈¢Õß survey

study) («‘‚√®πå  “√√—µπ–, 2545) „π¢—ÈπµÕπ∑’Ë Õß

‡æ◊ËÕµÕ∫ªí≠À“°“√«‘®—¬¢âÕ∑’Ë 2 ºŸâ«‘®—¬„™â«‘∏’°“√«‘®—¬°≈ÿà¡

‡ªÑ“À¡“¬ (focus group study)

3.1 ª√–™“°√·≈–°≈ÿà¡µ—«Õ¬à“ß

1. °“√«‘®—¬‡™‘ß ”√«® (survey study)

ª√–™“°√„π°“√«‘®—¬§◊Õ ºŸâ∫√‘À“√‚√ß‡√’¬πª√–∂¡»÷°…“

„π‡¢µ¿“§µ–«—πÕÕ°‡©’¬ß‡Àπ◊Õ∑’Ëª√– ∫º≈ ”‡√Á®‰¥â

√—∫√“ß«—≈§√Ÿ‡°’¬√µ‘¬» (teacher award) ·≈–Õ◊ËπÊ

µ—Èß·µà√–¥—∫Õ”‡¿Õ¢÷Èπ‰ª„πªï æ.». 2544-2545 √«¡∑—Èß ‘Èπ

1,932 §π ∑”°“√ ÿà¡°≈ÿà¡µ—«Õ¬à“ß (sample) ·∫∫·∫àß™—Èπ

™π‘¥ —¥ à«π (proportional stratified sampling) («—≠≠“

«‘»“≈“¿√≥å, 2540) ‚¥¬°”Àπ¥¢π“¥°≈ÿà¡µ—«Õ¬à“ß

(sample size) ‰¥â®”π«π 331 §π ‚¥¬„™â Ÿµ√§”π«≥

¢Õß Yamane (1967) ∑’Ë√–¥—∫§«“¡‡™◊ËÕ¡—Ëπ 0.95

2. °“√«‘®—¬‡©æ“–°√≥’ (case study) ‡≈◊Õ°

°≈ÿà¡µ—«Õ¬à“ß·∫∫‡®“–®ß ‡ªìπºŸâ∫√‘À“√‚√ß‡√’¬π∑’Ëª√– ∫

º≈ ”‡√Á®„π‚√ß‡√’¬πª√–∂¡»÷°…“¢π“¥‡≈Á° (π—°‡√’¬π

πâÕ¬°«à“ 300 §π) ·≈–¢π“¥„À≠à (π—°‡√’¬πµ—Èß·µà 300 §π)

¢π“¥≈– 3 ‚√ß‡√’¬π √«¡ 6 ·Ààß

3. °“√«‘®—¬°≈ÿà¡‡ªÑ“À¡“¬ (focus groups

study) ‡≈◊Õ°°≈ÿà¡µ—«Õ¬à“ß·∫∫‡®“–®ß®“°ºŸâ∫√‘À“√

§√ŸºŸâ Õπ π—°«‘™“°“√ ·≈–ºŸâª°§√Õß ®”π«π 15 §π∑’Ë

‡°’Ë¬«¢âÕß°—∫‚√ß‡√’¬πª√–∂¡»÷°…“ ∑’Ë “¡“√∂„Àâ§«“¡§‘¥

‡ÀÁπ‰¥âÕ¬à“ßÕ‘ √–·≈–‡ªìπ°≈“ß ( ÿ™“µ‘ ª√– ‘∑∏‘Ï√—∞ ‘π∏ÿå,

2534)

3.2 ‡§√◊ËÕß¡◊Õ°“√«‘®—¬

µÕπ∑’Ë 1. ¢âÕ¡Ÿ≈∑—Ë«‰ª  Õ∫∂“¡¢âÕ¡Ÿ≈¥â“π ∂“π

¿“æ¢Õß ºŸâ∫√‘À“√‚√ß‡√’¬πª√–∂¡»÷°…“‡°’Ë¬«°—∫‡æ» Õ“¬ÿ

√–¥—∫°“√»÷°…“µ”·Àπàß∑“ß°“√∫√‘À“√ √–¬–‡«≈“°“√

¥”√ßµ”·Àπàß µ—«·∫∫§«“¡‡ªìπºŸâπ”„π°“√∫√‘À“√ß“π

∑’Ëª√÷°…“/æ’Ë‡≈’È¬ß ·≈–¢π“¥‚√ß‡√’¬π
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µÕπ∑’Ë 2. ·∫∫ Õ∫∂“¡¿“«–ºŸâπ”¢ÕßºŸâ∫√‘À“√

‚√ß‡√’¬π „πª√–‡¥ÁπÀ≈—° 5 ·√ß¢—∫∑’Ë∑”„Àâ‡°‘¥æƒµ‘°√√¡

¿“«–ºŸâπ” (leadership forces) (Sergiovanni, 2001) „π

≈—°…–¡‘µ‘ —¡æ—π∏å°—∫Õß§åª√–°Õ∫æƒµ‘°√√¡‡©æ“–¢Õß

¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß (transformational leadership)

(Bass & Avolio, 1994) „π¥â“π°“√¡’Õ‘∑∏‘æ≈Õ¬à“ß¡’

Õÿ¥¡°“√≥å (idealized influence or charisma leader-

ship : II or CL) °“√ √â“ß·√ß∫—π¥“≈„®  (inspiration

motivation : IM) °“√°√–µÿâπ∑“ßªí≠≠“ (intellectual

stimulation : IS) ·≈–°“√§”π÷ß∂÷ß§«“¡‡ªìπªí®‡®°∫ÿ§§≈

(individualized consideration : IC) ‡ªìπ·∫∫

¡“µ√“ à«πª√–¡“≥§à“ (rating scale) 5 Õ—π¥—∫

µÕπ∑’Ë 3. ·π«∑“ß°“√æ—≤π“«‘™“™’æºŸâ∫√‘À“√

‚√ß‡√’¬π (professional development) ‡ªìπ·∫∫®—¥

≈”¥—∫§«“¡ ”§—≠‚¥¬„™â Q-sort technique ª√–°Õ∫¥â«¬

14 ª√–‡¥Áπ°“√æ—≤π“«‘™“™’æ

°“√µ√«® Õ∫§«“¡µ√ß‡™‘ß‡π◊ÈÕÀ“ (content

validity) µ≈Õ¥®π§«“¡‡À¡“– ¡¢Õß¿“…“·≈–°“√„™â

∂âÕ¬§” (wording) „ÀâºŸâ‡™’Ë¬«™“≠®”π«π 5 §π∑”°“√

µ√«® Õ∫·≈–ª√—∫ª√ÿß·°â‰¢µ“¡§”·π–π” ·≈â«π”‰ª

∑¥≈Õß„™â (tryout) °—∫ºŸâ∫√‘À“√‚√ß‡√’¬πª√–∂¡»÷°…“

∑’Ëª√– ∫º≈ ”‡√Á® ®”π«π 30 §π —ß°—¥ ”π—°ß“π‡¢µ

æ◊Èπ∑’Ë°“√»÷°…“¢Õπ·°àπ ‡¢µ∑’Ë 5  ∑’Ë‰¡à‡ªìπ°≈ÿà¡µ—«Õ¬à“ß

∑¥ Õ∫À“§à“§«“¡‡∑’Ë¬ß (reliability) ‚¥¬„™â Ÿµ√

 —¡ª√– ‘∑∏‘Ï·Õ≈ø“¢Õß§√Õπ∫“§ (Cronbachûs alpha

coefficient) ‰¥â§à“§«“¡‡∑’Ë¬ß·∫∫ Õ∫∂“¡µÕπ∑’Ë 2 ∑—Èß

©∫—∫‡∑à“°—∫ 0.98

°“√«‘®—¬‡©æ“–°√≥’ (case study) „™â·∫∫

 —ß‡°µ ·≈–·∫∫ —¡¿“…≥å ·∫∫¡’‚§√ß √â“ß „πª√–‡¥Áπ

‡°’Ë¬«°—∫æƒµ‘°√√¡¿“«–ºŸâπ” ·≈–°“√æ—≤π“«‘™“™’æ

ºŸâ∫√‘À“√‚√ß‡√’¬π  ”À√—∫°“√«‘®—¬°≈ÿà¡‡ªÑ“À¡“¬ (focus

groups study) „™â·∫∫ —¡¿“…≥å°≈ÿà¡∑’Ë¡’‚§√ß √â“ß„π

ª√–‡¥Áπ°“√æ—≤π“«‘™“™’æºŸâ∫√‘À“√‚√ß‡√’¬π„π√–¬–µà“ßÊ

·≈–µ“¡°√Õ∫ 14 ª√–‡¥Áπ°“√æ—≤π“«‘™“™’æºŸâ∫√‘À“√

„π·π«≈÷°·≈–ª√—∫µ“¡  ¿“æ∑’Ë‡ªìπ®√‘ß ‚¥¬Õ“»—¬¢âÕ¡Ÿ≈

°“√»÷°…“«‘‡§√“–Àå®“° °“√ ”√«®·≈–°“√»÷°…“

‡©æ“–°√≥’ ¡“ª√–°Õ∫°“√Õ¿‘ª√“¬À“¢âÕ √ÿª„Àâ

 ¡∫Ÿ√≥å·≈–¡’§«“¡‡ªìπ‰ª‰¥â µ“¡«—µ∂ÿª√– ß§å°“√«‘®—¬

 √ÿªº≈°“√«‘®—¬

4.1 °≈ÿà¡µ—«Õ¬à“ß∑’Ë‡°Á∫¢âÕ¡Ÿ≈∑—ÈßÀ¡¥¡’®”π«π

323 §π ‡ªìπ‡æ»™“¬®”π«π 295 §π À√◊Õ√âÕ¬≈– 91.30

‡ªìπ‡æ»À≠‘ß®”π«π 28 §π À√◊Õ√âÕ¬≈– 8.70 ·≈– à«π

„À≠à¡’Õ“¬ÿÕ¬Ÿà„π™à«ß 41-50 ªï √âÕ¬≈– 57.60  ”‡√Á®

°“√»÷°…“„π√–¥—∫ª√‘≠≠“µ√’ √âÕ¬≈– 63.80 √Õß≈ß

¡“§◊Õ√–¥—∫ª√‘≠≠“‚∑ √âÕ¬≈– 35.30 ¥”√ßµ”·Àπàß

ºŸâÕ”π«¬°“√√–¥—∫ 8 √âÕ¬≈– 70.60 √Õß≈ß¡“§◊Õ ºŸâÕ”π«¬

°“√√–¥—∫ 7 ·≈–ºŸâÕ”π«¬°“√√–¥—∫ 9 √âÕ¬≈– 26.90

·≈– 2.50 µ“¡≈”¥—∫ ·≈–√–¬–‡«≈“°“√¥”√ßµ”·Àπàß

 à«π„À≠àÕ¬Ÿà„π™à«ß 3-5 ªï √âÕ¬≈– 31.  à«πµ—«·∫∫

(model) §«“¡‡ªìπºŸâπ”„π°“√∫√‘À“√ß“π  à«π„À≠à‰¡à¡’

µ—«·∫∫ √âÕ¬≈– 61.90 √Õß≈ß¡“§◊Õ¡’µ—«·∫∫ºŸâπ” √âÕ¬≈–

38.10  ”À√—∫∑’Ëª√÷°…“/æ’Ë‡≈’È¬ß (mentor)  à«π„À≠à¡’∑’Ë

ª√÷°…“ √âÕ¬≈– 55.10 √Õß≈ß¡“§◊Õ‰¡à¡’∑’Ëª√÷°…“

√âÕ¬≈– 44.90 ·≈–¢π“¥‚√ß‡√’¬π à«π„À≠à‡ªìπ‚√ß‡√’¬π

¢π“¥„À≠à √âÕ¬≈– 59.80 ‚√ß‡√’¬π¢π“¥‡≈Á° √âÕ¬≈– 40.20

4.2 ºŸâ∫√‘À“√‚√ß‡√’¬πª√–∂¡»÷°…“¡’æƒµ‘°√√¡

¿“«–ºŸâπ”„π¿“æ√«¡Õ¬Ÿà„π√–¥—∫∫àÕ¬ (X =3.36)‡¡◊ËÕ

æ‘®“√≥“‡ªìπ√“¬¥â“π∑’Ë¡’æƒµ‘°√√¡¿“«–ºŸâπ”√–¥—∫

∫àÕ¬¡’§à“‡©≈’Ë¬ Ÿß ÿ¥§◊Õ °“√¡’Õ‘∑∏‘æ≈Õ¬à“ß¡’Õÿ¥¡°“√≥å

(X =3.45) √Õß≈ß¡“§◊Õ °“√ √â“ß·√ß∫—π¥“≈„®

(X =3.37)  à«π¥â“π∑’Ë¡’§à“‡©≈’Ë¬µË” ÿ¥§◊Õ °“√°√–µÿâπ

∑“ßªí≠≠“ (X =3.24) ºŸâ∫√‘À“√‚√ß‡√’¬πª√–∂¡»÷°…“¡’

æƒµ‘°√√¡¿“«–ºŸâπ”¥â“π°“√¡’Õ‘∑∏‘æ≈Õ¬à“ß¡’Õÿ¥¡°“√≥å

Õ¬Ÿà„π√–¥—∫∫àÕ¬ (X =3.45) ‡¡◊ËÕæ‘®“√≥“‡ªìπ√“¬¢âÕ∑’Ë

¡’§à“‡©≈’Ë¬ Ÿß ÿ¥§◊Õ °“√§”π÷ß∂÷ßª√–‚¬™πå à«π√«¡¡“°

°«à“§«“¡ π„®¢Õßµ—«‡Õß (X = 3.79) √Õß≈ß¡“ ÷́ËßÕ¬Ÿà

„π√–¥—∫∫àÕ¬¡“°§◊Õ °“√· ¥ß„ÀâºŸâÕ◊Ëπ‡ÀÁπ∂÷ß§«“¡‡™◊ËÕ

¡—Ëπ·≈–»√—∑∏“„π‚√ß‡√’¬πÕ¬à“ß·∑â®√‘ß (X  = 3.55) ·≈–

°“√ª√–æƒµ‘µ—«„Àâ‡ªìπ·∫∫Õ¬à“ß∑’Ë¥’„Àâ‡°‘¥ª√–‚¬™πå·°à

ºŸâÕ◊Ëπ„π°“√∑”ß“π (X =3.54)  à«π¢âÕ∑’Ë¡’§à“‡©≈’Ë¬πâÕ¬∑’Ë ÿ¥

§◊Õ °“√§«∫§ÿ¡Õ“√¡≥å‰¥â„π ∂“π°“√≥å«‘°ƒµ‘ (X = 3.13)
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æƒµ‘°√√¡¿“«–ºŸâπ”¥â“π°“√ √â“ß·√ß∫—π¥“≈„®Õ¬Ÿà„π

√–¥—∫∫àÕ¬(X =3.37) ‡¡◊ËÕæ‘®“√≥“‡ªìπ√“¬¢âÕ∑’Ë¡’

æƒµ‘°√√¡¿“«–ºŸâπ”√–¥—∫∫àÕ¬¡’§à“‡©≈’Ë¬ Ÿß ÿ¥§◊Õ

°“√„Àâ°”≈—ß„®ºŸâ√à«¡ß“π‡ªìπ°“√°√–µÿâπ®‘µ«‘≠≠“≥¢Õß

∑’¡ (team spirit) (X = 3.46) √Õß≈ß¡“ ÷́ËßÕ¬Ÿà„π√–¥—∫

∫àÕ¬§◊Õ °“√∑”„ÀâºŸâ√à«¡ß“π¡—Ëπ„®∑’Ë®–¥”‡π‘πß“π„Àâ

 ”‡√Á®µ“¡‡ªÑ“À¡“¬Õ¬à“ß¡’ª√– ‘∑∏‘¿“æ (X =3.44)

·≈–∑”Àπâ“∑’Ë‡ªìπºŸâπ”∑’Ë‡ªïò¬¡¥â«¬§ÿ≥∏√√¡ ®√‘¬∏√√¡

ª√–®”‚√ß‡√’¬πµ—Èß„®·πà«·πà∑’Ë®–∑”ß“π„Àâ ”‡√Á®µ“¡∑’Ë

°”Àπ¥ (X =3.41)  à«π¢âÕ∑’Ë¡’§à“‡©≈’Ë¬πâÕ¬∑’Ë ÿ¥§◊Õ °“√

¡Õßªí≠À“„π·ßà¥’ ‡™‘ß∫«° „™â«‘°ƒµ‘‡ªìπ‚Õ°“  (X = 3.23)

æƒµ‘°√√¡¿“«–ºŸâπ”¥â“π°“√°√–µÿâπ∑“ßªí≠≠“Õ¬Ÿà„π

√–¥—∫∫àÕ¬ (X =3.24) ‡¡◊ËÕæ‘®“√≥“‡ªìπ√“¬¢âÕ∑’Ë¡’æƒµ‘°√√¡

¿“«–ºŸâπ”√–¥—∫∫àÕ¬¡’§à“‡©≈’Ë¬ Ÿß ÿ¥§◊Õ °“√„Àâ§«“¡ ”§—≠

°—∫°“√®Ÿß„®„ÀâºŸâ√à«¡ß“π‰¥â√à«¡· ¥ß§«“¡§‘¥‡ÀÁπ

(X =3.45) √Õß≈ß¡“´÷ËßÕ¬Ÿà„π√–¥—∫∫àÕ¬§◊Õ °“√π”¿“æ

√«¡∑’Ë‡ªìπ®ÿ¥‡¥àπ¢Õß‚√ß‡√’¬π¡“‡ªìπ®ÿ¥‡πâπ„π°“√

æ—≤π“‚√ß‡√’¬π (X = 3.35) ·≈–∑”°“√µ√«® Õ∫ª√–‡¥Áπ

 ”§—≠¢Õßªí≠À“„π°“√∑”ß“π‚¥¬„™â¢âÕ¡Ÿ≈À≈—°∞“π

(X =3.24)  à«π¢âÕ∑’Ë¡’§à“‡©≈’Ë¬πâÕ¬∑’Ë ÿ¥¡’ Õß√“¬°“√§◊Õ

„™â·ºπ‡™‘ß°≈¬ÿ∑∏å‡ªìπ‡§√◊ËÕß¡◊Õ„π°“√∫√‘À“√ ·≈–

 π—∫ πÿπ„Àâ¡’°“√‡ª≈’Ë¬π°√Õ∫·≈–§‘¥·°âªí≠À“¥â«¬«‘∏’

°“√„À¡àÊ (reframing) (X =3.13) æƒµ‘°√√¡¿“«–ºŸâπ”

¥â“π°“√§”π÷ß∂÷ßªí®‡®°∫ÿ§§≈Õ¬Ÿà„π√–¥—∫∫àÕ¬ (X = 3.30)

‡¡◊ËÕæ‘®“√≥“‡ªìπ√“¬¢âÕ∑’Ë¡’æƒµ‘°√√¡¿“«–ºŸâπ”√–¥—∫

∫àÕ¬¡’§à“‡©≈’Ë¬ Ÿß ÿ¥§◊Õ °“√øíß‡√◊ËÕß√“«µà“ßÊ·≈–

§«“¡§‘¥‡ÀÁπ¢ÕßºŸâ√à«¡ß“π·µà≈–∫ÿ§§≈Õ¬à“ßµ—Èß„® (good

listener) (X =3.35) √Õß≈ß¡“ ÷́ËßÕ¬Ÿà„π√–¥—∫∫àÕ¬ §◊Õ°“√„Àâ

§”·π–π”∑’Ë‡ªìπª√–‚¬™πåµàÕ§«“¡°â“«Àπâ“¢ÕßºŸâ√à«¡

ß“π‡ªìπ√“¬∫ÿ§§≈ (X =3.34) ·≈–„™â°“√ª√– “πß“π∑’Ë

¥’‡ªìπµ—«‡™◊ËÕ¡ (bonds) √–À«à“ß§√Ÿπ—°‡√’¬π·≈–

ºŸâª°§√Õß‡¢â“¥â«¬°—π (X =3.33)  à«π¢âÕ∑’Ë¡’§à“‡©≈’Ë¬πâÕ¬

∑’Ë ÿ¥§◊Õ „Àâ‡«≈“ Õπß“π·≈–·π–π” (coaching) ·°à

ºŸâ√à«¡ß“π‡ªìπ√“¬∫ÿ§§≈ (X =3.14)

4.3 º≈°“√‡ª√’¬∫‡∑’¬∫√–¥—∫æƒµ‘°√√¡¿“«–

ºŸâπ”¢ÕßºŸâ∫√‘À“√‚√ß‡√’¬πª√–∂¡»÷°…“„π‚√ß‡√’¬π

¢π“¥‡≈Á° (π—°‡√’¬ππâÕ¬°«à“ 300 §π) ·≈–‚√ß‡√’¬π

¢π“¥„À≠à (π—°‡√’¬πµ—Èß·µà 300 §π¢÷Èπ‰ª) ‚¥¬°“√

∑¥ Õ∫§à“∑’ (t-test) ¢Õß§«“¡·µ°µà“ß√–À«à“ß 2 §à“

‡©≈’Ë¬∑’Ë‡ªìπÕ‘ √–µàÕ°—π·≈–¡’§«“¡·ª√ª√«π¢Õßª√–™“°√

‰¡à·µ°µà“ß°—π æ∫«à“ §à“‡©≈’Ë¬æƒµ‘°√√¡¿“«–ºŸâπ”¢Õß

ºŸâ∫√‘À“√‚√ß‡√’¬πª√–∂¡»÷°…“„π‚√ß‡√’¬π¢π“¥‡≈Á°

·≈–¢π“¥„À≠à ‚¥¬¿“æ√«¡·≈–√“¬¥â“π∑—Èß 4 ¥â“π

·µ°µà“ß°—πÕ¬à“ß¡’π—¬ ”§—≠∑“ß ∂‘µ‘∑’Ë√–¥—∫ .01 · ¥ß

«à“æƒµ‘°√√¡¿“«–ºŸâπ”∑—Èß¿“æ√«¡·≈–√“¬¥â“π¢Õß

ºŸâ∫√‘À“√‚√ß‡√’¬πª√–∂¡»÷°…“„π‚√ß‡√’¬π¢π“¥„À≠à¡’

¡“°°«à“ºŸâ∫√‘À“√‚√ß‡√’¬π¢π“¥‡≈Á° Õ¬à“ß¡’π—¬ ”§—≠

∑“ß ∂‘µ‘ º≈°“√‡ª√’¬∫‡∑’¬∫§à“‡©≈’Ë¬æƒµ‘°√√¡¿“«–

ºŸâπ”ºŸâ∫√‘À“√‚√ß‡√’¬π √–À«à“ßª√– ∫°“√≥å°“√¥”√ß

µ”·ÀπàßºŸâ∫√‘À“√µà“ß™à«ß‡«≈“°—π ‚¥¬«‘∏’«‘‡§√“–Àå§«“¡

·ª√ª√«π·∫∫∑“ß‡¥’¬« (one-way ANOVA) æ∫«à“

·µ°µà“ß°—πÕ¬à“ß¡’π—¬ ”§—≠∑“ß ∂‘µ‘∑’Ë√–¥—∫ .05 ∑—Èß„π

¿“æ√«¡·≈– 3 √“¬¥â“π§◊Õ °“√ √â“ß·√ß∫—π¥“≈„®

°“√°√–µÿâπ∑“ßªí≠≠“ ·≈–°“√§”π÷ß∂÷ß§«“¡‡ªìπªí®‡®°

∫ÿ§§≈ º≈°“√‡ª√’¬∫‡∑’¬∫§«“¡·µ°µà“ß§à“‡©≈’Ë¬

æƒµ‘°√√¡¿“«–ºŸâπ”‡ªìπ√“¬§Ÿà¥â«¬«‘∏’°“√¢Õß‡™ø‡ø

(Scheffe) ¥â“π°“√ √â“ß·√ß∫—π¥“≈„® æ∫«à“ æƒµ‘°√√¡

¿“«–ºŸâπ”¢ÕßºŸâ∫√‘À“√‚√ß‡√’¬π∑’Ë¡’ª√– ∫°“√≥å

∫√‘À“√‚√ß‡√’¬π 11 ªï/¡“°°«à“ °—∫ 3-5 ªï ·µ°µà“ß

°—πÕ¬à“ß¡’π—¬ ”∑“ß ∂‘µ‘∑’Ë√–¥—∫ .05 ‚¥¬ºŸâ∫√‘À“√

ª√– ∫°“√≥å 11 ªï/¡“°°«à“¡’§à“‡©≈’Ë¬¡“°°«à“ºŸâ∫√‘À“√

ª√– ∫°“√≥å 3-5 ªï °“√‡ª√’¬∫‡∑’¬∫§«“¡·µ°µà“ß

§à“‡©≈’Ë¬æƒµ‘°√√¡¿“«–ºŸâπ”√“¬§Ÿà¥â«¬«‘∏’°“√¢Õß

Dunnett C  ¥â“π°“√°√–µÿâπ∑“ßªí≠≠“ æ∫«à“ æƒµ‘°√√¡

¿“«–ºŸâπ”¢ÕßºŸâ∫√‘À“√‚√ß‡√’¬π∑’Ë¡’ª√– ∫°“√≥å

∫√‘À“√‚√ß‡√’¬π 11 ªï/¡“°°«à“ °—∫ 3-5 ªï ·µ°µà“ß

°—πÕ¬à“ß¡’π—¬ ”∑“ß ∂‘µ‘∑’Ë√–¥—∫ .05 ‚¥¬ºŸâ∫√‘À“√

ª√– ∫°“√≥å 11 ªï/¡“°°«à“¡’§à“‡©≈’Ë¬¡“°°«à“

ºŸâ∫√‘À“√ª√– ∫°“√≥å 3-5 ªï °“√‡ª√’¬∫‡∑’¬∫§«“¡

·µ°µà“ß§à“‡©≈’Ë¬æƒµ‘°√√¡¿“«–ºŸâπ”√“¬§Ÿà¥â«¬«‘∏’°“√

¢Õß Dunnett C ¥â“π°“√§”π÷ß∂÷ß§«“¡‡ªìπªí®‡®°∫ÿ§§≈

æ∫«à“æƒµ‘°√√¡¿“«–ºŸâπ”¢ÕßºŸâ∫√‘À“√‚√ß‡√’¬π∑’Ë¡’

ª√– ∫°“√≥å∫√‘À“√‚√ß‡√’¬π 11 ªï/¡“°°«à“ °—∫ 2ªï/

πâÕ¬°«à“ ·µ°µà“ß°—πÕ¬à“ß¡’π—¬ ”∑“ß ∂‘µ‘∑’Ë√–¥—∫ .05
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‚¥¬ºŸâ∫√‘À“√ª√– ∫°“√≥å 11 ªï/¡“°°«à“¡’§à“‡©≈’Ë¬

¡“°°«à“ºŸâ∫√‘À“√ª√– ∫°“√≥å 2 ªï/πâÕ¬ º≈°“√

‡ª√’¬∫‡∑’¬∫§«“¡·µ°µà“ß§à“‡©≈’Ë¬æƒµ‘°√√¡¿“«–ºŸâπ”

‡ªìπ√“¬§Ÿà¥â«¬«‘∏’°“√¢Õß Dunnett C  ‚¥¬√«¡ ®”·π°

µ“¡ª√– ∫°“√≥å æ∫«à“ æƒµ‘°√√¡¿“«–ºŸâπ”‚¥¬√«¡

¢ÕßºŸâ∫√‘À“√‚√ß‡√’¬π∑’Ë¡’ª√– ∫°“√≥å∫√‘À“√‚√ß‡√’¬π 11

ªï/¡“°°«à“ °—∫ 3-5 ªï ·µ°µà“ß°—πÕ¬à“ß¡’π—¬ ”∑“ß ∂‘µ‘

∑’Ë√–¥—∫ .05 ‚¥¬ºŸâ∫√‘À“√ª√– ∫°“√≥å 11 ªï/¡“°°«à“

¡’§à“‡©≈’Ë¬¡“°°«à“ºŸâ∫√‘À“√ª√– ∫°“√≥å 3-5 ªï · ¥ß

«à“æƒµ‘°√√¡¿“«–ºŸâπ”‚¥¬√«¡¢ÕßºŸâ∫√‘À“√‚√ß‡√’¬π∑’Ë

¡’ª√– ∫°“√≥å∫√‘À“√‚√ß‡√’¬π 11 ªï/¡“°°«à“ ¡’¡“°

°«à“ºŸâ∫√‘À“√‚√ß‡√’¬π∑’Ë¡’ª√– ∫°“√≥å∫√‘À“√‚√ß‡√’¬π

3-5 ªï Õ¬à“ß¡’π—¬ ”§—≠∑“ß ∂‘µ‘

4.4 º≈°“√»÷°…“√–∫∫°“√æ—≤π“«‘™“™’æ

ºŸâ∫√‘À“√‚√ß‡√’¬πµ“¡§«“¡§‘¥‡ÀÁπ¢ÕßºŸâµÕ∫·∫∫ Õ∫∂“¡

‚¥¬®—¥≈”¥—∫§«“¡ ”§—≠„πª√–‡¥Áπµà“ßÊ æ∫«à“√“¬°“√

æ—≤π“«‘™“™’æ∑’Ë¡’§«“¡ ”§—≠„π√–¥—∫¡“°´÷Ëß¡’§à“‡©≈’Ë¬

 Ÿß ÿ¥ §◊Õ°”Àπ¥π‚¬∫“¬·≈–·ºπß“π∑’Ë‡À¡“– ¡

(X =4.17) √Õß≈ß¡“ §◊Õ ªØ‘∫—µ‘µπ‡ªìπ·∫∫Õ¬à“ß∑’Ë¥’

(X = 3.59 ) ·≈–‡ÀÁπ«à“¡’§«“¡ ”§—≠„π√–¥—∫πâÕ¬ ®”π«π

3 √“¬°“√§◊Õ √“¬ß“πº≈°“√æ—≤π“§ÿ≥¿“æ‰¥âÕ¬à“ß‡ªìπ

√–∫∫ (X = 2.22)  √â“ß‚Õ°“ „π°“√æ—≤π“‰¥â∑ÿ° ∂“π°“√≥å

(X =2.20) ·≈–„Àâ§«“¡ ”§—≠∑—Èß ÿ¢¿“æ®‘µ·≈– ÿ¢¿“æ

°“¬ (X =1.99) º≈°“√»÷°…“·π«∑“ß°“√æ—≤π“ Ÿà«‘™“™’æ

¢ÕßºŸâ∫√‘À“√‚√ß‡√’¬πª√–∂¡»÷°…“∑’Ë¡’º≈ß“π¥’‡¥àπ

„π√“¬°√≥’»÷°…“ (case study) ∑—ÈßºŸâ∫√‘À“√‚√ß‡√’¬π

¢π“¥‡≈Á°·≈–¢π“¥„À≠à°Á‡ÀÁπ«à“·π«∑“ß∑—Èß 3 °≈ÿà¡¥—ß

°≈à“«¡’§«“¡ ”§—≠·≈–®”‡ªìπæ◊Èπ∞“π∑’Ë§«√®—¥„Àâ¡’°“√

æ—≤π“»—°¬¿“æ¢ÕßºŸâ∫√‘À“√‚√ß‡√’¬π‚¥¬√«¡∑—Èß 3 °≈ÿà¡

‰ªæ√âÕ¡Ê°—π‰ª À√◊ÕÀ“°¡’¢âÕ®”°—¥¥â“π∑√—æ¬“°√°“√

∫√‘À“√ ®÷ß®—¥∑”·ºπ°“√æ—≤π“‡ªìπ√–¬–‡«≈“µ“¡

§«“¡æ√âÕ¡·≈–§«√∑”Õ¬à“ßµàÕ‡π◊ËÕß ¡Ë”‡ ¡Õ ÷́Ëß°Á

‡ªìπ°“√¬◊π¬—π‰¥â«à“ºŸâ∫√‘À“√¡◊ÕÕ“™’æ¡’§«“¡‡À¡“– ¡

°—∫°“√®—¥°“√»÷°…“„π¬ÿ§°“√‡ª≈’Ë¬π·ª≈ßÕ¬à“ß„π

ªí®®ÿ∫—π ¥—ß§”°≈à“«¢Õß Jack Welch CEO General

Electric (Õâ“ß∂÷ß„π  “‚√®πå ‚Õæ‘∑—°…å™’«‘π, 2546) «à“

ç∂â“∑à“π‰¡à “¡“√∂°√–µÿâπ„ÀâºŸâÕ◊Ëπ¡’æ≈—ß§«“¡ “¡“√∂‰¥â

∑à“π°Á‰¡à “¡“√∂∑’Ë®–‡ªìπºŸâπ”‰¥âé ´÷Ëß°Á· ¥ß„Àâ‡ÀÁπ«à“

°“√æ—≤π“∑—°…–¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß´÷Ëß¡’§«“¡

‡À¡“– ¡„π¬ÿ§°“√‡ª≈’Ë¬π·ª≈ß„πªí®®ÿ∫—ππ’È¡’§«“¡

®”‡ªìπ·≈–¡’§«“¡ —¡æ—π∏åµàÕ°“√°”Àπ¥·π«∑“ß°“√

æ—≤π“ºŸâ∫√‘À“√‚√ß‡√’¬π ÷́Ëß‡ªìπºŸâπ”À√◊Õ  CEO „π‚√ß‡√’¬π

 Ÿà§«“¡‡ªìπºŸâ∫√‘À“√¡◊ÕÕ“™’æ‚¥¬§√Õ∫§≈ÿ¡·π«∑“ß

°“√æ—≤π“‰¥â 3 °≈ÿà¡¥—ßµàÕ‰ªπ’È

°”Àπ¥π‚¬∫“¬¡ÿàß Ÿà°“√ªØ‘∫—µ‘„Àâ‡°‘¥ª√–‚¬™πå

 Ÿß ÿ¥ „π°“√°”Àπ¥π‚¬∫“¬ «‘ —¬∑—»πå·ª≈ß Ÿà°“√ªØ‘∫—µ‘

„Àâ‰¥âº≈Õ¬à“ß¡’ª√– ‘∑∏‘¿“æ ®”‡ªìπµâÕß‡°‘¥®“°°“√¡’

 à«π√à«¡∑ÿ°¢—ÈπµÕπ „™â·ºπ‡™‘ß°≈¬ÿ∑∏‡ªìπÀ≈—° ¡’

°√–∫«π°“√√à«¡«“ß·ºπ √à«¡ªØ‘∫—µ‘ ·≈–√à«¡¿“§¿Ÿ¡‘„®

ºŸâ∫√‘À“√®–µâÕß¡’¿“«–ºŸâπ”∑’Ë‡¢â¡·¢Áß·≈–· ¥ß∫∑∫“∑

 ”§—≠‡æ◊ËÕ √â“ß§«“¡¡—Ëπ„®  √â“ß∑’¡ß“π®“°∑ÿ°Ê ΩÉ“¬

∑—Èß„π·≈–πÕ°‚√ß‡√’¬π‚¥¬µâÕß‡ªìπ·∫∫Õ¬à“ß∑’Ë¥’

¡’À≈—°∏√√¡“¿‘∫“≈ À“π«—µ°√√¡„À¡àÊ  √â“ßºŸâπ”·≈–

¡ÿàß¡—Ëπæ—≤π“ºŸâ√à«¡ß“π‚¥¬°“√ Õπß“π (coaching)

„π°“√æ—≤π“µπ‡Õß ‡ªìπ°“√ √â“ß∫√√¬“°“»·≈–¢«—≠

°”≈—ß„®∑’Ë¥’‚¥¬‡™◊ËÕ¡‚¬ß°Æ√–‡∫’¬∫„Àâ‡Õ◊ÈÕµàÕ¿“√°‘®

·≈–‡ªÑ“À¡“¬¢Õß‚√ß‡√’¬π

æ—≤π“π«—µ°√√¡∑“ß°“√∫√‘À“√Õ¬à“ßµàÕ‡π◊ËÕß

‡ªìπ°“√ √â“ß∫√√¬“°“»„Àâ‡°‘¥„π‚√ß‡√’¬π‡™‘ß®‘µ«‘∑¬“

 —ß§¡ ‡°‘¥§«“¡‰«â«“ß„® ÷́Ëß°—π·≈–°—π ºŸâ√à«¡ß“π∑ÿ°ΩÉ“¬

µ≈Õ¥∑—Èß™ÿ¡™πª√– “π§«“¡√à«¡¡◊Õ°—πæ—≤π“π«—µ°√√¡

„À¡àÊ ‚¥¬‡ª≈’Ë¬π°√Õ∫§«“¡§‘¥ (reframing) ¡Õß°“√≥å

‰°≈∂÷ß§«“¡‡ªìπ‰ª‰¥â‚¥¬À“∑“ß‡≈◊Õ°„À¡à µ≈Õ¥∑—Èß„Àâ

°”≈—ß„®ºŸâ√à«¡ß“π‡ªìπ°“√°√–µÿâπ®‘µ«‘≠≠“≥¢Õß∑’¡

(team spirit)  Ÿà°“√∫√‘À“√§ÿ≥¿“æµ“¡¡“µ√∞“π°“√

»÷°…“·≈–∫√‘À“√∑√—æ¬“°√ªí®®—¬π”‡¢â“ àßº≈µàÕº≈º≈‘µ

‰¥âÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ

æ—≤π“«‘ —¬∑—»πå√à«¡·≈– √â“ß§à“π‘¬¡ª√–®”

‚√ß‡√’¬π ‡ªìπ°“√ √â“ß«—≤π∏√√¡ª√–®”‚√ß‡√’¬π ∑—Èß

¥â“π°“√∫√‘À“√ «‘™“°“√ ·≈–Õ◊ËπÊ ‚¥¬‡©æ“–æ—≤π“

∫ÿ§≈“°√ „Àâ‡°‘¥∑’¡ß“πÕ¬à“ß¬—Ëß¬◊π ¡’§«“¡ ÿ¢∑—Èß°“¬

·≈–„® ºŸâ∫√‘À“√‡ªìπµ—«‡™◊ËÕ¡ (bonds) ¡’°“√ª√– “πß“π

∑’Ë¥’√–À«à“ß §√Ÿ π—°‡√’¬π·≈–ºŸâª°§√Õß  √â“ß§«“¡

À«—ß√à«¡°—π‚¥¬π”®ÿ¥‡¥àπ¢Õß‚√ß‡√’¬π¡“‡ªìπ®ÿ¥‡πâπ„π
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°“√æ—≤π“·≈–‡ªìπ®√‘ß‰¥âº≈Õ¬à“ß√‘‡√‘Ë¡ √â“ß √√§å

„™â√–∫∫°“√√“¬ß“πº≈∑’Ë¡’ª√– ‘∑∏‘¿“æ µ≈Õ¥∑—Èß

 “¡“√∂∫Ÿ√≥“°“√·π«∑“ß°“√æ—≤π“∑—Èß∑’Ë‡πâπ§π·≈–

‡πâπ√–∫∫‰¥âÕ¬à“ß ¡¥ÿ≈  ”À√—∫√Ÿª·∫∫‡ πÕ·π«∑“ß

æ—≤π“ √ÿª¥—ß¿“æ 1

¬—ß¡’√“¬°“√æƒµ‘°√√¡∑’Ë§«√„Àâ§«“¡ ”§—≠·≈–°√–µÿâπ

„Àâ· ¥ß‡æ‘Ë¡¡“°¬‘ËßÊ¢÷Èπ‰ª§◊Õ °“√§«∫§ÿ¡Õ“√¡≥å‰¥â„π

 ∂“π°“√≥å«‘°ƒµ‘ ‡ªìπµâπ

5.2 æƒµ‘°√√¡¿“«–ºŸâπ”ºŸâ∫√‘À“√‚√ß‡√’¬π

¥â“π°“√ √â“ß·√ß∫—π¥“≈„® ́ ÷Ëß¡’√–¥—∫æƒµ‘°√√¡· ¥ß

¢âÕ‡ πÕ·π–®“°º≈°“√«‘®—¬

®“°º≈°“√«‘®—¬ ¡’¢âÕ‡ πÕ·π–¥—ßµàÕ‰ªπ’È

5.1 æƒµ‘°√√¡¿“«–ºŸâπ”ºŸâ∫√‘À“√‚√ß‡√’¬π¥â“π

°“√¡’Õ‘∑∏‘æ≈Õ¬à“ß¡’Õÿ¥¡°“√≥å´÷Ëß¡’√–¥—∫æƒµ‘°√√¡∑’Ë

∫àÕ¬Õ¬Ÿà·≈â«„Àâæ—≤π“ Ÿà§«“¡‡ªìπª°µ‘π‘ —¬µ≈Õ¥∑—Èß¡’

°“√®Ÿß„®·≈–‡™‘¥™Ÿ‡°’¬√µ‘‡ªìπ∫ÿ§§≈µ—«Õ¬à“ß„π —ß§¡

‰¥â·°à °“√§”π÷ß∂÷ßª√–‚¬™πå à«π√«¡¡“°°«à“§«“¡ π„®

°“√· ¥ß„ÀâºŸâÕ◊Ëπ‡ÀÁπ∂÷ß§«“¡‡™◊ËÕ¡—Ëπ·≈–»√—∑∏“„π

‚√ß‡√’¬πÕ¬à“ß·∑â®√‘ß ·≈–°“√ª√–æƒµ‘µ—«„Àâ‡ªìπ·∫∫

Õ¬à“ß∑’Ë¥’„Àâ‡°‘¥ª√–‚¬™πå·°àºŸâÕ◊Ëπ„π°“√∑”ß“π πÕ°®“°π’È

ÕÕ°∫àÕ¬Õ¬Ÿà·≈â«„Àâæ—≤π“ Ÿà§«“¡‡ªìπª°µ‘π‘ —¬‰¥â·°à °“√

„Àâ°”≈—ß„®ºŸâ√à«¡ß“π‡ªìπ°“√°√–µÿâπ®‘µ«‘≠≠“≥¢Õß∑’¡

(team spirit) °“√∑”„ÀâºŸâ√à«¡ß“π¡—Ëπ„®∑’Ë®–¥”‡π‘πß“π

„Àâ ”‡√Á®µ“¡‡ªÑ“À¡“¬Õ¬à“ß¡’ª√– ‘∑∏‘¿“æ ·≈–∑”Àπâ“∑’Ë

‡ªìπºŸâπ”∑’Ë‡ªïò¬¡¥â«¬§ÿ≥∏√√¡ ®√‘¬∏√√¡ ª√–®”‚√ß‡√’¬π

µ—Èß„®·πà«·πà∑’Ë®–∑”ß“π„Àâ ”‡√Á®µ“¡∑’Ë°”Àπ¥ πÕ°®“°

π’È¬—ß¡’√“¬°“√æƒµ‘°√√¡∑’Ë§«√„Àâ§«“¡ ”§—≠·≈–

°√–µÿâπ„Àâ· ¥ß‡æ‘Ë¡¡“°¬‘ËßÊ¢÷Èπ‰ª§◊Õ °“√¡Õßªí≠À“„π

·ßà¥’ ‡™‘ß∫«° µ≈Õ¥∑—Èß°“√„™â«‘°ƒµ‘‡ªìπ‚Õ°“ 

¿“æ 1 √Ÿª·∫∫‡ πÕ·π«∑“ßæ—≤π“§«“¡‡ªìπºŸâ∫√‘À“√¡◊ÕÕ“™’æ

æƒµ‘°√√¡¿“«–ºŸâπ”

1. °“√¡’Õ‘∑∏‘æ≈Õ¬à“ß¡’

2. Õÿ¥¡°“√≥å

3. °“√ √â“ß·√ß∫—π¥“≈„®

4. °“√§”π÷ß∂÷ß§«“¡‡ªìπ

5. ªí®‡®°∫ÿ§§≈

6. °“√°√–µÿâπ∑“ßªí≠≠“

°”Àπ¥π‚¬∫“¬¡ÿàß Ÿà°“√

ªØ‘∫—µ‘„Àâ‡°‘¥ª√–‚¬™πå

æ—≤π“π«—µ°√√¡∑“ß°“√

∫√‘À“√Õ¬à“ßµàÕ‡π◊ËÕß

æ—≤π“«‘ —¬∑—»πå√à«¡

·≈– √â“ß§à“π‘¬¡

ª√–®”‚√ß‡√’¬π

ºŸâ∫√‘À“√¡◊ÕÕ“™’æ▼ ▼
▼

▼

▼

▼
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5.3 æƒµ‘°√√¡¿“«–ºŸâπ”ºŸâ∫√‘À“√‚√ß‡√’¬π¥â“π

°“√°√–µÿâπ∑“ßªí≠≠“ ∑’Ë· ¥ßÕÕ°∫àÕ¬Õ¬Ÿà·≈â«„Àâ

æ—≤π“ Ÿà§«“¡‡ªìπª°µ‘π‘ —¬·≈–‡™‘¥™Ÿ‡°’¬√µ‘‡ªìπ∫ÿ§§≈

µ—«Õ¬à“ß„π —ß§¡‰¥â·°à  °“√„Àâ§«“¡ ”§—≠°—∫°“√®Ÿß„®

„ÀâºŸâ√à«¡ß“π‰¥â√à«¡· ¥ß§«“¡§‘¥‡ÀÁπ °“√π”¿“æ√«¡

∑’Ë‡ªìπ®ÿ¥‡¥àπ¢Õß‚√ß‡√’¬π¡“‡ªìπ®ÿ¥‡πâπ„π°“√æ—≤π“

‚√ß‡√’¬π ·≈–∑”°“√µ√«® Õ∫ª√–‡¥Áπ ”§—≠¢Õß

ªí≠À“„π°“√∑”ß“π‚¥¬„™â¢âÕ¡Ÿ≈À≈—°∞“π πÕ°®“°π’È¬—ß

¡’√“¬°“√æƒµ‘°√√¡∑’Ë§«√„Àâ§«“¡ ”§—≠·≈–°√–µÿâπ„Àâ

· ¥ß‡æ‘Ë¡¡“°¬‘ËßÊ¢÷Èπ‰ª§◊Õ °“√„™â·ºπ‡™‘ß°≈¬ÿ∑∏å‡ªìπ

‡§√◊ËÕß¡◊Õ„π°“√∫√‘À“√ ·≈– π—∫ πÿπ„Àâ¡’°“√‡ª≈’Ë¬π

°√Õ∫·≈–§‘¥·°âªí≠À“¥â«¬«‘∏’°“√„À¡àÊ (reframing)

5.4 æƒµ‘°√√¡¿“«–ºŸâπ”ºŸâ∫√‘À“√‚√ß‡√’¬π¥â“π

°“√§”π÷ß∂÷ßªí®‡®°∫ÿ§§≈ ÷́Ëß¡’√–¥—∫æƒµ‘°√√¡∑’Ë· ¥ß

ÕÕ°∫àÕ¬Õ¬Ÿà·≈â«„Àâæ—≤π“ Ÿà§«“¡‡ªìπª°µ‘π‘ —¬‰¥â·°à

°“√øíß‡√◊ËÕß√“«µà“ßÊ·≈–§«“¡§‘¥‡ÀÁπ¢ÕßºŸâ√à«¡ß“π

·µà≈–∫ÿ§§≈Õ¬à“ßµ—Èß„® (good listener) °“√„Àâ§”

·π–π”∑’Ë‡ªìπª√–‚¬™πåµàÕ§«“¡°â“«Àπâ“¢ÕßºŸâ√à«¡ß“π

‡ªìπ√“¬∫ÿ§§≈  ·≈–„™â°“√ª√– “πß“π∑’Ë¥’‡ªìπµ—«‡™◊ËÕ¡

(bonds) √–À«à“ß§√Ÿ π—°‡√’¬π·≈–ºŸâª°§√Õß‡¢â“¥â«¬°—π

πÕ°®“°π’È¬—ß¡’√“¬°“√æƒµ‘°√√¡∑’Ë§«√„Àâ§«“¡ ”§—≠

·≈–°√–µÿâπ„Àâ· ¥ß‡æ‘Ë¡¡“°¬‘ËßÊ¢÷Èπ‰ª§◊Õ °“√„Àâ‡«≈“

 Õπß“π·≈–·π–π” (coaching) ·°àºŸâ√à«¡ß“π‡ªìπ√“¬

∫ÿ§§≈

5.5 ·π«∑“ß°“√æ—≤π“ºŸâ∫√‘À“√ Ÿà§«“¡‡ªìπ

¡◊ÕÕ“™’æ „πª√–‡¥Áπ°“√ √â“ß«‘ —¬∑—»πå√à«¡ °“√· ¥ß

æƒµ‘°√√¡¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß °“√∑”ß“π‡ªìπ∑’¡

·≈–æ—≤π“π«—µ°√√¡ „À¡àÊ ®”‡ªìπ∑’Ë®–µâÕß‡πâπ·≈–„Àâ

§«“¡ ”§—≠„π√“¬°“√∑’Ëæ∫«à“ºŸâ∫√‘À“√¥’‡¥àπ´÷Ëß‡ªìπ

°≈ÿà¡µ—«Õ¬à“ß„π°“√»÷°…“«‘®—¬ ¬—ß¡’°“√· ¥ßæƒµ‘°√√¡

„π√–¥—∫∑’Ë ‰¡à∫àÕ¬¡“°æÕ§«√ ‰¥â·°à °“√„™â·ºπ‡™‘ß

°≈¬ÿ∑∏å‡ªìπ‡§√◊ËÕß¡◊Õ„π°“√∫√‘À“√ ·≈–°“√ Õπß“π·≈–

·π–π” (coaching) ·°àºŸâ√à«¡ß“π‡ªìπ√“¬∫ÿ§§≈ °Á®–

 “¡“√∂∑”„Àâ‡°‘¥ ∑’¡ºŸâπ”„π°≈ÿà¡ß“πµà“ßÊ ¢Õß‚√ß‡√’¬π

®– àßº≈„Àâ‡°‘¥º≈ß“π∑’Ë¡’ª√– ‘∑∏‘¿“æ  √â“ß°“√¬Õ¡√—∫

®“°∑ÿ°ÊΩÉ“¬ ®π°≈“¬‡ªìπºŸâ∫√‘À“√¡◊ÕÕ“™’æÕ¬à“ß ¡∫Ÿ√≥å

·≈–¬—Ëß¬◊π

5.6  ”À√—∫ª√–‡¥Áπ°“√æ—≤π“ºŸâ∫√‘À“√„π¥â“π

°“√ √â“ß∫√√¬“°“»Õß§å°“√ „Àâ§«“¡‰«â«“ß„®´÷Ëß°—π

·≈–°—π æ—≤π“·≈–„™âπ«—µ°√√¡∑“ß°“√∫√‘À“√Õ¬à“ß

µàÕ‡π◊ËÕß ™ÿ¡™π‡¢â“¡“¡’ à«π√à«¡Õ¬à“ß®√‘ß®—ß·≈– ¡Ë”‡ ¡Õ

·≈–„™â°√–∫«π°“√∫√‘À“√§ÿ≥¿“æ„Àâ Õ¥§≈âÕß°—∫

∫√‘∫∑¢Õß‚√ß‡√’¬π·≈–¡“µ√∞“π§ÿ≥¿“æ°“√»÷°…“¢—Èπ

æ◊Èπ∞“π π—Èπ§«√ π—∫ πÿπ¥â“π∑√—æ¬“°√µà“ßÊ‡æ◊ËÕ°“√

∫√‘À“√®—¥¿“¬„π‚√ß‡√’¬π∑—Èß√–∫∫„Àâ ¡∫Ÿ√≥å§√∫∂â«π

‡πâπ°√–∫«π°“√¡’ à«π√à«¡∑—Èß¿“¬„π‚√ß‡√’¬π·≈–

¿“¬πÕ°‚√ß‡√’¬π ÷́Ëßª√–°Õ∫¥â«¬ §≥–°√√¡°“√ ∂“π

»÷°…“ ·≈–ºŸâ∑√ß§ÿ≥«ÿ≤‘®“°  ∑ÿ° “¢“Õ“™’æ∑’Ë‡°’Ë¬«¢âÕß

°—∫‚√ß‡√’¬πµ“¡ ∂“π°“√≥å·≈–æ◊Èπ∑’Ë

5.7 °“√æ—≤π“«‘ —¬∑—»πå√à«¡  ‡ √‘¡ √â“ß§à“π‘¬¡

æ—≤π“∑’¡ß“π °“√µ—¥ ‘π„®Õ¬à“ß¡’ª√– ‘∑∏‘¿“æ ‡ªìπºŸâπ”

„π°“√æ—≤π“ √‘‡√‘Ë¡ √â“ß √√§å ¥”‡π‘π°“√‡™‘ß∫Ÿ√≥“°“√

„π‚√ß‡√’¬π  àß‡ √‘¡ ÿ¢¿“æ ·≈–∫Ÿ√≥“°“√µ“¡¡“µ√∞“π

§ÿ≥¿“æ ∑—Èß¥â“π§√Ÿ π—°‡√’¬π ·≈–ºŸâ∫√‘À“√ ‡æ◊ËÕ¡ÿàß Ÿà§«“¡

‡ªìπºŸâ∫√‘À“√¡◊ÕÕ“™’æ ¢ÕßºŸâ∫√‘À“√‚√ß‡√’¬πª√–∂¡»÷°…“

´÷Ëß¡’ à«π ”§—≠¡“°∑’Ë®– √â“ß§«“¡§‘¥æ◊Èπ∞“π·°àπ—°‡√’¬π

∑’Ë®–‡µ‘∫‚µ‡ªìπºŸâ„À≠à∑’Ë¡’§ÿ≥¿“æµàÕ‰ªπ—Èπ §«√ àß‡ √‘¡

„Àâ‡°‘¥∫√√¬“°“»·Ààß°“√‡√’¬π√Ÿâ ¡ÿàß Ÿà‚√ß‡√’¬π·Ààß

§ÿ≥¿“æ ¡’¡“µ√∞“π·≈–¥—™π’™’È«—¥‡ªìπ∑’Ë¬Õ¡√—∫ ‚¥¬‡©æ“–

„πÀ≈—°°“√∫√‘À“√·∫∫∫Ÿ√≥“°“√¡ÿàß Ÿà§«“¡¡’ª√– ‘∑∏‘¿“æ

·≈–ª√– ‘∑∏‘º≈∑—Ë«∑—Èß‚√ß‡√’¬π

¢âÕ‡ πÕ·π– ”À√—∫°“√«‘®—¬§√—ÈßµàÕ‰ª

º≈°“√«‘®—¬‰¥â¢âÕ‡ πÕ·π–‡°’Ë¬«°—∫ª√–‡¥Áπ∑’Ë

§«√»÷°…“«‘®—¬µàÕ‰ª  ‡æ◊ËÕª√–‚¬™πå∑“ß«‘™“°“√·≈–°“√

∫√‘À“√„π‚√ß‡√’¬π‚¥¬°“√æ—≤π“ºŸâ∫√‘À“√‚√ß‡√’¬π Ÿà§«“¡

‡ªìπ¡◊ÕÕ“™’æ„π≈—°…≥–«ß°«â“ß Ÿà “¢“«‘™“™’æ°“√

∫√‘À“√„πÀπà«¬ß“πÕ◊ËπÊ  ºŸâ«‘®—¬¢Õ‡ πÕ·π–¥—ßπ’È

1) §«√∑”°“√«‘®—¬‡æ◊ËÕ»÷°…“æƒµ‘°√√¡¿“«–

ºŸâπ”¢ÕßºŸâ∫√‘À“√‚√ß‡√’¬π∑—Èß„π à«π°“√»÷°…“¢—Èπæ◊Èπ∞“π

∑ÿ°¿“§ à«π„π‡¢µæ◊Èπ∑’Ë°“√»÷°…“ ·≈–„π√–¥—∫Õ◊ËπÊ ‡æ◊ËÕ

®–∑”„Àâ “¡“√∂√Ÿâ ¿“æ¢Õßæƒµ‘°√√¡¿“«–ºŸâπ” ÷́Ëß

‡ªìπªí®®—¬ ”§—≠‡æ◊ËÕ°“√æ—≤π“ ¡√√∂π– (competency)

ºŸâ∫√‘À“√‚√ß‡√’¬πÕ¬à“ß§√∫∂â«π
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2) §«√∑”°“√»÷°…“«‘®—¬‡æ◊ËÕæ—≤π“æƒµ‘°√√¡

¿“«–ºŸâπ”¢ÕßºŸâ∫√‘À“√‚√ß‡√’¬π‚¥¬„™â¢âÕ¡Ÿ≈‡™‘ßª√‘¡“≥

π”‰ªª√–¬ÿ°µå „™â ‡æ◊Ë Õ°“√ªØ‘∫—µ‘ „πæ◊Èπ∑’Ë ‚√ß‡√’¬π

„π≈—°…≥–°“√«‘®—¬·≈–æ—≤π“·∫∫¡’ à«π√à«¡ ∑”„Àâ‡°‘¥

Õß§å§«“¡√Ÿâ∑’Ëæ—≤π“®“° ¿“æ®√‘ß æ√âÕ¡∑—Èß “¡“√∂π”

‰ª‡ªìπ·∫∫Õ¬à“ßÀ√◊Õ√Ÿª·∫∫π”√àÕß ”À√—∫‚√ß‡√’¬π

Õ◊ËπÊ∑’Ë¡’≈—°…≥–„°≈â‡§’¬ß°—π‰¥â ‡ªìπ°“√ πÕßµàÕ°“√

π”º≈°“√«‘®—¬ Ÿà°“√ªØ‘∫—µ‘®√‘ß ·≈–æ—≤π“Õ¬à“ß¬—Ëß¬◊π

µàÕ‰ª

3) §«√∑”°“√«‘®—¬‡æ◊ËÕæ—≤π“Õß§åª√–°Õ∫

·≈–·π«∑“ß°“√æ—≤π“ºŸâ∫√‘À“√‚√ß‡√’¬π¡◊ÕÕ“™’æ„π

≈—°…≥–‡©æ“–æ◊Èπ∑’Ë ·≈–√–¥—∫°“√»÷°…“ ‚¥¬ “¡“√∂

ª√–¬ÿ°µå®“° 3 ·π«∑“ß∑’Ë§âπæ∫„π°“√«‘®—¬§√—Èßπ’È‡ªìπ

 °√Õ∫§«“¡§‘¥ „Àâ “¡“√∂„™â‡ªìπ·∫∫Õ¬à“ßÀ√◊Õ√Ÿª

·∫∫∑’Ë‡À¡“– ¡¡“°¬‘Ëß¢÷Èπ
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§«“¡√Ÿâ ÷°ºŸ°æ—π°—∫™ÿ¡™π ·≈–°“√∑”ß“π√à«¡°—∫‡§√◊Õ¢à“¬ à«π°√–∫«π°“√‡°‘¥°≈“¬‡ªìπ∑’¡‡°’Ë¬«¢âÕß°—∫°“√π”

(leading) ¢ÕßºŸâ∫√‘À“√„π¥â“π°“√®Ÿß„®ºŸâ√à«¡ß“π °“√∫ÿ°‡∫‘°· «ßÀ“/∑”À“ ·≈–°“√Õÿ∑‘»µπ„Àâ°—∫ß“π πÕ°®“°π’È

¬—ß‡°’Ë¬«¢âÕß °—∫°“√∑”ß“π∑’Ë‰¥â√—∫¡Õ∫À¡“¬„Àâ∂÷ß¢—Èππ”‰ª„™â‰¥â „π¥â“π°“√¡’ à«π√à«¡¢Õß ¡“™‘°∑’¡ °“√¡’ à«π√à«¡

°—∫™ÿ¡™π °“√¡ÿàß¡—Ëπ‰ª Ÿà§«“¡ ”‡√Á® ·≈–°“√‡º™‘≠ªí≠À“„π‚√ß‡√’¬π

3. ∑’¡ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß¥”√ßÕ¬Ÿà ‰¥â¥â«¬§«“¡™—¥‡®π„π∫∑∫“∑Àπâ“∑’Ë ·≈–§«“¡‡ªìπºŸâπ”∑“ß«‘™“°“√

°“√‡°“–‡°’Ë¬«°—π‡ªìπ∑’¡·Ààß°“√‡√’¬π√Ÿâ §«“¡„ à„®„πß“π·≈–®ÿ¥¡ÿàßÀ¡“¬ ·≈–°“√µ√«® Õ∫·≈–·°â‰¢ ¡’°“√ª√—∫
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æƒµ‘°√√¡°“√‡√’¬π√Ÿâ¢Õßπ—°‡√’¬π °“√‡ªìπµ—«·∫∫π«—µ°√√¡ §«“¡æ÷ßæÕ„®„πß“π °“√¬Õ¡√—∫®“°¿“¬πÕ° ·≈–
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The objective of this study was to understand the characteristics, condition and processes, and

consequences resulting from a transformational leadership team at a primary school. The study utilized

qualitative methods to develop a grounded theory. The researcher selected the study site by using

theoretical sampling and identifying a medium-size school congruent with the research objectives. The

researcher participated in the study and collected data by using  in-depth interviews, document analysis,

observations, field notes, and focus group discussions.  The key informants were the school administrators,

the school committee, the teacher team, community leaders, the studentsÕ caretakers, the students, the

educational supervisors, and the school visitors. The data were analyzed by using translation and

interpretation. The concepts were developed with theoretical sensitivity. The data analysis system was

organized by computer program.

The research findings:

1. The major characteristics of the transformational leadership team were that they collaborated

on the assigned work and initiated work for best practice in order to be a source of learning for other

people.  The formation of the team was based on keeping the honor and history of the school and on
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developing policy according to work order line. Teams in the school were divided into three levels:  school

team level, work chief level, and practice level. One member could join more than one team. The teamûs

goal was to develop the studentsÕ learning and to be a source of learning for others. The important

behaviors of the team were: creating a shared vision, collaborating in thinking and practicing, practicing

over normal level, depending on and helping each other, problem solving, and eliminating conflict, shared

decision making, and being sensitive to change.

2. The conditions of the transformational leadership team in a school could be divided into both

internal and external aspects.  The conditions inside the school included that the members clearly understood

policy, the administrator exhibited characteristics of transformational leadership,  there was shared leader

development, and there was shared learning.  The external conditions included affiliation with the community

and working within a network.  Team development was related to the administratorÕs ability to motivate

co-workers, initiate research, and be dedicated to the job. Additionally, team development was related to

applying team assignments to practical solutions, collaborating with the community, having an orientation

to achievement, and coping with problems in school.

3. The transformational leadership team could exist with clarity of role, function, and academic

leadership; team cohesiveness; attention to work objectives; and investigating and correcting as needed.

The work culture was changed to reflect the school philosophy, with focus on responsibility according to

duty, consistent communication throughout, creation of a positive work climate, and accountability in

administration.

4. The transformational leadership team created a number of positive effects, including improved

student learning behavior, development of role models, improved job satisfaction, enhanced community

acceptance. Negative effects included initial low student learning achievement, teacher work overload,

limited teach preparation time, and the inability of some teachers to adapt themselves as transformational

leadership team member.

∫∑π”

°“√π”·π«§‘¥°“√∫√‘À“√‚¥¬„™â‚√ß‡√’¬π‡ªìπ
∞“π¡“„™â„π°“√∫√‘À“√À≈—° Ÿµ√·≈–°“√ Õπ∑’Ë¡ÿàß„Àâ¡’
°“√‡ª≈’Ë¬π·ª≈ß®“°°“√„™âÀ≈—° Ÿµ√ª√–∂¡»÷°…“
æÿ∑∏»—°√“™ 2521 (©∫—∫ª√—∫ª√ÿß æ.». 2533) ‰ª‡ªìπ
À≈—° Ÿµ√°“√»÷°…“¢—Èπæ◊Èπ∞“π æÿ∑∏»—°√“™ 2544 ‡æ◊ËÕ„Àâ
∫√√≈ÿ‡ªÑ“À¡“¬„πæ√–√“™∫—≠≠—µ‘°“√»÷°…“·Ààß™“µ‘
æ.». 2542 „π°√–∫«π°“√‡ª≈’Ë¬π·ª≈ßπ’È ‚√ß‡√’¬π‡ªìπ
ºŸâÕÕ°·∫∫À≈—° Ÿµ√ ∂“π»÷°…“ ·≈–®—¥∑” “√–¢Õß
À≈—° Ÿµ√„π à«π¢Õß«‘™“æ◊Èπ∞“πµ“¡«—µ∂ÿª√– ß§å¢Õß

À≈—° Ÿµ√·°π°≈“ß„π‡√◊ËÕß∑’Ë‡°’Ë¬«°—∫ ¿“æªí≠À“™ÿ¡™π
·≈– —ß§¡ ¿Ÿ¡‘ªí≠≠“∑âÕß∂‘Ëπ §ÿ≥≈—°…≥–Õ—πæ÷ßª√– ß§å
‡æ◊ËÕ‡ªìπ ¡“™‘°∑’Ë¥’¢Õß§√Õ∫§√—« ™ÿ¡™π  —ß§¡ ·≈–
ª√–‡∑»™“µ‘ ‚¥¬‚√ß‡√’¬π®–µâÕß®—¥∑”√“¬«‘™“„À¡à
‡æ‘Ë¡‡µ‘¡‡ªìπ√“¬«‘™“‡≈◊Õ° √«¡∂÷ß®–µâÕß®—¥∑” “√–
°“√‡√’¬π√Ÿâ®“°™à«ß™—Èπ„Àâ‡ªìπ√“¬ªïÀ√◊Õ√“¬¿“§ æ√âÕ¡∑—Èß
°”Àπ¥º≈°“√‡√’¬π√Ÿâ∑’Ë§“¥À«—ß‰«â„Àâ™—¥‡®π ºŸâ∫√‘À“√ §√Ÿ
§≥–°√√¡°“√ ∂“π»÷°…“ ºŸâª°§√Õß ™ÿ¡™π ·≈–
∫ÿ§§≈Õ◊ËπÊ∑’Ë‡°’Ë¬«¢âÕß‰¥â‡¢â“¡“¡’ à«π√à«¡„π√Ÿª¢Õß
§≥–°√√¡°“√À√◊Õ∑’¡ß“π °”Àπ¥·≈–®—¥∑”À≈—° Ÿµ√
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«‘∏’¥”‡π‘π°“√«‘®—¬

°“√«‘®—¬§√—Èßπ’È„™â«‘∏’«‘∑¬“°“√«‘®—¬‡™‘ß§ÿ≥¿“æ

(qualitative research methodology) ‡æ◊ËÕ √â“ß∑ƒ…Æ’

∞“π√“° (grounded theory) ÷́Ëß‡ªìπ·π«∑“ß°“√»÷°…“

‡™‘ßª√“°Ø°“√≥åπ‘¬¡ (phenomenology) ¢âÕ¡Ÿ≈∑’Ëπ”¡“

»÷°…“‡ªìπ¢âÕ¡Ÿ≈∑’Ë„Àâ√“¬≈–‡Õ’¬¥‡°’Ë¬«°—∫ª√“°Ø°“√≥å

∑“ß —ß§¡„π‡√◊ËÕß∑’Ë»÷°…“Õ¬à“ß√Õ∫¥â“π  °“√∫—π∑÷°¢âÕ¡Ÿ≈

„π≈—°…≥–π’ÈÕ“»—¬°“√∫√√¬“¬‡Àµÿ°“√≥å ª√– ∫°“√≥å

¢Õß§π ‡√◊ËÕß‡≈à“ ¿“æ —ß§¡Õ¬à“ß≈–‡Õ’¬¥  °“√∫√√¬“¬

Õ¬à“ß≈–‡Õ’¬¥π’È‡ªìπ§«“¡æ¬“¬“¡∑’Ë®–∑”§«“¡‡¢â“„®

∂÷ß§«“¡À¡“¬ ª√– ∫°“√≥å ·≈–‡Àµÿ°“√≥åµà“ßÊ

‡æ◊ËÕ™à«¬„ÀâºŸâ«‘®—¬µ’§«“¡ª√“°Ø°“√≥åπ—ÈπÊ‰¥âµ√ßµ“¡

§«“¡À¡“¬¢Õß ‘Ëß∑’Ë‡°‘¥¢÷ÈπÕ—π®–π”‰ª Ÿà§«“¡‡¢â“„®

ª√“°Ø°“√≥åπ—ÈπÊ °“√‡≈◊Õ°æ◊Èπ∑’Ë»÷°…“„™â«‘∏’°“√‡≈◊Õ°

‡™‘ß∑ƒ…Æ’ (theoretical sampling) ́ ÷Ëß¡’À≈—°°“√∑’Ë ”§—≠

§◊Õ ‡ªìπæ◊Èπ∑’Ë∑’Ë Õ¥§≈âÕß·≈–µ√ßµ“¡«—µ∂ÿª√– ß§å

¢Õß°“√«‘®—¬ ‡ªìπ‚√ß‡√’¬π¢π“¥°≈“ß·ÀàßÀπ÷Ëßµ—ÈßÕ¬Ÿà„π

¿“§µ–«—πÕÕ°‡©’¬ß‡Àπ◊ÕµÕπ≈à“ß ·≈–‡ªìπ‚√ß‡√’¬π„π

‚§√ß°“√‚√ß‡√’¬ππ”√àÕß°“√∑¥≈Õß„™âÀ≈—° Ÿµ√°“√

»÷°…“¢—Èπæ◊Èπ∞“π æÿ∑∏»—°√“™ 2544 ¡’°“√®—¥∑”À≈—° Ÿµ√

 ∂“π»÷°…“≈à«ßÀπâ“°àÕπ‚√ß‡√’¬πÕ◊ËπÊ ¡’≈—°…≥– ‚§√ß √â“ß

·≈–¿“√°‘®∑’Ë π—∫ πÿπ„Àâ‡°‘¥ª√“°Ø°“√≥å§π¡“√«¡

°—π‡ªìπ°≈ÿà¡À√◊Õ§≥–∑’Ë‡√’¬°‰¥â«à“ ç∑’¡é ¡’‡ªÑ“À¡“¬√à«¡°—π

∑’¡Õ¬Ÿà„π∫√‘∫∑∑’Ë¡’°“√‡ª≈’Ë¬π·ª≈ß‡°‘¥¢÷Èπ„π‚√ß‡√’¬π

°“√¥”‡π‘πß“π‡ªìπ∑’¡ª√– ∫º≈ ”‡√Á®®π‡ªìπ∑’Ë¬Õ¡√—∫

‚¥¬∑—Ë«‰ª °≈“¬‡ªìπ∑’¡ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß‰¥â

 ”À√—∫°“√‡¢â“ Ÿàæ◊Èπ∑’Ë∑’Ë»÷°…“π—Èπ ‡æ◊ËÕ„Àâ§≥–§√Ÿ

·≈–§π„π™ÿ¡™π‡°‘¥§«“¡‰«â«“ß„®·≈–¬Õ¡√—∫ºŸâ«‘®—¬„π

∞“π–∑’Ë‡ªìπ§π„π ¢≥–‡¥’¬«°—πºŸâ«‘®—¬‰¥â¡’‚Õ°“ ‡√’¬π√Ÿâ

‚§√ß √â“ß∑“ß —ß§¡¢Õß‚√ß‡√’¬π·≈–™ÿ¡™π®“°∑—»π–

¢Õß§≥–§√Ÿ·≈–∫ÿ§≈“°√„π™ÿ¡™π ºŸâ«‘®—¬„™â«‘∏’°“√ √â“ß

§«“¡ —¡æ—π∏å (rapport) π’È„π°“√∑”ß“π™à«ß·√°„πæ◊Èπ∑’Ë

∑’Ë»÷°…“ ®π‡ÀÁπ«à“§≥–§√Ÿ·≈–∫ÿ§≈“°√„π™ÿ¡™π¡’§«“¡

√Ÿâ ÷°«à“ºŸâ«‘®—¬‰¡à„™à§π·ª≈°·¬°®“°‚√ß‡√’¬π·≈–™ÿ¡™π

·≈â« ºŸâ«‘®—¬®÷ß‡√‘Ë¡°“√∑”ß“π‡æ◊ËÕ»÷°…“¢âÕ¡Ÿ≈‚¥¬°“√

»÷°…“≈—°…≥–∑“ß°“¬¿“æ¢Õß‚√ß‡√’¬π·≈–™ÿ¡™π

 ∂“π»÷°…“ À≈—° Ÿµ√√“¬«‘™“À√◊Õ∑’Ë‡√’¬°°—π«à“À≈—° Ÿµ√
∑âÕß∂‘Ëπ µ“¡§«“¡µâÕß°“√®”‡ªìπ ª√—™≠“ «‘ —¬∑—»πå
·π«§‘¥·≈–·π«∑“ßªØ‘∫—µ‘‡æ◊ËÕ„Àâ‡ªìπ‰ªµ“¡·π«∑“ß
°“√ªØ‘√ŸªÀ≈—° Ÿµ√¥—ß°≈à“«¡“π’È ¡’æ◊Èπ∞“π ”§—≠Õ¬Ÿà∑’Ë
§«“¡ “¡“√∂„π°“√∑”ß“π√à«¡°—π‡ªìπ∑’¡¢ÕßºŸâ∫√‘À“√
‚√ß‡√’¬π §√Ÿ §≥–°√√¡°“√ ∂“π»÷°…“ ºŸâª°§√Õß
∫ÿ§§≈„π™ÿ¡™π ·≈–∫ÿ§§≈Õ◊ËπÊ∑’Ë‡°’Ë¬«¢âÕß °“√∑”ß“π
‡ªìπ∑’¡∑”„Àâ‚√ß‡√’¬π “¡“√∂√«¡æ≈—ß„π°“√ªØ‘∫—µ‘ß“π
„Àâ≈ÿ≈à«ß‰ª‰¥âÕ¬à“ß¥’∑—Èß¥â“π§ÿ≥¿“æ·≈–ª√‘¡“≥°“√∑”ß“π
√à«¡°—π‡ªìπ∑’¡®÷ß‡ªìπ¿“æ∑’Ë‡ªìπ§«“¡‡™◊ËÕÀ√◊Õ§«“¡
§“¥À«—ß¢Õß —ß§¡

„π°√≥’°“√∫√‘À“√‡æ◊ËÕ°“√‡ª≈’Ë¬π·ª≈ß‰ª Ÿà°“√
„™âÀ≈—° Ÿµ√°“√»÷°…“¢—Èπæ◊Èπ∞“π æÿ∑∏»—°√“™ 2544 π—Èπ
·¡â∑’¡ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß®–‡ªìπÕß§åª√–°Õ∫ ”§—≠
„π°“√∫√√≈ÿ‡ªÑ“À¡“¬ ·µà®“°°“√«‘‡§√“–Àåº≈°“√«‘®—¬∑’Ë
‡°’Ë¬«¢âÕß æ∫«à“ ¬—ß‰¡à¡’°“√»÷°…“«‘®—¬‡æ◊ËÕÀ“¢âÕ √ÿª‡™‘ß
∑ƒ…Æ’‡°’Ë¬«°—∫∑’¡ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß„π∫√‘∫∑°“√
∫√‘À“√®—¥°“√»÷°…“ ·≈–„π∫√‘∫∑‚√ß‡√’¬πª√–∂¡»÷°…“
¢Õß‰∑¬·µàÕ¬à“ß„¥  ®÷ß‡ªìπª√–‡¥Áπ„ÀâºŸâ«‘®—¬‡°‘¥·π«§‘¥«à“
À“°‰¥â¡’°“√»÷°…“«‘®—¬„π‡√◊ËÕßπ’È ‚¥¬‡πâπ∑’Ë°“√‡ πÕ¢âÕ √ÿª
‡™‘ß∑ƒ…Æ’®“°¡ÿ¡¡Õß¢Õß§π„πª√“°Ø°“√≥å ‡ß◊ËÕπ‰¢
°“√‡ªìπ∑’¡ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß °√–∫«π°“√‡°‘¥°≈“¬
‡ªìπ∑’¡ °“√¥”√ßÕ¬Ÿà¢Õß∑’¡ √«¡∂÷ßº≈∑’Ëµ‘¥µ“¡¡“®“°∑’¡
ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß ‚¥¬Õ“»—¬«‘∏’«‘∑¬“°“√«‘®—¬‡™‘ß§ÿ≥¿“æ
(qualitative research methodology) ∑’Ë‡ªìπ°“√»÷°…“
‡æ◊ËÕ √â“ß∑ƒ…Æ’∞“π√“° (grounded theory study) ®–
∑”„Àâ‰¥âÕß§å§«“¡√Ÿâ„À¡à„π‡™‘ß∑ƒ…Æ’®“°∫√‘∫∑ —ß§¡‰∑¬
´÷Ëß®–‡ªìπª√–‚¬™πå„π°“√∑”„Àâ°“√∫√‘À“√‚√ß‡√’¬π¡’
ª√– ‘∑∏‘¿“æ·≈–ª√– ‘∑∏‘º≈ Ÿß¢÷Èπ

«—µ∂ÿª√– ß§å°“√«‘®—¬

°“√«‘®—¬§√—Èßπ’È¡’«—µ∂ÿª√– ß§å ‡æ◊ËÕ‡ πÕ¢âÕ √ÿª

‡™‘ß∑ƒ…Æ’®“°°“√»÷°…“ª√“°Ø°“√≥å¢Õß∑’¡ºŸâπ”°“√

‡ª≈’Ë¬π·ª≈ß„π‚√ß‡√’¬πª√–∂¡»÷°…“ ‚¥¬∑”§«“¡‡¢â“„®

∂÷ß≈—°…≥–¢Õß∑’¡ ‡ß◊ËÕπ‰¢·≈–°√–∫«π°“√‡°‘¥¢÷Èπ¢Õß∑’¡

·≈–°“√¥”√ßÕ¬Ÿà¢Õß∑’¡ µ≈Õ¥®πº≈∑’Ëµ‘¥µ“¡¡“®“°∑’¡

ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß
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´÷Ëß‰¥â¢Õ§«“¡√à«¡¡◊Õ®“°§√Ÿ∑’Ë‡ªìπ§π„πæ◊Èπ∑’Ë Õ“»—¬Õ¬Ÿà

„π™ÿ¡™π·≈–√Ÿâ®—°§π„π™ÿ¡™π§àÕπ¢â“ß¡“° √«¡∑—Èß¡’

§«“¡√Ÿâ‡√◊ËÕß¢Õß™ÿ¡™π·≈–‚√ß‡√’¬π‡ªìπÕ¬à“ß¥’ ‡ªìπ

ºŸâπ”∑“ß·°àºŸâ«‘®—¬„π°“√ ”√«®¢âÕ¡Ÿ≈‚√ß‡√’¬π·≈–™ÿ¡™π

‡§√◊ËÕß¡◊Õ∑’Ë„™â „π°“√‡°Á∫¢âÕ¡Ÿ≈

     ‡æ◊ËÕ„Àâ‰¥â¢âÕ¡Ÿ≈Õ¬à“ß≈–‡Õ’¬¥·≈–§√∫∂â«π‡°’Ë¬«°—∫

∑’¡ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ßµ“¡«—µ∂ÿª√– ß§å¢Õß°“√«‘®—¬

πÕ°®“°µ—«ºŸâ«‘®—¬‡ªìπ‡§√◊ËÕß¡◊Õ ”§—≠∑’ËµâÕß¡’§«“¡‰«

(sensitivity) ·≈â« ºŸâ«‘®—¬„™â«‘∏’°“√·≈–‡§√◊ËÕß¡◊Õ„π°“√

»÷°…“·≈–‡°Á∫¢âÕ¡Ÿ≈ 4 «‘∏’°“√À≈—°§◊Õ 1) °“√ —¡¿“…≥å

√–¥—∫≈÷° (in-depth interview) °—∫°≈ÿà¡ºŸâ„Àâ¢âÕ¡Ÿ≈

À≈—°´÷Ëß‡ªìπ°≈ÿà¡‡ªÑ“À¡“¬ 10 °≈ÿà¡  2) °“√®—¥°≈ÿà¡ π∑π“

(focus group discussion) 2 °≈ÿà¡Ê≈– 8 §π §◊Õ°≈ÿà¡

À—«Àπâ“°≈ÿà¡ “√–°“√‡√’¬π√Ÿâ ·≈–°≈ÿà¡§√ŸºŸâ Õπ®“°∑ÿ°

°≈ÿà¡ “√– 3) °“√ —ß‡°µ·≈–®¥∫—π∑÷° (observation and

field-note) ‡ªìπ°“√∑’ËºŸâ«‘®—¬‡¢â“‰ª»÷°…“¢âÕ¡Ÿ≈¥â«¬°“√

 —ß‡°µ ‚¥¬‡≈◊Õ°„™â«‘∏’°“√ —ß‡°µ∑—Èß·∫∫¡’ à«π√à«¡·≈–

·∫∫‰¡à¡’ à«π√à«¡ µ“¡ ¿“æ¢Õßª√“°Ø°“√≥å∑’Ë‡≈◊Õ°

»÷°…“ ·≈– 4) °“√«‘‡§√“–Àå‡Õ° “√ (documentary

analysis) ‡ªìπ°“√»÷°…“¢âÕ¡Ÿ≈‡Õ° “√∑—Èß∑’Ë‡ªìπ‡Õ° “√

™—Èπµâπ·≈–‡Õ° “√™—Èπ√Õß∑’Ë‡°’Ë¬«¢âÕß ¢âÕ¡Ÿ≈∑—ÈßÀ¡¥∑’Ë‰¥â

®“°°“√»÷°…“§√—Èßπ’È ‰¥â„™âÀ≈—°°“√µ√«® Õ∫¢âÕ¡Ÿ≈‡√◊ËÕß

‡¥’¬«°—π®“°·À≈àß¢âÕ¡Ÿ≈À≈“¬·À≈àß (theoretical

triangulation) °“√À“¢âÕ¡Ÿ≈·≈–¡‚π∑—»πå∑’Ë·µ°µà“ß‰ª

®“°∑’Ë ‰¥â¡“·≈â« (negative case) ®π°√–∑—Ëß∂÷ß®ÿ¥Õ‘Ë¡µ—«

(theoretical saturation) ‰¥â¢âÕ √ÿª‡™‘ß∑ƒ…Æ’

°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈

°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈„™â«‘∏’·ª≈§«“¡·≈–µ’§«“¡

À¡“¬¢âÕ¡Ÿ≈ ·≈â« √â“ß¡‚π∑—»πå¢÷Èπ‚¥¬Õ“»—¬§«“¡‰«∑“ß

∑ƒ…Æ’ ·≈–„™â§Õ¡æ‘«‡µÕ√å‚ª√·°√¡ Atlas/ti √ÿàπ 4.2

™à«¬„π°“√®—¥√–∫∫°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈ ¡’ 4 ¢—ÈπµÕπ

µ“¡≈”¥—∫§◊Õ 1) ¢—Èπ‡ªî¥√À—  (open coding) ‡ªìπ°“√

«‘‡§√“–Àå À“§«“¡ Õ¥§≈âÕß∑’Ë –∑âÕπª√–‡¿∑À√◊Õ·°àπ

∑’ËÕ¬Ÿà„π¢âÕ¡Ÿ≈ 2) ¢—ÈπÀ“·°àπ¢Õß√À—  (axial coding)

‡ªìπ°“√ √â“ß§«“¡ —¡æ—π∏å√–À«à“ß¢âÕ¡Ÿ≈ 3) ¢—Èπ‡≈◊Õ°√À— 

(selective coding) ‡ªìπ°“√π”‡Õ“ª√–‡¿∑·≈–§«“¡

 —¡æ—π∏å¡“ √â“ß ç∫∑é Õ∏‘∫“¬ª√“°Ø°“√≥å ·≈–

4) ¢—Èπæ—≤π“∑ƒ…Æ’ (development of a theory) ‡ªìπ°“√

‡ πÕ∑ƒ…Æ’„π√Ÿª¢Õß¿“…“ √Ÿª¿“æ À√◊Õ ¡¡ÿµ‘∞“π

‡æ◊ËÕ∏‘∫“¬ª√“°Ø°“√≥å∑’Ë ß —¬ ∑ƒ…Æ’®–∫Õ°≈—°…≥–

¢Õßª√“°Ø°“√≥å·≈–Õ∏‘∫“¬«à“‡ß◊ËÕπ‰¢Àπ÷ËßÊ π”‰ª Ÿà°“√

°√–∑”Àπ÷ËßÊ ‰¥âÕ¬à“ß‰√ ·≈–°“√°√–∑”π—Èππ”‰ª Ÿà°“√

°√–∑”Õ◊Ëπ‰¥âÕ¬à“ß‰√

 √ÿªº≈°“√«‘®—¬

º≈°“√»÷°…“∑’¡ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß„π‚√ß‡√’¬π

ª√–∂¡»÷°…“ ‰¥âπ”‡ πÕ¡‚π∑—»πå®“°°“√»÷°…“ ®–‡ÀÁπ‰¥â

«à“ª√“°Ø°“√≥å∑’Ë‡°‘¥¢÷Èπ ¡’∑’Ë¡“ ¡’≈—°…≥–‡ªìπ‚§√ß √â“ß

·∫∫«ß®√¢Õß∑’¡ ·≈–¡’·∫∫·ºπ¢Õß∑’¡  Õ∏‘∫“¬¥â«¬

 à«πª√–°Õ∫∑’Ë‡™◊ËÕ¡‚¬ß°—π‡ªìπ 4  à«π ¥—ß¿“æ 1
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¿“æ 1 ¢âÕ √ÿª‡™‘ß∑ƒ…Æ’∑’¡ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß„π‚√ß‡√’¬πª√–∂¡»÷°…“

¢âÕ √ÿª‡™‘ß∑ƒ…Æ’¡’¥—ßπ’È

1. ≈—°…≥–¢Õß∑’¡ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß

1.1 ∑’¡ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ßµ“¡§«“¡À¡“¬

·≈–¡ÿ¡¡Õß¢ÕßºŸâ∑’ËÕ¬Ÿà„πª√“°Ø°“√≥å ‡ªìπ°“√√à«¡°—π

∑”ß“π∑’Ë ‰¥â√—∫¡Õ∫À¡“¬  ‡ªìπß“π∫ÿ°‡∫‘°∑’Ë‰¡à„™àß“π∑’Ë

‡§¬ªØ‘∫—µ‘‡ªìπª°µ‘  ¡’§ÿ≥¿“æ¢Õß§«“¡ ”‡√Á®„πß“π

∑’Ë¥’∑’Ë ÿ¥‡∑à“∑’Ë¡’‡«≈“¡“„Àâ º≈∑’Ë‡°‘¥¢÷Èπ®“°°“√‡ª≈’Ë¬π·ª≈ß

∑—Èß∑’Ë‡ªìπ°√–∫«π°“√¥”‡π‘πß“π·≈–º≈ß“π ®–‡ªìπ·À≈àß

‡√’¬π√Ÿâ„Àâ°—∫∫ÿ§§≈Õ◊ËπÊ‰¥âπ”‰ªæ—≤π“·≈–¥”‡π‘π°“√„Àâ

‡°‘¥°“√‡ª≈’Ë¬π·ª≈ß„π‚√ß‡√’¬π¢Õß∫ÿ§§≈π—ÈπÊ‰¥â

Õ¬à“ß¡’ª√– ‘∑∏‘º≈
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·À≈àß¿Ÿ¡‘ªí≠≠“ ·≈–„Àâ°“√ π—∫ πÿπ  ¡“™‘°„π∑’¡

¡ÿàß¡—Ëπ‰ª Ÿà§«“¡ ”‡√Á® ·≈– “¡“√∂‡º™‘≠°—∫ªí≠À“∑’Ë

‡°‘¥¢÷Èπ‰¥â

3. °“√¥”√ßÕ¬Ÿà¢Õß∑’¡ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß

3.1  ¡“™‘°¢Õß∑’¡ ‰¡à«à“®–Õ¬Ÿà„π∑’¡√–¥—∫„¥

¡’°“√√—∫√Ÿâ ·≈–‡¢â“„®‡ªÑ“À¡“¬¢Õß∑’¡ ∑ÿ°§π¡’§«“¡

™—¥‡®π„π∫“∑∫“∑Àπâ“∑’Ë¢Õßµπ ·≈–√à«¡· ¥ß∫∑∫“∑

Àπâ“∑’Ë√à«¡°—∫ ¡“™‘°„π∑’¡‡æ◊ËÕ¥”√ß‰«ấ ÷Ëß°“√‡ªìπºŸâπ”∑“ß

«‘™“°“√

3.2 °“√‡°“–‡°’Ë¬«°—π„π∑’¡ ‡ªìπ°“√· ¥ßÕÕ°

¢Õß∑’¡∑’Ë∫àß∫Õ°∂÷ßæ≈—ß¢Õß∑’¡∑’Ë®–„Àâ‡°‘¥°“√¬Õ¡√—∫

§◊Õ ‡ªìπ∑’¡·Ààß°“√‡√’¬π√Ÿâ ¡’§«“¡„ à„®„πß“π·≈–®ÿ¥

¡ÿàßÀ¡“¬  ·≈–¡’°“√µ√«® Õ∫·≈–·°â‰¢ß“πÕ¬Ÿà‡ ¡Õ

3.3 °“√ª√—∫«—≤π∏√√¡°“√∑”ß“π ‡ªìπ°“√

ª√—∫µ—«‡¢â“ Ÿà ∂“π°“√≥å∑’Ë¡’°“√‡ª≈’Ë¬π·ª≈ß ∑’¡¡’°“√ª√—∫

«‘∏’°“√ ·≈–§à“π‘¬¡°“√∑”ß“π„À¡à §◊Õ  ¡“™‘°¬÷¥¡—Ëπ„π

ª√—™≠“ ·≈–«‘ —¬∑—»πå¢Õß‚√ß‡√’¬π ‡ªìπ∑’¡∑’Ë¡’§«“¡

√—∫º‘¥™Õ∫„πÀπâ“∑’Ë ¡’°“√ ◊ËÕ “√∂÷ß°—πÕ¬à“ß∑—Ë«∂÷ß

√à«¡ √â“ß∫√√¬“°“»∑’Ë √â“ß √√§å ·≈–¡’§«“¡‚ª√àß„ 

„π°“√∫√‘À“√

4. º≈∑’Ëµ‘¥µ“¡¡“®“°°“√‡ªìπ∑’¡ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß

4.1 º≈∑“ß∫«° ∑”„Àâ‡°‘¥°“√æ—≤π“æƒµ‘°√√¡

°“√‡√’¬π√Ÿâ¢Õßπ—°‡√’¬π ‡ªìπµ—«·∫∫π«—µ°√√¡ ¡’§«“¡

æ÷ßæÕ„®„πß“π ‰¥â√—∫°“√¬Õ¡√—∫®“°¿“¬πÕ° ·≈–∑”„Àâ

‚√ß‡√’¬π¡’™◊ËÕ‡ ’¬ß

4.2 º≈∑“ß≈∫ º≈µàÕπ—°‡√’¬π ∑”„Àâπ—°‡√’¬π

¡’º≈°“√‡√’¬π√Ÿâ„π∫“ß√“¬«‘™“Õ¬Ÿà„π√–¥—∫µË”≈ß„π√–¬–

·√° º≈µàÕ§≥–§√Ÿ ∑”„Àâ ¡“™‘°¢Õß∑’¡§◊Õ§≥–§√Ÿ

∑”ß“πÀπ—° ‡ ’¬ ≈–‡«≈“·≈–∑√—æ¬å ‘π à«πµ—«‡°‘π§«“¡

®”‡ªìπ ·≈–‰¡à‰¥â√—∫§«“¡°â“«Àπâ“∑“ß«‘™“°“√ à«π∫ÿ§§≈

º≈µàÕ‚√ß‡√’¬π ∑”„Àâ™ÿ¡™π‰¡à¬Õ¡√—∫ ¡“™‘°∑’¡ß“π∑’Ë

ÕàÕπ·ÕÀ√◊Õ‡ªìπÕÿª √√§¢Õß∑’¡

¢âÕ‡ πÕ·π–

1. ¢âÕ‡ πÕ·π–√–¥—∫π‚¬∫“¬ 1) °“√°√–®“¬

Õ”π“®„Àâ‚√ß‡√’¬π‡ªìπºŸâ®—¥∑”À≈—° Ÿµ√ ∂“π»÷°…“‡Õß

‚¥¬√à«¡¡◊Õ°—∫™ÿ¡™π ‡ªìππ‚¬∫“¬∑’Ë¡’§«“¡‡ªìπ‰ª‰¥â„π

1.2 °“√°àÕµ—«¢÷Èπ‡ªìπ∑’¡ ¡’§«“¡ºŸ°æ—π¡“®“°

°“√√—°…“‡°’¬√µ‘ª√–«—µ‘¢Õß‚√ß‡√’¬π∑’Ë¡’§«“¡‚¥¥‡¥àπ

¡“·µàÕ¥’µ ∑—Èß ¡“™‘°„π‚√ß‡√’¬π·≈–™ÿ¡™π‡µÁ¡„® ·≈–

¿Ÿ¡‘„®∑’Ë√—∫π‚¬∫“¬®“°Àπà«¬ß“π„π “¬°“√∫—ß§—∫∫—≠™“

‚¥¬‰¥â¡’°“√°”Àπ¥‡ªÑ“À¡“¬‡©æ“–¢Õß∑’¡‰«â 2 ª√–°“√

§◊Õ °“√æ—≤π“°“√‡√’¬π√Ÿâ¢Õßπ—°‡√’¬π ·≈–°“√‡ªìπ·À≈àß

‡√’¬π√Ÿâ¢Õß∫ÿ§§≈¿“¬πÕ°

1.3 ∑’¡∑’Ë‡°‘¥¢÷Èπ„π‚√ß‡√’¬π¡’ 3 √–¥—∫ §◊Õ

∑’¡√–¥—∫‚√ß‡√’¬π ∑’¡√–¥—∫À—«Àπâ“ß“π ·≈–∑’¡√–¥—∫

ªØ‘∫—µ‘°“√  ¡“™‘°§πÀπ÷ËßÕ“®‡¢â“‰ª√à«¡‡ªìπ ¡“™‘°„π

∑’¡Õ◊ËπÊ ‰¥âÀ≈“¬∑’¡µ“¡æ◊Èπ∞“π§«“¡ “¡“√∂·≈–§«“¡

 π„® ∑’¡√–¥—∫‚√ß‡√’¬π‰¥â –∑âÕπ¿“ææƒµ‘°√√¡¢Õß∑’¡

§◊Õ ¡’°“√ √â“ß«‘ —¬∑—»πå√à«¡ ¡’°“√√à«¡§‘¥√à«¡∑”„π∑’¡

ªØ‘∫—µ‘ß“π‰¥â‡°‘π√–¥—∫ª°µ‘ ¡’°“√æ÷Ëßæ“·≈–™à«¬‡À≈◊Õ°—π

·°âªí≠À“·≈–¢®—¥§«“¡¢—¥·¬âß‰¥â „™â°“√µ—¥ ‘π„®√à«¡

·≈–¡’§«“¡‰«µàÕ°“√‡ª≈’Ë¬π·ª≈ß

2. ‡ß◊ËÕπ‰¢·≈–°√–∫«π°“√‡°‘¥‡ªìπ∑’¡ºŸâπ”°“√

‡ª≈’Ë¬π·ª≈ß

2.1 °“√‡°‘¥¢÷Èπ¢Õß∑’¡‡ªìπº≈¡“®“°‡ß◊ËÕπ‰¢

¿“¬„π‚√ß‡√’¬π‡Õß§◊Õ  ¡“™‘°∑ÿ°§π¡’§«“¡™—¥‡®π„π

π‚¬∫“¬ ºŸâ∫√‘À“√¡’≈—°…≥–‡©æ“–µ—« ‡ªìπ∑’Ë¬Õ¡√—∫π—∫∂◊Õ

¡“°àÕπ ¡’¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß ¡’°“√ √â“ßºŸâπ”

√à«¡„Àâ‡°‘¥¢÷Èπ„π·µà≈–√–¥—∫¢Õß°“√∫√‘À“√ ·≈–¡’°“√·≈°

‡ª≈’Ë¬π‡√’¬π√Ÿâ¿“¬„π‚√ß‡√’¬πÕ¬Ÿà‡ ¡Õ Õ’°∑—Èß¡’‡ß◊ËÕπ‰¢

¿“¬πÕ°∑’Ë‡°‘¥®“°§«“¡√Ÿâ ÷°ºŸ°æ—π°—∫™ÿ¡™π Ÿß  ∑”ß“π

√à«¡°—π‡ªìπ‡§√◊Õ¢à“¬°—∫‚√ß‡√’¬πÕ◊Ëπ·≈–Õß§å°√

¿“¬πÕ°„π√–¥—∫æ◊Èπ∑’Ë

2.2 °“√π” ‡ªìπ°“√∑’ËºŸâ∫√‘À“√„π·µà≈–√–¥—∫

‚¥¬‡©æ“–ºŸâ∫√‘À“√√–¥—∫ Ÿß¢Õß‚√ß‡√’¬π„™â°√–∫«π°“√

®Ÿß„® ¡“™‘°ºŸâ√à«¡ß“π„Àâ∑”ß“π‡µÁ¡°”≈—ß§«“¡ “¡“√∂

¡’°“√∑”ß“π„π≈—°…≥–∫ÿ°‡∫‘°· «ßÀ“ À√◊Õ§”∑’Ë‡ªìπ

 —≠≈—°…≥å¢Õß∑’¡∑’Ë‡√’¬°«à“ ç∑”À“é ·≈– ¡“™‘°∑”ß“π

·∫∫Õÿ∑‘»µπ„Àâ°—∫ß“π

2.3 °“√∑”ß“π∑’Ë‰¥â√—∫¡Õ∫À¡“¬ ‡ªìπ‡ ¡◊Õπ

‡§√◊ËÕß¡◊Õ∑’Ë∑”„Àâ‡°‘¥∑’¡ ‡ªìπ°“√∫√‘À“√·∫∫¡’ à«π√à«¡

§◊Õ „Àâ ¡“™‘°¡’ à«π√à«¡„πß“π∑ÿ°¢—ÈπµÕπ ºŸâ·∑π™ÿ¡™π

·≈–ºŸâª°§√Õß¡’ à«π√à«¡„π°“√√—∫√Ÿâ „Àâ§«“¡§‘¥‡ÀÁπ‡ªìπ
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∑“ßªØ‘∫—µ‘ ·≈–§«√ àß‡ √‘¡„Àâ¡’°“√æ—≤π“‰ª Ÿà°“√¡’

 à«π√à«¡Õ¬à“ß¡’·∫∫·ºπµàÕ‰ª 2) §«√„Àâ¡’°“√æ—≤π“∑’¡

¢÷Èπ„π‚√ß‡√’¬π ·≈–°“√‡ªìπ∑’¡ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß

‡ªìπ‡∑§π‘§«‘∏’∑’ËΩñ°Ωπ‰¥â ·≈– 3) §«√ àß‡ √‘¡·≈–

 π—∫ πÿπ„Àâ°“√‡ªìπ∑’¡ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß∑’Ë¡’Õ¬Ÿà·≈â«

¥”√ßÕ¬ŸàµàÕ‰ª ·≈–¢¬“¬‡æ‘Ë¡‡ªìπ‡§√◊Õ¢à“¬‚√ß‡√’¬π∑’¡

ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß‡æ◊ËÕ‡ªìπµ—«·∫∫∑’Ë®– àßº≈°√–∑∫

µàÕ°“√æ—≤π“‚√ß‡√’¬πÕ◊ËπÊ

2. ¢âÕ‡ πÕ·π–µàÕ°“√π”‰ªªØ‘∫—µ‘ 1) ºŸâ∫√‘À“√

√–¥—∫ Ÿß¢Õß‚√ß‡√’¬π§«√„Àâ§«“¡ ”§—≠µàÕ‡ß◊ËÕπ‰¢

¿“¬„π‚√ß‡√’¬π‡ªìπ®ÿ¥‡√‘Ë¡µâπ ”À√—∫°“√ √â“ß∑’¡ºŸâπ”

°“√‡ª≈’Ë¬π·ª≈ß 2) ºŸâ∫√‘À“√§«√π”‡Õ“¢âÕ‡ πÕ‡™‘ß

∑ƒ…Æ’‡°’Ë¬«°—∫«ß®√™’«‘µ¢Õß∑’¡‰ª„™âµ√«® Õ∫®–∑”„Àâ

∑√“∫∂÷ß§«“¡‡¢â¡·¢Áß¢Õß∑’¡ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß„π

‚√ß‡√’¬π 3) §«√„™â°≈¬ÿ∑∏°“√ √â“ß§«“¡√à«¡¡◊Õ

√–À«à“ß‚√ß‡√’¬π°—∫™ÿ¡™π‚¥¬¬÷¥π—°‡√’¬π‡ªìπ‡ªÑ“À¡“¬

‡æ◊ËÕ„Àâ‡°‘¥§«“¡√Ÿâ ÷°‡ªìπ à«πÀπ÷Ëß¢Õß°—π·≈–°—π∑’Ë®–

∑”„Àâ‡°‘¥°“√∑”ß“π√à«¡°—π‡ªìπ∑’¡ ·≈– 4) „π°“√æ—≤π“

∑’¡ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß¡’æ◊Èπ∞“π ”§—≠∑’ËºŸâ∫√‘À“√§«√

π”‰ª„™â∑’Ë ”§—≠§◊Õ°“√ª√—∫«—≤π∏√√¡°“√∑”ß“π„π

‚√ß‡√’¬π

3. ¢âÕ‡ πÕ·π–µàÕ°“√∑”«‘®—¬ 1) §«√¡’°“√»÷°…“

«‘®—¬∑’¡ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß È́”„π∫“ßÕß§åª√–°Õ∫ ·≈–

À√◊Õ∑—ÈßÀ¡¥„π«ß®√™’«‘µ¢Õß∑’¡ ‡æ◊ËÕ„Àâ ‰¥â¢âÕ √ÿª∑’Ë

™—¥‡®π¬‘Ëß¢÷Èπ 2) §«√„™â¢âÕ √ÿª‡™‘ß∑ƒ…Æ’®“°°“√»÷°…“

§√—Èßπ’È‡ªìπ·π«∑“ß„π°“√»÷°…“∑’¡ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß

„π∫√‘∫∑Õ◊Ëπ∑’Ë·µ°µà“ß°—π 3) §«√π”‡Õ“°“√«‘∏’«‘®—¬‡™‘ß

ª√‘¡“≥¡“»÷°…“∑’¡ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß‡æ‘Ë¡‡µ‘¡®“°°“√

»÷°…“§√—Èßπ’È ·≈– 4) ºŸâ«‘®—¬∑’Ë®–»÷°…“‚¥¬„™â«‘∏’«‘®—¬‡™‘ß

§ÿ≥¿“æ‡æ◊ËÕ √â“ß∑ƒ…Æ’∞“π√“°„π∑“ß°“√∫√‘À“√°“√

»÷°…“ §«√¡’°“√‡µ√’¬¡§«“¡æ√âÕ¡„Àâ¡’§«“¡‰«„π∑“ß

∑ƒ…Æ’ ¡’°“√„™â‡«≈“„πæ◊Èπ∑’Ë∑’Ë»÷°…“«‘®—¬¡“°æÕ ·≈–

 “¡“√∂„™â‡§√◊ËÕß¡◊Õ·≈–Õÿª°√≥åµà“ßÊ„π°“√‡°Á∫¢âÕ¡Ÿ≈‰¥â

Õ¬à“ß¥’

‡Õ° “√Õâ“ßÕ‘ß
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ABSTRACT

The purpose of this study was to: 1) identify and clarify secondary school climate in Northeast
Thailand according to seven variables; including: order, leadership, environment, involvement, instruction,
expectations and collaboration, 2) compare the secondary school climate on each item among school size
(small, medium, large and extra large), 3) learn how school climate and school size relate to student
achievement, morality and happiness and, 4) analyze school climate factors affecting student achievement,
morality and satisfaction. The study sample consisted of 531 teachers drawn from 11 educational areas in
northeast Thailand using multi-stage random sampling. Written questionnaires were used for collecting
the data. The SPSS statistical analysis program for Windows was used to process basic data drawn from
the sample. The LISREL version 8.30 program was applied to construct a structural equation model and
to analyze the confirmatory factor analysis.

The research findings:

Secondary teachers responded on school climate as a whole at the highest level, ùmuchû. The
highest means was the çorderé dimension. Teachers at extra large schools responded with the highest
means. Instruction, environment and order were good predictors for student achievement. Similiarly,
environment, collaboration and instruction were good predictors for student morality. For student
happiness, environment and instruction were good predictors. Based on the findings, the researcher
proposed several recommendations for further study in order to determine appropriate future strategies
to improve positive school climate in Northeast Thailand.

* ¥ÿ…Æ’∫—≥±‘µ  “¢“«‘™“°“√∫√‘À“√°“√»÷°…“ §≥–»÷°…“»“ µ√å ¡À“«‘∑¬“≈—¬¢Õπ·°àπ
** √Õß»“ µ√“®“√¬å ª√–®”‚§√ß°“√ª√‘≠≠“‡Õ°  “¢“«‘™“°“√∫√‘À“√°“√»÷°…“ §≥–»÷°…“»“ µ√å ¡À“«‘∑¬“≈—¬¢Õπ·°àπ
*** √Õß»“ µ√“®“√¬å ª√–®”‚§√ß°“√ª√‘≠≠“‡Õ°  “¢“«‘™“°“√∫√‘À“√°“√»÷°…“ §≥–»÷°…“»“ µ√å ¡À“«‘∑¬“≈—¬¢Õπ·°àπ
**** »“ µ√“®“√¬å ª√–®”‚§√ß°“√ª√‘≠≠“‡Õ°  “¢“«‘™“¿“«–ºŸâπ”∑“ß°“√»÷°…“ §≥–»÷°…“»“ µ√å ¡À“«‘∑¬“≈—¬«Õ™‘ßµ—π ‡µ∑



120 ªï∑’Ë 1 ©∫—∫∑’Ë 2    °√°Æ“§¡ - ∏—π«“§¡ 2548

Introduction

Teaching  and learning occur best in a

school climate that is positive and supportive.
School climate is an ever-changing factor in the
lives of people who work and learn in schools.
School climate can also be a positive influence on
the health of the learning environment or
conversely become a significant barrier to learning.
Thus, feedback regarding school climate can play an
important role in school reform and improvement
results. Continuing measurement of the influence
of change-directed activities on the climate in which
teaching and learning occur should be a key factor
in improving and sustaining educational excellence.

The fundamental elements that make up
school climate are complex, ranging from the quality
of teacher interactions to noise levels in hallways
and cafeterias, from the physical structure of the
building to the physical comfort levels  (involving
such factors as cooling and lighting) of individuals
and how safe they feel. Even the size of the school
and opportunities for students and teachers to
interact in small groups both formally and informally
add to or detract from the overall çhealthé of the
environment.

Support staff including cafeteria workers,
bus drivers, custodians and office staff  add to the
multiple dimensions of school climate. No single
factor determines a school climate however, the
interaction of various school and classroom climate
factors can create a fabric of support that enable
all members of the school community to teach and
learn at optimum level. Further, making even small
changes in schools and classrooms can lead to
significant improvements in the school environment.

There is considerable agreement in the

literature that school climate is positively associated

with student achievement and that the school

environment should be conducive for both teaching

and learning in order to improve student

achievement. Also, research studies have examined

the relationships between specific variables

associated with school environment such as principal

relationship and teacher productivity, and student

achievement. However, there is also no conclusive

consensus on the full range of variables that define

school climate.

Organizational culture is manifested in

norms, shared values and basic assumptions, each

occurring at different levels of abstraction. (Hoy &

Miskel, 2001) Other researchers refer to school

climate in terms of school environment e.g. the

physical condition of school safety, size and the

quality of interaction between administrators,

teachers, students, and teachers and students, and

staff support. (Freiberg, 1998)

Sergiovanni and Starratt (1998) and

Lunenberg and Orstein (2000) each devote a text

chapter to school climate and its impact on the

effective operation of schools. In summary, there is

a great deal of support for school climate as an

important factor that can directly and indirectly

affect student achievement.

This researcher found very few s studies

devoted exclusively to factors that might impact

school climate and culture. Given the importance

of school climate, why has it not been mentioned

in relation to school size? Is it a factor? Do small

schools have better climate than large schools?

Another factor that could affect school culture is

the school setting. A school might have a positive

climate in one setting, but not in another.

Much has been written about effective

schools and the impact that the climate plays in



121«“√ “√∫√‘À“√°“√»÷°…“ ¡À“«‘∑¬“≈—¬¢Õπ·°àπ

determining their overall effectiveness (Hoy, 1996).

Much has also been written about effective

leadership styles. (Senge, 1990, Sergiovanni, 1980).

Senge (1990), and Cheng (1986) studied the nature

of organizations and what make them successful

and unsuccessful. Few researchers, have focused

on the transitional steps our present school systems

need to begin mapping out what healthy, thriving

organizations look, sound and feel like. This study

was designed to begin analyzing our schools to

determine, and attempt to understand, what makes

some schools effective in terms of leadership and

school climate. Cameron (1984) classified the

conception of school effectiveness into eight model

variables including the 1) goal model, 2) resource-

input model, 3) process model, 4) satisfaction model,

5) legitimacy model, 6) organizational model,

7) ineffectiveness model, and 8) total management

model.

In sum, school climate of secondary schools

is still complex and challenging in many ways no

matter where the schools are located. The complexity

and challenges include limited collaboration among

members of the secondary schools, less positive

learning environment, insufficient instructional

programs and involvement of parents and the

community in schools.

Purpose of the Study

The fourfold purpose of this study was to:

1) identify and clarify secondary school climate

according to the seven variables of; order, leadership,

environment, involvement, instruction, expectations,

and collaboration; 2) compare secondary school

climate on each item among school size; (small,

medium, large and extra large) 3) analyze how

school climate and school size related to student

achievement, morality and happiness and; 4) learn

which school climate factors affect  student achieve-

ment, morality and happiness.

Research Methodology

The population for this study came from

124,929 school teachers under the Office of Basic
Education Commission (OBEC) in Northeast
Thailand during the 2004 school year.  Multi-Stage
Random Sampling was used in the study. The first
step was cluster random sampling in order to choose
40% of 19 provinces in Northeast Thailand. The
researcher used 40% for clustering   the provinces
and 8 provinces were chosen by simple random
sampling. The secondary schools under the Office
of Basic Education Commission  in  8  provinces
were chosen by using simple random sampling.
The 8 provinces included Kalasin, Khon Kaen,
Chiayaphum, Mahasarakham, Loei, Sakonnakorn,
Ubolratchatani and Nongbualampoo. Teachers of
each chosen secondary school were the sample of

this study.

Data Collection Instrument

The following instruments were selected

in gathering data for this study:
1. SCI (School Climate Inventory)
The primary instrument used to gather data

about school climate was the SCI (School Climate
Inventory) which was sourced from the University
of Memphis. The SCI was developed by researchers
at the Center for Research in Educational Policy
(CREP) at the University of Memphis in 1989. It
consists of seven dimensions linked with factors
associated with effective school organizational
climates, including order, leadership, environment,
involvement, instruction, expectations and

collaboration. Each dimension was comprised of
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seven items, with 49 statements comprising the

inventory.

2.  Questionnaire on student achievement,

morality and happiness

This questionnaire has two parts. Part 1

was designed to generate information on the

demographic profile of the respondents, which

included gender, age, years of service in present

position, educational background, and school size.

Part 2 was designed to gather data on desirable

characteristics of students including student

achievement, morality and happiness.

Data Gathering Procedures

Participants were mailed a questionnaire

packet through Thailand postal system. This packet

contained (a) a cover letter with instructions and

assurance of confidentiality; (b) a letter of support

provided by the graduated school Dean of Khon

Kaen University; (c) a copy of the questions and

the participants demographic background

questionnaire; (d) a coded answer sheet; and (e)

a self-addressed, stamped  envelope  to  be  used

in returning the completed documents. The cover

letter requested that the instruments be completed

and returned within 10 days. Respondents who

didnít return their materials within 15 days would

be sent a reminder note. After 20 days, individuals

who hadnût returned their materials would be

reminded by telephone or other methods including

e-mail. A second packet would mailed to any teacher

who requested one. Data collection was terminated

after 25 days.

Data Analysis

     The data collected from the questionnaires were

analyzed according to the requirements of the study

by using the SPSS for Windows and LISREL to

find the following statistical data:

1. Descriptive statistical procedures

1.1 Respondant background information were

analyzed by frequencies and percentages.

1.2 School climate, student achievement, morality

and happiness were analyzed by means

and standard deviation.

2. Inferential statistical procedures

1.1 Factor analysis was determined by using

confirmatory factor analysis.

1.2 Pearsonûs Product Moment Coefficient was

used to study the  interrelationship  among

school climate, student achievement,

morality and happiness.

1.3 Multiple regression was used to predict

factors affecting student achievement,

morality and happiness.

Data Interpretation

To determine the level of school climate

means and standard deviation were used to analyze

study data.  Those data were interpreted as

follows: 4.51-5.00 refers to  çVery muché level of

perception, 3.51-4.50 refers to çMuché level of

perception, 2.51-3.50  refers to çModerateé level of

perception, 1.51-2.50 refers to  çLowé level of

perception, and 1.00-1.50  refers to  çLeasté level of

perception (Wanya Wisalaporn, 1997)

Summary of Findings

The summary of findings for this study

were summarized according to the purpose of the

study. The researcher employed confirmatory

factor analysis to examine the construct validity of

variables on school climate, student morality and

student happiness as follow:
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1. Confirmatory factor analysis on school

climate

Results of the confirmatory factor analysis

on environment, involvement, instruction,

expectations and collaboration were as follows: The

weight factor was between 0.62 to 0.88 at the .05

significant level. The coefficient of factors was

between 0.09 to 0.27. Those factors could explain

the variance of items at about 39 to 78 percent.

The Chi-square test found that there was no

significant difference (χ2 = 9.27, p = .41), GFI =1.00,

AGFI=0.98 RMSEA = 0.008 and CN=1228.15. This

could mean that the latent variables on school

climate fit the empirical data.

2. Confirmatory factor analysis on stu-

dent morality

Results of the confirmatory factor analysis

on student morality was between 0.49 to 0.82 at

the .05 significant level. The coefficient of factors

was between -0.01 to 0.12. Those factors could

explain the variance of items at about 24 to 67

percent.  The Chi-square test found that there was

no significant difference (χ2 = 160.85,p = .07) GFI

0.97,AGFI =0.95 and RMSEA =0.019 and CN=581.77.

This could mean that the latent variables on stu-

dent morality fit the  empirical data.

3. Confirmatory factor analysis on

student happiness

Results of the confirmatory factor analysis

on student happiness, yielded a factor between

0.66 to 0.83 at the .05 level of significance. The

coefficient of factors  was between 0.11 to 0.33 .

These factors could explain the variance of items

at between 44 to 69. The Chi-square test

determined that there was no significant

difference (χ2=5.07,p=.28),GFI=1.00, AGFI= 0.98,

RMSEA= 0.023 and CN= 1374.91. This could mean

that the latent variables on student happiness were

consistant with the empirical data.

4. School climate level

School climate was analyzed and found

that teachers responded to school climate at the

çmuché level. When looking at each dimension,

data confirmed that all were at the çmuché level.

The highest means was the order dimension. The

second highest was environment and instruction

dimension. The lowest means was recorded for

expectations. According to each dimension of school

climate, teachers representing different school size

had different responses at the  .05 level of

significance. For the dimensions of  leadership,

environment, involvement, instruction and

collaboration.

5. Comparison of school climate accord-

ing to school size

Results of the school climate comparison

were determined according to school size. Teachers

who worked at extra large schools responded at

the highest means. The second highest was large

school and medium school and small school

respectively. Teachers who worked in different

school sizes responded on school climate as a whole

with  significant difference at the .05 level. Teachers

at extra large schools responded differently from

those who worked at medium and small school on

school climate at the .05 level.

6. Relationships among school climate,

student achievement, morality and happiness

When relationships were analyzed  it was

found that school climate related positively to

students who were good at the Thai language,

math and Social Studies Those were all significant

at the.01 level. Also positively related at the .01

level were students who were good at Science,
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ˆ

English. Student morality and happiness.

7.  Factors affecting student achievement

When seven variables predictive of

student achievement were analyzed it was found

that student achievement could be predicted by

the regression coefficient 16.40 percent (R2 = .164).

Considering a standardized score, it was found

that student achievement predictors (order,

environment, and instruction) could be predicted

at the .05 level of significance. School climate was

also a good predictor for the variables of student

achievement for instruction, and environment,

using a regression coefficient (β). These ranged in

order of importance from from environment, (high)

instruction, and order(low). This could validate

student achievement at 15.90 percent .

Unstandardized score equation: Υ= .928+.293

(TEACH) +.225 (ENVI) -.243 (ORDER) Standard-

ized score equation: Z
Y
 = .314 (TEACH) + .285(ENVI)

- .243(ORDER)

8.  Factors affecting  student morality

When the 7 predictive variables were

analyzed it was found that student morality could

be predicted by a regression coefficient of 39.00

percent  (R2=.390). Using the standardized score, it

was found that student morality predictors could

be predicted at the .05 for, environment, and

collaboration respectively.  School climate was a

good predictor for 3 factors of student morality

according to the regression coefficient (β).  Ranging

from high to low were: 1) environment, 2)

collaboration, and 3) instruction. , This  could count

for student morality of 38.80 %.  Unstandardized

score equation: Υ = .800+.351 (ENVI)+.215 (COOP)

+.203(TEACH) Standardized score equation:  Z
Y
  =

.334 (ENVI) + .170 (COOP) +.163(TEACH)

9.  Factors affecting student happiness

When the 7 predictive variables were used

to analyze student  happiness, it was found that

student happiness could be predicted by the

regression coefficient 36.70 percent (R2=.367) . For

the standardized score, it was found that the

student achievement predictor could be predicted

at the .05 significance level for environment and

instruction respectively. School climate was a valid

predictor for 2 factors of student happiness using

regression coefficient (β) high to low, environ-

ment and instruction. This could interpret the stu-

dent happiness figure of 36.10 percent .

Unstandardized score equation :  Υ = .1.127 +.416

(ENVI) +.305 (TEACH) Standardized score

equation:  Z
Y
  = .3 (ENVI) + .243 (TEACH)

Discussions

Conclusions for this  segment of the

research  were  divided  into  4  parts,  1)  the

level  of school  climate,  2)  comparison  of  school

climate  according  to  school  size,  3) the

interrelationship  among  school  climate, student

achievement,  morality  and  student  happiness

and  4)  school  climate  factor  affecting  student

achievement,  morality  and  happiness.

1. Results  of  the  study  on  school

climate

It is commonly acknowledged that the

Schoolsû responsibility, apart  from  offering

knowledge  to  students,  is  also  the  place  for

developing  quality  traits  and  characteristics  to

all students. It is believed that school is for  total

human  development.  According  to  the  intent

of the study, teacher  responses  were at the çmuché

level.  The  reason  was that school  teachers  were

aware and realized school goals and their own

ˆ

ˆ

ˆ
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responsibilities as teachers. The 1999 National

Education Act  which  serves  as  a  master  policy

mandate  on  education  in  the  country.  This Act

is  very  informative and serves as a set of guide-

lines for schools and teachers.  The  Act  focuses

on  student  achievement,  morality and happiness

in  order  to  improve  all  aspects  of  the quality

of  life.  Most  schools  have developed their  school

mission  by  interpreting and developing school

policy. The quality  of  educational  management

primarily  focuses  on  these  aspects. School

climate  with  7  dimensions were  all  concerned

with  student  development,  student  achieve-

ment,  morality  and  happiness. In accordance

with developed schools plans and policy the

concept of working and learning  together,  played

a very big role in  school success. Generally,

teachers  reflected their intention to solve student

problems by being fair, impartial and understand-

ing.

The  school  climate-leadership dimension

was  based  on administrators  performance. The

concept of school educational administration was

to  raise  student awareness  and  convince  them

that  school  could  lead  them  to  be  creative,

morally secure  and  happy. Teachers perceived

that  their  administrators  provided support  by

monitoring and advising  them  in all instructional

and affective matters. The  school climate,

environment  dimension  also  dealt  with  school

environment  and  learning  resources suitable  for

all  students.  To  be  in  line  with  section  25  in

the National  Education  Act,  most  schools  had

learning resources in different forms. The

collaboration  dimension, including expectations,

from  guardians and,  community stakeholders

were intact in most  schools. Nowadays most

schools  have  implemented  the SBM. The  crucial

issue  for  School Based Management (SBM) was

collaboration  not  only  inside  the  school  itself

but  the  outside  community  as  well.  Resource

generation,  school  curriculum,  both are  in  line

with  the  expectation  and  the  needs  of

stakeholders.  According  to  the instructional

dimension,  teachers  today  have  to follow

National  Education  Act  sections  22-24,  that  is,

the learner  centered  approach. Authentic

assessment  also must implemented  according  to

section  26.  Specifically, the school mission  is  to

educate  all students  as promulgated in national

education  goals.

2.  Comparison  on  school  climate  ac-

cording  to  school  size

        The study  findings indicated that  Percep-

tions varied according to school size.  For example,

schools  had  different  climate  dimensions  from

medium  and  small  schools.  These variations of

perception however, did not change among and

between large schools. The perception of teacher

quality  in  extra  large  schools was  higher than

other schools  and  data analysis found that

teachers responded  differently on the seven

dimensions of school  climate  at  the .05 level of

significance except for order and  expectation.  This

could  mean  that  all  schools  had  their  own

separate  expectations  for  students.  School  order

could  be  another expectation  cited above.

Teachers  perceptions reflected  no  difference  on

the other two  dimensions. For the other 5  school

climate  dimensions,  the  perception  of  teachers

in  extra  large  school  differed  from teachers  in

medium  and  small  schools. Analysis found  that

the  inputs  were  different for teachers, students,

and others. These led to different results in each
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aspect  e.g.  the  competitive  system,  where

highly talented students are typically found in

extra  large  schools.  Poverty and other constraints

could  cause  lower quality education.  The  image

and  reputation  of  schools should  be  one  more

important  issue to be considered. Kridsada

Monkhata  (2004)  studied  factors  affecting  school

commitment  for  school  teachers,  one  being

school  reputation.

One  of  the  most  important  issues  was

leadership  of  school  administrators.  It  was  the

çobservedé  variable  in  the school  climate  çlatenté

variable. The administrator factor caused different

responses from teachers . Most school

administrators from extra large  schools are

selected and  appointed  from  the  Ministry  of

Education, most being experienced, bright, and

talented.    Most would also be classified as   çchange

agents.é It was  determined  that they were

experienced  if  they  were administrators of  extra

large  schools.  Due to this reason,  the  responses

from  extra  large  school teacher could be

different from  others since they had administrators

who were supportive, and worked with teachers

to bring about positive change in their schools.

3. The  relationship  between  school

climate,  student  achievement, morality  and

happiness.

The  findings suggest that  when  school

teachers  perceived  school  climate  higher,

achievement  on  every  subject increased.  The

findings indicated  that teacher  perception  on

school  climate  was  positively related to students

who  were  good  at  Mathematics  and  Social

Studies  at  the  .01 level of significance.  However,

it  was also positively  related  to  students  who

were  good  at  Science  and  English  and  student

morality  and  student  happiness at  the  the .01

level. This could  mean  that  if  schools developed

school climate, it could  affect  student  achievement,

morality and  happiness.  In addition if  teachers

worked  in a collaborative and participative school

climate  it would lead to better students and schools.

It  was  believed  that  the  most crucial  factor  for

effective  instruction was  the teacher. As indicated

in  section  22 of  the National  Education Act, the

teaching-learning  process aims at  enabling  learners

to  develop  at  their  own  pace and to maximize

their  potential.  Those most responsible for

working with students to achieve their  goals  are

teachers.

4. School  climate factors  affecting  study

achievement,  morality, happiness

4.1 Based on research findings,  school

climate, order dimension,  environment dimension,

and  instruction dimension affected student

achievement  respectively.  This  occurs  when

students  understand  the  lessons well they would

achieve  better. If  teachers  develop  their  own

teaching  techniques,  they  could  assist  learners

to  become çmasteré  learners. The order dimension

was  also  crucial  because  the  overall  achievement

needs  orderly  schools.  School  rules  and

regulations  would  be  partial solutions  for  solving

the  problems  of  misbehaviors. All  aspects

mentioned  had  a major affect  on  smart  students

so all  three  dimensions  affected  student

achievement.

4.2 School  climate  factors  affecting

student  morality  were  the environment  dimension,

collaboration,  and  the instruction dimension. This

was because of the fact that a safe, supportive

environment encourages students to feel relaxed,

especially in a neat and orderly school. The second
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issue  was  collaboration, an important part of  the

work place. If school personnel help one another

to accomplish tasks,  it  means that personnel  were

participative and collaborative. The instruction

dimension was also crucial for student morality.

Teaching style and teaching techniques and every

aspect  regarding  instruction  were factors to nuture

and develop good students for Thai society.

4.3 School climate factors affecting

student happiness included two dimensions, those

of environment and instruction respectively. The

variables on school climate were both physical and

psychological. The other physical aspect was neat

and orderly buildings including the library,

computer room, science laboratory and an adequate

number of instructor varied learning resources

including materials, and ventilation, light etc. The

psychological aspect was also crucial because it

can affect the happiness of all students. If schools

had a good working environment and had

effective instructors, the students would be happier.

Recommendations

Based on the findings and conclusions, the

following recommendations are promulgated:

1. Recommendations from the findings

1.1 According to school climate level, the

three lowest dimensions were

collaboration, leadership and expectation

respectively. With this in mind the

focus should be placed on the first 3

dimensions first.

1.2 Considering the comparison of school

size, there were five school climate

dimensions that had significantly

different responses, leadership,

environment, involvement, instruction

and collaboration. (a) in general,

schools, especially medium and small

schools, should improve school climate

on every dimension because when

schools had a positive school climate,

the data suggest it positively affects

student performance. (b) in medium

size schools, leadership should be

closely focused to reflect characteristics

of extra large and large schools;  (c)the

environment of small and medium

sized schools should also be improved

to reflect both large and extra large

schools. (d) the involvement of medium

schools should be considered more than

extra large schools; (e) according to the

instruction dimension, teachers in small

and medium schools should be trained

more than teachers in extra large

schools (f) small school collaboration

should be improved to match  larger

schools.

1.3 The correlation among school climate,

student achievement. and, morality and

happiness dimensions were high and

had positive direction so a holistic

improvement model could be

successfully used in school reform and

restructuring efforts.

1.4 In order to achieve the goal of school

effectiveness, student achievement

should not only be concerned with the

seven school climate dimension but

new, emerging criteria as well.

1.5 All schools should improve school

climate on environment and instruction

dimensions, perhaps more than other
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dimensions. This is because the

environment and instruction dimensions

affected student achievement, morality

and happiness as well.

1.6 The order and collaboration dimensions

should be further developed and

improved since they also affected student

achievement, morality and happiness.

2.  Recommendations for further study

2.1 Factors other than school climate

dimensions should be studied to

ascertain which additional factors could

affect student achievement, morality

and happiness. Those factors might be

upbringing (family life), economics,

society, and school culture.

2.2 Both qualitative, quanitative, and mixed

method research studies should be

conducted by using a combination of

research methods to enhance knowledge

of educational management to achieve

our national education goals.

2.3 Case studies could be conducted in

schools that need improvement to

analyze in depth topics and issues

related to school reform and

restructuring.
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General Education Center:

A Proposal for the Improvement of General Education
of Chulalongkorn University

∫∑§—¥¬àÕ

ß“π«‘®—¬‡√◊ËÕß °“√ª√–‡¡‘π‡æ◊ËÕæ—≤π“ß“π°“√»÷°…“∑—Ë«‰ª ”À√—∫®ÿÃ“≈ß°√≥å¡À“«‘∑¬“≈—¬π’È ¡’«—µ∂ÿª√– ß§å

‡æ◊ËÕ∑∫∑«πª√—™≠“·≈–®ÿ¥¡ÿàßÀ¡“¬¢Õß«‘™“°“√»÷°…“∑—Ë«‰ª »÷°…“∫∑∫“∑Àπâ“∑’Ë·≈–°“√¥”‡π‘πß“π¢Õß‚§√ß°“√

°“√»÷°…“∑—Ë«‰ª ·≈–‡ πÕ·π–·π«∑“ß°“√¥”‡π‘πß“π¢Õß‚§√ß°“√°“√»÷°…“∑—Ë«‰ª ‚¥¬«‘∏’°“√»÷°…“®“°‡Õ° “√

 —¡¿“…≥åºŸâ‡°’Ë¬«¢âÕß ÕÕ°·∫∫ Õ∫∂“¡ ·≈–ª√–™ÿ¡√–¥¡ ¡Õß

À≈—ß®“°»÷°…“®ÿ¥¡ÿàßÀ¡“¬¢Õß«‘™“°“√»÷°…“∑—Ë«‰ª ªí®®—¬·Ààß§«“¡ ”‡√Á®·≈–°“√¥”‡π‘πß“π¢Õß‚§√ß°“√

°“√»÷°…“∑—Ë«‰ª·≈â«æ∫«à“ ‚§√ß°“√°“√»÷°…“∑—Ë«‰ª§«√‰¥â√—∫°“√¬°∞“π–‡ªìπ»Ÿπ¬å°“√»÷°…“∑—Ë«‰ª ∑”Àπâ“∑’ËÀ≈—°„π°“√

ª√– “πß“π¥Ÿ·≈§ÿ≥¿“æ·≈–æ—≤π“«‘™“»÷°…“∑—Ë«‰ª¢Õß®ÿÃ“≈ß°√≥å¡À“«‘∑¬“≈—¬„Àâ¡’§ÿ≥¿“æ¡“µ√∞“π Ÿß¢÷Èπ

Abstract

The purposes of this research were to review the philosophy and objectives of general education,

to study the roles and functions of the General Education Project and to propose the new management

of general education program of  Chulalongkorn University.

After reviewing the philosophy and objectives of general education, analyzing the successful

factors, and evaluating the General Education Project, activities the author proposed the establishment of

General Education Center to manage the general education program of  Chulalongkorn University.

* √Õß»“ µ√“®“√¬å ª√–®”¿“§«‘™“π‚¬∫“¬ °“√®—¥°“√ ·≈–§«“¡‡ªìπºŸâπ”∑“ß°“√»÷°…“ §≥–§√ÿ»“ µ√å ®ÿÃ“≈ß°√≥å¡À“«‘∑¬“≈—¬
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∫∑π”

®ÿÃ“≈ß°√≥å¡À“«‘∑¬“≈—¬ ‰¥â®—¥‚§√ß°“√

°“√»÷°…“∑—Ë«‰ª ¢÷Èπ„πªï æ.». 2519 ‡æ◊ËÕ¥Ÿ·≈°“√ √â“ß

À≈—° Ÿµ√·≈–¥”‡π‘π°“√®—¥ Õπ«‘™“»÷°…“∑—Ë«‰ª µ“¡

‡°≥±å¢Õß∑∫«ß¡À“«‘∑¬“≈—¬ (ªí®®ÿ∫—π§◊Õ  ”π—°ß“π

§≥–°√√¡°“√°“√Õÿ¥¡»÷°…“) ‚¥¬®—¥√“¬«‘™“ 3 «‘™“§◊Õ

«‘™“Õ“√¬∏√√¡¡πÿ…¬å°—∫ —ß§¡·≈–∏√√¡™“µ‘«‘∑¬“ §◊Õ

‡ªìπ«‘™“∫—ß§—∫¢Õßπ‘ ‘µ∑ÿ°§π

À≈—ß®“°π—Èπ„πªï 2522 ¡À“«‘∑¬“≈—¬‰¥â‚Õπ

°“√ Õπ 3 «‘™“¥—ß°≈à“« ‚Õπ‰ªÕ¬Ÿà°—∫§≥–Õ—°…√»“ µ√å

√—∞»“ µ√å ·≈–«‘∑¬“»“ µ√å æ√âÕ¡°—∫‡æ‘Ë¡«‘™“¢÷Èπ‡ªìπ

5 «‘™“ „Àâπ‘ ‘µ‡≈◊Õ°®“° 5 «‘™“π’È ‚§√ß°“√°“√»÷°…“∑—Ë«‰ª

®÷ß¡’∫∑∫“∑„π‡™‘ß¢Õß°“√ª√– “πß“π«‘®—¬æ—≤π“·≈–

¥Ÿ·≈∫“ß«‘™“

„πªï 2538 ¡À“«‘∑¬“≈—¬‰¥âª√—∫À≈—° Ÿµ√«‘™“

°“√»÷°…“∑—Ë«‰ª ‚¥¬¬°‡≈‘°«‘™“·°π∑’Ë„Àâπ‘ ‘µ∑ÿ°§πµâÕß

‡√’¬π„π 5 «‘™“π—Èπ ‡ª≈’Ë¬π‡ªìπ„Àâπ‘ ‘µ‡≈◊Õ°«‘™“„π°≈ÿà¡

¡πÿ…¬å»“ µ√å  —ß§¡»“ µ√å «‘∑¬“»“ µ√å ·≈–§≥‘µ»“ µ√å

·≈– À»“ µ√å °≈ÿà¡≈– 3 Àπà«¬°‘µ ·≈–„Àâ∑ÿ°§≥–„π

¡À“«‘∑¬“≈—¬‡ªî¥ ÕπÀ≈—° Ÿµ√ À¡«¥«‘™“»÷°…“∑—Ë«‰ª

‰¡à®”°—¥Õ¬Ÿà·§à‡æ’¬ß 3 §≥–‡À¡◊Õπ∑’Ë‡ªìπ¡“

°“√‡ª≈’Ë¬πÀ≈—° Ÿµ√„π≈—°…≥–π’È ®”‡ªìπ®–

µâÕß‡ª≈’Ë¬π°“√∫√‘À“√®—¥°“√¥â«¬‚§√ß°“√°“√»÷°…“

∑—Ë«‰ª ´÷Ëß‡¥‘¡‡§¬∑”Àπâ“∑’Ë‡æ’¬ßª√– “πß“π√“¬«‘™“

‡æ’¬ß 5 «‘™“°Á®”‡ªìπ®–µâÕßª√– “π√“¬«‘™“°«à“ 100 «‘™“

¢÷Èπ‰ª ·≈–¥Ÿ·≈√—∫º‘¥™Õ∫„πÀ¡«¥ À»“ µ√å µ‘¥µ“¡

ª√–‡¡‘π√“¬«‘™“µà“ßÊ Õ¬Ÿàµ≈Õ¥‡«≈“ ®÷ß∑”ß“π‰¥â‰¡à

‡µÁ¡∑’Ë ·≈–‰¡à§√Õ∫§≈ÿ¡‡∑à“∑’Ë§«√ ®÷ß¡’§«“¡®”‡ªìπ∑’Ë

®–µâÕß¡’°“√ª√–‡¡‘πß“π¢Õß°“√»÷°…“∑—Ë«‰ª ‡æ◊ËÕª√—∫

 ¿“æ¢Õß‚§√ß°“√„Àâ‡À¡“– ¡‡æ◊ËÕª√–‚¬™πå¢Õß«‘™“

°“√»÷°…“∑—Ë«‰ª¢Õß¡À“«‘∑¬“≈—¬µàÕ‰ª

«—µ∂ÿª√– ß§å

°“√«‘®—¬‡™‘ßª√–‡¡‘π‡æ◊ËÕæ—≤π“ß“π°“√»÷°…“

∑—Ë«‰ª¢Õß®ÿÃ“≈ß°√≥å¡À“«‘∑¬“≈—¬¡À“«‘∑¬“≈—¬π’È

¡’«—µ∂ÿª√– ß§åÀ≈—°‡æ◊ËÕ∑∫∑«πª√—™≠“·≈–®ÿ¥¡ÿàßÀ¡“¬

¢Õß«‘™“°“√»÷°…“∑—Ë«‰ª ‡æ◊ËÕ»÷°…“‚§√ß √â“ß ∫∑∫“∑

Àπâ“∑’Ë ª√‘¡“≥ß“π ∑√—æ¬“°√·≈–º≈°“√¥”‡π‘πß“π

¢Õß‚§√ß°“√°“√»÷°…“∑—Ë«‰ª„πªí®®ÿ∫—π √«¡∑—Èß‡æ◊ËÕ

‡ πÕ·π«∑“ß„π°“√æ—≤π“‚§√ß √â“ß ∫∑∫“∑Àπâ“∑’Ë

°“√∫√‘À“√ß“π∑’Ë‡À¡“– ¡·≈– ∂“π¿“æ∑’Ë§«√®–‡ªìπ

¢Õß‚§√ß°“√°“√»÷°…“∑—Ë«‰ª

«‘∏’°“√ª√–‡¡‘π

°“√ª√–‡¡‘π§√—È ßπ’È ‰ ¥â „™â«‘∏’°“√«‘®—¬À≈—°

4 ª√–°“√ §◊Õ

1. °“√§âπ§«â“‡Õ° “√‡°’Ë¬«°—∫ª√–«—µ‘§«“¡

‡ªìπ¡“¢Õß°“√®—¥«‘™“»÷°…“∑—Ë«‰ª¢Õß

®ÿÃ“≈ß°√≥å¡À“«‘∑¬“≈—¬ ·≈–«‘™“™’æ

»÷°…“∑—Ë«‰ª‚¥¬¿“æ√«¡

2.  —¡¿“…≥å ºŸâ‡°’Ë¬«¢âÕß„π‡™‘ßπ‚¬∫“¬ ‰¥â·°à

°√√¡°“√ ¿“·≈–ºŸâ∫√‘À“√¡À“«‘∑¬“≈—¬

ºŸâ Õπ  ºŸâªØ‘∫—µ‘ß“π ·≈–π‘ ‘µ∑’Ë‡√’¬π«‘™“

»÷°…“∑—Ë«‰ª

3. °“√ÕÕ°·∫∫ Õ∫∂“¡  ∂“¡§«“¡‡ÀÁπ

¢ÕßÕ“®“√¬åºŸâ Õπ·≈–π‘ ‘µ∑’Ë‡°’Ë¬«¢âÕß

°—∫‚§√ß°“√°“√»÷°…“∑—Ë«‰ª °“√ª√–™ÿ¡

√–¥¡ ¡Õß ®“°ºŸâ‡°’Ë¬«¢âÕß°—∫«‘™“°“√

»÷°…“∑—Ë«‰ª¢Õß®ÿÃ“≈ß°√≥å¡À“«‘∑¬“≈—¬

·π«§‘¥æ◊Èπ∞“π„π°“√ª√–‡¡‘π

°“√«‘®—¬‡æ◊ËÕª√–‡¡‘πß“π°“√»÷°…“∑—Ë«‰ª„™â√Ÿª

·∫∫°“√ª√–‡¡‘π∑’Ë‡ªìπ®ÿ¥¡ÿàßÀ¡“¬‡πâπ ”§—≠ ‚¥¬¡’

¢—ÈπµÕπÀ≈—°§◊Õ

¢—ÈπµÕπ·√° »÷°…“‡ªÑ“À¡“¬ §◊Õ ®ÿ¥¡ÿàßÀ¡“¬

¢Õß«‘™“°“√»÷°…“∑—Ë«‰ª

¢—ÈπµÕπ Õß »÷°…“ªí®®—¬µ“¡‡ªÑ“À¡“¬ §◊Õ Õß§å

ª√–°Õ∫∑’Ë∑”„Àâ«‘™“»÷°…“∑—Ë«‰ªª√– ∫§«“¡ ”‡√Á®

¢—ÈπµÕπ “¡  ª√–‡¡‘πÕß§å°√µ“¡‡ªÑ“À¡“¬ §◊Õ

°“√«‘‡§√“–Àå‚§√ß°“√°“√»÷°…“∑—Ë«‰ªµ“¡ªí®®—¬µà“ßÊ

¢—ÈπµÕπ ’Ë ‡ πÕ·π«∑“ß°“√æ—≤π“ §◊Õ °“√

‡ πÕª√—∫‚§√ß √â“ß¢Õß‚§√ß°“√°“√»÷°…“∑—Ë«‰ª
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º≈°“√»÷°…“

º≈¢Õß°“√»÷°…“‡ÀÁπ‰¥â™—¥‡®π«à“®ÿÃ“œ ‰¥â„Àâ

§«“¡ π„®·≈–„Àâ§«“¡ ”§—≠°—∫À≈—° Ÿµ√«‘™“π’È¡“‚¥¬

µ≈Õ¥ ‚¥¬„πª≥‘∏“π¢Õß®ÿÃ“≈ß°√≥å¡À“«‘∑¬“≈—¬‡Õß

°≈à“«‰«â«à“ ç§«“¡√Ÿâ∑’Ëπ—∫«à“ ”§—≠¬‘Ëß§◊Õ§«“¡√Ÿâ‡æ◊ËÕ§«“¡

‡®√‘≠¢Õß∫ÿ§§≈·≈– —ß§¡Õ—π‰¥â·°à§«“¡√Õ∫√Ÿâ·≈–

§«“¡‡™’Ë¬«™“≠„π √√æ«‘∑¬“∑’ËÕ”π«¬ª√–‚¬™πå·°à°“√

¥”‡π‘π™’«‘µé ´÷Ëß –∑âÕπ„Àâ‡ÀÁπ∂÷ß§«“¡‡™◊ËÕ«à“°“√»÷°…“

∑’Ë„Àâ°—∫π‘ ‘µ¢Õß®ÿÃ“œ π—Èπª√–°Õ∫‰ª¥â«¬§«“¡√Õ∫√Ÿâ

Õ—π‰¥â·°à«‘™“°“√»÷°…“∑—Ë«‰ª ·≈–§«“¡√Ÿâ≈÷°Õ—π‰¥â·°à

«‘™“‡©æ“–¢Õß·µà≈– “¢“«‘™“

®ÿ¥¡ÿàßÀ¡“¬

®ÿ¥¡ÿàßÀ¡“¬¢Õß«‘™“°“√»÷°…“∑—Ë«‰ªÀ√◊Õ§«“¡

√Õ∫√Ÿâ¥—ß°≈à“«‡¡◊ËÕ‰¥âª√–‡¡‘π¥Ÿ·≈â«æ∫«à“ §√Õ∫§≈ÿ¡

®ÿ¥¡ÿàßÀ¡“¬ 7 ª√–°“√„À≠à§◊Õ (1) ¡’§«“¡√Ÿâ°«â“ß„π

µ“√“ß∑’Ë 1: · ¥ß®ÿ¥¡ÿàßÀ¡“¬¢Õß°“√»÷°…“∑—Ë«‰ª

®ÿ¥¡ÿàßÀ¡“¬¢Õß°“√»÷°…“∑—Ë«‰ª ≈”¥—∫§«“¡ ”§—≠

Õ“®“√¬å* π‘ ‘µ**

1. §«“¡√Ÿâ°«â“ß 1 1

2. «‘∏’°“√· «ßÀ“§«“¡√Ÿâ 6 -

3. ¡Õß‡ÀÁπ§«“¡ —¡æ—π∏å¢Õß»“ µ√å 4 4

4. π”§«“¡√Ÿâ ‰ª„™âª√–‚¬™πå 2 2

5. ¡Õß‡ÀÁπ§«“¡ —¡æ—π∏å¢Õßªí≠À“ 8 7

6. ‡¢â“„® —ß§¡°“√‡¡◊Õß œ≈œ 3 3

7. ¡’§ÿ≥∏√√¡·≈–§«“¡√—∫º‘¥™Õ∫ 5 9

8. „ΩÉ√Ÿâ„ΩÉ‡√’¬π 9 7

9. √Ÿâ®—°§‘¥«‘‡§√“–Àå 10 -

10. ¡’∫ÿ§≈‘°¿“æ¥’¢÷Èπ - 10

11. ‡√’¬π„π “¢“¢Õßµπ‡Õß‰¥â¥’ 5 8

12. ª√—∫µ—«·≈–·°âªí≠À“‰¥â 11 6

»“ µ√å “¢“µà“ß Ê (2) √Ÿâ®—°«‘∏’°“√· «ßÀ“§«“¡√Ÿâ„π

»“ µ√åπ—Èπ Ê (3)  ¡Õß‡ÀÁπ§«“¡ —¡æ—π∏å¢Õß»“ µ√å

µà“ß Ê (4)  °“√π”§«“¡√Ÿâ‰ª„™âª√–‚¬™πåµàÕµπ‡Õß·≈–

 à«π√«¡  (5) °“√¡’§«“¡√Ÿâ·≈–‡¢â“„®„π∏√√¡™“µ‘ ‘Ëß

·«¥≈âÕ¡ ªí≠À“ —ß§¡·≈–°“√‡¡◊Õß (6) ¡Õß‡ÀÁπ

§«“¡ —¡æ—π∏å¢Õßªí≠À“·≈–·°â‰¢ªí≠À“‰¥â¥â«¬ªí≠≠“

√«¡∑—Èß (7)  ¡’∫ÿ§≈‘° ·≈–§ÿ≥∏√√¡ ‚¥¬‡©æ“–§«“¡

√—∫º‘¥™Õ∫µàÕ —ß§¡ °“√„ΩÉ√Ÿâ„ΩÉ‡√’¬π·≈–°“√§‘¥«‘‡§√“–Àå

´÷Ëß· ¥ß„Àâ‡ÀÁπ«à“·π«§‘¥¢Õß«‘™“°“√»÷°…“∑—Ë«‰ªπ—Èπ

πÕ°®“°®–¡’≈—°…≥–‡©æ“–¢Õßµπ‡Õß·≈â«°Á¬—ßµâÕß‰¥â

√—∫§«“¡ π„®‡¢â“„®·≈– π—∫ πÿπ®“°∑ÿ°°≈ÿà¡§π·≈–

∑ÿ° “¢“¢Õß¡À“«‘∑¬“≈—¬¥â«¬æ√âÕ¡°—π‰ª „π à«π¢Õß

≈”¥—∫§«“¡ ”§—≠¢Õß®ÿ¥¡ÿàßÀ¡“¬π—Èπ Õ“®“√¬å·≈–

π‘ ‘µ¡’§«“¡‡ÀÁπ·µ°µà“ß°—π°—π∫â“ß‡≈Á°πâÕ¬ ¥—ßµ“√“ß

¢â“ß≈à“ßπ’È

*  ‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈‚¥¬ºŸâ«‘®—¬

** ‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈ ‚¥¬»√’‡æÁ≠ »ÿ¿æ‘∑¬“°ÿ≈·≈–§≥– (2543)
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ªí®®—¬¢Õß§«“¡ ”‡√Á®

°“√»÷°…“§«“¡ ”‡√Á®¢Õß«‘™“°“√»÷°…“∑—Ë«‰ª

¡’Õß§åª√–°Õ∫µà“ß Ê º ¡º “π°—π‰¥â·°à (1) °“√

∑”§«“¡‡¢â“„®„π®ÿ¥¡ÿà ßÀ¡“¬∑’Ë™—¥‡®πµ√ß°—π∑—Èß

¡À“«‘∑¬“≈—¬ (2) °“√¡’°√–∫«π°“√ Õπ‡Õ° “√µ”√“

·≈– ◊ËÕ°“√ Õπ∑’Ë‡À¡“– ¡ (3) °“√¡’°‘®°√√¡‡ √‘¡

À≈—° Ÿµ√∑’Ë¡“°·≈–‡æ’¬ßæÕ (4) °“√æ∫ª–·≈°‡ª≈’Ë¬π

ª√– ∫°“√≥å√–À«à“ßºŸâ Õπ¥â«¬°—π (5) °“√ ”√«®

ªí≠À“°“√ Õπ·≈–ª√—∫ª√ÿß‡ªìπ√–¬– (6) °“√

· «ßÀ“·π«∑“ß°“√æ—≤π“Õ¬Ÿà‡ ¡Õ·≈– (7) °“√∑’Ë®–

µâÕß¡’Àπà«¬ß“π¥Ÿ·≈°“√‡√’¬π°“√ ÕπÕ¬Ÿàµ≈Õ¥‡«≈“

Õß§åª√–°Õ∫·Ààß§«“¡ ”‡√Á®¥—ß°≈à“«®–‡ÀÁπ

º≈‰¥â™—¥‡®π·≈–®√‘ß®—ß‰¥âπ—Èπ∑ÿ°¢âÕ®–‡ªìπ‰ª‰¥âÕ¬à“ß

‡µÁ¡∑’Ë·≈–®–¡“√«¡Õ¬Ÿà∑’Ë¢âÕ ÿ¥∑â“¬§◊Õ °“√¡’Àπà«¬ß“π

∑’Ë®–¥Ÿ·≈°“√‡√’¬π°“√ Õπ«‘™“°“√»÷°…“∑—Ë«‰ª¢⁄…π

‡ªìπ°“√‡©æ“– ‡æ◊ËÕ„Àâª√—™≠“¢Õß°“√»÷°…“∑—Ë«‰ª

§ßÕ¬Ÿà‰¡à‡®◊Õ®“ß‰ª

°“√®—¥µ—Èß‚§√ß°“√°“√»÷°…“∑—Ë«‰ª

®ÿÃ“≈ß°√≥å¡À“«‘∑¬“≈—¬‰¥â‡ÀÁπ§«“¡ ”§—≠

¢ÕßÕß§åª√–°Õ∫π’ÈÕ¬à“ß¡“°®÷ß‰¥â¡’¢âÕ‡ πÕ„Àâ¡’®—¥µ—Èß

 ∂“∫—π°“√»÷°…“∑—Ë«‰ª¢÷Èπ„π·ºπæ—≤π“¢Õß¡À“«‘∑¬“≈—¬

·µà‡¡◊ËÕ‰¥â¡’°“√æ‘®“√≥“°—π„π∑ÿ°√–¥—∫·≈â«°Á‡ÀÁπ«à“

∂â“‡ªìπ ∂“∫—π¢÷Èπ¡“‚¥¬‡©æ“–„π¢≥–∑’Ë‡π◊ÈÕÀ“«‘™“°“√

¬—ß§ß§“∫‡°’Ë¬«°—∫ “¢“«‘™“µà“ß Ê „π√–¬–¬“«®–‡ªìπ

ªí≠À“¢ÕßÕ“®“√¬åª√–®” ∂“∫—π∑’Ë®–°â“«Àπâ“·≈–

æ—≤π“µàÕ‰ª ®÷ß‰¥â¡’∑“ßÕÕ°„Àâµ—Èß‡ªìπ‚§√ß°“√

°“√»÷°…“∑—Ë«‰ª¢÷Èπ·∑π ·∑π∑’Ë®–‰ª„Àâ°“√∫√‘À“√°“√

»÷°…“∑—Ë«‰ª‰ªÕ¬Ÿà°—∫§≥–À√◊Õ¿“§«‘™“Õ¬à“ß‡¥’¬« ´÷Ëß

®–∑”„Àâ°“√»÷°…“∑—Ë«‰ª°≈“¬‡ªìπ«‘™“‡©æ“–‰ª

‚§√ß°“√°“√»÷°…“∑—Ë«‰ªµ—Èß¢÷Èπ„πªï 2519 ‚¥¬

„π√–¬–·√°¥Ÿ·≈°“√ Õπ«‘™“·°πÀ≈—° 3 «‘™“ §◊Õ «‘™“

Õ“√¬∏√√¡ «‘™“¡πÿ…¬å°—∫ —ß§¡·≈–«‘™“∏√√¡™“µ‘«‘∑¬“

·µà „π√–¬–À≈—ß‰¥â¡Õ∫«‘™“∑—Èß “¡„Àâ§≥–«‘™“∑’Ë

‡°’Ë¬«¢âÕß‰ª¥Ÿ·≈·∑π ‚§√ß°“√®÷ß∑”Àπâ“∑’Ëª√– “π

ß“π·≈–®—¥ Õπ«‘™“‡≈◊Õ°‡ªìπÀ≈—° ”§—≠ „πªï 2536

‚§√ß°“√œ ‰¥â‡ πÕ„Àâ‡æ‘Ë¡«‘™“·°π¢π“π¢÷Èπ„π·µà≈–

À¡«¥«‘™“ §◊Õ «‘™“Õ“√¬∏√√¡‰∑¬ ®‘µ«‘∑¬“∑—Ë«‰ª

«‘™“ ¿“«–·«¥≈âÕ¡¢Õß‡√“·≈–¡πÿ…¬å°—∫ ‘Ëß·«¥≈âÕ¡

‚§√ß°“√°Á®–µâÕßª√– “πß“π«‘™“µà“ß Ê ‡À≈à“π’È‡æ‘Ë¡

¡“°¢÷Èπ·≈–∑”°“√«‘®—¬§âπ§«â“„π°“√‡√’¬π°“√ Õπ«‘™“

‡À≈à“π’È„Àâ¡“°¢÷Èπ

°“√‡ª≈’Ë¬π·ª≈ß·π«§‘¥·≈–«‘∏’°“√¢Õß

À≈—° Ÿµ√°“√»÷°…“∑—Ë«‰ª„πªï 2538  ∑’Ë‡πâπ„ÀâºŸâ‡√’¬π¡’

∑“ß‡≈◊Õ°∑’ËÀ≈“°À≈“¬„π«‘™“°“√»÷°…“∑—Ë«‰ª „Àâ·µà≈–

§≥–¡’ à«π„π°“√®—¥°“√»÷°…“∑—Ë«‰ª °“√‡πâπ

°√–∫«π°“√§‘¥«‘‡§√“–Àå °“√· «ßÀ“§«“¡√Ÿâ¥â«¬µπ‡Õß

·≈–°“√‡¢â“√à«¡°‘®°√√¡‡ √‘¡À≈—° Ÿµ√„π«‘™“°“√»÷°…“

∑—Ë«‰ª ÷́Ëß Õ¥§≈âÕß°—∫‡ªÑ“À¡“¬¢Õß°“√»÷°…“„π¬ÿ§

„À¡à·≈– Õ¥§≈âÕß°—∫ “¢“«‘™“µà“ßÊ ¡“°¢÷Èπ ∑”„Àâ

°“√∫√‘À“√«‘™“°“√»÷°…“∑—Ë«‰ªµâÕß¡’≈—°…≥–‡©æ“–

¡’§«“¡·πàπÕπ™—¥‡®π ·≈–¡’§«“¡µàÕ‡π◊ËÕß¬“«π“π

√«¡∑—ÈßµâÕß°“√°≈ÿà¡§π∑’Ë π„®¡“√à«¡§‘¥ √à«¡∑” √à«¡

º≈—°¥—π°—πÕ¬à“ß°«â“ß¢«“ßÕ’°¥â«¬ ª√–°Õ∫°—∫§«“¡

µâÕß°“√„À¡à¢Õß¡À“«‘∑¬“≈—¬·≈–√–∫∫Õÿ¥¡»÷°…“∑’Ë

‡πâπ§«“¡‡ªìπºŸâπ”·≈–§«“¡‡ªìπ‡≈‘»¢Õß«‘™“°“√»÷°…“

∑—Ë«‰ª¥â«¬®÷ß∑”„Àâ®–µâÕß¡’°“√æ—≤π“√–∫∫∫√‘À“√

°“√»÷°…“∑—Ë«‰ªÕ¬à“ß®√‘ß®—ß ‡ªìπ√–∫∫ ·≈–∂“«√

°“√¥”‡π‘πß“π‚§√ß°“√°“√»÷°…“∑—Ë«‰ª

°“√∫√‘À“√‚¥¬‚§√ß°“√°“√»÷°…“∑—Ë«‰ª∑’Ë‡ªìπ

Õ¬Ÿà·¡â®–§≈àÕßµ—«„π√–¥—∫Àπ÷Ëß ·µà®–‡ÀÁπ¢âÕ®”°—¥∑’Ë

ºà“π¡“‡ÀÁπ™—¥‡®π«à“¡’§«“¡‰¡à·πàπÕπ ‰¡à¡—Ëπ§ß·≈–

‰¡à∂“«√¡“‚¥¬µ≈Õ¥ „πÀ¡ŸàºŸâ∑”ß“π‡Õß°Á√Ÿâ ÷°‰¡à¡—Ëπ§ß

„πÀ¡ŸàºŸâ‡°’Ë¬«¢âÕß°Á√Ÿâ ÷°‰¡à·πàπÕπ „πÀ¡Ÿà§π¿“¬πÕ°

°Á√Ÿâ ÷°‰¡à∂“«√ °“√¥”‡π‘πß“π¢Õß‚§√ß°“√µ“¡°“√√—∫√Ÿâ

√—∫∑√“∫¢ÕßÕ“®“√¬å∑’Ë‡°’Ë¬«¢âÕß·≈–ºŸâ∑”ß“π‡Õß°Á√Ÿâ ÷°

‰¡à ‰¥âº≈¥’‡∑à“∑’Ë§«√®–‡ªìπ ·≈–§“¥À«—ß„Àâ∫√‘À“√

‚§√ß°“√°“√»÷°…“∑—Ë«‰ª„Àâ ‰¥âº≈¡“°°«à“‡ªìπÕ¬Ÿà

Õ¬à“ß¡“°

¢âÕ¡Ÿ≈¢Õß§≥“®“√¬å –∑âÕπ„Àâ‡ÀÁπ∫∑∫“∑

¢Õß‚§√ß°“√°“√»÷°…“∑—Ë«‰ª„πªí®®ÿ∫—π∑’Ëæ∫«à“ ¡’À≈“¬

 à«π¬—ß‰¡à ‰¥âº≈‡∑à“∑’Ë§«√®–¥Ÿ‰¥â®“°µ“√“ß· ¥ß

∫∑∫“∑¢Õß‚§√ß°“√°“√»÷°…“∑—Ë«‰ª„πªí®®ÿ∫—π¢â“ß≈à“ßπ’È
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µ“√“ß∑’Ë 2:  · ¥ß∫∑∫“∑¢Õß‚§√ß°“√°“√»÷°…“∑—Ë«‰ª„πªí®®ÿ∫—π

∫∑∫“∑‚§√ß°“√„πªí®®ÿ∫—π §à“‡©≈’Ë¬

1 ‚§√ß°“√°“√»÷°…“∑—Ë«‰ª™à«¬∑à“π„π°“√æ—≤π“®ÿ¥¡ÿàßÀ¡“¬¢Õß°“√ Õπ«‘™“°“√»÷°…“∑—Ë«‰ª 3.19

2 ‚§√ß°“√°“√»÷°…“∑—Ë«‰ª‰¥â™à«¬∑à“π„π°“√æ—≤π“«‘∏’°“√ Õπ∑’ËÀ≈“°À≈“¬ 2.99

3 ‚§√ß°“√°“√»÷°…“∑—Ë«‰ª®—¥«‘™“°“√»÷°…“∑—Ë«‰ª ‰¥âÀ≈“°À≈“¬·≈–‡æ’¬ßæÕ°—∫§«“¡µâÕß°“√¢Õßπ‘ ‘µ 2.96

4 ‚§√ß°“√°“√»÷°…“∑—Ë«‰ª‰¥â àß‡ √‘¡„Àâ¡’°“√®—¥‡µ√’¬¡‡Õ° “√·≈–µ”√“∑“ß°“√»÷°…“∑—Ë«‰ªÕ¬à“ß¡“°æÕ 2.79

5 ‚§√ß°“√°“√»÷°…“∑—Ë«‰ª‰¥â®—¥„Àâ¡’°“√ª√–™ÿ¡√à«¡√–À«à“ßºŸâ Õπ«‘™“°“√»÷°…“∑—Ë«‰ªÕ¬Ÿà‡ ¡Õ 2.68

6 ‚§√ß°“√°“√»÷°…“∑—Ë«‰ª‰¥â™à«¬∑à“π„π°“√®—¥‡µ√’¬¡Õÿª°√≥å ◊ËÕÕ¬à“ß¡“°æÕ 2.7

7 ‚§√ß°“√°“√»÷°…“∑—Ë«‰ª‰¥âª√– “πß“π°—∫§≥–‡æ◊ËÕ„ÀâÕ“®“√¬åºŸâ Õπ‰¥â¡’§«“¡ –¥«°„π°“√ ÕπÕ¬Ÿà‡ªìπª√–®” 2.67

8 ‚§√ß°“√°“√»÷°…“∑—Ë«‰ª‰¥âµ‘¥µ“¡¥Ÿ·≈·≈–§ÿ≥¿“æ°“√ ÕπÕ¬à“ß ¡Ë”‡ ¡Õ 2.58

9 ‚§√ß°“√°“√»÷°…“∑—Ë«‰ª‰¥â àß‡ √‘¡„Àâ°”≈—ß„®ºŸâ Õπ«‘™“°“√»÷°…“∑—Ë«‰ªÕ¬à“ß¡“°æÕ 2.57

10 ‚§√ß°“√°“√»÷°…“∑—Ë«‰ª‰¥â®—¥∫√‘°“√·≈–ª√– “πß“π„Àâπ‘ ‘µ§âπ§«â“‡√’¬π√Ÿâ‰¥â¥â«¬µπ‡Õß 2.55

11 Õ◊Ëπ Ê -

„π¢≥–‡¥’¬«°—π§≥“®“√¬å°Á§“¥À«—ß∫∑∫“∑∑’Ë§«√®–‡ªìπ¢Õß‚§√ß°“√°“√»÷°…“∑—Ë«‰ª„πÕπ“§µ„πÀ≈“¬

¥â“π¥â«¬°—π ¥—ßµ“√“ß· ¥ß§«“¡§“¥À«—ß °“√¥”‡π‘πß“π¢Õß‚§√ß°“√°“√»÷°…“∑—Ë«‰ª„πÕπ“§µ¢â“ß≈à“ßπ’È

µ“√“ß∑’Ë 3: · ¥ß§«“¡§“¥À«—ß°“√¥”‡π‘πß“π¢Õß‚§√ß°“√°“√»÷°…“∑—Ë«‰ª„πÕπ“§µ

§«“¡§“¥À«—ß°“√¥”‡π‘πß“π¢Õß‚§√ß°“√œ §à“‡©≈’Ë¬

1 √à«¡¡◊Õ°—∫§≥–„π°“√ àß‡ √‘¡«‘™“°“√»÷°…“∑—Ë«‰ª„Àâ¡“°¢÷Èπ 4.16

2 ‚§√ß°“√°“√»÷°…“∑—Ë«‰ª§«“¡‡ªìπ»Ÿπ¬å°≈“ß„π°“√‡√’¬π°“√ Õπ«‘™“°“√»÷°…“∑—Ë«‰ª 4.14

3 ®—¥ª√–™ÿ¡‡æ◊ËÕ„ÀâÕ“®“√¬å‰¥âª√—∫ª√ÿß§ÿ≥¿“æ°“√ Õπ‡æ‘Ë¡¢÷Èπ‡ ¡Õ 4.10

4 ®—¥„Àâ¡’°“√æ∫ª–√–À«à“ßºŸâ Õπ¥â«¬°—πÕ¬à“ß ¡Ë”‡ ¡Õ 4.03

5 æ—≤π“√“¬«‘™“„À¡àÊ ‡æ‘Ë¡¡“°¢÷Èπ 4.02

6 ®—¥°“√ª√–‡¡‘π„Àâ°“√‡√’¬π°“√ Õπ°“√»÷°…“∑—Ë«‰ª‡ªìπ√–¬–Ê 3.99

7 ¡’‡®â“Àπâ“∑’Ë™à«¬Õ“®“√¬å„π°“√‡√’¬π°“√ Õπ¡“°¢÷Èπ 3.90

8 ®—¥°‘®°√√¡‡ √‘¡À≈—° Ÿµ√∫àÕ¬·≈–À≈“°À≈“¬¢÷Èπ 3.89

9 ¡’§≥“®“√¬å¡“™à«¬ß“π°“√»÷°…“∑—Ë«‰ª¡“°¢÷Èπ 3.89

10 ∑”°“√«‘®—¬§âπ§«â“∑“ß°“√»÷°…“∑—Ë«‰ª„Àâ¡“°¢÷Èπ 3.85
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»Ÿπ¬å°“√°“√»÷°…“∑—Ë«‰ª·Ààß®ÿÃ“≈ß°√≥å

¡À“«‘∑¬“≈—¬

®“°°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈∑’Ëºà“π¡“∑—ÈßÀ¡¥ ®÷ß¡’

¢âÕ‡ πÕ∑’Ë®–µâÕßæ—≤π“√–∫∫∫√‘À“√«‘™“°“√»÷°…“∑—Ë«‰ª

„ Àâ ¡’ §ÿ≥¿“æµ“¡®ÿ¥¡ÿà ßÀ¡“¬·≈–¥”‡π‘πß“π‰¥â

ª√– ‘∑∏‘¿“æµ“¡ªí®®—¬¢Õß§«“¡ ”‡√Á®®÷ß¡’¢âÕ‡ πÕ„Àâ

¬°∞“π–‚§√ß°“√°“√»÷°…“∑—Ë«‰ª¢÷Èπ‡ªìπÀπà«¬ß“π

∂“«√¿“¬„π‚¥¬Õ”π“®¢Õß ¿“¡À“«‘∑¬“≈—¬„Àâ‡ªìπ

»Ÿπ¬å°“√»÷°…“∑—Ë«‰ª¢Õß®ÿÃ“≈ß°√≥å¡À“«‘∑¬“≈—¬ ‚¥¬

‡ªìπ»Ÿπ¬å¢π“¥‡≈Á° ¡’ºŸâ∑”ß“πª√–¡“≥ 12-17 §π

(ªí®®ÿ∫—π¡’Õ¬Ÿà 9 §π) ‚¥¬¡’ºŸâ∫√‘À“√·≈–§≥“®“√¬åÀ≈—°

∑’Ë‡ªìπÕ“®“√¬å™à«¬ß“π®“°§≥–µà“ßÊ  ª√–¡“≥ 4-7 §π

Õ“®“√¬åª√–®” 2-3 §π ·≈–‡®â“Àπâ“∑’Ë π—°«‘™“°“√‡æ◊ËÕ

∑”Àπâ“∑’Ëª√– “πß“π ª√–¡“≥ 6-7 §π ∑—Èßπ’È°“√

¥”‡π‘πß“π®–¥”‡π‘π‰ª„π≈—°…≥–ª√– “πß“π·≈–

· «ßÀ“§«“¡√à«¡¡◊Õ®“°§≥–·≈–Àπà«¬ß“πµà“ßÊ „π

¡À“«‘∑¬“≈—¬‡ªìπÀ≈—°
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